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Lampiran 2

KUESIONER PENELITIAN
Dengan hormat,

Saya Aliffatul Sonia Putri (NIM: A021201045), sehubungan dengan penyusunan tugas
akhir skripsi pada Departemen Manajemen Fakultas Ekonomi dan Bisnis Universitas
Hasanuddin yang berjudul “Pengaruh Insentif Dan Promosi Jabatan Terhadap
Peningkatan Motivasi Kerja Karyawan PT Esaputli Prakarsa Utama”, memohon
kesediaan bapak/ibu untuk dapat mengisi kuesioner penelitian berikut sesuai dengan

pengalaman Anda.
Atas kesediaan bapak/ibu dalam mengisi kuesioner saya mengucapkan terimakasih.
(Kriteria Responden)

Responden diharapkan memiliki pengalaman kerja minimal 3 tahun di PT
ESAPUTLII PRAKARSA UTAMA. Pengalaman ini penting untuk memastikan
pemahaman mendalam tentang lingkungan Kkerja perusahaan, struktur

organisasi, dan kebijakan yang berlaku.

Responden diharapkan memiliki pengalaman langsung atau terlibat dalam
kebijakan insentif dan promosi jabatan di perusahaan. Pengalaman ini akan
memberikan wawasan yang lebih baik terkait implementasi dan dampak dari

insentif dan promosi jabatan terhadap motivasi karyawan.

Indentitas Responden
Nama

Usia

Jenis Kelamin
Pendidikan

Masa Kerja

o M 0D = >

Petunjuk Pengisisan Kuesioner



Pilih salah satu jawaban yang Anda anggap paling tepat dan sesuai dengan

pengalaman Anda. Adapun Keterangan setiap jawaban sebagai berikut:

Sangat Setuju : SS
Setuju 0 S
Kurang Setuju 1 KS
Tidak Setuju : TS
Sangat Tidak Setuju : STS

Variabel Insentif Kerja (X1)

No Pernyataan SS KS | TS | STS
1 | Saya setuju bahwa teknik piecework
(imbalan) dapat mendorong karyawan untuk
meningkatkan produktivitas kerja mereka
2 | Bonus yang saya peroleh didasarkan pada
hasil kerja saya
3 | Saya merasa penghargaan yang diberikan
perusahaan secara objektif sesuai kinerja
4 | Saya melihat komisi sebagai faktor yang
dapat meningkatkan motivasi kerja di
perusahaan ini.
Variabel Promosi Jabatan (X2)
No Pernyataan SS KS | TS | STS
1 Saya selalu jujur dalam bekerja
2 Saya mampu membagi waktu kerja
dengan baik
3 Saya merasa bahwa promosi jabatan dapat
menjadi motivasi untuk meningkatkan
prestasi kerja
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4 Saya mampu bekerja sama dengan
karyawan lain

5 Saya selalu cakap dan tanggap
dalam bekerja

6 Saya mampu membela jika perusahaan
mengalami masalah

7 Saya mampu mempertahankan sikap yang
baik

Variabel Motivasi Kerja (Y)

92

No

Pernyataan

SS

KS

TS

STS

Saya merasa sarana pendukung dan

peralatan untuk bekerja sangat baik

2 | Saya merasa hubungan dengan atasan dan
rekan kerja baik dan tidak kaku

3 | Saya merasa penghargaan dapat
memotivasi karyawan untuk bekerja keras

4 | Perusahaan memberikan pelatihan serta
kesempatan pengembangan karir dapat
meningkatkan motivasi kerja

5 | Sistem insentif dan promosi jabatan

memberikan pengakuan terhadap usaha dan

dedikasi saya
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Lampiran 3

DATA RESPONDEN

TOTAL
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20
17
17
18
20
20
18
17
19
16
20
18
17
20
17
15
17
17
19
20
17
20
19
19
20
20
13
16
16
13
20
20
20
16
20
12
14
20
14

