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PERMOHONAN MENJADI RESPONDEN

Kepada Yth.Bapakl/lbu.......
Di Tempat
Dengan Hormat,

Saya yang bertanda tangan dibawah ini adalah Mahasiswa dari Program Studi
Magister Adminstrasi Rumah sakit, Fakultas Kesehatan Masyarakat Universitas
Hasanuddin Makassar, akan mengadakan penelitian dengan judul “PENGARUH
QUALITY OF WORK LIFE, SELF EFFICACY DAN KOMITMEN ORGANISASI
TERHADAP JOB SATISFACTION PADA PEGAWAI DI RSKDIA PERTWI DAN
RSKDIA SITTI FATIMAH PROVINSI SULAWESI SELATAN".

Penelitian ini tidak akan menimbulkan kerugian bagi Bapak/Ilbu sebagai
responden. Kerahasiaan semua informasi yang diberikan akan dijaga dan hanya
digunakan untuk kepentingan penelitian. Apabila Bapak/lbu menyetujui, mohon untuk
kesediannya menandatangani lembar persetujuan dan menjawab pertanyaan yang
saya lampirkan pada surat ini.

Atas perhatiannya dan kesediaan Bapak/Ibu sebagai responden saya ucapkan
terima kasih.

Makassatr, Maret 2024

Peneliti

Fakhrana Nasaruddin
(No. Hp: 082194322963)
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FORMULIR PERSETUJUAN

Saya yang bertanda tangan dibawah ini:
Nama

Usia

Alamat

Setelah mendengar/membaca penjelasan yang diberikan, maka saya
bersedia menjadi informan pada penelitian yang dilakukan oleh
FakhranaNasaruddin. Saya mengerti bahwa pada penelitian ini akan ada
beberapa pernyataan yang harus saya jawab. Sebagai seorang responden,
saya akanmenjawab pernyataan yang diajukan dengan jujur.

Saya menjadi responden bukan karena adanya paksaan dari pihak lain,
namun karena keinginan saya sendiri, dan tidak ada biaya yang akan
ditanggungkan kepada saya sesuai dengan penjelasan yang sudah dijelaskan
oleh peneliti.

Hasil yang diperoleh dari saya sebagai responden dapat dipublikasikan
sebagai hasil dari penelitian dan akan diseminarkan pada ujian hasil dengan
tidak mencantumkan nama kecuali nomor responden.

Nama Tanda Tangan Tgl/BIn/Thn

= LS] 010 [0 = o

Penanggung Jawab Penelitian:
Nama : Fakhrana Nasaruddin
Telpon 082194322963

Email : fakhrana_nasaruddin@yahoo.com


mailto:fakhrana_nasaruddin@yahoo.com

108

KUISIONER PENELITIAN

Petunjuk pengisian

1. Jawablah pertanyaan di bawah ini dengan jujur sesuai dengan keadaan yang
sebenarnya. Pada bagian isian, isilah dengan huruf cetak atau angka jelas. Pada
bagian pilihan, pilih salah satu jawaban yang paling sesuai dengan kondisi Anda.

2. Jawaban akan dijaga kerahasiannya dan hanya dipergunakan untuk penelitian.

A. Identitas Responden
1. ID (Inisial 2 huruf pertama) : ......... .. .. ......

3. Lamabekerja.......cccooooiiiiiiiiiiin tahun

4. Profesi
| Dokter
Dokter gigi
Perawat
Bidan
Apoteker dan asisten apoteker
Laboran
Radiogrer
Dietisen
Fisoterapi
Tenaga lainnya
5. Jenis Kelamin
[ Laki-laki
[ Perempuan
6. Pendidikan terakhir
SMA
Diploma
S1
Profesi/Spesialis
S2
S3
7. Status pekerjaan
I Pegawai Negeri Sipil
[ Pegawaitetap
[ Pegawai kontrak
8. Tempat bekerja
I RSKD Pertiwi
I RSKDIA St. Fatimah

I
'
|
|
|
|
|
|
|
|

|
|
|
|
|
|
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SURVEI KEPUASAN KERJA DI BIDANG LAYANAN KESEHATAN

Petunjuk untuk mengisi kuisioner:

1. Pahami setiap pernyataan dengan seksama. Pertanyaan ini diadopsi dari

instrument

Job Satisfaction Survey (JSS) in healthcare oleh Karaferis et al, 2022.
2. Terdapat enam pilihan jawaban mulai dari Sangat Tidak Setuju
(STS),Tidak Setuju(TS), Kurang setuju (KS), Cukup Setuju (CS),

Setuju (S) dan Sangat Setuju (SS)

3. Berikan tanda centang (V) pada jawaban yang sesuai dengan kondisi Anda

No

Pertanyaan

|STS|TS|KS|CS| s|ss

Tunjangan dan gaji

1. | Saya puas dengan peluang yang ada untuk
promosi jabatan di tempat saya bekerja

2. | Saya merasa puas dengan peluang yang adauntuk kenaikan
gaji

3. | Di tempat saya bekerja, siapapun yang bekerjadengan

baik mempunyai peluang yang besaruntuk dipromosikan

Sikap manajemen

4. | Saya merasa tidak dihargai oleh manajementempat saya
bekerja, ketika saya memikirkan gaji yang mereka berikan
kepada saya.

5. | Ada hal yang seharusnya kita dapatkan, namun
tidka diberikan oleh atasan/manajemen

Pengawasan

6. | Atasan saya kompeten dalam melakukan
pekerjaannya

7. | Sayasuka atasan saya

8. | Atasan saya kurang menaruh perhatian padaperasaan
bawahannya

9. | Atasan saya tidak adil terhadap saya

Komunikasi

10. | Saya sering merasa tidak tahu apa yang terjadi di
tempat saya bekerja

11. | Tujuan organisasi tempat saya bekerja ini tidak
jelas bagi saya

12. | Penugasan kerja tidak dijelaskan secara lengkap

Sikap terhadap pekerjaan

13. | Saya suka melakukan pekerjaan ini
14. | Saya merasa bangga dengan pekerjaan saya
15. | Pekerjaan saya menyenangkan

Dukungan rekan kerja

16. | Saya menyukai orang-orang yang bekerja dengan
saya
17. | Saya enjoy bekerja dengan rekan kerja saya
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KUISIONER KUALITAS KEHIDUPAN KERJA PEGAWAI DI LAYANAN KESEHATAN

Petunjuk untuk mengisi kuisioner:

1. Pahami setiap pernyataan dengan seksama. Pertanyaan ini
diadopsi dari instrumentQuality of Working Life (QWL) of employees

working in public healthcare oleh Kesti et al, 2023.

2. Terdapat lima pilihan jawaban mulai dari Sangat Tidak Setuju
(STS),Tidak Setuju (TS), Cukup Setuju (CS), Setuju (S) dan Sangat

Setuju (SS)

3. Berikan tanda centang (V) pada jawaban yang sesuai dengan kondisi Anda

No

| Pertanyaan

| STS|[Ts|[Cs | s [ ss

Keamanan fisik dan emosional

1. | Top manajemen menunjukkan kepeduliannya terhadap
kesejahteraan pegawai di tempat kerja

2. | Di tempat saya bekerja, saya dapat dengan aman
berbagi pandangan, bertukar pendapat dan
pengalaman saya

3. | Saya merasa bahwa keterampilan saya cukup untuk
melaksanakan pekerjaan saya dengan efektif

4. | Kami bekerja secara tim sesuai dengan praktik yang

disepakati bersama

Kolaborasi dan identitas

5. | Top manajemen berkomunikasi secara terbuka daninteraktif

6. | Atasan saya mempromosikan dan  mendukung
kolaborasi antarprofesional di tempat saya bekerja

7. | Kami bekerja dengan lancar dalam kolaborasi
antarprofesional demi kepentingan pasien

8. | Kami dapat menggunakan keahlian yang dimiliki untuk
meningkatkan alur kerja dan pengalaman pasien

9. | Tugas dan tujuan cukup jelas sehingga saya mengertiapa
yang diharapkan manajemen

Tujuan dan kreativitas

10. | Top manajemen membimbing saya agar siap
menghadapi tantangan masa depan

11. | Atasan saya menginspirasi dan mendorong saya untuk
mengembangkan cara kerja

12. | Kami saling membantu untuk sukses

13. | Pekerjaan menawarkan kesempatan bagi saya dalam
pengembangan profesional

14. | Secara tim, kami terus mengembangkan layanan,

memanfaatkan masukan yang kami terima dari pasiendan
peluang digitalisasi yang ditawarkan
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SKALA EFIKASI DIRI BAGI TENAGA KESEHATAN

Petunjuk untuk mengisi kuisioner:

1. Pahami setiap pernyataan dengan seksama. Pertanyaan ini
diadopsi dari instrumentGeneral Self-Efficacy Scale for Community

Health Workers oleh Hennein et al, 2022.

2. Terdapat empat pilihan jawaban mulai dari Tidak pernah (TP),

Jarang (JR), Kadang-kadang (KK), Selalu (SL)

3. Berikan tanda centang (V) pada jawaban yang sesuai dengan kondisi Anda

No

Pernyataan

| TP [ JR | KK | sL

Pemecahan masalah

1. | Jika saya dalam masalah, saya biasanya dapat
memikirkan solusinya

2. | Saya dapat menyelesaikan sebagian besar masalahjika
saya memfokuskan upaya yang diperlukan.

3. | Jika seseorang mempersulit pekerjaan saya, saya
dapat menemukan cara untuk mencapai apa yangtelah
menjadi focus saya.

Ketekunan

4. | Mudah bagi saya untuk tetap focus pada tujuan dan
mencapai tujuan tersebut

5. | Saya biasanya bisa menangani apa pun yang
menghadang.

6. | Saya yakin bahwa saya dapat menghadapi situasi
apa pun yang terjadi secara tidak terduga.

Akal sehat

7. | Ketika saya dihadapkan pada suatu masalah, saya
biasanya dapat menemukan banyak solusi.

8. | Saya dapat tetap tenang ketika menghadapi
kesulitan karena saya dapat mengandalkan
kemampuan yang saya miliki.

9. | Berkat kemampuan saya memanfaatkan sumber
daya di sekitar saya semaksimal mungkin, saya tahucara
menangani situasi yang tidak terduga.
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KUISIONER KOMITMEN ORGANISASI PROFESIONAL KESEHATAN
YANGBEKERJA DI RUMAH SAKIT

Petunjuk untuk mengisi kuisioner:

1. Pahami setiap pernyataan dengan seksama. Pertanyaan ini diadopsi dari

instrument

Organizational commitment oleh Fantahun et al, 2023.
2. Terdapat lima pilihan jawaban mulai dari Sangat Tidak Setuju
(STS),Tidak Setuju(TS), Netral (N), Setuju (S) dan Sangat Setuju

(SS)

3. Berikan tanda centang (V) pada jawaban yang sesuai dengan kondisi Anda

No |

Pertanyaan

|sTs|[Ts|cs | s |ss

Komitmen berkelanjutan

1. | Terdapat pilihan yang sedikit sebagai pertimbangan
bagi saya jika ingin berhenti bekerja di rumah sakit

2. | Salah satu konsekuensi serius yang akan terjadi jika
saya berhenti bekerja di rumah sakit ini adalah
kelangkaan alternatif tempat bekerja lainnya

3. | Salah satu alasan utama saya terus bekerja untuk rumah

sakit ini karena jika saya berhenti bekerja maka
memerlukan pengorbanan pribadi yang besar dan rumah
sakit lain mungkin tidak memberikan hal yang lebih baik
dari yang diberikan rumah sakit

tempat saya bekerja saat ini.

Komitmen normatif

4. | Saya tidak percaya pada pernyataan bahwa “seseorang
harus selalu setia pada organisasi tempat ia bekerja”

5. | Tampak tidak etis jika saya berpindah dari satu
rumah sakit ke rumah sakit lain.

6. | Menurut saya, sudah tidak menyenangkan lagi
berteman dengan karyawan pria maupun wanita di
rumah sakit tempat saya bekerja

7. | Saya tidak terlalu berat jika saya meninggalkan

rumah sakit tempat saya bekerja sekarang.

Komitmen afektif

8.

Saya senang mendiskusikan tentang rumah sakit
tempat saya bekerja saya dengan orang-orang diluar
sana.

Akan sangat sulit bagi saya untuk meninggalkan rumah
sakit tempat saya bekerja saat ini, meskipun saya
menginginkannya

10

Saat ini, bertahan di rumah sakit tempat saya bekerja
adalah sebuah keharusan dan juga keinginan
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.000

30

.000

752
*

.000

30

58 .787, 520 .598 587 593 472 .819 .835 .852 .944

.000

812
*

.000

30

844
*

.000

30

.84

.00

30

30

*, Correlation is significant at the 0.05 level (2-tailed).

**_Correlation is significant at the 0.01 level (2-tailed).
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Reliability

Scale: ALL VARIABLES

Case Processing Summary

N

%

Cases Valid

Excluded?®

Total

30 100.0
0 .0
30 100.0

a. Listwise deletion based on all variables in theprocedure.
Reliability Statistics

Cronbach's Alpha

N of Items

.903

Scale Mean if Item

Scale Variance

ltem-Total Statistics
Corrected Item-Total

Cronbach's Alpha if

Deleted if temDeleted Correlation Item Deleted

KKP1 76.23 67.978 513 .899

KKP2 76.57 70.185 471 .900
KKP4 76.47 70.878 .362 .904
KKP5 76.87 69.706 .340 .907
KKP8 77.30 68.976 .318 911
KKP9 75.90 71.059 .630 .897
KKP10 75.80 69.062 757 .893
KKP11 76.43 66.806 527 .899
KKP12 76.17 66.626 77 .891
KKP13 76.30 64.631 734 .891
KKP14 76.07 67.375 .768 .892
KKP15 76.37 66.102 .533 .900
KKP16 75.80 69.062 .685 .894
KKP17 75.87 68.602 713 .894
KKP18 75.77 68.944 744 .893
KKP19 75.77 69.357 .785 .893
KKP20 75.80 69.131 .844 .893

€c1



Correlations
Correlations
KHP1 KHP2 KHP3 KHP4 KHP5 KHP6 KHP7 KHP8 KHP9 KHP10 KHP1l KHP12 KHP13 KHP14 KHP1 Total

5 KHP
KHP1  Pearson 1 .080 .680 .693 599  .791° 728 710  .693 811" 679 738 682" 702" 664 814"
Correlatio n *
Sig. (2- 676 ~.000 .000 .000 .000 .000 .000  .000 .000 .000 .000 .000 .000 .000  .000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
KHP2  pearson .080 1 297 .099 .019 247 146 .146  .099 .261 .205 .285 .189 214 231 311
Correlatio n
Sig. (2- 676 111 603 .921  .189 442 441 603 .164 277 .126 .318 .255
tailed)
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30

KHP3 Pearson .680° .297 1 .7407 6167 .724" 7007 7717 7407 762" 747" 894" 804" 834" 776" .879

Correlatio :

n

Sig. (2- .000 .111 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
KHP4 Pearson .693" .099 .740° 1 .909” .7407 678" .945" .888" .802" 745  .810° .843" .803" .781  .895

Correlatio

n

Sig. (2- .000 .603 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30

et



*k *k

KHP5 Pearson .599° .019 .616 .909" 1 .638° 570" .865 .807 .758" .773" 748" 759" 637 .694  .806

Correlatio

n

Sig. (2- .000 .921 .000 .000 .000 .001 .000 .000 .000 .000 .000 .000 .000 .000 .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
KHP6 Pearson .791° .247 .724" .740° .638" 1 .706" .764" 740" 855" 717" .780" 723" .814" .789" .878

Correlatio .

n

Sig. (2- .000 .189 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
KHP7 Pearson .728" .146 .700° .678° .570° .706 1 .703” 761" .686° .748" 739" 739" 613" .548" .802

Correlatio :

n

Sig. (2- .000 .442 .000 .000 .001 .000 .000 .000 .000 .000 .000 .000 .000 .002 .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30
KHP8 Pearson .710° .146 .771° 945  .865 .764 .703" 1 .9457 835" 785" 8547 900" .854" .839" .931

Correlatio :

n

Sig. (2- .000 .441 .000 .000 .000 .000 .000 000 .000 .000 .000 .000 .000 .000 .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30

STA)



