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,000 ,000 ,001 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103

,557** ,485** ,564** ,659** ,692** ,571** 1 ,787**

,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103
** ** ** ** ** ** **
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Correlations

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 X1.11

Total Pearson Correlation

Sig. (2-tailed)

N

,641** ,791** ,834** ,539** ,695** ,677** ,791** ,665** ,636** ,716** ,794**

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103

Correlations

X1.12 X1.13 X1.14 X1.15 X1.16 X1.17 X1.18 Total

Total Pearson Correlation

Sig. (2-tailed)

N

,745** ,744** ,645** ,796** ,692** ,584** ,787** 1

,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103

Correlation is significant at the 0.01 level (2-tailed).**. 

Correlation is significant at the 0.05 level (2-tailed).*. 

Page 7



DATASET ACTIVATE DataSet2.

DATASET CLOSE DataSet3.

GET

  FILE='E:\TESIS\TESIS\Data Hasil\X2.sav'.

DATASET NAME DataSet4 WINDOW=FRONT.

CORRELATIONS

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11 X2.12 X2.13 X2.14 Total

  /PRINT=TWOTAIL NOSIG

  /MISSING=PAIRWISE.

Correlations

[DataSet4] E:\TESIS\TESIS\Data Hasil\X2.sav

Correlations

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11

X2.1 Pearson Correlation

Sig. (2-tailed)

N

X2.2 Pearson Correlation

Sig. (2-tailed)

N

X2.3 Pearson Correlation

Sig. (2-tailed)

N

1 ,542** ,452** ,400** ,415** ,626** ,421** ,424** ,627** ,514** ,682**

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103

,542** 1 ,452** ,435** ,528** ,673** ,534** ,486** ,420** ,518** ,652**

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103

,452** ,452** 1 ,439** ,487** ,541** ,380** ,402** ,326** ,361** ,487**

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,001 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103
** ** ** ** ** ** ** ** ** **
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Correlations

X2.12 X2.13 X2.14 Total

X2.1 Pearson Correlation

Sig. (2-tailed)

N

X2.2 Pearson Correlation

Sig. (2-tailed)

N

X2.3 Pearson Correlation

Sig. (2-tailed)

N

,371** ,461** ,578** ,728**

,000 ,000 ,000 ,000

103 103 103 103

,537** ,529** ,582** ,766**

,000 ,000 ,000 ,000

103 103 103 103

,423** ,385** ,371** ,635**

,000 ,000 ,000 ,000

103 103 103 103
** ** ** **
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Correlations

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11

X2.4 Pearson Correlation

Sig. (2-tailed)

N

X2.5 Pearson Correlation

Sig. (2-tailed)

N

X2.6 Pearson Correlation

Sig. (2-tailed)

N

X2.7 Pearson Correlation

Sig. (2-tailed)

N

X2.8 Pearson Correlation

Sig. (2-tailed)

N

X2.9 Pearson Correlation

Sig. (2-tailed)

N

X2.10 Pearson Correlation

Sig. (2-tailed)

N

,400** ,435** ,439** 1 ,574** ,562** ,452** ,537** ,483** ,486** ,505**

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103

,415** ,528** ,487** ,574** 1 ,608** ,558** ,533** ,554** ,495** ,509**

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103

,626** ,673** ,541** ,562** ,608** 1 ,713** ,559** ,470** ,565** ,781**

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103

,421** ,534** ,380** ,452** ,558** ,713** 1 ,485** ,403** ,457** ,652**

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103

,424** ,486** ,402** ,537** ,533** ,559** ,485** 1 ,491** ,378** ,574**

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103

,627** ,420** ,326** ,483** ,554** ,470** ,403** ,491** 1 ,470** ,487**

,000 ,000 ,001 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103

,514** ,518** ,361** ,486** ,495** ,565** ,457** ,378** ,470** 1 ,661**

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103
** ** ** ** ** ** ** ** ** **
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Correlations

X2.12 X2.13 X2.14 Total

X2.4 Pearson Correlation

Sig. (2-tailed)

N

X2.5 Pearson Correlation

Sig. (2-tailed)

N

X2.6 Pearson Correlation

Sig. (2-tailed)

N

X2.7 Pearson Correlation

Sig. (2-tailed)

N

X2.8 Pearson Correlation

Sig. (2-tailed)

N

X2.9 Pearson Correlation

Sig. (2-tailed)

N

X2.10 Pearson Correlation

Sig. (2-tailed)

N

,517** ,402** ,500** ,712**

,000 ,000 ,000 ,000

103 103 103 103

,409** ,419** ,502** ,739**

,000 ,000 ,000 ,000

103 103 103 103

,559** ,507** ,562** ,847**

,000 ,000 ,000 ,000

103 103 103 103

,444** ,546** ,487** ,734**

,000 ,000 ,000 ,000

103 103 103 103

,359** ,389** ,508** ,705**

,000 ,000 ,000 ,000

103 103 103 103

,436** ,449** ,517** ,697**

,000 ,000 ,000 ,000

103 103 103 103

,455** ,474** ,599** ,718**

,000 ,000 ,000 ,000

103 103 103 103
** ** ** **
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Correlations

