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Lampiran 1: Hasil Uji Validitas Data Instrumen Penelitian 

Correlations 

 X.1 X.2 X.3 X.4 X.5 X.6 X.7 X.8 X.9 X.10 X.11 X.12 X.13 X.14 X.15 

TOTAL

_X 

X.1 Pearson 

Correlation 

1 .676** .464** .276** .384** .288** .168 .470** .502** .092 .217* .186* .239** .238** .179 .588** 

Sig. (2-tailed)  .000 .000 .002 .000 .001 .067 .000 .000 .316 .017 .042 .008 .009 .050 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

X.2 Pearson 

Correlation 

.676** 1 .536** .244** .463** .442** .429** .474** .593** .340** .423** .318** .433** .370** .377** .788** 

Sig. (2-tailed) .000  .000 .007 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

X.3 Pearson 

Correlation 

.464** .536** 1 .813** .644** .018 .298** .292** .260** -.033 .068 -.160 .023 -.096 -.131 .444** 

Sig. (2-tailed) .000 .000  .000 .000 .842 .001 .001 .004 .722 .458 .080 .800 .296 .153 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

X.4 Pearson 

Correlation 

.276** .244** .813** 1 .629** -.116 .170 .114 .271** -.229* -.035 -.312** -.136 -.281** -.430** .215* 

Sig. (2-tailed) .002 .007 .000  .000 .206 .063 .216 .003 .012 .703 .001 .139 .002 .000 .019 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

X.5 Pearson 

Correlation 

.384** .463** .644** .629** 1 .232* .301** .294** .285** .019 .262** .026 .110 .045 -.027 .515** 
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Sig. (2-tailed) .000 .000 .000 .000  .011 .001 .001 .002 .835 .004 .775 .231 .626 .771 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

X.6 Pearson 

Correlation 

.288** .442** .018 -.116 .232* 1 .278** .406** .232* .512** .640** .424** .476** .505** .443** .631** 

Sig. (2-tailed) .001 .000 .842 .206 .011  .002 .000 .011 .000 .000 .000 .000 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

X.7 Pearson 

Correlation 

.168 .429** .298** .170 .301** .278** 1 -.034 .311** .063 .207* .027 .007 -.020 .019 .338** 

Sig. (2-tailed) .067 .000 .001 .063 .001 .002  .714 .001 .491 .023 .768 .937 .827 .836 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

X.8 Pearson 

Correlation 

.470** .474** .292** .114 .294** .406** -.034 1 .225* .500** .417** .478** .494** .491** .578** .706** 

Sig. (2-tailed) .000 .000 .001 .216 .001 .000 .714  .013 .000 .000 .000 .000 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

X.9 Pearson 

Correlation 

.502** .593** .260** .271** .285** .232* .311** .225* 1 .128 .294** .157 .183* .145 .091 .505** 

Sig. (2-tailed) .000 .000 .004 .003 .002 .011 .001 .013  .163 .001 .087 .045 .113 .324 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

X.10 Pearson 

Correlation 

.092 .340** -.033 -.229* .019 .512** .063 .500** .128 1 .668** .719** .652** .715** .738** .685** 

Sig. (2-tailed) .316 .000 .722 .012 .835 .000 .491 .000 .163  .000 .000 .000 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 
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X.11 Pearson 

Correlation 

.217* .423** .068 -.035 .262** .640** .207* .417** .294** .668** 1 .506** .556** .545** .570** .716** 

Sig. (2-tailed) .017 .000 .458 .703 .004 .000 .023 .000 .001 .000  .000 .000 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

X.12 Pearson 

Correlation 

.186* .318** -.160 -.312** .026 .424** .027 .478** .157 .719** .506** 1 .751** .796** .696** .655** 

Sig. (2-tailed) .042 .000 .080 .001 .775 .000 .768 .000 .087 .000 .000  .000 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

X.13 Pearson 

Correlation 

.239** .433** .023 -.136 .110 .476** .007 .494** .183* .652** .556** .751** 1 .759** .670** .724** 

Sig. (2-tailed) .008 .000 .800 .139 .231 .000 .937 .000 .045 .000 .000 .000  .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

