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Lampiran 1 Biodata 

Biodata  

 Identitas Diri 

 Nama    : Nurr Annisa 

 Termpat, Tanggal Lahir : Maros, 2 Me ri 2002 

 Jernis Kerlamin   : Perrermpuran 

 Alamat Rurmah  : Perrurm. Purri Kerncana Sari blok C no. 11 

 Terle rpon Rurmah dan HP : 081355972560 

 Alamat Er-mail   : ichannisaa02@gmail.com 

 Riwayat Pendidikan 

 2008 – 2014   : SDN Inprers Polderr Me rrau rke r 

2014 – 2017    : SMP Yapis Merrau rker 

2017 – 2020   : SMAS Urmmu rl Mu rkminin Makassar 

Pengalaman Organisasi dan Magang 

3. Organisasi Anggota IPM (Ikatan Perlajar Mu rhammadiyah) SMAS 

Urmmu rl Mu rkminin Makassar Tahurn 2019 

4. Magang di Kantor Balaikota Makassar Bagian Keru rangan burlan 

De rsermberr Tahurn 2022 – Janurari Tahurn 2023 

De rmikian data ini diburat derngan serbernarnya 

 

Makassar,      Me ri 2024 

 

Nu rr Annisa 
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Lampiran 2 Kuesioner Penelitian 

KUESIONER PENELITIAN 

PENGARUH KEPRIBADIAN DAN KOMUNIKASI TERHADAP KINERJA 

KARYAWAN PADA KANTOR WALIKOTA MAKASSAR 

(Studi Kasus: Renovasi Kantor Walikota Makassar ke Mall GTC) 

Assalamur’alaikurm Wr.Wb 

De rngan hormat, 

Perrke rnalkan nama saya Nurr Annisa (A021201039) Mahasiswa Program 

Sturdi Manajerme rn Strata-1 (S1) Urniverrsitas Hasanurddin Makassar. Serdang 

me rlakurkan pernerlitian serbagai salah satur syarat kerlu rlu rsan urnturk me rnyerlersaikan 

turgas akhir/skripsi. Pernerlitian ini derngan jurdurl “Pengaruh Kepribadian dan 

Komunikasi terhadap Kinerja Karyawan pada Kantor Walikota Makassar”. 

Olerh karerna itur, diperrlu rkan durkurngan dan partisipasi dari bapak/ibur urnturk 

me rlurangkan wakturnya dalam merngisi kure rsionerr ini derngan serjurju rrnya. Sermu ra 

informasi yang diberrikan akan dirahasiakan dan hanya digurnakan urnturk 

kerperntingan akadermis. 

Atas kerserdiaan bapak/ibur dalam merngisi kure rsionerr saya merngurcapkan 

terrimakasih. (Pernyataan Persetujuan)  

De rngan ini mernyatakan bahwa saya berrserdia urnturk mernjadi partisipan dalam 

pernerlitian ini. 

 

IDENTITAS REPSONDEN 

Nama Rerspondern : ………………………………………………………… 

Ursia   : ………tahurn 

Jernis Kerlamin  :  Pria ,            Wanita 

Perndidikan Terrakhir : ………………………………………………………… 

Bagian Perke rrjaan :  Keru rangan ,           Perre rkonomian 
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Lama Berke rrja  : ………………………………………………………… 

 

Bobot Skala Likert 

Berrilah tanda (✔) pada termpat yang terlah terrse rdia derngan jawaban Anda. 

Pernilaian dilakurkan berrdasarkan skala likerrt: 

1) Sangat Tidak Sertu rjur  (STS) diberri Skor 1 

2) Tidak Serturju r   (TS) diberri Skor 2 

3) Kurrang Serturjur   (KS) diberri Skor 3 

4) Serturju r    (S) diberri Skor 4 

5) Sangat Serturju r   (SS) diberri Skor 5 

 

DAFTAR PERTANYAAN 

1. Variabel Kepribadian, X1 (Theory the Big Five, Lewis Goldberg) 

NO PERTANYAAN STS TS KS S SS 

 Saya mernilai diri saya serbagai serse rorang yang…..      

 Neurotisisme      

1 Saya tertap ternang dalam siturasi-siturasi yang 
me rnergangkan 

     

2 Saya perrcaya diri      

3 Saya stabil sercara ermosional, tidak murdah 
terrpancing 

     

4 Saya murdah ermosi      

5 surasana hati Saya murdah berrurbah, moody      

6 Saya Mu rdah gurgurp      

 Keterbukaan terhadap hal-hal baru      

1 Saya orisinil, surka mernermurkan ider-ide r barur      

2 Saya surka pernasaran derngan banyak hal yang 
berrberda 

     

3 Saya cerrdas, berrpikiran luras      

4 Saya mermiliki imajinasi aktif      

5 Saya kreratif      

 Ekstraversi      

1 Saya aktif berrbicara      

2 Saya sernang berrgaurl derngan orang lain      

3 Saya dapat berrsosialisasi      

4 Saya mampur berrkerlompok derngan tergas      

 Mudah akur/Bersepakat      

1 Saya ramah      
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2 Saya sercara urmu rm mermperrcayai orang lain      

3 Saya dapat mernghindari konflik      

4 Saya mernyurkai berkerrja sama derngan orang lain      

5 Saya mermbangkitkan sermangat orang lain      

 Kehati-hatian      

1 Saya lerbih berrhati-hati dalam merngerrjakan 
sersu ratur 

     

2 Saya berrtanggurng jawab      

3 Saya serorang perke rrja yang dapat diandalkan      

4 Saya mermpurnyai disiplin diri      

5 Saya berrse rmangat, pernurh ernerrgi      

6 Saya merngerrjakan turgas derngan cerrmat      

 

2. Variabel Komunikasi, X2 (Konsep Pola Komunikasi menurut Effendy, 

1989) 

NO PERTANYAAN STS TS KS S SS 

 Komunikasi Satu Arah      

1 Saya serring mernjadi pernderngar saja dalam 
berrkomurnikasi 

     

2  Saya tidak mermberrikan urmpan balik kerpada 
lawan komurnikasi Saya dalam berrkomurnikasi 

     

 Komunikasi Dua Arah      

3 Saya serring mernjadi permbicara dan permberri 
informasi dalam berrkomurnikasi. 

     

4 Saya serring mermbe rrikan urmpan balik kerpada 
lawan komurnikasi Saya dalam berrkomurnikasi 

     

