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Lampiran 1- Alat Ukur Skala Kepuasan Kerja

Sampul
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Kepuasan Kerja Guru

E,H



LEMBAR PERSETUJUAN (INFORMED CONSENT) PARTISIPAN
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sedang melakukan penelitian utnuk tugas skripsi. Penulis ingin meminta kesediaan Bapak atau
Ibu untuk mengisi kuesioner yang penulis bagikan. Untuk itu, penulis ucapkan terima kasih
atas kesediaan dan waktunya

Penulis yang bertanda-tangan di bawah ini

Nama
Usia
Jenis Kelamin

No. Hp
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Nama Lengkap/Inisial
Jenis Kelamin
Usia

Suku

Status Pekerjaan

Pendidikan Terakhir
Status Sekolah
Peringkat Akreditasi Sekolah

Status Pernikahan

Bidang Mata Pelajaran

Masa Kerja

(Contoh: 2 tahun)

INFORMASI IDENTITAS

[]

]
[]
[]
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[]
[]
[]

Perempuan |:| Laki-laki

Bugis |:| Makassar
Toraja |:| Mandar

Lainnya (silahkan tulis suku Anda) :

PNS
Non-PNS (Tetap)
Non-PNS (Honorer/K-ontrak)

D4/S1 |:| S2

|:|53

Menikah |:| Belum Menikah



BAGIAN |
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Pernyataan di bawah ini terdiri dari dua pilihan jawaban kata yang saling berlawanan

Contoh :

Menurut penulis, bekerja adalah...

Menyenangkan | \ | x| \ | Melelahkan
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Lampiran 2- Hasil Uji Validitas

Chi-square test

Model Xz df p
Baseline model 111687.325 595
Factor model 598.685 524 0.013
Fit indices
Index Value
Comparative Fit Index (CFI) 0.999
Tucker-Lewis Index (TLI) 0.999
Bentler-Bonett Non-normed Fit Index (NNFI) 0.999
Bentler-Bonett Normed Fit Index (NFI) 0.995
Parsimony Normed Fit Index (PNFI) 0.876
Bollen's Relative Fit Index (RFI) 0.994
Bollen's Incremental Fit Index (IFI) 0.999
Relative Noncentrality Index (RNI) 0.999

Other fit measures

Metric Value
Root mean square error of approximation (RMSEA) 0.026
RMSEA 90% CI lower bound 0.013
RMSEA 90% CI upper bound 0.035
RMSEA p-value 1.000
Standardized root mean square residual (SRMR) 0.053
Hoelter's critical N (a = .05) 210.633
Hoelter's critical N (a = .01) 219.288
Goodness of fit index (GFI) 0.995
McDonald fit index (MFI) 0.842

Expected cross validation index (ECVI)

Lampiran 3- Hasil Uji Reliabilitas

Reliability Statistics
Cronbach's
Alpha N of Items
.953 35

Lampiran 4- Profil Demografis Keseluruhan Responden

Jenis Kelamin
Cumulative

Frequency Percent Valid Percent Percent




Valid Laki-laki 72 32.9 32.9 32.9
Perempuan 147 67.1 67.1 100.0
Total 219 100.0 100.0

Kelompok Usia

Cumulative
Frequency Percent Valid Percent Percent
Valid Kurang dari usia 25 21 9.6 9.6 9.6
Usia 26 - 35 99 45.2 45.2 54.8
Usia 36 - 45 47 215 21.5 76.3
Lebih dari usia 46 52 23.7 23.7 100.0
Total 219 100.0 100.0
Status Kepegawaian
Cumulative
Frequency Percent Valid Percent Percent
Valid PNS 60 27.4 27.4 27.4
Non-PNS (Tetap) 54 24.7 24.7 52.1
Non-PNS (Honorer/Kontrak) 105 47.9 47.9 100.0
Total 219 100.0 100.0
Pendidikan Terakhir
Cumulative
Frequency Percent Valid Percent Percent
Valid D4/S1 187 85.4 85.4 85.4
S2 30 13.7 13.7 99.1
S3 2 .9 9 100.0

Total 219 100.0 100.0




Status Sekolah

Cumulative
Frequency Percent Valid Percent Percent
Valid Negeri 99 45.2 45.2 45.2
Swasta 120 54.8 54.8 100.0
Total 219 100.0 100.0
Akreditasi
Cumulative
Frequency Percent Valid Percent Percent
Vald A 153 69.9 69.9 69.9
B 37 16.9 16.9 86.8
C 29 13.2 13.2 100.0
Total 219 100.0 100.0
Status Pernikahan
Cumulative
Frequency Percent Valid Percent Percent
Valid Menikah 148 67.6 67.6 67.6
Belum Menikah 66 30.1 30.1 97.7
Lainnya 5 2.3 2.3 100.0
Total 219 100.0 100.0
Lokasi
Cumulative
Frequency Percent Valid Percent Percent
Valid Pusat Kota 158 72.1 72.1 72.1
Pinggir Kota 61 27.9 27.9 100.0
Total 219 100.0 100.0




Lampiran 5- Hasil Uji Deskriptif Keseluruhan Responden berdasarkan Aspek

Descriptive Statistics

Std.
N Minimum Maximum Mean  Deviation Skewness Kurtosis
Std. Std.
Statistic _ Statistic _ Statistic _ Statistic _ Statistic _ Statistic Error Statistic Error
NTKK 219 93 171 142.82 18.978 -.526 .164 -.455 .327
Valid N 219
(listwise)
Kategori Kepuasan Kerja
Cumulative
Frequency Percent Valid Percent Percent
Valid Sangat Rendah 19 8.7 8.7 8.7
Rendah 46 21.0 21.0 29.7
Sedang 73 33.3 33.3 63.0
Tinggi 81 37.0 37.0 100.0
Total 219 100.0 100.0
Descriptive Statistics
Std.
N Minimum Maximum Mean  Deviation Skewness Kurtosis
Std. Std.
Statistic _ Statistic _ Statistic _ Statistic _ Statistic _ Statistic Error _Statistic Error
NGA 219 4 20 15.27 3.756 -.545 .164 -.332 .327
NPR 219 4 20 14.82 3.487 -.215 .164 -.593 .327
NTU 219 7 20 15.29 3.277 -.226 .164 -.697 .327
NIMB 219 5 15 11.76 2.280 -.259 .164 -.506 .327
NPEN 219 4 20 16.78 3.329 -.965 .164 .548 .327
NPPE 219 7 20 16.17 2.915 -.483 .164 -.313 .327
NRK 219 4 20 17.46 2.730 -1.169 .164 1.993 .327
NSP 219 7 20 17.74 2.476 -1.100 .164 1.050 .327
NKO 219 8 20 17.52 2.691 -1.105 .164 811  .327
Valid N 219

(listwise)