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11

X2.11 Pearson Correlation

Sig. (2-tailed)

N

X2.12 Pearson Correlation

Sig. (2-tailed)

N

X2.13 Pearson Correlation

Sig. (2-tailed)

N

X2.14 Pearson Correlation

Sig. (2-tailed)

N

Total Pearson Correlation

Sig. (2-tailed)

N

,682** ,652** ,487** ,505** ,509** ,781** ,652** ,574** ,487** ,661** 1

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103

,371** ,537** ,423** ,517** ,409** ,559** ,444** ,359** ,436** ,455** ,578**

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103

,461** ,529** ,385** ,402** ,419** ,507** ,546** ,389** ,449** ,474** ,489**

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103

,578** ,582** ,371** ,500** ,502** ,562** ,487** ,508** ,517** ,599** ,580**

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103

,728** ,766** ,635** ,712** ,739** ,847** ,734** ,705** ,697** ,718** ,838**

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103
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Correlations

X2.12 X2.13 X2.14 Total

X2.11 Pearson Correlation

Sig. (2-tailed)

N

X2.12 Pearson Correlation

Sig. (2-tailed)

N

X2.13 Pearson Correlation

Sig. (2-tailed)

N

X2.14 Pearson Correlation

Sig. (2-tailed)

N

Total Pearson Correlation

Sig. (2-tailed)

N

,578** ,489** ,580** ,838**

,000 ,000 ,000 ,000

103 103 103 103

1 ,429** ,517** ,687**

,000 ,000 ,000

103 103 103 103

,429** 1 ,527** ,688**

,000 ,000 ,000

103 103 103 103

,517** ,527** 1 ,763**

,000 ,000 ,000

103 103 103 103

,687** ,688** ,763** 1

,000 ,000 ,000

103 103 103 103

Correlation is significant at the 0.01 level (2-tailed).**. 
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GET

  FILE='E:\TESIS\TESIS\Data Hasil\Y1.sav'.

DATASET NAME DataSet6 WINDOW=FRONT.

CORRELATIONS

  /VARIABLES=Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1.6 Y1.7 Y1.8 Y1.9 Y1.10 Y1.11 Y1.12 Y1.13 Y1.14 Total

  /PRINT=TWOTAIL NOSIG

  /MISSING=PAIRWISE.

Correlations

[DataSet6] E:\TESIS\TESIS\Data Hasil\Y1.sav

Correlations

Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1.6 Y1.7 Y1.8 Y1.9 Y1.10 Y1.11

Y1.1 Pearson Correlation

Sig. (2-tailed)

N

Y1.2 Pearson Correlation

Sig. (2-tailed)

N

Y1.3 Pearson Correlation

Sig. (2-tailed)

N

Y1.4 Pearson Correlation

Sig. (2-tailed)

N

1 ,497** ,082 ,181 ,213* ,138 ,165 ,101 ,358** ,172 ,112

,000 ,408 ,067 ,031 ,165 ,095 ,310 ,000 ,082 ,260

103 103 103 103 103 103 103 103 103 103 103

,497** 1 ,196* ,169 ,218* ,143 ,267** ,259** ,325** ,260** ,062

,000 ,048 ,088 ,027 ,149 ,006 ,008 ,001 ,008 ,531

103 103 103 103 103 103 103 103 103 103 103

,082 ,196* 1 ,167 ,285** ,156 ,365** ,069 ,168 ,281** ,211*

,408 ,048 ,092 ,004 ,115 ,000 ,490 ,089 ,004 ,032

103 103 103 103 103 103 103 103 103 103 103

,181 ,169 ,167 1 ,287** ,210* ,114 ,042 ,256** ,382** ,178

,067 ,088 ,092 ,003 ,034 ,252 ,670 ,009 ,000 ,073

103 103 103 103 103 103 103 103 103 103 103
* * ** ** ** ** ** ** * *
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Correlations

Y1.12 Y1.13 Y1.14 Total

Y1.1 Pearson Correlation

Sig. (2-tailed)

N

Y1.2 Pearson Correlation

Sig. (2-tailed)

N

Y1.3 Pearson Correlation

Sig. (2-tailed)

N

Y1.4 Pearson Correlation

Sig. (2-tailed)

N

,355** ,252* ,255** ,560**

,000 ,010 ,009 ,000

103 103 103 103

,347** ,107 ,257** ,582**

,000 ,283 ,009 ,000

103 103 103 103

-,104 ,083 ,191 ,460**

,295 ,402 ,053 ,000

103 103 103 103

,069 ,139 ,297** ,494**

,490 ,162 ,002 ,000

103 103 103 103
** **
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Correlations

Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1.6 Y1.7 Y1.8 Y1.9 Y1.10 Y1.11

Y1.5 Pearson Correlation

Sig. (2-tailed)

N

Y1.6 Pearson Correlation

Sig. (2-tailed)

N

Y1.7 Pearson Correlation

Sig. (2-tailed)

N

Y1.8 Pearson Correlation

Sig. (2-tailed)

N

Y1.9 Pearson Correlation

Sig. (2-tailed)

N

Y1.10 Pearson Correlation

Sig. (2-tailed)

N

Y1.11 Pearson Correlation

Sig. (2-tailed)

