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LAMPIRAN 

Lampiran 1. Identitas Responden 

No Nama 
Usia 

(Tahun) 

Jenis 

Kelamin 

Pendidikan 

Terakhir 

Masa Kerja 

(Tahun) 
Jabatan 

1 Nurfitri 31 P SMA 11 Staff 

2 Fajariah 45 P SMK 10 Staff 

3 Busram 30 L S1 11 Staff 

4 Narni 25 L SMK 7 Staff 

5 Elyasanti 31 P SMA 8 Staff 

6 Fajrin 34 L S1 14 Staff 

7 Reni, S.Sos. 34 P S1 14 Staff 

8 Asmiati 30 P SMA 9 Staff 

9 Rosmiani Nurdin, S.Pd. 32 P S1 10 Staff 

10 Rusdiana 35 P SMA 7 Staff 

11 Amri Prawira Negara 44 P SMA 11 Staff 

12 Sardani 32 L S1 8 Staff 

13 Sudirman, S.E. 41 L S1 16 Staff 

14 Nila Ainun 44 P S2 15 Kasubag 

15 Saipul 53 L SMP 11 Staff 

16 Maawia Nurjihad Oko 23 P S1 2 Staff 

17 Musdim 39 L SMA 11 Staff 

18 Nur Intan 25 P S1 6 Staff 

19 Khaidir 40 L S1 12 Staff 

20 Fajria 53 P SMA 16 Staff 

21 Faisal 43 L SMA 11 Staff 

22 Darawisah 39 P S1 11 Staff 

23 Muh. Darib 50 L SMA 11 Staff 

24 Rosmini 43 P MA 14 Staff 

25 Rais 35 L SMP 11 Staff 

26 Jafar 39 L S1 14 Staff 

27 Safaruddin 37 L SMA 14 Staff 

28 Ahmad Rianto 33 L S1 2 Staff 

29 Muslianto 34 L SMA 11 Staff 

30 Hasmira 22 P SMA 2 Staff 

31 Abd Wahab 40 L SMA 11 Staff 

32 Ismail Efendi 28 L S1 8 Staff 

33 M. Tahir 45 L SMA 15 Staff 

34 A. Albar 29 L SMA 10 Staff 

35 Taufik Tarrin 40 L SMA 11 Staff 

36 Rita Wulandari 31 P SMK 8 Staff 
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No Nama 
Usia 

(Tahun) 

Jenis 

Kelamin 

Pendidikan 

Terakhir 

Masa Kerja 

(Tahun) 
Jabatan 

37 Sujarwadi 39 L SMA 11 Staff 

38 M. Tahir 45 L SMA 15 Staff 

39 Rais 34 L SMA 10 Bendahara 

40 Putra Sari 28 L S1 7 Staff 

41 Dian Tri Susanti 35 P S1 12 Staff 

42 Arik Fitri Ani 40 P S1 7 Staff 

43 ST Suleha 25 P SMK 5 Staff 

44 Tri Wahyudi 25 L S1 5 Staff 

45 Marhama 34 P S1 6 Staff 

46 Sudirman 43 L S1 13 Staff 

47 Ari Ekawaty N 34 P S1 16 Bendahara 

48 Dahliana 35 P S1 10 Staff 

49 Achmad Alfian A 29 L S1 4 Staff 

50 Busran Nur 40 L SMA 6 Staff 

51 Nurlaela 29 P S2 8 Kasubag 

52 Zulkifli 33 L S1 11 Staff 

53 Detty Yunita Nuradila 31 P S1 2 Staff 

54 Nur Asikin Hidayat 29 L S1 6 Staff 

55 Hariati 27 P D3 7 Staff 

56 Listiawati 36 P D3 11 Staff 

57 Muh. Arsyad Rasyid 26 L SMA 6 Staff 

58 Nur Salim 34 L SMA 17 Staff 

59 Suhasruani 31 P S1 11 Staff 

60 Alkaf 45 L SMA 11 Staff 

61 Dahliana 41 P D3 10 Bendahara 

62 Rahmad S 48 L SMP 15 Staff 

63 Reskianah 25 P S1 2 Staff 

64 Tahmid 44 L D3 13 Staff 

65 Alfian Hendra 32 L D3 11 Staff 

66 Nurpaisa 21 P SMA 2 Staff 

67 Zulkifli Fatta 50 L S1 7 Staff 

68 M. Supri 40 L SMK 12 Staff 

69 Zainuddin 30 L S1 8 Staff 

70 Candra Amir 40 L SMA 20 Staff 

71 Winadya Ilfa Fauzana, S.H. 23 P S1 2 Staff 

72 Abdul Majid 32 L S1 5 Staff 

73 Muh. Ikbal 36 L S1 11 Staff 

74 Irwanjaya 26 L S1 6 Staff 

75 Muh. Riswan 35 L S1 11 Staff 
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No Nama 
Usia 

(Tahun) 