 Komunikasi Multi Arah      

5 Saya sernang berrkomurnikasi dalam bernturk diskursi 
kerlompok 

     

6 Saya serring mermberri u rmpan balik dalam diskursi 
kerlompok 

     

 

3. Variabel Kinerja Karyawan, Y (menurut Bernardin & Russel, 2010) 

NO PERTANYAAN STS TS KS S SS 

 Kualitas Kerja      

1 perkerrjaan yang Saya serle rsaikan mermernurhi 
standar kuralitas perkerrjaan 

     

2  Saya dapat mernyerle rsaikan turgas yang terlah 
me rnjadi tanggurng jawab Saya derngan hasil yang 
me rmuraskan 

     

 Kuantitas Kerja      

3 Saya mampur mernyerle rsaikan perkerrjaan sersurai 
derngan jurmlah standar yang ditertapkan 
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4 Saya berke rrja sersurai targert yang terlah ditertapkan      

 Ketepatan Waktu      

5 Saya mernyerle rsaikan perkerrjaan derngan standar 
kerte rpatan waktur 

     

6 Saya masurk dan purlang kerrja sersu rai derngan 
waktur yang terlah diternturkan 

     

 Efisiensi      

7 Saya serlalur merme rnurhi standar kerhadiran      

8 Saya dapat mermbe rri nilai lerbih ataur manfaat bagi 
perkerrjaan Saya 

     

 Komitmen Organisasi      

9 Saya serlalu r terrburka urnturk mernerrima kritik dan 
saran atas hasil kerrja 

     

10 Saya murdah berke rrjasama derngan terman-terman 
pada bagian ataur divisi yang sama 

     

Mohon komerntar yang berlurm di dapat dari kurerisonerr ini  

1. ………………………………………………………………………………………… 

2. ………………………………………………………………………………………… 

3. ………………………………………………………………………………………… 

4. ………………………………………………………………………………………… 

5. ………………………………………………………………………………………… 
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Lampiran 3 Hasil Perhitungan Kuesioner 

 Kepribadian 

No X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 X1.11 X1.12 X1.13 X1.14 X1.15 X1.16 X1.17 X1.18 X1.19 X1.20 X1.21 X1.22 X1.23 X1.24 X1.25 TOTAL X1 

1 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 4 4 77 

2 4 3 3 3 4 4 4 4 3 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 95 

3 3 3 3 3 3 3 3 3 3 4 4 3 4 4 4 4 4 3 4 4 4 3 3 3 4 86 

4 4 4 4 4 3 3 3 3 3 4 4 3 4 4 4 4 3 3 4 4 4 3 3 3 4 89 

5 3 3 4 3 4 4 4 4 3 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 95 

6 3 3 3 3 3 3 3 3 3 3 4 4 4 3 3 3 3 3 3 4 4 3 4 3 3 81 

7 3 3 3 3 3 3 4 4 4 4 4 3 4 4 4 4 3 3 4 4 4 3 3 3 4 88 

8 3 3 4 4 4 3 3 3 3 4 4 3 4 4 4 4 3 3 4 4 4 3 3 3 4 88 

9 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 4 3 4 3 3 4 78 

10 3 3 4 3 4 4 4 4 3 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 95 

11 4 4 4 4 4 4 4 4 4 4 4 5 4 4 4 4 4 5 5 5 5 4 4 5 5 107 

12 4 3 3 3 3 3 3 3 3 4 4 3 4 4 4 4 4 4 4 4 4 4 4 3 4 90 

13 3 4 4 3 3 3 3 3 3 4 4 3 4 4 4 4 4 4 4 4 4 4 4 3 4 91 

14 3 3 3 3 3 3 3 3 3 4 4 3 4 4 4 4 4 4 4 4 4 4 4 3 4 89 

15 3 3 3 3 4 4 4 4 3 4 4 3 4 4 4 4 4 4 4 4 4 4 4 3 4 93 

16 4 4 4 4 5 5 5 4 4 4 4 5 4 4 4 4 4 4 5 5 5 5 5 5 4 110 

17 4 4 4 3 4 4 4 4 3 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 97 

18 5 5 5 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 5 5 5 5 5 4 5 109 

19 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 75 

20 4 5 5 5 5 4 5 5 5 5 5 4 4 5 5 5 4 4 4 5 5 5 5 4 5 117 

21 4 5 5 5 5 4 5 5 5 5 5 4 4 4 4 4 4 4 4 5 5 5 5 4 4 113 

22 3 3 3 3 3 3 4 4 4 3 3 3 4 3 4 3 4 3 3 3 3 3 3 3 4 82 

23 3 4 3 3 4 4 4 4 3 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 95 

24 4 4 4 3 4 4 4 4 3 3 3 4 3 3 3 3 3 3 3 3 3 3 3 3 3 83 

25 3 3 4 4 4 3 3 3 3 4 4 3 4 4 4 4 4 4 4 4 4 4 4 3 4 92 

26 3 3 3 3 4 4 4 4 3 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 94 

27 4 4 4 4 4 4 4 4 3 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 98 

28 4 4 4 4 4 4 4 4 5 5 5 5 4 4 4 5 5 5 5 4 4 5 5 5 5 112 

29 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 100 

30 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 4 76 

31 3 3 4 4 4 3 3 3 3 3 3 3 3 3 3 4 4 4 3 3 3 4 3 3 4 83 

32 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 4 3 4 3 3 77 

33 4 3 4 3 4 4 4 4 3 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 96 

34 4 5 5 5 5 4 5 5 5 5 5 4 4 4 4 4 4 4 4 5 5 5 5 4 5 114 

35 3 3 3 3 3 3 3 3 3 3 3 3 3 4 3 4 4 3 4 4 3 4 3 3 3 81 

36 4 5 5 5 5 4 5 5 5 5 5 4 4 4 4 4 4 4 4 5 5 5 5 4 4 113 

37 4 5 5 5 5 4 5 5 5 5 5 4 4 4 4 4 4 4 4 5 5 5 5 4 4 113 

38 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 5 4 101 

39 4 4 4 4 4 4 4 4 4 4 4 4 5 5 4 5 4 4 5 4 4 4 4 4 4 104 
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40 4 4 4 4 4 4 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 99 