Crosstab Aspek Gaji

KategoriGA
Sangat
Status Sekolah Rendah Rendah Sedang Tinggi  Total
Negeri KategoriTPK Sangat Count 1 2 3 0 6
Rendah 9% within 16.7% 33.3% 50.0%  0.0% 100.0%
KategoriTPK
% within 14.3% 14.3% 6.7% 0.0% 6.1%
KategoriGA
% of Total 1.0% 2.0% 3.0% 0.0% 6.1%
Rendah Count 5 6 9 0 20
% within 25.0% 30.0% 45.0% 0.0% 100.0%
KategoriTPK
% within 71.4% 42.9% 20.0% 0.0% 20.2%
KategoriGA
% of Total 5.1% 6.1% 9.1% 0.0% 20.2%
Sedang Count 0 6 17 4 27
% within 0.0% 22.2% 63.0% 14.8% 100.0%
KategoriTPK
% within 0.0% 429% 37.8% 121% 27.3%
KategoriGA
% of Total 0.0% 6.1% 17.2% 4.0% 27.3%
Tinggi Count 1 0 16 29 46
% within 2.2% 0.0% 34.8% 63.0% 100.0%
KategoriTPK
% within 14.3% 0.0% 35.6% 87.9% 46.5%
KategoriGA
% of Total 1.0% 0.0% 16.2% 29.3% 46.5%
Total Count 7 14 45 33 99
% within 7.1% 14.1% 455% 33.3% 100.0%
KategoriTPK
% within 100.0% 100.0% 100.0% 100.0% 100.0%
KategoriGA
% of Total 7.1% 14.1% 455% 33.3% 100.0%
Swasta KategoriTPK Sangat Count 7 6 0 0 13
Rendah 9% within 53.8% 46.2%  0.0%  0.0% 100.0%

KategoriTPK



Total

Rendah

Sedang

Tinggi

Total

KategoriTPK Sangat

Rendah

Rendah

% within
KategoriGA
% of Total
Count

% within
KategoriTPK
% within
KategoriGA
% of Total
Count

% within
KategoriTPK
% within
KategoriGA
% of Total
Count

% within
KategoriTPK
% within
KategoriGA
% of Total
Count

% within
KategoriTPK
% within
KategoriGA
% of Total
Count

% within
KategoriTPK
% within
KategoriGA
% of Total
Count

% within
KategoriTPK
% within

KategoriGA

38.9%

5.8%

30.8%

44.4%

6.7%

6.5%

16.7%

2.5%

0.0%

0.0%

0.0%

18

15.0%

100.0%

15.0%

8

42.1%

32.0%

3.7%

13

28.3%

52.0%

18.2%

5.0%

11

42.3%

33.3%

9.2%

15

32.6%

45.5%

12.5%

2.9%

3.0%

0.8%

33

27.5%

100.0%

27.5%

8

42.1%

17.0%

3.7%

17

37.0%

36.2%

0.0%

0.0%

26.9%

18.9%

5.8%

21

45.7%

56.8%

17.5%

25.7%

24.3%

7.5%

37

30.8%

100.0%

30.8%

3

15.8%

3.7%

1.4%

16

34.8%

19.5%

0.0%

0.0%

0.0%

0.0%

0.0%

7

15.2%

21.9%

5.8%

25

71.4%

78.1%

20.8%

32

26.7%

100.0%

26.7%

0

0.0%

0.0%

0.0%

0.0%

0.0%

10.8%

10.8%

26

100.0%

21.7%

21.7%

46

100.0%

38.3%

38.3%

35

100.0%

29.2%

29.2%

120

100.0%

100.0%

100.0%

19

100.0%

8.7%

8.7%

46

100.0%

21.0%



% of Total 5.9% 7.8% 7.3% 0.0% 21.0%
Sedang Count 3 21 38 11 73
% within 41% 28.8% 52.1% 15.1% 100.0%
KategoriTPK
% within 12.0% 44.7% 46.3% 16.9% 33.3%
KategoriGA
% of Total 1.4% 9.6% 17.4% 5.0% 33.3%
Tinggi Count 1 1 25 54 81
% within 1.2% 12% 30.9% 66.7% 100.0%
KategoriTPK
% within 4.0% 21% 30.5% 83.1% 37.0%
KategoriGA
% of Total 0.5% 0.5% 11.4% 24.7% 37.0%
Total Count 25 47 82 65 219
% within 11.4% 21.5% 37.4% 29.7% 100.0%
KategoriTPK
% within 100.0% 100.0% 100.0% 100.0% 100.0%
KategoriGA
% of Total 11.4% 21.5% 37.4% 29.7% 100.0%
Crosstab Aspek Promosi
KategoriPR
Sangat
Status Sekolah Rendah Rendah Sedang Tinggi  Total
Negeri KategoriTPK Sangat Count 2 4 0 0 6
Rendah % within 33.3% 66.7% 0.0% 0.0% 100.0%
KategoriTPK
% within 18.2% 16.7% 0.0% 0.0% 6.1%
KategoriPR
% of Total 2.0% 4.0% 0.0% 0.0% 6.1%
Rendah Count 9 7 4 0 20
% within 45.0% 35.0% 20.0%  0.0% 100.0%
KategoriTPK
% within 81.8% 29.2% 10.8% 0.0% 20.2%
KategoriPR
% of Total 9.1% 71% 4.0% 0.0% 20.2%
Sedang Count 0 6 18 3 27