X.14 Pearson 

Correlation 

.238** .370** -.096 -.281** .045 .505** -.020 .491** .145 .715** .545** .796** .759** 1 .724** .692** 

Sig. (2-tailed) .009 .000 .296 .002 .626 .000 .827 .000 .113 .000 .000 .000 .000  .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

X.15 Pearson 

Correlation 

.179 .377** -.131 -.430** -.027 .443** .019 .578** .091 .738** .570** .696** .670** .724** 1 .644** 

Sig. (2-tailed) .050 .000 .153 .000 .771 .000 .836 .000 .324 .000 .000 .000 .000 .000  .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

TOTAL

_X 

Pearson 

Correlation 

.588** .788** .444** .215* .515** .631** .338** .706** .505** .685** .716** .655** .724** .692** .644** 1 

Sig. (2-tailed) .000 .000 .000 .019 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  



86 
 

 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
 

Correlations 

 M1.1 M1.2 M1.3 M1.4 M1.5 M1.6 M1.7 M1.8 M1.9 M1.10 M1.11 M1.12 M1.13 M1.14 M1.15 

TOTAL

_M1 

M1.1 Pearson 

Correlation 

1 .602** .583** .286** .163 .264** -.066 .415** .266** .241** .109 .046 .320** .212* .267** .557** 

Sig. (2-tailed)  .000 .000 .002 .075 .004 .473 .000 .003 .008 .235 .614 .000 .020 .003 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M1.2 Pearson 

Correlation 

.602** 1 .755** .409** .254** .183* .042 .453** .161 .118 .287** .388** .233* .241** .364** .606** 

Sig. (2-tailed) .000  .000 .000 .005 .045 .650 .000 .079 .200 .001 .000 .010 .008 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M1.3 Pearson 

Correlation 

.583** .755** 1 .462** .398** .384** .107 .562** .202* .104 .093 .371** .414** .383** .632** .747** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .245 .000 .027 .261 .314 .000 .000 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M1.4 Pearson 

Correlation 

.286** .409** .462** 1 .466** .458** .275** .240** .084 .114 .232* .365** .422** .431** .430** .623** 

Sig. (2-tailed) .002 .000 .000  .000 .000 .002 .008 .360 .215 .011 .000 .000 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 
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M1.5 Pearson 

Correlation 

.163 .254** .398** .466** 1 .295** .487** .203* .417** .258** .378** .750** .434** .342** .445** .674** 

Sig. (2-tailed) .075 .005 .000 .000  .001 .000 .026 .000 .005 .000 .000 .000 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M1.6 Pearson 

Correlation 

.264** .183* .384** .458** .295** 1 .633** .177 .548** .493** .185* .198* .076 -.108 .176 .565** 

Sig. (2-tailed) .004 .045 .000 .000 .001  .000 .053 .000 .000 .043 .030 .412 .240 .054 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M1.7 Pearson 

Correlation 

-.066 .042 .107 .275** .487** .633** 1 .016 .736** .567** .474** .489** -.053 -.192* -.090 .469** 

Sig. (2-tailed) .473 .650 .245 .002 .000 .000  .863 .000 .000 .000 .000 .567 .035 .327 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M1.8 Pearson 

Correlation 

.415** .453** .562** .240** .203* .177 .016 1 .124 .333** -.079 .250** .476** .469** .560** .656** 

Sig. (2-tailed) .000 .000 .000 .008 .026 .053 .863  .177 .000 .392 .006 .000 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M1.9 Pearson 

Correlation 

.266** .161 .202* .084 .417** .548** .736** .124 1 .746** .333** .413** .016 -.187* .053 .549** 

Sig. (2-tailed) .003 .079 .027 .360 .000 .000 .000 .177  .000 .000 .000 .865 .041 .568 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M1.10 Pearson 

Correlation 

.241** .118 .104 .114 .258** .493** .567** .333** .746** 1 .357** .220* -.094 -.134 .067 .504** 

Sig. (2-tailed) .008 .200 .261 .215 .005 .000 .000 .000 .000  .000 .016 .306 .145 .470 .000 
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N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M1.11 Pearson 