Jenis 

Kelamin 

Pendidikan 

Terakhir 

Masa Kerja 

(Tahun) 
Jabatan 

76 Wati 44 P S1 11 Staff 

77 Hikmawati 39 P S1 10 Kasubag 

78 Ahmad Ervan 43 L S2 15 Staff 

79 Nirwana 42 P S1 15 Staff 

80 Irfan, S.E. 29 L S1 6 Staff 

81 Agustina, S.E.,M.Si,. 36 P S2 10 Staff 

82 Lidya N 35 P S1 10 Staff 

83 Muhammad Irsan Muhtar 41 L S1 11 Staff 

84 Rahman Haeruddin 45 L S1 20 Staff 

85 Muliadi 39 L S1 10 Staff 

86 Amiruddin 43 L S1 7 Staff 

87 Harlia 36 P D3 11 Staff 

88 Lukman Kasman 38 L S1 11 Staff 

89 Hartati 27 P SMK 4 Staff 

90 Muh. Yahya 29 L SMA 6 Staff 

91 Sutrisman 30 L D3 9 Staff 

92 Muhammad Adnan Iksak 50 L S1 24 Staff 

93 Rika Purnamasari 29 P S1 6 Staff 

94 Muhammad Apriadi 32 L S1 12 Kasubag 

95 Hasbah 36 P D3 11 Staff 

96 Elma Mahmud 32 P S2 15 Kasubag 

97 Surbriyah 36 P S1 12 Staff 

98 Aslam 36 L S2 15 Kasubag 

99 Sri 27 P SMA 6 Staff 

100 Marhama 35 P S1 7 Staff 

 

  



67 

 

 

 

Lampiran 2. Hasil Analisis SPSS (Uji Validitas) 

CORRELATIONS 

  /VARIABLES=KP1 KP2 KP3 KP4 KP 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

Correlations 
[DataSet0]  

Correlations 

  KP1 KP2 KP3 KP4 KP 

KP1 Pearson Correlation 1 .423** .110 .137 .617** 

Sig. (2-tailed)  .000 .274 .175 .000 

N 100 100 100 100 100 

KP2 Pearson Correlation .423** 1 .273** .280** .737** 

Sig. (2-tailed) .000  .006 .005 .000 

N 100 100 100 100 100 

KP3 Pearson Correlation .110 .273** 1 .133 .619** 

Sig. (2-tailed) .274 .006  .186 .000 

N 100 100 100 100 100 

KP4 Pearson Correlation .137 .280** .133 1 .615** 

Sig. (2-tailed) .175 .005 .186  .000 

N 100 100 100 100 100 

KP Pearson Correlation .617** .737** .619** .615** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed).   
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CORRELATIONS 

  /VARIABLES=TP1 TP2 TP3 TP4 TP5 TP 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

Correlations 
[DataSet0]  

 

Correlations 

  TP1 TP2 TP3 TP4 TP5 TP 

TP1 Pearson Correlation 1 .338** .041 .280** .299** .674** 

Sig. (2-tailed)  .001 .688 .005 .003 .000 

N 100 100 100 100 100 100 

TP2 Pearson Correlation .338** 1 .013 .414** .150 .618** 

Sig. (2-tailed) .001  .898 .000 .137 .000 

N 100 100 100 100 100 100 

TP3 Pearson Correlation .041 .013 1 .056 .101 .455** 

Sig. (2-tailed) .688 .898  .583 .318 .000 

N 100 100 100 100 100 100 

TP4 Pearson Correlation .280** .414** .056 1 .366** .656** 

Sig. (2-tailed) .005 .000 .583  .000 .000 

N 100 100 100 100 100 100 

TP5 Pearson Correlation .299** .150 .101 .366** 1 .603** 

Sig. (2-tailed) .003 .137 .318 .000  .000 

N 100 100 100 100 100 100 

TP Pearson Correlation .674** .618** .455** .656** .603** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 100 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed).    
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CORRELATIONS 

  /VARIABLES=PK1 PK2 PK3 PK4 PK5 PK6 PK7 PK 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

Correlations 
 [DataSet0]  

 

