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. Indentitas Responden

Nama
Jenis Kelamin - (O Laki-Laki O Perempuan
Angkatan - O2020 O 2021

Mengambil Mata Kuliah Konsentrasi Perpajakan
QO Ya
O Tidak

Il. Instruksi Pengisian

Jawablah item pernyataan-pernyataan berikut dengan memilih jawaban yang
paling tepat dan sesuai dengan pilihan saudara/l dengan memberikan tanda

centang (V) pada salah satu pilihan jawaban. Keterangan nilai skala:

STS = Sangat Tidak Setuju
TS = Tidak Setuju

N = Netral

S = Setuju

SS = Sangat Setuju
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1. Orientasi Karier

84

No

Pernyataan

STS

TS

SS

Saat berkarier nanti, saya ingin memiliki

jabatan yang tinggi

Saya ingin meningkatkan pengetahuan
perpajakan saya untuk mendapatkan karier

yang lebih baik

Saya berorientasi karier di bidang perpajakan
agar dapat membantu saya untuk
mengembangkan karier atau profesi di

bidang perpajakan.

Saya ingin bekerja sebaik mungkin agar

mendapatkan penilaian yang baik dari atasan

Saya berorientasi karier di bidang perpajakan
agar membantu saya lebih terbiasa/cekatan

dalam menyelesaikan pekerjaan

Saya ingin meningkatkan keahlian dalam
mengaplikasikan pengetahuan perpajakan
untuk memecahkan masalah-masalah riil
dalam kehidupan sehari-hari yang berkaitan

dengan pajak

2. Lingkungan Keluarga

No

Pernyataan

STS

TS

SS

1.

Keberhasilan karier orang tua saya menjadi

acuan saya saat pemilihan karier

Menurut saya, saya diarahkan oleh orang tua
saya untuk berkarier di bidang perpajakan

karena melihat keberhasilan orang lain

Optimized using
trial version
www.balesio.com

Menurut saya, orang tua memberikan saran
kerjaan berdasarkan jurusan (kuliah) yang

ya ambil




85

Menurut saya, didikan keluarga berpengaruh

pada pengambilan keputusan karier saya

Saya tertarik berkarier di bidang perpajakan
karena memiliki saudara/keluarga yang

bekerja di bidang ini

Menurut saya, keluarga mendukung saya

sepenuhnya dengan karier apapun

3. Pertimbangan Pasar Kerja

No

Pernyataan

STS

TS

SS

1.

Lapangan pekerjaan yang ditawarkan untuk
berkarier di bidang perpajakan banyak

tersedia

Profesi dalam bidang perpajakan memiliki

masa kerja yang panjang/lama

Profesi dalam bidang perpajakan cenderung
terhindar dari Pemutusan Hubungan Kerja
(PHK)

Profesi di bidang perpajakan memberikan

kesempatan promosi dalam bekerja

Profesi di bidang perpajakan termasuk dalam

pekerjaan yang bersifat fleksibel

Profesi di bidang perpajakan memberikan
kesempatan untuk berkembang dibidang lain
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No

Pernyataan

STS

TS

SS

1.

Saya tertarik berkarier di bidang perpajakan
karena peluang kerja yang besar khususnya

bagi mahasiwa akuntansi

Saya tertarik berkarier di bidang perpajakan
karena karier tersebut banyak disegani
(Pegawai DJP, Konsultan Pajak, Tax

Specialist dalam perusahaan, dan lainnya)

Saya tertarik berkarier di bidang perpajakan

karena memberikan gaji yang terbilang besar

Saya tertarik berkarier di bidang perpajakan
karena akan mendapatkan fasilitas yang

menunjang karier sangat memadai

Saya menyukai aktivitas/pekerjaan yang

dilakukan dalam profesi di bidang perpajakan

Saya memiliki keinginan untuk berkarier di
bidang perpajakan setelah masa studi saya

selesai
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Lampiran 3

DATA PENELITIAN

tal
Y

28
19
19
26
25

30
28
23
26
23
23
27

24
24
22

21

22

27

MINAT PEMILIHAN KARIER DI
BIDANG PERPAJAKAN (Y)

“Ivilv2|vs|valvs|ve|™

X3

27

19
19
23
28

24
27
22
22
29
24
26
23
23
21

17
17
21

PERTIMBANGAN PASAR KERJA (X3)