41 4 4 4 3 4 4 4 4 4 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 98 

42 4 4 4 4 4 4 4 4 3 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 98 

43 3 3 3 3 3 3 3 3 3 4 4 4 4 4 3 3 4 3 3 3 4 3 3 3 3 82 

44 4 5 5 5 5 4 5 5 5 5 5 4 4 5 5 4 5 5 4 5 5 5 5 4 5 118 

45 3 3 3 3 3 3 3 3 3 4 4 4 4 4 4 4 3 4 4 4 4 3 3 3 4 87 

46 4 5 5 5 5 4 5 5 5 5 5 4 4 4 4 5 5 4 5 5 5 5 5 5 5 118 

47 4 4 4 3 4 4 4 4 4 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 98 

48 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 5 5 4 4 4 4 4 102 

49 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 5 4 4 4 101 

50 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 5 5 5 4 4 4 4 4 4 4 103 

51 3 3 3 3 4 4 4 4 3 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 94 

52 3 3 3 3 4 4 4 4 3 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 94 

53 4 5 5 5 5 4 5 5 5 5 5 4 5 5 5 5 4 4 4 5 5 5 5 5 5 119 

54 5 5 5 5 5 5 5 5 5 5 5 5 4 4 4 4 4 4 4 5 5 5 5 5 5 118 

55 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 4 76 

56 3 3 3 3 3 3 3 3 3 4 4 3 4 4 4 4 3 3 4 4 4 3 3 3 4 85 
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 Komunikasi 

No X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 TOTAL X2 

1 4 3 4 4 3 4 22 

2 4 4 4 5 5 5 27 

3 3 4 3 4 4 4 22 

4 4 4 4 3 3 4 22 

5 4 5 5 4 5 5 28 

6 4 3 3 3 3 4 20 

7 4 3 4 4 4 4 23 

8 3 3 3 4 3 3 19 

9 3 3 4 4 4 4 22 

10 4 5 5 5 4 5 28 

11 4 5 5 5 4 5 28 

12 4 4 4 4 4 4 24 

13 4 4 4 4 4 5 25 

14 3 3 4 4 4 4 22 

15 4 4 3 3 3 4 21 

16 4 4 5 5 5 5 28 

17 4 4 4 3 3 4 22 

18 5 5 5 4 4 5 28 

19 3 3 3 3 3 4 19 

20 5 5 5 4 4 5 28 

21 5 5 5 4 5 5 29 

22 4 3 3 4 3 4 21 

23 3 3 4 3 3 3 19 

24 3 4 4 4 4 4 23 

25 3 3 3 3 4 4 20 

26 3 3 4 4 4 4 22 

27 3 4 4 4 4 4 23 

28 5 5 5 5 5 5 30 

29 4 4 4 3 3 4 22 

30 4 3 4 4 3 4 22 

31 4 4 4 4 3 4 23 

32 4 4 4 4 4 4 24 

33 3 4 3 3 3 3 19 

34 5 5 5 5 5 5 30 

35 3 4 3 3 3 4 20 

36 5 5 5 5 5 5 30 

37 5 5 5 5 4 5 29 

38 4 4 4 4 3 4 23 

39 4 4 4 4 3 4 23 

40 3 4 4 4 3 4 22 

41 3 4 4 4 3 4 22 

42 3 3 4 4 4 4 22 
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43 3 3 3 3 4 3 19 

44 5 5 5 5 5 5 30 

45 3 3 3 4 3 4 20 

46 5 5 5 5 5 5 30 

47 4 4 4 4 4 5 25 

48 3 4 4 4 4 4 23 

49 4 5 4 5 4 5 27 

50 4 4 5 5 4 5 27 

51 5 5 4 4 4 5 27 

52 4 4 5 5 4 5 27 

53 5 5 5 5 5 5 30 

54 5 5 5 5 5 5 30 

55 4 4 4 4 4 5 25 

56 3 3 4 3 3 4 20 

 

 

 Kinerja Karyawan (Y) 

No Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 TOTAL Y 

1 3 3 3 4 4 3 3 3 3 3 32 

2 4 4 4 4 4 4 5 5 5 4 43 

3 3 4 4 4 4 4 3 4 3 3 36 

4 3 4 4 4 3 3 4 4 4 3 36 

5 5 5 5 5 4 4 4 4 4 4 44 

6 3 3 3 4 4 4 3 3 3 3 33 

7 4 4 4 4 4 4 3 3 3 3 36 

8 3 3 4 4 4 4 4 3 3 4 36 

9 3 3 3 3 3 3 4 4 4 3 33 

10 4 5 5 5 5 4 4 4 4 4 44 

11 5 5 5 5 4 4 4 4 4 4 44 

12 4 4 4 4 4 4 4 3 3 3 37 

13 4 4 4 4 4 4 4 3 3 3 37 

14 3 4 4 4 3 4 4 4 4 4 38 

15 4 4 4 4 4 4 3 4 3 4 38 

16 5 5 5 5 4 4 4 4 4 4 44 

17 4 4 4 3 4 4 4 3 4 4 38 

18 5 5 5 5 4 4 4 4 4 4 44 

19 3 3 3 3 3 3 3 4 4 3 32 

20 5 5 5 5 4 4 4 4 4 5 45 

21 5 5 5 5 4 4 4 4 5 4 45 

22 4 4 4 4 3 3 3 3 3 3 34 

23 4 4 4 4 4 4 4 4 3 3 38 

24 3 4 4 4 4 3 3 3 3 3 34 
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25 4 3 3 4 4 4 4 4 4 4 38 

26 4 4 4 3 4 4 4 3 4 4 38 

27 3 4 4 4 4 4 4 4 4 4 39 

28 5 5 5 5 4 4 5 5 4 4 46 

29 4 4 4 4 4 4 4 4 3 4 39 

30 3 3 3 3 3 4 4 3 3 3 32 

31 4 4 4 4 3 3 3 3 3 3 34 

32 3 4 4 3 3 3 3 3 3 3 32 

33 4 4 4 4 4 4 4 3 4 4 39 

34 5 5 5 5 4 4 4 5 5 4 46 

35 4 4 4 4 3 3 3 3 3 3 34 

36 5 5 5 5 4 5 4 4 5 4 46 

37 5 5 5 5 4 5 4 5 4 4 46 

38 4 4 4 4 4 4 4 3 4 4 39 

39 4 4 4 4 4 4 4 4 4 4 40 

40 4 4 4 4 4 4 4 4 4 4 40 

41 4 4 4 4 4 4 4 4 4 5 41 

42 4 4 4 4 4 4 4 4 5 4 41 

43 3 3 3 3 3 4 4 4 4 3 34 

44 5 5 5 5 4 4 4 5 5 5 47 

45 3 3 3 3 4 4 3 4 4 4 35 

46 5 5 5 5 5 5 5 4 4 5 48 

47 4 4 4 4 4 4 4 5 4 4 41 

48 4 4 4 4 5 4 5 4 4 4 42 

49 4 4 4 5 4 5 4 4 4 4 42 

50 4 4 4 4 4 5 5 4 4 5 43 

51 4 4 5 5 5 4 4 4 4 4 43 

52 4 4 4 4 4 5 5 5 4 4 43 

53 5 5 5 5 5 5 5 5 5 5 50 

54 5 5 5 5 5 5 5 5 5 5 50 

55 4 4 3 3 3 3 3 3 3 3 32 

56 3 3 3 3 4 4 4 3 4 4 35 
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Lampiran 4 Hasil Olah Data Kuesioner 

