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LAMPIRAN

Lampiran 1 : Statistik Deskriptif

Frequency Table

ia_1
Cumulative
Frequency Percent Valid Percent Percent
Valid 0 1 15 3,0 3,0
tidak setuju 3 4,5 9,1 12,1
netral 4 6,1 12,1 24,2
setuju 22 33,3 66,7 90,9
sangat setuju 3 4,5 91 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ia_2
Cumulative
Frequency Percent Valid Percent Percent
Valid tidak setuju 1 1,5 3,0 3,0
setuju 27 40,9 81,8 84,8
sangat setuju 5 7,6 15,2 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ia_3
Cumulative
Frequency Percent Valid Percent Percent
Valid tidak setuju 1 1,5 3,0 3,0
netral 2 3,0 6,1 9,1
setuju 24 36,4 72,7 81,8
sangat setuju 6 9,1 18,2 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
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ia_4

Cumulative
Frequency Percent Valid Percent Percent
Valid tidak setuju 2 3,0 6,1 6,1
setuju 26 39,4 78,8 84,8
sangat setuju 5 7,6 15,2 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ia 5
Cumulative
Frequency Percent Valid Percent Percent
Valid sangat tidak setuju 1 1,5 3,0 3,0
tidak setuju 2 3,0 6,1 9,1
netral 5 7,6 15,2 24,2
setuju 24 36,4 72,7 97,0
sangat setuju 1 15 3,0 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ia_ 6
Cumulative
Frequency Percent Valid Percent Percent
Valid sangat tidak setuju 1 1,5 3,0 3,0
tidak setuju 3 4,5 91 12,1
netral 9 13,6 27,3 39,4
setuju 18 27,3 54,5 93,9
sangat setuju 2 3,0 6,1 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ko_1
Cumulative
Frequency Percent Valid Percent Percent
Valid netral 3 4.5 9,1 9,1
setuju 21 31,8 63,6 72,7
sangat setuju 9 13,6 27,3 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
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ko_2

Cumulative
Frequency Percent Valid Percent Percent
Valid tidak setuju 3 4,5 9,1 9,1
netral 2 3,0 6,1 15,2
setuju 22 33,3 66,7 81,8
sangat setuju 6 9,1 18,2 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ko_3
Cumulative
Freguency Percent Valid Percent Percent
Valid netral 2 3,0 6,1 6,1
setuju 21 31,8 63,6 69,7
sangat setuju 10 15,2 30,3 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ko_4
Cumulative
Freguency Percent Valid Percent Percent
Valid netral 2 3,0 6,1 6,1
setuju 19 28,8 57,6 63,6
sangat setuju 12 18,2 36,4 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ko 5
Cumulative
Frequency | Percent | Valid Percent Percent
Valid netral 4 6,1 12,1 12,1
setuju 23 34,8 69,7 81,8
sangat setuju 6 9,1 18,2 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
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ko_6

Cumulative
Frequency Percent Valid Percent Percent
Valid netral 4 6,1 12,1 12,1
setuju 21 31,8 63,6 75,8
sangat setuju 8 12,1 24,2 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ko_7
Cumulative
Frequency | Percent | Valid Percent Percent
Valid netral 3 4.5 9,1 9,1
setuju 28 42,4 84,8 93,9
sangat setuju 2 3,0 6,1 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ko 8
Cumulative
Frequency Percent Valid Percent Percent
Valid netral 11 16,7 33,3 33,3
setuju 21 31,8 63,6 97,0
sangat setuju 1 1,5 3,0 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ko_9
Cumulative
Frequency Percent Valid Percent Percent
Valid netral 5 7,6 15,2 15,2
setuju 24 36,4 72,7 87,9
sangat setuju 4 6,1 12,1 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
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ko_10

Cumulative
Frequency | Percent | Valid Percent Percent
Valid tidak setuju 2 3,0 6,1 6,1
netral 8 12,1 24,2 30,3
setuju 17 25,8 51,5 81,8
sangat setuju 6 9,1 18,2 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
gk_1
Cumulative
Freguency Percent Valid Percent Percent
Valid netral 2 3,0 6,1 6,1
setuju 19 28,8 57,6 63,6
sangat setuju 12 18,2 36,4 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
gk _2
Cumulative
Freqguency Percent Valid Percent Percent
Valid setuju 24 36,4 72,7 72,7
sangat setuju 9 13,6 27,3 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
gk_3
Cumulative
Frequency Percent Valid Percent Percent
Valid netral 3 4.5 9,1 9,1
setuju 19 28,8 57,6 66,7
sangat setuju 11 16,7 33,3 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
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gk_4

