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Lampiran 2: Kuesioner Penelitian 

KUESIONER PENELITIAN SKRIPSI 

PENGARUH KNOWLEDGE SHARING DAN PEMBERIAN REWARD TERHADAP 
KINERJA KARYAWAN PADA PT KARS INTI AMANAHP 

Dengan hormat, 

Perkenalkan nama saya Fauziah Rachmawati Firman mahasiswa Program Studi 
Manajemen S1 Universitas Hasanuddin. Saat ini saya sedang melaksanakan 
penelitian terkait Pengaruh Knowledge Sharing dan Pemberian Reward Terhadap 
Kinerja Karyawan pada PT Kars Inti Amanah.  Pada kesempatan ini, saya memohon 
bantuan dari saudara/i untuk meluangkan waktu guna mengisi kuesioner yang 
disertakan berikut ini. Adapun karakteristik responden dalam penelitian ini yaitu 
karyawan PT Kars Inti Amanah. 

Adapun kuesioner ini diperlukan untuk kepentingan penelitian dalam rangka 
penyusunan skripsi program strata-1 (S1) Manajemen di Universitas Hasanuddin. 
Saya sangat mengharapkan agar kuesioner ini dapat diisi dengan jelas dan lengkap 
sesuai dengan kondisi yang sebenarnya. Atas perhatian dan partisipasinya saya 
ucapkan terimakasih. 

A. Identitas Responden 

1. Nama Lengkap  : .............. 
 

2. Divisi/Jabatan  : .............. 

*Berikan tanda (√) pada keterangan berikut : 

3. Jenis Kelamin  :           Laki-Laki            Perempuan 
 
 

4. Usia   :           ≤ 20 Tahun              21-30 Tahun 
 
     31-40 Tahun   41-50 Tahun 
 
     51-60 Tahun   ≥ 61 Tahun 
 

5. Pendidikan Terakhir :           SMA/Sederajat             Diploma 
 
                S1               S2 
 
     S3 
 

6. Masa Kerja  :           ≤ 5 Tahun              6-10 Tahun 
 
                11-15 Tahun              16-20 Tahun 
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                                                            21-25 Tahun   ≥ 26 Tahun 
    
 
B. Petunjuk Pengisian Kuesioner 
 

1. Jawablah semua pernyataan yang diajukan di bawah ini sesuai dengan 

pendapat Bapak/Ibu/Saudara (i). 

2. Jawablah pernyataan di bawah ini dengan memberikan tanda (√) pada setiap 

pernyataan dengan keterangan sebagai berikut : 

SS : Sangat Setuju (5)   

S  : Setuju (4)    

KS : Kurang Setuju (3) 

TS : Tidak Setuju (2) 

STS : Sangat Tidak Setuju (1) 

 

1. Variabel Knowledge Sharing (X1)  

NO Pernyataan SS S N TS STS 

Pengetahuan baru tentang pekerjaan      

1.  Saya mempelajari keahlian atau pengetahuan 
baru maka saya membaginya dengan rekan 
kerja saya 

     

2. Saya menganalisis pengetahuan yang sudah 
didapat untuk disesuaikan dengan kebutuhan 
pekerjaan 

     

3. Saya mendokumentasikan setiap pengetahuan 
baru dari interaksi dengan karyawan lain berupa 
foto atau rekaman materi narasumber 

     

Informasi baru tentang pekerjaan      

4. Jika rekan kerja saya mempelajari keahlian atau 
informasi baru maka ia akan membaginya 
kepada saya 

     

5. Jika rekan kerja saya mempelajari keahlian atau 
informasi baru maka ia akan mencatatnya agar 
pengetahuan tersebut dapat digunakan oleh 
rekan kerja lainnya termasuk saya 

     

6. Setiap ilmu atau informasi baru yang saya miliki 
selalu saya terapkan dalam pekerjaan 

     

Perhatian kepada pekerja      

7. Saya aktif menulis buku, artikel atau penelitian 
dengan tujuan membagi pengetahuan yang saya 
miliki dengan rekan kerja 

     

8. Jika saya mempelajari keahlian atau 
pengetahuan baru maka saya akan mencatatnya 
agar pengetahuan tersebut dapat digunakan oleh 
rekan kerja lainnya. 

     

9. Informasi yang diberikan atasan tentang 
pekerjaan sudah jelas  

     

Pengalaman baru tentang pekerjaan      

10. Saya sering berdiskusi dengan karyawan lain 
yang memiliki latar belakang berbeda 

     

11. Saya mempublikasikan pengetahuan yang 
didapat dari kegiatan knowledge sharing 
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(meeting) melalui interaksi dengan karyawan dari 
divisi yang berbeda 

12. Saya menggabungkan beragam informasi atau 
pengetahuan dari kegiatan knowledge sharing 
(meeting) 

     

 

2. Variabel Pemberian Reward (X2) 

NO. 
 

Pernyataan SS S N TS STS 

Pencapaian       

1. Saya mendapatkan promosi jabatan ketika saya 
mencapai sasaran 

     

2. Saya bangga ketika mampu menyelesaikan 
pekerjaan yang menantang bagi saya 

     

3. Saya mampu memulai dan menyelesaikan tugas 
yang diberikan 

     

Upah       

4. Saya mendapatkan tambahan imbalan diluar 
gaji 

     

5. Upah yang saya terima sesuai dengan peraturan 
perusahaan yang berlaku, tetapi tidak dapat 
memenuhi kebutuhan hidup sehari-hari 

     

6.  Upah yang diberikan perusahaan sesuai kinerja 
yang telah saya berikan 

     

Gaji       

7. Gaji yang saya terima dari perusahaan sesuai 
beban pekerjaan saya 

     

8. Gaji yang disediakan sesuai dengan kebutuhan 
saya 

     

9. Saya merasa, bahwa gaji yang diberikan sesuai 
dengan peranan atau posisi saya di perusahaan 

     

10. Perusahaan tempat saya bekerja, dalam 
memberikan gaji setiap bulan telah mampu 
memenuhi kebutuhan sehari-hari karyawan 

     

Penghargaan interpersonal      

11 Saya akan menjadi semakin bersemangat dan 
giat jika saya berhasil dan diakui sebagai 
karyawan terbaik 

     

12 Dukungan dan pujian dari atasan serta rekan 
kerja membuat saya senang dan merasa 
dihargai 

     

13 Ketika saya pensiun perusahaan telah 
menyiapkan dana pensiun 

     

Insentif       

14 Insentif yang diberikan mendorong saya untuk 
disiplin bekerja 

     