 Analisis Jawaban Responden 

o Kepribadian (X1) 

 

X1.1 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 11 19.6 19.6 19.6 

SS 45 80.4 80.4 100.0 

Total 56 100.0 100.0  

 

X1.2 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid KS 4 7.1 7.1 7.1 

S 19 33.9 33.9 41.1 

SS 33 58.9 58.9 100.0 

Total 56 100.0 100.0  

 

X1.3 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid KS 4 7.1 7.1 7.1 

S 9 16.1 16.1 23.2 

SS 43 76.8 76.8 100.0 

Total 56 100.0 100.0  

 

X1.4 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid TS 1 1.8 1.8 1.8 

KS 2 3.6 3.6 5.4 

S 40 71.4 71.4 76.8 

SS 13 23.2 23.2 100.0 
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X1.5 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid TS 1 1.8 1.8 1.8 

KS 8 14.3 14.3 16.1 

S 39 69.6 69.6 85.7 

SS 8 14.3 14.3 100.0 

Total 56 100.0 100.0  

 

X1.6 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid TS 1 1.8 1.8 1.8 

KS 1 1.8 1.8 3.6 

S 36 64.3 64.3 67.9 

SS 18 32.1 32.1 100.0 

Total 56 100.0 100.0  

 

X1.7 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 13 23.2 23.2 23.2 

SS 43 76.8 76.8 100.0 

Total 56 100.0 100.0  

 

X1.8 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid KS 2 3.6 3.6 3.6 

S 23 41.1 41.1 44.6 

SS 31 55.4 55.4 100.0 

Total 56 100.0 100.0  

 

X1.9 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 10 17.9 17.9 17.9 

SS 46 82.1 82.1 100.0 

Total 56 100.0 100.0  
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X1.10 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid KS 1 1.8 1.8 1.8 

S 11 19.6 19.6 21.4 

SS 44 78.6 78.6 100.0 

Total 56 100.0 100.0  

 

X1.11 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid KS 1 1.8 1.8 1.8 

S 12 21.4 21.4 23.2 

SS 43 76.8 76.8 100.0 

Total 56 100.0 100.0  

 

X1.12 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid KS 2 3.6 3.6 3.6 

S 19 33.9 33.9 37.5 

SS 35 62.5 62.5 100.0 

Total 56 100.0 100.0  

 

X1.13 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 14 25.0 25.0 25.0 

SS 42 75.0 75.0 100.0 

Total 56 100.0 100.0  

 

X1.14 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 11 19.6 19.6 19.6 

SS 45 80.4 80.4 100.0 

Total 56 100.0 100.0  
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X1.15 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 11 19.6 19.6 19.6 

SS 45 80.4 80.4 100.0 

Total 56 100.0 100.0  

 

X1.16 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 18 32.1 32.1 32.1 

SS 38 67.9 67.9 100.0 

Total 56 100.0 100.0  

 

X1.17 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 12 21.4 21.4 21.4 

SS 44 78.6 78.6 100.0 

Total 56 100.0 100.0  

 

X1.18 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 19 33.9 33.9 33.9 

SS 37 66.1 66.1 100.0 

Total 56 100.0 100.0  

 

X1.19 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 14 25.0 25.0 25.0 

SS 42 75.0 75.0 100.0 

Total 56 100.0 100.0  
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X1.20 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 12 21.4 21.4 21.4 

SS 44 78.6 78.6 100.0 

Total 56 100.0 100.0  

X1.21 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 17 30.4 30.4 30.4 

SS 39 69.6 69.6 100.0 

Total 56 100.0 100.0  

 

X1.22 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 7 12.5 12.5 12.5 

SS 49 87.5 87.5 100.0 

Total 56 100.0 100.0  

 

X1.23 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 15 26.8 26.8 26.8 

SS 41 73.2 73.2 100.0 

Total 56 100.0 100.0  

 

X1.24 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid KS 2 3.6 3.6 3.6 

S 10 17.9 17.9 21.4 

SS 44 78.6 78.6 100.0 

Total 56 100.0 100.0  

 

X1.25 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 21 37.5 37.5 37.5 

SS 35 62.5 62.5 100.0 

Total 56 100.0 100.0  
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o Komunikasi (X2) 

X2.1 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 17 30.4 30.4 30.4 

SS 39 69.6 69.6 100.0 

Total 56 100.0 100.0  

 

X2.2 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid KS 1 1.8 1.8 1.8 

S 11 19.6 19.6 21.4 

SS 44 78.6 78.6 100.0 

Total 56 100.0 100.0  

 

X2.3 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 13 23.2 23.2 23.2 

SS 43 76.8 76.8 100.0 

Total 56 100.0 100.0  

 

X2.4 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 11 19.6 19.6 19.6 

SS 45 80.4 80.4 100.0 

Total 56 100.0 100.0  

 

X2.5 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 8 14.3 14.3 14.3 

SS 48 85.7 85.7 100.0 

Total 56 100.0 100.0  
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X2.6 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 4 7.1 7.1 7.1 

SS 52 92.9 92.9 100.0 

Total 56 100.0 100.0  

 

 
o Kinerja Karyawan (Y) 

Y.1 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 11 19.6 19.6 19.6 

SS 45 80.4 80.4 100.0 

Total 56 100.0 100.0  

 

Y.2 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 9 16.1 16.1 16.1 

SS 47 83.9 83.9 100.0 

Total 56 100.0 100.0  

 

Y.3 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 11 19.6 19.6 19.6 

SS 45 80.4 80.4 100.0 

Total 56 100.0 100.0  

 

Y.4 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 9 16.1 16.1 16.1 

SS 47 83.9 83.9 100.0 

Total 56 100.0 100.0  
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Y.5 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 14 25.0 25.0 25.0 