Cumulative
Frequency Percent Valid Percent Percent
Valid netral 3 4.5 9,1 9,1
setuju 18 27,3 54,5 63,6
sangat setuju 12 18,2 36,4 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
gk 5
Cumulative
Frequency Percent Valid Percent Percent
Valid netral 1 1,5 3,0 3,0
setuju 19 28,8 57,6 60,6
sangat setuju 13 19,7 39,4 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
gk _6
Cumulative
Frequency Percent Valid Percent Percent
Valid setuju 20 30,3 60,6 60,6
sangat setuju 13 19,7 39,4 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
gk 7
Cumulative
Frequency Percent Valid Percent Percent
Valid setuju 25 37,9 75,8 75,8
sangat setuju 8 12,1 24,2 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
gk_8
Cumulative
Frequency Percent Valid Percent Percent
Valid netral 4 6,1 12,1 12,1
setuju 16 24,2 48,5 60,6
sangat setuju 13 19,7 39,4 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
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ka 1

Cumulative
Frequency Percent Valid Percent Percent
Valid tidak setuju 3 4,5 9,1 9,1
netral 2 3,0 6,1 15,2
setuju 17 25,8 51,5 66,7
sangat setuju 11 16,7 33,3 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ka 2
Cumulative
Frequency Percent Valid Percent Percent
Valid netral 4 6,1 12,1 12,1
setuju 24 36,4 72,7 84,8
sangat setuju 5 7,6 15,2 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ka_3
Cumulative
Frequency Percent Valid Percent Percent
Valid netral 5 7,6 15,2 15,2
setuju 25 37,9 75,8 90,9
sangat setuju 3 4,5 91 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ka_4
Cumulative
Frequency Percent Valid Percent Percent
Valid netral 2 3,0 6,1 6,1
setuju 25 37,9 75,8 81,8
sangat setuju 6 9,1 18,2 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
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ka 5

Cumulative
Frequency Percent Valid Percent Percent
Valid netral 1 1,5 3,0 3,0
setuju 28 42.4 84,8 87,9
sangat setuju 4 6,1 12,1 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ka_6
Cumulative
Frequency Percent Valid Percent Percent
Valid tidak setuju 1 1,5 3,0 3,0
netral 5 7,6 15,2 18,2
setuju 23 34,8 69,7 87,9
sangat setuju 4 6,1 12,1 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ka_7
Cumulative
Frequency Percent Valid Percent Percent
Valid sangat tidak setuju 1 1,5 3,0 3,0
setuju 20 30,3 60,6 63,6
sangat setuju 12 18,2 36,4 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ka 8
Cumulative
Freguency Percent Valid Percent Percent
Valid setuju 25 37,9 75,8 75,8
sangat setuju 8 12,1 24,2 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
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ka 9

Cumulative
Frequency Percent Valid Percent Percent
Valid tidak setuju 1 1,5 3,0 3,0
netral 5 7,6 15,2 18,2
setuju 20 30,3 60,6 78,8
sangat setuju 7 10,6 21,2 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
ka 10
Cumulative
Frequency Percent Valid Percent Percent
Valid netral 1 1,5 3,0 3,0
setuju 27 40,9 81,8 84,8
sangat setuju 5 7,6 15,2 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
Frequencies
Statistics
kat ia kat ko kat gk kat ka
N Valid 33 33 33 33
Missing 33 33 33 33
Frequency Table
kat_ia
Cumulative
Frequency Percent Valid Percent Percent
Valid rendah 8 12,1 24,2 24,2
sedang 23 34,8 69,7 93,9
tinggi 2 3,0 6,1 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
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kat_ko

Cumulative
Frequency Percent Valid Percent Percent
Valid rendah 10 15,2 30,3 30,3
sedang 17 25,8 51,5 81,8
tinggi 6 9,1 18,2 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
kat_gk
Cumulative
Frequency Percent Valid Percent Percent
Valid rendah 4 6,1 12,1 12,1
sedang 18 27,3 54,5 66,7
tinggi 11 16,7 33,3 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
kat_ka
Cumulative
Frequency Percent Valid Percent Percent
Valid rendah 8 12,1 24,2 24,2
sedang 21 31,8 63,6 87,9
tinggi 4 6,1 12,1 100,0
Total 33 50,0 100,0
Missing Sy stem 33 50,0
Total 66 100,0
Regresi Correlations
Correlations
tot ka tot ia tot ko tot gk
Spearman's rho  tot_ka Correlation Coefficient 1,000 ,529*4 ,557*4 ,663*4
Sig. (2-tailed) . ,000 ,000 ,000
N 66 66 66 66
tot_ia  Correlation Coefficient ,520*4 1,000 ,191 ,455*4
Sig. (2-tailed) ,000 . , 124 ,000
N 66 66 66 66
tot_ko Correlation Coefficient ,557*4 ,191 1,000 ,250*
Sig. (2-tailed) ,000 ,124 . ,043
N 66 66 66 66
tot_gk Correlation Coefficient ,663*% ,455%% ,250* 1,000
Sig. (2-tailed) ,000 ,000 ,043 .
N 66 66 66 66

**. Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).
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Regression

Variables Entered/Removed

Variables Variables
Model Entered Removed Method
1 tot_gk, tqt_
ko, tot_ia Enter

a. All requested v ariables entered.

b. Dependent Variable: tot_ka

Model Summary

Adjusted Std. Error of
Model R R Square R Square | the Estimate
1 ,7802 ,608 ,589 2,072

a. Predictors: (Constant), tot_gk, tot_ko, tot_ia

ANOVAP
Sum of
Model Squares df Mean Square = Sig.
1 Regression 412,787 3 137,596 32,042 ,0002
Residual 266,243 62 4,294
Total 679,030 65
a. Predictors: (Constant), tot_gk, tot_ko, tot_ia
b. Dependent Variable: tot_ka
Coefficients
Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 3,994 3,421 1,167 ,248
tot_ia ,546 ,126 ,389 4,340 ,000
tot_ko ,259 ,065 ,332 3,990 ,000
tot_gk ,300 ,076 ,344 3,918 ,000

a. Dependent Variable: tot_ka
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1. Independensi Auditor

Correlations

Correlations

tot _ia ia 1 ia_2 ia_3 ia 4 ia 5 ia_6

Spearman's rho  tot_ia  Correlation Coef ficient 1,000 ,661*4 ,453*4 ,460*4 ,459*4 ,755*4 ,814*4
Sig. (2-tailed) . ,000 ,008 ,007 ,007 ,000 ,000
N 33 33 33 33 33 33 33

ia_1 Correlation Coefficient ,661*4 1,000 ,164 ,115 ,030 ,653*4 ,463*4
Sig. (2-tailed) ,000 . ,362 ,5623 ,867 ,000 007
N 33 33 33 33 33 33 33
ia_2 Correlation Coefficient ,453*4 ,164 1,000 ,666*4 ,451*4 ,205 ,291
Sig. (2-tailed) ,008 1362 . ,000 ,008 ,252 100
N 33 33 33 33 33 33 33
ia_3 Correlation Coefficient ,460*4 ,115 ,666* 1,000 ,496* 137 280
Sig. (2-tailed) ,007 ,523 ,000 . ,003 ,449 ,115
N 33 33 33 33 33 33 33
ia_4 Correlation Coefficient ,459*4 ,030 ,451* ,496* 1,000 ,161 ,190
Sig. (2-tailed) ,007 ,867 ,008 ,003 . 372 288
N 33 33 33 33 33 33 33

ia 5 Correlation Coef ficient , 7554 ,653*%4 205 ,137 ,161 1,000 , 7314
Sig. (2-tailed) ,000 ,000 ,252 ,449 ,372 . ,000
N 33 33 33 33 33 33 33
ia_6 Correlation Coefficient ,814*4 ,463*4 ,291 ,280 ,190 ,731*4 1,000
Sig. (2-tailed) ,000 ,007 100 115 ,288 ,000 :
N 33 33 33 33 33 33 33

**. Correlation is significant at the 0.01 level (2-tailed).

Reliability

Warnings

The space saver method is used. That is, the cov ariance matrix is
used in the analysis.

not calculated or

Case Processing Summary

N %
Cases Valid 33 100,0
Excluded? 0 ,0
Total 33 100,0

a. Listwise deletion based on all
variables in the procedure.

Reliability Statistics

Cronbach's
Alpha

N of Items

,641

6
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Item Statistics

Mean Std. Deviation N
ia_1 3,67 ,990 33
ia_2 4,09 ,522 33
ia_3 4,06 ,609 33
ia_4 4,03 ,637 33
ia_5 3,67 77 33
ia_6 3,52 ,870 33
Item-Total Statistics
Scale Corrected Cronbach's
Scale Mean if Variance if Item-Total Alpha if Item
Item Deleted | Item Deleted Correlation Deleted
ia_1 19,36 5,051 ,281 ,653
ia_2 18,94 6,121 ,343 ,613
ia_3 18,97 5,780 ,385 ,597
ia_4 19,00 6,125 ,238 ,641
ia_b 19,36 4,864 ,529 ,534
ia_6 19,52 4,570 ,525 ,530
Scale Statistics
Mean Variance | Std. Deviation [N of ltems
23,03 7,280 2,698 6
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2. Komitmen Organisasi

Correlations

Correlations

The space saver method is used. That is, the cov ariance matrix is not calculated or

used in the analysis.