15 Saya merasa aman dengan adanya asuransi 
yang diberikan 

     

16 Saya diberikan kesempatan untuk berkembang 
(promosi) apabila saya berprestasi 

     

 
3. Variabel Kinerja Karyawan (Y) 
NO. Pernyataan SS S N TS STS 

Penggunaan waktu dalam bekerja        

1. Saya menggunakan waktu kerja dengan baik, 
tidak untuk melakukan kegiatan diluar pekerjaan 
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2. Saya selalu mengikuti agenda atau jadwal kerja      

3. Saya datang ke kantor dengan tepat waktu      

Kualitas       

4. Saya menggunakan waktu kerja dengan baik, 
tidak untuk melakukan kegiatan diluar pekerjaan 

     

5. Saya mempunyai tanggung jawab dan komitmen 
dalam bekerja 

     

6. Saya bekerja dengan cekatan dan cepat      

Kuantitas       

7. Tingkat pencapaian volume kerja yang saya 
hasilkan sesuai dengan harapan perusahaan 

     

8. Saya dapat menyelesaikan pekerjaan lebih dari 
yang ditargetkan 

     

9. Saya selalu berusaha mencapai target kerja 
yang ditetapkan perusahaan 

     

Kerja sama      

10. Saya mau bekerja sama dengan rekan kerja 
sehingga dapat menyelesaikan pekerjaan tepat 
waktu 

     

11. Saya mudah bekerjasama dengan teman-teman 
pada bagian atau divisi lain 

     

12.  Saya memberikan saran, kritik atau masukan 
yang membangun untuk tim kerja 

     

13 Saya mampu membina kerjasama dengan 
semua karyawan 

     

 

Lampiran 3: Tabulasi Kuesioner 

1. Variabel Knowledge Sharing (X1)  

NO. KNOWLEDGE SHARING  

X1.
1 

X1.
2 

X1.
3 

X1.
4 

X1.
5 

X1.
6 

X1.
7 

X1.
8 

X1.
9 

X1.
10 

X1.
11 

X1.
12 

X1.
13 

TOTAL 
 

1 5 4 5 4 4 4 4 4 4 5 5 4 5 57 

2 4 5 5 4 4 5 4 5 4 4 4 5 5 58 

3 5 4 5 5 5 5 4 5 5 5 5 5 5 63 

4 5 4 4 5 5 5 4 4 5 5 4 4 5 59 

5 4 4 4 4 4 5 5 5 5 5 5 5 5 60 

6 5 4 5 5 5 5 5 4 5 4 5 5 4 61 

7 5 4 5 5 4 4 5 5 4 5 5 5 4 60 

8 5 4 4 4 4 5 4 5 4 4 4 5 5 57 
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9 4 4 4 4 4 4 4 4 4 5 5 4 5 55 

10 5 5 5 5 5 4 4 4 5 5 4 5 4 60 

11 5 5 4 4 4 4 4 5 5 4 4 4 5 57 

12 4 4 5 4 5 4 5 5 5 4 5 4 5 59 

13 4 4 4 4 4 4 4 4 4 4 4 4 5 53 

14 4 4 4 4 4 4 4 4 4 4 4 4 4 52 

15 4 4 3 3 4 4 4 4 4 4 4 4 4 50 

16 4 4 4 4 4 4 4 4 4 4 4 4 4 52 

17 4 4 4 4 4 4 4 4 4 4 4 4 4 52 

18 4 4 4 4 4 4 3 4 4 4 4 4 4 51 

19 4 4 4 3 3 3 4 4 4 4 3 4 4 48 

20 3 3 3 3 4 4 4 4 4 3 3 3 4 45 

21 3 4 4 4 4 4 4 4 4 4 4 3 4 50 

22 4 4 3 3 3 3 4 4 4 4 4 3 3 46 

23 3 3 4 4 3 3 4 4 4 4 4 3 4 47 

24 3 3 4 4 4 4 4 4 4 4 4 4 3 49 

25 5 5 4 5 5 5 5 5 5 5 5 5 5 64 

26 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

27 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

28 5 5 5 5 5 5 5 5 5 5 4 5 5 64 

29 5 5 5 5 5 5 5 4 5 5 5 5 5 64 

30 5 5 5 5 5 5 5 5 5 5 5 4 5 64 
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31 5 5 5 5 4 4 5 5 5 5 4 5 5 62 

32 4 5 4 5 4 5 4 5 4 5 5 5 5 60 

33 4 4 5 5 4 5 4 5 5 4 5 4 4 58 

34 4 5 5 5 4 5 4 5 4 5 4 5 4 59 

35 4 5 4 5 4 5 4 5 4 5 4 5 5 59 

36 4 5 4 5 4 5 4 5 4 5 4 5 4 58 

37 4 4 4 5 4 5 4 5 4 5 4 5 4 57 

38 4 4 4 5 4 5 4 5 4 5 4 5 4 57 

39 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

40 3 4 4 4 5 4 5 4 5 4 5 4 5 56 

41 5 5 4 5 5 5 5 5 5 5 5 5 5 64 

42 4 4 4 4 4 4 3 4 3 4 5 4 4 51 

43 3 4 3 4 4 4 4 4 4 4 5 3 4 50 

44 3 4 3 4 4 4 4 4 4 4 4 4 4 50 

45 4 4 4 4 4 3 4 4 4 4 5 4 4 52 

46 4 4 3 4 4 4 3 4 4 4 4 3 4 49 

47 4 4 3 3 3 4 4 4 4 4 4 4 4 49 

48 4 3 4 4 4 4 4 4 4 4 4 4 5 52 

49 3 4 4 3 4 4 4 4 3 4 4 4 4 49 

50 3 4 4 4 3 4 4 4 4 3 4 4 4 49 

51 4 4 3 4 4 4 4 4 4 4 3 3 4 49 

52 4 3 3 4 3 4 4 3 4 3 3 4 4 46 
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53 3 4 4 4 3 4 3 3 4 3 4 3 3 45 

