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KUESIONER
“PENGARUH LINGKUNGAN KERJA DAN KOMPENSASI TERHADAP
KINERJA PEGAWAI MELALUI MOTIVASI KERJA PADA
RUMAH SAKIT MUJAISYA KOTA PALOPO”

1. PETUNJUK PENGISIAN :
a. Kepada bapak/Ibu/sdr untuk menjawab seluruh pertanyaan yang
ada dengan jujur dan sebenarnya.
b. Berilah tanda check list (1) pada kolom yang tersedia dan pilih satu
jawaban sesuai dengan keadaan sebenarnya.
c. Ada 5 (lima) alternative jawaban yaitu :

Simbol Kategori Nilai Bobot
SS Sangat Setuju 5
S Setuju 4
CS Cukup Setuju 3
TS Tidak Setuju 2
STS Sangat Tidak Setuju 1

2. IDENTITAS RESPONDEN :
a. Nama Responden: ............
b. Jenis Kelamin *) :

E Laki-IaE Perempuan

c. Usia™):

. 120-30Thq  31-40Thn | 41-50Thn | 50 Thn

d. Pendidikan Terakhir *) :

| swasm |pbm | st | s2

e. Masa Kerja *) :

| 1-5Thi | 6-10TH | >10Thn
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Alternatif Jawaban

No. Lingkungan Kerja (X1)
SS| S | CS | TS | STS
Lingkungan kerja fisik
Adanya petugas kebersihan, sehingga
] lingkungan perusahaan menjadi bersih
dan menimbulkan kenyamanan dalam
bekerja
Fasilitas kerja yang tersedia saat ini
2 sudah cukup memadai untuk
mendukung aktivitas kerja
Lingkungan kerja non fisik
Saya memiliki komunikasi yang baik
3 dengan manajer perusahaan sehingga
bisa menunjang pekerjaan dengan baik
No. Kompensasi (X2) Alternatif Jawaban
SS| S | CS | TS | STS
Gaji
] Saya mendapatkan gaji yang sesuai
dengan jabatan
Insentif
5 Insentif memberikan semangat yang
lebih dalam bekerja.
Tunjangan
3 Perusahaan memberikan asuransi
kesehatan kepada bapak/ibu
PDF
L
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Alternatif Jawaban

No. Kinerja Karyawan (Y)
SS| S | CS | TS | STS
Kualitas
Terampil dalam melaksanakan
1 pekerjaan sesuai dengan tugas dan
fungsi.
Kuantitas
Kuantitas pekerjaan yang saya lakukan
2 sesuai dengan standart kerja yang
ditentukan.
Ketepatan Waktu
Saya dapat menyelesaikan tugas
3 dengan tepat dan cepat sesuai waktu
yang di tentukan.
No. Motivasi Kerja (2) Alternatif Jawaban
SS| S | CS | TS | STS
Kemauan

Saya ingin mencapai kesuksesan dalam

bekerja

Membentuk Keahlian

Saya tidak merasa rendah diri bila
2 mengalami kegagalan dalam

menjalankan pekerjaan

Membentuk Keterampilan

Atasan memberikan pelatihan kepada
3 karyawan untuk meningkatkan

ketrampilan dan kemampuan.

= KASIH

|PDF

L
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Coefficients?

Standardized
Unstandardized Coefficients Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 1.989 1.600 1.243 .218
Lingkungan Kerja .488 112 436 4.347 .000
Kompensasi .360 .102 .353 3.519 .001

a. Dependent Variable: Kinerja Pegawai

Model Summary
Adjusted R Std. Error of the

Model R R Square Square Estimate

1 .6372 405 .387 .845

a. Predictors: (Constant), Kompensasi, Lingkungan Kerja

Model Summary
Adjusted R Std. Error of the

Model R R Square Square Estimate

1 7152 511 .488 772

a. Predictors: (Constant), Motivasi, Lingkungan Kerja, Kompensasi

Coefficients?®
Standardized
Unstandardized Coefficients Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 1.605 1.466 1.095 278
Lingkungan Kerja 428 .104 .383 4.130 .000
Kompensasi .100 117 .098 .859 .393