Correlation 

.109 .287** .093 .232* .378** .185* .474** -.079 .333** .357** 1 .565** -.234** -.264** -.136 .275** 

Sig. (2-tailed) .235 .001 .314 .011 .000 .043 .000 .392 .000 .000  .000 .010 .004 .139 .002 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M1.12 Pearson 

Correlation 

.046 .388** .371** .365** .750** .198* .489** .250** .413** .220* .565** 1 .328** .251** .445** .632** 

Sig. (2-tailed) .614 .000 .000 .000 .000 .030 .000 .006 .000 .016 .000  .000 .006 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M1.13 Pearson 

Correlation 

.320** .233* .414** .422** .434** .076 -.053 .476** .016 -.094 -.234** .328** 1 .870** .693** .615** 

Sig. (2-tailed) .000 .010 .000 .000 .000 .412 .567 .000 .865 .306 .010 .000  .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M1.14 Pearson 

Correlation 

.212* .241** .383** .431** .342** -.108 -.192* .469** -.187* -.134 -.264** .251** .870** 1 .743** .519** 

Sig. (2-tailed) .020 .008 .000 .000 .000 .240 .035 .000 .041 .145 .004 .006 .000  .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M1.15 Pearson 

Correlation 

.267** .364** .632** .430** .445** .176 -.090 .560** .053 .067 -.136 .445** .693** .743** 1 .680** 

Sig. (2-tailed) .003 .000 .000 .000 .000 .054 .327 .000 .568 .470 .139 .000 .000 .000  .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

TOTAL

_M1 

Pearson 

Correlation 

.557** .606** .747** .623** .674** .565** .469** .656** .549** .504** .275** .632** .615** .519** .680** 1 
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Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .002 .000 .000 .000 .000  
N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
 
 

Correlations 

 M2.1 M2.2 M2.3 M2.4 M2.5 M2.6 M2.7 M2.8 M2.9 M2.10 M2.11 M2.12 M2.13 M2.14 M2.15 

TOTAL

_M2 

M2.1 Pearson 

Correlation 

1 .508** .613** .588** .339** .400** .258** .667** .346** .425** .097 .209* .205* .266** .199* .652** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .004 .000 .000 .000 .294 .022 .025 .003 .029 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M2.2 Pearson 

Correlation 

.508** 1 .732** .425** .101 .082 .424** .340** .489** .531** .239** .600** .422** .295** .364** .650** 

Sig. (2-tailed) .000  .000 .000 .271 .374 .000 .000 .000 .000 .009 .000 .000 .001 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M2.3 Pearson 

Correlation 

.613** .732** 1 .640** .504** .368** .312** .486** .452** .437** .343** .544** .492** .416** .363** .827** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .001 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 
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M2.4 Pearson 

Correlation 

.588** .425** .640** 1 .497** .558** .281** .480** .389** .348** .166 .307** .366** .486** .398** .780** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .002 .000 .000 .000 .070 .001 .000 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M2.5 Pearson 

Correlation 

.339** .101 .504** .497** 1 .795** .288** .255** .079 -.094 .166 .070 .101 .172 .099 .574** 

Sig. (2-tailed) .000 .271 .000 .000  .000 .001 .005 .393 .305 .070 .447 .273 .061 .281 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M2.6 Pearson 

Correlation 

.400** .082 .368** .558** .795** 1 .363** .289** -.022 -.079 .122 .032 -.050 .213* .046 .540** 

Sig. (2-tailed) .000 .374 .000 .000 .000  .000 .001 .809 .394 .183 .727 .588 .019 .619 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M2.7 Pearson 

Correlation 

.258** .424** .312** .281** .288** .363** 1 .058 .157 .446** .282** .413** .127 .423** .238** .530** 

Sig. (2-tailed) .004 .000 .001 .002 .001 .000  .526 .086 .000 .002 .000 .168 .000 .009 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M2.8 Pearson 

Correlation 

.667** .340** .486** .480** .255** .289** .058 1 .265** .386** .183* .180* .196* .378** .293** .573** 

Sig. (2-tailed) .000 .000 .000 .000 .005 .001 .526  .003 .000 .045 .050 .032 .000 .001 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M2.9 Pearson 

