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Frequency Table

Umur
Cumulative
Frequency | Percent | Valid Percent Percent
Valid  Remaja Akhir 23 62.2 62.2 62.2
Dewasa Awal 14 37.8 37.8 100.0
Total 37 100.0 100.0
Jenis Kelamin
Cumulative
Frequency | Percent | Valid Percent Percent
Valid  Perempuan 36 97.3 97.3 97.3
Laki-Laki 1 2.7 2.7 100.0
Total 37 100.0 100.0
Ruangan
Cumulative
Frequency | Percent | Valid Percent Percent
Valid Lantai V 10 27.0 27.0 27.0
Lantai IV 12 324 324 59.5
Lantaii [ll 15 40.5 40.5 100.0
Total 37 100.0 100.0
Lama Kerja
Cumulative
Frequency | Percent | Valid Percent Percent
Valid Lama 7 18.9 18.9 18.9
Baru 30 81.1 81.1 100.0
Total 37 100.0 100.0
Pendidikan
Cumulative
Frequency | Percent | Valid Percent Percent
Valid  Tinggi 4 10.8 10.8 10.8
Rendah 33 89.2 89.2 100.0
Total 37 100.0 100.0
Beban Kerja Pagi
Cumulative
Frequency | Percent | Valid Percent Percent
Valid  Berat 26 70.3 70.3 70.3
Sedang 10 27.0 27.0 97.3
Ringan 1 27 27 100.0
Total 37 100.0 100.0

Page 1
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PERHITUNGAN TENAGA KEPERAWATAN RS IBNU SINA BULAN

MARET 2013
Ruang Jumiah Jumlah Jumlah Jumlah BOR
Perawat PP Pasien TT
Lantai 3 23 20 247 65 87,37 %
Lantai 4 19 16 122 36 72,22 %
Lantai 5 17 14 87 19 82,00%

Sumber : Data Primer, 2013
A. RUMUS GILLIES

Jumlah Perawat yang dibutuhkan

__Jml jam prwtn pasien per hr x sensus pasien per hr x jml hr per th
- Jml hr per th — hr libur x jml jam kerja

Sensus Pasien = BORxTT

Hari Libur = Jml hr Minggu + hr libur nasional + Jml Cuti
Rasio Perawat Ahli : Terampil = 55 % : 45%
Dinas Pagi : Sore : Malam = 47% : 36% : 17%

1. Ruang Rawat Lantai 3
Sensus pasien = 87,37 % x 65 = 56,79 = 57

5x57 x 365

lah P t=
Jumlah Perawa (365 —(52+ 14 + 12))X 8

_ 104.025
T 78x8

_104.025

= W = 45,30 = 45 Perawat

Perawat Ahli : Perawat Terampil = 25 Perawat : 20 Perawat
Pagi : Siang : Malam = 21 Perawat : 16 Perawat : 8 Perawat
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