N

,213* ,218* ,285** ,287** 1 ,633** ,319** ,271** ,338** ,197* ,213*

,031 ,027 ,004 ,003 ,000 ,001 ,006 ,000 ,046 ,030

103 103 103 103 103 103 103 103 103 103 103

,138 ,143 ,156 ,210* ,633** 1 ,281** ,169 ,183 ,156 ,215*

,165 ,149 ,115 ,034 ,000 ,004 ,088 ,065 ,115 ,029

103 103 103 103 103 103 103 103 103 103 103

,165 ,267** ,365** ,114 ,319** ,281** 1 ,109 ,205* ,389** ,117

,095 ,006 ,000 ,252 ,001 ,004 ,274 ,038 ,000 ,240

103 103 103 103 103 103 103 103 103 103 103

,101 ,259** ,069 ,042 ,271** ,169 ,109 1 ,384** -,074 -,116

,310 ,008 ,490 ,670 ,006 ,088 ,274 ,000 ,455 ,243

103 103 103 103 103 103 103 103 103 103 103

,358** ,325** ,168 ,256** ,338** ,183 ,205* ,384** 1 ,098 -,055

,000 ,001 ,089 ,009 ,000 ,065 ,038 ,000 ,323 ,581

103 103 103 103 103 103 103 103 103 103 103

,172 ,260** ,281** ,382** ,197* ,156 ,389** -,074 ,098 1 ,312**

,082 ,008 ,004 ,000 ,046 ,115 ,000 ,455 ,323 ,001

103 103 103 103 103 103 103 103 103 103 103

,112 ,062 ,211* ,178 ,213* ,215* ,117 -,116 -,055 ,312** 1

,260 ,531 ,032 ,073 ,030 ,029 ,240 ,243 ,581 ,001

103 103 103 103 103 103 103 103 103 103 103
** ** **
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Correlations

Y1.12 Y1.13 Y1.14 Total

Y1.5 Pearson Correlation

Sig. (2-tailed)

N

Y1.6 Pearson Correlation

Sig. (2-tailed)

N

Y1.7 Pearson Correlation

Sig. (2-tailed)

N

Y1.8 Pearson Correlation

Sig. (2-tailed)

N

Y1.9 Pearson Correlation

Sig. (2-tailed)

N

Y1.10 Pearson Correlation

Sig. (2-tailed)

N

Y1.11 Pearson Correlation

Sig. (2-tailed)

N

,130 ,297** ,105 ,650**

,190 ,002 ,290 ,000

103 103 103 103

,020 ,188 ,031 ,504**

,844 ,057 ,758 ,000

103 103 103 103

-,085 ,089 ,274** ,505**

,391 ,372 ,005 ,000

103 103 103 103

,093 ,128 -,101 ,354**

,352 ,197 ,310 ,000

103 103 103 103

,266** ,057 ,003 ,543**

,007 ,567 ,973 ,000

103 103 103 103

,128 ,141 ,284** ,528**

,197 ,154 ,004 ,000

103 103 103 103

-,070 ,184 ,354** ,388**

,480 ,063 ,000 ,000

103 103 103 103
**

Page 4



Correlations

Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1.6 Y1.7 Y1.8 Y1.9 Y1.10 Y1.11

Y1.12 Pearson Correlation

Sig. (2-tailed)

N

Y1.13 Pearson Correlation

Sig. (2-tailed)

N

Y1.14 Pearson Correlation

Sig. (2-tailed)

N

Total Pearson Correlation

Sig. (2-tailed)

N

,355** ,347** -,104 ,069 ,130 ,020 -,085 ,093 ,266** ,128 -,070

,000 ,000 ,295 ,490 ,190 ,844 ,391 ,352 ,007 ,197 ,480

103 103 103 103 103 103 103 103 103 103 103

,252* ,107 ,083 ,139 ,297** ,188 ,089 ,128 ,057 ,141 ,184

,010 ,283 ,402 ,162 ,002 ,057 ,372 ,197 ,567 ,154 ,063

103 103 103 103 103 103 103 103 103 103 103

,255** ,257** ,191 ,297** ,105 ,031 ,274** -,101 ,003 ,284** ,354**

,009 ,009 ,053 ,002 ,290 ,758 ,005 ,310 ,973 ,004 ,000

103 103 103 103 103 103 103 103 103 103 103

,560** ,582** ,460** ,494** ,650** ,504** ,505** ,354** ,543** ,528** ,388**

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103

Page 5



Correlations

Y1.12 Y1.13 Y1.14 Total

Y1.12 Pearson Correlation

Sig. (2-tailed)

N

Y1.13 Pearson Correlation

Sig. (2-tailed)

N

Y1.14 Pearson Correlation

Sig. (2-tailed)

N

Total Pearson Correlation

Sig. (2-tailed)

N

1 ,163 ,076 ,380**

,100 ,445 ,000

103 103 103 103

,163 1 ,180 ,466**

,100 ,070 ,000

103 103 103 103

,076 ,180 1 ,443**

,445 ,070 ,000

103 103 103 103

,380** ,466** ,443** 1

,000 ,000 ,000

103 103 103 103

Correlation is significant at the 0.01 level (2-tailed).**. 