INSENTIF (X1)

X1.4

X1.3

X1.2

X1.1
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15
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16
20
20
15
15
20
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16
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17
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35
32
32

33
35
35
35
35
35
31

32

31

35
32
35

35

35

35
35
34
35

35

34
35
35
35
35

35

35

35
35
35
35

35

35

35
35
34
34
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TOTAL

20
25
23
25
21

24
24
19
23
25
20
25
25
21

21

21

23
24
21

23
23
19
25
24
23
22
25
25
22
21

21

23
25
25
24
25
23
21

24

MOTIVASI KERJA (Y)

Y.5

Y.4

Y.3

Y.2

Y.l
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20
24
25
20
25
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25
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25
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Lampiran 4

HASIL UJI IBM SPSS 29

Frekuensi Variabel Insentif

X1.1
Valid Cumulative
Frequency| Percent Percent Percent
Valid 1 1 1.3 1.3 1.3
3 1 1.3 1.3 25
4 12 15.0 15.0 17.5
5 66 82.5 82.5 100.0
Total 80 100.0 100.0
X1.2
Valid Cumulative
Frequency| Percent Percent Percent
Valid 2 1 1.3 1.3 1.3
3 4 5.0 5.0 6.3
4 28 35.0 35.0 413
5 47 58.8 58.8 100.0
Total 80 100.0 100.0
X1.3
Valid Cumulative
Frequency| Percent Percent Percent
Valid 3 5 6.3 6.3 6.3
4 27 33.8 33.8 40.0
5 48 60.0 60.0 100.0




Totall 80 | 100.0 | 100.0
X1.4
Valid Cumulative
Frequency| Percent Percent Percent
Valid 1 4 5.0 5.0 5.0
2 7 8.8 8.8 13.8
3 7 8.8 8.8 22,5
4 18 225 225 45.0
5 44 55.0 55.0 100.0
Total 80 100.0 100.0
Frekuensi Variabel Promosi Jabatan
X2.1
Valid Cumulative
Frequency| Percent Percent Percent
Valid 4 7 8.8 8.8 8.8
5 73 91.3 91.3 100.0
Total 80 100.0 100.0
X2.2
Valid Cumulative
Frequency| Percent Percent Percent
Valid 3 1 1.3 1.3 1.3
4 13 16.3 16.3 17.5
5 66 82.5 82.5 100.0
Total 80 100.0 100.0
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X2.3

Valid Cumulative
Frequency| Percent Percent Percent
Valid 1 2 25 25 25
2 5 6.3 6.3 8.8
3 4 5.0 5.0 13.8
4 13 16.3 16.3 30.0
5 56 70.0 70.0 100.0
Total 80 100.0 100.0
X2.4
Valid Cumulative
Frequency| Percent Percent Percent
Valid 4 9 11.3 11.3 11.3
5 71 88.8 88.8 100.0
Total 80 100.0 100.0
X2.5
Valid Cumulative
Frequency| Percent Percent Percent
Valid 4 11 13.8 13.8 13.8
5 69 86.3 86.3 100.0
Total 80 100.0 100.0
X2.6
Valid Cumulative
Frequency| Percent Percent Percent




102

Valid 4 12 15.0 15.0 15.0
5 68 85.0 85.0 100.0
Total 80 100.0 100.0
X2.7
Valid Cumulative
Frequency| Percent Percent Percent
Valid 4 6 7.5 7.5 7.5
5 74 92.5 92.5 100.0
Total 80 100.0 100.0

Frekuensi Variabel Motivasi Kerja

Y.1
Valid Cumulative
Frequency| Percent Percent Percent
Valid 2 1 1.3 1.3 1.3
3 11 13.8 13.8 15.0
4 24 30.0 30.0 45.0
5 44 55.0 55.0 100.0
Total 80 100.0 100.0
Y.2
Valid Cumulative
Frequency| Percent Percent Percent
Valid 2 1 1.3 1.3 1.3
3 3 3.8 3.8 5.0
4 13 16.3 16.3 213