54 4 3 4 3 4 4 4 4 4 4 4 4 4 50 

55 5 5 4 5 5 5 4 5 5 4 5 5 5 62 

56 3 4 3 3 3 4 4 3 4 3 4 3 3 44 

57 3 4 4 3 4 4 4 4 4 4 3 4 3 48 

58 4 4 4 4 4 3 4 4 4 4 4 4 4 51 

59 3 4 4 4 4 4 4 4 4 3 4 4 4 50 

60 4 4 4 4 4 4 4 4 4 4 4 4 4 52 

61 4 5 4 5 4 5 4 5 4 5 4 5 5 59 

62 5 4 5 4 5 4 5 5 4 5 4 5 5 60 

63 5 4 5 4 5 4 5 5 5 4 5 5 4 60 

64 4 5 4 5 4 5 4 4 4 4 5 4 4 56 

65 4 4 4 5 4 4 4 5 4 4 4 4 4 54 

66 4 4 3 4 4 3 3 4 3 4 4 4 4 48 

67 3 4 4 4 4 3 4 4 3 3 4 3 4 47 

68 3 3 4 3 4 3 4 3 4 3 4 3 3 44 

69 4 4 4 3 4 3 4 3 4 4 4 3 4 48 

70 3 4 4 4 4 3 4 4 4 4 4 4 4 50 

71 3 4 3 4 4 4 3 4 3 4 4 4 4 48 

72 3 4 3 4 3 4 3 4 3 4 4 4 3 46 

73 5 5 5 5 4 5 5 5 4 5 5 5 5 63 

74 5 5 5 4 4 5 5 4 5 4 4 5 5 60 
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75 4 5 4 5 4 5 5 5 4 5 5 4 4 59 

76 5 4 4 4 5 5 4 5 4 4 5 5 4 58 

77 5 4 4 5 4 4 4 4 5 5 5 4 4 57 

78 5 4 4 4 4 4 5 5 4 5 4 4 4 56 

79 4 3 4 3 4 4 3 4 4 4 3 4 4 48 

80 4 4 4 4 3 4 4 4 4 4 3 4 4 50 

81 4 4 3 4 3 4 4 4 4 4 4 4 4 50 

82 3 4 4 4 4 3 4 4 4 4 3 4 4 49 

83 4 4 4 3 4 4 4 4 3 4 4 4 4 50 

84 3 4 4 4 3 4 3 4 4 4 4 4 4 49 

85 4 4 4 4 4 4 4 4 4 4 4 4 4 52 

86 5 4 4 5 4 5 5 5 4 5 5 5 4 60 

87 5 4 5 5 4 5 4 5 5 4 5 5 4 60 

88 4 5 4 4 5 4 5 4 5 5 5 5 4 59 

89 4 4 4 4 5 4 4 4 4 5 5 4 4 55 

90 4 4 4 4 5 4 4 4 3 4 4 4 4 52 

91 4 5 5 4 5 4 5 4 5 4 5 5 4 59 

92 4 4 3 4 4 4 3 4 4 4 3 4 4 49 

93 4 4 4 4 3 4 3 4 3 3 3 4 4 47 

94 4 3 4 4 4 4 4 4 4 4 4 3 4 50 

95 3 3 3 3 3 3 3 3 3 3 4 3 3 40 

96 3 4 4 3 4 4 4 4 4 4 4 4 4 50 
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97 3 3 4 4 4 4 4 4 3 3 3 4 4 47 

98 4 3 4 3 3 3 4 3 4 4 4 4 4 47 

99 3 4 3 4 3 4 3 4 4 4 4 4 3 47 

100 3 3 3 3 3 3 3 3 3 3 3 3 4 40 

101 4 4 4 4 4 4 4 4 4 4 4 4 4 52 

 

2. Variabel Pemberian Reward (X2) 

NO. PEMBERIAN REWARD 

X2.1 X2.
2 

X2.
3 

X2.
4 

X2.
5 

X2.
6 

X2.   
7 

X2. 
8 

X2.
9 

X2.
10 

X2.
11 

X2.
12 

X2.
13 

X2.
14 

X2.
15 

TOTAL 

1 5 5 5 5 4 5 5 5 5 5 5 5 5 5 5 74 

2 4 5 5 5 4 5 5 5 5 5 5 5 5 5 5 73 

3 5 4 5 5 5 5 5 4 4 4 5 5 5 4 4 69 

4 5 4 4 5 5 5 5 5 5 5 4 4 5 5 4 70 

5 4 4 5 5 5 5 5 5 5 5 4 5 5 5 4 71 

6 5 5 5 5 4 5 5 4 5 5 4 5 5 5 5 72 

7 5 5 5 5 5 5 5 5 5 5 5 4 5 5 5 74 

8 4 4 5 5 5 5 5 5 5 4 5 5 5 5 5 72 

9 5 5 5 5 5 5 4 5 5 4 5 5 5 4 5 72 

10 4 5 5 5 5 4 5 5 5 4 4 5 5 5 4 70 

11 5 5 5 5 5 4 5 5 4 5 5 5 5 5 5 73 

12 5 5 5 4 5 5 5 5 5 5 5 5 5 5 4 73 

13 4 4 5 5 4 4 4 4 4 4 4 4 4 4 4 62 

14 4 5 5 4 4 4 4 4 4 4 4 4 4 3 4 61 
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15 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

16 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 59 

17 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

18 3 4 4 4 4 4 4 4 4 4 4 4 4 4 4 59 

19 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

20 4 4 4 4 4 4 5 5 4 4 4 4 4 3 4 61 

21 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

22 4 4 4 4 4 4 4 4 4 3 3 4 4 4 4 58 

23 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

24 3 4 4 4 4 4 4 4 4 4 4 4 4 4 4 59 

25 5 5 5 5 5 5 5 4 4 5 5 4 5 5 5 72 

26 5 5 5 4 5 5 5 5 5 5 5 5 5 5 5 74 

27 5 5 4 5 1 5 5 5 5 5 5 4 4 5 5 68 

28 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 75 

29 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 75 

30 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 75 

31 5 4 5 5 5 5 5 5 5 4 5 5 5 5 5 73 

32 5 5 5 4 1 5 5 5 5 5 5 5 5 5 5 70 

33 5 4 5 5 1 4 5 5 4 5 5 5 5 5 5 68 

34 5 4 5 4 1 4 5 4 5 5 5 4 5 4 5 65 

35 5 5 5 4 1 5 5 5 5 4 5 4 5 5 5 68 
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36 5 4 5 5 1 5 5 5 5 4 4 5 4 5 4 66 