Tinggi

Total

Swasta KategoriTPK Sangat

Rendah

Rendah

Sedang

Tinggi

% within
KategoriTPK
% within
KategoriPR
% of Total
Count

% within
KategoriTPK
% within
KategoriPR
% of Total
Count

% within
KategoriTPK
% within
KategoriPR
% of Total
Count

% within
KategoriTPK
% within
KategoriPR
% of Total
Count

% within
KategoriTPK
% within
KategoriPR
% of Total
Count

% within
KategoriTPK
% within
KategoriPR
% of Total
Count

% within

KategoriTPK

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

11

11.1%

100.0%

11.1%

3

23.1%

27.3%

2.5%

19.2%

45.5%

4.2%

6.5%

27.3%

2.5%

0.0%

22.2%

25.0%

6.1%

15.2%

29.2%

7.1%

24

24.2%

100.0%

24.2%

8

61.5%

19.5%

6.7%

18

69.2%

43.9%

15.0%

14

30.4%

34.1%

11.7%

2.9%

66.7%

48.6%

18.2%

15

32.6%

40.5%

15.2%

37

37.4%

100.0%

37.4%

15.4%

4.9%

1.7%

7.7%

4.9%

1.7%

24

52.2%

58.5%

20.0%

13
37.1%

11.1%

11.1%

3.0%
24
52.2%

88.9%

24.2%

27

27.3%

100.0%

27.3%

0

0.0%

0.0%

0.0%

3.8%

3.7%

0.8%

5

10.9%

18.5%

4.2%

21
60.0%

100.0%

27.3%

27.3%
46
100.0%

46.5%

46.5%

99

100.0%

100.0%

100.0%

13

100.0%

10.8%

10.8%

26

100.0%

21.7%

21.7%

46

100.0%

38.3%

38.3%

35
100.0%



Total

Total

KategoriTPK Sangat

Total

Rendah

Rendah

Sedang

Tinggi

% within
KategoriPR
% of Total
Count

% within
KategoriTPK
% within
KategoriPR
% of Total
Count

% within
KategoriTPK
% within
KategoriPR
% of Total
Count

% within
KategoriTPK
% within
KategoriPR
% of Total
Count

% within
KategoriTPK
% within
KategoriPR
% of Total
Count

% within
KategoriTPK
% within
KategoriPR
% of Total
Count

% within
KategoriTPK
% within

KategoriPR

0.0%

0.0%

11

9.2%

100.0%

9.2%

26.3%

22.7%

2.3%

14

30.4%

63.6%

6.4%

4.1%

13.6%

1.4%

0.0%

0.0%

0.0%

22

10.0%

100.0%

2.4%

0.8%

41

34.2%

100.0%

34.2%

12

63.2%

18.5%

5.5%

25

54.3%

38.5%

11.4%

20

27.4%

30.8%

9.1%

9.9%

12.3%

3.7%

65

29.7%

100.0%

31.7%

10.8%

41

34.2%

100.0%

34.2%

2

10.5%

2.6%

0.9%

13.0%

7.7%

2.7%

42

57.5%

53.8%

19.2%

28

34.6%

35.9%

12.8%

78

35.6%

100.0%

77.8%

17.5%

27

22.5%

100.0%

22.5%

0

0.0%

0.0%

0.0%

2.2%

1.9%

0.5%

8

11.0%

14.8%

3.7%

45

55.6%

83.3%

20.5%

54

24.7%

100.0%

29.2%

29.2%

120

100.0%

100.0%

100.0%

19

100.0%

8.7%

8.7%

46

100.0%

21.0%

21.0%

73

100.0%

33.3%

33.3%

81

100.0%

37.0%

37.0%

219

100.0%

100.0%



% of Total 10.0% 29.7% 35.6% 24.7% 100.0%
Crosstab Aspek Tunjangan
KategoriTU
Sangat
Status Sekolah Rendah Rendah Sedang Tinggi  Total
Negeri KategoriTPK Sangat Count 2 4 0 0 6
Rendah 9% within 33.3% 66.7% 0.0% 0.0% 100.0%
KategoriTPK
% within 33.3% 14.3% 0.0% 0.0% 6.1%
KategoriTU
% of Total 20% 4.0% 0.0% 0.0% 6.1%
Rendah Count 3 15 1 1 20
% within 15.0% 75.0% 5.0% 5.0% 100.0%
KategoriTPK
% within 50.0% 53.6% 3.2% 29% 20.2%
KategoriTU
% of Total 30% 152% 1.0% 1.0% 20.2%
Sedang Count 1 8 14 4 27
% within 3.7% 29.6% 51.9% 14.8% 100.0%
KategoriTPK
% within 16.7% 28.6% 45.2% 11.8% 27.3%
KategoriTU
% of Total 1.0% 8.1% 14.1% 4.0% 27.3%
Tinggi Count 0 1 16 29 46
% within 0.0% 22% 34.8% 63.0% 100.0%
KategoriTPK
% within 0.0% 3.6% 51.6% 853% 46.5%
KategoriTU
% of Total 0.0% 1.0% 16.2% 29.3% 46.5%
Total Count 6 28 31 34 99
% within 6.1% 28.3% 31.3% 34.3% 100.0%
KategoriTPK
% within 100.0% 100.0% 100.0% 100.0% 100.0%
KategoriTU
% of Total 6.1% 28.3% 31.3% 34.3% 100.0%
Swasta KategoriTPK Count 2 10 1 0 13



Total

Sangat
Rendah

Rendah

Sedang

Tinggi

Total

KategoriTPK Sangat

Rendah

Rendah

% within
KategoriTPK
% within
KategoriTU
% of Total
Count

% within
KategoriTPK
% within
KategoriTU
% of Total
Count

% within
KategoriTPK
% within
KategoriTU
% of Total
Count

% within
KategoriTPK
% within
KategoriTU
% of Total
Count

% within
KategoriTPK
% within
KategoriTU
% of Total
Count

% within
KategoriTPK
% within
KategoriTU
% of Total
Count

% within

KategoriTPK

15.4%

20.0%

1.7%

23.1%

60.0%

5.0%

4.3%

20.0%

1.7%

0.0%

0.0%

0.0%

10

8.3%

100.0%

8.3%

4

21.1%

25.0%

1.8%

9
19.6%

76.9%

24.4%

8.3%
16
61.5%

39.0%

13.3%

12

26.1%

29.3%

10.0%

8.6%

7.3%

2.5%

41

34.2%

100.0%

34.2%

14

73.7%

20.3%

6.4%

31
67.4%

7.7%

2.1%

0.8%

11.5%

6.4%

2.5%

27

58.7%

57.4%

22.5%

16

45.7%

34.0%

13.3%

47

39.2%

100.0%

39.2%

1

5.3%

1.3%

0.5%

8.7%

0.0%

0.0%

0.0%

3.8%

4.5%

0.8%

5

10.9%

22.7%

4.2%

16

45.7%

12.7%

13.3%

22

18.3%

100.0%

18.3%

0

0.0%

0.0%

0.0%

4.3%

100.0%

10.8%

10.8%
26
100.0%

21.7%

21.7%

46

100.0%

38.3%

38.3%

35

100.0%

29.2%

29.2%

120

100.0%

100.0%

100.0%

19

100.0%

8.7%

8.7%

46
100.0%



% within 56.3% 44.9% 5.1% 3.6% 21.0%
KategoriTU
% of Total 41% 14.2% 1.8% 0.9% 21.0%
Sedang Count 3 20 41 9 73
% within 41% 27.4% 56.2% 12.3% 100.0%
KategoriTPK
% within 18.8% 29.0% 52.6% 16.1% 33.3%
KategoriTU
% of Total 1.4% 9.1% 18.7% 4.1% 33.3%
Tinggi Count 0 4 32 45 81
% within 0.0% 49% 39.5% 55.6% 100.0%
KategoriTPK
% within 0.0% 58% 41.0% 80.4% 37.0%
KategoriTU
% of Total 0.0% 1.8% 14.6% 20.5% 37.0%
Total Count 16 69 78 56 219
% within 7.3% 31.5% 35.6% 25.6% 100.0%
KategoriTPK
% within 100.0% 100.0% 100.0% 100.0% 100.0%
KategoriTU
% of Total 7.3% 31.5% 35.6% 25.6% 100.0%
Crosstab Aspek Imbalan
KategorilM
Sangat
Status Sekolah Rendah Rendah Sedang Tinggi Total
Negeri KategoriTPK Sangat Count 2 3 1 0 6
Rendah 9% within 33.3% 50.0% 16.7%  0.0% 100.0%
KategoriTPK
% within 50.0% 12.5% 2.7% 0.0% 6.1%
KategorilM
% of Total 2.0% 3.0% 1.0% 0.0% 6.1%
Rendah Count 2 15 3 0 20
% within 10.0% 75.0% 15.0% 0.0% 100.0%
KategoriTPK
% within 50.0% 62.5% 8.1% 0.0% 20.2%