5 63 78.8 78.8 100.0
Total 80 100.0 100.0
Y.3
Valid Cumulative
Frequency| Percent Percent Percent
Valid 3 3 3.8 3.8 3.8
4 9 11.3 11.3 15.0
5 68 85.0 85.0 100.0
Total 80 100.0 100.0
Y.4
Valid Cumulative
Frequency| Percent Percent Percent
Valid 4 15 18.8 18.8 18.8
5 65 81.3 81.3 100.0
Total 80 100.0 100.0
Y.5
Valid Cumulative
Frequency| Percent Percent Percent
Valid 3 1 1.3 1.3 1.3
4 10 12.5 12.5 13.8
5 69 86.3 86.3 100.0
Total 80 100.0 100.0
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Uji Validitas Variabel Insentif

X1.1 X1.2 X1.3 X1.4 TotalX1

X1.1  Pearson 1 170 404" |186 505"

Correlation

Sig. (2-tailed) .133 .000 .099 .000

N |80 80 80 80 80
X1.2  Pearson 170 1 720|585  |816"

Correlation

Sig. (2-tailed) .133 .000 .000 .000

N |80 80 80 80 80
X1.3 Pearson_ 404" 720" 1 431" 792"

Correlation

Sig. (2-tailed) .000 .000 .000 .000

N |80 80 80 80 80
X1.4  Pearson 186 585"  |431" |1 840"

Correlation

Sig. (2-tailed) .099 .000 .000 .000

N 80 80 80 80 80
TotalX1 Pearson_ 505" 816" 792" 840" 1

Correlation

Sig. (2-tailed) .000 .000 .000 .000

N 80 80 80 80 80

**. Correlation is significant at the 0.01 level (2-tailed).
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Uji Validitas Variabel Promosi Jabatan

Correlations

X21 X2.2 [X2.3 IX2.4 [X2.5 X2.6 [X2.7 Motalx2
X2.1  Pearson 387" 007 [310” |390" |489" |584” |519”

Correlation

Sig. (2-tailed) 000 |954 [oo5 |o000 looo [oo0 |o000

N 80 80 80 |80 [80 80 8o 80
X2.2 Pearson 387" |1 257" |405" |426" [395" |437" |e77"

Correlation

Sig. (2-tailed) |.000 021 |ooo [ooo |ooo |o00 [o000

N 80 80 80 |80 [80 80 8o 80
X2.3 Pearson 007 |257° 11 080 [o70 o048 |080 |619~

Correlation

Sig. (2-tailed) |.954 021 479 |537 |e69 |482 |000

N 80 80 80 |80 [0 80 8o 80
X24 Pearson 310" |405~ 080 |1 892" 737" |499” |695"

Correlation

Sig. (2-tailed)|.005 000 |479 000 [ooo |ooo |o00

N 80 80 80 |80 [80 80 8o |80
X2.5 Pearson 390" [426~ 070 |892" 1 747" 713" | 738~

Correlation

Sig. (2-tailed) 000 000 |[537 [000 000 |ooo |ooo

N 80 80 80 |80 [80 80 g0 |80
X2.6 Pearson 489" |395" 048 |737" [747" 545~ |.689"

Correlation

Sig. (2-tailed)|.000 |000 |669 [000 [000 000 000

N 80 80 80 |80 [80 80 g0 80
X2.7  Pearson 584" |437" 080 [499" [713” |545" 11 661"