KHP9

KHP1

KHP1

KHP1

KHP1

Pearson
Correlatio
n

Sig. (2-
tailed)

N

Pearson
Correlatio
n

Sig. (2-
tailed)

N

Pearson
Correlatio
n

Sig. (2-
tailed)

N

Pearson
Correlatio
n

Sig. (2-
tailed)

N

Pearson
Correlatio
n

Sig. (2-
tailed)

N

*k

.693

.000

30

*k

811

.000

30

*k

.679

.000

30

*k

.738

.000

30

*k

.682

.000

30

.099

.603

30

.261

.164

30

.205

277

30

.285

126

30

.189

.318

30

*

.740

.000

30

*k

762

.000

30

*

747

.000

30

*k

.894

.000

30

*k

.804

.000

30

*

.888

.000

30

*k

.802

.000

30

*k

745

.000

30

*k

.810

.000

30

*k

.843

.000

30

o

.807

.000

30

*k

.758

.000

30

*

773

.000

30

*k

.748

.000

30

*k

.759

.000

30

*k

.740

.000

30

*k

.855

.000

30

€3

717

.000

30

*k

.780

.000

30

*k

723

.000

30

*k

.761

.000

30

*k

.686

.000

30

%

.748

.000

30

*k

739

.000

30

*k

739

.000

30

*k

.945

.000

30

*k

.835

.000

30

%

.785

.000

30

*k

.854

.000

30

*k

.900

.000

30

30

*k

.802

.000

30

*

745

.000

30

*k

.810

.000

30

*k

.950

.000

30

*x

.802

.000

30

30

*x

.809

.000

30

*k

.880

.000

30

*k

T77

.000

30

*x

745

.000

30

*k

.809

.000

30

30

*k

.920

.000

30

*k

.802

.000

30

*k

.810

.000

30

**

.880

.000

30

*

.920

.000

30

30

*k

.872

.000

30

*k

.950

.000

30

*k

77

.000

30

*x

.802

.000

30

*k

.872

.000

30

30

*x

.803

.000

30

*k

725

.000

30

*x

674

.000

30

*k

.824

.000

30

*k

.859

.000

30

*x

.781

.000

30

*k

741

.000

30

*x

.763

.000

30

*k

.829

.000

30

*k

.842

.000

30

.000

878

.000

948

.000

.920°

.000

30

9T



KHP1

KHP1

Total
KHP

Pearson
Correlatio
n

Sig. (2-
tailed)

N

Pearson
Correlatio
n

Sig. (2-
tailed)

N

Pearson
Correlatio
n

Sig. (2-
tailed)

N

*k

.702

.000

30

*k

.664

.000

30

*k

.814

.000

30

214

.255

30

231

.218

30

311

.094

30

834"

.000

30

776"

.000

30

*

.879

.000

30

803"

.000

30

781"

.000

30

*

.895

.000

30

637"

.000

30

694"

.000

30

*k

.806

.000

30

*k

.814

.000

30

*k

.789

.000

30

*k

.878

.000

30

613"

.000

30

548"

.002

30

*k

.802

.000

30

.854"

.000

30

.839"

.000

30

*k

931

.000

30

*

.803

.000

30

*k

.781

.000

30

*

.903

.000

30

*x

725

.000

30

*k

741

.000

30

*x

912

.000

30

*x

.674

.000

30

*k

.763

.000

30

*x

.878

.000

30

*

.824

.000

30

**

.829

.000

30

£33

.948

.000

30

*x

.859

.000

30

*k

.842

.000

30

*k

.920

.000

30

30

*k

911

.000

30

*x

.886

.000

30

*x

911

.000

30

30

*x

.878

.000

30

.886

.000

30

.878

.000

30

30

**_Correlation is significant at the 0.01 level (2-tailed).
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Reliability

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 30 100.0
Excluded?® 0 .0
Total 30 100.0

a. Listwise deletion based on all
variables in theprocedure.

Reliability Statistics
Cronbach's Alpha N of ltems

977 14

8¢T



Scale Mean if Item

ltem-Total Statistics

Scale Variance if tem  Corrected Item-Total

Cronbach's Alpha if

Deleted Deleted Correlation Item Deleted
KHP1 51.63 51.964 .796 977
KHP3 51.50 52.190 .848 .975
KHP4 51.33 53.402 .897 975
KHP5 51.27 53.513 .801 .976
KHP6 51.60 51.007 .850 .976
KHP7 51.53 52.120 T72 977
KHP8 51.37 53.551 .933 974
KHP9 51.33 53.333 .906 .974
KHP10 51.50 52.466 .893 974
KHP11 51.40 52.248 .859 975
KHP12 51.40 52.317 .933 974
KHP13 51.30 52.907 914 .974
KHP14 51.33 52.851 .869 975
KHP15 51.27 53.789 .860 975
Correlations
Correlations
EDP1 EDP2 EDP3 EDP4 EDP5 EDP6 EDP7 EDPS8 EDP9 Total EDP
EDP1 Pearson 1 .258 .250 -.107 .000 299 107 535" .091 428
Correlation
Sig. (2-tailed) .169 .183 574 1.000 .109 574 .002 634 .018
N 30 30 30 30 30 30 30 30 30 30
EDP2 Pearson .258 1 746" .210 182 137 .210 435 534" 736"
Correlation
Sig. (2-tailed) .169 .000 .266 .335 A71 .266 .016 .002 .000
N 30 30 30 30 30 30 30 30 30 30

6¢T



EDP3

EDP4

EDP5

EDP6

EDP7/

EDP8

EDP9

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)

N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

.250

.183
30
-.107

574

30
.000

1.000
30
.299

.109
30
107

574
30

*k

.535

.002
30

.091

.634
30

*k

.746

.000
30
.210

.266

30
.182

.335
30
137

471
30
.210

.266
30
435

.016
30

*k

.534

.002
30

30
.186

.325

30
.206

276
30
.208

.270
30
.186

.325
30

*k

.609

.000
30

.330

.075
30

.186

.325
30

30

441

.015
30
.267

.153
30
.239

.203
30
.130

492
30

.055

172
30

.206

276
30

*

441

.015

30

30
.000

1.000
30
.000

1.000
30
.264

.158
30

448

.013
30

.208

270
30
.267

153

30
.000

1.000
30

30

.632

.000
30

*x

.753

.000
30

.062

.746
30

.186

.325
30
.239

.203

30
.000

1.000
30

*

.632

.000
30

30

.565

.001
30
424

.020
30

**

.609

.000
30
130

492

30
.264

.158
30

*

.753

.000
30

*k

.565

.001
30

30
332

.073
30

.330

.075
30
.055

q72

30

448

.013
30
.062

746
30

424

.020
30
.332

.073
30

30

*k

124

.000
30

*

434

.017

30

*k

490

.006
30

*x

.554

.001
30

*k

.576

.001
30

*x

.824

.000
30

*k

.636

.000
30

0€T



Total
EDP

* *k *k

Pearson 428 .736 724
Correlation

Sig. (2-tailed) .018 .000 .000
N 30 30 30

434

.017
30

*k

490

.006
30

**

.554

.001
30

**

.576

.001
30

**

.824

.000
30

£33

.636

.000
30

30

**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
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Reliability

Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 30 100.0
Excluded® 0 .0
Total 30 100.0

132

a. Listwise deletion based on all variables in theprocedure.

Reliability Statistics

N of Items

Cronbach's Alpha
q79

Scale Mean if ltem

Item-Total Statistics

Scale Variance ifltem Corrected Item-Total

Cronbach's Alpha if

Deleted Deleted Correlation Item Deleted

EDP1 26.80 10.510 279 182
EDP2 26.87 8.395 593 137
EDP3 26.90 8.783 598 736
EDP4 26.90 10.507 287 780
EDP5 27.30 10.010 314 781
EDP6 26.73 10.202 440 763
EDP7 2690 9.955 450 760
EDP8 26.90 8.990 760 719
EDP9 2710 9403 498

753



KOP1

KOP2

KOP

KOP4

KOP5

KOP6

KOP7

KOP8

KOP9

Total
KOP10

KOP
3

KOP1  Pearson 1 5277 .049 .085 072 .057 -.304 -.190 -.035 -.022 314

Correlation

Sig. (2-tailed) 003 .796 656 706 767 102 314 854 909 NGT

N 30 30 30 30 30 30 30 30 30 30 30
KOP2  pearson 527" 1 .648" .018 -.339 223 -.133 -.101 .310 485" 612"

Correlation

Sig. (2-tailed) .003 .000 926 .067 236 483 595 .095 .007 .000

N 30 30 30 30 30 30 30 30 30 30 30
KOP3  pearson .049 648" 1 -.163 -.051 .046 .020 246 479" 370 626"

Correlation

Sig. (2-tailed) 796 .000 .389 787 810 918 189 .007 044 .000

N 30 30 30 30 30 30 30 30 30 30 30
KOP4  Ppearson .085 018  -.163 1 -377 187 208 -219 116 215 252

Correlation

Sig. (2-tailed) 656 926 .389 .040 322 271 245 543 253 [N

N 30 30 30 30 30 30 30 30 30 30 30
KOP5  pearson 072 -339 -051 =377 1 -413 -.368 .182 -.356 -.656 -271

Correlation

Sig. (2-tailed) 706 067 787 .040 023 046 337 054 .000 NEAA

N 30 30 30 30 30 30 30 30 30 30 30
KOP6  pearson .057 223 .046 187 -.413 1 427 113 366 485" 561"

Correlation

Sig. (2-tailed) 767 236 .810 322 .023 019 552 .047 .007 .001

N 30 30 30 30 30 30 30 30 30 30 30
KOP7  Ppearson -.304 -133  .020 208  -.368 427 1 .063 .010 .078 .205

Correlation

Sig. (2-tailed) 102 483 918 271 046 .019 742 956 683 [N278

N 30 30 30 30 30 30 30 30 30 30 30

€eT



KOP8

KOP9

KOP10

Total
KOP

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

Pearson
Correlation
Sig. (2-tailed)
N

-.190

.314
30

-.035

.854
30
-.022

.909
30
.314

.091
30

485

-.101

.595
30

.310

.095
30

o

.007
30

612"

.000
30

.246

.189
30

479"

.007
30

*

.370

.044
30

626

.000
30

-.219

.245
30

.116

.543
30
.215

.253
30
.252

179
30

.182

.337
30

-.356

.054
30
-.656

.000
30
-.271

147
30

113

.552

30

366"

.047
30

485

.007
30

£22

561

.001
30

.063

742

30

.010

.956

30

.078

.683

30

.205

.278

30

30

.297

A11
30
.282

131
30

4417

.015
30

.297

JA11
30

30

749"

.000
30

710"

.000
30

.282

131
30

749"

.000
30

30

*

.706

.000
30

706

4417

.015
30

710"

.000
30

.000
30

30

**_Correlation is significant at the 0.01 level (2-tailed).
*, Correlation is significant at the 0.05 level (2-tailed).
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Reliability
Scale: ALL VARIABLES

Case Processing Summary

N %
Cases Valid 30 100.0
Excluded?® 0 .0
Total 30 100.0

a. Listwise deletion based on all
variables in theprocedure.

Reliability Statistics
Cronbach's Alpha N of ltems
.748 6

ltem-Total Statistics

Cronbach's
Scale Mean if Item Scale Variance if tem  Corrected Item-Total  Alpha if Item
Deleted Deleted Correlation Deleted

KOP2 17.67 7.954 435 726
KOP3 17.63 7.413 529 701
KOP6 16.63 8.378 .355 744
KOP8 17.87 8.051 242 .788
KOP9 17.57 6.461 .685 .651
KOP10 17.47 6.257 .736 .633

GET



Lampiran 6. MASTER TABEL

KKP3

KKP2

KKP1

Tempat
bekerja

Status
pekerjaa
n

Pendidikan
terakhir

Jenis
kelamin

Profesi

10
10
10
10
10

10
10
10
10
10

Masa

kerja
(Tahun)

15

11
20

26

11
12
15

Umur
(Tahun)

27
46

35

25
30
36

45

23
30
41

28
26
29
28

30
32

34
42

35
34

No
responden

10
11
12
13
14

15
16
17
18
19
20

10
11
12
13
14
15

16
17
18
19
20
21
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A B C D E F G H I J K
Masa ; o
No. Umur X . Jenis Pendidikan | Status | Tempat

responden | (Tahun) kerja Profesi kelamin terakhir  |pekerjaa| bekerja KKPL KKP2 KKP3
1 (Tahun) n
298 |298 29 4 2 2 4 1 1 4 4 5
299 (299 33 4 10 2 3 1 1 5 6 5
300 (300 50 22 10 1 3 3 1 5 5 5

67T



A B C D E F G H I J K
No. Umur Masa . Jenis Pendidikan | Status | Tempat
responden | (Tahun) kerja Profesi kelamin terakhir  |pekerjaa beke?ja KKP1 KKP2 KKP3

1 (Tahun) n
2 1 14 4 2 6 5 5 1 1 12 4
3 2 18 6 6 12 1 1 6 6 14 6
4 3 18 6 6 12 1 1 6 6 14 6
5 4 11 3 3 6 2 2 2 2 8 3
6 5 7 4 2 6 5 5 1 1 12 4
7 6 6 4 3 I 3 3 3 4 13 4
8 7 15 5 5 10 2 3 3 3 11 5
9 8 15 5 2 I 2 2 5 5 14 5
10 9 10 5 5 10 2 2 5 5 14 4
11 10 11 4 2 6 2 2 2 4 10 5
12 11 11 3 3 6 3 3 4 4 14 4
13 12 10 5 5 10 2 2 5 5 14 4
14 13 10 5 5 10 2 2 5 5 14 4
15 14 10 5 5 10 2 2 5 5 14 4
16 15 10 5 4 9 2 2 3 3 10 4
17 16 14 4 2 6 5 5 1 1 12 4
18 17 11 5 4 9 4 4 3 4 15 2
19 18 16 5 5 10 2 2 5 5 14 5
20 19 16 5 5 10 2 2 5 5 14 5
21 20 15 5 5 10 2 2 5 5 14 2
22 21 15 5 5 10 2 2 5 5 14 2
23 22 15 5 5 10 1 1 5 5 12 2
24 23 15 5 5 10 2 2 5 5 14 2
25 24 16 5 5 10 2 2 5 5 14 5
26 25 16 5 5 10 2 2 5 5 14 5

0ST



A B C D E F G H I J K
No. Umur Masa . Jenis Pendidikan | Status | Tempat
responden | (Tahun) kerja Profesi kelamin terakhir  |pekerjaa beke?ja KKP1 KKP2 KKP3

1 (Tahun) n
27 26 16 5 5 10 2 2 5 5 14 5
28 27 15 5 5 10 2 2 5 5 14 2
29 28 15 5 5 10 2 2 5 5 14 2
30 29 15 2 2 4 2 2 3 5 12 4
31 30 12 4 4 8 3 3 4 4 14 4
32 31 18 5 5 10 2 2 5 5 14 5
33 32 15 5 5 10 2 2 5 5 14 2
34 33 6 2 1 3 6 5 1 2 14 4
35 34 14 4 4 8 2 2 5 5 14 4
36 35 14 4 4 8 2 2 5 5 14 3
37 36 14 4 4 8 2 2 5 5 14 4
38 37 14 4 4 8 2 2 5 5 14 4
39 38 6 5 5 10 2 2 5 5 14 5
40 39 6 5 5 10 2 2 5 5 14 5
41 40 6 5 5 10 2 2 5 5 14 5
42 41 6 5 5 10 2 2 5 5 14 5
43 42 6 5 5 10 2 2 5 5 14 5
44 43 6 5 5 10 2 2 5 5 14 5
45 44 6 5 5 10 2 2 5 5 14 5
46 45 6 5 5 10 2 2 5 5 14 5
47 46 14 5 5 10 2 2 5 5 14 3
48 47 13 5 5 10 2 2 5 5 14 3
49 48 15 5 5 10 1 2 4 6 13 5
50 49 15 5 5 10 1 2 4 6 13 5
51 50 15 5 5 10 1 2 4 6 13 5

16T



A B C D E F G H I J K
No. Umur Masa . Jenis Pendidikan | Status | Tempat
responden | (Tahun) kerja Profesi kelamin terakhir  |pekerjaa beke?ja KKP1 KKP2 KKP3