37 5 4 5 4 1 4 4 4 4 5 5 5 5 5 5 65 

38 5 4 5 4 1 5 5 4 5 4 5 4 5 4 5 65 

39 5 5 5 5 1 5 5 4 5 4 5 5 5 5 5 69 

40 5 4 5 5 1 5 4 5 5 4 4 5 4 5 4 65 

41 5 5 4 5 1 4 5 4 5 5 5 4 5 5 5 67 

42 5 4 4 5 1 5 4 3 4 3 4 4 4 3 4 57 

43 4 4 4 4 1 4 3 4 4 4 4 4 4 4 5 57 

44 4 3 4 4 1 4 5 4 4 4 3 4 4 3 4 55 

45 5 4 4 4 1 4 4 4 4 3 4 4 4 3 4 56 

46 5 5 4 4 1 4 4 4 4 4 4 4 4 3 4 58 

47 3 4 4 4 1 4 4 4 4 3 4 4 4 4 4 55 

48 5 5 4 5 1 5 4 4 5 4 4 4 5 4 5 64 

49 4 4 4 4 1 4 4 4 4 4 3 4 4 4 4 56 

50 4 4 3 4 3 4 4 4 4 3 4 4 4 4 4 57 

51 4 5 4 4 1 4 4 4 4 4 5 4 5 4 4 60 

52 4 4 4 4 1 4 4 3 4 3 4 3 3 4 4 53 

53 4 4 4 4 1 4 3 3 3 3 4 4 3 3 4 51 

54 4 4 4 4 1 4 4 4 4 4 4 4 4 3 4 56 

55 5 5 4 4 1 5 5 4 5 5 5 5 5 4 5 67 

56 4 3 4 3 1 3 4 3 4 3 4 4 3 4 3 50 
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57 4 4 4 3 1 3 4 4 4 4 4 4 4 4 4 55 

58 4 4 4 3 1 4 4 4 4 4 4 4 4 4 4 56 

59 4 4 4 4 1 3 4 4 3 3 4 4 3 3 4 52 

60 3 3 4 4 1 4 4 4 3 3 4 4 4 3 4 52 

61 5 5 5 4 1 5 4 5 4 5 4 5 4 5 4 65 

62 5 4 5 5 1 4 5 5 5 4 5 4 5 5 4 66 

63 5 4 4 5 1 4 5 4 5 5 4 5 5 4 4 64 

64 4 4 4 5 1 4 5 4 5 4 5 4 4 5 4 62 

65 4 4 4 5 1 4 4 5 4 3 4 4 4 3 5 58 

66 4 4 4 4 1 4 5 4 4 4 4 3 4 3 4 56 

67 4 3 3 4 1 3 3 4 4 3 4 4 4 3 4 51 

68 3 4 3 3 1 3 4 3 4 3 4 4 4 3 4 50 

69 4 3 4 4 1 4 3 3 4 3 4 3 4 3 4 51 

70 4 4 4 4 1 4 3 4 4 3 4 4 4 3 4 54 

71 4 4 4 3 1 4 4 3 4 3 4 4 4 3 4 53 

72 4 4 4 4 1 3 4 4 4 3 4 3 4 3 3 52 

73 5 5 4 5 1 5 4 5 5 5 4 5 5 4 5 67 

74 5 5 5 5 1 4 5 5 5 4 4 5 5 5 5 68 

75 5 4 4 5 1 5 4 5 5 4 4 4 5 4 4 63 

76 5 5 4 5 1 4 5 5 5 4 4 5 5 4 5 66 

77 5 4 4 5 1 4 5 4 5 4 4 5 4 4 5 63 
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78 5 4 4 5 1 4 5 5 5 4 4 5 5 4 4 64 

79 4 4 4 4 1 4 4 4 3 3 4 4 4 4 4 55 

80 4 4 4 4 1 4 4 3 4 3 4 4 4 4 4 55 

81 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

82 4 4 4 4 1 4 4 4 4 3 4 4 4 3 4 55 

83 4 4 3 4 1 4 4 4 3 3 4 4 4 4 4 54 

84 4 4 4 3 1 4 4 4 3 3 4 4 4 3 4 53 

85 4 4 4 4 1 4 4 4 3 4 4 4 4 4 4 56 

86 5 5 4 5 1 5 4 5 5 4 4 4 5 4 5 65 

87 5 5 4 5 1 4 5 5 4 4 4 5 5 4 5 65 

88 5 5 4 5 1 4 5 4 5 4 5 4 5 4 5 65 

89 4 5 4 4 1 4 5 5 5 4 4 5 4 4 5 63 

90 5 5 4 4 1 4 4 5 4 4 4 5 4 4 5 62 

91 5 5 4 4 1 4 5 5 4 5 4 5 5 4 5 65 

92 4 4 4 4 1 4 4 3 4 3 4 4 4 3 4 54 

93 3 3 3 3 3 3 3 3 3 3 4 3 4 3 4 48 

94 4 4 4 4 1 3 3 3 4 3 3 4 3 3 4 50 

95 3 4 3 3 1 3 3 3 3 3 4 3 3 3 4 46 

96 4 3 3 4 1 4 3 3 3 3 4 4 4 3 4 50 

97 4 3 4 4 1 4 3 3 4 4 4 4 4 3 4 53 

98 3 4 4 4 1 4 3 4 4 3 4 4 3 3 4 52 
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99 4 4 4 4 1 4 4 4 4 3 4 3 4 3 4 54 

100 3 3 3 3 1 4 3 4 3 3 4 3 4 3 3 47 

101 4 4 4 3 1 4 4 4 4 4 4 4 4 3 4 55 

 

3. Variabel Kinerja Karyawan (Y) 

NO. KINERJA KARYAWAN 

Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 Y.11 Y.12 Y.13 TOTAL 

1 4 5 5 5 5 4 4 4 5 5 5 5 5 61 

2 5 5 5 5 4 5 5 5 5 5 5 5 5 64 

3 5 5 4 5 5 5 5 5 5 5 5 5 5 64 

4 5 5 5 5 4 4 5 5 5 4 5 5 5 62 

5 5 4 5 5 5 5 5 5 5 5 4 5 5 63 

6 5 5 5 5 5 5 5 5 5 4 5 5 5 64 

7 4 5 5 5 5 5 5 5 4 5 5 5 5 63 

8 5 5 5 5 5 4 5 5 5 5 5 5 5 64 

9 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

10 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

11 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

12 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

13 4 4 4 4 4 4 4 4 4 4 4 4 4 52 

14 4 4 5 4 4 4 4 4 4 4 4 4 4 53 

15 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

16 5 5 5 4 4 4 4 4 4 4 4 4 4 55 
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17 4 5 5 5 4 4 4 4 4 5 5 5 5 59 

