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X11 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 1 1.6 1.6 1.6 

2.00 1 1.6 1.6 3.1 

3.00 16 25.0 25.0 28.1 

4.00 32 50.0 50.0 78.1 

5.00 14 21.9 21.9 100.0 

Total  100.0 100.0  

 
X12 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 1 1.6 1.6 1.6 

3.00 18 28.1 28.1 29.7 

4.00 31 48.4 48.4 78.1 

5.00 14 21.9 21.9 100.0 

Total  100.0 100.0  

 
X13 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 1 1.6 1.6 1.6 

2.00 2 3.1 3.1 4.7 

3.00 12 18.8 18.8 23.4 

4.00 34 53.1 53.1 76.6 

5.00 15 23.4 23.4 100.0 

Total  100.0 100.0  

 
X14 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 7 10.9 10.9 10.9 

3.00 19 29.7 29.7 40.6 

4.00 26 40.6 40.6 81.3 

5.00 12 18.8 18.8 100.0 

Total  100.0 100.0  

 
X15 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 6 9.4 9.4 9.4 

3.00 37 57.8 57.8 67.2 

4.00 20 31.3 31.3 98.4 

5.00 1 1.6 1.6 100.0 

Total  100.0 100.0  

 

 

 

 



  

 
 

X16 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 12 18.8 18.8 18.8 

3.00 30 46.9 46.9 65.6 

4.00 18 28.1 28.1 93.8 

5.00 4 6.3 6.3 100.0 

Total  100.0 100.0  

 
X21 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 1 1.6 1.6 1.6 

2.00 10 15.6 15.6 17.2 

3.00 29 45.3 45.3 62.5 

4.00 20 31.3 31.3 93.8 

5.00 4 6.3 6.3 100.0 

Total  100.0 100.0  

 
X22 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 12 18.8 18.8 18.8 

3.00 34 53.1 53.1 71.9 

4.00 15 23.4 23.4 95.3 

5.00 3 4.7 4.7 100.0 

Total  100.0 100.0  

 
X23 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 3 4.7 4.7 4.7 

3.00 25 39.1 39.1 43.8 

4.00 24 37.5 37.5 81.3 

5.00 12 18.8 18.8 100.0 

Total  100.0 100.0  

 
X24 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 1 1.6 1.6 1.6 

2.00 8 12.5 12.5 14.1 

3.00 20 31.3 31.3 45.3 

4.00 25 39.1 39.1 84.4 

5.00 10 15.6 15.6 100.0 

Total  100.0 100.0  

 



  

 
 

 
 
 
 
 
 

X25 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 1 1.6 1.6 1.6 

2.00 2 3.1 3.1 4.7 

3.00 19 29.7 29.7 34.4 

4.00 30 46.9 46.9 81.3 

5.00 12 18.8 18.8 100.0 

Total  100.0 100.0  

 
X26 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 1 1.6 1.6 1.6 

2.00 5 7.8 7.8 9.4 

3.00 20 31.3 31.3 40.6 

4.00 22 34.4 34.4 75.0 

5.00 16 25.0 25.0 100.0 

Total  100.0 100.0  

 
X27 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 5 7.8 7.8 7.8 

3.00 17 26.6 26.6 34.4 

4.00 25 39.1 39.1 73.4 

5.00 17 26.6 26.6 100.0 

Total  100.0 100.0  

 
X28 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 2 3.1 3.1 3.1 

2.00 4 6.3 6.3 9.4 

3.00 16 25.0 25.0 34.4 

4.00 31 48.4 48.4 82.8 

5.00 11 17.2 17.2 100.0 

Total  100.0 100.0  

 
Y11 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 21 32.8 32.8 32.8 

3.00 35 54.7 54.7 87.5 

4.00 4 6.3 6.3 93.8 

5.00 4 6.3 6.3 100.0 

Total  100.0 100.0  



  

 
 

 
Y12 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 2 3.1 3.1 3.1 

2.00 11 17.2 17.2 20.3 

3.00 23 35.9 35.9 56.3 

4.00 18 28.1 28.1 84.4 

5.00 10 15.6 15.6 100.0 

Total  100.0 100.0  

 
Y13 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 3 4.7 4.7 4.7 

3.00 22 34.4 34.4 39.1 

4.00 36 56.3 56.3 95.3 

5.00 3 4.7 4.7 100.0 

Total  100.0 100.0  

 
Y14 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 1 1.6 1.6 1.6 

2.00 7 10.9 10.9 12.5 

3.00 20 31.3 31.3 43.8 

4.00 28 43.8 43.8 87.5 

5.00 8 12.5 12.5 100.0 

Total  100.0 100.0  

 
Y15 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 2 3.1 3.1 3.1 

3.00 24 37.5 37.5 40.6 

4.00 31 48.4 48.4 89.1 

5.00 7 10.9 10.9 100.0 

Total  100.0 100.0  

 
Y16 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 1 1.6 1.6 1.6 

2.00 2 3.1 3.1 4.7 

3.00 17 26.6 26.6 31.3 

4.00 38 59.4 59.4 90.6 

5.00 6 9.4 9.4 100.0 

Total  100.0 100.0  

 