1 (Tahun) n
52 51 9 5 5 10 1 2 4 6 13 5
53 52 15 5 5 10 1 1 5 5 12 5
54 53 8 3 4 I 3 3 3 4 13 3
55 54 15 5 5 10 2 2 5 5 14 5
56 55 15 5 5 10 2 2 5 5 14 5
57 56 15 5 5 10 2 2 5 5 14 4
58 57 16 3 4 7 3 3 4 4 14 4
59 58 10 3 4 I 1 1 6 6 14 4
60 59 12 3 3 6 3 3 3 3 12 3
61 60 16 4 3 I 2 1 5 5 13 5
62 61 13 5 5 10 2 2 5 5 14 5
63 62 13 6 6 12 1 1 6 6 14 3
64 63 15 5 5 10 2 2 5 5 14 3
65 64 15 5 5 10 2 2 5 5 14 3
66 65 15 5 5 10 2 2 5 5 14 2
67 66 11 5 5 10 2 3 4 4 13 5
68 67 15 5 5 10 2 2 5 5 14 5
69 68 12 2 2 4 5 5 5 5 20 2
70 69 10 3 2 5 2 2 5 5 14 4
71 70 15 4 3 7 2 2 4 4 12 4
72 71 15 5 5 10 1 1 5 5 12 6
73 72 14 5 5 10 2 2 5 5 14 4
74 73 12 5 4 9 2 2 4 5 13 5
75 74 12 4 4 8 4 4 4 5 17 5
76 75 10 4 5 9 3 3 2 4 12 3

A"



A B C D E F G H I J K
No. Umur Masa . Jenis Pendidikan | Status | Tempat
responden | (Tahun) kerja Profesi kelamin terakhir  |pekerjaa beke?ja KKP1 KKP2 KKP3

1 (Tahun) n
77 76 18 5 5 10 2 2 5 5 14 5
78 77 18 6 6 12 1 1 5 6 13 6
79 78 15 3 3 6 2 2 3 3 10 3
80 79 15 5 5 10 2 2 5 5 14 4
81 80 15 6 6 12 2 2 6 6 16 4
82 81 13 3 5 8 5 3 1 2 11 5
83 82 6 2 2 4 6 4 1 2 13 2
84 83 10 5 2 I 3 3 3 3 12 5
85 84 14 4 5 9 1 6 4 4 15 5
86 85 15 5 5 10 2 2 5 5 14 4
87 86 16 5 5 10 2 1 5 5 13 4
88 87 15 5 5 10 1 2 5 5 13 4
89 88 9 4 4 8 4 3 5 4 16 5
90 89 15 6 6 12 2 2 5 5 14 5
91 90 15 6 6 12 2 2 6 6 16 6
92 91 17 2 2 4 1 2 2 4 9 4
93 92 15 5 5 10 3 3 4 3 13 2
94 93 11 5 5 10 5 2 2 4 13 4
95 94 14 4 4 8 2 2 4 4 12 4
96 95 16 6 4 10 2 2 3 5 12 3
97 96 16 6 4 10 2 2 3 5 12 3
98 97 16 6 4 10 2 2 3 4 11 3
99 98 15 5 4 9 2 2 4 6 14 4
100 |99 15 5 5 10 2 2 4 5 13 4
101 100 15 4 3 7 2 2 2 4 10 4
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A B C D E F G H I J K
No. Umur Masa . Jenis Pendidikan | Status | Tempat
responden | (Tahun) kerja Profesi kelamin terakhir  |pekerjaa beke?ja KKP1 KKP2 KKP3

1 (Tahun) n
102 (101 18 6 6 12 1 1 6 6 14 6
103 102 15 6 6 12 2 2 5 5 14 6
104 103 15 5 5 10 2 2 5 5 14 5
105 104 7 4 2 6 2 2 4 4 12 2
106 |105 15 5 5 10 2 2 5 5 14 5
107 106 15 5 5 10 2 2 4 4 12 5
108 |107 15 5 5 10 2 2 5 5 14 5
109 |108 11 5 4 9 2 2 2 5 11 3
110 |109 14 5 5 10 2 2 5 5 14 5
111 110 14 4 2 6 2 2 4 4 12 4
112 111 16 5 5 10 2 2 5 5 14 5
113 112 16 5 5 10 2 2 5 5 14 5
114 113 12 2 5 7 2 4 4 4 14 4
115 |114 12 4 4 8 3 3 3 3 12 2
116 |115 15 5 5 10 3 4 3 3 13 4
117 116 15 5 5 10 4 4 4 3 15 3
118 117 12 4 4 8 4 4 4 4 16 4
119 |118 15 5 5 10 2 2 5 5 14 5
120 119 13 2 2 4 2 2 4 5 13 5
121 120 14 4 2 6 2 2 4 4 12 4
122 1121 15 5 5 10 2 3 3 3 11 3
123 122 7 4 2 6 2 2 4 4 12 2
124 1123 15 5 5 10 2 2 5 5 14 5
125 124 13 2 2 4 2 2 4 5 13 5
126 125 14 5 5 10 2 2 5 5 14 5

121"



A B C D E F G H I J K
No. Umur Masa . Jenis Pendidikan | Status | Tempat
responden | (Tahun) kerja Profesi kelamin terakhir  |pekerjaa beke?ja KKP1 KKP2 KKP3

1 (Tahun) n
127 |126 9 5 5 10 2 2 5 5 14 5
128 127 16 5 3 8 2 2 5 5 14 5
129 128 15 6 5 11 1 1 6 6 14 6
130 |129 14 5 5 10 5 4 4 4 17 3
131 |130 8 3 5 8 5 4 4 4 17 3
132 131 18 5 2 I 2 2 5 5 14 2
133 132 15 3 3 6 1 1 5 5 12 6
134 133 15 5 5 10 2 2 5 5 14 3
135 |134 15 5 2 7 1 1 6 6 14 4
136 |135 15 5 2 I 1 1 6 6 14 4
137 136 15 5 2 7 1 1 6 6 14 4
138 137 15 5 2 I 1 1 6 6 14 5
139 |138 12 5 5 10 3 3 5 5 16 4
140 139 10 6 4 10 3 2 5 5 15 4
141 140 9 4 4 8 2 2 4 2 10 4
142 1141 13 3 2 5 2 3 5 5 15 5
143 142 15 5 5 10 4 3 3 4 14 4
144 1143 12 4 3 7 3 3 4 4 14 4
145 144 12 5 4 9 2 2 5 5 14 5
146 |145 11 4 3 7 3 3 3 4 13 4
147 146 11 3 4 7 4 4 4 3 15 3
148 |147 11 3 3 6 3 4 4 4 15 3
149 148 10 5 4 9 4 3 4 3 14 3
150 |149 15 5 5 10 4 4 4 3 15 3
151 150 9 3 5 8 5 4 4 4 17 3

GST



A B C D E F G H I J K
No. Umur Masa . Jenis Pendidikan | Status | Tempat
responden | (Tahun) kerja Profesi kelamin terakhir  |pekerjaa beke?ja KKP1 KKP2 KKP3

1 (Tahun) n
152 (151 15 5 2 I 1 1 6 6 14 4
153 152 10 4 4 8 5 4 4 4 17 4
154 153 9 3 3 6 3 2 4 5 14 4
155 |154 10 3 3 6 3 2 4 5 14 4
156 |155 10 3 3 6 3 2 4 5 14 4
157 156 15 5 2 I 5 2 5 5 17 3
158 |157 9 5 5 10 2 2 5 5 14 5
159 |158 10 4 3 I 3 4 4 4 15 2
160 |159 10 1 1 2 1 1 6 6 14 1
161 |160 15 5 4 9 1 1 6 6 14 2
162 161 15 5 5 10 2 2 5 5 14 4
163 162 15 5 5 10 2 2 5 5 14 4
164 163 15 5 4 9 2 2 4 4 12 3
165 |164 12 5 4 9 2 2 5 5 14 4
166 |165 13 4 2 6 2 5 5 4 16 5
167 |166 18 6 6 12 1 1 6 6 14 6
168 |167 18 5 5 10 1 1 5 5 12 3
169 |168 15 6 5 11 2 2 5 5 14 4
170 1169 15 5 5 10 2 2 5 4 13 4
171 |170 12 5 5 10 2 2 5 5 14 5
172 171 12 5 5 10 2 2 5 5 14 5
173 172 13 4 4 8 2 1 4 4 11 4
174 1173 14 4 4 8 2 2 4 4 12 4
175 (174 12 3 3 6 4 4 2 2 12 2
176 |175 15 5 5 10 2 2 5 5 14 5

94T



A B C D E F G H I J K
No. Umur Masa . Jenis Pendidikan | Status | Tempat
responden | (Tahun) kerja Profesi kelamin terakhir  |pekerjaa beke?ja KKP1 KKP2 KKP3

1 (Tahun) n
177 |176 15 2 2 4 2 2 5 6 15 5
178 177 13 4 4 8 2 1 4 4 11 4
179 178 15 5 5 10 2 2 5 5 14 5
180 |179 15 2 2 4 2 2 5 5 14 5
181 |180 15 2 2 4 2 2 5 6 15 5
182 181 16 5 5 10 2 2 5 5 14 5
183 182 14 5 4 9 2 1 4 5 12 5
184 183 13 5 5 10 2 2 4 5 13 4
185 |184 13 4 4 8 3 2 4 4 13 4
186 |185 15 5 5 10 2 1 4 5 12 5
187 |186 16 5 4 9 3 2 5 5 15 5
188 187 15 5 5 10 1 1 5 5 12 5
189 |188 15 5 5 10 1 1 5 5 12 5
190 |189 15 5 5 10 1 1 5 5 12 5
191 190 14 3 2 5 1 1 5 5 12 5
192 1191 16 5 5 10 2 2 2 2 8 5
193 192 15 5 5 10 1 1 5 5 12 5
194 193 16 5 5 10 2 2 6 6 16 5
195 194 15 5 5 10 1 1 5 5 12 5
196 |195 10 5 4 9 3 3 4 4 14 5
197 1196 7 3 2 5 3 3 3 3 12 4
198 |197 8 3 2 5 3 3 2 2 10 5
199 |198 11 4 4 8 3 3 3 2 11 2
200 [199 15 5 5 10 1 1 5 5 12 5
201 200 15 6 5 11 2 1 5 6 14 5

1ST



A B C D E F G H I J K
No. Umur Masa . Jenis Pendidikan | Status | Tempat
responden | (Tahun) kerja Profesi kelamin terakhir  |pekerjaa beke?ja KKP1 KKP2 KKP3

1 (Tahun) n
202 (201 6 4 5 9 6 6 4 4 20 5
203 [202 13 2 5 7 3 2 4 5 14 5
204 1203 9 4 4 8 3 3 3 3 12 3
205 204 13 2 5 7 2 2 2 6 12 6
206 |205 12 2 5 7 2 2 2 6 12 6
207 206 12 2 1 3 2 3 2 6 13 6
208 |[207 13 2 5 7 2 2 2 6 12 6
209 208 15 2 5 I 2 2 2 6 12 6
210 |209 15 2 5 7 2 2 2 6 12 6
211 210 14 3 3 6 2 2 4 4 12 3
212 (211 12 3 3 6 2 2 4 4 12 4
213 212 16 5 5 10 2 2 5 6 15 6
214 213 18 4 4 8 2 1 4 5 12 6
215 |214 16 5 5 10 2 2 5 6 15 5
216 |215 16 5 5 10 2 2 5 6 15 5
217 216 16 5 5 10 2 2 5 6 15 5
218 (217 16 5 5 10 2 2 5 6 15 5
219 |218 16 5 5 10 2 2 4 6 14 5
220 219 16 5 5 10 2 2 4 6 14 5
221 |220 16 5 5 10 2 2 5 6 15 5
222 221 16 5 5 10 2 2 5 6 15 5
223 222 15 2 2 4 5 5 5 6 21 5
224 1223 15 5 4 9 2 2 4 4 12 6
225 224 14 5 5 10 1 1 6 6 14 6
226 |225 15 5 4 9 2 2 4 4 12 6

84T



A B C D E F G H I J K
No. Umur Masa . Jenis Pendidikan | Status | Tempat
responden | (Tahun) kerja Profesi kelamin terakhir  |pekerjaa beke?ja KKP1 KKP2 KKP3

1 (Tahun) n
227 [226 18 5 4 9 2 2 4 4 12 6
228 |227 14 2 1 3 1 2 5 5 13 1
229 |228 14 4 5 9 1 1 5 6 13 5
230 |229 6 5 4 9 2 2 5 5 14 4
231 |230 15 5 4 9 2 2 5 5 14 3
232 231 10 5 4 9 2 2 4 5 13 5
233 232 12 6 4 10 1 1 6 6 14 6
234 233 15 5 5 10 2 2 5 5 14 5
235 234 15 5 5 10 2 2 4 5 13 5
236 |235 15 5 5 10 2 2 4 5 13 5
237 236 15 5 5 10 2 2 4 5 13 5
238 |237 15 5 5 10 2 2 4 5 13 5
239 |238 15 2 5 7 2 2 2 6 12 6
240 |239 15 6 5 11 1 1 6 6 14 4
241 240 14 2 2 4 2 2 3 2 9 2
242 241 15 2 2 4 2 2 2 2 8 3
243 242 15 3 2 5 2 2 5 5 14 5
244 1243 15 5 5 10 2 2 4 5 13 5
245 245 15 5 4 9 1 1 6 6 14 6
246 |246 15 5 5 10 2 2 4 4 12 5
247 |247 14 2 2 4 2 2 3 2 9 3
248 |248 18 2 5 7 2 2 5 5 14 5
249 249 15 1 2 3 1 2 2 2 7 1
250 |250 17 2 1 3 2 2 2 1 7 2
251 [251 15 2 2 4 1 1 1 2 5 1

6ST



A B C D E F G H I J K
No. Umur Masa . Jenis Pendidikan | Status | Tempat
responden | (Tahun) kerja Profesi kelamin terakhir  |pekerjaa beke?ja KKP1 KKP2 KKP3

1 (Tahun) n
252 [252 15 6 5 11 1 1 6 5 13 4
253 253 14 2 1 3 2 2 1 1 6 4
254 |254 13 5 5 10 2 2 5 5 14 5
255 255 13 5 5 10 2 2 5 5 14 5
256 |256 10 5 5 10 2 2 5 5 14 5
257 |257 9 5 5 10 2 2 5 5 14 5
258 258 15 6 5 11 1 2 2 5 10 5
259 259 15 4 4 8 4 3 4 3 14 4
260 |260 15 5 5 10 2 2 4 4 12 5
261 |[261 15 5 5 10 4 4 4 3 15 4
262 |[262 13 5 5 10 2 2 2 5 11 5
263 |263 9 23 4 4 5 13 2 4 2 2
264 |264 12 24 3 3 4 10 4 4 2 2
265 |265 12 27 4 4 3 11 4 4 2 4
266 |266 9 21 4 4 4 12 4 3 4 4
267 |267 10 24 4 4 4 12 5 4 4 5
268 |268 12 28 4 4 4 12 3 3 3 3
269 |[269 11 25 4 4 4 12 4 5 5 5
270 |270 10 22 3 3 2 8 5 3 2 4
271 |271 12 28 4 4 4 12 2 3 2 2
272 |272 8 17 4 4 3 11 2 4 2 3
273 |273 10 24 4 4 4 12 4 4 5 5
274 274 12 25 4 4 4 12 4 4 4 4
275 |275 12 28 4 4 4 12 5 5 5 5
276 |276 12 28 4 4 4 12 4 4 4 4

09T



A B C D E F G H I J K
No. Umur Masa . Jenis Pendidikan | Status | Tempat
responden | (Tahun) kerja Profesi kelamin terakhir  |pekerjaa beke?ja KKP1 KKP2 KKP3