18 4 4 4 3 5 5 4 4 4 4 4 4 4 53 

19 4 5 5 5 4 5 4 4 4 4 4 4 4 56 

20 4 4 4 4 4 4 4 4 4 4 4 4 4 52 

21 4 4 4 4 4 4 4 4 4 4 4 4 4 52 

22 4 4 4 4 4 4 4 4 4 4 4 4 4 52 

23 4 4 4 4 3 4 3 4 4 4 3 3 4 48 

24 3 4 4 4 4 4 4 4 4 4 4 4 4 51 

25 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

26 4 5 5 5 5 5 5 5 5 5 5 5 5 64 

27 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

28 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

29 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

30 5 5 5 5 5 5 5 5 5 4 5 5 5 64 

31 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

32 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

33 4 5 5 5 5 5 5 5 5 5 4 4 4 61 

34 5 4 4 4 5 5 5 5 4 5 4 5 5 60 

35 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

36 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

37 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

38 5 5 5 5 5 5 5 5 5 5 5 5 5 65 
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39 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

40 5 5 5 4 5 5 5 5 5 5 5 5 5 64 

41 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

42 4 5 4 5 4 5 4 5 4 5 4 5 4 58 

43 5 4 4 5 5 4 5 4 5 4 5 4 5 59 

44 4 4 5 5 5 4 5 4 4 4 3 4 3 54 

45 5 4 5 4 5 5 5 5 5 5 5 5 5 63 

46 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

47 5 5 5 5 4 5 5 5 5 5 5 5 5 64 

48 5 5 5 4 4 4 4 4 5 4 4 5 4 57 

49 5 5 5 4 5 4 5 4 5 4 5 4 5 60 

50 4 5 4 5 5 5 4 5 5 5 5 5 5 62 

51 5 5 5 5 5 5 5 5 4 5 5 5 5 64 

52 5 5 4 4 4 4 4 5 4 4 5 4 4 56 

53 4 5 4 5 4 4 4 5 5 4 4 5 4 57 

54 5 5 5 5 5 5 5 4 5 4 5 4 4 61 

55 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

56 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

57 5 4 5 5 5 5 5 5 5 5 5 5 4 63 

58 5 5 4 5 4 5 5 5 5 5 5 5 4 62 

59 5 5 4 4 5 5 5 5 4 5 5 4 5 61 

60 5 5 4 4 4 4 4 4 4 4 4 4 4 54 
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61 5 4 5 5 5 5 5 5 5 5 5 4 5 63 

62 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

63 5 5 5 4 5 4 5 5 4 5 4 5 5 61 

64 5 5 5 4 5 4 5 5 5 5 4 4 5 61 

65 5 5 5 5 5 4 4 4 5 5 5 5 5 62 

66 5 5 5 5 5 5 5 5 4 5 5 5 5 64 

67 5 5 5 4 4 4 5 5 4 4 4 3 3 55 

68 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

69 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

70 5 5 5 5 5 5 5 5 5 5 5 4 4 63 

71 5 5 5 4 4 4 5 5 5 5 5 4 4 60 

72 5 5 5 5 5 4 5 4 5 5 5 5 4 62 

73 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

74 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

75 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

76 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

77 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

78 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

79 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

80 5 5 5 5 5 5 5 5 5 5 5 4 5 64 

81 5 5 5 5 4 4 4 5 4 5 4 4 5 59 

82 5 5 4 4 5 5 5 5 5 5 5 4 4 61 
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83 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

84 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

85 5 5 5 5 5 5 5 4 5 5 5 5 5 64 

86 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

87 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

88 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

89 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

90 5 5 5 5 4 5 5 5 5 5 5 5 5 64 

91 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

92 5 5 4 4 4 5 4 5 5 4 4 4 4 57 

93 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

94 5 5 5 5 5 5 5 5 5 5 5 3 3 61 

95 4 4 5 5 5 5 5 5 5 5 4 5 4 61 

96 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

97 5 5 5 5 5 4 4 3 3 4 4 4 4 55 

98 5 5 4 5 5 5 5 5 5 5 5 5 4 63 

99 5 5 5 5 5 5 5 5 5 4 4 4 4 61 

100 4 4 5 5 5 5 5 5 5 5 5 5 5 63 

101 5 5 5 5 5 5 5 5 5 5 5 5 5 65 
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Lampiran 4 : Data SPSS versi 26 

 Karakteristik Responden  
 

Statistics 

N 

  Jenis Kelamin Usia Masa Kerja 

Valid 101 101 101 

Missing 0 0 0 

     

 

Jenis Kelamin 

 
Frequency Percent Valid Percent Cumulative Percent 

N 

Laki-laki 64 63.4 63.4 63.4 

Perempuan 29 28.7 28.7 100.0 

Total 101 100.0 100.0 
  

Usia 

 
Frequency Percent Valid Percent Cumulative Percent 

N 

21 - 30 64 63.4 63.4 63.4 

31 - 40 29 28.7 28.7 92.1 

41 - 50 8 7.9 7.9 100.0 

Total 101 100.0 100.0   

 

Masa Kerja 

 
Frequency Percent Valid Percent Cumulative Percent 

N 

< 2 Tahun 57 56.4 56.4 56.4 

3 - 6 Tahun 15 14.8 14.8 71.2 

7 - 10 Tahun 22 21.8 21.8 93.0 

11- 14 Tahun 1 1 1 94.0 

15 - 18 Tahun 4 4 4 98.0 

21 Tahun 1 1 1 99.0 

27 Tahun 1 1 1 100.0 

Total 101 100.0 100.0 
  

 Uji Frekuensi Knowledge Sharing (X1) 

X1.1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 25 24.8 24.8 24.8 

S 49 48.5 48.5 73.3 

SS 27 26.7 26.7 100.0 

Total  101 100.0 100.0  

         
                                                              X1.2 
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 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 13 12.9 12.9 12.9 

S 64 63.4 63.4 76.2 

SS 24 23.8 23.8 100.0 

Total  101 100.0 100.0  

  X1.3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 18 17.8 17.8 17.8 

S 61 60.4 60.4 78.2 

SS 22 21.8 21.8 100.0 

Total  101 100.0 100.0  

      X1.4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 17 16.8 16.8 16.8 

S 54 53.5 53.5 70.3 

SS 30 29.7 29.7 100.0 

Total  101 100.0 100.0  

       X1.5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 17 16.8 16.8 16.8 

S 62 61.4 61.4 78.2 

SS 22 21.8 21.8 100.0 

Total  101 100.0 100.0  

 
X1.6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 14 13.9 13.9 13.9 

S 57 56.4 56.4 70.3 

SS 30 29.7 29.7 100.0 

Total  101 100.0 100.0  

   X1.7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 14 13.9 13.9 13.9 

S 64 63.4 63.4 77.2 

SS 23 22.8 22.8 100.0 

Total  101 100.0 100.0  

 
    X1.8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 8 7.9 7.9 7.9 

S 60 59.4 59.4 67.3 

SS 33 32.7 32.7 100.0 

Total  101 100.0 100.0  

        X1.9 
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 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 12 11.9 11.9 11.9 

