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BIODATA 

Identitas Diri 

Nama    : Atalya Fidela Sambenga  

Tempat, Tanggal Lahir : Palopo, 31 Oktober 1997 

Jenis Kelamin   : Wanita 

Agama    : Kristen Protestan 

Kewarganegaraan  : Indonesia 

Alamat Rumah  : Perumahan Mega Asri Blok C4, Makassar 

Telepon/HP   : 0895604413408 

Alamat E-mail   : atalya_fidelasambenga@yahoo.com 

 

Riwayat Pendidikan 

A. Pendidikan Formal  

1. 20022003: TK Kristen Palopo 

2. 20032009: SD Kristen Palopo 

3. 20092012: SMP Negeri 1 Palopo 

4. 20122015: SMA Kristen Barana’ Rantepao  

5. 20162020: S1 Akuntansi Universitas Hasanuddin 

B. Pendidikan Non Formal 

1. Pelatihan Basic Character Study Skill Universitas Hasanuddin (2016) 

2. Latihan Kepemimpinan 1 Ikatan Mahasiswa Akuntansi Fakultas 

Ekonomi dan Bisnis Universitas Hasanuddin (IMA FEB-UH) (2016) 
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3. Latihan Dasar Kepemimpinan Persekutuan Mahasiswa Kristen 

Oikumene Fakultas Ekonomi dan Bisnis Universitas Hasanuddin 

(PMKO FEB-UH) (2018) 

 

Pengalaman 

A. Organisasi 

1. Divisi Dana Masa Perkenalan PMKO FEB-UH 2017  

2. Anggota Divisi Kerohanian Persekutuan Mahasiswa Kristen 

Oikumene Fakultas Ekonomi dan Bisnis Universitas Hasanuddin 

(PMKO FEB-UH) periode 2018-2019  

3. Steering Committee Masa Perkenalan PMKO FEB-UH 2019 

B. Kerja 

 

 

Demikian biodata ini dibuat dengan sebenarnya. 

 

 

 Makassar, 26 Oktober 2020 

 

 

    Atalya Fidela Sambenga 
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LAMPIRAN 2 

 

KUESIONER PENELITIAN 

Yth. Saudara/i Responden 

Bersama ini saya, 

Nama  : Atalya Fidela Sambenga 

NIM  : A31116524 

 

 Memohon kesediaan saudara/i untuk mengisis kuesioner ini dalam 

rangka pelaksanaan penelitian saya yang berjudul “Pengaruh Gender, Attitude 

Toward Behavior, Subjective Norm, dan Perceived Behavioral Control 

terhadap Niat untuk melakukan Pengungkapan Kecurangan 

(Whistleblowing) (Studi pada Mahasiswa Akuntansi Universitas 

Hasanuddin)” yang merupakan syarat untuk menyelesaikan pendidikan Sarjana 

Program Studi Akuntansi, Fakultas Ekonomi dan Bisnis, Universitas Hasanuddin. 

 Keberhasilan penelitian ini sangat tergantung dari pastisipasi saudara/i 

dalam menjawab kuesioner.  Demi kepentingan penelitian maka seluruh data 

responden akan dijamin kerahasiaannya. Sehubungan dengan hal tersebut, 

mohon saudara/i mengisi sesuai dengan kondisi yang saudara/i rasakan. Atas 

kesediaan saudara/i meluangkan waktu dan kerjasamanya, saya mengucapkan 

banyak terima kasih. 

                   Hormat saya, 

 

Atalya Fidela Sambenga 

      NIM. A31116524 
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(Lanjutan 1) 

Petunjuk Pengisian 

1. Lengkapilah identitas diri Anda. 

2. Pilihlah salah satu jawaban yang paling tepat menurut Anda untuk setiap 

pernyataan yang ada dengan memberikan tanda ceklis (√). 

3. Semua pernyataan harus dijawab. 

 

Identitas Responden 

NIM  :    A3116…… 

Jenis Kelamin :            Pria 

               Wanita 

Usia  :    ………….. 

Sudah mengambil mata kuliah:  

 Pengauditan II  

 Etika Profesi Akuntan / Etika Profesi Akuntan Publik 

 

Pengukuran 

STS  = Sangat Tidak Setuju 

TS = Tidak Setuju 

KS = Kurang Setuju 

S = Setuju 

SS = Sangat Setuju 
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KUESIONER 

Variabel Attitude Toward Behavior  

Pernyataan-pernyataan di bawah ini berkaitan dengan seberapa attitude toward 

behavior memengaruhi niat melakukan whistleblowing. Mohon pilih dan beri 

tanda ceklis (√) pada kotak sesuai dengan yang saudara/i rasakan, bukan pada 

kondisi yang ideal: 

No Daftar Pernyataan 
STS TS KS S SS 

1 2 3 4 5 

1 

Menurut saya, melakukan 

pengungkapan kecurangan 

(whistleblowing) merupakan hal yang 

positif.  

     

2 

Menurut saya, pengungkapan 

kecurangan (whistleblowing) 

merupakan tindakan yang beretika, 

menjunjung tinggi moral dan praktek 

profesionalisme. 

     

3 

Saya merasa bangga menjadi seorang 

whistleblower (pengungkap 

kecurangan). 

     

4 

Menurut saya, whistleblower 

(pengungkap kecurangan) merupakan 

orang yang berperilaku baik. 

     

5 

Menurut saya, pengungkapan 

kecurangan (whistleblowing) berguna 

untuk mencegah kecurangan. 

     

6 

Menurut saya, pengungkapan 

kecurangan (whistleblowing) penting 

untuk menghentikan perilaku tidak etis 

dalam organisasi. 

     

7 Menurut saya, tindakan pengungkapan      
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kecurangan (whistleblowing) dapat 

melindungi kepentingan umum. 

8 

Melaporkan tindakan kecurangan 

(whistleblowing) merupakan salah satu 

kewajiban sebagai seorang karyawan. 

     

 

Variabel Subjective Norm  

Pernyataan-pernyataan di bawah ini berkaitan dengan seberapa subjective norm 

memengaruhi niat melakukan whistleblowing. Mohon pilih dan beri tanda ceklis 

(√) pada kotak sesuai dengan yang saudara/i rasakan, bukan pada kondisi yang 

ideal: 

No Daftar Pernyataan 
STS TS KS S SS 

1 2 3 4 5 

1 

Keluarga menganjurkan saya 

melakukan tindakan whistleblowing 

(pengungkapan kecurangan) apabila 

ada kecurangan yang terjadi. 