1 (Tahun) n
277 277 12 28 4 4 4 12 4 4 4 4
278 |278 12 28 4 4 4 12 3 4 4 3
279 |279 11 21 4 5 4 13 4 4 4 4
280 [280 12 25 4 3 4 11 3 3 4 4
281 281 12 26 4 4 4 12 4 4 4 4
282 282 11 22 4 4 2 10 2 3 4 4
283 283 10 25 4 4 5 13 2 4 4 4
284 284 12 28 3 3 3 9 3 4 4 4
285 285 9 22 2 2 4 8 3 2 2 2
286 |286 9 20 3 3 3 9 2 2 2 2
287 |287 12 28 2 3 4 9 2 4 2 2
288 |288 12 27 4 4 3 11 2 3 1 2
289 289 12 28 4 5 5 14 5 5 1 1
290 |290 9 21 4 4 4 12 4 4 4 4
291 291 12 28 2 2 2 6 2 4 2 3
292 292 3 10 4 4 4 12 4 4 4 4
293 293 12 23 3 2 3 8 2 1 1 4
294 294 11 24 2 2 3 7 3 4 2 2
295 |295 8 17 2 3 3 8 3 2 2 2
296 |[296 9 20 2 2 3 7 3 1 1 2
297 297 10 23 2 4 4 10 2 2 2 3
298 298 12 27 4 4 4 12 4 5 5 5
299 [299 10 24 4 4 4 12 2 2 2 2
300 (300 10 22 4 4 4 12 4 4 2 2

T9T
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A BT BU BV BW BX BY
Total Total Total komitmen
1 No. Komitmen KOPS8 KOP9 KOP10 Komitmen organisasi
responden normatif afektif

2 1 14 2 2 3 7 29
3 2 12 5 5 5 15 36
4 3 12 5 5 5 15 36
5 4 13 3 3 3 9 34
6 5 13 2 3 3 8 30
7 6 9 3 3 3 9 28
8 7 10 3 2 3 8 27
9 8 10 4 3 3 10 30
10 9 11 3 3 3 9 29
11 10 11 3 3 3 9 31
12 11 12 3 3 3 9 29
13 12 11 3 3 3 9 29
14 13 11 3 3 3 9 29
15 14 12 3 3 3 9 30
16 15 14 2 2 3 7 29
17 16 16 4 4 4 12 40
18 17 16 4 4 4 12 40
19 18 8 5 2 4 11 31
20 19 8 4 2 4 10 30
21 20 12 4 4 4 12 36
22 21 12 4 4 4 12 36
23 22 9 3 1 4 8 31
24 23 12 4 4 4 12 36
25 24 8 4 2 5 11 31
26 25 8 4 2 4 10 30
27 26 8 4 2 4 10 30

€97



A BT BU BV BW BX BY
Total Total Total komitmen
1 No. Komitmen KOPS8 KOP9 KOP10 Komitmen organisasi
responden normatif afektif

28 27 12 4 4 4 12 36
29 28 12 4 4 4 12 36
30 29 16 4 4 4 12 39
31 30 7 3 3 2 8 21
32 31 10 5 4 4 13 29
33 32 12 4 4 4 12 36
34 33 10 2 2 2 6 23
35 34 10 4 4 4 12 32
36 35 10 4 4 4 12 32
37 36 10 4 4 4 12 32
38 37 10 4 4 4 12 32
39 38 8 4 2 4 10 26
40 39 8 4 2 4 10 26
41 40 8 4 2 4 10 26
42 41 8 4 2 4 10 26
43 42 8 4 2 4 10 26
44 43 8 4 2 4 10 26
45 44 8 4 2 4 10 24
46 45 8 4 2 4 10 26
47 46 7 3 2 2 7 22
48 47 8 3 2 2 7 23
49 48 8 4 3 3 10 25
50 49 8 4 3 3 10 25
51 50 8 4 3 3 10 25
52 51 8 4 4 4 12 33
53 52 8 4 2 4 10 26

9T



A BT BU BV BW BX BY
Total Total Total komitmen
1 No. Komitmen KOPS8 KOP9 KOP10 Komitmen organisasi
responden normatif afektif

54 53 8 2 2 3 7 23
55 54 16 4 4 4 12 40
56 55 16 4 4 4 12 36
57 56 16 4 4 4 12 40
58 57 8 4 4 4 12 31
59 58 12 3 3 3 9 29
60 59 12 3 3 3 9 30
61 60 14 4 4 5 13 37
62 61 10 4 2 4 10 32
63 62 20 5 5 5 15 50
64 63 10 3 4 4 11 33
65 64 10 3 4 4 11 33
66 65 10 3 4 4 11 33
67 66 11 3 3 4 10 31
68 67 10 4 3 2 9 27
69 68 12 4 4 4 12 36
70 69 7 4 3 4 11 27
71 70 11 2 2 4 8 27
72 71 4 5 5 4 14 25
73 72 9 3 3 3 9 29
74 73 8 4 5 5 14 29
75 74 9 3 4 4 11 29
76 75 9 3 2 2 7 22
77 76 13 5 5 5 15 36
78 77 5 5 5 5 15 30
79 78 12 3 3 3 9 30

99T



A BT BU BV BW BX BY
Total Total Total komitmen
1 No. Komitmen KOPS8 KOP9 KOP10 Komitmen organisasi
responden normatif afektif

80 79 11 2 4 4 10 33
81 80 10 4 3 4 11 30
82 81 8 3 3 3 9 26
83 82 16 2 2 3 7 31
84 83 11 4 3 3 10 31
85 84 11 3 2 4 9 32
86 85 8 3 2 2 7 22
87 86 8 3 2 2 7 22
88 87 8 3 2 2 7 22
89 88 6 4 4 4 12 22
90 89 8 3 2 4 9 29
91 90 4 5 4 4 13 20
92 91 8 2 2 2 6 20
93 92 12 3 3 3 9 33
94 93 16 4 4 4 12 40
95 94 11 2 3 2 7 26
96 95 10 4 2 4 10 29
97 96 10 4 2 4 10 29
98 97 10 4 2 4 10 29
99 98 9 3 3 4 10 30
100 99 10 4 3 3 10 30
101 100 11 4 4 4 12 33
102 101 4 5 1 5 11 18
103 102 10 4 4 5 13 36
104 103 14 4 4 4 12 34
105 104 12 4 4 4 12 34

997



A BT BU BV BW BX BY
Total Total Total komitmen
1 No. Komitmen KOPS8 KOP9 KOP10 Komitmen organisasi
responden normatif afektif

106 105 12 4 4 4 12 32
107 106 16 4 4 4 12 34
108 107 8 4 4 4 12 28
109 108 14 4 4 4 12 39
110 109 10 4 4 4 12 34
111 110 16 4 4 4 12 40
112 111 8 2 4 4 10 30
113 112 8 2 4 4 10 30
114 113 11 4 3 4 11 34
115 114 11 4 3 4 11 34
116 115 16 4 4 4 12 40
117 116 16 4 4 4 12 40
118 117 13 3 3 4 10 35
119 118 9 4 4 4 12 33
120 119 11 2 2 4 8 30
121 120 11 4 4 4 12 35
122 121 9 3 3 3 9 28
123 122 10 3 3 3 9 30
124 123 9 4 4 4 12 33
125 124 11 2 2 4 8 30
126 125 8 5 4 4 13 31
127 126 12 4 4 4 12 30
128 127 10 4 4 5 13 27
129 128 4 4 4 4 12 23
130 129 9 3 4 4 11 31
131 130 16 4 4 4 12 40

197



A BT BU BV BW BX BY
Total Total Total komitmen
1 No. Komitmen KOPS8 KOP9 KOP10 Komitmen organisasi
responden normatif afektif

132 131 20 4 2 3 9 41
133 132 9 3 3 3 9 30
134 133 16 4 4 4 12 40
135 134 10 4 4 4 12 32
136 135 10 4 4 4 12 32
137 136 10 4 4 4 12 32
138 137 10 4 4 4 12 32
139 138 11 3 3 4 10 30
140 139 9 3 3 4 10 28
141 140 9 3 4 3 10 27
142 141 11 2 3 4 9 31
143 142 14 3 3 3 9 34
144 143 9 3 3 3 9 27
145 144 9 3 3 3 9 27
146 145 11 3 3 3 9 28
147 146 16 4 4 4 12 41
148 147 13 4 4 4 12 35
149 148 16 4 4 4 12 40
150 149 14 4 4 4 12 37
151 150 16 4 4 4 12 40
152 151 11 4 4 4 12 33
153 152 16 4 4 4 12 40
154 153 13 3 4 4 11 36
155 154 11 3 4 4 11 34
156 155 11 3 4 4 11 34
157 156 12 3 3 2 8 33

89T



A BT BU BV BW BX BY
Total Total Total komitmen
1 No. Komitmen KOPS8 KOP9 KOP10 Komitmen organisasi
responden normatif afektif

158 157 9 3 3 3 9 27
159 158 13 4 3 3 10 33
160 159 8 4 1 5 10 30
161 160 11 3 4 4 11 28
162 161 7 4 4 4 12 27
163 162 7 4 4 4 12 27
164 163 7 4 4 4 12 29
165 164 11 3 3 3 9 29
166 165 10 4 3 2 9 28
167 166 10 4 4 4 12 32
168 167 7 4 2 4 10 27
169 168 11 5 5 5 15 35
170 169 11 5 5 5 15 35
171 170 9 3 3 3 9 27
172 171 11 4 4 4 12 37
173 172 11 2 2 3 7 27
174 173 12 2 2 2 6 25
175 174 16 4 4 4 12 37
176 175 11 4 4 4 12 33
177 176 9 4 4 4 12 27
178 177 11 3 3 3 9 29
179 178 8 4 4 4 12 32
180 179 11 4 4 4 12 33
181 180 12 4 4 4 12 35
182 181 8 4 3 4 11 27
183 182 9 4 2 4 10 25

69T



A BT BU BV BW BX BY
Total Total Total komitmen
1 No. Komitmen KOPS8 KOP9 KOP10 Komitmen organisasi
responden normatif afektif

184 183 6 4 4 4 12 26
185 184 8 5 2 4 11 31
186 185 9 4 2 4 10 25
187 186 9 5 3 4 12 25
188 187 11 4 2 4 10 33
189 188 11 4 2 4 10 33
190 189 9 4 1 4 9 30
191 190 10 4 1 4 9 34
192 191 13 4 2 4 10 35
193 192 13 4 2 4 10 35
194 193 13 4 2 4 10 35
195 194 11 4 2 4 10 33
196 195 8 3 3 3 9 26
197 196 10 4 4 4 12 30
198 197 9 3 4 4 11 28
199 198 16 4 4 4 12 38
200 199 6 3 4 5 12 33
201 200 5 5 5 5 15 33
202 201 8 2 4 5 11 29
203 202 13 2 2 2 6 28
205 204 8 4 4 4 12 30
206 205 8 4 5 4 13 31
207 206 10 4 4 4 12 32
208 207 9 4 4 4 12 31
209 208 8 4 4 4 12 30
210 209 8 4 4 4 12 30

04T



A BT BU BV BW BX BY
Total Total Total komitmen
1 No. Komitmen KOPS8 KOP9 KOP10 Komitmen organisasi
responden normatif afektif

211 210 13 3 4 4 11 34
212 211 11 4 3 4 11 30
213 212 8 4 4 4 12 30
214 213 12 3 3 3 9 30
215 214 8 4 4 4 12 30
216 215 8 4 4 4 12 30
217 216 8 4 4 4 12 30
218 217 8 4 4 4 12 30
219 218 8 4 4 4 12 30
220 219 8 4 4 4 12 30
221 220 8 4 4 4 12 30
222 221 8 4 4 4 12 30
223 222 16 4 4 4 12 40
224 223 10 5 5 5 15 31
225 224 8 3 4 4 11 31
226 225 10 5 5 5 15 31
227 226 10 5 5 5 15 31
228 227 16 4 4 4 12 40
229 228 9 3 3 3 9 25
230 229 10 4 4 4 12 34
231 230 10 3 4 4 11 33
232 231 11 4 2 5 11 37
233 232 5 5 5 4 14 31
234 233 16 4 4 4 12 39
235 234 8 4 3 2 9 27
236 235 8 4 3 2 9 27

T.T



A BT BU BV BW BX BY
Total Total Total komitmen
1 No. Komitmen KOPS8 KOP9 KOP10 Komitmen organisasi
responden normatif afektif

237 236 8 4 3 2 9 27
238 237 8 4 3 2 9 27
239 238 8 4 4 4 12 30
240 239 9 3 5 5 13 32
241 240 16 4 4 4 12 40
242 241 17 4 4 4 12 40
243 242 16 4 4 4 12 40
244 243 8 4 3 2 9 27
245 245 7 5 5 5 15 30
246 246 9 5 5 5 15 35
247 247 15 2 2 2 6 32
248 248 17 4 5 4 13 43
249 249 14 4 4 4 12 37
250 250 17 4 5 5 14 44
251 251 18 5 4 5 14 45
252 252 14 2 4 4 10 35
253 253 11 4 4 4 12 32
254 254 10 3 3 4 10 34
255 255 8 2 2 2 6 20
256 256 8 4 4 4 12 26
257 257 9 3 3 3 9 27
258 258 9 4 4 3 11 28
259 259 11 3 3 3 9 32
260 260 16 4 4 4 12 40
261 261 15 3 3 4 10 31
262 262 10 3 4 4 11 27
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A BT BU BV BW BX BY
Total Total Total komitmen
1 No. Komitmen KOPS8 KOP9 KOP10 Komitmen organisasi
responden normatif afektif

263 263 10 4 4 5 13 36
264 264 12 3 3 3 9 31
265 265 14 2 2 4 8 33
266 266 15 3 4 5 12 39
267 267 18 4 4 4 12 42
268 268 12 3 3 3 9 33
269 269 19 5 4 4 13 44
270 270 14 2 2 3 7 29
271 271 9 4 4 4 12 33
272 272 11 2 2 4 8 30
273 273 18 4 2 2 8 38
274 274 16 4 4 4 12 40
275 275 20 4 2 3 9 41
276 276 16 4 4 4 12 40
277 277 16 4 4 4 12 40
278 278 14 3 4 4 11 37
279 279 16 4 4 4 12 41
280 280 14 4 4 4 12 37
281 281 16 4 4 4 12 40
282 282 13 4 4 4 12 35
283 283 14 4 4 4 12 39
284 284 15 5 5 5 15 39
285 285 9 4 3 4 11 28
286 286 8 3 2 3 8 25
287 287 10 4 4 4 12 31
288 288 8 2 1 2 5 24
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A BT BU BV BW BX BY
Total Total Total komitmen
1 No. Komitmen KOPS8 KOP9 KOP10 Komitmen organisasi
responden normatif afektif

289 289 12 1 4 5 10 36
290 290 16 4 4 4 12 40
291 291 11 2 3 4 9 26
292 292 16 4 4 4 12 40
293 293 8 3 2 2 7 23
294 294 11 4 4 4 12 30
295 295 9 2 5 5 12 29
296 296 7 2 3 2 7 21
297 297 9 2 2 3 7 26
298 298 19 4 5 5 14 45
299 299 8 2 4 4 10 30
300 300 12 4 4 4 12 36
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Lampiran7. HASIL OLAH DATA
Crosstabs
Case Processing Summary
Cases
Vald Mizzing Total
- N Percent N Pexen N Percem
KatUmur® Temnt tekerja 3 100 0% 1] 0.0% 00 100.0%
Kl.lnm“l’um' beka g o W00 0% o 0.0% 300 100.0%
Profesi “ Te mpat beke ga a00 100 0% 0 0.0% 300 100.0%
Jent kshmin * Temmt tob am W00% 0 0.0% 00 100.0%
am 100.0% 1] 0.0% 00 100.0%
Sats pekegmn * Temmi tokerfa A0 W00 0% 0 0.0% 300 T100.0%
KatUmur * Tempat bekerja Crosstabulasion
Tempat bekarh
RSKDIA Petiwi RSKDIA St Fatmah Totl s
KatUmur 20-30 tahun Count 33 25 58
- 46 within Tempn1 te kerja 213% 172% 193%
3 1-40 tahun oM e D 74 ~ 53 127
% within Tempnt to ket 47.7% 166% 423%
AvEombun  Counl LI L ]
=S5 e within Temnt teieta 25.2% 359% 303%
>50 @hun Count 9 15 24
- % within Temin te kerja E8% Lath) ]
Tomal Count 156 145 00
% wihin Temnt tekerja 100.0% 1000% 1000%
KatMasaKerja * Tempat bekerjs Crosstabulation
Tempat bekerfy
RSKDIA Partrmt RSKDIA St Fatimah Total
KatMxaKerpa -5 ahun Coumt 54 39 93
S * within Te mpatt bekega 348% BI% A10%
Gi0tahun  Coum 26 23 49
% within Te mpat beke ga 168% 15.9% 163%
>10 tahun Court 75 a3 158
%6 within Te mpat beke ga 484% 57.2% 527%
Tosl Coumt 156 M5 300
%6 within Te mpat beke ga 100.0% 100.0% 1000%
Profesi * Tempat bekerja Crosstabulation
Temm! tekerp
St
RSKDIA Pedivi Fatimah Toml
Profes:  Dokier Coumnt 3 6 9
%6 wihin Tempat bekerjy 18% 41% 0%
Dokergigi Count 1 (1] 1
#6 wihin Tompat bekerja 08% % 63%
Pemwat Coumt a4 a0 4
%6 within Tempert bekerjy B4% 20.7% 24 7%
Bidan Count a8 a8 %
, % within Tempat bekerja 5% 262% 53%
Apceker dan misenapweker Coumt 2 3 B
g EEs % within Tempat bekerja 77% 2% 5%
Laan  Coum =5, 5 8
R % within Tempat bekerja 06% 4% 20%
Radogrer Count 0 5 5
%6 within Tempat bekerja 00% 34% 1.7%
Dotsen Coumt 1 3 4
- % within Tempat bekerja 06% 21% 13%
Feowrap Cotlm . Tl Co e
% within Tempat bekarja 06% 07% 0.7%
Tenaga hinmya Coumt 54 54 108
6 within Tempat bekerja 4 8% 372% 36 0%
Tomal Coum 155 15 300
%6 within Tempat bekerk 100.0% 1000%  1000%
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Jenis kelamin * Tempat bekerja Crosstabulation