KategorilM



Sedang

Tinggi

Total

Swasta KategoriTPK Sangat

Rendah

Rendah

Sedang

Tinggi

% of Total
Count

% within
KategoriTPK
% within
KategorilM
% of Total
Count

% within
KategoriTPK
% within
KategorilM
% of Total
Count

% within
KategoriTPK
% within
KategorilM
% of Total
Count

% within
KategoriTPK
% within
KategorilM
% of Total
Count

% within
KategoriTPK
% within
KategorilM
% of Total
Count

% within
KategoriTPK
% within
KategorilM
% of Total

Count

2.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

4.0%

100.0%

4.0%

15.4%

33.3%

1.7%

11.5%

50.0%

2.5%

2.2%

16.7%

0.8%
0

15.2%

14.8%

16.7%

4.0%

4.3%

8.3%

2.0%

24

24.2%

100.0%

24.2%

10

76.9%

20.4%

8.3%

19

73.1%

38.8%

15.8%

15

32.6%

30.6%

12.5%
5

3.0%

20

74.1%

54.1%

20.2%

13

28.3%

35.1%

13.1%

37

37.4%

100.0%

37.4%

1

7.7%

2.2%

0.8%

15.4%

8.9%

3.3%

27

58.7%

60.0%

22.5%
13

0.0%

3

11.1%

8.8%

3.0%

31

67.4%

91.2%

31.3%

34

34.3%

100.0%

34.3%

0

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

6.5%

15.0%

2.5%
17

20.2%
27
100.0%

27.3%

27.3%

46

100.0%

46.5%

46.5%

99

100.0%

100.0%

100.0%

13

100.0%

10.8%

10.8%

26

100.0%

21.7%

21.7%

46

100.0%

38.3%

38.3%
35



Total

Total

KategoriTPK Sangat

Total

Rendah

Rendah

Sedang

Tinggi

% within
KategoriTPK
% within
KategorilM
% of Total
Count

% within
KategoriTPK
% within
KategorilM
% of Total
Count

% within
KategoriTPK
% within
KategorilM
% of Total
Count

% within
KategoriTPK
% within
KategorilM
% of Total
Count

% within
KategoriTPK
% within
KategorilM
% of Total
Count

% within
KategoriTPK
% within
KategorilM
% of Total
Count

% within

KategoriTPK

0.0%

0.0%

0.0%

5.0%

100.0%

5.0%

21.1%

40.0%

1.8%

10.9%

50.0%

2.3%

1.4%

10.0%

0.5%

0.0%

0.0%

0.0%

10
4.6%

14.3%

10.2%

4.2%
49
40.8%

100.0%

40.8%

13

68.4%

17.8%

5.9%

34

73.9%

46.6%

15.5%

19

26.0%

26.0%

8.7%

8.6%

9.6%

3.2%

73
33.3%

37.1%

28.9%

10.8%
45
37.5%

100.0%

37.5%

2

10.5%

2.4%

0.9%

15.2%

8.5%

3.2%

47

64.4%

57.3%

21.5%

26

32.1%

31.7%

11.9%

82
37.4%

48.6%

85.0%

14.2%

20

16.7%

100.0%

16.7%

0

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

8.2%

11.1%

2.7%

48

59.3%

88.9%

21.9%

54
24.7%

100.0%

29.2%

29.2%
120
100.0%

100.0%

100.0%

19

100.0%

8.7%

8.7%

46

100.0%

21.0%

21.0%

73

100.0%

33.3%

33.3%

81

100.0%

37.0%

37.0%

219
100.0%



% within 100.0% 100.0% 100.0% 100.0% 100.0%
KategorilM
% of Total 46% 33.3% 37.4% 24.7% 100.0%
Crosstab Pengawasan
KategoriPE
Sangat
Status Sekolah Rendah Rendah Sedang Tinggi Total
Negeri KategoriTPK Sangat Count 5 1 0 0 6
Rendah 9% within 83.3% 16.7% 0.0%  0.0% 100.0%
KategoriTPK
% within 35.7% 16.7% 0.0% 0.0% 6.1%
KategoriPE
% of Total 5.1% 1.0% 0.0% 0.0% 6.1%
Rendah Count 5 2 11 2 20
% within 25.0% 10.0% 55.0% 10.0% 100.0%
KategoriTPK
% within 35.7% 333% 275% 51% 20.2%
KategoriPE
% of Total 5.1% 2.0% 11.1% 2.0% 20.2%
Sedang Count 4 3 15 5 27
% within 148% 11.1% 55.6% 18.5% 100.0%
KategoriTPK
% within 28.6% 50.0% 37.5% 12.8% 27.3%
KategoriPE
% of Total 4.0% 3.0% 15.2% 51% 27.3%
Tinggi Count 0 0 14 32 46
% within 0.0% 0.0% 30.4% 69.6% 100.0%
KategoriTPK
% within 0.0% 0.0% 35.0% 82.1% 46.5%
KategoriPE
% of Total 0.0% 0.0% 14.1% 32.3% 46.5%
Total Count 14 6 40 39 99
% within 14.1% 6.1% 40.4% 39.4% 100.0%
KategoriTPK
% within 100.0% 100.0% 100.0% 100.0% 100.0%

KategoriPE



Swasta KategoriTPK Sangat

Total

Rendah

Rendah

Sedang

Tinggi

Total

KategoriTPK Sangat

Rendah

Rendah

% of Total
Count

% within
KategoriTPK
% within
KategoriPE
% of Total
Count

% within
KategoriTPK
% within
KategoriPE
% of Total
Count

% within
KategoriTPK
% within
KategoriPE
% of Total
Count

% within
KategoriTPK
% within
KategoriPE
% of Total
Count

% within
KategoriTPK
% within
KategoriPE
% of Total
Count

% within
KategoriTPK
% within
KategoriPE
% of Total

Count

14.1%

69.2%

39.1%

7.5%

11

42.3%

47.8%

9.2%

4.3%

8.7%

1.7%

2.9%

4.3%

0.8%

23

19.2%

100.0%

19.2%

14

73.7%

37.8%

6.4%
16

6.1%

30.8%

33.3%

3.3%

19.2%

41.7%

4.2%

6.5%

25.0%

2.5%

0.0%

0.0%

0.0%

12

10.0%

100.0%

10.0%

5

26.3%

27.8%

2.3%

40.4%

0

0.0%

0.0%

0.0%

7

26.9%

19.4%

5.8%

21

45.7%

58.3%

17.5%

22.9%

22.2%

6.7%

36

30.0%

100.0%

30.0%

0

0.0%

0.0%

0.0%
18

39.4%

0

0.0%

0.0%

0.0%

3

11.5%

6.1%

2.5%

20

43.5%

40.8%

16.7%

26

74.3%

53.1%

21.7%

49

40.8%

100.0%

40.8%

0

0.0%

0.0%

0.0%

100.0%
13
100.0%

10.8%

10.8%

26

100.0%

21.7%

21.7%

46

100.0%

38.3%

38.3%

35

100.0%

29.2%

29.2%

120

100.0%

100.0%

100.0%

19

100.0%

8.7%

8.7%
46



% within 34.8% 15.2% 39.1% 10.9% 100.0%
KategoriTPK
% within 43.2% 389% 23.7% 57% 21.0%
KategoriPE
% of Total 7.3% 3.2% 8.2% 2.3% 21.0%
Sedang Count 6 6 36 25 73
% within 8.2% 8.2% 49.3% 34.2% 100.0%
KategoriTPK
% within 16.2% 33.3% 47.4% 28.4% 33.3%
KategoriPE
% of Total 2.7% 2.7% 16.4% 11.4% 33.3%
Tinggi Count 1 0 22 58 81
% within 1.2% 0.0% 27.2% 71.6% 100.0%
KategoriTPK
% within 2.7% 0.0% 28.9% 65.9% 37.0%
KategoriPE
% of Total 0.5% 0.0% 10.0% 26.5% 37.0%
Total Count 37 18 76 88 219
% within 16.9% 8.2% 34.7% 40.2% 100.0%
KategoriTPK
% within 100.0% 100.0% 100.0% 100.0% 100.0%
KategoriPE
% of Total 16.9% 8.2% 34.7% 40.2% 100.0%
Crosstab Prosedur Pekerjaan
KategoriPP
Sangat
Status Sekolah Rendah Rendah Sedang Tinggi  Total
Negeri KategoriTPK Sangat Count 4 0 2 0 6
Rendah % within 66.7% 0.0% 33.3% 0.0% 100.0%
KategoriTPK
% within 26.7% 0.0% 45% 0.0% 6.1%
KategoriPP
% of Total 4.0% 0.0% 2.0% 0.0% 6.1%
Rendah Count 10 6 4 0 20
% within 50.0% 30.0% 20.0%  0.0% 100.0%