S 64 63.4 63.4 75.2 

SS 25 24.8 24.8 100.0 

Total  101 100.0 100.0  

 

 
 

X1.10 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 12 11.9 11.9 11.9 

S 58 57.4 57.4 69.3 

SS 31 30.7 30.7 100.0 

Total 101 100.0 100.0  

 

X1.11 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 12 11.9 11.9 11.9 

S 57 56.4 56.4 68.3 

SS 32 31.7 31.7 100.0 

Total 101 100.0 100.0  

 

X1.12 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 15 14.9 14.9 14.9 

S 54 53.5 53.5 68.3 

SS 32 31.7 31.7 100.0 

Total 101 100.0 100.0  

 

X1.13 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 9 8.9 8.9 8.9 

S 64 63.4 63.4 72.3 

SS 28 27.7 27.7 100.0 

Total 101 100.0 100.0  

 

 Uji Frekuensi Pemberian Reward (X2) 
 

X2.1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 9 8.9 8.9 8.9 

S 48 47.5 47.5 56.4 

SS 44 43.6 43.6 100.0 

Total 101 100.0 100.0  

 
X2.2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 9 8.9 8.9 8.9 

S 59 58.4 58.4 67.3 
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SS 33 32.7 32.7 100.0 

Total 101 100.0 100.0  

 
X2.3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 9 8.9 8.9 8.9 

S 61 60.4 60.4 69.3 

SS 31 30.7 30.7 100.0 

Total 101 100.0 100.0  

 
 

X2.4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 10 9.9 9.9 9.9 

S 53 52.5 52.5 62.4 

SS 38 37.6 37.6 100.0 

Total 101 100.0 100.0  

 
X2.5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid STS 68 67.3 67.3 67.3 

N 2 2.0 2.0 69.3 

S 16 15.8 15.8 85.1 

SS 15 14.9 14.9 100.0 

Total 101 100.0 100.0  

 
X2.6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 9 8.9 8.9 8.9 

S 62 61.4 61.4 70.3 

SS 30 29.7 29.7 100.0 

Total 101 100.0 100.0  

 
X2.7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 12 11.9 11.9 11.9 

S 48 47.5 47.5 59.4 

SS 41 40.6 40.6 100.0 

Total 101 100.0 100.0  

 
X2.8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 14 13.9 13.9 13.9 

S 52 51.5 51.5 65.3 

SS 35 34.7 34.7 100.0 

Total 101 100.0 100.0  

 
X2.9 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
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Valid N 11 10.9 10.9 10.9 

S 52 51.5 51.5 62.4 

SS 38 37.6 37.6 100.0 

Total 101 100.0 100.0  

 
X2.10 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 30 29.7 29.7 29.7 

S 47 46.5 46.5 76.2 

SS 24 23.8 23.8 100.0 

Total 101 100.0 100.0  

 
X2.11 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 4 4.0 4.0 4.0 

S 69 68.3 68.3 72.3 

SS 28 27.7 27.7 100.0 

Total 101 100.0 100.0  

 
X2.12 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 8 7.9 7.9 7.9 

S 60 59.4 59.4 67.3 

SS 33 32.7 32.7 100.0 

Total 101 100.0 100.0  

 
X2.13 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 7 6.9 6.9 6.9 

S 54 53.5 53.5 60.4 

SS 40 39.6 39.6 100.0 

Total 101 100.0 100.0  

 
X2.14 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 30 29.7 29.7 29.7 

S 42 41.6 41.6 71.3 

SS 29 28.7 28.7 100.0 

Total 101 100.0 100.0  

 
X2.15 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 3 3.0 3.0 3.0 

S 62 61.4 61.4 64.4 

SS 36 35.6 35.6 100.0 

Total 101 100.0 100.0  

 Uji Frekuensi Kinerja Karyawan (Y) 
Y.1 

 Frequency Percent Valid Percent 
Cumulative 

Percent 
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Valid N 1 1.0 1.0 1.0 

S 19 18.8 18.8 19.8 

SS 81 80.2 80.2 100.0 

Total 101 100.0 100.0  

 

Y.2 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 17 16.8 16.8 16.8 

SS 84 83.2 83.2 100.0 

Total 101 100.0 100.0  

 

Y.3 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 20 19.8 19.8 19.8 

SS 81 80.2 80.2 100.0 

Total 101 100.0 100.0  

 

Y.4 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 1 1.0 1.0 1.0 

S 22 21.8 21.8 22.8 

SS 78 77.2 77.2 100.0 

Total 101 100.0 100.0  

 

Y.5 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 1 1.0 1.0 1.0 

S 23 22.8 22.8 23.8 

SS 77 76.2 76.2 100.0 

Total 101 100.0 100.0  

 

Y.6 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 27 26.7 26.7 26.7 

SS 74 73.3 73.3 100.0 

Total 101 100.0 100.0  

 

Y.7 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 1 1.0 1.0 1.0 

S 21 20.8 20.8 21.8 

SS 79 78.2 78.2 100.0 

Total 101 100.0 100.0  

 

Y.8 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 1 1.0 1.0 1.0 

S 21 20.8 20.8 21.8 

SS 79 78.2 78.2 100.0 
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Total 101 100.0 100.0  

 

Y.9 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 1 1.0 1.0 1.0 

S 23 22.8 22.8 23.8 

SS 77 76.2 76.2 100.0 

Total 101 100.0 100.0  

 

Y.10 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid S 25 24.8 24.8 24.8 

SS 76 75.2 75.2 100.0 

Total 101 100.0 100.0  

 

Y.11 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 2 2.0 2.0 2.0 

S 24 23.8 23.8 25.7 

SS 75 74.3 74.3 100.0 

Total 101 100.0 100.0  

 

 
Y.12 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 3 3.0 3.0 3.0 

S 27 26.7 26.7 29.7 

SS 71 70.3 70.3 100.0 

Total 101 100.0 100.0  

 

Y.13 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid N 3 3.0 3.0 3.0 

S 28 27.7 27.7 30.7 

SS 70 69.3 69.3 100.0 

Total 101 100.0 100.0  
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Lampiran 4: Uji Validits dan Uji Reliabilitas 