1

X2

LINGKUNGAN KELUARGA (X2)

ORIENTASI KARIER (X1)

X1. | X1. [ X1. | X1. [ X1. | X1. | Total | X2. | X2. | X2. | X2. | X2. | X2. |Total_| X3. | X3. [ X3. | X3. | X3. | X3. |Total
4

No

87
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25
2

2
2

3
7
2

28
24
19
28
27

20
24
23
24
24
23
24
27

26
23
18
20

25
27

26
24

21

23
22
21

26
22
23
24
27

18
24
22

25
20
23
24
23
23
25

18
26

21

24
24
24

Optimized using

trial version
www.balesio.com




89

3
2
2
6

2
2
2
2

26

26

19
29
23
27

23
21

25

30
22

18
24
23
25

24
23

24
27

26

30
24
23

19

20
25
21

23
19
25
18
23
22
22
23
21

20
24
20

19
24
18
14
26

24
24
30
25

30
24
19
19
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29

24
23
25
2

6

27
23

24
25
25
30

23
30

26
26
30

28
28
22
22
27
27

29

27
25
18
25
27
29
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26
2

4

25
27

18
28
26
28
30
25
27

29

27

22

30
27

28

101
102
103

104
105
106
107
108
109
110
111
112
113

114
115
116
117
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HASIL UJI STATISTIK DESKRIPTIF

Orientasi Karier (X1)

Descriptive Statistics

Std.
N Minimum Maximum Mean Deviation
X1.1 117 1 5 4.32 .786
X1.2 117 3 5 4.53 .581
X1.3 117 3 5 4.30 .673
X1.4 117 3 5 4.30 .698
X1.5 117 2 5 4.07 .763
X1.6 117 3 5 4.37 .610
Valid N 117
(listwise)
X1.1
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 1 .9 .9 .9
3 17 14.5 14.5 15.4
4 41 35.0 35.0 50.4
5 58 49.6 49.6 100.0
Total 117 100.0 100.0
X1.2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 5 4.3 4.3 4.3
4 45 38.5 38.5 42.7
5 67 57.3 57.3 100.0
Total 117 100.0 100.0

92



X1.3

Cumulative
Frequency Percent Valid Percent Percent
Valid 3 14 12.0 12.0 12.0
4 54 46.2 46.2 58.1
5 49 41.9 41.9 100.0
Total 117 100.0 100.0
X1.4
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 16 13.7 13.7 13.7
4 50 42.7 42.7 56.4
5 51 43.6 43.6 100.0
Total 117 100.0 100.0
X1.5
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 2 1.7 1.7 1.7
3 24 20.5 20.5 22.2
4 55 47.0 47.0 69.2
5 36 30.8 30.8 100.0
Total 117 100.0 100.0
X1.6
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 8 6.8 6.8 6.8
4 58 49.6 49.6 56.4
5 51 43.6 43.6 100.0
Total 117 100.0 100.0
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Lingkungan Keluarga (X2)

Descriptive Statistics

Std.
N Minimum Maximum Mean  Deviation
X2.1 117 2 5 3.74 .950
X2.2 117 1 5 3.24 1.039
X2.3 117 1 5 3.96 .894
X2.4 117 2 5 4.21 .783
X2.5 117 1 5 3.09 1.111
X2.6 117 2 5 4.44 .700
Valid N (listwise) 117
X2.1
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 10 8.5 8.5 8.5
3 42 35.9 35.9 44 .4
4 34 29.1 29.1 73.5
5 31 26.5 26.5 100.0
Total 117 100.0 100.0
X2.2
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 3 2.6 2.6 2.6
2 27 23.1 23.1 25.6
3 42 35.9 35.9 61.5
4 29 24.8 24.8 86.3
5 16 13.7 13.7 100.0
Total 117 100.0 100.0
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X2.3
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 1 9 .9 9
2 6 5.1 5.1 6.0
3 25 21.4 21.4 27.4
4 50 42.7 42.7 70.1
5 35 29.9 29.9 100.0
Total 117 100.0 100.0
X2.4
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 3 2.6 2.6 2.6
3 17 14.5 14.5 171
4 50 42.7 42.7 59.8
5 47 40.2 40.2 100.0
Total 117 100.0 100.0
X2.5
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 5 4.3 4.3 4.3
2 35 29.9 29.9 34.2
3 39 33.3 33.3 67.5
4 21 17.9 17.9 85.5
5 17 14.5 14.5 100.0
Total 117 100.0 100.0
X2.6
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 9 .9 .9
3 11 9.4 9.4 10.3
4 40 34.2 34.2 44 4
5 65 55.6 55.6 100.0
Total 117 100.0 100.0
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e Pertimbangan Pasar Kerja (X3)

