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IDENTITAS RESPONDEN

Nama s (boleh tidak diisi)
Jenis Kelamin |:| laki-laki [ ] Perempuan
Pendidikan Terakhir : |:| Diploma, |:|Sl, |:|52

Golongan kepangkatan L L, v

Masa Kerja e tahun ............ bulan

Tempat Kerja

Biro Administrasi Keuangan

Biro Administrasi Akademik

Biro Adminitrasi Umum

Biro Administrasi Kemahasiswaan

Biro Admnistrasi Perencanaan dan Sistim
Informasi

oo

Petunjuk: Bacalah dengan baik setiap pernyataan, kemudian berilah tanda
v dalam kotak TS = Tidak Sesuai, KS= Kurang Sesuai, CS=Cukup Sesuai,
S = Sesuai, dan SS = Sangat Sesuai, berdasarkan kesesuaian pernyataan
mengenai kemampuan, motivasi, kompensasi, dan kinerja pegawai

1. Kemampuan

TS| KS| CS| S| SS

Saya mampu untuk mengatasi masalah di kantor

1 A
dengan baik.

5 Saya mampu berpikir untuk menyelesaikan tugas
berbagai macam pekerjaan
Saya mampu bekerja dengan luwes.
Saya mampu mengerjakan tugas yang sangat
sulit.

5 Saya bisa menjalankan tugas dan menguasai
pekerjaan.

6 Jika mendapat beban pekerjaan dari atasan,

Saya menerima dengan apa adanya.

Saya perlu dibekali pengetahuan dan
7 | keterampilan agar menjalankan  pekerjaan
dengan sebaik-baiknya.

Saya diberi kesempatan untuk mengembangkan
bakat dan prakarsa.

Saya diberikan keterampilan tentang tingkah laku
yang positif.




2.

l

Motivasi

TS

KS

CS

SS

Saya selalu terdorong untuk menyelesaikan
pekerjaan saya dengan cepat

Saya selalu terdorong untuk bekerja dengan teliti

Saya selalu berusaha bekerja dengan baik

Saya senang bekerja secara berkelompok

Saya suka menyapa teman jika ketemu

Saya suka membantu orang lain yang
membutuhkan bantuan

Saya selalu berusaha untuk menduduki jabatan

Saya berani menghadapi tantangan

O|ON| O O WIN| -

Saya menyukai pekerjaan yang tidak monoton

=
o

Jika saya menginginkan suatu jabatan, maka saya
berusaha bersaing dengan orang lain untuk
menduduki jabatan tersebut

I

Kompensasi

TS

KS

CS

SS

Banyaknya gaji pokok saya per bulan lebih dari dari
harapan saya

Banyaknya gaji pokok saya setiap bulan cukup untuk
kebutuhan pokok (makanan, pakaian dan
perumahan) rumah tangga saya setiap bulan

Banyaknya gaji pokok, tunjangan dan insentif saya
cukup untuk memenuhi kebutuhan pokok dan
kebutuhan pendidikan dan kesehatan keluarga

Pemberian kompensasi sudah sesuai dengan prinsip
keadilan

Rektor dan kepala kepala biro merencanaan karir
pegawai dengan mempertimbangkan kompetensi
pegawai

Jika prestasi saya baik, maka saya akan diberikan
kesempatan untuk mengikuti pendidikan ke jenjang
yang lebih tinggi

Jika prestasi saya baik, maka saya akan diberikan
kesempatan yang luas untuk mengikuti pelatihan

Jika prestasi saya baik, saya bisa dipromosikan
untuk menduduki jabatan yang lebih tinggi




4. Kinerja pegawai

TS| KS|CS S | SS

Saya mempunyai banyak hasil pekerjaan
Pekerjaan saya lebih banyak dari teman kerja saya
Saya selalu membuat rencana dan jadwal kerja
Saya selalu teliti dalam bekerja

Saya selalu cepat menyelesaikan pekerjaan saya di
kantor

Saya menyelesaikan pekerjaan saya tepat waktu
Saya punya tingkat kehadiran dinilai oleh pimpinan
sangat tinggi