KategoriTPK



Sedang

Tinggi

Total

Swasta KategoriTPK Sangat

Rendah

Rendah

Sedang

% within
KategoriPP
% of Total
Count

% within
KategoriTPK
% within
KategoriPP
% of Total
Count

% within
KategoriTPK
% within
KategoriPP
% of Total
Count

% within
KategoriTPK
% within
KategoriPP
% of Total
Count

% within
KategoriTPK
% within
KategoriPP
% of Total
Count

% within
KategoriTPK
% within
KategoriPP
% of Total
Count

% within
KategoriTPK
% within

KategoriPP

66.7%

10.1%

1

3.7%

6.7%

1.0%

0.0%

0.0%

0.0%

15

15.2%

100.0%

15.2%

11

84.6%

50.0%

9.2%

30.8%

36.4%

6.7%

6.5%

13.6%

60.0%

6.1%

14.8%

40.0%

4.0%

0.0%

0.0%

0.0%

10

10.1%

100.0%

10.1%

1

7.7%

4.2%

0.8%

30.8%

33.3%

6.7%

12

26.1%

50.0%

9.1%

4.0%

21

77.8%

47.7%

21.2%

17

37.0%

38.6%

17.2%

44

44.4%

100.0%

44.4%

7.7%

2.0%

0.8%

26.9%

14.3%

5.8%

25

54.3%

51.0%

0.0%

0.0%

3.7%

3.3%

1.0%

29

63.0%

96.7%

29.3%

30

30.3%

100.0%

30.3%

0

0.0%

0.0%

0.0%

3

11.5%

12.0%

2.5%

6

13.0%

24.0%

20.2%

20.2%

27

100.0%

27.3%

27.3%

46

100.0%

46.5%

46.5%

99

100.0%

100.0%

100.0%

13

100.0%

10.8%

10.8%

26

100.0%

21.7%

21.7%

46

100.0%

38.3%



Total

Total

Tinggi

KategoriTPK Sangat

Total

Rendah

Rendah

Sedang

Tinggi

% of Total
Count

% within
KategoriTPK
% within
KategoriPP
% of Total
Count

% within
KategoriTPK
% within
KategoriPP
% of Total
Count

% within
KategoriTPK
% within
KategoriPP
% of Total
Count

% within
KategoriTPK
% within
KategoriPP
% of Total
Count

% within
KategoriTPK
% within
KategoriPP
% of Total
Count

% within
KategoriTPK
% within
KategoriPP
% of Total

Count

2.5%

0.0%

0.0%

0.0%

22

18.3%

100.0%

18.3%

15

78.9%

40.5%

6.8%

18

39.1%

48.6%

8.2%

5.5%

10.8%

1.8%

0.0%

0.0%

0.0%
37

10.0%

8.6%

12.5%

2.5%

24

20.0%

100.0%

20.0%

1

5.3%

2.9%

0.5%

14

30.4%

41.2%

6.4%

16

21.9%

47.1%

7.3%

3.7%

8.8%

1.4%
34

20.8%
16
45.7%

32.7%

13.3%

49

40.8%

100.0%

40.8%

3

15.8%

3.2%

1.4%

11

23.9%

11.8%

5.0%

46

63.0%

49.5%

21.0%

33

40.7%

35.5%

15.1%
93

5.0%

16

45.7%

64.0%

13.3%

25

20.8%

100.0%

20.8%

0

0.0%

0.0%

0.0%

3

6.5%

5.5%

1.4%

9.6%

12.7%

3.2%

45

55.6%

81.8%

20.5%
55

38.3%
35
100.0%

29.2%

29.2%

120

100.0%

100.0%

100.0%

19

100.0%

8.7%

8.7%

46

100.0%

21.0%

21.0%

73

100.0%

33.3%

33.3%

81

100.0%

37.0%

37.0%
219



% within 16.9% 155% 425% 25.1% 100.0%
KategoriTPK
% within 100.0% 100.0% 100.0% 100.0% 100.0%
KategoriPP
% of Total 16.9% 15.5% 425% 25.1% 100.0%
Crosstab
KategoriRK
Sangat
Status Sekolah Rendah Rendah Sedang Tinggi  Total
Negeri KategoriTPK Sangat Count 4 1 1 0 6
Rendah % within 66.7% 16.7% 16.7% 0.0% 100.0%
KategoriTPK
% within 80.0% 3.8% 3.6% 0.0% 6.1%
KategoriRK
% of Total 4.0% 1.0% 1.0% 0.0% 6.1%
Rendah Count 1 9 6 4 20
% within 5.0% 45.0% 30.0% 20.0% 100.0%
KategoriTPK
% within 20.0% 34.6% 21.4% 10.0% 20.2%
KategoriRK
% of Total 1.0% 9.1% 6.1% 4.0% 20.2%
Sedang Count 0 13 6 8 27
% within 0.0% 48.1% 22.2% 29.6% 100.0%
KategoriTPK
% within 0.0% 50.0% 21.4% 20.0% 27.3%
KategoriRK
% of Total 0.0% 13.1% 6.1% 8.1% 27.3%
Tinggi Count 0 3 15 28 46
% within 0.0% 6.5% 32.6% 60.9% 100.0%
KategoriTPK
% within 0.0% 115% 53.6% 70.0% 46.5%
KategoriRK
% of Total 0.0% 3.0% 152% 28.3% 46.5%
Total Count 5 26 28 40 99
% within 51% 26.3% 28.3% 40.4% 100.0%