SS 42 75.0 75.0 100.0 

Total 56 100.0 100.0  

 

Y.6 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 12 21.4 21.4 21.4 

SS 44 78.6 78.6 100.0 

Total 56 100.0 100.0  

 

Y.7 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 10 17.9 17.9 17.9 

SS 46 82.1 82.1 100.0 

Total 56 100.0 100.0  

 

Y.8 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 14 25.0 25.0 25.0 

SS 42 75.0 75.0 100.0 

Total 56 100.0 100.0  

 

Y.9 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 11 19.6 19.6 19.6 

SS 45 80.4 80.4 100.0 

Total 56 100.0 100.0  

 

Y.10 

 Fre rqurerncy Perrce rnt 

Valid 

Perrce rnt 

Cu rmurlativer 

Perrce rnt 

Valid S 6 10.7 10.7 10.7 

SS 50 89.3 89.3 100.0 

Total 56 100.0 100.0  



 

 

109 

 Uji Validitas 

o Kepribadian (X1) 

  
 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 

X1. 
10 

X1. 
11 

X1. 
12 

X1. 
13 

X1. 
14 

X1. 
15 

X1. 
16 

X1. 
17 

X1. 
18 

X1. 
19 

X1. 
20 

X1. 
21 

X1. 
22 

X1. 
23 

X1. 
24 

X1. 
25 

  
Kerpriba

dian 

X1.1 Perarson 
Corre rlation 

1 .788*

* 
.738*

* 
.639*

* 
.622*

* 
.692*

* 
.640*

* 
.636*

* 
.621

** 
.548*

* 
.531*

* 
.608*

* 
.373*

* 
.418*

* 
.435*

* 
.437*

* 
.430*

* 
.504*

* 
.524*

* 
.597*

* 
.587*

* 
.636*

* 
.645*

* 
.645*

* 
.511*

* 
.747** 

Sig. (2-
tailerd) 

  .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .005 .001 .001 .001 .001 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.2 Perarson 
Corre rlation 

.788*

* 
1 .894*

* 
.846*

* 
.772*

* 
.620*

* 
.786*

* 
.795*

* 
.827

** 
.723*

* 
.713*

* 
.623*

* 
.383*

* 
.494*

* 
.522*

* 
.482*

* 
.461*

* 
.482*

* 
.454*

* 
.731*

* 
.734*

* 
.751*

* 
.767*

* 
.619*

* 
.594*

* 
.860** 

Sig. (2-
tailerd) 

.000   .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 004 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.3 Perarson 
Corre rlation 

.738*

* 
.894*

* 
1 .876*

* 
.828*

* 
.586*

* 
.740*

* 
.751*

* 
.766

** 
.716*

* 
.701*

* 
.550*

* 
.377*

* 
.490*

* 
.529*

* 
.518*

* 
.471*

* 
.505*

* 
.444*

* 
.706*

* 
.712*

* 
.752*

* 
.740*

* 
.582*

* 
.605*

* 
.844** 

Sig. (2-
tailerd) 

.000 .000   .000 .000 .000 .000 .000 .000 .000 .000 .000 .004 .000 .000 .000 .000 .000 .001 .000 .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.4 Perarson 
Corre rlation 

.639*

* 
.846*

* 
.876*

* 
1 .796*

* 
.479*

* 
.704*

* 
.709*

* 
.816

** 
.729*

* 
.721*

* 
.631*

* 
.359*

* 
.478*

* 
.500*

* 
.520*

* 
.437*

* 
.451*

* 
.405*

* 
.712*

* 
.712*

* 
.721*

* 
.698*

* 
.551*

* 
.611*

* 
.822** 

Sig. (2-
tailerd) 

.000 .000 .000   .000 .000 .000 .000 .000 .000 .000 .000 .007 .000 .000 .000 .001 .000 .002 .000 .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.5 Perarson 
Corre rlation 

.622*

* 
.772*

* 
.828*

* 
.796*

* 
1 .820*

* 
.909*

* 
.888*

* 
.723

** 
.752*

* 
.734*

* 
.535*

* 
.424*

* 
.536*

* 
.584*

* 
.556*

* 
.573*

* 
.614*

* 
.478*

* 
.728*

* 
.737*

* 
.829*

* 
.822*

* 
.728*

* 
.572*

* 
.889** 

Sig. (2-
tailerd) 

.000 .000 .000 .000   .000 .000 .000 .000 .000 .000 .000 .001 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.6 Perarson 
Corre rlation 

.692*

* 
.620*

* 
.586*

* 
.479*

* 
.820*

* 
1 .840*

* 
.797*

* 
.518

** 
.572*

* 
.550*

* 
.550*

* 
.434*

* 
.468*

* 
.499*

* 
.474*

* 
.558*

* 
.643*

* 
.563*

* 
.599*

* 
.593*

* 
.713*

* 
.730*

* 
.832*

* 
.448*

* 
.780** 

Sig. (2-
tailerd) 

.000 .000 .000 .000 .000   .000 .000 .000 .000 .000 .000 .001 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .001 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.7 Perarson 
Corre rlation 

.640*

* 
.786*

* 
.740*

* 
.704*

* 
.909*

* 
.840*

* 
1 .982*

* 
.799

** 
.742*

* 
.724*

* 
.548*

* 
.471*

* 
.523*

* 
.622*

* 
.498*

* 
.558*

* 
.551*

* 
.469*

* 
.721*

* 
.730*

* 
.781*

* 
.809*

* 
.747*

* 
.568*

* 
.884** 

Sig. (2-
tailerd) 

.000 .000 .000 .000 .000 .000   .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.8 Perarson 
Corre rlation 

.636*

* 
.795*

* 
.751*

* 
.709*

* 
.888*

* 
.797*

* 
.982*

* 
1 .806

** 
.760*

* 
.742*

* 
.500*

* 
.476*

* 
.531*

* 
.630*

* 
.507*

* 
.564*

* 
.555*

* 
.431*

* 
.701*

* 
.707*

* 
.763*

* 
.790*

* 
.716*

* 
.585*

* 
.877** 

Sig. (2-
tailerd) 

.000 .000 .000 .000 .000 .000 .000   .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .001 .000 .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.9 Perarson 
Corre rlation 