     

2 

Teman menganjurkan saya melakukan 

tindakan whistleblowing (pengungkapan 

kecurangan) apabila mengetahui ada 

kecurangan yang terjadi. 

     

3 

Lingkungan menganjurkan saya 

melakukan tindakan whistleblowing 

(pengungkapan kecurangan) apabila 

mengetahui ada kecurangan yang 

terjadi. 

     

4 

Dosen menganjurkan saya melakukan 

tindakan whistleblowing (pengungkapan 

kecurangan) apabila mengetahui ada 

kecurangan yang terjadi. 

     

5 
Ketika orang-orang yang saya anggap 

penting dalam hidup saya melihat 
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adanya kecurangan, mereka akan 

melaporkan pelaku kecurangan. 

6 

Orang-orang yang dekat dengan saya 

dan pendapatnya saya hargai akan 

menyetujui adanya pengungkapan 

kecurangan. 

     

 

Variabel Perceived Behavioral Control  

Pernyataan-pernyataan di bawah ini berkaitan dengan seberapa perceived 

behavioral control memengaruhi niat melakukan whistleblowing. Mohon pilih dan 

beri tanda ceklis (√) pada kotak sesuai dengan yang saudara/i rasakan, bukan 

pada kondisi yang ideal: 

No Daftar Pernyataan 
STS TS KS S SS 

1 2 3 4 5 

1 Ketika saya melakukan pengungkapan 

kecurangan yang terjadi, saya 

melakukannya tanpa menghiraukan 

persepsi atau pendapat orang lain 

terhadap apa yang saya lakukan. 

     

2 

Ketika saya melakukan pengungkapan 

kecurangan, saya melakukannya 

secara sadar dan atas kontrol pribadi. 

     

3 

Saya dapat mengelola dan 

mengendalikan emosi dari dalam situasi 

apapun. 

     

4 

Saya menerima risiko dan 

tanggungjawab ketika melakukan 

pengungkapan kecurangan.  

     

5 
Melaporkan tindakan kecurangan tidak 

akan membuat karir saya berakhir 

     

6 
Saya merasa mampu memengaruhi 

orang yang ada di sekitar saya. 

     



101 
 

 
 

7 

Saya memiliki kemampuan bercerita 

secara urut, runtun, tertata, tepat, 

sistematis tentang kejadian yang saya 

ketahui.  

     

8 

Saya bisa mengendalikan diri saya 

dalam memilih jalan hidup yang akan 

saya jalani. 

     

9 

Saya bisa mengendalikan diri saya 

mengenai pendapatan yang saya 

ucapkan. 

     

10 

Saya bisa mengendalikan diri saya 

dalam melakukan hal yang saya 

anggap benar. 

     

 

Variabel Niat Whistleblowing 

Pertanyaan-pertanyaan di bawah ini berkaitan dengan seberapa niat responden 

melakukan whistleblowing. Mohon pilih dan beri tanda ceklis (√) pada kotak 

sesuai dengan yang saudara/i rasakan, bukan pada kondisi yang ideal: 

No Daftar Pernyataan 
STS TS KS S SS 

1 2 3 4 5 

1 

Saya berniat menjadi orang yang 

mengungkapkan kecurangan 

(whistleblower). 

     

2 

Saya akan menyusun rencana untuk 

melaporkan kecurangan jika terjadi 

kecurangan di lingkungan saya. 

     

3 

Saya akan berusaha melaporkan 

kecurangan, jika saya melihat adanya 

kecurangan di lingkungan saya.  

     

4 

Jika saya mengalami dilema etika /  

konflik kepentingan ketika menemukan 

kecurangan, saya tetap akan 
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mengadukan pelanggaran tersebut. 

5 

Jika saya menemukan pelanggaran di 

organisasi atau perusahaan, saya akan 

mengadukan pelanggaran itu ke pihak 

berwenang dalam organisasi. 

     

6 

Jika saya menemukan bukti 

pelanggaran yang menyebabkan saya 

menghadapi dilema etika / konflik 

kepentingan, saya tidak akan 

menghindari atau mengabaikan bukti 

pelanggaran tersebut. 

     

7 

Adanya dampak kerugian yang besar 

membuat saya akan lebih mungkin 

melakukan pengungkapan kecurangan 

(Whistleblowing) 
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LAMPIRAN 3 

REKAPITULASI JAWABAN RESPONDEN 

No 
Gender 

 (X1) 
Niat Whistleblowing (Y) 

Total_NW 
NW1 NW2 NW3 NW4 NW5 NW6 NW7 

1 0 4 4 4 4 4 4 5 29 

2 0 4 4 4 3 4 4 3 26 

3 0 4 4 4 3 3 3 3 24 

4 0 4 4 4 3 4 4 4 27 

5 1 4 4 4 4 4 4 4 28 

6 0 3 3 3 3 3 3 3 21 

7 0 5 4 5 4 5 5 5 33 

8 0 2 2 2 2 2 3 3 16 

9 0 5 5 5 5 5 5 5 35 

10 0 4 4 4 4 4 4 4 28 

11 0 5 4 4 4 5 5 5 32 

12 0 5 5 5 5 5 5 5 35 

13 0 4 4 4 3 4 4 3 26 

14 0 4 4 3 3 3 3 3 23 

15 1 4 3 3 3 3 3 3 22 

16 1 5 5 5 5 5 3 3 31 

17 1 5 5 5 5 5 5 5 35 

18 0 5 5 5 4 5 5 5 34 

19 1 3 3 3 3 3 3 3 21 

20 0 3 2 2 2 2 2 4 17 

21 0 4 4 4 4 4 4 4 28 

22 0 4 3 3 3 3 4 4 24 

23 1 3 4 3 3 3 4 4 24 

24 1 3 3 3 1 3 4 3 20 

25 1 5 5 5 5 5 5 5 35 

26 0 3 3 3 3 3 3 4 22 

27 0 3 3 3 2 2 3 3 19 

28 1 5 4 4 4 4 4 5 30 

29 0 5 5 4 4 5 3 5 31 

30 1 3 3 3 3 3 4 5 24 

31 0 4 5 4 3 4 4 3 27 

32 0 5 5 5 5 5 5 4 34 

33 0 3 4 4 3 3 4 4 25 

34 0 4 4 4 3 4 4 4 27 

35 0 1 4 4 4 4 1 5 23 

36 0 4 5 5 4 4 4 4 30 

37 0 4 3 3 3 3 4 4 24 

38 0 4 4 4 3 5 3 4 27 

39 1 5 5 5 3 4 4 5 31 

40 0 4 4 3 4 4 4 4 27 

41 0 4 4 5 5 5 5 5 33 

42 0 4 4 4 4 4 4 3 27 

43 0 4 4 4 3 4 3 4 26 

44 0 5 5 5 5 5 5 5 35 

45 0 3 3 5 4 4 5 5 29 

46 1 3 3 4 3 4 3 4 24 
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47 0 5 4 4 4 5 4 4 30 