Reliability Statistics

Cronbach's
Alpha

N of Items

,878

10
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tot_ko ko 1 ko 2 ko 3 ko 4 ko 5 ko 6 ko 7 ko 8 ko 9 ko 10
Spearman's tho  tot_ko  Correlation Coefficient 1,000 7924 470 ,814%4 754+ ,808%1 ,8531 ,494% 6474 ,514%9 ,810*4
Sig. (2-tailed) . ,000 ,006 ,000 ,000 ,000 ,000 ,004 ,000 ,002 ,000
N 33 33 33 33 33 33 33 33 33 33 33
ko_1  Correlation Coefficient ,792%4 1,000 ,331 | 745% , 750 ,638*4 ,718%) 173 ,399* ,338 ,528+|
Sig. (2-tailed) ,000 . ,060 ,000 ,000 ,000 ,000 ,335 ,021 ,054 ,002
N 33 33 33 33 33 33 33 33 33 33 33
ko_2  Correlation Coefficient LATOM ,331 1,000 ,163 ,308 ,654*4 L6974 ,260 ,204 ,302 ,354%
Sig. (2-tailed) ,006 ,060 . ,364 ,081 ,000 ,000 ,145 ,255 ,088 ,043
N 33 33 33 33 33 33 33 33 33 33 33
ko_3  Correlation Coefficient ,814%4 745 ,163 1,000 ,709*4 ,746%4 ,674%) ,302 ,564* AT2% ,698+|
Sig. (2-tailed) ,000 ,000 ,364 . ,000 ,000 ,000 ,087 ,001 ,005 ,000
N 33 33 33 33 33 33 33 33 33 33 33
ko_4  Correlation Coefficient ,754%4 ,750%4 ,308 ,709%4 1,000 ,528* ,690% ,336 ,341 ,356* ,499%
Sig. (2-tailed) ,000 ,000 ,081 ,000 . ,002 ,000 ,056 ,052 ,042 ,003
N 33 33 33 33 33 33 33 33 33 33 33
ko 5  Correlation Coefficient ,808* ,638* ,654* 7464 ,528* 1,000 ,825*) ,433* L4784 ,438* ,708*
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,002 . ,000 ,012 ,005 ,011 ,000
N 33 33 33 33 33 33 33 33 33 33 33
ko_6  Correlation Coefficient ,853+4 718 ,697*4 ,674% ,690% ,825% 1,000 ,416% ,415% ,318 ,633*4
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 . ,016 ,016 ,071 ,000
N 33 33 33 33 33 33 33 33 33 33 33
ko_7  Correlation Coefficient L4944 173 ,260 ,302 ,336 ,433% ,416* 1,000 ,264 -,001 311
Sig. (2-tailed) ,004 ,335 ,145 ,087 ,056 ,012 ,016 . ,138 ,997 ,078
N 33 33 33 33 33 33 33 33 33 33 33
ko_8  Correlation Coefficient 647+ ,399*% ,204 ,564*4 ,341 L4784 415 ,264 1,000 ,194 ,466*)
Sig. (2-tailed) ,000 ,021 ,255 ,001 ,052 ,005 ,016 ,138 . ,279 ,006
N 33 33 33 33 33 33 33 33 33 33 33
ko_9  Correlation Coefficient ,514*4 ,338 ,302 AT2 ,356* ,438* ,318 -,001 ,194 1,000 740"
Sig. (2-tailed) ,002 ,054 ,088 ,005 ,042 ,011 ,071 ,997 ,279 . ,000
N 33 33 33 33 33 33 33 33 33 33 33
ko_10  Correlation Coefficient ,810%4 ,528*4 ,354* ,698*4 ,499*4 ,708*4 ,633% 311 466 , 740" 1,000
Sig. (2-tailed) ,000 ,002 ,043 ,000 ,003 ,000 ,000 ,078 ,006 ,000 .
N 33 33 33 33 33 33 33 33 33 33 33
**. Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
Reliability
Case Processing Summary
N %
Cases Valid 33 50,0
Excluded? 33 50,0
Total 66 100,0
a. Listwise deletion based on all
variables in the procedure.
Warnings