176

Tempat be karja
RSKDIA St
RSKDIA Peini Fatmah Total
Jent kel min Lakiaki Coumt 20 2 a2
46 within Te mpat beke fa 129% 83% 107%
Perempuan Coum 15 133 268
%6 within Te mpat beke fa 3 87.1% 917% W%
Total Count 155 145 300
6 within Te mpat beke 63 1000% 100 0% 100 0%
Pendidikan terakhir * Tempat bekerja Crosstabulation
Temmt te kerp
RSKDIA St
= - RSKDIA Pe stivi Fatimah Toml
Pendidikan e @ khir SMA Coum 6 7 1
46 within Temgnt to kerja 19% 48% 43%
Diploma Coumt 48 68 W07
% within Temmt te kerja 116% 400% 357%
st Count & 52 118
% within Tempnt te kerja 428% 150% 103%
ProkesiSpes nlc Coun i 2 20 2
% within Temgnt te ketja 142% 138% 140%
=2 Coumt 12 8 0
pa ‘ewihin Temmttekeray 7% 55% 6.7%
Tomal Coumt 155 45 a0
4 within Temgn 1 bo kerja 100.0% 1000% 1000%
Status pekerjsan * Tempat bekerja Crosstabulation
Temmt beke fa
RSKDIA St
RSKDIA Pe siiwi Fatimah
“Stts mierpan | Pegawaibomak Count 21 )
_ % within Tempat bekaga 13.5% 20%
5
14%
111
76 6%
Tomal 145
% within Tempat beke g3 100 0%
Crosstabs
Case Processing Summary
Cxmes
Valid Mizsing Total
N Percent N Pexont N Pexent
'E-muvm"r.m 300 T000% ] 00% 300 O 0%
KatasaKerj * KaQWL * Temmt 00 1000% 0 0.0% 300 100.0%
o
Profesi * KatQWL * Temgnt tekerp 300 1000% 0 00% 30 1000%
.m.:l;'unii * KatOWL * Tempmt 00 1000% 0 00% 00 100 0%
»
Pendidikan s khir* KatQwWL* 00 1000% 0 00% 100 100 0%
Temt bekerja
Statis pekerian * KaWL * 00 1000% 0 0.0% 00 100 0%
Temgnt tokera
KatUmur * KatQWL * Tempat bekerja Crosstabulation
Kamwi
Temnt toke rpy Tinggi Rendah Total
RSKDIA Pe fiwi ¥atUmur  20-30 &hun Coumt 3t 2 a3
Heof Tol 20 0% 3% Z213%
3140 tahun Count B w0 74
%of Toml 413% 85% 47.7%
4150 shun Count a5 4 19
% of Toml 2 8% 26% 252%
>80 tahun ‘Count 9 o i)



S6of Toml 58% 00% 58%
Toul Count 139 16 155
%6 of Tos! 8. 7% 103% 100 0%
RSKDIA St Fanmah KatUmur 20-30 tahun Count 23 2 F
%6 of Towl 15.9% 14% 17.2%
3 1-40 tahun Count 51 2
%6 of Tosl 35.2% 14% 36 6%
4 150 tahun Count 48 4
e %6 af Total 33.1% 28% 359%
>50 mhun Count 15 0 15
% of Total 10.3% 00% 10 3%
Toswl Count 137 8 145
%6of Tosal 94.5% 55% 100 0%
Towm! KatUmur 2030 tahun Count 54 4 58
%ol Towl 18.0% 13% 193%
3 1-40 1ahun Count 115 12 127
% of Tosal 38.3% 40% 42 2%
4 %50 tahun Count 8 8 __.BF
% of Towl 2.7% 27% 30 3%
>50 \hun Count 24 0 24
% of Tosl 8.0% 00% 80%
Tosal Count 276 4 300
o fl
KatMasaKerja * KatQWL * Tempat bekerja Crosstabulation
ranWwL
Tempat umﬁ' Tngai Rerndah Tosal
o 5 @hun Count 51 3 54
%6ofTotl 329% 1.9% 34 8%
610 mhun Count 24 2 26
%eoiToml 155% 13% 16.8%
>10mhun Count 64 1t 75
*6ofTowl 413% 7.1% 48.4%
Toml Count 138 16 156
*hofTosl 8 7% 103% 100.0%
RSKDIA St Fatimah KatMasaKerp +5ahun Count 7 2 39
*eoiTosl 5 5% 1.4% 26.9%
610 mhun Count 20 3 )
*eofTowl 13 8% 21% 15.9%
>10®tun _Count a 3 83
*6ofTosl 85 2% 2.1% 57.2%
Toml Count 137 8 145
feoiToml 84 5% 55% 100.0%
Toml KatMasaKerp 15 mhun Count ] 5 93
*oiToml 3% 1.7% 31.0%
610 sahun Count 44 5 49
%6ofTotwl LR 1.7% 16.3%
“>i0mhun Count i L] 1)
%oiTow! 48 0% 4.7% 52.7%
Toml Count 27% 24 300
% of Total @2 0% 8.0% 100.0%
Profesi * KatQWL * Tempat bekerja Crosstabulation
KanwL
Te o ¥er - — Tingqi Fendah Total
RSKDA Pertrs Profesi Dokt Coumnt 3 3
% of Total 19% 0.0% 19%
Dokterggi Coum 1 0 1
- % of Total 06% 0.0% 06%
Perawat Count 44 0 44
% of Total 284% 0.0% 284%
Bdan Count M 4 a8
% of Total 219% 26% 24 5%
Agoteker danaskten apoteker  Coumt 4 ol Sk
% of Total 26% 52% 7.7%
Laboran Cournt 1 1] 1
%6 of Total 06% 0.0% 06%
Datgen Count 1 1] 1
: % of Total 06% 0.0% 06%
Fmioterapi Count 1 0 1
%6 of Total 06% 0.0% 06%
Tenaga hinnya Count 50 4 )
% of Tow! 3223% 26% 4 8%
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Total Count 138 16 155
% of Total 89.7% 10 3% 100 0%
RSKDIA St Fatimah Profesi  Dokier Count 6 0 6
% of Total 4.1% 0.0% 4.1%
Perawat Count -] 1 0
: 46 of Total 20 0% 0.7% 207%
Bdan Count 34 4 8
%6 of Total 2 4% 28% X 2%
Agoteker dan astien apoteks r Coum 2 1 3
s *6of Total 14% 0.7% 2.1%
Laboran Coum 5 0 5
% of Total 34% 0.0% 3 4%
Radioger Coum 5 1] 5
Y6 of Total 34% 00% 3.4%
Distgen Coumt 3 0 3
46 of Total 2.1% 0.0% 2.1%
Fuoterapl Count 1 0 1
%6 of Total 07% 0.0% 0.7%
Tenaga linnya Count 2 54
- % of Total 359% 14% 372%
Total Count 137 8 145
%of Tom! 94 5% 55% 100 0%
Towl Profesi  Doker Coumt 9 0 9
“aof Totll 10% 0.0% 31.0%
Doktergigi Count 1 0 1
%6 0f Toml 03% 0.0% 03%
Perawa Count 7 1 74
6ofToml 24 3% 03% 24 7%
Bdan Count 68 8 7%
% of Total 2.7% 27% 5%
Appwlordan msenagolekar Coum 6 El s
Y60l Tomal 20% 30% 5.0%
Laboran Count 6 0 6
% of Toml 20% 0.0% 20%
Radicgmr Courmt 5 0 5
%6 of Toml 1.7% 0.0% 1.7%
Dietgen Count 4 0 4
46 of Tom! 13% 00% 13%
Fuoterapi Count 2 0 2
%6 of Toml 0.7% 0.0% 0.7%
Temgs innya Count 1m 6 108
%eof Toll 0% 20% 36 0%
Total Coumn 27 24 300
%6 of Toll R 0% 8 0% 100 0%
Jenis kelamin * KatQWL * Tempat beker ja Crosstabulation
KatOAWL
Tempat tekarjy Tinggi Fendah Totl
'RSKDIAPertiwi Jens ke bmn Lakiiaki Count 20 [} 20
% of Total 129% 0.0% 129%
Pemmpuan Coumt 119 16 15
%6 of Total 768% 103% 87.1%
Total Count 139 16 155
%6 of Total 89.7% 103% 1000%
RSKDIA St Fatimah Jens keshmn Lakiaki Count 2 0 2
%6 of Total 83% 0.0% 83%
Pemmpian  Count % L ™
%6 of Total 862% 5.5% 917%
Total Count 137 8 145
%6 of Total 945% 5.5% 1000 %
Tow! Jens ke bimn Lakilaki Count a2 0 32
%6 of Total 10.7% 0.0% 107%
Pemmp Coumt 244 24 x8
% of Total 813% 8.0% 893%
Total Count 27 24 a0
% of Toll 920% 8.0% 1000%
Pendidian terakhir * KatQWL * Tempat bekerja Crosstabutasion
KatQWL
Temmt tekerp Tinggi Rendah Total

RSKDIA Pe iwi

Count

4

2
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26% 3% 15%
Gipbma i I Y W
2.0% 26% 31 6%
st 59 7 &6
8 1% 45% £256%
ProfesiSpesials 20 2 2
4 of Total 25% 3% 2%
2 Coum 2 B 2
% of Total 7. 1% 06% 77%
Toml Coum 139 16 155
% of Total 8 7% 102% 100 0%
RSKDIA St. Fatimah Penddkan @k hir SMA Count 7 0 7
[y YeofTotal a8% 00% 48%
Diphma Coun 54 4 8
% of Total 17.2% 28% 40 0%
st 50 2 82
MEG 3% 156%
ProfeciSpes als 18 2 -]
L O ha% 4% 08%
52 8 0 8
5.5% 0.0% 55%
Toml 17 8 145
64.5% 55% 100 0%
Tomal Penddkan teakhir SMA 11 2 12
% of Total 17% 0.7% 43%
Dipbma Coum 99 8 107
% of Total 13.0% 27% 15 %
st Coun 109 g 118
% of Total A6.8% 0% 36 3%
ProksiSpesils  Cowm 38 4 @
% of Total 12.7% 13% 14 0%
) Count 19 1 0
%of Total 6.3% 03% 6.7%
Total Coun 276 24 im0
% of Total @2 0% 8.0% 100 0%
Status pekerjaan * KstQWL * Tempat bekerja Crosstabutaion
KatOWL
_Temmt ko kerp Tnggi Fendah Total
RSKDIA Pe atwi Status pekerjma Pegarwai konta & Count 20 1 21
% of Total 128% 06% 15%
Pegawai wtap Courd 3 2 3
_ offoal  18% 00%  18%
PegawaiNegeriS pil Count 116 15 k3
%of Total 74.8% 9.7% 845%
Total Count 139 16 185
%ofTotal “BOT% 10 3% 100 0%
RSKDIA St Fatimnh  Status pekerjsa Pegawai komak Count : 29 0 P
46of Total 20.0% 00% 0%
Pegawai etap Count 5 0 5
% of Total 3.4% 0.0% 14%
PegawaiNegeriSpil  Count 103 B ! =21
) %ofToal 71.0% 55% ®E%
Total Count 17 8 145
% of Total 84 5% 55% 100 0%
Total Status pekerfan Pegawai komak Coumt 49 1 80
S6ofTotal 16.3% 03% 16.7%
Pegarwai ietap Count S 0 8
% of Total 27% 0.0% 27%
PegawaiNegeriSpil  Count 1 219 ) 28
JeofTotal 0% 77% 7%
Total Count 276 24 a00
% of Total 92.0% 8.0% 100 0%




Valid Mising Tomal
- N P“Ef Pexem N Pexen
Kat Urnur * Kot fikas i * Te mpat 300 1000% 0 00% 300 100.0%
okerp
KatMasaKaga * KatEfikasi * Tempot 00 1000% i} 00% 300 100.0%
e
Profesi* KatE fikasi * Tempat 00 1000% 0 00% 200 100.0%
o
Jont kehmin * KatEikasi* Tempat 00 1000% o 00% 00 100.0%
o
Pendidian serakhr * KatE fikasi* 00 1000% 0 00% 00 100.0%
Temmt teo kerja
Stats pekerjman * KatEfikasi * 300 1000% 0 00% 300 100.0%
T |
KatUmur * KstEfikasi * Tempat bekerja Crosstabulaion
Kot fikewsi
_Tempat beke ga Tngai Fendah Total
RSKDIA Padtini ¥atUmnur 20-30 ahun Count 31 2 3
. %6of Tosl 200% 3% 213%
3140 1ahun Coun 64 10 74
| %of Towl 41.2% 65% 47.7%
4180 tahun Count 34 5 39
e %0 Tosl 21.9% 32% 262%
*50mhun Coumnt 9 0 9
. _%ofTosl 58% 00% 58%
Total Codet, 1 138 17 155
%of Toml 89.0% 110% 1000%
RSKDIA St. Fatimah HatUmur 20-30 tahun Coun 23 2 =5
S %ol Totl 15.9% 14% 172%
3140 tahun Count 51 2; =
% ofTowl 35.2% 14% 166%
41-50 tahun Count 48 4 8
3 % of Toml 33.1% 28% 159%
>50 ahun Count 16 0 15
%of Towl 10.3% 00% 103%
Total _Count 87 8 145
%0f Tosl 94.5% 55% 1000%
Total KatUmnur 20-30 tahun Coun 54 4 58
o %of Totl 18.0% 13% 193%
3140 tahun Coumt 115 12 127
SR %oiToml 38.3% 40% 423%
41-80 tahun Coumnt 82 9 a1
- % of Totl 27.3% 0% 303%
50 mhun Coum 24 0 24
%60fTowl 8.0% 0% 80%
Total Coum 275 5 300
% oi Toml 91.7% 83% 1000%
KatMasaKerja *KatEfikasi * Tempat bekerja Crosstabuation
K fikasi
Temn! tekerp |
RSKDIA Pertrwi KatMxmaKerp 15 tahun
6-10 ahun
>10 tahun
Tomal
RSKDIA St. Fafimah KatMasaKerja 15 tahun
6-10 shun
>10 tahun
Toml
Tol “KatMmaKera 15 tatun
6-10 ahun

>10 tahun
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%ol Tosl 7% 59% 527%
Toml Count_ _z5 25 0
% of Tosal 91.7% 8.3% 1000%