KategoriTPK



Swasta KategoriTPK Sangat

Total

Rendah

Rendah

Sedang

Tinggi

Total

KategoriTPK Sangat
Rendah

% within
KategoriRK
% of Total
Count

% within
KategoriTPK
% within
KategoriRK
% of Total
Count

% within
KategoriTPK
% within
KategoriRK
% of Total
Count

% within
KategoriTPK
% within
KategoriRK
% of Total
Count

% within
KategoriTPK
% within
KategoriRK
% of Total
Count

% within
KategoriTPK
% within
KategoriRK
% of Total
Count

% within
KategoriTPK
% within

KategoriRK

100.0%

5.1%

11

84.6%

73.3%

9.2%

7.7%

13.3%

1.7%

4.3%

13.3%

1.7%

0.0%

0.0%

0.0%

15

12.5%

100.0%

12.5%

15

78.9%

75.0%

100.0%

26.3%

2

15.4%

5.3%

1.7%

16

61.5%

42.1%

13.3%

17

37.0%

44.7%

14.2%

8.6%

7.9%

2.5%

38

31.7%

100.0%

31.7%

3

15.8%

4.7%

100.0%

28.3%

0

0.0%

0.0%

0.0%

4

15.4%

19.0%

3.3%

19.6%

42.9%

7.5%

22.9%

38.1%

6.7%

21

17.5%

100.0%

17.5%

1

5.3%

2.0%

100.0%

40.4%

0

0.0%

0.0%

0.0%

4

15.4%

8.7%

3.3%

18

39.1%

39.1%

15.0%

24

68.6%

52.2%

20.0%

46

38.3%

100.0%

38.3%

0

0.0%

0.0%

100.0%

100.0%

13

100.0%

10.8%

10.8%

26

100.0%

21.7%

21.7%

46

100.0%

38.3%

38.3%

35

100.0%

29.2%

29.2%

120

100.0%

100.0%

100.0%

19

100.0%

8.7%



% of Total 6.8% 1.4% 0.5% 0.0% 8.7%
Rendah Count 3 25 10 8 46
% within 6.5% 54.3% 21.7% 17.4% 100.0%
KategoriTPK
% within 15.0% 39.1% 20.4% 9.3% 21.0%
KategoriRK
% of Total 1.4% 11.4% 4.6% 3.7% 21.0%
Sedang Count 2 30 15 26 73
% within 27% 41.1% 20.5% 35.6% 100.0%
KategoriTPK
% within 10.0% 46.9% 30.6% 30.2% 33.3%
KategoriRK
% of Total 0.9% 13.7% 6.8% 11.9% 33.3%
Tinggi Count 0 6 23 52 81
% within 0.0% 7.4% 28.4% 64.2% 100.0%
KategoriTPK
% within 0.0% 9.4% 46.9% 60.5% 37.0%
KategoriRK
% of Total 0.0% 27% 105% 23.7% 37.0%
Total Count 20 64 49 86 219
% within 9.1% 29.2% 22.4% 39.3% 100.0%
KategoriTPK
% within 100.0% 100.0% 100.0% 100.0% 100.0%
KategoriRK
% of Total 9.1% 29.2% 22.4% 39.3% 100.0%
Crosstab Kategori Sifat Pekerjaan dan Status Sekolah
KategoriSP
Sangat
Status Sekolah Rendah Rendah Sedang Tinggi  Total
Negeri KategoriTPK Sangat Count 3 2 1 0 6
Rendah 9% within 50.0% 33.3% 16.7%  0.0% 100.0%
KategoriTPK
% within 50.0% 9.5% 3.1% 0.0% 6.1%
KategoriSP
% of Total 3.0% 2.0% 1.0% 0.0% 6.1%
Rendah Count 2 8 5 5 20