Correlation 

.346** .489** .452** .389** .079 -.022 .157 .265** 1 .320** -.217* .573** .523** .138 .218* .504** 

Sig. (2-tailed) .000 .000 .000 .000 .393 .809 .086 .003  .000 .017 .000 .000 .132 .017 .000 
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N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M2.10 Pearson 

Correlation 

.425** .531** .437** .348** -.094 -.079 .446** .386** .320** 1 .395** .534** .458** .459** .430** .561** 

Sig. (2-tailed) .000 .000 .000 .000 .305 .394 .000 .000 .000  .000 .000 .000 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M2.11 Pearson 

Correlation 

.097 .239** .343** .166 .166 .122 .282** .183* -.217* .395** 1 .335** .373** .484** .507** .453** 

Sig. (2-tailed) .294 .009 .000 .070 .070 .183 .002 .045 .017 .000  .000 .000 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M2.12 Pearson 

Correlation 

.209* .600** .544** .307** .070 .032 .413** .180* .573** .534** .335** 1 .604** .462** .453** .632** 

Sig. (2-tailed) .022 .000 .000 .001 .447 .727 .000 .050 .000 .000 .000  .000 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M2.13 Pearson 

Correlation 

.205* .422** .492** .366** .101 -.050 .127 .196* .523** .458** .373** .604** 1 .556** .811** .645** 

Sig. (2-tailed) .025 .000 .000 .000 .273 .588 .168 .032 .000 .000 .000 .000  .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M2.14 Pearson 

Correlation 

.266** .295** .416** .486** .172 .213* .423** .378** .138 .459** .484** .462** .556** 1 .576** .654** 

Sig. (2-tailed) .003 .001 .000 .000 .061 .019 .000 .000 .132 .000 .000 .000 .000  .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

M2.15 Pearson 

Correlation 

.199* .364** .363** .398** .099 .046 .238** .293** .218* .430** .507** .453** .811** .576** 1 .621** 
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Sig. (2-tailed) .029 .000 .000 .000 .281 .619 .009 .001 .017 .000 .000 .000 .000 .000  .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

TOTAL

_M2 

Pearson 

Correlation 

.652** .650** .827** .780** .574** .540** .530** .573** .504** .561** .453** .632** .645** .654** .621** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  
N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 Y.11 Y.12 Y.13 Y.14 Y.15 

TOTAL

_Y 

Y.1 Pearson 

Correlation 

1 .573** .399** .344** .505** .485** -.055 .258** -.236** .135 .067 -.123 -.055 .554** .564** .464** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .551 .004 .010 .143 .467 .180 .550 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

Y.2 Pearson 

Correlation 

.573** 1 .792** .391** .531** .422** .344** .627** .046 -.076 .167 .011 -.199* .440** .271** .706** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .619 .408 .069 .905 .030 .000 .003 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

Y.3 Pearson 

Correlation 

.399** .792** 1 .369** .519** .383** .451** .721** .200* -.048 .477** -.027 -.159 .513** .354** .798** 
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Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .029 .605 .000 .770 .083 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

Y.4 Pearson 

Correlation 

.344** .391** .369** 1 .552** .578** .311** .343** -.073 -.157 .085 .111 -.091 .425** .047 .473** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .001 .000 .430 .087 .356 .227 .321 .000 .609 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

Y.5 Pearson 

Correlation 

.505** .531** .519** .552** 1 .651** .405** .490** -.072 -.105 .146 .353** -.253** .639** .212* .693** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .434 .256 .113 .000 .005 .000 .020 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

Y.6 Pearson 

Correlation 

.485** .422** .383** .578** .651** 1 .290** .330** -.130 -.191* .198* .230* -.218* .513** .142 .527** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .001 .000 .156 .037 .030 .012 .017 .000 .122 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

Y.7 Pearson 

Correlation 

-.055 .344** .451** .311** .405** .290** 1 .706** .134 -.185* .312** .091 -.205* .335** -.181* .579** 

Sig. (2-tailed) .551 .000 .000 .001 .000 .001  .000 .145 .043 .001 .321 .025 .000 .048 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