Descriptive Statistics

Std.
N Minimum Maximum Mean Deviation
X3.1 117 3 5 4.06 711
X3.2 117 3 5 4.1 728
X3.3 117 2 5 3.63 T72
X3.4 117 2 5 4.05 .764
X3.5 117 1 5 3.62 .898
X3.6 117 1 5 4.03 .798
Valid N (listwise) 117
X3.1
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 26 22.2 22.2 22.2
4 58 49.6 49.6 71.8
5 33 28.2 28.2 100.0
Total 117 100.0 100.0
X3.2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 25 21.4 214 214
4 54 46.2 46.2 67.5
5 38 32.5 32.5 100.0
Total 117 100.0 100.0
X3.3
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 4 3.4 34 3.4
3 52 44 .4 44 .4 47.9
4 44 37.6 37.6 85.5
5 17 14.5 14.5 100.0
Total 117 100.0 100.0
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X3.4

Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 .9 .9 9
3 28 23.9 23.9 24.8
4 52 44 .4 44 .4 69.2
5 36 30.8 30.8 100.0
Total 117 100.0 100.0
X3.5
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 2 1.7 1.7 1.7
2 9 7.7 7.7 9.4
3 38 32.5 32.5 41.9
4 50 42.7 42.7 84.6
5 18 15.4 15.4 100.0
Total 117 100.0 100.0
X3.6
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 1 .9 .9 9
3 29 24.8 24.8 25.6
4 51 43.6 43.6 69.2
5 36 30.8 30.8 100.0
Total 117 100.0 100.0

Optimized using
trial version
www.balesio.com




Minat Mahasiswa dalam Pemilihan karier di Bidang Perpajakan (Y)

Descriptive Statistics

Std.
N Minimum Maximum Mean Deviation
YA 117 3 5 4.42 .619
Y.2 117 1 5 3.90 .875
Y.3 117 3 5 413 737
Y.4 117 2 5 4.03 .765
Y.5 117 3 5 4.1 .728
Y.6 117 3 5 4.27 715
Valid N (listwise) 117
YA
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 8 6.8 6.8 6.8
4 52 44 .4 44 4 51.3
5 57 48.7 48.7 100.0
Total 117 100.0 100.0
Y.2
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 1 .9 .9 .9
2 5 4.3 4.3 5.1
3 30 25.6 256 30.8
4 50 42.7 42.7 73.5
5 31 26.5 26.5 100.0
Total 117 100.0 100.0
Y.3
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 25 21.4 21.4 21.4
4 52 44 .4 44 4 65.8
5 40 34.2 34.2 100.0
Total 117 100.0 100.0
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Y.4
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 .9 9 9
3 29 24.8 24.8 25.6
4 52 44 .4 44 .4 70.1
5 35 29.9 29.9 100.0
Total 117 100.0 100.0
Y.5
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 25 21.4 21.4 21.4
4 54 46.2 46.2 67.5
5 38 32.5 32.5 100.0
Total 117 100.0 100.0
Y.6
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 18 15.4 15.4 15.4
4 49 41.9 41.9 57.3
5 50 42.7 42.7 100.0
Total 117 100.0 100.0
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Lampiran 5

1. Uji Validitas

HASIL UJI KUALITAS DATA

Correlations

100

Orientasi
X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 Karier
X1.1 Pearson Correlation 1 413" .450™ .387" 351" 432" 709"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 117 117 117 117 117 117 117
X1.2 Pearson Correlation 413" 1 539" .328" .365" 613" 715"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 117 117 117 117 117 117 117
X1.3 Pearson Correlation .450™ .539™ 1 .505™ 397" 507" 767"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 117 117 117 117 117 117 117
X1.4 Pearson Correlation .387" .328™ .505™ 1 447" 428" .710™
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 117 117 117 117 117 117 117
X1.5 Pearson Correlation 3517 .365” 3977 447" 1 .520™ 714”
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 117 117 117 117 117 117 117
X1.6 Pearson Correlation 432" .613" 507" 428™ .520™ 1 779
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 117 117 117 117 117 117 117
Orientasi Pearson Correlation .709” .715™ 767" .710™ 714" 779" 1
Karier Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 117 117 117 117 117 117 117