Saya masuk kantor tepat waktu

Saya pulang kerja sesuai dengan jam kerja

Saya selalu menjalin kerja sama yang baik dengan
teman kerja

Saya selalu merasa senang terhadap para
karyawan di kantor

Ol N O O | ARWIN|F

[EEN
o
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Lampiran 3

Uji Validitas dan Reliabilitas

X1
X11 Pearson Correlation 698"
Sig. (2-tailed) .000
N 72
X12 Pearson Correlation 5817
Sig. (2-tailed) .000
N 72
X13 Pearson Correlation 6647
Sig. (2-tailed) .000
N 72
X14 Pearson Correlation 566
Sig. (2-tailed) .000
N 72
X15 Pearson Correlation 5407
Sig. (2-tailed) .000
N 72
X16 Pearson Correlation 3307
Sig. (2-tailed) .005
N 72
X17 Pearson Correlation 30917
Sig. (2-tailed) .001
N 72
X18 Pearson Correlation 6047
Sig. (2-tailed) .000
N 72
X19 Pearson Correlation 5107
Sig. (2-tailed) .000
N 72
X1 Pearson Correlation 1
Sig. (2-tailed)
N 72




Reliability
Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 72 100.0]
Excluded® 0 .0
Total 72 100.0

a. Listwise deletion based on all variables in the
procedure.

Reliability Statistics

Cronbach's Alpha [ N of Items

.696 9
X2
x21 Pearson Correlation 6277
Sig. (2-tailed) .000
N 72
X22 Pearson Correlation 586"
Sig. (2-tailed) .000
N 72
X23 Pearson Correlation 4817
Sig. (2-tailed) .000
N 72
X24 Pearson Correlation 617"
Sig. (2-tailed) .000
N 72
X25 Pearson Correlation 285
Sig. (2-tailed) .015
N 72
X26 Pearson Correlation 500"
Sig. (2-tailed) .000
N 72
X27 Pearson Correlation 534"
Sig. (2-tailed) .000
N 72
X28 Pearson Correlation 514”7
Sig. (2-tailed) .000
N 72
X29 Pearson Correlation 6197
Sig. (2-tailed) .000
N 72




=

X210 Pearson Correlation .450
Sig. (2-tailed) .000
N 72
X2 Pearson Correlation 1
Sig. (2-tailed)
N 72
X2
X21 Pearson Correlation 609"
Sig. (2-tailed) .000
N 72
X22 Pearson Correlation 562"
Sig. (2-tailed) .000
N 72
X23 Pearson Correlation 442"
Sig. (2-tailed) .000
N 72
X24 Pearson Correlation 607"
Sig. (2-tailed) .000
N 72
X26 Pearson Correlation 436"
Sig. (2-tailed) .000
N 72
X27 Pearson Correlation 557"
Sig. (2-tailed) .000
N 72
X28 Pearson Correlation 554"
Sig. (2-tailed) .000
N 72
X29 Pearson Correlation 649”7
Sig. (2-tailed) .000
N 72
X210  Pearson Correlation 5027
Sig. (2-tailed) .000
N 72
X2 Pearson Correlation 1
Sig. (2-tailed)
N 72




Reliability
Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 72 100.0]
Excluded® 0 .0
Total 72 100.0

a. Listwise deletion based on all variables in the
procedure.

Reliability Statistics

Cronbach's Alpha [ N of ltems

.694 9
X3
X31 Pearson Correlation 733"
Sig. (2-tailed) .000
N 72
X32 Pearson Correlation 6747
Sig. (2-tailed) .000
N 72
X33 Pearson Correlation 7077
Sig. (2-tailed) .000
N 72
X34 Pearson Correlation 6227
Sig. (2-tailed) .000
N 72
X35 Pearson Correlation 693”7
Sig. (2-tailed) .000
N 72
X36 Pearson Correlation 683”7
Sig. (2-tailed) .000
N 72
X37 Pearson Correlation 649”7
Sig. (2-tailed) .000
N 72
X38 Pearson Correlation 659"
Sig. (2-tailed) .000
N 72
X3 Pearson Correlation 1




Sig. (2-tailed)