48 0 3 4 4 3 3 4 4 25 

49 1 4 4 4 4 5 4 5 30 

50 0 4 4 4 3 3 4 3 25 

51 0 4 4 4 5 4 4 4 29 

52 0 4 4 4 3 5 4 4 28 

53 1 5 5 5 5 5 5 5 35 

54 0 4 4 4 3 3 3 3 24 

55 1 3 3 4 4 3 3 4 24 

56 1 5 5 5 5 5 4 4 33 

57 1 4 4 3 4 4 4 2 25 

58 1 4 5 5 3 4 3 5 29 

59 0 4 4 4 4 4 4 3 27 

60 1 4 5 4 3 5 4 5 30 

61 0 3 4 4 4 4 4 3 26 

62 0 5 5 5 5 5 5 4 34 

63 0 2 2 2 3 3 3 3 18 

64 0 4 4 4 4 4 4 4 28 

65 0 4 4 4 4 4 4 4 28 

66 0 4 3 4 2 5 5 2 25 

67 1 5 5 5 4 5 5 4 33 

68 0 3 3 3 3 3 3 3 21 

69 1 4 4 4 3 3 4 3 25 

70 1 3 4 4 3 4 2 4 24 

71 1 4 4 4 4 4 4 4 28 

72 1 3 3 3 3 3 3 5 23 

73 1 4 4 4 4 4 4 4 28 

74 0 4 3 3 3 3 3 3 22 

75 1 4 5 5 4 2 4 5 29 

76 1 5 5 5 5 5 5 5 35 

77 0 4 4 5 3 5 3 3 27 

78 1 5 5 5 5 5 5 5 35 

79 0 5 5 5 5 5 5 4 34 

80 0 4 3 4 3 4 3 5 26 

 

No 
Attitude Toward Behavior (X2) 

Total_ATB 
ATB1 ATB2 ATB3 ATB4 ATB5 ATB6 ATB7 ATB8 

1 5 5 5 5 5 5 4 4 38 

2 5 5 3 4 4 4 4 4 33 

3 5 5 4 4 5 5 5 5 38 

4 4 5 4 5 5 4 5 4 36 

5 4 4 3 3 4 4 4 4 30 

6 4 5 3 3 3 5 5 3 31 

7 4 5 4 5 5 5 5 4 37 

8 4 3 3 4 5 5 4 3 31 

9 5 5 5 5 5 5 5 5 40 

10 5 5 4 5 5 5 5 5 39 

11 5 5 5 4 5 5 5 4 38 

12 5 5 5 5 5 5 5 5 40 

13 4 4 3 5 5 5 5 4 35 
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14 5 4 4 3 5 5 3 5 34 

15 4 3 3 3 4 4 3 3 27 

16 5 5 5 5 5 5 5 5 40 

17 5 5 4 5 5 5 5 5 39 

18 5 5 5 5 5 5 5 4 39 

19 5 5 5 5 5 5 5 5 40 

20 5 4 3 4 5 5 5 4 35 

21 5 4 4 4 5 5 5 4 36 

22 5 5 4 4 5 5 5 4 37 

23 4 4 3 3 4 4 3 2 27 

24 3 3 1 2 4 3 2 1 19 

25 5 4 4 3 3 3 5 5 32 

26 5 5 5 5 4 4 4 4 36 

27 3 3 3 2 5 2 3 3 24 

28 5 5 5 4 5 5 5 4 38 

29 5 4 4 3 5 5 5 4 35 

30 5 5 5 5 5 5 5 5 40 

31 5 4 4 4 4 4 2 3 30 

32 5 5 5 5 5 5 5 3 38 

33 4 4 4 4 4 4 4 3 31 

34 5 5 4 4 5 5 5 4 37 

35 5 5 3 3 4 5 5 4 34 

36 5 5 4 4 5 5 5 4 37 

37 1 4 2 3 3 4 3 3 23 

38 4 4 4 4 4 4 4 4 32 

39 4 4 4 4 4 4 4 4 32 

40 5 4 5 4 4 4 4 4 34 

41 5 5 5 5 5 5 5 5 40 

42 2 1 3 3 3 3 3 4 22 

43 5 5 3 5 5 5 5 5 38 

44 5 5 5 5 4 5 5 5 39 

45 5 5 3 4 5 5 5 3 35 

46 4 4 3 4 2 5 4 4 30 

47 4 5 5 5 4 4 5 3 35 

48 5 5 4 4 4 5 5 4 36 

49 5 4 5 4 5 5 5 3 36 

50 4 4 3 3 4 5 5 4 32 

51 4 5 5 5 5 5 5 4 38 

52 4 5 4 4 4 5 4 4 34 

53 5 5 5 5 5 5 5 5 40 

54 4 4 3 3 5 4 3 3 29 

55 5 5 4 5 4 4 4 4 35 

56 5 5 5 5 5 5 5 5 40 

57 5 5 4 3 4 5 4 5 35 

58 5 5 4 3 3 2 5 4 31 

59 4 4 4 4 4 4 4 4 32 

60 5 4 5 4 5 5 5 5 38 

61 5 5 4 5 5 5 5 4 38 

62 5 5 5 5 5 5 5 5 40 

63 3 2 3 3 3 2 2 1 19 

64 5 4 4 4 4 4 4 4 33 

65 4 4 3 4 5 4 4 3 31 
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66 5 5 3 4 5 4 5 3 34 