lotivasi .351 .094 426 3.719 .000

ent Variable: Kinerja Pegawai

'Y

P A
y -t 7y

/\_r'
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Statistics
X1.1 X1.2 X1.3
N Valid 68 68 68
Missing 0 0 0
Mean 4.13 4.31 4.16
Std. Deviation .516 .553 .536
Minimum 3 3 3
Maximum 5 5 5
Sum 281 293 283
X1.1
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 5 7.4 7.4 74
4 49 721 721 79.4
) 14 20.6 20.6 100.0
Total 68 100.0 100.0
X1.2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 3 4.4 4.4 4.4
4 41 60.3 60.3 64.7
5 24 35.3 35.3 100.0
Total 68 100.0 100.0
X1.3
Cumulative
Frequency Percent Valid Percent Percent
Vald 3 5 7.4 7.4 74
47 69.1 69.1 76.5
16 23.5 23.5 100.0
otal 68 100.0 100.0
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X1.1 X1.2 X1.3 Total Skor
X1.1 Pearson Correlation 1 -.041 138 .588"
Sig. (2-tailed) 741 263 .000
N 68 68 68 68
X1.2 Pearson Correlation -.041 1 .030 .569"
Sig. (2-tailed) 741 806 .000
N 68 68 68 68
X1.3 Pearson Correlation 138 .030 1 .646™
Sig. (2-tailed) 263 806 .000
N 68 68 68 68
Total_Skor  Pearson Correlation .588" .569™ 646~ 1
Sig. (2-tailed) .000 .000 .000
N 68 68 68 68

**_ Correlation is significant at the 0.01 level (2-tailed).

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 68 100.0
Excluded? .0
Total 68 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics
Cronbach's
Alpha N of Items
.614 3

]

P A
y -t 7y

/\_r'
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FREQUENCIES VARIABLES=X2.1 X2.2 X2.3
/STATISTICS=STDDEV MINIMUM MAXIMUM MEAN SUM

/ORDER=ANALYSIS.
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Statistics
X2.1 X2.2 X2.3
N Valid 68 68 68
Missing 0 0 0
Mean 4.09 4.26 4.10
Std. Deviation .592 .536 .602
Minimum 3 3 3
Maximum 5 5 5
Sum 278 290 279
Frequency Table
X2.1
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 9 13.2 13.2 13.2
4 44 64.7 64.7 77.9
) 15 221 221 100.0
Total 68 100.0 100.0
X2.2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 3 4.4 4.4
4 44 64.7 64.7 69.1
5 21 30.9 30.9 100.0
Total 68 100.0 100.0
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X2.3
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 9 13.2 13.2 13.2
4 43 63.2 63.2 76.5
© 16 23.5 23.5 100.0
Total 68 100.0 100.0
Correlations
X2.1 X2.2 X2.3 Total Skor
X2.1 Pearson Correlation 1 -.028 184 .650™
Sig. (2-tailed) 823 134 .000
N 68 68 68 68
X2.2 Pearson Correlation -.028 1 .007 495™
Sig. (2-tailed) 823 956 .000
N 68 68 68 68
X2.3 Pearson Correlation 184 .007 1 676"
Sig. (2-tailed) 134 956 .000
N 68 68 68 68
Total_Skor  Pearson Correlation .650™ 495™ 676" 1
Sig. (2-tailed) .000 .000 .000
N 68 68 68 68

** Correlation is significant at the 0.01 level (2-tailed).

Case Processing Summary

N %
Cases Valid 68 100.0
Excluded? 0 .0
Total 68 100.0
a. Listwise deletion based on all variables in the
procedure.

]

P A
y -t 7y

/\_r'
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Reliability Statistics
Cronbach's
Alpha N of Items
.658 3

FREQUENCIES VARIABLES=Y.l Y.2 Y.3
/STATISTICS=STDDEV MINIMUM MAXIMUM MEAN SUM
/ORDER=ANALYSIS.

Statistics
Y.1 Y.2 Y.3
N Valid 68 68 68
Missing 0 0 0
Mean 4.10 4.37 4.15
Std. Deviation .650 .544 .580
Minimum 3 3 3
Maximum 5 5 5
Sum 279 297 282

Frequency Table

YA
Cumulative
Frequency Percent Valid Percent Percent
Vald 3 11 16.2 16.2 16.2
4 39 57.4 57.4 73.5
5 18 26.5 26.5 100.0
Total 68 100.0 100.0

Optimization Software:
www . balesio.com




109

Y.2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 2 2.9 2.9 2.9
4 39 57.4 57.4 60.3
5 27 39.7 39.7 100.0
Total 68 100.0 100.0
Y.3
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 7 10.3 10.3 10.3
4 44 64.7 64.7 75.0
5 17 25.0 25.0 100.0
Total 68 100.0 100.0
Correlations
Y.1 Y.2 Y.3 Total Skor
Y.1 Pearson Correlation 1 .060 157 T17”
Sig. (2-tailed) .625 .200 .000
N 68 68 68 68
Y.2 Pearson Correlation .060 1 -.079 497"
Sig. (2-tailed) .625 .520 .000
N 68 68 68 68
Y.3 Pearson Correlation 157 -.079 1 .592™
Sig. (2-tailed) .200 .520 .000
N 68 68 68 68
Total_Skor  Pearson Correlation T17 497" 592" 1
Sig. (2-tailed) .000 .000 .000
N 68 68 68 68
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Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 68 100.0
Excluded? 0 .0
Total 68 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics
Cronbach's
Alpha N of Items
.643 3

FREQUENCIES VARIABLES=Z.1 Z.2 Z.3
/STATISTICS=STDDEV MINIMUM MAXIMUM MEAN SUM
/ORDER=ANALYSIS.