N 72
Reliability
Scale: ALL VARIABLES
Case Processing Summary
N %
Cases Valid 72 100.0]
Excluded® 0 .0
Total 72 100.0]
a. Listwise deletion based on all variables in the
procedure.
Reliability Statistics
Cronbach's Alpha [ N of Items
.830 8
Y
Y1 Pearson Correlation 584"
Sig. (2-tailed) .000
N 72
Y2 Pearson Correlation 483"
Sig. (2-tailed) .000
N 72
Y3 Pearson Correlation 6897
Sig. (2-tailed) .000
N 72
Y4 Pearson Correlation 5917
Sig. (2-tailed) .000
N 72
Y5 Pearson Correlation 638”7
Sig. (2-tailed) .000
N 72
Y6 Pearson Correlation 7517
Sig. (2-tailed) .000
N 72
Y7 Pearson Correlation 654"
Sig. (2-tailed) .000
N 72




Y8 Pearson Correlation 624"
Sig. (2-tailed) .000
N 72
Y9 Pearson Correlation 653"
Sig. (2-tailed) .000
N 72
Y10 Pearson Correlation 602"
Sig. (2-tailed) .000
N 72
Y11 Pearson Correlation 5117
Sig. (2-tailed) .000
N 72
Y Pearson Correlation 1
Sig. (2-tailed)
N 72
Reliability

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 72 100.0]
Excluded® 0 .0
Total 72 100.0]

a. Listwise deletion based on all variables in the
procedure.

Reliability Statistics

Cronbach's Alpha [ N of Items
.827 11




Lampiran 4

Analisis Deskriptif

Statistics
Jkel Pend Gol Mker Tkerja
N Valid 72 72 72 72 72
Missing 0 0 0 0 ol
Mean 1.31 1.89 1.81 14.85 2.62
Median 1.00 2.00 2.00 12.50 3.00
Minimum 1 1 1 1 1
Maximum 2 3 3 31 5
Frequency Table
Jkel
Cumulative
Frequency Percent Valid Percent Percent
Valid Laki-Laki 50 69.4 69.4 69.4
Perempuan 22 30.6 30.6 100.0
Total 72 100.0 100.0
Pend
Cumulative
Frequency Percent Valid Percent Percent
Valid Diploma 13 18.1 18.1 18.1
S1 54 75.0 75.0 93.1
S2 5 6.9 6.9 100.0]
Total 72 100.0 100.0
Gol
Cumulative
Frequency Percent Valid Percent Percent
Valid Il 17 23.6 23.6 23.6
1l 52 72.2 72.2 95.8
\% 3 4.2 4.2 100.0
Total 72 100.0 100.0




Mker

Cumulative
Frequency Percent Valid Percent Percent

Valid 1 2 2.8 2.8 2.8
2 1 1.4 1.4 4.2
3 4 5.6 5.6 9.7
4 2 2.8 2.8 12.5
5 2 2.8 2.8 15.3
6 4 5.6 5.6 20.8
7 2 2.8 2.8 23.6
8 4 5.6 5.6 29.2
9 2 2.8 2.8 31.9]
10 4 5.6 5.6 375
11 3 4.2 4.2 41.7
12 6 8.3 8.3 50.0
13 1 1.4 1.4 514
14 2 2.8 2.8 54.2
15 3 4.2 4.2 58.3
16 3 4.2 4.2 62.5
17 3 4.2 4.2 66.7
18 1 1.4 1.4 68.1
19 1 1.4 1.4 69.4
20 2 2.8 2.8 72.2
21 1 1.4 1.4 73.6
22 2 2.8 2.8 76.4
23 3 4.2 4.2 80.6
25 2 2.8 2.8 83.3
26 1 1.4 1.4 84.7
27 1 1.4 1.4 86.1
29 2 2.8 2.8 88.9]
30 3 4.2 4.2 93.1
31 5 6.9 6.9 100.0
Total 72 100.0 100.0




Tkerja

Cumulative
Frequency Percent Valid Percent Percent

Valid Biro Administrasi Keuangan 16 22.2 22.2 22.2

Biro Administrasi Akademik 9 12.5 12.5 34.7

Biro Adminitrasi Umum 37 51.4 51.4 86.1

Biro Adml_nlstra5| 6 8.3 8.3 94.4

Kemahasiswaan

Biro A_dmnlstra5| Pel_rencanaan 4 56 56 100.0

dan Sistim Informasi

Total 72 100.0 100.0

Statistics
X11 X12 X13 X14 X15 X16 X17 X18 X19

N Valid 72 72 72 72 72 72 72 72 72

Missing 0 0 0 0 0 0 0 0 0
Mean 3.83 3.75 3.81 3.31 3.83 3.79 4.26 3.75 3.82
Median 4.00 4.00 4.00 3.00 4.00 4.00 4.00 4.00 4.00
Minimum 1 2 1 1 1 1 2 1 1
Maximum 5 5 5 5 5 5 5 5 5
Frequency Table