Sedang

Tinggi

Total

Swasta KategoriTPK Sangat

Rendah

Rendah

Sedang

% within
KategoriTPK
% within
KategoriSP
% of Total
Count

% within
KategoriTPK
% within
KategoriSP
% of Total
Count

% within
KategoriTPK
% within
KategoriSP
% of Total
Count

% within
KategoriTPK
% within
KategoriSP
% of Total
Count

% within
KategoriTPK
% within
KategoriSP
% of Total
Count

% within
KategoriTPK
% within
KategoriSP
% of Total
Count

% within

KategoriTPK

10.0%

33.3%

2.0%

3.7%

16.7%

1.0%

0.0%

0.0%

0.0%

6.1%

100.0%

6.1%

10

76.9%

52.6%

8.3%

5

19.2%

26.3%

4.2%

6.5%

40.0%

38.1%

8.1%

25.9%

33.3%

7.1%

8.7%

19.0%

4.0%

21

21.2%

100.0%

21.2%

2

15.4%

7.7%

1.7%

9

34.6%

34.6%

7.5%

15
32.6%

25.0%

15.6%

5.1%
10
37.0%

31.3%

10.1%

16

34.8%

50.0%

16.2%

32

32.3%

100.0%

32.3%

0

0.0%

0.0%

0.0%

6

23.1%

19.4%

5.0%

12
26.1%

25.0%

12.5%

5.1%
9
33.3%

22.5%

9.1%

26

56.5%

65.0%

26.3%

40

40.4%

100.0%

40.4%

1

7.7%

2.3%

0.8%

6

23.1%

13.6%

5.0%

16
34.8%

100.0%

20.2%

20.2%
27
100.0%

27.3%

27.3%

46

100.0%

46.5%

46.5%

99

100.0%

100.0%

100.0%

13

100.0%

10.8%

10.8%

26

100.0%

21.7%

21.7%

46
100.0%



Total

Tinggi

Total

KategoriTPK Sangat

Rendah

Rendah

Sedang

Tinggi

% within
KategoriSP
% of Total
Count

% within
KategoriTPK
% within
KategoriSP
% of Total
Count

% within
KategoriTPK
% within
KategoriSP
% of Total
Count

% within
KategoriTPK
% within
KategoriSP
% of Total
Count

% within
KategoriTPK
% within
KategoriSP
% of Total
Count

% within
KategoriTPK
% within
KategoriSP
% of Total
Count

% within
KategoriTPK
% within

KategoriSP

15.8%

2.5%

2.9%

5.3%

0.8%

19

15.8%

100.0%

15.8%

13

68.4%

52.0%

5.9%

15.2%

28.0%

3.2%

5.5%

16.0%

1.8%

1.2%

4.0%

57.7%

12.5%

0.0%

0.0%

0.0%

26

21.7%

100.0%

21.7%

4

21.1%

8.5%

1.8%

17

37.0%

36.2%

7.8%

22

30.1%

46.8%

10.0%

4.9%

8.5%

38.7%

10.0%

13

37.1%

41.9%

10.8%

31

25.8%

100.0%

25.8%

1

5.3%

1.6%

0.5%

11

23.9%

17.5%

5.0%

22

30.1%

34.9%

10.0%

29

35.8%

46.0%

36.4%

13.3%

21

60.0%

47.7%

17.5%

44

36.7%

100.0%

36.7%

1

5.3%

1.2%

0.5%

11

23.9%

13.1%

5.0%

25

34.2%

29.8%

11.4%

47

58.0%

56.0%

38.3%

38.3%

35

100.0%

29.2%

29.2%

120

100.0%

100.0%

100.0%

19

100.0%

8.7%

8.7%

46

100.0%

21.0%

21.0%

73

100.0%

33.3%

33.3%

81

100.0%

37.0%



% of Total 0.5% 1.8% 13.2% 21.5% 37.0%
Total Count 25 47 63 84 219
% within 11.4% 21.5% 28.8% 38.4% 100.0%
KategoriTPK
% within 100.0% 100.0% 100.0% 100.0% 100.0%
KategoriSP
% of Total 11.4% 21.5% 28.8% 38.4% 100.0%
Crosstab Kategori Komunikasi dan Status Sekolah
KategoriKO
Sangat
Status Sekolah Rendah Rendah Sedang Tinggi Total
Negeri KategoriTPK Sangat Count 2 2 2 0 6
Rendah 9% within 333% 333% 33.3% 0.0% 100.0%
KategoriTPK
% within 100.0% 33.3% 5.9% 0.0% 6.1%
KategorikO
% of Total 2.0% 20% 2.0% 0.0% 6.1%
Rendah Count 0 3 11 6 20
% within 0.0% 15.0% 55.0% 30.0% 100.0%
KategoriTPK
% within 0.0% 50.0% 32.4% 10.5% 20.2%
KategorikO
% of Total 0.0% 3.0% 11.1% 6.1% 20.2%
Sedang Count 0 1 14 12 27
% within 0.0% 3.7% 51.9% 44.4% 100.0%
KategoriTPK
% within 0.0% 16.7% 41.2% 21.1% 27.3%
KategorikO
% of Total 0.0% 1.0% 14.1% 12.1% 27.3%
Tinggi Count 0 0 7 39 46
% within 0.0% 0.0% 15.2% 84.8% 100.0%
KategoriTPK
% within 0.0% 0.0% 20.6% 68.4% 46.5%
KategorikO
% of Total 0.0% 0.0% 7.1% 39.4% 46.5%
Total Count 2 6 34 57 99



Swasta KategoriTPK Sangat

Total

Rendah

Rendah

Sedang

Tinggi

Total

KategoriTPK Sangat
Rendah

% within
KategoriTPK
% within
KategorikO
% of Total
Count

% within
KategoriTPK
% within
KategorikO
% of Total
Count

% within
KategoriTPK
% within
KategorikO
% of Total
Count

% within
KategoriTPK
% within
KategorikO
% of Total
Count

% within
KategoriTPK
% within
KategorikO
% of Total
Count

% within
KategoriTPK
% within
KategorikO
% of Total
Count

% within

KategoriTPK

2.0%

100.0%

2.0%

30.8%

100.0%

3.3%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

3.3%

100.0%

3.3%

6
31.6%

6.1%

100.0%

6.1%

61.5%

53.3%

6.7%

11.5%

20.0%

2.5%

8.7%

26.7%

3.3%

0.0%

0.0%

0.0%

15

12.5%

100.0%

12.5%

10
52.6%

34.3%

100.0%

34.3%

1

7.7%

3.0%

0.8%

13

50.0%

39.4%

10.8%

15

32.6%

45.5%

12.5%

11.4%

12.1%

3.3%

33

27.5%

100.0%

27.5%

3
15.8%

57.6%

100.0%

57.6%
0
0.0%

0.0%

0.0%

10

38.5%

14.7%

8.3%

27

58.7%

39.7%

22.5%

31

88.6%

45.6%

25.8%

68

56.7%

100.0%

56.7%

0
0.0%

100.0%

100.0%

100.0%
13
100.0%

10.8%

10.8%

26

100.0%

21.7%

21.7%

46

100.0%

38.3%

38.3%

35

100.0%

29.2%

29.2%

120

100.0%

100.0%

100.0%

19
100.0%



Total

Rendah

Sedang

Tinggi

% within
KategorikO
% of Total
Count

% within
KategoriTPK
% within
KategorikO
% of Total
Count

% within
KategoriTPK
% within
KategorikO
% of Total
Count

% within
KategoriTPK
% within
KategorikO
% of Total
Count

% within
KategoriTPK
% within
KategorikO
% of Total

100.0%

2.7%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

0.0%

2.7%

100.0%

2.7%

47.6%

4.6%

13.0%

28.6%

2.7%

6.8%

23.8%

2.3%

0.0%

0.0%

0.0%

21

9.6%

100.0%

9.6%

4.5%

1.4%

24

52.2%

35.8%

11.0%

29

39.7%

43.3%

13.2%

11

13.6%

16.4%

5.0%

67

30.6%

100.0%

30.6%

0.0%

0.0%

16

34.8%

12.8%

7.3%

39

53.4%

31.2%

17.8%

70

86.4%

56.0%

32.0%

125

57.1%

100.0%

57.1%

8.7%

8.7%

46

100.0%

21.0%

21.0%

73

100.0%

33.3%

33.3%

81

100.0%

37.0%

37.0%

219

100.0%

100.0%

100.0%




Lampiran 6- Hasil Uji Normalitas

Tests of Normality

Kolmogorov-Smirnov? Shapiro-Wilk
Status Sekolah Statistic df Sig. Statistic df Sig.
NTKK  Negeri .130 99 .000 .938 99 .000
Swasta .066 120 .200" 971 120 .011

*. This is a lower bound of the true significance.

a. Lilliefors Significance Correction

One-Sample Kolmogorov-Smirnov Test
Unstandardized
Predicted Value

N 219
Normal Parameters®? Mean 142.8173516
Std. Deviation 2.86981947
Most Extreme Differences Absolute .366
Positive .366
Negative -.316
Test Statistic .366
Asymp. Sig. (2-tailed) .000°

a. Test distribution is Normal.
b. Calculated from data.

c. Lilliefors Significance Correction.

Lampiran 7- Hasil Uji Homogenitas

Test of Homogeneity of Variances

Levene Statistic dfl df2 Sig.
NTKK  Based on Mean .065 1 217 .799
Based on Median .014 1 217 .906
Based on Median and with .014 1 217.000 .906
adjusted df
Based on trimmed mean .023 1 217 .879




Lampiran 8- Surat Izin dari DPMPTSP

PEMERINTAH PROVINS| SULAWES| SELATAN
DINAS PENANAMAN MODAL DAN PELAYANAN TERPADU SATU PINTU

JLBouganville No.5 Telp. (0411) 441077 Fax. (0411) 448036
Websile : hitp:/simap-new.sulselprov.go.id Email : plsp@sutselprov.go.id

Makassar 90231
Nomor 1 14339/5.02/PTSP/2023 Kepada Yth.
Lampiran - 1 lembar Terampir
Perihal . lzin pengambilan data
di-
Tempat

Berdasarkan surat Ketua Prog. Studi Psikologi Fak. Kedokteran UNHAS Makassar Nomor :
7801/UN4 .6 .8/PT.01.04/2023 tanggal 28 Maret 2023 perihal-tersebut diatas, mahasiswa/peneliti

dibawah ini:

Mama : M. FADLURRAHMAN IMRAN
Nomor Pokok SC02T181504

Program Studi : Psikologi

Pekerjaan/Lembaga ¥ Mahasiswa (51)

Alamat : JILP. Kemerdekaan Km, 10 Makassar

PROVINSI SULAWESI SELATAN

Bermaksud untuk melakukan pengumpulan data di daerah/kantor saudara dalam rangka menyusun
SKRIPSI, dengan judul :

" KEPUASAN KERJA GURU SMA DI KOTA MAKASSAR DITINJAU DARI STATUS SEKOLAH "
Yang akan dilaksanakan dari : Tgl. 30 Maret s/d 30 April

Sehubungan dengan hal tersebut diatas, pada prinsipnya kami menyetujui kegiatan dimaksud
dengan ketentuan yang tertera di belakang surat izin penelitian.

Demikian Surat Keterangan ini diberikan agar dipergunakan sebagaimana mestinya.