67 3 4 4 4 5 5 5 4 34 

68 4 3 3 3 4 4 3 4 28 

69 4 4 4 4 4 4 4 4 32 

70 4 3 3 3 3 3 3 3 25 

71 4 4 3 4 5 5 4 5 34 

72 4 4 3 4 5 5 4 2 31 

73 4 4 4 4 4 4 4 4 32 

74 4 4 3 4 4 4 4 4 31 

75 4 4 5 2 4 5 5 2 31 

76 5 5 5 5 5 5 5 5 40 

77 5 4 5 5 5 5 5 5 39 

78 5 5 5 5 4 4 4 5 37 

79 4 5 5 4 4 4 3 3 32 

80 4 5 3 3 5 5 4 3 32 

 

No 
Subjective Norm (X3) 

Total_SN 
SN1 SN2 SN3 SN4 SN5 SN6 

1 4 3 4 4 4 4 23 

2 3 3 3 3 3 3 18 

3 4 4 4 5 4 5 26 

4 3 3 3 3 3 3 18 

5 4 4 4 4 4 3 23 

6 5 5 4 4 3 4 25 

7 5 4 4 4 5 5 27 

8 4 3 2 5 3 4 21 

9 5 5 5 5 5 5 30 

10 4 4 4 4 4 4 24 

11 3 3 2 1 3 3 15 

12 5 5 5 5 5 5 30 

13 4 4 3 4 4 3 22 

14 3 3 4 4 4 4 22 

15 3 3 3 3 3 3 18 

16 5 4 4 5 5 5 28 

17 4 3 3 5 5 5 25 

18 3 4 5 3 2 5 22 

19 3 3 3 3 1 2 15 

20 3 3 3 3 3 3 18 

21 3 4 4 4 4 4 23 

22 4 4 4 4 4 4 24 

23 3 3 4 3 3 3 19 

24 3 3 3 4 3 3 19 

25 4 4 4 4 4 4 24 

26 5 4 5 5 5 5 29 

27 4 4 4 4 5 4 25 

28 3 3 4 4 4 4 22 

29 4 4 4 4 3 4 23 

30 4 4 4 5 3 3 23 

31 3 4 3 4 3 3 20 

32 5 5 5 5 5 5 30 
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33 4 4 4 4 3 4 23 

34 4 4 4 4 4 4 24 

35 4 4 4 4 3 4 23 

36 4 4 4 4 4 4 24 

37 4 3 3 4 4 4 22 

38 4 4 4 4 4 4 24 

39 4 4 5 3 4 5 25 

40 5 5 4 4 4 4 26 

41 5 5 5 5 4 5 29 

42 3 3 3 3 4 4 20 

43 5 5 5 5 5 5 30 

44 5 5 5 5 4 5 29 

45 5 3 5 5 5 2 25 

46 5 4 3 3 3 4 22 

47 3 4 4 5 4 4 24 

48 3 3 4 3 4 4 21 

49 4 3 1 4 4 4 20 

50 5 4 4 4 4 4 25 

51 4 4 3 4 4 5 24 

52 4 4 4 4 4 4 24 

53 5 5 5 3 3 4 25 

54 3 4 4 4 3 4 22 

55 5 5 4 5 4 4 27 

56 5 5 5 5 3 3 26 

57 5 4 3 5 4 3 24 

58 3 3 3 5 4 5 23 

59 4 4 4 4 4 4 24 

60 5 5 5 5 5 5 30 

61 3 3 3 3 3 4 19 

62 5 4 3 5 5 5 27 

63 2 2 2 2 3 3 14 

64 4 4 4 4 4 4 24 

65 4 3 4 4 4 4 23 

66 3 3 4 4 3 3 20 

67 5 4 5 4 5 4 27 

68 4 4 4 4 4 4 24 

69 3 3 3 3 3 3 18 

70 3 3 3 3 3 3 18 

71 5 5 5 5 4 4 28 

72 4 4 2 1 3 5 19 

73 4 4 4 4 4 4 24 

74 4 4 4 4 4 4 24 

75 2 4 3 4 2 5 20 

76 5 5 5 5 5 5 30 

77 5 5 5 5 4 5 29 

78 5 5 5 5 5 5 30 

79 3 4 3 3 3 3 19 

80 3 3 4 4 4 4 22 
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No 
Perceived Beavioral Control (X4) Total_