Correlation is significant at the 0.05 level (2-tailed).*. 
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GET

  FILE='E:\TESIS\TESIS\Data Hasil\Y2.sav'.

DATASET NAME DataSet7 WINDOW=FRONT.

CORRELATIONS

  /VARIABLES=Y2.1 Y2.2 Y2.3 Y2.4 Y2.5 Y2.6 Y2.7 Y2.8 Y2.9 Y2.10 Y2.11 Y2.12 Y2.13 Y2.14 Y2.15 Y2.16

    Y2.17 Y2.18 Y2.19 Y2.20 Total

  /PRINT=TWOTAIL NOSIG

  /MISSING=PAIRWISE.

Correlations

[DataSet7] E:\TESIS\TESIS\Data Hasil\Y2.sav

Correlations

Y2.1 Y2.2 Y2.3 Y2.4 Y2.5 Y2.6 Y2.7 Y2.8 Y2.9 Y2.10 Y2.11

Y2.1 Pearson Correlation

Sig. (2-tailed)

N

Y2.2 Pearson Correlation

Sig. (2-tailed)

N

Y2.3 Pearson Correlation

Sig. (2-tailed)

N

Y2.4 Pearson Correlation

Sig. (2-tailed)

N

1 ,135 ,099 ,099 ,258** ,074 ,263** ,213* ,076 ,186 ,190

,175 ,320 ,321 ,009 ,455 ,007 ,030 ,443 ,060 ,054

103 103 103 103 103 103 103 103 103 103 103

,135 1 ,005 -,052 -,022 ,165 -,014 -,048 -,154 ,090 ,033

,175 ,963 ,605 ,829 ,095 ,885 ,632 ,120 ,368 ,739

103 103 103 103 103 103 103 103 103 103 103

,099 ,005 1 ,498** ,158 ,099 ,164 ,108 ,177 ,022 ,201*

,320 ,963 ,000 ,111 ,319 ,097 ,276 ,073 ,825 ,042

103 103 103 103 103 103 103 103 103 103 103

,099 -,052 ,498** 1 ,102 ,102 -,011 ,182 ,197* ,014 ,047

,321 ,605 ,000 ,306 ,306 ,915 ,065 ,046 ,889 ,635

103 103 103 103 103 103 103 103 103 103 103
**
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Correlations

Y2.12 Y2.13 Y2.14 Y2.15 Y2.16 Y2.17 Y2.18 Y2.19 Y2.20 Total

Y2.1 Pearson Correlation

Sig. (2-tailed)

N

Y2.2 Pearson Correlation

Sig. (2-tailed)

N

Y2.3 Pearson Correlation

Sig. (2-tailed)

N

Y2.4 Pearson Correlation

Sig. (2-tailed)

N

,198* ,291** ,131 ,120 ,350** ,406** ,391** -,001 ,075 ,507**

,045 ,003 ,187 ,227 ,000 ,000 ,000 ,994 ,450 ,000

103 103 103 103 103 103 103 103 103 103

,170 ,117 ,215* -,030 ,140 ,175 ,171 ,093 ,222* ,292**

,085 ,239 ,029 ,761 ,159 ,076 ,085 ,350 ,024 ,003

103 103 103 103 103 103 103 103 103 103

,049 ,145 -,093 -,031 ,085 ,121 ,111 ,204* ,117 ,385**

,623 ,145 ,350 ,754 ,396 ,224 ,263 ,039 ,239 ,000

103 103 103 103 103 103 103 103 103 103

-,053 ,111 ,009 -,007 ,152 ,195* ,184 -,003 -,107 ,314**

,597 ,265 ,929 ,948 ,125 ,048 ,063 ,978 ,282 ,001

103 103 103 103 103 103 103 103 103 103
* * * **
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Correlations

Y2.1 Y2.2 Y2.3 Y2.4 Y2.5 Y2.6 Y2.7 Y2.8 Y2.9 Y2.10 Y2.11

Y2.5 Pearson Correlation

Sig. (2-tailed)

N

Y2.6 Pearson Correlation

Sig. (2-tailed)

N

Y2.7 Pearson Correlation

Sig. (2-tailed)

N

Y2.8 Pearson Correlation

Sig. (2-tailed)

N

Y2.9 Pearson Correlation

Sig. (2-tailed)

N

Y2.10 Pearson Correlation

Sig. (2-tailed)

N

Y2.11 Pearson Correlation

Sig. (2-tailed)

