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LAMPIRAN 

Lampiran 1. Hasil Uji Validitas Variabel Identitas Petani 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Lampiran 2. Hasil Uji Validitas Variabel Motivasi Kerja Petani 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 Total 

X1.

1 

Pearson 

Correlation 

1 .467*

* 

.298 .420** .355* .092 .324* .387* .752** 

Sig. (2-tailed)  .002 .062 .007 .025 .572 .041 .014 .000 

N 40 40 40 40 40 40 40 40 40 

X1.

2 

Pearson 

Correlation 

.467** 1 .225 .370* .322* .104 .221 .165 .689** 

Sig. (2-tailed) .002  .163 .019 .043 .522 .170 .308 .000 

N 40 40 40 40 40 40 40 40 40 

X1.

3 

Pearson 

Correlation 

.298 .225 1 .127 .092 .247 .087 .058 .498** 

Sig. (2-tailed) .062 .163  .433 .574 .124 .593 .724 .001 

N 40 40 40 40 40 40 40 40 40 

X1.

4 

Pearson 

Correlation 

.420** .370* .127 1 .108 .063 .360* .380* .666** 

Correlations 

 X2.1 X2.2 X2.3 Total 

X2.1 Pearson 

Correlation 

1 .358* .715** .869** 

Sig. (2-tailed)  .023 .000 .000 

N 40 40 40 40 

X2.2 Pearson 

Correlation 

.358* 1 .229 .667** 

Sig. (2-tailed) .023  .156 .000 

N 40 40 40 40 

X2.3 Pearson 

Correlation 

.715** .229 1 .831** 

Sig. (2-tailed) .000 .156  .000 

N 40 40 40 40 

Total Pearson 

Correlation 

.869** .667** .831** 1 

Sig. (2-tailed) .000 .000 .000  

N 40 40 40 40 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Sig. (2-tailed) .007 .019 .433  .506 .701 .023 .016 .000 

N 40 40 40 40 40 40 40 40 40 

X1.

5 

Pearson 

Correlation 

.355* .322* .092 .108 1 .049 -.030 .000 .476** 

Sig. (2-tailed) .025 .043 .574 .506  .764 .854 1.000 .002 

N 40 40 40 40 40 40 40 40 40 

X1.

6 

Pearson 

Correlation 

.092 .104 .247 .063 .049 1 -.109 -.131 .347* 

Sig. (2-tailed) .572 .522 .124 .701 .764  .501 .422 .028 

N 40 40 40 40 40 40 40 40 40 

X1.

7 

Pearson 

Correlation 

.324* .221 .087 .360* -.030 -.109 1 .154 .381* 

Sig. (2-tailed) .041 .170 .593 .023 .854 .501  .342 .015 

N 40 40 40 40 40 40 40 40 40 

X1.

8 

Pearson 

Correlation 

.387* .165 .058 .380* .000 -.131 .154 1 .454** 

Sig. (2-tailed) .014 .308 .724 .016 1.000 .422 .342  .003 

N 40 40 40 40 40 40 40 40 40 

Tota

l 

Pearson 

Correlation 

.752** .689*

* 

.498** .666** .476*

* 

.347* .381* .454** 1 

Sig. (2-tailed) .000 .000 .001 .000 .002 .028 .015 .003  

N 40 40 40 40 40 40 40 40 40 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Lampiran 3. Hasil Uji Validitas Variabel Etos Kerja Petani 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 Total 

X2.1 Pearson 

Correlatio

n 

1 .626** .421** .129 .187 .401* .092 .711** 

Sig. (2-

tailed) 
 

.000 .007 .429 .247 .010 .573 .000 

N 40 40 40 40 40 40 40 40 

X2.2 Pearson 

Correlatio

n 

.626** 1 .324* .111 .325* .146 .009 .622** 

Sig. (2-

tailed) 

.000 
 

.041 .494 .041 .368 .955 .000 

N 40 40 40 40 40 40 40 40 
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X2.3 Pearson 

Correlatio

n 

.421** .324* 1 .540** .202 .392* -.094 .691** 

Sig. (2-

tailed) 