Y.8 Pearson 

Correlation 

.258** .627** .721** .343** .490** .330** .706** 1 .331** -.077 .424** -.163 .034 .434** .265** .808** 

Sig. (2-tailed) .004 .000 .000 .000 .000 .000 .000  .000 .405 .000 .076 .709 .000 .003 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 
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Y.9 Pearson 

Correlation 

-.236** .046 .200* -.073 -.072 -.130 .134 .331** 1 .196* -.137 -.076 .468** -.222* -.185* .311** 

Sig. (2-tailed) .010 .619 .029 .430 .434 .156 .145 .000  .032 .136 .407 .000 .015 .043 .001 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

Y.10 Pearson 

Correlation 

.135 -.076 -.048 -.157 -.105 -.191* -.185* -.077 .196* 1 -.091 -.069 .364** -.008 .251** .198* 

Sig. (2-tailed) .143 .408 .605 .087 .256 .037 .043 .405 .032  .321 .451 .000 .930 .006 .030 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

Y.11 Pearson 

Correlation 

.067 .167 .477** .085 .146 .198* .312** .424** -.137 -.091 1 -.047 -.230* .438** .513** .403** 

Sig. (2-tailed) .467 .069 .000 .356 .113 .030 .001 .000 .136 .321  .606 .012 .000 .000 .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

Y.12 Pearson 

Correlation 

-.123 .011 -.027 .111 .353** .230* .091 -.163 -.076 -.069 -.047 1 -.342** .148 -.220* .185* 

Sig. (2-tailed) .180 .905 .770 .227 .000 .012 .321 .076 .407 .451 .606  .000 .108 .016 .043 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

Y.13 Pearson 

Correlation 

-.055 -.199* -.159 -.091 -.253** -.218* -.205* .034 .468** .364** -.230* -.342** 1 -.307** .085 .050 

Sig. (2-tailed) .550 .030 .083 .321 .005 .017 .025 .709 .000 .000 .012 .000  .001 .355 .590 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

Y.14 Pearson 

Correlation 

.554** .440** .513** .425** .639** .513** .335** .434** -.222* -.008 .438** .148 -.307** 1 .414** .621** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .015 .930 .000 .108 .001  .000 .000 
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N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

Y.15 Pearson 

Correlation 

.564** .271** .354** .047 .212* .142 -.181* .265** -.185* .251** .513** -.220* .085 .414** 1 .371** 

Sig. (2-tailed) .000 .003 .000 .609 .020 .122 .048 .003 .043 .006 .000 .016 .355 .000  .000 

N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

TOTAL

_Y 

Pearson 

Correlation 

.464** .706** .798** .473** .693** .527** .579** .808** .311** .198* .403** .185* .050 .621** .371** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .001 .030 .000 .043 .590 .000 .000  
N 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 120 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
  



 
 

 

Lampiran 2: Hasil Olah Data Regresi SPSS v26 

Reliability Statistics 

Cronbach's Alpha N of Items 

.942 4 

 

T-Test 

Paired Samples Statistics 

 Mean N Std. Deviation Std. Error Mean 

Pair 1 X_KANTOR 88.3500 60 2.66697 .34430 

X_LAPANGAN 78.1667 60 7.94295 1.02543 

Pair 2 M1_KANTOR 90.0167 60 2.51431 .32460 

M1_LAPANGAN 80.9000 60 7.18685 .92782 

Pair 3 M2_KANTOR 91.7833 60 2.98636 .38554 

M2_LAPANGAN 84.1500 60 6.85646 .88516 

Pair 4 Y_KANTOR 90.8333 60 3.21103 .41454 

Y_LAPANGAN 82.8167 60 6.63706 .85684 

 

Paired Samples Correlations 

 N Correlation Sig. 

Pair 1 X_KANTOR & X_LAPANGAN 60 .281 .029 

Pair 2 M1_KANTOR & 

M1_LAPANGAN 

60 .085 .521 

Pair 3 M2_KANTOR & 

M2_LAPANGAN 

60 -.093 .481 

Pair 4 Y_KANTOR & Y_LAPANGAN 60 .176 .179 
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Paired Samples Test 

 

Paired Differences 

t df 

Sig. (2-

tailed) Mean 

Std. 