N

,258** -,022 ,158 ,102 1 ,144 -,036 -,049 -,002 ,156 ,082

,009 ,829 ,111 ,306 ,146 ,721 ,622 ,982 ,117 ,411

103 103 103 103 103 103 103 103 103 103 103

,074 ,165 ,099 ,102 ,144 1 ,148 -,118 ,048 ,254** ,255**

,455 ,095 ,319 ,306 ,146 ,136 ,237 ,629 ,010 ,009

103 103 103 103 103 103 103 103 103 103 103

,263** -,014 ,164 -,011 -,036 ,148 1 ,404** ,414** ,004 -,099

,007 ,885 ,097 ,915 ,721 ,136 ,000 ,000 ,969 ,318

103 103 103 103 103 103 103 103 103 103 103

,213* -,048 ,108 ,182 -,049 -,118 ,404** 1 ,503** -,122 -,111

,030 ,632 ,276 ,065 ,622 ,237 ,000 ,000 ,218 ,266

103 103 103 103 103 103 103 103 103 103 103

,076 -,154 ,177 ,197* -,002 ,048 ,414** ,503** 1 ,017 -,061

,443 ,120 ,073 ,046 ,982 ,629 ,000 ,000 ,865 ,544

103 103 103 103 103 103 103 103 103 103 103

,186 ,090 ,022 ,014 ,156 ,254** ,004 -,122 ,017 1 ,652**

,060 ,368 ,825 ,889 ,117 ,010 ,969 ,218 ,865 ,000

103 103 103 103 103 103 103 103 103 103 103

,190 ,033 ,201* ,047 ,082 ,255** -,099 -,111 -,061 ,652** 1

,054 ,739 ,042 ,635 ,411 ,009 ,318 ,266 ,544 ,000

103 103 103 103 103 103 103 103 103 103 103
* * ** *
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Correlations

Y2.12 Y2.13 Y2.14 Y2.15 Y2.16 Y2.17 Y2.18 Y2.19 Y2.20 Total

Y2.5 Pearson Correlation

Sig. (2-tailed)

N

Y2.6 Pearson Correlation

Sig. (2-tailed)

N

Y2.7 Pearson Correlation

Sig. (2-tailed)

N

Y2.8 Pearson Correlation

Sig. (2-tailed)

N

Y2.9 Pearson Correlation

Sig. (2-tailed)

N

Y2.10 Pearson Correlation

Sig. (2-tailed)

N

Y2.11 Pearson Correlation

Sig. (2-tailed)

N

-,011 ,062 ,011 -,035 ,237* ,247* ,236* ,122 ,169 ,313**

,910 ,535 ,915 ,725 ,016 ,012 ,017 ,220 ,087 ,001

103 103 103 103 103 103 103 103 103 103

,088 ,037 ,183 ,323** ,273** ,321** ,309** ,193 ,018 ,440**

,376 ,713 ,064 ,001 ,005 ,001 ,001 ,050 ,854 ,000

103 103 103 103 103 103 103 103 103 103

,198* ,178 ,292** ,253** ,072 ,075 ,062 ,039 -,009 ,387**

,045 ,071 ,003 ,010 ,467 ,449 ,535 ,695 ,928 ,000

103 103 103 103 103 103 103 103 103 103

,130 ,094 ,145 ,098 ,097 ,139 ,131 ,085 ,126 ,343**

,192 ,342 ,144 ,325 ,330 ,160 ,186 ,392 ,206 ,000

103 103 103 103 103 103 103 103 103 103

,126 ,172 ,193 ,179 ,069 ,100 ,098 ,193 ,105 ,415**

,206 ,083 ,050 ,071 ,490 ,315 ,323 ,050 ,290 ,000

103 103 103 103 103 103 103 103 103 103

,267** ,134 ,201* ,333** ,087 ,090 ,078 ,089 ,092 ,422**

,007 ,179 ,042 ,001 ,383 ,364 ,434 ,373 ,357 ,000

103 103 103 103 103 103 103 103 103 103

,233* ,058 ,124 ,162 ,249* ,292** ,285** ,024 ,051 ,424**

,018 ,560 ,213 ,102 ,011 ,003 ,004 ,807 ,608 ,000

103 103 103 103 103 103 103 103 103 103
** * * * * * **
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Correlations

Y2.1 Y2.2 Y2.3 Y2.4 Y2.5 Y2.6 Y2.7 Y2.8 Y2.9 Y2.10 Y2.11

Y2.12 Pearson Correlation

Sig. (2-tailed)

N

Y2.13 Pearson Correlation

Sig. (2-tailed)

N

Y2.14 Pearson Correlation

Sig. (2-tailed)

N

Y2.15 Pearson Correlation

Sig. (2-tailed)

N

Y2.16 Pearson Correlation

Sig. (2-tailed)

N

Y2.17 Pearson Correlation

Sig. (2-tailed)

N

Y2.18 Pearson Correlation

Sig. (2-tailed)