Correlations 

  PK1 PK2 PK3 PK4 PK5 PK6 PK7 PK 

PK1 Pearson 

Correlation 
1 .081 .485** .165 .125 .311** .183 .564** 

Sig. (2-tailed)  .422 .000 .101 .216 .002 .068 .000 

N 100 100 100 100 100 100 100 100 

PK2 Pearson 

Correlation 
.081 1 .184 .112 .217* -.065 .189 .454** 

Sig. (2-tailed) .422  .066 .267 .030 .517 .060 .000 

N 100 100 100 100 100 100 100 100 

PK3 Pearson 

Correlation 
.485** .184 1 .411** .191 .225* .125 .645** 

Sig. (2-tailed) .000 .066  .000 .056 .024 .215 .000 

N 100 100 100 100 100 100 100 100 

PK4 Pearson 

Correlation 
.165 .112 .411** 1 .189 .346** .115 .595** 

Sig. (2-tailed) .101 .267 .000  .059 .000 .256 .000 

N 100 100 100 100 100 100 100 100 

PK5 Pearson 

Correlation 
.125 .217* .191 .189 1 .032 .285** .516** 

Sig. (2-tailed) .216 .030 .056 .059  .755 .004 .000 

N 100 100 100 100 100 100 100 100 

PK6 Pearson 

Correlation 
.311** -.065 .225* .346** .032 1 .310** .584** 

Sig. (2-tailed) .002 .517 .024 .000 .755  .002 .000 

N 100 100 100 100 100 100 100 100 

PK7 Pearson 

Correlation 
.183 .189 .125 .115 .285** .310** 1 .561** 

Sig. (2-tailed) .068 .060 .215 .256 .004 .002  .000 

N 100 100 100 100 100 100 100 100 

PK Pearson 

Correlation 
.564** .454** .645** .595** .516** .584** .561** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  

N 100 100 100 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed).      

*. Correlation is significant at the 0.05 level (2-tailed).      
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CORRELATIONS 

  /VARIABLES=K1 K2 K3 K4 K5 K6 K 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

Correlations 
 [DataSet0]  

 

Correlations 

  K1 K2 K3 K4 K5 K6 K 

K1 Pearson Correlation 1 .320** .145 .128 .171 .232* .496** 

Sig. (2-tailed)  .001 .150 .205 .089 .020 .000 

N 100 100 100 100 100 100 100 

K2 Pearson Correlation .320** 1 .266** .299** .504** .305** .745** 

Sig. (2-tailed) .001  .007 .003 .000 .002 .000 

N 100 100 100 100 100 100 100 

K3 Pearson Correlation .145 .266** 1 .387** .375** .182 .611** 

Sig. (2-tailed) .150 .007  .000 .000 .069 .000 

N 100 100 100 100 100 100 100 

K4 Pearson Correlation .128 .299** .387** 1 .298** .095 .539** 

Sig. (2-tailed) .205 .003 .000  .003 .346 .000 

N 100 100 100 100 100 100 100 

K5 Pearson Correlation .171 .504** .375** .298** 1 .411** .779** 

Sig. (2-tailed) .089 .000 .000 .003  .000 .000 

N 100 100 100 100 100 100 100 

K6 Pearson Correlation .232* .305** .182 .095 .411** 1 .585** 

Sig. (2-tailed) .020 .002 .069 .346 .000  .000 

N 100 100 100 100 100 100 100 

K Pearson Correlation .496** .745** .611** .539** .779** .585** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 100 100 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed).     

*. Correlation is significant at the 0.05 level (2-tailed).     
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CORRELATIONS 

  /VARIABLES=BO1 BO2 BO3 BO4 BO 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

Correlations 
 [DataSet0]  

 

Correlations 

  BO1 BO2 BO3 BO4 BO 

BO1 Pearson Correlation 1 .493** .214* .054 .630** 

Sig. (2-tailed)  .000 .032 .596 .000 

N 100 100 100 100 100 

BO2 Pearson Correlation .493** 1 .334** .339** .775** 

Sig. (2-tailed) .000  .001 .001 .000 

N 100 100 100 100 100 

BO3 Pearson Correlation .214* .334** 1 .377** .719** 

Sig. (2-tailed) .032 .001  .000 .000 

N 100 100 100 100 100 

BO4 Pearson Correlation .054 .339** .377** 1 .635** 

Sig. (2-tailed) .596 .001 .000  .000 

N 100 100 100 100 100 

BO Pearson Correlation .630** .775** .719** .635** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed).   