Uji Validitas 
1. Variabel Knowledge Sharing (X1) 

 

 X1.1 X1.2 X1.3 XI.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 X1.11 X1.12 X1.13 KNOWLEDGE 

SHARING 

                X1.1 Pearson 

Correlation 

1 .468** .575** .554** .521** .520** .530** .577** .580** .635** .452** .631** .593**                 .787** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X1.2 Pearson 

Correlation 

.468** 1 .445** .618** .424** .563** .450** .577** .471** .589** .446** .594** .492** .728** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X1.3 Pearson 

Correlation 

.575** .445** 1 .506** .562** .433** .596** .511** .546** .460** .456** .612** .500** .738** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

XI.4 Pearson 

Correlation 

.554** .618** .506** 1 .465** .699** .391** .674** .483** .628** .503** .628** .476** .784** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X1.5 Pearson 

Correlation 

.521** .424** .562** .465** 1 .437** .581** .484** .555** .516** .536** .497** .532** .726** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X1.6 Pearson 

Correlation 

.520** .563** .433** .699** .437** 1 .406** .690** .473** .548** .439** .675** .513** .758** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 
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X1.7 Pearson 

Correlation 

.530** .450** .596** .391** .581** .406** 1 .501** .639** .511** .505** .518** .497** .726** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X1.8 Pearson 

Correlation 

.577** .577** .511** .674** .484** .690** .501** 1 .421** .655** .429** .713** .565** .797** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X1.9 Pearson 

Correlation 

.580** .471** .546** .483** .555** .473** .639** .421** 1 .470** .490** .480** .481** .723** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X1.10 Pearson 

Correlation 

.635** .589** .460** .628** .516** .548** .511** .655** .470** 1 .509** .648** .535** .790** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X1.11 Pearson 

Correlation 

.452** .446** .456** .503** .536** .439** .505** .429** .490** .509** 1 .421** .361** .671** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X1.12 Pearson 

Correlation 

.631** .594** .612** .628** .497** .675** .518** .713** .480** .648** .421** 1 .545** .817** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X1.13 Pearson 

Correlation 

.593** .492** .500** .476** .532** .513** .497** .565** .481** .535** .361** .545** 1 .722** 
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Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

KNOWLEDGE 

SHARING 

Pearson 

Correlation 

.787** .728** .738** .784** .726** .758** .726** .797** .723** .790** .671** .817** .722** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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 Uji Validitas Pemberian Reward 

Correlation 

 

X2.

1 

X2.

2 

X2.

3 

X2.

4 

X2.

5 

X2.

6 

X2.

7 

X2.

8 

X2.

9 

X2.

10 

X2.

11 

X2.

12 

X2.

13 

X2.

14 

X2.

15 

REWA

RD 

        

X2.1 
 

Pearson 

Correlation 

 1 .58

8** 

.56

3** 

.62

3** 

.07

6 

.60

3** 

.60

6** 

.53

1** 

.64

4** 

.62

2** 

.47

7** 

.59

1** 

.66

3** 

.55

8** 

.60

4** 

.730** 

Sig. (2-tailed) 
 

.00

0 

.00

0 

.00

0 

.45

4 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X2.2 
 

  

Pearson 

Correlation 

.58

8** 

1 .49

6** 

.45

3** 

.24

4* 

.50

7** 

.54

8** 

.57

1** 

.55

4** 

.60

0** 

.46

2** 

.53

5** 

.55

5** 

.54

6** 

.66

0** 

.714** 

Sig. (2-tailed) .00

0 
 

.00

0 

.00

0 

.01

5 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X2.3 Pearson 

Correlation 

.56

3** 

.49

6** 

1 .52

8** 

.41

5** 

.61

3** 

.59

7** 

.54

0** 

.57

6** 

.60

6** 

.55

0** 

.58

6** 

.55

4** 

.66

4** 

.46

9** 

.775** 

Sig. (2-tailed) .00

0 

.00

0 
 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X

X2.4 

Pearson 

Correlation 

.62

3** 

.45

3** 

.52

8** 

1 .30

6** 

.59

3** 

.56

4** 

.57

0** 

.64

6** 

.48

9** 

.37

8** 

.53

5** 

.59

8** 

.58

1** 

.52

9** 

.732** 

Sig. (2-tailed) .00

0 

.00

0 

.00

0 
 

.00

2 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X2.5 Pearson 

Correlation 

.07

6 

.24

4* 

.41

5** 

.30

6** 

1 .37

8** 

.31

7** 

.33

3** 

.24

4* 

.40

8** 

.29

8** 

.29

0** 

.33

8** 

.43

3** 

.15

1 

.565** 

Sig. (2-tailed) .45

4 

.01

5 

.00

0 

.00

2 
 

.00

0 

.00

1 

.00

1 

.01

5 

.00

0 

.00

3 

.00

3 

.00

1 

.00

0 

.13

3 

.000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 



 
 

 
 

1
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X2.6 Pearson 

Correlation 

.60

3** 

.50

7** 

.61

3** 

.59

3** 

.37

8** 

1 .50

7** 

.55

0** 

.61

4** 

.58

6** 

.49

7** 

.51

2** 

.62

4** 

.60

2** 

.51

5** 

.764** 

Sig. (2-tailed) .00

0 

.00

0 

.00

0 

.00

0 

.00

0 
 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X2.7 Pearson 

Correlation 

.60

6** 

.54

8** 

.59

7** 

.56

4** 

.31

7** 

.50

7** 

1 .62

6** 

.67

6** 

.66

9** 

.52

7** 

.57

8** 

.68

4** 

.66

9** 

.52

1** 

.794** 

Sig. (2-tailed) .00

0 

.00

0 

.00

0 

.00

0 

.00

1 

.00

0 
 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X2.8 Pearson 

Correlation 

.53

1** 

.57

1** 

.54

0** 

.57

0** 

.33

3** 

.55

0** 

.62

6** 

1 .58

7** 

.61

9** 

.37

9** 

.62

9** 

.62

5** 

.62

8** 

.51

0** 

.765** 

Sig. (2-tailed) .00

0 

.00

0 

.00

0 

.00

0 

.00

1 

.00

0 

.00

0 
 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X2.9 Pearson 

Correlation 

.64

4** 

.55

4** 

.57

6** 

.64

6** 

.24

4* 

.61

4** 

.67

6** 

.58

7** 

1 .62

6** 

.46

9** 

.55

8** 

.67

2** 

.65

1** 

.55

8** 

.782** 

Sig. (2-tailed) .00

0 

.00

0 

.00

0 

.00

0 

.01

5 

.00

0 

.00

0 

.00

0 
 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X2.10 Pearson 

Correlation 

.62

2** 

.60

0** 

.60

6** 

.48

9** 

.40

8** 

.58

6** 

.66

9** 

.61

9** 

.62

6** 

1 .54

5** 

.61

4** 

.70

4** 

.72

8** 

.59

2** 

.834** 

Sig. (2-tailed) .00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 
 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 
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X2.11 Pearson 