Correlation

Sig. (2-tailed)|.000 |000 |482 [000 [000 [000 .000
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N 80 80 80 80 80 80 80 80
TotalX2Pearson | 5 1q- | 677+ 610" | 605~ | 738" |689" |661" |1
Correlation
Sig. (2-tailed) |.000 (000 (000 |000 |000 |000 |000
N 80 80 80 80 80 80 80 80
**. Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
Uji Validitas Variabel Motivasi Kerja
Correlations
Y.1 Y.2 Y.3 Y.4 Y.5 TotalY
Y-1 Pearson 1 125 233" 243" A1 638"
Correlation
Sig. (2-tailed) .270 .037 .030 .328 .000
N 80 80 80 80 80 80
Y2  Pearson 125 1 394" [3727  |3090"  |e68"
Correlation
Sig. (2-tailed) .270 .000 .001 .005 .000
N 80 80 80 80 80 80
Y3 Pearson 233" 394" 1 348"  [386"  |688"
Correlation
Sig. (2-tailed) .037 .000 .002 .000 .000
N 80 80 80 80 80 80
Y4 Pearson 243" 372|348 |1 472" |e71”
Correlation
Sig. (2-tailed) .030 .001 .002 .000 .000
N 80 80 80 80 80 80
Y5 Pearson AN 309°  |386"  |472° | 601"
Correlation
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Sig. (2-tailed) 328 |0o5  |ooo |00 000

N 80 80 80 80 80 80
TotalY Zz?::::ion 638" |ees”  |ess” 671" |eo1” |1

Sig. (2-tailed) 000 |ooo  looo  [ooo  |ooo

N 80 80 80 80 80 80

*. Correlation is significant at the 0.05 level (2-tailed).

**. Correlation is significant at the 0.01 level (2-tailed).

Reliability Statistics

[Cronbach's
Alpha N of Items
.695 4

Reliability Statistics

[Cronbach's
Alpha N of Items
.648 7

Reliability Statistics

ICronbach's
Alpha N of Items

.621 5




Uji Asumsi Klasik — Uji Normalitas

One-Sample Kolmogorov-Smirnov Test
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Unstandardized
Residual
N 80
Normal Parameters®° Mean .0000000
Std. Deviation 1.32354211
Most Extreme Differences Absolute 192
Positive 122
Negative -.192
Test Statistic 192
Asymp. Sig. (2-tailed) .000°¢
a. Test distribution is Normal.
b. Calculated from data.
c. Lilliefors Significance Correction.
Uji Asumsi Klasik — Uji Multikolinearitas
Coefficients?
Unstandardized Standardized Collinearity
Coefficients Coefficients Statistics
Model B Std. Error Beta t Sig. | Tolerance| VIF
1 (Constant) 6.107 2.600 2.349 .021
Insentif .228 .070 .309| 3.260 .002 .858| 1.165
Promosi_Jabatan .397 .083 454 4.793 .000 .858| 1.165

a. Dependent Variable: Motivasi_Kerja

Heter

okedastisitas

Scatterplot

Dependent Variable: TotalY

2

o

-2

Regression Studentized Residual

-

Regression Standardized Predicted Value



Analisis regresi linear berganda

Coefficients?
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Standardized
Unstandardized Coefficients Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 6.107 2.600 2.349 .021
Insentif 228 .070 .309 3.260 .002
Promosi_Jabatan 397 .083 454 4.793 .000

a. Dependent Variable: Motivasi_Kerja

Uji Simultan (Uji f)
ANOVA?

Model Sum of Squares df Mean Square F Sig.

1 Regression 94.998 2 47.499 26.429 .000°
Residual 138.389 77 1.797

Total 233.388 79
a. Dependent Variable: Motivasi_Kerja
b. Predictors: (Constant), Promosi_Jabatan, Insentif
Uji Parsial (Uji t)
Coefficients?
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 6.107 2.600 2.349 .021
Insentif .228 .070 .309 3.260 .002
Promosi Jabatan 397 .083 454 4.793 .000

a. Dependent Variable: Motivasi_Kerja




Koefisien Determinasi

Model Summary®

Adjusted R Std. Error of the
Model R R Square Square Estimate
1 .6382 407 .392 1.34062

a. Predictors: (Constant), Promosi_Jabatan, Insentif

b. Dependent Variable: Motivasi_Kerja
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