Profesi * KatEfikasi * Tempat bekerja Crosstabulation

Kat Efikasi
Tempmt te ket Tinggi Rendah Total

RSKDIA Pe it Poksi  Doker Count 3 0 3

46 of Total 1.9% 0.0% 18%

Dokiergigi Count i 0 1

% of Total 0.6% 0.0% 06%

Poawat Count 43 1 a

} % of Total 277% 06% 28 4%

Bidan Count 34 4 a8

% of Total 21.9% 26% 24 5%

Apote ket dan as 5t n apots ke Count 4 8 12

% of Total 26% 52% 7.7%

Latomn Count 1 [1] 1

% of Total 0.6% 0.0% 06%

Detsen Count 1 0 1

§ % of Total 0.6% 0.0% 06%

Feowap Count 1 0 1

% of Total 0.6% 0.0% 0 6%

Tenaga hinmya Count 50 4 B4

%oof Total A23% 28% WB%

Towl Count @A 1718

%6 of Total 05 .0% 10% 100 0%

RSKDIA St. Fatimah Poiksi  Dokier Count 6 0 6

% of Total 1% 00% 1%

Pemwat Count 29 1 30

4 of Total 20.0% 0.7% 20 7%

Bidan Count a4 4 28

% of Total 24% 28% 2%

Apote ket dan a6 548 n apote ke Count e, 1 a

46 of Total 1.4% 0.7% 2.1%

Laman Count 5 0 =ik

%6 of Total 14% 0.0% 34%

Radogrer Count 5 0 5

% of Total 3.4% 0.0% 34%

Datisen Count 3 ) 2

% of Total 21% 0.0% 21%

Feoeap Count 1 o 1

____________ %of Total 07% 00% 07%

Tenaga hinnya Count 52 2 54

% of Total 15.9% 14% 47 2%

Toswl Count 17 8 145

%6 of Total 94 5% 55% 100 0%

Toml Pofsi  Dokier Count 9 0 g

4 of Total 1.0% 0.0% 10%

Dokerggi Count =1 0 1

4% of Total 0.3% 0.0% 03%

Poawat Count il 2 74

B %6of Total 24.0% 0.7% 247%

Bidan Count 68 8 76

% of Total 2 7% 27% 3%

Apote ker dan s Count 6 g 1%

46 of Total 2.0% 30% 50%

Latoan Count 6 (1] 6

% of Total 20% 0.0% 20%

Radogrer Count 5 0 =27k

% of Total 17% 0.0% 1.7%

Ditsen Count 4 0 4

6 of Total 13% 00% 13%

Feoeap Count 2 0 2

% of Total 0.7% 0.0% 0.7%

Tenaga hinnya Count 102 ] 1@

% of Total 40% 20% 36 0%

Toul Count 275 b3 a00

4 of Total 91.74% 8.3% 100 0%




—

RSKDIAPeriivi Jens kakimn Lakriaki Count P [ Fi)
%ol Toml 129% 00% 12.9%
Perempuan Coum 18 7 136
%of Towl %1% 11.0% 87.1%
Towl Count 138 17 1585
% of Toml |0% 11.0% 100.0%
RSKDIA St Fatimah Jens kakimin Lakiiaki Coun 2 [ 2
% of Toml 83% 0.0% a3%
Peremp Count 15 8 13
% of Tonl 862% 55% 917%
Towl Count 137 3 18
MofToml — o45%  B5%  100%
Toml Jens kakimn Lakiiaki Count a2 i a2
%oof Toml i0.7% 00% 10.7%
“Perempuan Count 28 -3 268
of Toml 810% 83% B
Towl Coumnt 275 % 00
% of Tosl o17% 8% ~100.0%
Pendidikan terakhir * KatE fikasi * Tempat bekerja Crosstabulation
K Efikas 1
Tempat to kerka i Thagi Rendah Towl
RSKDIAPertwi Penddian werakhy SMA Count 4 2 6
% of Total 26% 13% 19%
Diploma Count 3 4 49
*of Total 20% 26% 31.6%
S Count 58 8 66
%of Total 374% 52% 426%
ProfesVSpes il Count 2 2 22
% of Total 129% 13% 142%
S2 Coum 11 1 12
% of Total 71% 06% 7. 7%
Toml Court 138 17 165
% of Total 0% 110% 100.0%
RSKDIA St Fatimah Penddkan erakhr SMA Count 7 i 7
%of Total 48% 00% 4.8%
Dploma Count 54 4 58
% of Total 372% 28% 40.0%
5] Coumt 0 2 52
Saof Total 45% 14% 35.9%
ProfesiSpesals Count 8 2 20
%6 of Total 24% 14% 13.8%
&2 Count 8 0 8
% of Total 55% 00% 5.5%
Towml Count 137 8 145
% of Total 815% 55% 100.0%
Toml Perddkan werakhr SMA Coum 1 2 12
% of Total 37% 07% 43%
Dploma Coum @« 8 107
% of Total 0% 27% 35.7%
st Coum 108 10 118
% of Total 0% 33% 39.3%
ProfesiSpesiale Count 38 4 42
%of Total 27% 13% 14.0%
s2 Count 19 1 20
% of Total 63% 03% 6.7%
Towl Coumt 28] . B} .. a0
WeolToml  G817%  @a3%  1000%
Status pekerjaan * KatEfikasi * Toempat bekerja Crosstabulation
KanE fikami
Tomnt te kerpy Tingi Rendah Towl
“RSKDIA Pefmi Stats pelorman | Pegaaal lomak Court 20 1 21
%6 of Toml 126% 06% 13.5%
Pegawaietap Count 3 0 3
%6 of Towl 19% 0.0% 19%
PegawaiNegeriSpil Coumt 115 16 131
i % of Toml 742% 103% 84.5%
Total Coumt 18 17 155
*% pl‘l’dﬁl' 830% 11.0% 100.0%
RSKDIA St Fafimah  Statlus pekerfan  Pegawai lomak Count 29 0 29
%of Totl 200% 0.0% 20.0%
Pegawai etap Coum 5 0 5

182



%ol Toml 134% 00% 38%
PeguwaiNegeriSpil  Court 103 8 i
%of Toml 710%  55%  766%
Total Coum 137 8 145
%of Toml 945% 55% 100.0%
Toml Status peks Pegawai komak Count 49
%ofTomi  163%
Pegawal stap ; mil a8
; %of T
Pegawai NegerniSpil Coumnt 218
% of Toml 727%
Total Count 275
%6 0f Totl 917%
Crosstabs
Case Processing Summary
505
Vaid Mising Total
N Percemt N Percent N Pexemnt
“FatUmur * Rtk omimens ga nsas] 300 T0.0% [ 0.0% 00 o0
* Tampmt beka ga | — - - Ll
KatMasaKerj * o 100 100.0% [i] 0.0% 100 100 0%
tetecp iR
Profeci* Katko mame nOrganisasi * 00 100.0% 0 0.0% 00 100.0%
amnt bekarh
Jeng kelamin * 00 100.0% T3 0.0% 00 100 0%
KatKomitme nOrgansasi * Tempst
Pendidkan terakhi * 00 100.0% 0 0.0% 00 100.0%
m'-m’mm-'-:a-hm
Status pekedaan * 00 100.0% [i] 0.0% 00 100 0%
KatKomitme nOrgansasi * Te ment
tokerp
KatUmur * KatKomitmenOrganisasi * Tempat bekerja Crosstabulation
KatKomitme nO gancasi
Temmt te kerp . T‘nﬂi Fendah Total
RSKDIA Pe it KatUmur 2030 whun 27 6 33
17.4% 19% 213%
3140 whun Cot 2 A
el hore 15.5% 477%
41650 mhun 1 ]
- 7-1% %2%
>50@mhun 2 9
13% 58%
Toml N K ]
- s ol Toml i 100.0%
RSKDIA St. Fatimah KatUmur 20-30 mhun Count ot ]
) %of Toml 8.3% 90% 72%
3140 whun Count 45 53
% of Tokl 31.0% 55% 16 6%
4150@hun Coudt TAE 8 -]
of Tolml 248% 110% 356%
350 hun Coumt 12 ) 15
% of Toml 8.3% 21% 103%
Total Count 105 40 145
%of Toml 72.4% 27 6% 100 0%
Tomal KatUmur 2030 whun Count 19 19 88
% of Total 13.0% 63% 193%
3140%hun Coum 95 a2 127
%ofTomi 3% M 2%
4180@hun Count 64 s £ a1
% of Toml 21.3% 9.0% 03%
S50 @hun Count 19 5 24
% of Toml 6.3% 1.7% 80%
Toml Coun 217 -4} 300
%6 of Toml 72.3% 27.7% 100 0%
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RSKDIA Peiwi KatMazaKerp 5 mhun Toum 11
*6of Toml 7.1%
6-10 tahun Count 6
*6of Toml 3.9%
>10mhun Coumt 26
o %ofToml 16.8%
Total Court 43
‘aof Toml 27.7%
RSKDIA St. Fatimah KatMasaKerp =5 @mhun Coumt 16
- %6 of Toml 11.0%
610 tahun Coum 5
_____ holToll 3.4%
>10mtun Coumt 18
%6 of Toml 13.1%
Toml Count 40
*6of Toml 27.6%
Total KatMasaKerp 15 @hun Coumnt 27
ol {cke)) 8.0%
610 tahun =0T
2.7% 3.7%
>10&@hun 113 45
37.7% 15.0%
Towml 217 83
%6 of Toml 72.3% 27.7%
Profesi * KatKomitmenOrgani sasi * Tempat beker ja Crosstabulation
. KatKomitmenO gancasi
Temgat tekerp Fendah Tosal
"RSKDIA Pe it Profesi  Doker Count 0 T
%of Toml 0.0% 19%
Dokierggi Count
Peawat
Bidan
T s T e
Latoan -
Fmoeap
Tenaga hinnya
Total
RSKDIA St. Fatimah Profesi Dokter
Peawat
Bidan
Av o ‘;hn . '_;' P
Latomn
Radogrer
Detsen
Fuowap
Tenaga hinnya
Total
» 72.4%
Towal Profesi Dokter 8
27%
Dok rgigi 1
_________ 0.3%’
Pomwat 63

210%




Count’
ol Towl
Count

latoan

‘Radogrer

Feoeap

Tenaga hinnya

Total

%t of Towl
Count
%aof Toml
Count
%o Towl
Count
%6 of Towl
Count
%6 of Towl
Count
%6of Towl
Count
%6 of Towal

58 ® M
Wi%  6o%  B3%
2 ) B
0.7% 43% 5.0%
4 2 [
13% 0.7% 20%
== A S 1
0% % i7%
0 4 4
0.0% 13% 13%
2 0 2
0.7% 0.0% 0.7%
78 a0 e
X0% 0.0% 36 0%
_217 S
72.3% 27.7% 100 0%

Jenis kelamin * KaKomitmenD rganisasi * Tempat bekerja Crosstabulaion

KatKomitmenOrgan s asi
Temnt tokerp Tinggi Rendah Tomal
RSKDIA Pe fiwi Jont ke hmin Lak-ik Coumt 8 2 2
%ol Toml 6% 3% ©8%
Perempuan Coumt G4 41 135
46 of Toml 60 6% X5% 87 1%
Total Coum 112 4 155
%6 of Toml 723% 277% 100 0%
RSKDIA St. Fatimah Jent kahimin Laki-kaki Coum 10 2 2
%6 of Toml 6.4% 14% 83%
Perempuan Count @6 aa 173
o %of Toml 655% 2% 917%
Total Cournt 106 40 45
%6 of Toml 724% 276% 100 0%
Toml Jent kahimin Laki-kaki Count = 4 a2
Saof Toml 93% 13% 107%
Perempuan Count 14 p] P
% of Toml & 0% X3% 3%
Total Count 217 -] 00
% of Toll 723% 277% 100 0%
Pendidikan terakhir * KaomitmenO rganisasi * Tempat bekerja Crosstabulaion
Kato mimenOrgansasi
Temgnt be kerj Tinggi Rendah Total
m"‘m n 13 SWA Toum 2 3 [
% of Total 13% 26% 19%
Dipbma S 7 [ - S
% 77%  316%
st % 66
9.7% 426%
ProfesiSpesials 5 22
12% 142%
=2 7 12
45% 7%
Tosl & 158
) ; ; 277% 1000%
RSKDIA St. Fatimah Penddkan erakhic SMA 3 7
21% 48%
Dipbma 16 58
110% 400%
s1 13 52
e 90%  358%
ProfeciSpesals 13 20
28% 138%
52 4 8
28% 65%
Towdl 40 145
76% 000%
Toml T 13
23% 43%
p-:] 107
9a% 157%
st 2 118
9% 193%




 ProfesiSpesials Count a 9" ~42
) %ol Tosl 0% 30%  140%
2 Coumt 9 1 20
% of Towl 3 0% 37% 67%
Towl Coumt 217 - 00
%6 of Towl 72 3% 27.7% 1000%
Status pekerjaan * KatKomitmenOrgani sasi * Tempat bekerjs Crosstabulation
KatKomime O gansasi
Temm! te kerp Tinggi Rendah Toml
RSKDIA Po fitai Stats pekery Pegawai bomak Coum 17 3 21
%ofTotal  110% 26%  135%
Pegawai wtap “Coumt L s &)
%6 of Total 1.3% 0.6% 19%
Pe i eriS Coum g3 3a 131
e %ofTotal ~—  600% —  245% 8d45%
Total Coumt 12 -
% of Total 723% 27.7% 100 0%
RSKDIA St. Fatimah Status pekerjy Peg & L Coum 26 3 X
%6 of Total 179% 2.1% 20%
Pegawai istap Count 5 0 5
%6 of Total 14% 00% 3.4%
PegywaiNegeri S pil Count 74 a7 11
‘& of Total 510% 255% 76 6%
Total Count 105 40 145
%6 of Total 724% 276% 100 0%
Tosal Status peker Pegawai ko= Coum T4 7 &
% of Total 143% 2.3% 16.7%
Pegatwal ietap Count 7 1 8
. ofTow 2% 03%  27%
PegvwaiNegeriSpil  Count 167 75 242
%6 of Total 56.7% 250% a0.7%
Total Count 217 83 i
% of Total 723% 27.7% 100 0%
Crosstabs
Case Processing Summary
Caxes
Vald Mizsing Total
N Percent N Percent N Percent
KatUmur * Kat¥e puasan * Tempat am 100 0% 0 00% 00 100 0%
tn
K-zu(.h'mmnm a0 100 0% o 00% 300 100 0%
Temgat teka
Profesi * Kate puasan * Tempat i 100 0% 0 00% 00 W00 0%
mkerp
Jent kelamin * KatKepuasan * 300 100 0% 0 00% am 100%
Temmt tekerf i
Pendidikan terakhr * KatKepuasan a0 100 0% 0 00% 300 1000%
* Temt bekn fa
St pekerpan * Kate puasan * 30 100 0% 0 00% 300 100 0%
Tomgnt te kerja
KatUmur * KatKepuasan * Tempat bekerja Crosstabulation
Katepuasan
Temnt tekorp Tinggi Rendah Toml
RSKDIA Pe tiwi KatUmur 20-30 tahun Count L % k)
/ %of Total 200% 13% 21.3%
3 1-40 tahun Coum ) 1 el
% of Tatal 406% 7.1% 47. 7%
4 1-50 tahun Cournt 35 4 s
% of Total 226% 26% 26.2%
=50 ahun “Count T il ==y |
i %6 of Total 58% 00% 5.8%
Toml Count a8 17 155
%6 of Tdd 890% 11.0% 100.0%
RSKDIA St. Fatimah KatUmur 20-30 tahun Count 23 2 25
%6 of Total 158% 14% 17.2%
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3140 whun Coun 51 2 53
%of Toml 352% 1.4% 166%
41-80 whun Coun 47 5
% of Total 324% 3.4% 159%
=50 tahun Count 15 0 15
%of Tosl 103% 0.0% 103%
Total Count 136 g 145
% of Towl €0 8% 6.2% 000%
Toml KatUmur 20-30 whun Count —_ BA| o -
% of Toml 18.0% 1.3% 193%