Item Statistics

Mean Std. Dev iation N
ko 1 4,18 ,584 33
ko_2 3,94 ,788 33
ko_3 4,24 ,561 33
ko 4 4,30 ,585 33
ko 5 4,06 ,556 33
ko 6 4,12 ,600 33
ko 7 3,97 ,394 33
ko_8 3,70 ,529 33
ko 9 3,97 ,529 33
ko 10 3,82 ,808 33
Iltem-Total Statistics
Scale Corrected Cronbach's
Scale Mean if Variance if Item-Total Alpha if Item
Item Deleted [ Item Deleted Correlation Deleted
ko 1 36,12 14,047 ,689 ,859
ko 2 36,36 14,989 ,294 ,897
ko 3 36,06 13,996 , 738 ,856
ko 4 36,00 14,188 ,652 ,862
ko 5 36,24 13,564 ,863 ,847
ko_6 36,18 13,278 ,862 ,846
ko 7 36,33 16,104 ,362 ,880
ko_8 36,61 15,121 ,487 ,874
ko 9 36,33 15,104 ,491 ,873
ko_10 36,48 12,508 742 ,855
Scale Statistics
Mean Variance | Std. Deviation [N of Items
40,30 17,405 4,172 10
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3. Gaya Kepemimpinan

Correlations
Correlations
tot_gk gk 1 gk 2 gk 3 gk 4 gk 5 gk 6 gk 7 gk 8
Spearman's rho  tot_gk Correlation Coef ficient 1,000 ,775%% ,591*4 ,913*4 ,878*4 ,890*% ,822*4 ,746* ,913*4
Sig. (2-tailed) . ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000
N 33 33 33 33 33 33 33 33 33
gk_1 Correlation Coef ficient ,775*4 1,000 ,434* ,877*4 ,692*4 ,816*% ,903* ,583* ,645%
Sig. (2-tailed) ,000 . ,012 ,000 ,000 ,000 ,000 ,000 ,000
N 33 33 33 33 33 33 33 33 33
gk_2 Correlation Coefficient ,591*4 ,434* 1,000 ,472% ,434* ,529*4 ,481* ,765* ,402*
Sig. (2-tailed) ,000 ,012 . ,006 ,012 ,002 ,005 ,000 ,021
N 33 33 33 33 33 33 33 33 33
gk_3 Correlation Coefficient ,913* 877 L4725 1,000 ,855* ,861*% ,838* ,617*4 ,846%
Sig. (2-tailed) ,000 ,000 ,006 . ,000 ,000 ,000 ,000 ,000
N 33 33 33 33 33 33 33 33 33
gk_4 Correlation Coef ficient ,878*4 ,692*4 ,434* ,855* 1,000 ,806*4 ,704* 577+ ,935%
Sig. (2-tailed) ,000 ,000 ,012 ,000 . ,000 ,000 ,000 ,000
N 33 33 33 33 33 33 33 33 33
gk 5 Correlation Coef ficient ,890*4 ,816* ,529*4 ,861* ,806*4 1,000 ,738* ,549*4 ,749%
Sig. (2-tailed) ,000 ,000 ,002 ,000 ,000 . ,000 ,001 ,000
N 33 33 33 33 33 33 33 33 33
gk_6 Correlation Coef ficient ,822*4 ,903*% ,481* ,838* ,704*4 ,738* 1,000 ,702*4 ,757%
Sig. (2-tailed) ,000 ,000 ,005 ,000 ,000 ,000 . ,000 ,000
N 33 33 33 33 33 33 33 33 33
gk_7 Correlation Coefficient ,746*H ,583*% ,765* ,617*4 5774 ,549* ,702*4 1,000 ,655*
Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,001 ,000 . ,000
N 33 33 33 33 33 33 33 33 33
gk_8 Correlation Coef ficient ,913*4 ,645*% ,402* ,846* ,935*4 ,749% 757+ ,655* 1,000
Sig. (2-tailed) ,000 ,000 ,021 ,000 ,000 ,000 ,000 ,000 .
N 33 33 33 33 33 33 33 33 33
**. Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
Reliability
Warnings

The space saver method is used. That is, the cov ariance matrix is not calculated or
used in the analysis.

Case Processing Summary

N %
Cases Valid 33 50,0
Excluded?® 33 50,0
Total 66 100,0

a. Listwise deletion based on all
variables in the procedure.

Reliability Statistics

Cronbach's
Alpha

N of Items

,938

8
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Item Statistics

Mean Std. Deviation N
gk_1 4,30 ,585 33
gk_2 4,27 ,452 33
gk_3 4,24 ,614 33
gk_4 4,27 ,626 33
gk 5 4,36 ,549 33
gk_6 4,39 ,496 33
gk _7 4,24 ,435 33
gk_8 4,27 ,674 33
Item-Total Statistics
Scale Corrected Cronbach's
Scale Mean if Variance if Item-Total Alpha if Item
Item Deleted [ Item Deleted Correlation Deleted
gk _1 30,06 10,621 , 793 ,929
gk _2 30,09 12,148 ,519 ,945
gk_3 30,12 10,110 ,897 ,921
gk_4 30,09 10,273 ,828 ,926
gk 5 30,00 10,625 ,856 ,924
gk_6 29,97 10,968 ,844 ,926
gk _7 30,12 11,672 , 715 ,935
gk_8 30,09 10,023 ,823 ,928
Scale Statistics
Mean Variance | Std. Deviation [N of Items
34,36 13,989 3,740 8
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4. Kinerja Auditor

Correlations

Correlations

The space saver method is used. That is, the cov ariance matrix is not calculated or
used in the analysis.