PBC PB
C1 

PB
C2 

PB
C3 

PB
C4 

PB
C5 

PB
C6 

PB
C7 

PB
C8 

PB
C9 

PBC
10 

1 3 4 4 4 4 4 4 4 4 4 39 

2 3 4 3 4 3 2 3 3 3 3 31 

3 3 4 3 4 3 3 3 3 3 3 32 

4 3 4 2 3 3 3 3 3 3 3 30 

5 3 4 4 4 3 3 4 4 4 4 37 

6 3 5 4 5 4 3 3 4 4 3 38 

7 4 5 5 4 5 5 5 5 5 5 48 

8 2 4 2 3 2 2 3 3 3 3 27 

9 4 5 5 5 5 5 4 5 5 5 48 

10 4 4 4 4 4 4 4 4 5 4 41 

11 3 5 3 3 1 3 4 5 5 5 37 

12 4 5 5 5 5 4 5 5 5 5 48 

13 2 4 4 4 3 3 3 4 4 4 35 

14 3 4 3 4 3 5 5 5 5 4 41 

15 3 3 3 4 3 3 3 3 3 3 31 

16 5 5 4 5 4 5 4 4 4 4 44 

17 3 5 2 5 3 2 2 3 2 4 31 

18 4 5 4 5 2 3 2 2 3 5 35 

19 3 2 3 4 2 4 5 3 4 5 35 

20 4 4 3 4 3 2 2 3 3 3 31 

21 3 4 3 4 3 3 3 4 4 4 35 

22 2 4 3 4 4 3 3 4 3 3 33 

23 3 4 4 4 3 3 3 3 4 4 35 

24 5 4 4 5 3 4 5 5 4 4 43 

25 3 5 5 5 5 3 3 5 5 5 44 

26 5 5 5 5 2 4 4 3 4 4 41 

27 1 3 2 5 3 2 4 3 3 3 29 

28 5 5 5 5 5 5 4 5 4 5 48 

29 4 5 3 4 3 4 4 4 4 4 39 

30 3 3 2 4 3 2 2 3 3 3 28 

31 3 3 4 4 3 4 3 4 4 4 36 

32 3 4 5 4 5 5 4 5 5 5 45 

33 3 4 3 4 3 3 3 3 3 3 32 

34 4 4 4 4 4 4 4 4 4 4 40 

35 3 4 3 4 3 3 3 3 3 4 33 

36 4 4 4 4 4 3 4 4 4 4 39 

37 3 3 3 4 3 3 4 4 3 4 34 

38 4 4 3 4 3 3 3 3 4 4 35 

39 3 4 4 4 4 5 5 3 4 4 40 

40 3 5 5 4 4 4 4 4 4 4 41 

41 5 5 4 5 3 3 5 5 5 5 45 

42 3 4 4 4 3 4 4 4 4 4 38 

43 2 4 2 4 2 2 1 1 1 3 22 

44 4 4 4 4 5 4 4 5 4 4 42 

45 3 5 5 5 4 5 5 5 5 5 47 

46 4 4 3 4 3 3 4 4 4 4 37 

47 4 5 4 5 4 3 3 4 4 5 41 

48 5 5 4 4 4 3 3 4 4 4 40 

49 3 5 5 4 3 4 3 4 4 4 39 

50 2 4 4 4 1 4 4 4 4 4 35 

51 3 5 4 5 4 4 5 5 5 5 45 

52 4 5 5 4 4 5 4 5 5 5 46 

53 5 5 5 5 5 5 5 5 5 5 50 

54 3 3 3 4 3 3 3 3 3 3 31 

55 3 3 4 3 3 3 4 4 4 4 35 

56 5 5 5 5 1 3 5 4 4 5 42 
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57 4 5 3 5 2 3 4 4 5 4 39 

58 5 5 4 4 3 4 3 3 4 5 40 

59 4 4 4 4 3 4 4 4 4 4 39 

60 4 5 5 5 3 5 4 5 5 5 46 

61 3 4 4 4 3 3 4 3 4 5 37 

62 5 5 5 5 5 5 5 5 5 5 50 

63 2 3 3 4 2 3 3 4 4 3 31 

64 4 4 3 4 4 4 4 4 4 4 39 

65 2 4 2 4 3 4 3 4 4 5 35 

66 4 5 3 4 5 4 3 4 3 5 40 

67 2 4 5 5 5 5 5 5 5 5 46 

68 4 4 3 3 3 4 2 2 2 3 30 

69 3 4 3 4 3 3 3 4 4 4 35 

70 2 3 3 4 2 3 3 2 3 4 29 

71 4 4 4 4 4 4 4 4 4 4 40 

72 2 4 5 5 3 3 3 4 4 4 37 

73 4 4 4 4 3 3 3 4 4 4 37 

74 4 4 3 3 3 3 3 3 3 3 32 

75 4 5 3 4 5 4 4 5 4 5 43 

76 5 5 5 5 5 5 5 5 5 5 50 

77 5 5 3 5 3 5 3 5 5 5 44 

78 5 5 4 5 4 5 5 5 5 5 48 

79 4 4 3 3 3 3 4 3 3 3 33 

80 2 3 4 5 3 4 5 4 5 4 39 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



110 
 

 
 

LAMPIRAN 4 
 

KARAKTERISTIK RESPONDEN 
 

 
1. Gender (Jenis Kelamin) 

 

Gender 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid wanita 52 65.0 65.0 65.0 

Pria 28 35.0 35.0 100.0 

Total 80 100.0 100.0  

 
 
2. Usia 

 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 20 1 1.3 1.3 1.3 

21 17 21.3 21.3 22.5 

22 49 61.3 61.3 83.8 

23 12 15.0 15.0 98.8 

24 1 1.3 1.3 100.0 

Total 80 100.0 100.0  
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LAMPIRAN 5 
 

TABEL STATISTIK DESKRIPTIF 

 

1. Attitude Toward Behavior (X2) 
 

Descriptive Statistics  

 N Minimum Maximum Mean Std. Deviation 

ATB1 80 1 5 4.45 .761 

ATB2 80 1 5 4.39 .787 

ATB3 80 1 5 3.95 .899 

ATB4 80 2 5 4.04 .849 

ATB5 80 2 5 4.44 .709 

ATB6 80 2 5 4.48 .763 

ATB7 80 2 5 4.35 .843 

ATB8 80 1 5 3.91 .930 

Valid N (listwise) 80     

 
ATB1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid STS 1 1.3 1.3 1.3 

TS 1 1.3 1.3 2.5 

KS 4 5.0 5.0 7.5 

S 29 36.3 36.3 43.8 

SS 45 56.3 56.3 100.0 

Total 80 100.0 100.0  
 

ATB2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid STS 1 1.3 1.3 1.3 

TS 1 1.3 1.3 2.5 

KS 6 7.5 7.5 10.0 

S 30 37.5 37.5 47.5 

SS 42 52.5 52.5 100.0 

Total 80 100.0 100.0  

 
ATB3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid STS 1 1.3 1.3 1.3 

TS 1 1.3 1.3 2.5 

KS 25 31.3 31.3 33.8 

S 27 33.8 33.8 67.5 

SS 26 32.5 32.5 100.0 

Total 80 100.0 100.0  
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ATB4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 3 3.8 3.8 3.8 

KS 18 22.5 22.5 26.3 

S 32 40.0 40.0 66.3 

SS 27 33.8 33.8 100.0 

Total 80 100.0 100.0  

 
ATB5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 1 1.3 1.3 1.3 

KS 7 8.8 8.8 10.0 

S 28 35.0 35.0 45.0 

SS 44 55.0 55.0 100.0 

Total 80 100.0 100.0  

 
ATB6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 3 3.8 3.8 3.8 

KS 4 5.0 5.0 8.8 

S 25 31.3 31.3 40.0 

SS 48 60.0 60.0 100.0 

Total 80 100.0 100.0  

 
ATB7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 3 3.8 3.8 3.8 

KS 10 12.5 12.5 16.3 

S 23 28.7 28.7 45.0 

SS 44 55.0 55.0 100.0 

Total 80 100.0 100.0  

 
ATB8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid STS 2 2.5 2.5 2.5 

TS 3 3.8 3.8 6.3 

KS 17 21.3 21.3 27.5 

S 36 45.0 45.0 72.5 

SS 22 27.5 27.5 100.0 

Total 80 100.0 100.0  
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2. Subjective Norm (X3) 