Deviatio

n 

Std. 

Error 

Mean 

95% Confidence 

Interval of the 

Difference 

Lower Upper 

Pair 

1 

X_KANTOR - 

X_LAPANGAN 

10.18

333 

7.63465 .98563 8.21109 12.1555

7 

10.33

2 

59 .000 

Pair 

2 

M1_KANTOR - 

M1_LAPANGA

N 

9.116

67 

7.41069 .95672 7.20228 11.0310

5 

9.529 59 .000 

Pair 

3 

M2_KANTOR - 

M2_LAPANGA

N 

7.633

33 

7.72837 .99773 5.63688 9.62978 7.651 59 .000 

Pair 

4 

Y_KANTOR - 

Y_LAPANGAN 

8.016

67 

6.84574 .88378 6.24823 9.78511 9.071 59 .000 
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Lampiran 3: Kuesioner  

Keadilan 
Organisasional 

1. Jadwal dan beban kerja yang saya terima cukup adil                
2. Saya telah diberi penghargaan yang adil sesuai dengan 
kemampuan, pengalaman dan usaha saya                
3. Perusahaan memberikan penghasilan sesuai dengan beban 
tugas/jabatan saya                
4. Perusahaan memberikan tunjangan diluar penghasilan (asuransi, 
tunjangan kesehatan, THR, jasa produksi, tunjangan cuti, rekreasi, 
olah raga, makan siang dll) yang memadai                
5. Perusahaan adil dalam melaksanakan promosi dan mutasi                
6. Perusahaan sangat menghargai ide dan saran pegawai dalam 
upaya pengembangan perusahaan                
7. Perusahaan memberikan toleransi terhadap kebhinekaan dalam 
suku, agama dan ras                
8. Pertukaran informasi / prosedur terkait dengan pekerjaan, berjalan 
dengan lancar di perusahaan saya                
9. Semua keputusan pekerjaan diterapkan secara konsisten kepada 
seluruh pegawai                
10. Pimpinan saya memastikan untuk mendengar pendapat pegawai 
sebelum keputusan dibuat                
11. Tidak ada kesenjangan sosial dan pilih kasih dalam hubungan 
komunikasi antara atasan dan bawahan                
12. Atasan saya membangun suasana kerja yang profesional untuk 
pencapaian target perusahaan               

Keadilan 
Organisasional 

13. Ketika mengambil keputusan, pimpinan menunjukkan kepedulian 
terhadap hak bawahan               

 

14. Ketika mengambil keputusan, pimpinan berkomunikasi secara 
baik dengan bawahan               

 

15. Pimpinan saya menjelaskan dengan sangat jelas setiapkeputusan 
yang dibuat tentang pekerjaan saya               

 

Kepuasan 
Kerja 

16. Perusahaan selalu dapat memenuhi kebutuhan dana kerja untuk 
membiayai proyek yang sedang berjalan               

 

17. Perusahaan memberikan kepercayaan kepada saya untuk 
mengerjakan tugas/proyek penting di departemen saya               

 

18. Perusahaan memiliki kejelasan dalam peningkatan karir saya                
19. Perusahaan menyediakan sarana keselamatan dan kesehatan 
kerja               

 

20. Perusahaan memberikan kebebasan pegawai dalam mencari 
metode penyelesaian kerja yang paling efisien               

 

21. Perusahaan memberikan kenaikan gaji secara berkala minimal 
setingkat laju inflasi setiap tahun               

 

22. Perusahaan memberikan penghasilan, tunjangan dan fasilitas 
yang memadai dibandingkan dengan perusahaan lain dalam industri 
sejenis               

 

23. Pemberian punishment dan reward sudah dilaksanakan dengan 
konsisten oleh perusahaan               

 

24. Penghasilan yang diberikan oleh perusahaan sudah sesuai 
dengan tingkat pengabdian, usaha dan kinerja saya               
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25. Saya puas dengan tunjangan diluar gaji pokok yang diberikan 
oleh perusahaan               

 