Case Processing Summary

N %
Cases Valid 33 100,0
Excluded? 0 ,0
Total 33 100,0

a. Listwise deletion based on all
variables in the procedure.

Reliability Statistics

Cronbach's
Alpha

N of Iltems

,806

10
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tot_ka ka 1 ka 2 ka 3 ka 4 ka 5 ka 6 ka 7 ka 8 ka 9 ka 10
Spearman's rho  tot_ka Correlation Coefficient 1,000 ,650%% , 7654 ,715%4 ,468*4 ,382* ,488*4 ,707* ,583*4 ,566*% ,667*7
Sig. (2-tailed) . ,000 ,000 ,000 ,006 ,028 ,004 ,000 ,000 ,001 ,000
N 33 33 33 33 33 33 33 33 33 33 33
ka_1 Correlation Coefficient ,650%% 1,000 ,675%% ,584*% ,119 ,063 127 ,250 ,163 ,058 475
Sig. (2-tailed) ,000 . ,000 ,000 ,508 726 ,481 ,160 ,364 ,750 ,005
N 33 33 33 33 33 33 33 33 33 33 33
ka_2 Correlation Coef ficient , 7654 ,675%% 1,000 ,836*% ,351* ,148 ,219 ,493* ,380* ,362* ,696*|
Sig. (2-tailed) ,000 ,000 . ,000 ,045 412 221 ,004 ,029 ,039 ,000
N 33 33 33 33 33 33 33 33 33 33 33
ka_3 Correlation Coef ficient 7154 ,584*¥ ,836%4 1,000 ,410% ,184 ,194 ,411*% ,208 ,385* ,482%%|
Sig. (2-tailed) ,000 ,000 ,000 . ,018 ,304 ,279 ,018 ,245 ,027 ,005
N 33 33 33 33 33 33 33 33 33 33 33
ka_4 Correlation Coef ficient ,468*% ,119 ,351* ,410* 1,000 ,781% 367 244 457 411> ,369*
Sig. (2-tailed) ,006 ,508 ,045 ,018 . ,000 ,036 171 ,008 ,018 ,035
N 33 33 33 33 33 33 33 33 33 33 33
ka_5 Correlation Coef ficient ,382* ,063 ,148 ,184 , 7814 1,000 ,596*% ,206 ,620*% ,382* ,331
Sig. (2-tailed) ,028 ,726 412 ,304 ,000 . ,000 ,250 ,000 ,028 ,060
N 33 33 33 33 33 33 33 33 33 33 33
ka_6 Correlation Coef ficient ,488*% 127 219 ,194 ,367* ,596*% 1,000 ,224 ,568*% ,383* ,439*
Sig. (2-tailed) ,004 ,481 221 ,279 ,036 ,000 . ,210 ,001 ,028 ,011
N 33 33 33 33 33 33 33 33 33 33 33
ka_7 Correlation Coef ficient , 707 ,250 ,493*% 411 244 ,206 224 1,000 ,500%% ,386* ,535*
Sig. (2-tailed) ,000 ,160 ,004 ,018 171 ,250 ,210 . ,003 ,026 ,001
N 33 33 33 33 33 33 33 33 33 33 33
ka_8 Correlation Coef ficient ,583*4 ,163 ,380* ,208 457 ,620%% ,568*% ,500%% 1,000 ,539*4 ,532*7|
Sig. (2-tailed) ,000 ,364 ,029 ,245 ,008 ,000 ,001 ,003 . ,001 ,001
N 33 33 33 33 33 33 33 33 33 33 33
ka_9 Correlation Coefficient ,566*% ,058 ,362* ,385* 411 ,382% ,383* ,386* ,539% 1,000 474
Sig. (2-tailed) ,001 ,750 ,039 ,027 ,018 ,028 ,028 ,026 ,001 . ,005
N 33 33 33 33 33 33 33 33 33 33 33
ka_10  Correlation Coefficient ,667*% JAT5% ,696*% ,482%% ,369* ,331 ,439* ,535% ,532% JATA 1,000
Sig. (2-tailed) ,000 ,005 ,000 ,005 ,035 ,060 ,011 ,001 ,001 ,005 .
N 33 33 33 33 33 33 33 33 33 33 33
**. Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
Reliability
Warnings