.621*

* 
.827*

* 
.766*

* 
.816*

* 
.723*

* 
.518*

* 
.799*

* 
.806*

* 
1 .738*

* 
.733*

* 
.681*

* 
.387*

* 
.450*

* 
.516*

* 
.495*

* 
.495*

* 
.458*

* 
.425*

* 
.691*

* 
.689*

* 
.725*

* 
.733*

* 
.616*

* 
.638*

* 
.834** 

Sig. (2-
tailerd) 

.000 .000 .000 .000 .000 .000 .000 .000   .000 .000 .000 .003 .000 .000 .000 .000 .000 .001 .000 .000 .000 .000 .000 .000 .000 
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N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.10 Perarson 
Corre rlation 

.548*

* 
.723*

* 
.716*

* 
.729*

* 
.752*

* 
.572*

* 
.742*

* 
.760*

* 
.738

** 
1 .976*

* 
.489*

* 
.678*

* 
.770*

* 
.783*

* 
.712*

* 
.600*

* 
.616*

* 
.619*

* 
.800*

* 
.863*

* 
.742*

* 
.785*

* 
.600*

* 
.683*

* 
.894** 

Sig. (2-
tailerd) 

.000 .000 .000 .000 .000 .000 .000 .000 .000   .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.11 Perarson 
Corre rlation 

.531*

* 
.713*

* 
.701*

* 
.721*

* 
.734*

* 
.550*

* 
.724*

* 
.742*

* 
.733

** 
.976*

* 
1 .524*

* 
.703*

* 
.734*

* 
.748*

* 
.677*

* 
.567*

* 
.589*

* 
.584*

* 
.816*

* 
.882*

* 
.719*

* 
.807*

* 
.582*

* 
.639*

* 
.880** 

Sig. (2-
tailerd) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000   .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.12 Perarson 
Corre rlation 

.608*

* 
.623*

* 
.550*

* 
.631*

* 
.535*

* 
.550*

* 
.548*

* 
.500*

* 
.681

** 
.489*

* 
.524*

* 
1 .302* .292* 0,23

8 
.323* .351*

* 
.460*

* 
.456*

* 
.549*

* 
.584*

* 
.524*

* 
.567*

* 
.619*

* 
.415*

* 
.657** 

Sig. (2-
tailerd) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000   .024 .029 .078 .015 .008 .000 .000 .000 .000 .000 .000 .000 .001 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.13 Perarson 
Corre rlation 

.373*

* 
.383*

* 
.377*

* 
.359*

* 
.424*

* 
.434*

* 
.471*

* 
.476*

* 
.387

** 
.678*

* 
.703*

* 
.302* 1 .795*

* 
.789*

* 
.674*

* 
.468*

* 
.489*

* 
.635*

* 
.573*

* 
.645*

* 
.401*

* 
.507*

* 
.448*

* 
.439*

* 
.633** 

Sig. (2-
tailerd) 

.005 .004 .004 .007 .001 .001 .000 .000 .003 .000 .000 .024   .000 .000 .000 .000 .000 .000 .000 .000 .002 .000 .001 .001 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.14 Perarson 
Corre rlation 

.418*

* 
.494*

* 
.490*

* 
.478*

* 
.536*

* 
.468*

* 
.523*

* 
.531*

* 
.450

** 
.770*

* 
.734*

* 
.292* .795*

* 
1 .850*

* 
.799*

* 
.558*

* 
.571*

* 
.687*

* 
.671*

* 
.679*

* 
.558*

* 
.549*

* 
.459*

* 
.520*

* 
.719** 

Sig. (2-
tailerd) 

.001 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .029 .000   .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.15 Perarson 
Corre rlation 

.435*

* 
.522*

* 
.529*

* 
.500*

* 
.584*

* 
.499*

* 
.622*

* 
.630*

* 
.516

** 
.783*

* 
.748*

* 
0,23

8 
.789*

* 
.850*

* 
1 .734*

* 
.546*

* 
.620*

* 
.625*

* 
.693*

* 
.698*

* 
.565*

* 
.605*

* 
.494*

* 
.683*

* 
.753** 

Sig. (2-
tailerd) 

.001 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .078 .000 .000   .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.16 Perarson 
Corre rlation 

.437*

* 
.482*

* 
.518*

* 
.520*

* 
.556*

* 
.474*

* 
.498*

* 
.507*

* 
.495

** 
.712*

* 
.677*

* 
.323* .674*

* 
.799*

* 
.734*

* 
1 .662*

* 
.673*

* 
.762*

* 
.611*

* 
.564*

* 
.614*

* 
.561*

* 
.552*

* 
.603*

* 
.729** 

Sig. (2-
tailerd) 

.001 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .015 .000 .000 .000   .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.17 Perarson 
Corre rlation 

.430*

* 
.461*

* 
.471*

* 
.437*

* 
.573*

* 
.558*

* 
.558*

* 
.564*

* 
.495

** 
.600*

* 
.567*

* 
.351*

* 
.468*

* 
.558*

* 
.546*

* 
.662*

* 
1 .794*

* 
.564*

* 
.470*

* 
.471*

* 
.704*

* 
.643*

* 
.588*

* 
.492*

* 
.690** 

Sig. (2-
tailerd) 

.001 .000 .000 .001 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000   .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.18 Perarson 
Corre rlation 

.504*

* 
.482*

* 
.505*

* 
.451*

* 
.614*

* 
.643*

* 
.551*

* 
.555*

* 
.458

** 
.616*

* 
.589*

* 
.460*

* 
.489*

* 
.571*

* 
.620*

* 
.673*

* 
.794*

* 
1 .634*

* 
.558*

* 
.558*

* 
.706*

* 
.689*

* 
.661*

* 
.600*

* 
.735** 

Sig. (2-
tailerd) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000   .000 .000 .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.19 Perarson 
Corre rlation 

.524*

* 
.454*

* 
.444*

* 
.405*

* 
.478*

* 
.563*

* 
.469*

* 
.431*

* 
.425

** 
.619*

* 
.584*

* 
.456*

* 
.635*

* 
.687*

* 
.625*

* 
.762*

* 
.564*

* 
.634*

* 
1 .728*

* 
.636*

* 
.578*

* 
.574*

* 
.615*

* 
.568*

* 
.702** 

Sig. (2-
tailerd) 

.000 .000 .001 .002 .000 .000 .000 .001 .001 .000 .000 .000 .000 .000 .000 .000 .000 .000   .000 .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 
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X1.20 Perarson 
Corre rlation 