Correlation 

.47

7** 

.46

2** 

.55

0** 

.37

8** 

.29

8** 

.49

7** 

.52

7** 

.37

9** 

.46

9** 

.54

5** 

1 .36

4** 

.62

0** 

.59

1** 

.55

5** 

.665** 

Sig. (2-tailed) .00

0 

.00

0 

.00

0 

.00

0 

.00

3 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 
 

.00

0 

.00

0 

.00

0 

.00

0 

.000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X2.12 Pearson 

Correlation 

.59

1** 

.53

5** 

.58

6** 

.53

5** 

.29

0** 

.51

2** 

.57

8** 

.62

9** 

.55

8** 

.61

4** 

.36

4** 

1 .58

6** 

.62

4** 

.56

8** 

.744** 

Sig. (2-tailed) .00

0 

.00

0 

.00

0 

.00

0 

.00

3 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 
 

.00

0 

.00

0 

.00

0 

.000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X2.13 Pearson 

Correlation 

.66

3** 

.55

5** 

.55

4** 

.59

8** 

.33

8** 

.62

4** 

.68

4** 

.62

5** 

.67

2** 

.70

4** 

.62

0** 

.58

6** 

1 .63

5** 

.63

1** 

.824** 

Sig. (2-tailed) .00

0 

.00

0 

.00

0 

.00

0 

.00

1 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 
 

.00

0 

.00

0 

.000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X2.14 Pearson 

Correlation 

.55

8** 

.54

6** 

.66

4** 

.58

1** 

.43

3** 

.60

2** 

.66

9** 

.62

8** 

.65

1** 

.72

8** 

.59

1** 

.62

4** 

.63

5** 

1 .52

4** 

.841** 

Sig. (2-tailed) .00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 
 

.00

0 

.000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

X2.15 Pearson 

Correlation 

.60

4** 

.66

0** 

.46

9** 

.52

9** 

.15

1 

.51

5** 

.52

1** 

.51

0** 

.55

8** 

.59

2** 

.55

5** 

.56

8** 

.63

1** 

.52

4** 

1 .702** 

Sig. (2-tailed) .00

0 

.00

0 

.00

0 

.00

0 

.13

3 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 
 

.000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 



 
 

 
 

1
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REWARD Pearson 

Correlation 

.73

0** 

.71

4** 

.77

5** 

.73

2** 

.56

5** 

.76

4** 

.79

4** 

.76

5** 

.78

2** 

.83

4** 

.66

5** 

.74

4** 

.82

4** 

.84

1** 

.70

2** 

1 

Sig. (2-tailed) .00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 
 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 
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 Uji Validitas Kinerja Karyawan 
Correlation 

 X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 X3.10 X3.11 X3.12 X3.13 KINERJA KARYAWAN 

Y.1 Pearson Correlation 1 .501** .373** .234* .358** .312** .567** .409** .430** .342** .501** .225* .373** .611** 

Sig. (2-tailed)  .000 .000 .019 .000 .002 .000 .000 .000 .000 .000 .025 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

Y.2 Pearson Correlation .501** 1 .345** .388** .150 .239* .244* .341** .313** .330** .464** .273** .294** .525** 

Sig. (2-tailed) .000  .000 .000 .135 .017 .015 .001 .002 .001 .000 .006 .003 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

Y.3 Pearson Correlation .373** .345** 1 .496** .402** .236* .501** .222* .365** .384** .335** .309** .372** .579** 

Sig. (2-tailed) .000 .000  .000 .000 .018 .000 .026 .000 .000 .001 .002 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

Y.4 Pearson Correlation .234* .388** .496** 1 .413** .463** .452** .357** .475** .500** .490** .531** .400** .685** 

Sig. (2-tailed) .019 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

Y.5 Pearson Correlation .358** .150 .402** .413** 1 .543** .652** .322** .448** .527** .465** .371** .467** .674** 

Sig. (2-tailed) .000 .135 .000 .000  .000 .000 .001 .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

Y.6 Pearson Correlation .312** .239* .236* .463** .543** 1 .590** .640** .495** .574** .507** .450** .405** .714** 

Sig. (2-tailed) .002 .017 .018 .000 .000  .000 .000 .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

Y.7 Pearson Correlation .567** .244* .501** .452** .652** .590** 1 .638** .598** .573** .561** .365** .420** .784** 

Sig. (2-tailed) .000 .015 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

Y.8 Pearson Correlation .409** .341** .222* .357** .322** .640** .638** 1 .544** .627** .460** .416** .420** .706** 

Sig. (2-tailed) .000 .001 .026 .000 .001 .000 .000  .000 .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 
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2
8
 

**. Correlation is significant at the 0.01 level (2-tailed). 
Correlation is significant at the 0.05 level (2-tailed). 

 

Y.9 Pearson Correlation .430** .313** .365** .475** .448** .495** .598** .544** 1 .481** .615** .466** .423** .736** 

Sig. (2-tailed) .000 .002 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

Y.10 Pearson Correlation .342** .330** .384** .500** .527** .574** .573** .627** .481** 1 .597** .584** .578** .787** 

Sig. (2-tailed) .000 .001 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

Y.11 Pearson Correlation .501** .464** .335** .490** .465** .507** .561** .460** .615** .597** 1 .514** .631** .794** 

Sig. (2-tailed) .000 .000 .001 .000 .000 .000 .000 .000 .000 .000  .000 .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

Y.12 Pearson Correlation .225* .273** .309** .531** .371** .450** .365** .416** .466** .584** .514** 1 .703** .704** 

Sig. (2-tailed) .025 .006 .002 .000 .000 .000 .000 .000 .000 .000 .000  .000 .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

Y.13 Pearson Correlation .373** .294** .372** .400** .467** .405** .420** .420** .423** .578** .631** .703** 1 .735** 

Sig. (2-tailed) .000 .003 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  .000 

N 100 100 100 100 100 100 100 100 100 100 100 100 100 100 

    KINERJA KARYAWAN Pearson Correlation .611** .525** .579** .685** .674** .714** .784** .706** .736** .787** .794** .704** .735** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  
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