Item Statistics

Mean Std. Deviation N
ka 1 4,09 ,879 33
ka 2 4,03 ,529 33
ka 3 3,94 ,496 33
ka 4 4,12 ,485 33
ka_ 5 4,09 ,384 33
ka_6 3,91 ,631 33
ka_7 4,27 ,761 33
ka_8 4,24 ,435 33
ka_9 4,00 , 707 33
ka_10 4,12 ,415 33
Item-Total Statistics
Scale Corrected Cronbach's
Scale Mean if Variance if Item-Total Alpha if Item
Item Deleted | Item Deleted Correlation Deleted
ka_1 36,73 9,955 ,381 ,814
ka 2 36,79 9,985 , 770 ,760
ka 3 36,88 10,360 ,700 , 769
ka_4 36,70 11,093 ,469 , 792
ka_ 5 36,73 11,580 ,426 , 797
ka_6 36,91 10,710 ,420 , 797
ka 7 36,55 10,568 ,342 ,812
ka 8 36,58 11,002 ,571 , 784
ka 9 36,82 10,341 ,440 , 796
ka 10 36,70 10,655 , 743 771
Scale Statistics
Mean Variance | Std. Deviation [N of Items
40,82 12,841 3,583 10
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Lampiran 2 : Tabel input kuesioner

Tabel input data kuesioner variabel kinerja auditor
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Tabel input data kuesioner variabel gaya kepemimpinan
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Tabel input data kuesioner variabel komitmen organisasi
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40,30303

1330

KO10 | Tot_KO

3,818182

126

KO9

3,969697

131

KO8

3,69697

122

KO7

3,969697

131

4,030303

KO6

4,121212

136

KO5

4,060606

134

KO4

4,30303

142

KO3

4,242424

140

KO2

3,939394

130

KO1

4,181818

138

mean

Tabel input data juesioner variabel independensi auditor
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21

21
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22
24
24
18
24
24
26
24
24
24
24
24
19
19
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25
25
24
25
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28
22
20
23
24
23
23

760

116

121
3,838384

133

134

135

3,666667 | 4,090909 | 4,060606 | 4,030303 | 3,666667 | 3,515152 | 23,0303

121

mean
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Lampiran 3 : Kuesioner

Yth. Saudara Responden

Bersama ini saya mohon kesediaan Saudara untuk mengisi kuesioner dalam rangka
penelitian saya yang berjudul “Pengaruh Independensi Auditor, Komitmen Organisasi
dan Gaya Kepemimpinan Terhadap Kinerja Auditor
Kuesioner ini terdiri atas sejumlah pertanyaan yang dapat dijawab dalam waktu 10 (sepuluh)
menit. Perlu Saudara ketahui bahwa keberhasilan penelitian ini sangat tergantung dari
partisipasi Saudara dalam menjawab pertanyaan.

Atas partisipasi dan kerjasamanya, saya mengucapkan terima kasih dan

penghargaan yang setinggi-tingginya.

Cara Pengisian Kuesioner
Saudara cukup memberikan tanda silang (X) pada pilihan jawaban yang tersedia (rentang
angka dari 1 sampai dengan 5) sesuai dengan pendapat Saudara. Setiap pertanyaan
mengharapkan hanya satu jawaban dan bila memilih jawaban ‘lain-lain’ maka diharapkan
untuk memberikan keterangan lebih lanjut. Setiap angka akan mewakili tingkat kesesuaian
dengan pendapat Saudara :

1 = sangat tidak setuju (STS)

2 = tidak setuju (TS)

3 = netral (N)

4 = setuju (S)

5 = sangat setuju (SS)
Untuk pertanyaan yang tidak ada angka pilihannya, Saudara diminta untuk menjawab

pertanyaan sesuai dengan kondisi yang dialami pada pekerjaan saat ini.

Hormat Saya,

Nurul Arifah
Peneliti
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IDENTITAS RESPONDEN

Nama Perusahaan ...

Umur Responden PP P PP PP PP PPPPPPPPPPP

Jenis Kelamin : () Pria; () Wanita

Jenjang Pendidikan :()D3 ()S1()S2() S3

Bidang kerja yang ditangani: () Auditing; () Konsul Manajemen; () Perpajakan; () Sistem

Lama Saudara bekerja di perusahaan tempat bekerja saat ini........... tahun.......... bulan
DAFTAR PERTANYAAN