X11
Cumulative
Frequency Percent Valid Percent Percent

Valid 1 3 4.2 4.2 4.2

2 14 14 5.6

3 15 20.8 20.8 26.4

4 39 54.2 54.2 80.6

5 14 19.4 19.4 100.0

Total 72 100.0 100.0

X12
Cumulative
Frequency Percent Valid Percent Percent

Valid 2 6 8.3 8.3 8.3

3 16 22.2 22.2 30.6

4 40 55.6 55.6 86.1

5 10 13.9 13.9 100.0

Total 72 100.0 100.0




X13

Cumulative
Frequency Percent Valid Percent Percent
Valid 1 4.2 4.2 4.2
2 6.9 6.9 11.1
3 12 16.7 16.7 27.8
4 35 48.6 48.6 76.4
5 17 23.6 23.6 100.0
Total 72 100.0 100.0
X14
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 4 5.6 5.6 5.6
2 10 13.9 13.9 19.4
3 23 31.9 31.9 51.4
4 30 41.7 41.7 93.1
5 5 6.9 6.9 100.0
Total 72 100.0 100.0
X15
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 14 14 1.4
2 2 2.8 2.8 4.2
3 19 26.4 26.4 30.6
4 36 50.0 50.0 80.6
5 14 19.4 19.4 100.0
Total 72 100.0 100.0
X16
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 2.8 2.8 2.8
2 8 11.1 11.1 13.9
3 11 15.3 15.3 29.2
4 33 45.8 45.8 75.0
5 18 25.0 25.0 100.0
Total 72 100.0 100.0




X17

Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.4 1.4 1.4
3 11 15.3 15.3 16.7
4 28 38.9 38.9 55.6
5 32 44.4 44.4 100.0
Total 72 100.0 100.0
X18
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 3 4.2 4.2 4.2
2 6 8.3 8.3 12.5
3 17 23.6 23.6 36.1
4 26 36.1 36.1 72.2
5 20 27.8 27.8 100.0
Total 72 100.0 100.0
X19
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 5.6 5.6 5.6
2 2 2.8 2.8 8.3
3 16 22.2 22.2 30.6
4 31 43.1 43.1 73.6
5 19 26.4 26.4 100.0
Total 72 100.0 100.0
Statistics
X21 X22 X23 X24 X26 X27 X28 X29 X210
N Valid 72 72 72 72 72 72 72 72 72
Missing 0 0 0 0 0 0 0 0 0
Mean 4.36 4.40 4.53 4.31 4.57 2.71 3.64 3.69 2.74
Median 5.00 5.00 5.00 4.00 5.00 3.00 4.00 4.00 3.00
Minimum 1 1 2 2 3 1 1 1 1
Maximum 5 5 5 5 5 5 5 5 5




Frequency Table

X21
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 1.4 1.4 1.4
2 2.8 2.8 4.2
3 8.3 8.3 12.5
4 24 33.3 33.3 45.8
5 39 54.2 54.2 100.0
Total 72 100.0 100.0
X22
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 2 2.8 2.8 2.8
2 1.4 1.4 4.2
3 4 5.6 5.6 9.7
4 24 33.3 33.3 43.1
5 41 56.9 56.9 100.0
Total 72 100.0 100.0
X23
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1.4 1.4 1.4
3 4 5.6 5.6 6.9]
4 23 31.9 31.9 38.9
5 44 61.1 61.1 100.0
Total 72 100.0 100.0
X24
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 4.2 4.2 4.2
3 5.6 5.6 9.7
4 33 45.8 45.8 55.6
5 32 44.4 44.4 100.0
Total 72 100.0 100.0




X26

Cumulative
Frequency Percent Valid Percent Percent
Valid 3 4 5.6 5.6 5.6
4 23 31.9 31.9 375
5 45 62.5 62.5 100.0
Total 72 100.0 100.0
X27
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 10 13.9 13.9 13.9
2 20 27.8 27.8 41.7
3 25 34.7 34.7 76.4
4 15 20.8 20.8 97.2
5 2 2.8 2.8 100.0
Total 72 100.0 100.0
X28
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 1.4 1.4 1.4
2 7 9.7 9.7 111
3 18 25.0 25.0 36.1
4 37 514 514 87.5
5 9 12,5 12,5 100.0
Total 72 100.0 100.0
X29
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 1.4 1.4 1.4
2 9 12,5 12,5 13.9
3 19 26.4 26.4 40.3
4 25 34.7 34.7 75.0
5 18 25.0 25.0 100.0
Total 72 100.0 100.0