.007 .041 
 

.000 .211 .012 .564 .000 

N 40 40 40 40 40 40 40 40 

X2.4 Pearson 

Correlatio

n 

.129 .111 .540** 1 .261 .308 -.135 .496** 

Sig. (2-

tailed) 

.429 .494 .000 
 

.104 .053 .407 .001 

N 40 40 40 40 40 40 40 40 

X2.5 Pearson 

Correlatio

n 

.187 .325* .202 .261 1 .066 .238 .581** 

Sig. (2-

tailed) 

.247 .041 .211 .104 
 

.686 .139 .000 

N 40 40 40 40 40 40 40 40 

X2.6 Pearson 

Correlatio

n 

.401* .146 .392* .308 .066 1 .107 .567** 

Sig. (2-

tailed) 

.010 .368 .012 .053 .686 
 

.512 .000 

N 40 40 40 40 40 40 40 40 

X2.7 Pearson 

Correlatio

n 

.092 .009 -.094 -.135 .238 .107 1 .354* 

Sig. (2-

tailed) 

.573 .955 .564 .407 .139 .512 
 

.025 

N 40 40 40 40 40 40 40 40 

Total Pearson 

Correlatio

n 

.711** .622** .691** .496** .581** .567** .354* 1 

Sig. (2-

tailed) 

.000 .000 .000 .001 .000 .000 .025 
 

N 40 40 40 40 40 40 40 40 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Lampiran 4. Hasil Uji Reliabilitas Variabel Identitas Petani 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.693 3 

Lampiran 5. Hasil Uji Reliabilitas Variabel Motivasi 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.632 8 

 

Lampiran 6. Hasil Uji Reliabilitas Variabel Etos Kerja 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.649 7 

 

Lampiran 7. Hasil Uji Normalitas 

  
Lampiran 8. Hasil Uji Homogenitas 

Test of Homogeneity of Variances 

 

Levene 

Statistic df1 df2 Sig. 

Motivasi Based on Mean 4.516 2 83 .014 

Based on Median 4.837 2 83 .010 

Based on Median and 

with adjusted df 

4.837 2 57.056 .011 

Based on trimmed 

mean 

4.509 2 83 .014 

EtosKerja Based on Mean 2.717 2 83 .072 

Based on Median 2.486 2 83 .089 
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Based on Median and 

with adjusted df 

2.486 2 81.150 .090 

Based on trimmed 

mean 

2.696 2 83 .073 

Lampiran 9. Hasil Uji Kruskal Wallis H 

Test Statisticsa,b 

 motivasi etos 

Kruskal-Wallis 

H 

34.467 33.569 

df 2 2 

Asymp. Sig. .000 .000 

a. Kruskal Wallis Test 

b. Grouping Variable: identitas 

Lampiran 10. Hasil Uji Lanjutan Kruskal Wallis H Variabel Motivasi  

 
Lampiran 11. Hasil Uji Lanjutan Kruskal Wallis H Variabel Etos Kerja 

 
Lampiran 12. Hasil uji post hoc Gamess-Howell 

Multiple Comparisons 

Games-Howell   

Dependent 

Variable (I) Etnis (J) Etnis 

Mean 

Difference (I-

J) Std. Error Sig. 

95% Confidence Interval 

Lower 

Bound Upper Bound 

Motivasi Bugis Jawa -.457 .583 .714 -1.86 .94 
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Muna 7.786* 1.066 .000 5.11 10.46 

Jawa Bugis .457 .583 .714 -.94 1.86 

Muna 8.243* 1.010 .000 5.67 10.81 

Muna Bugis -7.786* 1.066 .000 -10.46 -5.11 

Jawa -8.243* 1.010 .000 -10.81 -5.67 

EtosKerja Bugis Jawa -.914 .658 .352 -2.49 .66 

Muna 7.389* 1.064 .000 4.72 10.06 

Jawa Bugis .914 .658 .352 -.66 2.49 

Muna 8.304* 1.056 .000 5.65 10.96 

Muna Bugis -7.389* 1.064 .000 -10.06 -4.72 

Jawa -8.304* 1.056 .000 -10.96 -5.65 

*. The mean difference is significant at the 0.05 level. 

 

Lampiran 13. Dokumentasi Wawancara dengan Responden 

 

 


