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Lampiran 2. Uji Asumsi Penelitian 

2.1 Uji Normalitas 

 

Tests of Normality 

 

Kolmogorov-Smirnova Shapiro-Wilk 

Statistic df Sig. Statistic df Sig. 

TOTAL SKOR GRIT .085 70 .200* .982 70 .402 

TOTAL SKOR CC .079 70 .200* .971 70 .099 

*. This is a lower bound of the true significance. 

a. Lilliefors Significance Correction 

 
 

2.2 Uji Linearitas 

 

ANOVA Table 

 Sum of Squares df Mean Square F Sig. 

TTAL 

SKOR CC 

* TOTAL 

SKOR 

GRIT 

Between 

Groups 

(Combined) 1227.117 21 58.434 1.837 .041 

Linearity 783.373 1 783.373 24.622 .000 

Deviation 

from 

Linearity 

443.744 20 22.187 .697 .809 

Within Groups 1527.183 48 31.816   

Total 2754.300 69    

 
 

  



 
 

 
 

Lampiran 3. Hasil Analisis Korelasi Pearson Product Moment 

3.1 Uji Korelasi Secara Keseluruhan 

 

Correlations 

 

TOTAL SKOR 

CC 

TOTAL SKOR 

GRIT 

TOTAL SKOR CC Pearson Correlation 1 .533** 

Sig. (2-tailed)  .000 

N 70 70 

TOTAL SKOR GRIT Pearson Correlation .533** 1 

Sig. (2-tailed) .000  

N 70 70 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 
3.2 Uji Korelasi antara Dimensi Grit dengan Tingkat Career Commitment 

 

Correlations 

 

TOTAL SKOR 

CC 

Perseverance 

of Effort 

Persistence of 

Interest 

TOTAL SKOR CC Pearson Correlation 1 .444** .355** 

Sig. (2-tailed)  .000 .003 

N 70 70 70 

Perseverance of Effort Pearson Correlation .444** 1 .081 

Sig. (2-tailed) .000  .503 

N 70 70 70 

Persistence of Interest Pearson Correlation .355** .081 1 

Sig. (2-tailed) .003 .503  

N 70 70 70 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
 

 

 

 



 
 

 
 

3.3 Uji Korelasi antara Kadar Grit dengan Dimensi Career Commitment 

 

Correlations 

 

Career 

Identity 

Career 

Planning 

Career 

Resilience 

TOTAL 

SKOR GRIT 

Career Identity Pearson 

Correlation 
1 .400** .300* .282* 

Sig. (2-tailed)  .001 .012 .018 

N 70 70 70 70 

Career Planning Pearson 

Correlation 
.400** 1 .456** .425** 

Sig. (2-tailed) .001  .000 .000 

N 70 70 70 70 

Career 

Resilience 

Pearson 

Correlation 
.300* .456** 1 .504** 

Sig. (2-tailed) .012 .000  .000 

N 70 70 70 70 

TOTAL SKOR 

GRIT 

Pearson 

Correlation 
.282* .425** .504** 1 

Sig. (2-tailed) .018 .000 .000  

N 70 70 70 70 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
  



 
 

 
 

Lampiran 4. Persetujuan Alat Ukur 

4.1 Career Commitment Scale 

 

 

 

  



 
 

 
 

4.2 Grit Scale 

 

  



 
 

 
 

Lampiran 5. Surat Persetujuan Pengambilan Data 

 