Statistics
ZA1 Z.2 Z.3
N Valid 68 68 68
Missing 0 0 0
Mean 4.09 4.22 4.12
Std. Deviation .640 .666 .612
Minimum 3 3 3
Maximum 5 5 5
Sum 278 287 280
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Frequency Table

zZA1
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 11 16.2 16.2 16.2
4 40 58.8 58.8 75.0
) 17 25.0 25.0 100.0
Total 68 100.0 100.0
Z2
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 9 13.2 13.2 13.2
4 35 51.5 51.5 64.7
5 24 35.3 35.3 100.0
Total 68 100.0 100.0
23
Cumulative
Frequency Percent Valid Percent Percent
Vald 3 9 13.2 13.2 13.2
4 42 61.8 61.8 75.0
) 17 25.0 25.0 100.0
Total 68 100.0 100.0

CORRELATIONS

/VARIABLES=Z.1 7.2 Z.3 Total Skor

/PRINT=TWOTAIL NOSIG
/MISSING=PAIRWISE.
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Correlations

ZA1 2.2 2.3 Total Skor
ZA Pearson Correlation 1 269" .202 7217
Sig. (2-tailed) 027 .099 .000
N 68 68 68 68
Z.2 Pearson Correlation 269" 1 119 .696™
Sig. (2-tailed) 027 335 .000
N 68 68 68 68
Z3 Pearson Correlation .202 119 1 627"
Sig. (2-tailed) .099 335 .000
N 68 68 68 68
Total_Skor  Pearson Correlation 7217 696~ 627" 1
Sig. (2-tailed) .000 .000 .000
N 68 68 68 68

*. Correlation is significant at the 0.05 level (2-tailed).

** Correlation is significant at the 0.01 level (2-tailed).

RELIABILITY
/VARIABLES=Z.1 Z.2 2.3
/SCALE ('ALL VARIABLES')
/MODEL=ALPHA.

ALL

Case Processing Summary

N %
Cases Valid 68 100.0
Excluded? 0 .0
Total 68 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's

— a

N of Items

.624 3

=
A=

¥
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Statistics
X1 X2 Y Z
N Valid 68 68 68 68
Missing 0 0 0 0
Mean 4.09 4.07 4.12 4.09
Std. Deviation 414 434 441 .566
Minimum 3 3 3 3
Maximum 5 5 5 5
Sum 278 277 280 278
Frequency Table
X1
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 3 4.4 44 4.4
4 56 82.4 82.4 86.8
5 9 13.2 13.2 100.0
Total 68 100.0 100.0
X2
Cumulative
Frequency Percent Valid Percent Percent
Vald 3 4 5.9 5.9 5.9
4 55 80.9 80.9 86.8
5 9 13.2 13.2 100.0
Total 68 100.0 100.0
Y
Cumulative
Frequency Percent Valid Percent Percent
3 4.4 44 4.4
54 79.4 79.4 83.8
11 16.2 16.2 100.0
otal 68 100.0 100.0
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Zz
Cumulative
Frequency Percent Valid Percent Percent

Valid 3 8 11.8 11.8 11.8

4 46 67.6 67.6 79.4

) 14 20.6 20.6 100.0

Total 68 100.0 100.0

Jenis_Kelamin
Cumulative
Frequency Percent Valid Percent Percent

Valid Perempuan 43 63.2 63.2 63.2

Laki-laki 25 36.8 36.8 100.0

Total 68 100.0 100.0

Usia
Cumulative
Frequency Percent Valid Percent Percent

Valid 20 16 23.5 23.5 23.5

21 11 16.2 16.2 39.7

22 2 2.9 2.9 42.6

23 8 11.8 11.8 54.4

24 12 17.6 17.6 721

25 4 5.9 5.9 77.9

26 4 5.9 5.9 83.8

27 2 2.9 2.9 86.8

28 3 4.4 4.4 91.2

29 5 7.4 7.4 98.5

30 1 1.5 1.5 100.0

Total 68 100.0 100.0
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