.597*

* 
.731*

* 
.706*

* 
.712*

* 
.728*

* 
.599*

* 
.721*

* 
.701*

* 
.691

** 
.800*

* 
.816*

* 
.549*

* 
.573*

* 
.671*

* 
.693*

* 
.611*

* 
.470*

* 
.558*

* 
.728*

* 
1 .883*

* 
.777*

* 
.786*

* 
.604*

* 
.657*

* 
.867** 

Sig. (2-
tailerd) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000   .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.21 Perarson 
Corre rlation 

.587*

* 
.734*

* 
.712*

* 
.712*

* 
.737*

* 
.593*

* 
.730*

* 
.707*

* 
.689

** 
.863*

* 
.882*

* 
.584*

* 
.645*

* 
.679*

* 
.698*

* 
.564*

* 
.471*

* 
.558*

* 
.636*

* 
.883*

* 
1 .709*

* 
.841*

* 
.605*

* 
.616*

* 
.871** 

Sig. (2-
tailerd) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000   .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.22 Perarson 
Corre rlation 

.636*

* 
.751*

* 
.752*

* 
.721*

* 
.829*

* 
.713*

* 
.781*

* 
.763*

* 
.725

** 
.742*

* 
.719*

* 
.524*

* 
.401*

* 
.558*

* 
.565*

* 
.614*

* 
.704*

* 
.706*

* 
.578*

* 
.777*

* 
.709*

* 
1 .893*

* 
.699*

* 
.644*

* 
.882** 

Sig. (2-
tailerd) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .002 .000 .000 .000 .000 .000 .000 .000 .000   .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.23 Perarson 
Corre rlation 

.645*

* 
.767*

* 
.740*

* 
.698*

* 
.822*

* 
.730*

* 
.809*

* 
.790*

* 
.733

** 
.785*

* 
.807*

* 
.567*

* 
.507*

* 
.549*

* 
.605*

* 
.561*

* 
.643*

* 
.689*

* 
.574*

* 
.786*

* 
.841*

* 
.893*

* 
1 .719*

* 
.602*

* 
.899** 

Sig. (2-
tailerd) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000   .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.24 Perarson 
Corre rlation 

.645*

* 
.619*

* 
.582*

* 
.551*

* 
.728*

* 
.832*

* 
.747*

* 
.716*

* 
.616

** 
.600*

* 
.582*

* 
.619*

* 
.448*

* 
.459*

* 
.494*

* 
.552*

* 
.588*

* 
.661*

* 
.615*

* 
.604*

* 
.605*

* 
.699*

* 
.719*

* 
1 .613*

* 
.795** 

Sig. (2-
tailerd) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .001 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000   .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

X1.25 Perarson 
Corre rlation 

.511*

* 
.594*

* 
.605*

* 
.611*

* 
.572*

* 
.448*

* 
.568*

* 
.585*

* 
.638

** 
.683*

* 
.639*

* 
.415*

* 
.439*

* 
.520*

* 
.683*

* 
.603*

* 
.492*

* 
.600*

* 
.568*

* 
.657*

* 
.616*

* 
.644*

* 
.602*

* 
.613*

* 
1 .739** 

Sig. (2-
tailerd) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .001 .001 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000   .000 

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

Kerprib
adian 

Perarson 
Corre rlation 

.747*

* 
.860*

* 
.844*

* 
.822*

* 
.889*

* 
.780*

* 
.884*

* 
.877*

* 
.834

** 
.894*

* 
.880*

* 
.657*

* 
.633*

* 
.719*

* 
.753*

* 
.729*

* 
.690*

* 
.735*

* 
.702*

* 
.867*

* 
.871*

* 
.882*

* 
.899*

* 
.795*

* 
.739*

* 
1 

Sig. (2-
tailerd) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000   

N 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 56 

**. Correrlation is significant at ther 0.01 lerve rl (2-tailerd). 

*. Correrlation is significant at ther 0.05 lerve rl (2-tailerd). 
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o Faktor Sosial (X2) 

Correlations 

  X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 Komurnikasi 

X2.1 Perarson 
Corre rlation 

1 .741** .688** .541** .532** .738** .831** 

Sig. (2-tailerd)   .000 .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 

X2.2 Perarson 
Corre rlation 

.741** 1 .710** .580** .585** .741** .856** 

Sig. (2-tailerd) .000   .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 

X2.3 Perarson 
Corre rlation 

.688** .710** 1 .726** .667** .758** .888** 

Sig. (2-tailerd) .000 .000   .000 .000 .000 .000 

N 56 56 56 56 56 56 56 

X2.4 Perarson 
Corre rlation 

.541** .580** .726** 1 .692** .723** .829** 

Sig. (2-tailerd) .000 .000 .000   .000 .000 .000 

N 56 56 56 56 56 56 56 

X2.5 Perarson 
Corre rlation 

.532** .585** .667** .692** 1 .692** .814** 

Sig. (2-tailerd) .000 .000 .000 .000   .000 .000 

N 56 56 56 56 56 56 56 

X2.6 Perarson 
Corre rlation 

.738** .741** .758** .723** .692** 1 .903** 

Sig. (2-tailerd) .000 .000 .000 .000 .000   .000 

N 56 56 56 56 56 56 56 

Komurnikasi Perarson 
Corre rlation 

.831** .856** .888** .829** .814** .903** 1 

Sig. (2-tailerd) .000 .000 .000 .000 .000 .000   

N 56 56 56 56 56 56 56 

**. Correrlation is significant at ther 0.01 lerve rl (2-tailerd). 

 

o Kinerja Karyawan (Y) 

Correlations 

  Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 
Kinerrja 

Karyawan 

Y1 Perarson 
Corre rlation 

1 .866*

* 
.815*

* 
.768*

* 
.452*

* 
.481

** 
.447*

* 
.472*

* 
.491*

* 
.575*

* 
.837** 

Sig. (2-tailerd)   .000 .000 .000 .000 .000 .001 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 

Y2 Perarson 
Corre rlation 

.866*

* 
1 .940*

* 
.804*

* 
.419*

* 
.390

** 
.376*

* 
.471*

* 
.449*

* 
.506*

* 
.821** 

Sig. (2-tailerd) .000   .000 .000 .001 .003 .004 .000 .001 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 

Y3 Perarson 
Corre rlation 

.815*

* 
.940*

* 
1 .864*

* 
.514*

* 
.432

** 
.418*

* 
.470*

* 
.449*

* 
.548*

* 
.847** 
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Sig. (2-tailerd) .000 .000   .000 .000 .001 .001 .000 .001 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 