31-40 hun Count 1 13 127
%of Toml 180% 4.3% 423%

41-50 whun Count [ g 81
6ol Tosal 273% 1.0% 303%

>80 tahun Count 24 0 2
% of Tosal 80% 0.0% B0%

Total Count 274 26 300
%ol Towl 913% 8.7% 1000%

KatMasaKerja * KaKepuasan * Tempat bekerja Crosstabutaion
Katepuasan
Te mpat te ket Tngai Rendah Towal
RSKDIAPeriwi KatMasakera -5 mhun Coum 51 3 54
%ol Toml 320% 19% 34.8%
B-0mhun Count 24 2 26
; % of Tota) 16.5% 13% 16.8%
>10 tahun Coumt 63 2 75
%6 of Total 40.6% 77% 48.4%
Total Court 138 17 155
%6 of Toml 89.0% 110% 100.0%
RSKDIA St Fatimah KatMasaKari 5 whun Coum a7 2 a9
%aof Tota) 25.5% 14% 2.9%
“B-10®hun Coum 20 3 23
%ol Towl 13.8% 21% 15.9%
>10@hun Coumt 79 4 83
%G of Toml 545% 28% 57.2%
Total Count 136 g 145
%6 of Toml 93 8% 62% 100.0%
Totl KatasaKerj -5 whun Count a8 5 93
%o Towl 29.3% 17% 31.0%
610 mhun Count 44 5 49
%6of Tota) 14.7% 17% 16.3%
>10&hun Count 42 16 158
% of Toml 47.3% 653% 52 7%
Total Count 74 = 300
%of Toal §91.3% 7% 100.0%
it * Tempat bek
Profesi * KatKepuasan * Tempa ¢an -
Tommt bo kerp Tngai Rendah Toml

ﬁr-‘a Poksi Dokier Coum i 0 [ 3

% of Tolal 19% 00% 18%

‘Dokiergigi Count ) 1 0 i

Seof Toml 0.6% 00% - 06%

Perawat Count “ 0 £"s

SofToml &A%  00% @ A%

Bidan Count a4 4 a8

%ofToml 21.9% 26% 245%

el R __ %ol Tom = 28% 8

%of Tolal 26% 52% 77%

i Y Ee A

6 of Toml 0.6% 00% 06%

Dietcon Count 1 0 1

%of Total 0.6% 00% 06%

Fioterapi Coumt 1 0 1

%ofToml 06% 00% 06%

Temgalinmya ~ Count = B ~ 6 -]

i WolToml — 3i6%  32%  Ma%

Toml Coumt 138 17 185
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offossl 800%  110%  100.0%

RSKDIA SL Fatimah Prokesi  Dokter Count 6 0 6
*6oiTowl 4.1% 0.0% 4.1%

Peawat Count 29 1 a0
%eoiToml 200% 0.7% 20.7%

Bidan Count 33 5 a8
*6oiTosl 228% 3 4% 26.2%

Apota L apok ) Count -3 1 3
%eofTowl 1.4% 0.7% 2.1%

Latomn Count 5 0 5
*6ofTowl 3.4% 00% 31.4%

Radogrer Count 5 0 5
%6oiTowl 31.4% 0.0% 3.4%

Detsen Count 3 1] 3
%6oiToml 2.1% 0.0% 2.1%

Fuomap Caunt 1 1] 1
*eofTosml 0% 00% 0.7%

Tenaga anya Count 52 2 54
6ofToml 159% 1.4% 37.2%

Towal Count 136 9 145
% of Toml 938% 6 2% 100.0%

Tosl Proksi  Dokier Count 9 o 9
% of Tosal 3.0% 0.0% 3.0%

Dokierggi Count 1 1] 1
Y6 of Tosal 0.3% 0.0% 0.3%

Peawat Count 73 1 74
feofToll  243%  03%  247%
Bidan Count 67 ] 76
*sofToml 223% 3 0% 25.3%

Apote ker dan ascien apok k Count ] 9 15
, %% of Towl 20% 0% 5.0%
Laman HNEN 8 0 6
%6 of Towl 2.0% 00%  20%

Radogrer Count 5 0 5
% of Towl 1.7% 00% 1.7%

Detszen Count 4 1] 4
i 6of Tosl 13% 0.0% 1.3%
Fooeap Count 2 0 2
%6of Towl 0.7% 0.0% 0.7%

Tenaga minmya Count 101 7 108
6 of Tosl 33.7% 23% 36.0%

Total Count 274 26 00
SeofToml  013% 8%  100.0%

Jenis kel amin * KatKepuasan * Tempat bekerja Crosstabulation

¥atapuasan
Tempat tokera Tinggi  Rendah Total
RSKDIAP ot Jont ke himin Lakriak Coum Fi) i] i)
%eof Towl 129% 00% 129%
“Perempuan Coumt ] 118 17 135
% of Toml 76.1% 110% 87.1%
Total Count 138 17 185
Heof Toml 8 0% 110% 100 0%
RSKDIA St Fatimah Jent kehimin Laki-aki Coumt 2 0 2
%ofToml 83% 00% 83%
Peremp Court 124 9 133
% of Toml 85 5% 62% a1.7%
Total Coum 136 E] 145
WofToml @ 8&%  62%  100%
Toml Jent ke himin Laki-iaki Coum a2 0 a2
%6 of Towl 10.7% 00% 10 7%
“Perempuan Count 242 X 268
% of Toml a0 7% a7% 8%
Total Count 274 = 300

%6 of Toml 91.3% 87% 100 0%




S1
PolesiSpesnis
7]
Toml
RSKDIA St. Fatimah Pendidikan to s khir SMA
Diploma
st
PoksiSmenic Couw
s2
Toml
Total Pendidikan t = khir SWA
% of Tosl 32.7% 10% 5. 7%
s1 Count 108 10 118
_____ ______ %dTowd B0% 33% 3%
PolesiSpesnis 38 4 SN2
12.7% 13% 4 0%
52 19 1 2
6.3% 03% 6.7%
Toml 274 X 00
91.3% 8.7% 100 0%
Status pekerjaan * KatKepuasan * Tempat bekerja Crosstabulation
KatKepuxwan
Mlﬂ.nu’p T‘nmi Rendah Total
RSKDIA Pe firwi Status pekerfa Pega mrak Count 20 1 21
% of Tolal 128% 0.6% 15%
Pegawaitetap Coum 3 o 3
T %ofTotal 19% 0.0% 19%
Pegawal Noge Sipl Count 115 16 131
%6 of Toml 742% 10.3% 84 5%
Total Count 18 17 155
o e %ofTowl — #an%  110%  W00%
RSKDIA St. Fatimah Status pekeria Pegawaikomrak  Coumt 28 T
%ofToml  200%  0.0% 20%
Pegawaitetap Coumt 5 0 5
%6 of Toml 34% 0.0% 34%
PegawaitegeaSiph  Coumt w28 i
SofToml 703% = 62% = ®B%
Total Count 136 9 145
} ) ; %6of Toml 918% 6.2% 100 0%
Total Status pekerjan Pegawai ko mrak Coum 49 1 80
feofToml 163% 0.3% 167%
Pegawaitetap Court a 0 8
% of Tomal 27% 0.0% 27%
PegawaiNogenSipi  Count 277 25 242
%ofToml  723% 8.3% 80.7%
Total Coumnt 274 26 00
% of Toml 913% 8.7% 100 0%
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N Parcent N Pexen N Pexent
KatKe puasan * Te mpat beka ga 300 000% 0 00% 300 1000%
KatTunjanganGaj * Temmt tnkarja 00 1000% 0 00% 100 1000%
::Ei;u\hm *Tempat 00 1000% 0 00% 100 1000%
KatPengawasan * Tempmt beka 300 1000% 0 0.0% 100 1000%
KatKo munikasi * Temgnt tokerp 00 1000% 0 00% 200 1000%
KatSikapPekngaan ‘Tempat a0 wo00% 00 0 00% 300 1000%
o
Kart Dukungan e kanKer * Tempat 00 1000% 0 00% a00 1000%
tokerp
KaKepuasan * Tempat bekerja Crosstabulation
Tempat te karja
RSKDIAPetivi  RSKDIA St Fatimah Total
¥at¥e puasan Tnggi Count 18 136 24
%6 within Temt tekerp 890% o 8% 914%
Rendah  Count 17 g x
% withn Tomgnt tokerp i 110% 82% 87%
Toml - Count = 155 145 a0
Sowithn Temmttokerh 000% 100 0% 100 0%
KatTunjanganGaji Tcmuummum A
RSKDWA St
RSKDIA Pe i Fatimah Total
KafTunprganca) e S 12 B2 &L
___ ‘“6withn Temint tokerp 852% 910% 88.0%
Fendah  Count 23 [ i6
% within Temgnt bo kerp 148% a0% 12.0%
Total Count 155 45 400
4 withn Temgnt be ket 1000% 1000% 100.0%
KatSik apMansjemen * Tempat bekerja Crosstabul ation
Temmt tekerp
RSKDIA St
RSKDIA Pertiwi Fatimah Total
¥atSikapMana jemen Trgal Court 12 120 242
6 within Te mpat beke ga 1 7% B28% 807%
Fendah  Count h) = 58
46 within Te mpat beka fa 213% 172% 183%
Tomal Count 3 15 1“5 300
4 within Te mpat beka fa 100 0% 100 0% 1000%
KatPengaw asan *Tempat bekerja Crosstabulation
Temmt bekerp
RSKDIA Pesiwi  RSKDIA St Fafimah  Tosal
“Fatergawman Tinggl Coum fEE) T30 %3
% within Te mpat beks 3 858% & 7% 87.7%
Rendah  Coumt 4 T2 BT - T |
% within Te mpat bekn fa 142% 10 3% 12.3%
Toml Coum 155 145 200
4 within Te mpat bekn fa 100.0% 100 0% 100.0%
KatKomunikasi * Tempatbekerja Crosstabutaion
Temmt tekerh
RSKDIA Petivi  RSKDIA St. Fatimah Toml
Ha o mu nikasi Tinggi Count 127 123 280
% within Temgat te kerja B819% “B48% B3%
Rencah  Count 2 22 0
4 within Temgnt te kerj 8.1% 162% 16.7%
Toml = ~ Count e = 185 45 3
Sewithin Temmttokery 0% 1000% 100%
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Temint teke ja
RSKDIA St.
RSKDIA Perini Fatimah Totl
“HatSiapPe karpan Tiggl Count 73 12 I}
% within Temgnt tekerp 218% 83% 163%
Rendah  Count TS .20 a3 B4
% withn Temn! to kerp X - 817% C847%
Total Count 155 45 a00
%6 within Temnt tokerp 100 0% 1000% 1000%
KatDukunganRek anKerja * Tempat bekerja Crosstabulation
Temmt beke g
RSKDIA St.
N RSKDIA Perfini Fatmah Tolal
¥atDukunganRekanKerp Timggi Count 13 12 [
% within Te mpat beke fa 21.3% “83% 150%
Rendah  Count 12 13 5
% within Te mpat beka ga 7% 917% 850%
Toal Count 185 45 a0
%6 within Te mpat bekaga 100 0% 000% 000%
Crosstabs
caoProaadmsmy
Cases
Vald Mizsing Total
N Percent Pexent N Pe rcent
FaaWL ™ Temgi o karp i) W00 % ] 00% 100 000 %
KatKea mananFe kSos@al * Tempat am 1000% 0 00% 300 1000%
tokarp
m&:mnm * Tommt 300 1000% 0 00% 100 1000%
o
Kt Tujua nkrea v 85 * Tempat 300 1000% o 00% 00 1000%
o kerjy
KatQWL * Tempat bekerja Crosstabutation
Tempat beke ga
RSKDIA Pertiwi RSKDIA St Fatimah Tosl
KaawL Tinggi Count 5] 137 2%
Sowithin Temm! bekerp 88.7% Bi5% a2 0%
Rendah  Coumt _ 16 B A
% withn Temnt tekerp 10.3% 55% 80%
Toml Count 156 145 am
% within Tempni tekerp 100.0% 100 0% 100 0%
KaKeamananFisiS osial * Tempat beker ja Crosstabul ation
Tempat be kerk
RSKDIA St
_ RSKDIA Pertini Faimah Total
Katkpamanant sikSosal Tinggi Count 140 137 277
% within Tempat bekerja 903% 945% 923%
Rendah  Coum 15 8 23
6 within Tempat bekerf a7% 55% 77%
Toml Coun ; 156 145 300
% within Tempat bekerja 1000% 1000% 1000%
Katolaborasildentitas * Tempat bekerja Cross tabulation
Temmt ekerp
RSKDIA St.
RSKDIA Pe tiwi Fatimah Tota!
¥atkohto@side mias Togai Count 40 137 277
% withn Tempt bekerp 803% 04 5% 92.3%
Rendah Count 15 8 23
46 withn Temgt bokerp a7% 55% 7%
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Toml ~ Count 156 M5 00
% within Tomm1 b ket 1000% 100.0% 1000%
KafTujuanKrea fivitas * Tempat bekerja Crosstabulasion
Tempat e kerq
RSKDIA St.
RSKDIA Pertiwi Fatimah Total
KafTujuanK mativitas Tonggi Count 17 17 274
4 wihin Tomm1 be kerfa 884% 94.5% §913%
Ferdah  Coum 18 8 26
6 within Temnt te ket 116% 55% 87%
Toml Count 155 145 300
% within Temgn! e ketja 1000% 100.0% 1000%
Crosstabs
Case Processing Summary
Caxes
Vaid Missing Total
N Pexent N Percent N Pexent
Fatehkaci® Temmi ke T T 0% i 00% i) o0 %
KatPemeca tanMasaksh * Tempat a0 100 0% 0 00% a0 1000%
tokerj
Katkewkuman * Temnt tekerp 3 100 0% 0 00% 300 1000%
KakaSehat * Temmt tekerp a0 100 0% 0 00% am 1000%
KatEfikasi * Tempat bekerja Crosstabulation
Temmt toke ga
RSKDIA Pertiwi RSKDIA St Fatmah Towl
KatEhikasi Tinagi Count 138 137 275
% within Temint teker il ;0% 945% 91.7%
Rendah Count 17 8 %
Sawithn Temnt tokerp 11.0% T65% 8%
Toml “Count T 145 Cam
% within Temgnt tekers 100.0% 100 0% 100 0%
KaPemecahanMasatah * Tempat bekerja Crosstabulaion
Tomnt beka g
RSKDIA St
RSKDIA Petiwi Fatimah Total
KatPe mocahanMasakah Tinggl Cournt 141 136 277
%6 within Te mpat beke ga 91.0% o 8% 9223%
Rendah  Coumt 2 0 14 g 23
46 within Te mpat beke g 9.0% 62% 7.7%
Total Coum 185 145 300
%6 within Te mpat beke ga 100.0% 100 0% 100.0%
KatKetekunan * Tempat bekerja Crosstabulaion
Tempat te kerja
RSKDIA Pestivi  RSKDIA St Fatimah Total
Fawawrunan Tinggl Count 19 a7 276
% withn Temint te kerp 89.7% 94 5% 920%
Rendah Count 16 8 24
"% within Temm1 tekarh 103% 55% B0%
Toml Count 155 145 00
% within Temnt te kerp “1000% 00 0% “1000%
KatAkalSehat * Tempat beker ja Crosstabul ation
Tempt beke ta
RSKDIA Pestiwi  RSKDIA St Fatimah Totl
KathkaSehat Tinggi Count 140 137 277
% within Te mpat beke fa a0 A% 94 5% a@23%
Fendah Coum 5 g 2
% within Tempat bekada 9% 55% “77%
Toml Court 155 145 a0
6 within Te mpat beke ga 100 0% 100 0% 100 0%