Descriptive Statistics (Subjective Norm) 

 N Minimum Maximum Mean Std. Deviation 

SN1 80 2 5 3.96 .849 

SN2 80 2 5 3.86 .742 

SN3 80 1 5 3.83 .883 

SN4 80 1 5 4.00 .886 

SN5 80 1 5 3.79 .822 

SN6 80 2 5 4.00 .779 

Valid N (listwise) 80     

 
SN1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 2 2.5 2.5 2.5 

KS 24 30.0 30.0 32.5 

S 29 36.3 36.3 68.8 

SS 25 31.3 31.3 100.0 

Total 80 100.0 100.0  

 
SN2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 1 1.3 1.3 1.3 

KS 25 31.3 31.3 32.5 

S 38 47.5 47.5 80.0 

SS 16 20.0 20.0 100.0 

Total 80 100.0 100.0  

 
SN3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid STS 1 1.3 1.3 1.3 

TS 4 5.0 5.0 6.3 

KS 21 26.3 26.3 32.5 

S 36 45.0 45.0 77.5 

SS 18 22.5 22.5 100.0 

Total 80 100.0 100.0  

 
SN4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid STS 2 2.5 2.5 2.5 

TS 1 1.3 1.3 3.8 

KS 16 20.0 20.0 23.8 

S 37 46.3 46.3 70.0 

SS 24 30.0 30.0 100.0 

Total 80 100.0 100.0  
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SN5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid STS 1 1.3 1.3 1.3 

TS 2 2.5 2.5 3.8 

KS 25 31.3 31.3 35.0 

S 37 46.3 46.3 81.3 

SS 15 18.8 18.8 100.0 

Total 80 100.0 100.0  

 
SN6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 2 2.5 2.5 2.5 

KS 18 22.5 22.5 25.0 

S 38 47.5 47.5 72.5 

SS 22 27.5 27.5 100.0 

Total 80 100.0 100.0  

 

3. Perceived Behavioral Control (X4) 
 

Descriptive Statistics (Perceived Behavioral Control) 

 N Minimum Maximum Mean Std. Deviation 

PBC1 80 1 5 3.48 .968 

PBC2 80 2 5 4.24 .716 

PBC3 80 2 5 3.71 .917 

PBC4 80 3 5 4.24 .601 

PBC5 80 1 5 3.36 .997 

PBC6 80 2 5 3.61 .907 

PBC7 80 1 5 3.67 .911 

PBC8 80 1 5 3.90 .894 

PBC9 80 1 5 3.95 .840 

PBC10 80 3 5 4.13 .736 

Valid N (listwise) 80     
 

PBC1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid STS 1 1.3 1.3 1.3 

TS 11 13.8 13.8 15.0 

KS 30 37.5 37.5 52.5 

S 25 31.3 31.3 83.8 

SS 13 16.3 16.3 100.0 

Total 80 100.0 100.0  
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PBC2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 1 1.3 1.3 1.3 

KS 10 12.5 12.5 13.8 

S 38 47.5 47.5 61.3 

SS 31 38.8 38.8 100.0 

Total 80 100.0 100.0  

 
PBC3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 7 8.8 8.8 8.8 

KS 27 33.8 33.8 42.5 

S 28 35.0 35.0 77.5 

SS 18 22.5 22.5 100.0 

Total 80 100.0 100.0  

 
PBC4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid KS 7 8.8 8.8 8.8 

S 47 58.8 58.8 67.5 

SS 26 32.5 32.5 100.0 

Total 80 100.0 100.0  

 
PBC5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid STS 3 3.8 3.8 3.8 

TS 8 10.0 10.0 13.8 

KS 39 48.8 48.8 62.5 

S 17 21.3 21.3 83.8 

SS 13 16.3 16.3 100.0 

Total 80 100.0 100.0  

 
PBC6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 7 8.8 8.8 8.8 

KS 33 41.3 41.3 50.0 

S 24 30.0 30.0 80.0 

SS 16 20.0 20.0 100.0 

Total 80 100.0 100.0  

 
PBC7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid STS 1 1.3 1.3 1.3 

TS 5 6.3 6.3 7.5 

KS 29 36.3 36.3 43.8 
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S 29 36.3 36.3 80.0 

SS 16 20.0 20.0 100.0 

Total 80 100.0 100.0  

 
PBC8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid STS 1 1.3 1.3 1.3 

TS 3 3.8 3.8 5.0 

KS 21 26.3 26.3 31.3 

S 33 41.3 41.3 72.5 

SS 22 27.5 27.5 100.0 

Total 80 100.0 100.0  

 
PBC9 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid STS 1 1.3 1.3 1.3 

TS 2 2.5 2.5 3.8 

KS 18 22.5 22.5 26.3 

S 38 47.5 47.5 73.8 

SS 21 26.3 26.3 100.0 

Total 80 100.0 100.0  

 
PBC10 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid KS 17 21.3 21.3 21.3 

S 36 45.0 45.0 66.3 

SS 27 33.8 33.8 100.0 

Total 80 100.0 100.0  

 

4. Niat Whistleblowing 

Descriptive Statistics (Niat Whistleblowing) 

 N Minimum Maximum Mean Std. Deviation 

NW1 80 1 5 3.96 .834 

NW2 80 2 5 3.99 .803 

NW3 80 2 5 4.01 .803 

NW4 80 1 5 3.62 .891 

NW5 80 2 5 3.96 .892 

NW6 80 1 5 3.86 .838 

NW7 80 2 5 3.99 .834 

Valid N (listwise) 80     
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NW1 

  Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid STS 1 1.3 1.3 1.3 

TS 2 2.5 2.5 3.8 

KS 17 21.3 21.3 25.0 

S 39 48.8 48.8 73.8 

SS 21 26.3 26.3 100.0 

Total 80 100.0 100.0  

 
NW2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 3 3.8 3.8 3.8 

KS 17 21.3 21.3 25.0 

S 38 47.5 47.5 72.5 

SS 22 27.5 27.5 100.0 

Total 80 100.0 100.0  

 
NW3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 3 3.8 3.8 3.8 

KS 16 20.0 20.0 23.8 

S 38 47.5 47.5 71.3 

SS 23 28.7 28.7 100.0 

Total 80 100.0 100.0  

 
NW4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid STS 1 1.3 1.3 1.3 

TS 4 5.0 5.0 6.3 

KS 34 42.5 42.5 48.8 

S 26 32.5 32.5 81.3 

SS 15 18.8 18.8 100.0 

Total 80 100.0 100.0  

 
NW5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 4 5.0 5.0 5.0 

KS 21 26.3 26.3 31.3 

S 29 36.3 36.3 67.5 

SS 26 32.5 32.5 100.0 

Total 80 100.0 100.0  

 
NW6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid STS 1 1.3 1.3 1.3 

TS 2 2.5 2.5 3.8 
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KS 22 27.5 27.5 31.3 