INDEPENDENSI AUDITOR
Sumber : Mautz dan Sharaf 1961

STS| TS| N | S |SS

Penyusunan program audit bebas dari campur tangan
1. | pimpinan untuk  menentukan, mengeliminasi  atau | 1 2 3145

memodifikasi bagian-bagian tertentu yang diperiksa

Pemeriksaan langsung dan bebas mengakses semua buku-
buku, catatan-catatan, pejabat dan karyawan perusahaan,
serta sumber informasi lain yang berhubungan dengan

kegiatan, kewajiban-kewajiban, dan sumber-sumber bisnis

Pemeriksaan bebas dari kepentingan pribadi atau hubungan
3. | yang membatasi pemeriksaan pada kegiatan catatan, orang- | 1 2 3 14| 5

orang tertentu yang seharusnya tercakup dalam pemeriksaan

Pelaporan bebas dari perasaan kewajiban untuk memodifikasi
pengaruh fakta-fakta yang dilaporkan pada pihak tertentu

Pelaporan menghindari bahasa atau istilah-istilah yang
5. | mendua arti secara sengaja atau tidak dalam pelaporan fakta- | 1 2 3145

fakta, pendapat, rekomendasi, serta dalam penafsirannya

Penyusunan program audit bebas dari campur tangan atau
6. | suatu sikap tidak mau bekerjasama mengenai penerapan | 1 2 3145

prosedur yang dipilih

KOMITMEN ORGANISASI
Sumber : Meyer dan Allen 1984

STS| TS| N | S |SS

1. | Saya merasa ikut memiliki organisasi di tempat saya bekerja 1 2 314 |5
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Saya merasa terikat secara emosional dengan organisasi di

2. 1 2 5
tempat saya bekerja
3. | Organisasi di tempat saya bekerja sangat berarti bagi saya. 1 2 5
4. | Saya merasa menjadi bagian dari organisasi di tempat saya | 1 2 5
bekerja.
. Saya merasa masalah organisasi di tempat saya bekerja juga 1 ) c
seperti masalah saya.
6. Saat ini saya tetap tinggal di perusahaan karena komitmen 1 ) c
terhadap organisasi.
- Alasan utama saya tetap bekerja di perusahaan ini adalah 1 5 .
karena loyalitas terhadap perusahaan.
8. Saya merasa tidak komitmen jika meninggalkan organisasi di 1 5 .
tempat saya bekerja
0. Saya merasa tidak profesional jika meninggalkan pekerjaan di 1 5 .
tempat saya bekerja
10 Saya merasa tidak loyalitas terhadap organisasi jika saya 1 ) c
memutuskan untuk keluar dari pekerjaan saya.
GAYA KEPEMIMPINAN
Sumber : Gibson 1996
STS | TS SS
L Hubungan antara atasan dengan bawahan di tempat saya 1 5 .
bekerja sangat dekat
5 Adanya saling percaya antara atasan, bawahan dan rekan 1 ) .
kerja seprofesi
3 Pimpinan di tempat saya bekerja sangat menghargai gagasan 1 ) .
bawahan
4 Komunikasi antara atasan, bawahan, dan rekan sekerja 1 ) .
sangat terbuka dan menyenangkan
. Pimpinan di tempat saya bekerja mampu berkomunikasi 1 ) .
dengan bawahan secara jelas dan efektif
6. Pimpinan di tempat saya bekerja, selalu memberikan arahan 1 ) .
dalam mengerjakan tugas yang benar
- Pimpinan di tempat saya bekerja, selalu menekankan 1 ) .
pekerjaan dengan memfokuskan pada tujuan dan hasil
8 Hubungan antar anggota organisasi di tempat saya bekerja 1 2 5
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selalu baik dan harmonis

KINERJA AUDITOR
Sumber : Larkin 1990

STS | TS SS

1 Semakin tinggi tingkat pendidikan auditor, maka kinerjanya 1 5 .
semakin profesional

5 Auditor yang mempunyai pengalaman cukup lama dalam 1 5 .
bidangnya, kinerjanya semakin baik dan profesional

3. Faktor usia sangat mempengaruhi kinerja auditor dalam 1 5 .
melaksanakan profesinya

4 Saya sering menghadiri dan berpartisipasi dalam setiap L ) .
pertemuan para auditor

. Saya akan tetap bekerja sebagai auditor, walaupun gaji saya L ) .
dipotong untuk keperluan tugas auditor

6. Pekerjaan yang saya lakukan memotivasi saya untuk berbuat 1 5 .
yang terbaik sebagai auditor

- Perlakuan perusahaan memotivasi saya untuk berbuat yang 1 ) .
terbaik dalam melaksanakan kewajiban

8. | Saya merasa puas dengan bidang pekerjaan saya saat ini 1 2 5

0. Gaji yang saya terima memotivasi saya untuk berbuat yang 1 ) .
terbaik terhadap organisasi tempat saya bekerja

L. Saya berlangganan dan membaca secara sistematis jurnal 1 ) .

auditing dan publikasi lainnya
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