Crosstabs
Case Processing Summary
Cases
Vaid Mizsing Towl
N Percem N Pexem N Percent
KatKomitme nOmansas: * Tement 300 1000% 0 0.0% 300 000%
tekerp
‘Homitmenberkslanjitan * Tempat 300 T1000% 0 0.0% W0 1000%
tokerp
Kant Komiitme niNormatil * Te memt 300 1000% 0 0% a0 1000%
tokerh
Komitmenafekid * Temat teka r 00 1000% 0 00% 300 1000%
KatKomitmenOrgani sasi * Tempat bekerja Crosstabul stion
Temgnt beke fa
RSKDIA S1.
RSKDIA Pertram Fatimah Towal
Ka Ko memen Organsasi Tnggi Count 12 106 27
%6 withn Temgn1 te kerp 72.3% 72 4% 723%
Fendah  Count 43 40 ©
%6 withn Temint tekerp 27.7% 27 6% 27 7%
Tomal Count 155 145 a0
46 withn Temmt te kerp 100.0% 100 0% 100 0%
Komiimenberkelanjutan * Tempat bekerja Cros stabutasion
Tempat bekerja
RSKDIA St.
RSKDIA Partrmi Fatimah Tl = :
Ko metmen be e fan utan Tnggi Count 12 127 289
% within Temga! te kerja 85.2% 87 6% 853%
Fendah  Count A 18 4
e 26 Witiin Tement bukarja BLL% A% B.7%
Tomal Count 155 145 300
% within Temgat te kerja 100.0% 100 0% “100.0%
KatKomitmenNormaif * Tempat bekerja Crosstabulation
Tempat bekerja
RSKDIA St.
RSKDIA Petiwi Fatimah Towal
Ka tKo matmen Norma i Tnggi Count 109 100 209
% within Te mpat beke §a 703% 690% 69.7%
Fendah Coun 46 457 91
S ’!‘_WT’M“" 29.7}6» :HDA%» 30_.‘{9(?
Toal — “Coumt 155 71 300
%6 within Te mpast beke 2 100.0% 1000% 1000%
Komitmenafektif * Tempat bekerja Crosstabutasion
Tempat bekerja
RSKDIA Pertivi RSKDIA St Fatimah Towl
Ko mamenafekid Tinggi Coum 15 133 %8
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% within Tempat beka g 87.1% 917% 893%
Rendah Count 2 12 a2
%6 within Tempat beke Ga 129% 83% 107%
Toml Coum 155 45 300
% within Tempat beke fa 1000% 100.0% 1000%
Crosstabs
Case Processing Summary
Cases
Valid Mising Toml
N Pexont N Porcent N Percent
gawhv KatKepuasan * Temmt a00 100.0% 0 00% 300 100.0%
KatEfikasi * KatKe puasan * Temmt 300 100.0% 0 00% 300 100.0%
tokerp
Ka tKo mitmenOrga nisasi * a00 100.0% 0 00% 300 100.0%
KatKepuzn * Te mpat beke
KatQWL * KafKepuasan * Tempat bekerja
Crosstab
Katde puasan
Temint tokerp Tnmi Rendah Towl
RSKDIA Pe aiwi KaWL Tomai Count 138 1 129
& wihin KaQWL 95 1% 0.7% 1000%
Rendah Coumt 0 16 16
%6 within KasoWL 00% 100 0% 1000%
Total Coum 138 3L 156
6 within KadWL 0% 10% 1000%
RSKDIA St. Fafimah KawL Tomi Count 136 1 17
% within KaQWL o3 3% 0.7% 1000%
Rendah  Coumt 0 N ] 8
%6 within Kaso\WL 00% 100 0% 1000%
Total Coum 136 g 45
%6 within KaQWL o 8% 62% 1000%
Toml KaoWL  Togai Coum T2M ] 276
46 within Kas2WL o3 3% 0.7% 1000%
Rendah Coumt 0 24 24
%6 within KaxWL 00% 100 0% 1000%
Total Coumt == 274 ® 300
% within KaQWL a1 3% 8.7% 1000%
Chi-Square Tests
Aaympiotic
Sgnificance  ExactSig. 2- ExactSg. (-
Temint to kerp Vale of (2cided) sided) sded)
"RSKDIA Pefwi | Peamon Chrsquam 3BT 1 <1
Comtinuity Cormcton” 134 844 1 <01
Likslibood Ratio 95249 1 <01
Fohers EractTest 2 = <001 <00t
Linsarby-Lnear 143 fo8 1 <01
Assoc ation
NofVaid Cases 156
RSKDIA St Pearson ChiSquam 127 048" 1 <01
Fatimah Co rinuf o’ 111.464 1 <01
B5628 N <001 3
] | <001 <001
176 1 <01 2
145
Tomal 24516" 1 <01
262518 1 <1,
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Likelitcod Ratio ~1R980 B <1
Fohers BaactTest R oot _<pot.
“Linear-by-Linear 274 000 i <01
Assoc mtion
NofVakd Cases 300
a. tcels 250%) have expec vd count less than 5. The minimum expected count s 2 (8.
b Computed ony for a 22 table

c. 1cels (25.0%) have expected count less than 5. The minimum expecied count & 1.75.
d. 1cels {25 0% ) have expecied count less than 5. The minimum expected countis 50

Tests of Homogeneity of the Odds Ratio

Asympiotc Sgnificance
C hi-Squared di (2-sided)
Tarone's : "
Tests of Condiional independence
Asymptotic Significance
Chi-Squamd df Raided|
Cochae : 78 1 <ot
ManelHaens zel 243 623 1 <01
Under the condtomal nde pe nde am jon, Coc hran's statistic & asymptotcaly
L d as a 1 df chiaq d ibuton, onl # the number of strata & fied, whie the
Manekh i X idm:_ ically detnbuted as a 1 df chi-squared distribution.

Nowe that the continuy cormction & mmdhm'h Mame Haem zel sthatstic when thesum
of the di#ferences between the obcerved and the expected & 0

Mantel - Haenszel Common Odds Ratio Estimate

Estimate »
h{Estimae
‘Sandad Erorof hEstime)
Aeympotc Sgnifcance @eided) z
Asympiotc 95% Confdence Interval Comimon Odds Rato e

In{Comimon Odds Ratio)

UpporBound

The Manwekth 1 odds ratio est & asympio tically ¥y d& tnbued under the common odds @to of 1.000

a5 sumption. So & the natural iog of the es timate.
a. Every stratum s uch that the fist group's s econd response oucome & 0 or the second grougs fis { mspome oukome & 0.

KatEfikasi * KatKepuasan * Tempat bekerja

Crosstab
Temm! te kerp
“RSKDA Peirwi Yaithkasi  Tinggl
Rendah
Toml
'RSKDIA St Fatimah KatEfikasi  Tinggl
Rendah  Coum
46 within KatEfikas i
Tomal Coumt
s D Sowihin KatEfikai
Tomal KatEfikasi  Tiggl  Count
46 within KatEfikas |
Rendah Count
o whhin KatEfikami
Toml  Coumt
6 within KatEfikas i
Chi-Square Tests
Asymptotic
Sgnificance (22  ExxtSig (22 Emad Sy (1-
_Temnt tekarp Valus df sided | sded ) sidad)
RSKDIA Pefrwi Pearson ChrSquare 15185° 1 <001

Continuity Co mection” 125 800 1 <001



87757 i <00t
i T
134323 1 <01 it
155
RSKDIA St. Fatimah 127 048" 1 <001
111.464 1 <001
- ssa8 i =00t
T — el <001 <001
127.066 1 <001
15
Total 262 788" 1 <001
250891 S <001 =
184777 1 <001
Fihats Exact Test - <001 <001
&h-o'-hftin. 261913 1 <001
Nof Vald Cxes 300 I
a1 celk (25 0%) have expected court bss than5. The minimum expected counts 2.17.
b Computed ony for a2x2 able
c 1celk (25 0% ) have expecied count less than 5. The minmum expeced count & 186
d. 1celks {25.0%) have expecied cournt less than 5. The minimum expectedcount & .50
Tests of Homogeneity of the Odds Ratio
Asymptotc Sgnificance
C hi-Sq uared df {2-5ided)
“Bres ow-Day 357 1 2
Tarone's 3 a0 B} 512
Tests of Condiional independence
Ch-Squamd of A:w\u:&:‘:dd’ =2
Cochran's ] 244132 1 <001
ManekHaens zel 231.454 1 <001
Under thecondtoml n&mn:hn:a a-umm:m Coc hran's shatistic & asymptoticaly
datributed as a 1 df chi-sg onk i the ofstrata & foed, whie the
ManekHhensze! shhh: [ alk:ys aymaoh:al/d:inhlhd as a1 df chi-squared detribution.
Nofe that the conti d fromthe Mame Haemns zel statstic when thesum
of the d#erences Mnm hobtmn:l and the expected s 0.
Mantel-Haens zel Common Odds Ratio Estimate
3355 034
B 8.
Sandad Ernrof hEstimaie) g “1a7
Aaympiotc Sgnificance 2-cidad) <001
Asymptotc 95% Confdence inwerval Common Odds Rato LowerBound 227 647
Upee rBound 49446 197
In[Common Odds Ratio) LowerBound 5428
_UpgntBound 10809

The Mantekhenszel common odds ratio estimate & asympiotically nommaly de tibuled under the common odds @to of 1.000

s sumption. So & the natural log of the es time

KatKomitmenOrganisasi * KaKepuasan * Tempatbekerja

Crosstab
KatKepuasan
_Temmnt tokerp Tnggi Rendah Total
RSKDWA Peatwi FatkomitmenOrgansasi  Tinggi Coum 112 [i] 112
o within ©1000%  00%  1000%
Katko mitmenOgansasi
Fendah  Coum F-] 17 43
6 within 60.5% 395% 100 0%
KatKomd me nO: Eaci
Toml Coumt 138 7 1%
6 within |.0% 10% 100 0%
KatKomime nOrgansasi

e g o Lo
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% within 9.0% T10%  1000%
KatKomi me nO gansasi
Fendah  Coum 32 8 40
20.0% 200% 100 0%
Katomime nOrgansasi
Tonl Coudl T |
%6 within 0.8% 62% 100 0%
Katomime nOrganisasi
Total KatKomitmenOrganisasi  Tinggi  Count 216 1 2177
% within ‘@s% | 05%  1000%
Katomid me nOrganisasi
Fendah Coum 58 - <3
65.9% 30.1% 100 0%
— Kn(aqlq-lorpmn 4 =y 4 £
Towal! Count 2 0x® A
"% within 91.3% 87% 100 0%
Ktk armd re 10
ChiSquare Tests
Aaympt
Sgnﬁ:anca["‘- Enc(Sg 2 Exact Sg. (1~
Tﬂllhhr‘p Value df sded) sidod)
RSKDIA Pe fitwi Foamon G h-5q e WAL 1 <1
ntinuity Co mection” P 45767 1 <001
C daam i <001 Sl
<001 <001
49413 1 <001
1585
RSKDIA St. fatimah Pearson Chi-Square 18052 1 _ <001 5
Continufy Comection” 1498 1 <001 E 2
Likelhood Rato 16130 1 <001
Feher's Exact Test 7 <001 <001
Lh-m-th-v 17927 1 <001
145
Tol 66.727 i <001 7
63027 1 <001
: 82527 1 <001
Fuhers Exact Test <001 <001
Linsarby-Lnear 66499 1 <001
Associaton
Nof Valid Cases 300
a Ocolks (00%) have ex pected count less than 5. The minmum expected count s 7.19.
b Computed ony for a 22 aable
c. 1 cels (25 0% ) have expected count less than 5. The minmum expecied count & 4.72.
d Tcelk (25 0%) have expected count less than 5. The minimum expected count is 248
Tests of Homogeneity of the Odds Ratio
Asympotc Sgnificance
C hi-Sq uared di (2-sided)
“Breslow-Day 214 7 1
Tarone's 3 2115 1 M
Tests of Condiional independence
Asymptotic Significance
Chi-Squamd of Reaided)
Cochran's 67.131 1 <01
ManteHHaens zel 62.994 1 <001
Under the condtonal mh;:m:htn am umption, Coc hrar's shatstc & symploticaly
asaldichisq on, onl { the number of strata & fed, whie the
MantelHhenszel statstc & alr:y: mymptoticaly detributed as a 1 df chi-squared distribution.
Note that the continu = d fromthe Mame Hiaens zel statistic when thesum
of the dferences Mnm the observed and the expected s 0.
Mantel Haenszel Common Odds Ratio Estimate
81661
) 44@
Sandax Erorof hiEstimte) A_msnes’
Almt: Sglﬁ:-l:- gqhd) <001
¥ 95%Ci Ci Odds Rato LowerBound 1169
Upge r Bound 570002
In{Comiron Odds Ratio) Lowe rBound 2460
UpperBound 646
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The ManekHhenszel common odds ratio estimae & asympiotically nomally ds tnbuled under the co mmon odds @to of 1.000

& sumgtion. So & the natural log of the es timate.
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NPar Tests
Mann-Whitney Test
Ranks
Tempat bekerjs N Mean Rank Sumof Ranks
KatQWL RSKDIA Pertiwl 155 153.98 2386750
RSKDIA St. Fatimah 145 146.78 2128250
Total 300 A
KatEflkas | RSKDIA Pertiwl 155 15445 2384000
RSKDIA St. Fatimah 145 146.28 2121000
Total 300
KatKomitmenOrganksas | RSKDIA Pertiw| 155 15061 2334500
RSKDIA St. Fatimah 145 15038 2180500
Total 300
KatKe puasan RSKDIA Pertiw| 155 153.65 2386250
RSKDIA St. Fatimah 145 146.81 2128750
Total 300
Test Statistics”
KatKomitmenO ganks
KatQWL KatEflkas | as| KatKe pussan
Mann-Whitney U 1 g 1 1 1
WikoxonW 21282500 21210000 21805000 21287500
3G ; 18 1704 030 © 1462
Asymp. Siy. (2-1alled) 126 088 576 144
a. Grouping Variable: Tempat bakerjs
Logistic Regression
Case Processing Summary
U lghted Cases® N Percent
Selected Casas Inc luded in Analysis 300 1000
Missing Cases 0 0
Total 300 1000
Unseleced Cases o o
Total 300 1000
a. lfwelght ks Ineffect, sae class icatb n table for the blal numbarofcases.
Dependent Variable Encoding
Orighal Value Internal Valus
Tinggl 0
Rendah 1
Categorical Variables Codings
Parametercoding
Frequency (1)
“KalKomlime noOrgankas | Tingg! 217 660
Fendah a3 1.000
KalEflkas | Tinggl 275 000
Rends h 25 1.000
KatQWL Tingg! 276 .000
Renda h 24 1.000




KatKe puasan
Tinggl Rendah Perosntage Correct
Sepo KatKe pussan Tingg! 274 0 1000
Rnlmh 26 0 .0
Overall Percentage 91.3
a.Constant ks Included in the model.
b. The cut value k& 500
Variables in the Equation
B S.E. Wald df Sk. Exp(B)
Sep0d Constant -2.355 205 131,03 <,001 0es
Variables not in the Equation
Secore Sk.
SEp0  Varabkes Ka1QwL(1) 274516 i <poi
KatEflkasi(1) 262789 1 <001
KatKomitmenOrganisasi(1) 66.722 1 <001
Overall Statis tics 278124 3 <001
Block 1: Method = Backward Stepwise (Wald)
Omnibus Tests of Model Coemdenw
Chlsquare Sk.
Sepi Skp 161.121 3 <001
Block 161.121 3 <,001
Mode| 161.121 3 <,001
Sep2” Skep “-11.780 1 <,001
Block 148.331 2 <,001
Mode | 148.331 2 <001
a. A negative Chiequares value indicates that the C hl-equares value has
decreasad from the previous step.
Model Summary
Cox&Smell R
Skep -2 Log likeliho od Square Nage ke rke RSquare
i 15.733" 416 633
2 27.523% 392 .880
a. Estimation lerminated at teration number 20 because maximum ferations has
been reac had. Final solution cannot te found.
b. Estimation erminatked at [eratbn number 8 bacause parameler estimates
changed by lees than 001.
Classification Tablke"
Predicted
KatKe puasan
Obeeved Tinggi Rendah Peroantage Correct
Sep1 Kailke pussan Tingal 274 o 1000
Rendah 1 25 86.2
A Owerall Percentage E 887
Skep2 Katie pussan Tinggl 273 1 906
Rendah 2 24 92.3
Overall Percentsge 96.0
a. The cutvalue k& 500
Variables in the Equation
5% C.lLlor
EXP(B)

B SE.__ Wad df sg. Exp(B) Lower  Upper
mm 22.771 602131 1 5128.645 :

KatEfikasi(1) 5430 1771 9403 1 002
KatKomitmenOrganlsas (1) 879 1676 275 1 500
Constant 5870 1197 24068 1 <001

080

7085 7330.438

64.273
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SepKatEfkasi(t) 7010 1267 30027 1 <001 1223746 66224 15563.179
2*  KatKemitmenOrganisasi(1) 2507 1495 3781 1 052 18300 977 343.004
Constant -6.450 1427 20431 1 <001 .002

a. Variable(s ) enered onstep 1: KatQWL, KatEfikas|, KatKomitmenOrganksas .

Variables not in the Equation”
Score df Si.
Sep2 Varabes KatQWL(1) 17.726 i <001
OverallStatis tics 17.726 1 <001

a. Varlable(s)removed onstep 2: KatQWL.
b. Adding the mosts nificant variable will result ina mode | which dup licates a prior model.
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