X210

Cumulative
Frequency Percent Valid Percent Percent
Valid 1 16 22.2 22.2 22.2
2 16 22.2 22.2 44.4
3 18 25.0 25.0 69.4
4 15 20.8 20.8 90.3
5 7 9.7 9.7 100.0
Total 72 100.0 100.0
Statistics
X31 X32 X33 X34 X35 X36 X37 X38
N Valid 72 72 72 72 72 72 72 72
Missing 0 0 0 0 0 0 0 0
Mean 3.08 3.32 3.35 3.12 3.89 3.68 3.71 3.47
Median 3.00 3.00 3.00 3.00 4.00 4.00 4.00 3.00
Minimum 1 1 1 1 1 1 1 1
Maximum 5 5 5 5 5 5 5 5
Frequency Table
X31
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 6 8.3 8.3 8.3
2 12 16.7 16.7 25.0
3 28 38.9 38.9 63.9
4 22 30.6 30.6 94.4
5 4 5.6 5.6 100.0
Total 72 100.0 100.0
X32
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 2 2.8 2.8 2.8
2 16 22.2 22.2 25.0
3 20 27.8 27.8 52.8
4 25 34.7 34.7 87.5
5 9 12.5 12.5 100.0
Total 72 100.0 100.0




X33

Cumulative
Frequency Percent Valid Percent Percent
Valid 1 1 14 14 1.4
2 13 18.1 18.1 19.4
3 27 37.5 37.5 56.9
4 22 30.6 30.6 87.5
5 9 12.5 12.5 100.0
Total 72 100.0 100.0
X34
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 3 4.2 4.2 4.2
2 21 29.2 29.2 33.3
3 19 26.4 26.4 59.7
4 22 30.6 30.6 90.3
5 7 9.7 9.7 100.0
Total 72 100.0 100.0
X35
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 14 14 1.4
2 4 5.6 5.6 6.9]
3 18 25.0 25.0 31.9
4 28 38.9 38.9 70.8
5 21 29.2 29.2 100.0
Total 72 100.0 100.0
X36
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 14 14 1.4
2 8 11.1 11.1 12,5
3 18 25.0 25.0 37.5
4 31 43.1 43.1 80.6
5 14 19.4 19.4 100.0
Total 72 100.0 100.0




X37

Cumulative
Frequency Percent Valid Percent Percent
Valid 1 1 1.4 1.4 1.4
2 6.9 6.9 8.3
3 22 30.6 30.6 38.9]
4 30 41.7 41.7 80.6
5 14 194 194 100.0
Total 72 100.0 100.0
X38
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 4 5.6 5.6 5.6
2 4 5.6 5.6 111
3 29 40.3 40.3 51.4
4 24 33.3 33.3 84.7
5 11 15.3 15.3 100.0
Total 72 100.0 100.0
Statistics
Y1l Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 | Y11
N Valid 72 72 72 72 72 72 72 72 72 72 72
Missing 0 0 0 0 0 0 0 0 0 0 0
Mean 3.54| 3.15 3.72] 4.10( 3.96| 3.97| 3.62| 3.58| 3.90( 4.47| 4.49
Median 4.00] 3.00 4.00f 4.00] 4.00({ 4.00| 4.00{ 4.00| 4.00| 5.00[ 5.00
Minimum 1 1 1 2 2 2 1 2 1 2 3
Maximum 5 5 5 5 5 5 5 5 5 5 5
Frequency Table
Y1l
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 1 1.4 1.4 1.4
2 9.7 9.7 11.1
3 22 30.6 30.6 41.7
4 36 50.0 50.0 91.7
5 6 8.3 8.3 100.0
Total 72 100.0 100.0