 

 



  

 
 

Y17 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 1 1.6 1.6 1.6 

2.00 2 3.1 3.1 4.7 

3.00 21 32.8 32.8 37.5 

4.00 33 51.6 51.6 89.1 

5.00 7 10.9 10.9 100.0 

Total  100.0 100.0  

 
Y18 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 23 35.9 35.9 35.9 

3.00 29 45.3 45.3 81.3 

4.00 11 17.2 17.2 98.4 

5.00 1 1.6 1.6 100.0 

Total  100.0 100.0  

 
Y21 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 3.00 14 21.9 21.9 21.9 

4.00 38 59.4 59.4 81.3 

5.00 12 18.8 18.8 100.0 

Total  100.0 100.0  

 
Y22 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 3 4.7 4.7 4.7 

3.00 21 32.8 32.8 37.5 

4.00 35 54.7 54.7 92.2 

5.00 5 7.8 7.8 100.0 

Total  100.0 100.0  

 
Y23 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 2 3.1 3.1 3.1 

3.00 13 20.3 20.3 23.4 

4.00 35 54.7 54.7 78.1 

5.00 14 21.9 21.9 100.0 

Total  100.0 100.0  

 



  

 
 

 
 
 
 
 
 
 
 

Y24 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 1 1.6 1.6 1.6 

3.00 15 23.4 23.4 25.0 

4.00 41 64.1 64.1 89.1 

5.00 7 10.9 10.9 100.0 

Total  100.0 100.0  

 
Y25 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 1.00 1 1.6 1.6 1.6 

2.00 4 6.3 6.3 7.8 

3.00 10 15.6 15.6 23.4 

4.00 43 67.2 67.2 90.6 

5.00 6 9.4 9.4 100.0 

Total  100.0 100.0  

 
Y26 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 5 7.8 7.8 7.8 

3.00 11 17.2 17.2 25.0 

4.00 41 64.1 64.1 89.1 

5.00 7 10.9 10.9 100.0 

Total  100.0 100.0  

 
Y27 

 Frequency Percent Valid Percent 
Cumulative 

Percent 

Valid 2.00 2 3.1 3.1 3.1 

3.00 29 45.3 45.3 48.4 

4.00 24 37.5 37.5 85.9 

5.00 9 14.1 14.1 100.0 

Total  100.0 100.0  

 

 

 

 

 

 

 

 



  

 
 

Correlations 

 X11 X12 X13 X14 X15 X16 
BUDAYA 

ORGANISASI 

X11 Pearson Correlation 1 .685** .641** .612** .294* .294* .831** 

Sig. (2-tailed)  .000 .000 .000 .018 .018 .000 

N 64 64 64 64 64 64 64 

X12 Pearson Correlation .685** 1 .919** .408** .209 .350** .840** 

Sig. (2-tailed) .000  .000 .001 .098 .005 .000 

N 64 64 64 64 64 64 64 

X13 Pearson Correlation .641** .919** 1 .433** .178 .297* .819** 

Sig. (2-tailed) .000 .000  .000 .160 .017 .000 

N 64 64 64 64 64 64 64 

X14 Pearson Correlation .612** .408** .433** 1 .306* .224 .713** 

Sig. (2-tailed) .000 .001 .000  .014 .075 .000 

N 64 64 64 64 64 64 64 

X15 Pearson Correlation .294* .209 .178 .306* 1 .314* .499** 

Sig. (2-tailed) .018 .098 .160 .014  .011 .000 

N 64 64 64 64 64 64 64 

X16 Pearson Correlation .294* .350** .297* .224 .314* 1 .575** 

Sig. (2-tailed) .018 .005 .017 .075 .011  .000 

N 64 64 64 64 64 64 64 

BUDAYA 
ORGANIS
ASI 

Pearson Correlation .831** .840** .819** .713** .499** .575** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  
N 64 64 64 64 64 64 64 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 