S 37 46.3 46.3 77.5 

SS 18 22.5 22.5 100.0 

Total 80 100.0 100.0  

 
NW7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid TS 2 2.5 2.5 2.5 

KS 22 27.5 27.5 30.0 

S 31 38.8 38.8 68.8 

SS 25 31.3 31.3 100.0 

Total 80 100.0 100.0  

 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



119 
 

 
 

LAMPIRAN 6 

HASIL UJI KUALITAS DATA 

HASIL UJI VALIDITAS DATA 

1. Variabel Attitude Toward Behavior (X2) 

Correlations 

 ATB1 ATB2 ATB3 ATB4 ATB5 ATB6 ATB7 ATB8 Total_ATB 

ATB1 Pearson 
Correlation 

1 .634** .570** .483** .428** .456** .560** .521** .770** 

Sig. (2-
tailed) 

 .000 .000 .000 .000 .000 .000 .000 .000 

N 80 80 80 80 80 80 80 80 80 

ATB2 Pearson 
Correlation 

.634** 1 .511** .584** .395** .554** .651** .444** .790** 

Sig. (2-
tailed) 

.000  .000 .000 .000 .000 .000 .000 .000 

N 80 80 80 80 80 80 80 80 80 

ATB3 Pearson 
Correlation 

.570** .511** 1 .617** .333** .368** .508** .509** .747** 

Sig. (2-
tailed) 

.000 .000  .000 .003 .001 .000 .000 .000 

N 80 80 80 80 80 80 80 80 80 

ATB4 Pearson 
Correlation 

.483** .584** .617** 1 .456** .481** .530** .549** .788** 

Sig. (2-
tailed) 

.000 .000 .000  .000 .000 .000 .000 .000 

N 80 80 80 80 80 80 80 80 80 

ATB5 Pearson 
Correlation 

.428** .395** .333** .456** 1 .571** .461** .289** .635** 

Sig. (2-
tailed) 

.000 .000 .003 .000  .000 .000 .009 .000 

N 80 80 80 80 80 80 80 80 80 

ATB6 Pearson 
Correlation 

.456** .554** .368** .481** .571** 1 .624** .434** .735** 

Sig. (2-
tailed) 

.000 .000 .001 .000 .000  .000 .000 .000 

N 80 80 80 80 80 80 80 80 80 

ATB7 Pearson 
Correlation 

.560** .651** .508** .530** .461** .624** 1 .540** .811** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000  .000 .000 

N 80 80 80 80 80 80 80 80 80 

ATB8 Pearson 
Correlation 

.521** .444** .509** .549** .289** .434** .540** 1 .730** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .009 .000 .000  .000 

N 80 80 80 80 80 80 80 80 80 

Total_ATB Pearson 
Correlation 

.770** .790** .747** .788** .635** .735** .811** .730** 1 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000  

N 80 80 80 80 80 80 80 80 80 

**. Correlation is significant at the 0.01 level (2-tailed). 
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2. Variabel Subjective Norm (X3) 

Correlations 

 SN1 SN2 SN3 SN4 SN5 SN6 Total_SN 

SN1 Pearson Correlation 1 .736** .549** .572** .605** .421** .840** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 

N 80 80 80 80 80 80 80 

SN2 Pearson Correlation .736** 1 .659** .501** .346** .503** .802** 

Sig. (2-tailed) .000  .000 .000 .002 .000 .000 

N 80 80 80 80 80 80 80 

SN3 Pearson Correlation .549** .659** 1 .518** .437** .368** .769** 

Sig. (2-tailed) .000 .000  .000 .000 .001 .000 

N 80 80 80 80 80 80 80 

SN4 Pearson Correlation .572** .501** .518** 1 .574** .385** .777** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 

N 80 80 80 80 80 80 80 

SN5 Pearson Correlation .605** .346** .437** .574** 1 .514** .755** 

Sig. (2-tailed) .000 .002 .000 .000  .000 .000 

N 80 80 80 80 80 80 80 

SN6 Pearson Correlation .421** .503** .368** .385** .514** 1 .679** 

Sig. (2-tailed) .000 .000 .001 .000 .000  .000 

N 80 80 80 80 80 80 80 

Total_SN Pearson Correlation .840** .802** .769** .777** .755** .679** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  
N 80 80 80 80 80 80 80 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
3. Variabel Perceived Behavioral Control (X4) 

Correlations 

 
PBC

1 
PBC

2 
PBC

3 
PBC

4 
PBC

5 
PBC

6 
PBC

7 
PBC

8 
PBC

9 
PBC
10 

Total_P
BC 

PBC1 Pearson 
Correlati
on 

1 
.566

** 
.370

** 
.261

* 
.292

** 
.400

** 
.278

* 
.319

** 
.310

** 
.396** .589** 

Sig. (2-
tailed) 

 .000 .001 .019 .009 .000 .013 .004 .005 .000 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

PBC2 Pearson 
Correlati
on 

.566
** 

1 
.453

** 
.427

** 
.339

** 
.358

** 
.159 

.433
** 

.378
** 

.520** .624** 

Sig. (2-
tailed) 

.000  .000 .000 .002 .001 .160 .000 .001 .000 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

PBC3 Pearson 
Correlati
on 

.370
** 

.453
** 

1 
.471

** 
.448

** 
.610

** 
.523

** 
.567

** 
.655

** 
.580** .789** 

Sig. (2-
tailed) 

.001 .000  .000 .000 .000 .000 .000 .000 .000 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

PBC4 Pearson 
Correlati
on 

.261
* 

.427
** 

.471
** 

1 
.277

* 
.311

** 
.328

** 
.398

** 
.425

** 
.476** .572** 
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Sig. (2-
tailed) 

.019 .000 .000  .013 .005 .003 .000 .000 .000 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