N

,198* ,170 ,049 -,053 -,011 ,088 ,198* ,130 ,126 ,267** ,233*

,045 ,085 ,623 ,597 ,910 ,376 ,045 ,192 ,206 ,007 ,018

103 103 103 103 103 103 103 103 103 103 103

,291** ,117 ,145 ,111 ,062 ,037 ,178 ,094 ,172 ,134 ,058

,003 ,239 ,145 ,265 ,535 ,713 ,071 ,342 ,083 ,179 ,560

103 103 103 103 103 103 103 103 103 103 103

,131 ,215* -,093 ,009 ,011 ,183 ,292** ,145 ,193 ,201* ,124

,187 ,029 ,350 ,929 ,915 ,064 ,003 ,144 ,050 ,042 ,213

103 103 103 103 103 103 103 103 103 103 103

,120 -,030 -,031 -,007 -,035 ,323** ,253** ,098 ,179 ,333** ,162

,227 ,761 ,754 ,948 ,725 ,001 ,010 ,325 ,071 ,001 ,102

103 103 103 103 103 103 103 103 103 103 103

,350** ,140 ,085 ,152 ,237* ,273** ,072 ,097 ,069 ,087 ,249*

,000 ,159 ,396 ,125 ,016 ,005 ,467 ,330 ,490 ,383 ,011

103 103 103 103 103 103 103 103 103 103 103

,406** ,175 ,121 ,195* ,247* ,321** ,075 ,139 ,100 ,090 ,292**

,000 ,076 ,224 ,048 ,012 ,001 ,449 ,160 ,315 ,364 ,003

103 103 103 103 103 103 103 103 103 103 103

,391** ,171 ,111 ,184 ,236* ,309** ,062 ,131 ,098 ,078 ,285**

,000 ,085 ,263 ,063 ,017 ,001 ,535 ,186 ,323 ,434 ,004

103 103 103 103 103 103 103 103 103 103 103
*
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Correlations

Y2.12 Y2.13 Y2.14 Y2.15 Y2.16 Y2.17 Y2.18 Y2.19 Y2.20 Total

Y2.12 Pearson Correlation

Sig. (2-tailed)

N

Y2.13 Pearson Correlation

Sig. (2-tailed)

N

Y2.14 Pearson Correlation

Sig. (2-tailed)

N

Y2.15 Pearson Correlation

Sig. (2-tailed)

N

Y2.16 Pearson Correlation

Sig. (2-tailed)

N

Y2.17 Pearson Correlation

Sig. (2-tailed)

N

Y2.18 Pearson Correlation

Sig. (2-tailed)

N

1 ,291** ,245* ,216* ,217* ,188 ,215* ,212* ,145 ,474**

,003 ,013 ,028 ,028 ,057 ,030 ,031 ,143 ,000

103 103 103 103 103 103 103 103 103 103

,291** 1 -,003 ,165 ,198* ,206* ,204* ,220* ,211* ,467**

,003 ,979 ,095 ,045 ,037 ,039 ,026 ,032 ,000

103 103 103 103 103 103 103 103 103 103

,245* -,003 1 ,324** ,211* ,253* ,249* -,060 -,034 ,418**

,013 ,979 ,001 ,032 ,010 ,011 ,548 ,731 ,000

103 103 103 103 103 103 103 103 103 103

,216* ,165 ,324** 1 ,056 ,058 ,090 ,083 ,007 ,372**

,028 ,095 ,001 ,575 ,559 ,367 ,404 ,947 ,000

103 103 103 103 103 103 103 103 103 103

,217* ,198* ,211* ,056 1 ,921** ,941** ,176 ,208* ,630**

,028 ,045 ,032 ,575 ,000 ,000 ,075 ,035 ,000

103 103 103 103 103 103 103 103 103 103

,188 ,206* ,253* ,058 ,921** 1 ,979** ,183 ,216* ,680**

,057 ,037 ,010 ,559 ,000 ,000 ,064 ,028 ,000

103 103 103 103 103 103 103 103 103 103

,215* ,204* ,249* ,090 ,941** ,979** 1 ,203* ,201* ,676**

,030 ,039 ,011 ,367 ,000 ,000 ,040 ,042 ,000

103 103 103 103 103 103 103 103 103 103
* * * ** **
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Correlations

Y2.1 Y2.2 Y2.3 Y2.4 Y2.5 Y2.6 Y2.7 Y2.8 Y2.9 Y2.10 Y2.11

Y2.19 Pearson Correlation

Sig. (2-tailed)

N

Y2.20 Pearson Correlation

Sig. (2-tailed)

N

Total Pearson Correlation

Sig. (2-tailed)

N

-,001 ,093 ,204* -,003 ,122 ,193 ,039 ,085 ,193 ,089 ,024

,994 ,350 ,039 ,978 ,220 ,050 ,695 ,392 ,050 ,373 ,807

103 103 103 103 103 103 103 103 103 103 103

,075 ,222* ,117 -,107 ,169 ,018 -,009 ,126 ,105 ,092 ,051

,450 ,024 ,239 ,282 ,087 ,854 ,928 ,206 ,290 ,357 ,608

103 103 103 103 103 103 103 103 103 103 103

,507** ,292** ,385** ,314** ,313** ,440** ,387** ,343** ,415** ,422** ,424**

,000 ,003 ,000 ,001 ,001 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103 103

Correlations

Y2.12 Y2.13 Y2.14 Y2.15 Y2.16 Y2.17 Y2.18 Y2.19 Y2.20 Total

Y2.19 Pearson Correlation

Sig. (2-tailed)

N

Y2.20 Pearson Correlation

Sig. (2-tailed)

N

Total Pearson Correlation

Sig. (2-tailed)

N

,212* ,220* -,060 ,083 ,176 ,183 ,203* 1 ,698** ,417**

,031 ,026 ,548 ,404 ,075 ,064 ,040 ,000 ,000

103 103 103 103 103 103 103 103 103 103

,145 ,211* -,034 ,007 ,208* ,216* ,201* ,698** 1 ,387**

,143 ,032 ,731 ,947 ,035 ,028 ,042 ,000 ,000

103 103 103 103 103 103 103 103 103 103

,474** ,467** ,418** ,372** ,630** ,680** ,676** ,417** ,387** 1

,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000 ,000

103 103 103 103 103 103 103 103 103 103

Correlation is significant at the 0.01 level (2-tailed).**. 