 
Correlations 

 X21 X22 X23 X24 X25 X26 X27 X28 
KOMPEN

SASI 

X21 Pearson Correlation 1 .378** .308* .373** .231 .100 .153 .134 .497** 

Sig. (2-tailed)  .002 .013 .002 .066 .434 .228 .292 .000 

N 64 64 64 64 64 64 64 64 64 

X22 Pearson Correlation .378** 1 .363** .258* .121 .134 .144 -.007 .430** 

Sig. (2-tailed) .002  .003 .039 .342 .292 .256 .955 .000 

N 64 64 64 64 64 64 64 64 64 

X23 Pearson Correlation .308* .363** 1 .507** .495** .390** .420** .232 .700** 

Sig. (2-tailed) .013 .003  .000 .000 .001 .001 .065 .000 

N 64 64 64 64 64 64 64 64 64 

X24 Pearson Correlation .373** .258* .507** 1 .444** .377** .444** .396** .734** 

Sig. (2-tailed) .002 .039 .000  .000 .002 .000 .001 .000 

N 64 64 64 64 64 64 64 64 64 

X25 Pearson Correlation .231 .121 .495** .444** 1 .523** .511** .278* .689** 

Sig. (2-tailed) .066 .342 .000 .000  .000 .000 .026 .000 

N 64 64 64 64 64 64 64 64 64 

X26 Pearson Correlation .100 .134 .390** .377** .523** 1 .858** .552** .772** 

Sig. (2-tailed) .434 .292 .001 .002 .000  .000 .000 .000 

N 64 64 64 64 64 64 64 64 64 

X27 Pearson Correlation .153 .144 .420** .444** .511** .858** 1 .465** .781** 

Sig. (2-tailed) .228 .256 .001 .000 .000 .000  .000 .000 

N 64 64 64 64 64 64 64 64 64 



  

 
 

X28 Pearson Correlation .134 -.007 .232 .396** .278* .552** .465** 1 .605** 

Sig. (2-tailed) .292 .955 .065 .001 .026 .000 .000  .000 

N 64 64 64 64 64 64 64 64 64 

KOMP
ENSA
SI 

Pearson Correlation .497** .430** .700** .734** .689** .772** .781** .605** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  
N 64 64 64 64 64 64 64 64 64 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 

 
Correlations 

 Y11 Y12 Y13 Y14 Y15 Y16 Y17 Y18 
KEPUASAN 

KERJA 

Y11 Pearson Correlation 1 .062 .167 .219 .085 -.041 .130 .147 .415** 

Sig. (2-tailed)  .627 .188 .083 .503 .747 .307 .246 .001 

N 64 64 64 64 64 64 64 64 64 

Y12 Pearson Correlation .062 1 .300* .191 .054 .010 .206 .112 .517** 

Sig. (2-tailed) .627  .016 .130 .670 .940 .102 .379 .000 

N 64 64 64 64 64 64 64 64 64 

Y13 Pearson Correlation .167 .300* 1 .337** .467** .356** .366** .066 .690** 

Sig. (2-tailed) .188 .016  .006 .000 .004 .003 .602 .000 

N 64 64 64 64 64 64 64 64 64 

Y14 Pearson Correlation .219 .191 .337** 1 .208 .137 .416** .218 .660** 

Sig. (2-tailed) .083 .130 .006  .099 .279 .001 .084 .000 

N 64 64 64 64 64 64 64 64 64 

Y15 Pearson Correlation .085 .054 .467** .208 1 .391** .403** -.037 .562** 

Sig. (2-tailed) .503 .670 .000 .099  .001 .001 .769 .000 

N 64 64 64 64 64 64 64 64 64 

Y16 Pearson Correlation -.041 .010 .356** .137 .391** 1 .304* -.135 .440** 

Sig. (2-tailed) .747 .940 .004 .279 .001  .015 .288 .000 

N 64 64 64 64 64 64 64 64 64 

Y17 Pearson Correlation .130 .206 .366** .416** .403** .304* 1 -.034 .648** 

Sig. (2-tailed) .307 .102 .003 .001 .001 .015  .787 .000 

N 64 64 64 64 64 64 64 64 64 

Y18 Pearson Correlation .147 .112 .066 .218 -.037 -.135 -.034 1 .318* 

Sig. (2-tailed) .246 .379 .602 .084 .769 .288 .787  .010 

N 64 64 64 64 64 64 64 64 64 

KEPU
ASAN 
KERJ
A 

Pearson Correlation .415** .517** .690** .660** .562** .440** .648** .318* 1 

Sig. (2-tailed) .001 .000 .000 .000 .000 .000 .000 .010  
N 64 64 64 64 64 64 64 64 64 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

 

 

 

 

 

 



  

 
 

Correlations 

 Y21 Y22 Y23 Y24 Y25 Y26 Y27 
KINERJA 
PEGAWAI 

Y21 Pearson 
Correlation 

1 .438** .629** .464** .466** .583** .137 .760** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .280 .000 