**_Correlation is significant at the 0.01 level (2-tailed).
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Correlations
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Lingkungan
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 Keluarga

X2.1 Pearson Correlation 1 2747 2407 .398" 324" .308" 625"

Sig. (2-tailed) .003 .009 .000 .000 .001 .000

N 117 117 117 117 117 117 117

X2.2 Pearson Correlation  .274" 1 5217 363" 512" .054 7117

Sig. (2-tailed) .003 .000 .000 .000 .563 .000

N 117 117 117 117 117 117 117

X2.3 Pearson Correlation  .240” 5217 1 .4817 4467 237 723"

Sig. (2-tailed) .009 .000 .000 .000 .010 .000

N 117 117 117 117 117 117 117

X2.4 Pearson Correlation  .398” 3637 4817 1 .3967 .4467 727"

Sig. (2-tailed) .000 .000 .000 .000 .000 .000

N 117 117 117 117 117 117 117

X2.5 Pearson Correlation  .324" 5127 4467 396" 1 .239"7 756"

Sig. (2-tailed) .000 .000 .000 .000 .009 .000

N 117 117 117 117 117 117 117

X2.6 Pearson Correlation  .308™ 054 2377 446" 239" 1 501"

Sig. (2-tailed) .001 .563 .010 .000 .009 .000

N 117 117 117 117 117 117 117

Lingkungan Pearson Correlation  .625™ 7117 7237 7277 756" 501" 1
Keluarga Sig. (2-tailed) .000 .000 .000 .000 .000 .000

N 117 117 117 117 117 117 117

**. Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
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Correlations
Pertimbangan
X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 Pasar Kerja

X3.1 Pearson Correlation 1 520" 292" 391" 265"  .361" 663"
Sig. (2-tailed) .000 .001 .000 .004 .000 .000
N 117 117 117 117 117 117 117
X3.2 Pearson Correlation .520™ 1 426~ .485™ 209" .246" .676™
Sig. (2-tailed) .000 .000 .000 .023 .008 .000
N 117 117 117 117 117 117 117
X3.3 Pearson Correlation 292" 426 1 .383™ 3717 258" 657"
Sig. (2-tailed) .001 .000 .000 .000 .005 .000
N 117 117 117 117 117 117 117
X3.4 Pearson Correlation 391" 485"  .383" 1 380" 492" 751"
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 117 117 117 117 117 117 117
X3.5 Pearson Correlation .265™ 209" 371" .380" 1 524" 692"
Sig. (2-tailed) .004 .023 .000 .000 .000 .000
N 117 117 117 117 117 117 117
X3.6 Pearson Correlation 3617 .246™ .258™ 492™ 524" 1 .706™
Sig. (2-tailed) .000 .008 .005 .000 .000 .000
N 117 117 117 117 117 117 117
Pertimbangan Pearson Correlation 663" 676" .57 .751" 692"  .706" 1
Pasar Kerja  Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 117 117 117 117 117 117 117

**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
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Correlations
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Minat Pemilihan
Karier di Bidang

Y. Y.2 Y.3 Y.4 Y.5 Y.6 Perpajakan
Y.1 Pearson Correlation 1 .382" 504" 370"  .336"  .577" .750™
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 117 117 117 117 117 117 117
Y.2 Pearson Correlation .382" 1 4217 250" 140 .307" .641™
Sig. (2-tailed) .000 .000 .007 133 .001 .000
N 117 117 117 117 117 117 117
Y.3 Pearson Correlation 504" 421" 1 4517 214" .325™ 713"
Sig. (2-tailed) .000 .000 .000 .021 .000 .000
N 117 117 117 117 117 117 117
Y.4 Pearson Correlation 370" 250" 4517 1 380"  .282™ .670”
Sig. (2-tailed) .000 .007 .000 .000 .002 .000
N 117 117 117 117 117 117 117
Y.5 Pearson Correlation 336" .140 214" .380™ 1 488" .614"
Sig. (2-tailed) .000 .133 .021 .000 .000 .000
N 117 117 117 117 117 117 117
Y.6 Pearson Correlation 57773077 325" 282" 488~ 1 713"
Sig. (2-tailed) .000 .001 .000 .002 .000 .000
N 117 117 117 117 117 117 117
Minat Pearson Correlation 750" 641" 713"  .670" .614™ 713" 1
Pemilihan Sig. (2-tailed) .000 .000 .000 .000 .000 .000
Karier di N 17 117 117 117 117 117 117
Bidang
Perpajakan