Correlation is significant at the 0.05 level (2-tailed).*. 
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SAVE OUTFILE='E:\TESIS\TESIS\Data Hasil\Skor Total.sav'

  /COMPRESSED.

REGRESSION

  /DESCRIPTIVES MEAN STDDEV CORR SIG N

  /MISSING LISTWISE

  /STATISTICS COEFF OUTS R ANOVA COLLIN TOL

  /CRITERIA=PIN(.05) POUT(.10)

  /NOORIGIN

  /DEPENDENT Y1

  /METHOD=ENTER X1 X2

  /SCATTERPLOT=(*SRESID ,*ZPRED)

  /RESIDUALS HISTOGRAM(ZRESID) NORMPROB(ZRESID).

Regression

Descriptive Statistics

Mean Std. Deviation N

Komitmen Organisasi

Gaya Kepemimpinan

Budaya Organisasi

59,1068 3,74667 103

77,1165 7,12673 103

60,5437 5,50717 103

Page 1



Correlations

Komitmen 
Organisasi

Gaya 
Kepemimpinan

Budaya 
Organisasi

Pearson Correlation Komitmen Organisasi

Gaya Kepemimpinan

Budaya Organisasi

Sig. (1-tailed) Komitmen Organisasi

Gaya Kepemimpinan

Budaya Organisasi

N Komitmen Organisasi

Gaya Kepemimpinan

Budaya Organisasi

1,000 ,296 ,337

,296 1,000 ,210

,337 ,210 1,000

. ,001 ,000

,001 . ,017

,000 ,017 .

103 103 103

103 103 103

103 103 103

Variables Entered/Removeda

Model
Variables 
Entered

Variables 
Removed Method

1 Budaya 
Organisasi, 
Gaya 
Kepemimpina
nb

. Enter

Dependent Variable: Komitmen Organisasia. 

All requested variables entered.b. 
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Model Summaryb

Model R R Square
Adjusted R 

Square
Std. Error of the 

Estimate

1 ,408a ,167 ,150 3,45460

Predictors: (Constant), Budaya Organisasi, Gaya Kepemimpinana. 

Dependent Variable: Komitmen Organisasib. 

ANOVAa

Model
Sum of 
Squares df Mean Square F Sig.

1 Regression

Residual

Total

238,402 2 119,201 9,988 ,000b

1193,423 100 11,934

1431,825 102

Dependent Variable: Komitmen Organisasia. 

Predictors: (Constant), Budaya Organisasi, Gaya Kepemimpinanb. 
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Coefficientsa

Model

Unstandardized Coefficients
Standardized 
Coefficients

t Sig.

Collinearity Statistics

B Std. Error Beta Tolerance VIF

1 (Constant)

Gaya Kepemimpinan

Budaya Organisasi

37,720 4,809 7,844 ,000

,124 ,049 ,235 2,522 ,013 ,956 1,046

,196 ,064 ,287 3,078 ,003 ,956 1,046

Dependent Variable: Komitmen Organisasia. 

Collinearity Diagnosticsa

Model Dimension Eigenvalue Condition Index

Variance Proportions

(Constant)
Gaya 

Kepemimpinan
Budaya 

Organisasi

1 1

2

3

2,990 1,000 ,00 ,00 ,00

,007 21,406 ,00 ,63 ,58

,003 29,924 1,00 ,37 ,42

Dependent Variable: Komitmen Organisasia. 
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Residuals Statisticsa

Minimum Maximum Mean Std. Deviation N

Predicted Value

Std. Predicted Value

Standard Error of Predicted 
Value

Adjusted Predicted Value

Residual

Std. Residual

Stud. Residual

Deleted Residual

Stud. Deleted Residual

Mahal. Distance

Cook's Distance

Centered Leverage Value

57,2655 62,5510 59,1068 1,52881 103

-1,204 2,253 ,000 1,000 103

,342 ,934 ,572 ,145 103

56,9532 62,5977 59,1030 1,52464 103

-7,18923 12,73454 ,00000 3,42056 103

-2,081 3,686 ,000 ,990 103

-2,123 3,731 ,001 1,008 103

-7,47873 13,04681 ,00380 3,54854 103

-2,161 4,001 ,005 1,027 103

,008 6,469 1,981 1,494 103

,000 ,114 ,013 ,025 103

,000 ,063 ,019 ,015 103

Dependent Variable: Komitmen Organisasia. 