N 64 64 64 64 64 64 64 64 

Y22 Pearson 
Correlation 

.438** 1 .275* .167 .143 .404** .082 .514** 

Sig. (2-tailed) .000  .028 .186 .258 .001 .520 .000 

N 64 64 64 64 64 64 64 64 

Y23 Pearson 
Correlation 

.629** .275* 1 .566** .561** .583** .247* .802** 

Sig. (2-tailed) .000 .028  .000 .000 .000 .049 .000 

N 64 64 64 64 64 64 64 64 

Y24 Pearson 
Correlation 

.464** .167 .566** 1 .484** .644** .208 .721** 

Sig. (2-tailed) .000 .186 .000  .000 .000 .099 .000 

N 64 64 64 64 64 64 64 64 

Y25 Pearson 
Correlation 

.466** .143 .561** .484** 1 .600** .198 .726** 

Sig. (2-tailed) .000 .258 .000 .000  .000 .117 .000 

N 64 64 64 64 64 64 64 64 

Y26 Pearson 
Correlation 

.583** .404** .583** .644** .600** 1 .243 .842** 

Sig. (2-tailed) .000 .001 .000 .000 .000  .053 .000 

N 64 64 64 64 64 64 64 64 

Y27 Pearson 
Correlation 

.137 .082 .247* .208 .198 .243 1 .455** 

Sig. (2-tailed) .280 .520 .049 .099 .117 .053  .000 

N 64 64 64 64 64 64 64 64 

KINER
JA 
PEGA
WAI 

Pearson 
Correlation 

.760** .514** .802** .721** .726** .842** .455** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  
N 64 64 64 64 64 64 64 64 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 
Scale: BUDAYA ORGANISASI 
 

Case Processing Summary 

 N % 

Cases Valid 64 100.0 

Excludeda 0 .0 

Total 64 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 

 

 

 



  

 
 

Reliability Statistics 

Cronbach's Alpha N of Items 

.810 6 

 

 
Scale: kOMPENSASI 
 

Case Processing Summary 

 N % 

Cases Valid 64 100.0 

Excludeda 0 .0 

Total 64 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 
Reliability Statistics 

Cronbach's Alpha N of Items 

.810 8 

 

 
Scale: KEPUASAN KERJA 
 

Case Processing Summary 

 N % 

Cases Valid 64 100.0 

Excludeda 0 .0 

Total 64 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 
Reliability Statistics 

Cronbach's Alpha N of Items 

.625 8 

 

 
Scale: kINERJA PEGAWAI 
 

Case Processing Summary 

 N % 

Cases Valid 64 100.0 

Excludeda 0 .0 

Total 64 100.0 

a. Listwise deletion based on all variables in the 
procedure. 

 

 
Reliability Statistics 

Cronbach's Alpha N of Items 

.812 7 

 



  

 
 

JALUR 1: 

Model Summary 

Model R R Square 
Adjusted R 

Square 
Std. Error of the 

Estimate 

1 .663a .440 .421 2.58410 

a. Predictors: (Constant), KOMPENSASI, BUDAYA ORGANISASI 

 
ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 319.606 2 159.803 23.931 .000b 

Residual 407.332 61 6.678   
Total 726.938 63    

a. Dependent Variable: KEPUASAN KERJA 
b. Predictors: (Constant), KOMPENSASI, BUDAYA ORGANISASI 

 
Koefisiena 

Model 

Unstandardized Koefisien 
Standardized 

Koefisien 

t Sig. B Std. Error Beta 

1 (Constant) 12.037 2.277  5.286 .000 

BUDAYA ORGANISASI .521 .119 .534 4.385 .000 

KOMPENSASI .134 .089 .184 1.509 .136 

a. Dependent Variable: KEPUASAN KERJA 

 
JALUR 2: 

Model Summary 

Model R R Square 
Adjusted R 

Square 
Std. Error of the 

Estimate 

1 .477a .228 .189 3.08541 

a. Predictors: (Constant), KEPUASAN KERJA, KOMPENSASI, 
BUDAYA ORGANISASI 

 
ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 168.254 3 56.085 5.891 .001b 

Residual 571.183 60 9.520   
Total 739.438 63    

a. Dependent Variable: KINERJA PEGAWAI 
b. Predictors: (Constant), KEPUASAN KERJA, KOMPENSASI, BUDAYA ORGANISASI 

 
Koefisiena 

Model 

Unstandardized Koefisien 
Standardized 

Koefisien 

t Sig. B Std. Error Beta 

1 (Constant) 14.147 3.283  4.309 .000 

BUDAYA ORGANISASI .316 .163 .321 1.942 .057 

KOMPENSASI -.010 .108 -.014 -.095 .925 

KEPUASAN KERJA .214 .153 .212 1.397 .168 

a. Dependent Variable: KINERJA PEGAWAI 

 