Y2

Cumulative
Frequency Percent Valid Percent Percent
Valid 1 7 9.7 9.7 9.7
2 15 20.8 20.8 30.6
3 18 25.0 25.0 55.6
4 24 33.3 33.3 88.9
5 8 11.1 11.1 100.0
Total 72 100.0 100.0
Y3
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 14 14 1.4
2 8 11.1 11.1 12.5
3 17 23.6 23.6 36.1
4 30 41.7 41.7 77.8
5 16 22.2 22.2 100.0
Total 72 100.0 100.0
Y4
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 2 2.8 2.8 2.8
3 13 18.1 18.1 20.8
4 33 45.8 45.8 66.7
5 24 33.3 33.3 100.0
Total 72 100.0 100.0
Y5
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 14 14 1.4
3 19 26.4 26.4 27.8
4 34 47.2 47.2 75.0
5 18 25.0 25.0 100.0
Total 72 100.0 100.0




Y6

Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 14 14 1.4
3 20 27.8 27.8 29.2
4 31 43.1 43.1 72.2
5 20 27.8 27.8 100.0
Total 72 100.0 100.0
Y7
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 14 14 1.4
2 4 5.6 5.6 6.9]
3 27 375 375 44.4
4 29 40.3 40.3 84.7
5 11 15.3 15.3 100.0
Total 72 100.0 100.0
Y8
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 10 13.9 13.9 13.9
3 24 33.3 33.3 47.2
4 24 33.3 33.3 80.6
5 14 19.4 19.4 100.0
Total 72 100.0 100.0
Y9
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 2 2.8 2.8 2.8
2 9.7 9.7 12.5
3 12 16.7 16.7 29.2
4 26 36.1 36.1 65.3
5 25 34.7 34.7 100.0
Total 72 100.0 100.0




Y10

Cumulative
Frequency Percent Valid Percent Percent
Valid 2 14 14 1.4
3 2 2.8 2.8 4.2
4 31 43.1 43.1 47.2
5 38 52.8 52.8 100.0
Total 72 100.0 100.0
Y11
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 5 6.9 6.9 6.9
4 27 375 375 44.4
5 40 55.6 55.6 100.0
Total 72 100.0 100.0
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Uji Asumsi Klasik

Variables Entered/Removed”®

Model Variables Entered

Variables
Removed

Method

1 X3, X2, X1*

.|Enter

a. All requested variables entered.

b. Dependent Variable: Y

Coefficients?

Collinearity Statistics
Model Tolerance VIF
1 X1 547 1.829
X2 .685 1.460
X3 577 1.732

a. Dependent Variable: Y

Collinearity Diagnostics®

Dimensi Variance Proportions
Model  on Eigenvalue Condition Index (Constant) X1 X2 X3
1 1 3.966 1.000 .00 .00 .00 .00
2 .019 14.288 .18 .00 .04 .69
3 .008 22.959 .22 .28 .91 .00
4 .007 23.681 .60 72 .05 31
a. Dependent Variable: Y
NPar Tests
One-Sample Kolmogorov-Smirnov Test
X1 X2 X3 Y
N 72 72 72 72
Normal Parameters?® Mean 34.15 34.94 27.62 42.51
Std. Deviation 4.598 4.421 5.367 5.838
Most Extreme Differences Absolute .100 .100 .105 .092
Positive .097 .100 .105 .092
Negative -.100 -.086 -.074 -.076
Kolmogorov-Smirnov Z .848 .849 .892 779]
Asymp. Sig. (2-tailed) .469 466 404 .578
a. Test distribution is Normal.




Charts

Scatterplot

Dependent Variable: Y
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Regression Studentized Residual
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Analisis Regresi

Variables Entered/Removed”

Model

Variables Entered

Variables
Removed

Method

1

X3, X2, X1*

.|Enter

a. All requested variables entered.

b. Dependent Variable: Y

Model Summary

Std. Error of the

Model R R Square |Adjusted R Square Estimate
1 7177 513 492 4.161
a. Predictors: (Constant), X3, X2, X1
ANOVA®
Model Sum of Squares df Mean Square F Sig.
1 Regression 1242.662 3 414.221 23.925 .000%
Residual 1177.324 68 17.314
Total 2419.986 71
a. Predictors: (Constant), X3, X2, X1
b. Dependent Variable: Y
Coefficients®
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 7.271 4.376 1.661 101
X1 .304 .145 .239 2.090 .040
X2 517 135 391 3.827 .000
X3 247 121 .227 2.039 .045

a. Dependent Variable: Y