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).
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2. Uji Reliabilitas
e Orientasi Karier (X1)

Reliability Statistics

Cronbach's
Alpha N of Items
.821 6

¢ Lingkungan Keluarga (X2)
Reliability Statistics

Cronbach's
Alpha N of Items
.761 6

e Pertimbangan Pasar Kerja (X3)

Reliability Statistics

Cronbach's
Alpha N of Items
779 6

e Minat Pemilihan Karier di Bidang Perpajakan (Y)
Reliability Statistics

Cronbach's
Alpha N of Items
.763 6

Optimized using
trial version
www.balesio.com




105

Lampiran 6

HASIL UJI ASUMSI KLASIK

1. Uji Normalitas

One-Sample Kolmogorov-Smirnov Test
Unstandardized

Residual
N 117
Normal Parameters®® Mean .0000000
Std. Deviation 2.39981621
Most Extreme Differences Absolute .043
Positive .039
Negative -.043
Test Statistic .043
Asymp. Sig. (2-tailed) .200¢¢

a. Test distribution is Normal.

b. Calculated from data.

c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.

Probability plot

MNormal P-P Plot of Regression Standardized Residual

Dependent Variable: Minat Pemilihan Karier di Bidang Perpajakan
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2. Uji Multikolinearitas
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Coefficients?

Unstandardized Standardized

Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 7.557 2.312 3.269 .001
Orientasi Karier 210 .079 .209 2.648 .009 .893 1.119
Lingkungan 077 .071 .096 1.096 276 732 1.366
Keluarga
Pertimbangan 430 .081 460 5.328 .000 751 1.331

Pasar Kerja

a. Dependent Variable: Minat Pemilihan Karier Di Bidang Perpajakan

3. Uji Heteroskestisitas

Scatterplot

Dependent Variable: Minat Pemilihan Karier di Bidang Perpajakan

Regression Studentized Residual
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. L ' - . - L

Regression Standardized Predicted Value

Uji Glesjer
Coefficients?
Unstandardized Standardized
Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 2.531 1.359 1.862 .065
Qrientasi Karier .028 .047 .059 .604 547
' an Keluarga .032 .041 .083 .769 443
1gan Pasar Kerja -.088 .047 -.198 -1.854 .066
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Lampiran 7

Hasil Uji Hipotesis

1. Uji T dan Regresi Linear Berganda

Coefficients?

Unstandardized Standardized

107

Coefficients Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 7.557 2.312 3.269 .001
Orientasi Karier .210 .079 209 2.648 .009
Lingkungan 077 .071 .096 1.096 .276
Keluarga
Pertimbangan 430 .081 460 5.328 .000
Pasar Kerja

a. Dependent Variable: Minat Pemilihan Karier Di Bidang Perpajakan

2. UjiF
ANOVA-®
Mean
Model Sum of Squares df Square F Sig.
1 Regression 389.754 3 129918 21.975 .000
Residual 668.058 113 5.912
Total 1057.812 116

a. Dependent Variable: Minat Pemilihan Karier Di Bidang Perpajakan
b. Predictors: (Constant), Pertimbangan Pasar Kerja, Orientasi Karier,
Lingkungan Keluarga

3. Uji Koefisien Determinasi

Model

Model Summary®
Adjusted R Std. Error of the
R R Square Square Estimate

1

.607° .368 .352 2.431
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a. Predictors: (Constant), Pertimbangan Pasar Kerja, Orientasi Karier,

jan Keluarga
1dent Variable: Minat Pemilihan Karier Di Bidang Perpajakan