26. Hubungan dengan rekan kerja terjalin dengan baik                
27. Saya dan rekan kerja saling bertanggungjawab atas segala tugas 
yang diemban                
28. Atasan saya memberikan arahan dengan baik dan jelas                
29. Atasan saya mengerti kesulitan yang saya hadapi dan 
memberikan masukan yang diperlukan                
30. Atasan sangat konsisten dan bertanggungjawab terhadap unit 
kerja yang dipimpinnya                

Organizational 
Citizenship 
Behavior 

31. Saya dengan senang hati mengarahkan pegawai baru walaupun 
itu bukan merupakan tanggung jawab saya                 
32. Saya bersedia membantu rekan kerja apabila sewaktu-waktu 
diperlukan                
33. Saya bersedia membantu menyelesaikan pekerjaan rekan kerja 
yang sedang berhalangan                
34. Saya bersedia membantu rekan kerja walaupun diluar jadwal 
kerja                
35. Apabila dibutuhkan, saya bersedia bekerja diluar jadwal 
kerja/libur/cuti                
36. Saya bersedia menunda cuti untuk menyelesaikan sebuah 
pekerjaan                
37. Saya bersedia lembur untuk memenuhi tenggat waktu 
penyelesaian pekerjaan                
38. Pikiran saya tidak akan mudah terganggu dengan masalah-
masalah kecil dalam pekerjaan                
39. Saya bersedia menerima tambahan tugas dari atasan tanpa 
bersungut-sungut                
40. Saya berusaha memperkecil/mengerucutkan masalah-masalah 
yang mungkin timbul dalam pekerjaan                
41. Saya akan merekomendasikan WIKA sebagai tempat yang baik 
untuk bekerja                
42. Saya menganggap kelemahan dan kekurangan Perusahaan 
adalah hal yang harus dibahas secara internal, bukan untuk 
konsumsi pihak eksternal                
43. Saya mendukung dan akan menghadiri kegiatan sosial yang 
diadakan perusahaan                
44. Saya bersikap proaktif memberikan usulan yang membangun 
dalam rapat di unit kerja saya                
45. Saya punya rasa ingin tahu yang besar terhadap kemajuan dan 
perkembangan perusahaan                

Komitmen 
Organisasi 

46. Pencapaian kinerja Perusahaan selama ini telah menumbuhkan 
rasa bangga di hati saya                
47. Saya jarang berpikir tentang mencari pekerjaan baru di 
perusahaan lain                
48. Saya akan tetap bertahan di Perusahaan, meskipun ada 
kesempatan untuk mendapatkan pekerjaan yang sama dari 
perusahaan lain                
49. Saya bangga menjadi bagian dari sebuah perusahaan yang 
produknya bermanfaat bagi masyarakat luas                
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50. Saya ingin terus mengembangkan perusahaan ini sehingga 
menjadi lebih besar                
51. Saya selalu berusaha menjaga kerahasiaan data perusahaan 
saya                
52. Saya sulit untuk menemukan pekerjaan apabila keluar dari WIKA                
53. Sulit untuk menemukan penghasilan sebesar yang diberikan oleh 
WIKA                
54. Saya bertahan di WIKA hanya karena penghasilan yang diterima                
55. Sangat ingin meninggalkan WIKA namun sangat sulit dengan 
kondisi saat ini                
56. Saya sadar bahwa saya harus tetap berkomitmen terhadap WIKA                
57. Saya ingin pensiun di WIKA                
58. Saya ingin keluar dari WIKA namun masih ada tanggungjawab 
yang harus saya selesaikan                
59. Saya yakin terhadap keberlanjutan perusahaan ini dan orang-
orang yang memimpinnya                
60. Pekerjaan yang saya lakukan memberikan manfaat dalam 
peningkatan kualitas hidup manusia baik secara langsung maupun 
tidak langsung                

 

  



 
 

 

Lampiran 4: Hasil Kuesioner 
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Lampiran 5:  Employee Engagement Survey WIKA 2019 

 



 
 

 

Lampiran 6: Titik Persentase Distribusi t 
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 Lampiran 7: r-Tabel 
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Lampiran 8: F tabel 
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