PBC5 Pearson 
Correlati
on 

.292
** 

.339
** 

.448
** 

.277
* 

1 
.521

** 
.313

** 
.538

** 
.369

** 
.352** .637** 

Sig. (2-
tailed) 

.009 .002 .000 .013  .000 .005 .000 .001 .001 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

PBC6 Pearson 
Correlati
on 

.400
** 

.358
** 

.610
** 

.311
** 

.521
** 

1 
.627

** 
.623

** 
.655

** 
.605** .805** 

Sig. (2-
tailed) 

.000 .001 .000 .005 .000  .000 .000 .000 .000 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

PBC7 Pearson 
Correlati
on 

.278
* 

.159 
.523

** 
.328

** 
.313

** 
.627

** 
1 

.659
** 

.723
** 

.515** .721** 

Sig. (2-
tailed) 

.013 .160 .000 .003 .005 .000  .000 .000 .000 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

PBC8 Pearson 
Correlati
on 

.319
** 

.433
** 

.567
** 

.398
** 

.538
** 

.623
** 

.659
** 

1 
.835

** 
.616** .836** 

Sig. (2-
tailed) 

.004 .000 .000 .000 .000 .000 .000  .000 .000 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

PBC9 Pearson 
Correlati
on 

.310
** 

.378
** 

.655
** 

.425
** 

.369
** 

.655
** 

.723
** 

.835
** 

1 .686** .838** 

Sig. (2-
tailed) 

.005 .001 .000 .000 .001 .000 .000 .000  .000 .000 

N 80 80 80 80 80 80 80 80 80 80 80 

PBC10 Pearson 
Correlati
on 

.396
** 

.520
** 

.580
** 

.476
** 

.352
** 

.605
** 

.515
** 

.616
** 

.686
** 

1 .783** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .001 .000 .000 .000 .000  .000 

N 80 80 80 80 80 80 80 80 80 80 80 

Total_P
BC 

Pearson 
Correlati
on 

.589
** 

.624
** 

.789
** 

.572
** 

.637
** 

.805
** 

.721
** 

.836
** 

.838
** 

.783** 1 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 80 80 80 80 80 80 80 80 80 80 80 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 
 

4. Variabel Niat Whistleblowing (Y) 

Correlations 

 NW1 NW2 NW3 NW4 NW5 NW6 NW7 Total_NW 

NW1 Pearson Correlation 1 .718** .662** .594** .679** .663** .309** .829** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .005 .000 

N 80 80 80 80 80 80 80 80 

NW2 Pearson Correlation .718** 1 .824** .665** .670** .505** .396** .854** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 

N 80 80 80 80 80 80 80 80 



122 
 

 
 

NW3 Pearson Correlation .662** .824** 1 .678** .725** .567** .472** .881** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 

N 80 80 80 80 80 80 80 80 

NW4 Pearson Correlation .594** .665** .678** 1 .651** .540** .470** .829** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 

N 80 80 80 80 80 80 80 80 

NW5 Pearson Correlation .679** .670** .725** .651** 1 .552** .390** .841** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 

N 80 80 80 80 80 80 80 80 

NW6 Pearson Correlation .663** .505** .567** .540** .552** 1 .305** .741** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .006 .000 

N 80 80 80 80 80 80 80 80 

NW7 Pearson Correlation .309** .396** .472** .470** .390** .305** 1 .599** 

Sig. (2-tailed) .005 .000 .000 .000 .000 .006  .000 

N 80 80 80 80 80 80 80 80 

Total_NW Pearson Correlation .829** .854** .881** .829** .841** .741** .599** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  
N 80 80 80 80 80 80 80 80 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

HASIL UJI RELIABILITAS DATA 

1. Variabel Attitude Toward Behavior (X2) 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.889 8 

 

2. Variabel Subjective Norm (X3) 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.862 6 

 

3. Variabel Perceived Behavioral Control (X4) 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.894 10 

 

4. Variabel Niat Whistleblowing (Y) 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.903 7 
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LAMPIRAN 7 

HASIL UJI ASUMSI KLASIK 

HASIL UJI NORMALITAS 

1. Uji Kolmogorov Smimov 

One-Sample Kolmogorov-Smirnov Test 

 
Unstandardized 

Residual 

N 80 

Normal Parametersa,b Mean .0000000 

Std. Deviation 3.19891889 

Most Extreme Differences Absolute .075 

Positive .075 

Negative -.070 

Test Statistic .075 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

HASIL UJI MULTIKOLINEARITAS 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. 

Collinearity 
Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) .090 3.028  .030 .976   
G .782 .787 .080 .993 .324 .955 1.047 

Total_ATB .321 .088 .336 3.639 .001 .725 1.379 

Total_SN .140 .119 .114 1.177 .243 .661 1.514 

Total_PBC .336 .072 .439 4.675 .000 .703 1.423 

a. Dependent Variable: Niat Whistleblowing 

 

HASIL UJI HETEROKEDASTISITAS 

1. Uji Glejser  
Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. 

Collinearity 
Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 3.948 1.800  2.193 .031   
G -.039 .468 -.010 -.084 .933 .955 1.047 

Total_ATB .086 .052 .215 1.648 .104 .725 1.379 

Total_SN -.081 .071 -.157 -1.149 .254 .661 1.514 

Total_PBC -.064 .043 -.200 -1.510 .135 .703 1.423 

a. Dependent Variable: Niat Whisteblowing 
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2. Uji Grafik Scatter Plot 
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LAMPIRAN 8 

HASIL UJI HIPOTESIS 

1. Uji R2 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .732a .536 .511 3.283 

a. Predictors: (Constant), Total_PBC, G, Total_ATB, Total_SN 

 

2. Uji F 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 932.787 4 233.197 21.635 .000b 

Residual 808.413 75 10.779   

Total 1741.200 79    

a. Dependent Variable: Niat Whistleblowing 

b. Predictors: (Constant), Total_PBC, G, Total_ATB, Total_SN 

 
3. Uji t 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) .090 3.028  .030 .976 

G .782 .787 .080 .993 .324 

Total_ATB .321 .088 .336 3.639 .001 

Total_SN .140 .119 .114 1.177 .243 

Total_PBC .336 .072 .439 4.675 .000 

a. Dependent Variable: Niat Whistleblowing 

 
 

 

 