Y4 Perarson 
Corre rlation 

.768*

* 
.804*

* 
.864*

* 
1 .559*

* 
.474

** 
.372*

* 
.508*

* 
.408*

* 
.507*

* 
.821** 

Sig. (2-tailerd) .000 .000 .000   .000 .000 .005 .000 .002 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 

Y5 Perarson 
Corre rlation 

.452*

* 
.419*

* 
.514*

* 
.559*

* 
1 .628

** 
.518*

* 
.350*

* 
.364*

* 
.618*

* 
.687** 

Sig. (2-tailerd) .000 .001 .000 .000   .000 .000 .008 .006 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 

Y6 Perarson 
Corre rlation 

.481*

* 
.390*

* 
.432*

* 
.474*

* 
.628*

* 
1 .668*

* 
.499*

* 
.471*

* 
.672*

* 
.725** 

Sig. (2-tailerd) .000 .003 .001 .000 .000   .000 .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 

Y7 Perarson 
Corre rlation 

.447*

* 
.376*

* 
.418*

* 
.372*

* 
.518*

* 
.668

** 
1 .576*

* 
.600*

* 
.647*

* 
.717** 

Sig. (2-tailerd) .001 .004 .001 .005 .000 .000   .000 .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 

Y8 Perarson 
Corre rlation 

.472*

* 
.471*

* 
.470*

* 
.508*

* 
.350*

* 
.499

** 
.576*

* 
1 .675*

* 
.548*

* 
.725** 

Sig. (2-tailerd) .000 .000 .000 .000 .008 .000 .000   .000 .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 

Y9 Perarson 
Corre rlation 

.491*

* 
.449*

* 
.449*

* 
.408*

* 
.364*

* 
.471

** 
.600*

* 
.675*

* 
1 .657*

* 
.721** 

Sig. (2-tailerd) .000 .001 .001 .002 .006 .000 .000 .000   .000 .000 

N 56 56 56 56 56 56 56 56 56 56 56 

Y10 Perarson 
Corre rlation 

.575*

* 
.506*

* 
.548*

* 
.507*

* 
.618*

* 
.672

** 
.647*

* 
.548*

* 
.657*

* 
1 .807** 

Sig. (2-tailerd) .000 .000 .000 .000 .000 .000 .000 .000 .000   .000 

N 56 56 56 56 56 56 56 56 56 56 56 

Kinerrja 
Karyaw
an 

Perarson 
Corre rlation 

.837*

* 
.821*

* 
.847*

* 
.821*

* 
.687*

* 
.725

** 
.717*

* 
.725*

* 
.721*

* 
.807*

* 
1 

Sig. (2-tailerd) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000   

N 56 56 56 56 56 56 56 56 56 56 56 

**. Correrlation is significant at ther 0.01 lerve rl (2-tailerd). 
 

 

 Uji Realibilitas 

o Kepribadian (X1) 

Realibility Statistic 

Cronbach’s 

Alpha 

 

N of Iterms 

.976 25 
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o Komunikasi (X2) 

Realibility Statistic 

Cronbach’s 

Alpha 

 

N of Iterms 

.923 6 

 

o Kinerja Karyawan (Y) 

Realibility Statistic 

Cronbach’s 

Alpha 

 

N of Iterms 

.925 10 

 

 

 Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 

 

Urnstandardizerd 

Re rsidural 

N 56 

Normal Paramerterrsa,b Me ran .0000000 

Std. Derviation 1.36704387 

Most E rxtrerme r Differrerncers Absolurter .115 

Positiver .115 

Ne rgativer -.062 

Terst Statistic .115 

Asymp. Sig. (2-tailerd)c .063 

Monter Carlo Sig. (2-tailerd)d Sig. .062 

99% Confiderncer Interrval Lowerr Bournd .056 

Urpperr Bournd .068 

a. Terst distriburtion is Normal. 

b. Calcurlaterd from data. 

c. Lillierfors Significancer Corre rction. 

d. Lillie rfors' merthod baserd on 10000 Monter Carlo samplers with starting sererd 2000000. 
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 Uji Multikolinearitas 

Coefficientsa 

Mode rl 

Urnstandardizerd 

Coerfficiernts 

Standardizerd 

Coerfficiernts 

t Sig. 

Collinerarity Statistics 

B Std. Errror Berta Tolerrancer VIF 

1 (Constant) 2.143 1.469  1.458 .151   

Kerpribadian (X1) .295 .023 .740 13.056 <,001 .436 2.292 

Komurnikasi (X2) .377 .078 .273 4.806 <,001 .436 2.292 

a. Derperndernt Variabler: Kinerrja Karyawan 
 

 

 Analisis Regresi Linear Berganda 

Coefficientsa 

Mode rl 

Urnstandardizerd 

Coerfficiernts 

Standardizerd 

Coerfficiernts 

t Sig. B Std. Errror Berta 

1 (Constant) 2.143 1.469  1.458 .151 

Kerpribadian (X1) .295 .023 .740 13.056 .000 

Komurnikasi (X2) .377 .078 .273 4.806 .000 

a. Derperndernt Variabler: Kinerrja Karyawan (Y) 
 

 

 Uji Parsial (Uji t) 

Coefficientsa 

Mode rl 

Urnstandardizerd 

Coerfficiernts 

Standardizerd 

Coerfficiernts 

t Sig. 

Collinerarity Statistics 

B Std. Errror Berta Tolerrancer VIF 

1 (Constant) 2.143 1.469  1.458 .151   

Kerpribadian (X1) .295 .023 .740 13.056 <,001 .436 2.292 

Komurnikasi (X2) .377 .078 .273 4.806 <,001 .436 2.292 

a. Derperndernt Variabler: Kinerrja Karyawan 
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 Uji Simultan (Uji f) 

ANOVAa 

Mode rl Surm of Squrare rs df Me ran Squrarer F Sig. 

1 Re rgrerssion 1278.930 2 639.465 329.735 .000b 

Re rsidural 102.784 53 1.939   

Total 1381.714 55    

a. Derperndernt Variabler: Y 

b. Prerdictors: (Constant), X2, X1 

 

 Koefisien Determinasi 

Model Summary 

Mode rl R R Squrare r 

Adjursterd R 

Squrarer 

Std. Errror of 

ther Erstimater 

1 .962a .926 .923 1.39260 

c. Prerdictors: (Constant), Komurnikasi, Kerpribadian 

d. De rperndernt Variabler: kinerrja Karyawan 

 