Diterbitkan di Makassar
Pada Tanggal 30 Maret 2023

An. GUBERNUR SULAWESI SELATAN
KEPALA DINAS PENANAMAN MODAL DAN PELAYANAN TERPADU
SATU PINTU PROVINSI SULAWESI SELATAN

Ir. H. SULKAF S LATIEF, M.M.
Pangkat : PEMBINA UTAMA MADYA
Mip : 19630424 198903 1 010

Tembusan Yih .
1. Ketua Prog. Studi Psikologl Fak. Kedokieran UNHAS Makassar di Makassar;
2 Paminggal.



PEMERINTAH PROVINSI SULAWESI SELATAN
DINAS PENANAMAN MODAL DAN PELAYANAN TERPADU SATU PINTU

JLBougenville No.5 Telp. (0411) 441077 Fax. (0411) 448036
Website : hitp:/'simap-new_sulselprov.go_id Email - ptspi@sulsalprov.go id

Makassar 90231
Nomor . 15953/5.01/PTSPI2023 Kepada Yth.
Lampiran . 1 lembar Terlampir
Perihal : Izin penelitian
di-
Tempat

Berdasarkan surat Dekan Fak. Psikologi UNHAS Makassar Nomer : 8770/UN4 6.8/PT.01.04 2023
tanggal 06 APril 2023 perihal tersebut diatas, mahasiswa/peneliti dibawah ini:

Mama : M. FADLURRAHMAN IMRAN
Momor Pokok - C024181504

Program Studi : Psikologi

Pekerjaan/Lembaga z«Mahasiswa (S1)

Alamat : JL'P. Kemerdekaan Km. 10 Makassar

PROVINSI] SULAWESI SELATAN

Bermaksud untuk melakukan penelitian di dasrah/kantor saudara dalam rangka menyusun SKRIPSI,
dengan judul :

" KEPUASAN KERJA GURU SMA DI KOTA MAKASSARDITINJAU DARI STATUS SEKOLAH *

Yang akan dilaksanakan dari : Tgl. 28 April s/d 28 Mei 2023

Sehubungan dengan hal tersebut diatas, pada prinsipnya kami menyefujui kegiatan dimaksud

dengan ketentuan yang tertera di belakang surat izin penelitian.
Demikian Surat Keterangan ini diberikan agar dipergunakan sebagaimana mestinya.

Diterbitkan di Makassar
Pada Tanggal 28 April 2023

A.n. GUBERNUR SULAWESI SELATAN
KEPALA DINAS PENANMAMAN MODAL DAN PELAYANAN TERPADU

SATU PINTU PROVINSI SULAWES] SELATAN

wgd# Ir. H. SULKAF S LATIEF, M.M.
A Pangkat : PEMBINA UTAMA MADYA
|"-IT"- Nip : 19630424 198903 1 010

Tembasan Yih
1. Dekan Fak. Psikologi UNHAS Makassar di Makassar;
2. Pertinggal.



Lampiran 9- Perizinan Alat Ukur Skala Kepuasan Kerja
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e Imran 9Jan20231427 (Thariyanglal) ¢ & i

kepada rara.ajegi ~

Assalamualaikum dan selamat siang, kak

Mohon maaf aktunya kakak nama saya Muhammad Fadlurrahman Imran dari psikologi FK Unhas. Saat ini saya sudah semester 10 dan baru garap skripsi. Judul skripsiku adalah gambaran kepuasan kerja pada guru di
semua jenjang (TK. SD, SMP, dan SMA) sekolah swasta X kota Makassar dan metodenya tetap kuanitatif survey

Jadi, boleh minta alat ukur yang kakak kerjakan buat penyelesaian skripsiku ? Soalnya saya temukan yang pas untuk kutelf responden guru dan kutemukan ini juga di Jumal Penelitian dan Pengukuran Psikologi

Terima kasih atas perhatiannya, kak

Rara Salsabila Syani 9Jan202314.31 (1 hariyanglaly) ¥y € H
‘b kepadasaya ~

terimakasih sudah membaca jumal tersebut. skala atau adaptasi skala penelitian dimoh i agar dapat asli skala tersebut dengan tata cara yg berlaku (sesual APA).. apakah bisa dimengerti mas
imran ?

salam,
Rara

Q Fadlurrahman Imran 9Jan 2023 14.36 (Thariyang lalu) S

Paham, kak rara. nani kumasukan paper'a di daftar pustaka skripsiku sesuai APA

Rara Salsabila Syani @ 9Uan202314.49 (1hariyanglal) ¥y & i
& kepadasaya
baik terimakasin..

2 Lampiran + Dipindai dengan Gmail @
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) 1672907724262 SEALA KEPUASAN KERIA JP9P.arapol L S
G 1672907724262 PP ranpdl Y5 t= @ &
e 1|d2 Q - 4+ @ 5
a BLUEPRINT SKALA KEPUASAN KERJA
SKALA KEPUASAN KERJA . .
Definisi Operasional
PETUNJUK PENGISIAN
B Pernyataan di bawah ini terdiri dari dua pilihan jawaban kata yang saling berlawanan. -} Kepuasan kefia adalah Suaty perasaan atau sikap emosi Resitl yang berasal dari
Contoh 1 eengalaman lerhadap pekenaannya. Skala yang digunakan pada penelfian ini adalah skala
- promesi, funiangan.
] imalan, pengawasan, eresedr pekeriaan, rekan kera, sifal dan pekeriaan ity sendin, seria
4 Komunikasi. Semakin tinagi skar yang tinga: kena, dan
Berilah tanda silang untuk jawaban yang Anda pilib k@ semakin rendah skar yang dipercieh. maka menuniukkan semakin rendah pula kepuasan
2 Anda semakin “ ", berast piliban
jawaban Anda semakin “melclahkan A kena
Contoh 2:
Skala Kepuasan Keria
[ Menurui i ] 3
[ I [ [ x T I [Melelabkan | Skala Kepuasan kerja disusun oleh penelli yang mengacu pada teor Spector (1887) yang
& Beriah e lang stk fwabaa yeng Asds pith 1 e gal. PrAME, DALANOAD. MDA, PEDGAWATAN. PIGSET pekeraan, tekan kea, atal
o i Anda semekin * +", semakin ke kanan berasii piliban kemunikasi. Adapun bi anal shkala k keria dapat dilibat pada tabel
fawaban Anda sermabin “melclaba”. a Berut
Selamar Mengerjakan, :
Y . : Blueprint Awal Skala Kepuasan Keria
Mecmuaskon [T [ [ Meogeoowaion
il - No Aspek No. Altem I
Layak | I N I TR » 1 Gail 1234 4
Cukop LI B : 7 Fromes 5678 7
1 3 Tumangan Ga011,12 T
il o T T Timpane | : \zbelan 8,14,16.18 4
csuat IS S N N S 77 5 17,1818.20 4
2 T Mempim 5 ETRT e T
2 penganh T : P Pekeinn =
7 Rekan Keria 76262728 T
e B Sifat Pekeriaan 75,3031 32 T
Ntenurut Reji... .
[ [ T T [werpkm 9 Komumikasi 33343536 4
Memuaskan | | | I | Total 3
0 Memotivasi 1 I I | [ Membehan: 3
Mendukung I I I I 1 | Menepotkan
e o | Batman 1 a2z T T E e L R — —r]
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