Charts
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Regression Standardized Residual

420-2

F
re

q
u

e
n

c
y
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Histogram

Dependent Variable: Komitmen Organisasi

Mean = -1,84E-16
Std. Dev. = 0,990
N = 103
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Observed Cum Prob

1,00,80,60,40,20,0
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e

c
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d
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b

1,0

0,8

0,6
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0,0

Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Komitmen Organisasi
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Regression Standardized Predicted Value

210-1
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Dependent Variable: Komitmen Organisasi
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REGRESSION

  /DESCRIPTIVES MEAN STDDEV CORR SIG N

  /MISSING LISTWISE

  /STATISTICS COEFF OUTS R ANOVA COLLIN TOL

  /CRITERIA=PIN(.05) POUT(.10)

  /NOORIGIN

  /DEPENDENT Y2

  /METHOD=ENTER X1 X2 Y1

  /SCATTERPLOT=(*SRESID ,*ZPRED)

  /RESIDUALS HISTOGRAM(ZRESID) NORMPROB(ZRESID).

Regression

Descriptive Statistics

Mean Std. Deviation N

Kinerja Karyawan

Gaya Kepemimpinan

Budaya Organisasi

Komitmen Organisasi

85,1845 4,81368 103

77,1165 7,12673 103

60,5437 5,50717 103

59,1068 3,74667 103
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Correlations

Kinerja 
Karyawan

Gaya 
Kepemimpinan

Budaya 
Organisasi

Komitmen 
Organisasi

Pearson Correlation Kinerja Karyawan

Gaya Kepemimpinan

Budaya Organisasi

Komitmen Organisasi

Sig. (1-tailed) Kinerja Karyawan

Gaya Kepemimpinan

Budaya Organisasi

Komitmen Organisasi

N Kinerja Karyawan

Gaya Kepemimpinan

Budaya Organisasi

Komitmen Organisasi

1,000 ,447 ,443 ,416

,447 1,000 ,210 ,296

,443 ,210 1,000 ,337

,416 ,296 ,337 1,000

. ,000 ,000 ,000

,000 . ,017 ,001

,000 ,017 . ,000

,000 ,001 ,000 .

103 103 103 103

103 103 103 103

103 103 103 103

103 103 103 103

Variables Entered/Removeda

Model
Variables 
Entered

Variables 
Removed Method

1 Komitmen 
Organisasi, 
Gaya 
Kepemimpina
n, Budaya 
Organisasib

. Enter

Dependent Variable: Kinerja Karyawana. 

All requested variables entered.b. 
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Model Summaryb

Model R R Square
Adjusted R 

Square
Std. Error of the 

Estimate

1 ,606a ,368 ,348 3,88572

Predictors: (Constant), Komitmen Organisasi, Gaya Kepemimpinan, Budaya Organisasia. 

Dependent Variable: Kinerja Karyawanb. 

ANOVAa

Model
Sum of 
Squares df Mean Square F Sig.

1 Regression

Residual

Total

868,712 3 289,571 19,178 ,000b

1494,783 99 15,099

2363,495 102

Dependent Variable: Kinerja Karyawana. 

Predictors: (Constant), Komitmen Organisasi, Gaya Kepemimpinan, Budaya Organisasib. 
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Coefficientsa

Model

Unstandardized Coefficients
Standardized 
Coefficients

t Sig.

Collinearity Statistics

B Std. Error Beta Tolerance VIF

1 (Constant)

Gaya Kepemimpinan

Budaya Organisasi

Komitmen Organisasi

35,916 6,875 5,224 ,000

,215 ,057 ,318 3,773 ,000 ,899 1,113

,264 ,075 ,302 3,536 ,001 ,873 1,145

,282 ,112 ,220 2,511 ,014 ,833 1,200

Dependent Variable: Kinerja Karyawana. 

Collinearity Diagnosticsa

Model Dimension Eigenvalue Condition Index

Variance Proportions

(Constant)
Gaya 

Kepemimpinan
Budaya 

Organisasi
Komitmen 
Organisasi

1 1

2

3

4

3,987 1,000 ,00 ,00 ,00 ,00

,007 24,696 ,00 ,63 ,49 ,00

,004 30,886 ,16 ,36 ,51 ,22

,002 44,928 ,84 ,01 ,00 ,77

Dependent Variable: Kinerja Karyawana. 
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Residuals Statisticsa

Minimum Maximum Mean Std. Deviation N

Predicted Value

Std. Predicted Value

Standard Error of Predicted 
Value

Adjusted Predicted Value

Residual

Std. Residual

Stud. Residual

Deleted Residual

Stud. Deleted Residual

Mahal. Distance

Cook's Distance

Centered Leverage Value

81,0915 93,5292 85,1845 2,91835 103

-1,402 2,859 ,000 1,000 103

,412 1,553 ,731 ,228 103

81,0959 93,6283 85,1973 2,91189 103

-8,66980 9,74723 ,00000 3,82815 103

-2,231 2,508 ,000 ,985 103

-2,351 2,538 -,002 1,009 103

-9,62827 9,97849 -,01279 4,02002 103

-2,408 2,612 ,000 1,019 103

,156 15,311 2,971 2,635 103

,000 ,157 ,013 ,025 103

,002 ,150 ,029 ,026 103

Dependent Variable: Kinerja Karyawana. 

Charts
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Regression Standardized Residual
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Histogram

Dependent Variable: Kinerja Karyawan

Mean = 2,39E-15
Std. Dev. = 0,985
N = 103
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Observed Cum Prob
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Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Kinerja Karyawan
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Regression Standardized Predicted Value
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Dependent Variable: Kinerja Karyawan
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