*. Correlation is significant at the 0.05 level (2-tailed).   
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Lampiran 3. Hasil Analisis SPSS (Uji Reabilitas) 

RELIABILITY 

  /VARIABLES=KP1 KP2 KP3 KP4 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 
Reliability 
[DataSet0]  

 
Scale: ALL VARIABLES 
 

Case Processing Summary 

  N % 

Cases Valid 100 100.0 

Excluded
a
 0 .0 

Total 100 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 

 

Reliability Statistics 

Cronbach's 
Alpha N of Items 

.524 4 

 

 

Item-Total Statistics 

 

Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's 
Alpha if Item 

Deleted 

KP1 9.81 .943 .304 .459 

KP2 9.90 .838 .496 .302 

KP3 9.69 .903 .236 .527 

KP4 9.75 .917 .252 .508 
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RELIABILITY 

  /VARIABLES=TP1 TP2 TP3 TP4 TP5 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 
Reliability 
 [DataSet0]  

 
Scale: ALL VARIABLES 
 

Case Processing Summary 

  N % 

Cases Valid 100 100.0 

Excluded
a
 0 .0 

Total 100 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 

 

Reliability Statistics 

Cronbach's 
Alpha N of Items 

.537 5 

 

 

Item-Total Statistics 

 

Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's 
Alpha if Item 

Deleted 

TP1 12.56 2.027 .369 .435 

TP2 12.41 2.265 .353 .451 

TP3 13.13 2.559 .073 .633 

TP4 12.85 2.270 .441 .411 

TP5 12.61 2.341 .358 .452 
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RELIABILITY 

  /VARIABLES=PK1 PK2 PK3 PK4 PK5 PK6 PK7 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 
Reliability 
 [DataSet0]  

 
Scale: ALL VARIABLES 
 

Case Processing Summary 

  N % 

Cases Valid 100 100.0 

Excluded
a
 0 .0 

Total 100 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 

Reliability Statistics 

Cronbach's 
Alpha N of Items 

.622 7 

 

Item-Total Statistics 

 

Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's 
Alpha if Item 

Deleted 

PK1 19.26 3.305 .394 .572 

PK2 19.01 3.364 .186 .638 

PK3 19.18 3.058 .468 .544 

PK4 19.16 3.146 .401 .565 

PK5 19.00 3.273 .289 .600 

PK6 19.94 2.986 .312 .599 

PK7 19.39 3.230 .363 .577 
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RELIABILITY 

  /VARIABLES=K1 K2 K3 K4 K5 K6 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 
Reliability 
 [DataSet0]  

 
Scale: ALL VARIABLES 
 

Case Processing Summary 

  N % 

Cases Valid 100 100.0 

Excluded
a
 0 .0 

Total 100 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 

Reliability Statistics 

Cronbach's 
Alpha N of Items 

.702 6 

 

Item-Total Statistics 

 

Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's 
Alpha if Item 

Deleted 

K1 15.63 4.054 .299 .699 

K2 16.04 3.130 .550 .619 

K3 15.93 3.702 .414 .667 

K4 15.83 4.042 .374 .681 

K5 16.08 2.882 .577 .608 

K6 15.74 3.811 .394 .674 
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RELIABILITY 

  /VARIABLES=BO1 BO2 BO3 BO4 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 
Reliability 

Scale: ALL VARIABLES 
 

Case Processing Summary 

  N % 

Cases Valid 100 100.0 

Excluded
a
 0 .0 

Total 100 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 

Reliability Statistics 

Cronbach's 
Alpha N of Items 

.632 4 

 

Item-Total Statistics 

 

Scale Mean if 
Item Deleted 

Scale Variance if 
Item Deleted 

Corrected Item-
Total Correlation 

Cronbach's 
Alpha if Item 

Deleted 

BO1 10.47 1.363 .335 .616 

BO2 10.37 1.165 .557 .458 

BO3 10.47 1.181 .423 .557 

BO4 10.54 1.362 .348 .607 
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Lampiran 4. Hasil Analisis SPSS (Regresi Berganda) 

REGRESSION 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R ANOVA 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT KP 

  /METHOD=ENTER TP PK K BO. 

 
Regression 
[DataSet0]  

Variables Entered/Removed
b
 

Model 
Variables 
Entered 

Variables 
Removed Method 

1 BO, K, TP, PK
a
 . Enter 

a. All requested variables entered.  

b. Dependent Variable: KP  

 

Model Summary 

Model R R Square 
Adjusted R 

Square 
Std. Error of the 

Estimate 

1 .556
a
 .309 .280 .997 

a. Predictors: (Constant), BO, K, TP, PK  

 

ANOVA
b
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 42.246 4 10.561 10.617 .000
a
 

Residual 94.504 95 .995   

Total 136.750 99    

a. Predictors: (Constant), BO, K, TP, PK    

b. Dependent Variable: KP     

 

 

Coefficients
a
 

Model 

Unstandardized Coefficients 
Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 4.832 1.368  3.532 .001 

TP .164 .064 .098 3.001 .009 

PK .184 .060 .316 3.060 .003 

K .177 .049 .334 3.649 .000 

BO .122 .087 .327 2.253 .001 

a. Dependent Variable: KP     

 

 

 


