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Lampiran 5. Gambaran Statistik
N Minimum Maximum Mean Std. Deviation

HonPosMood 52 -180.00 500.00 68.8846 154.06653

HonNeuMood 50 -180.00 500.00 65.7800 173.04621

HonNegMood 48 -500.00 1000.00  56.7500 237.66027
TOTAL 150 63.8300 186.34120

Lampiran 6. Uji Hipotesis 1

51

Group Statistics
HonestyCoefPos N Mean Std. Deviation = Std. Error Mean
HonestyCoefNeg >= 69 14 91.36 178.914 47.817
<69 34 42.50 259.070 44.430
Independent Samples Test
Levene's Test for Equality of Variances
F Sig. t df Sig. (2-tailed)
HonNegMood Equal variances assumed .324 572 2.756 46
Equal variances not assumed 2.879 43.760
Lampiran 7. Uji Hipotesis 2
Group Statistics
HonestyCoefPos N Mean Std. Deviation = Std. Error Mean
HonestyCoefNeu >= 69 14 161.57 220.823 59.017
<69 36 28.53 136.797 22.799
Independent Samples Test
Levene's Test for Equality of Variances
F Sig. t df Sig. (2-tailed)
HonNeuMood Equal variances assumed .287 .594 .807 48

Equal variances not assumed .798 39.264




Lampiran 8. Uji Hipotesis 3

52

Group Statistics

HonestyCoefNeu N Mean Std. Deviation = Std. Error Mean
HonestyCoefNeg >= 66 16 63.56 127.950 31.988

< 66 32 53.34 278.706 49.269

Independent Samples Test
Levene's Test for Equality of Variances
F Sig. t df Sig. (2-tailed)

HonNegMood Equal variances assumed 16.241 .000 -.066 46

Equal variances not assumed -.059 22.640




