DAFTAR PUSTAKA
Aminuddin, Nurul, Pasinringi, Syahrir dan Saleh, Lalu. 2021. The Influence of
Organizational Factors and Employee Engagement on the Performance
of Doctors at the Haji Hospital in South Sulawesi Province and Dr. RSUP.
Tadjuddin Chalid. Journal of Asian Multicultural Research for Medical and

Health Science Study (Vol 2.No.3, 2021 p. 039-051)

Anggreini, Yunita & Kirana, Wahyu & Kumalasari, Ratih. (2019). Analisis Faktor-
faktor yang Mempengaruhi Motivasi Kerja Perawat Di Rumah Sakit
Umum  Yarsi Pontianak. Khatulistiwva  Nursing Journal. 1.

10.53399/kn;j.v1i2.13.

Apriliani, Elmira & Nur Hidayah. (2020). Hubungan Remunerasi dan Motivasi Kerja
dengan Kepuasan Kerja Perawat di RS PKU Muhammadiyah Gamping.
Jurnal limiah Universitas Batanghari Jambi, 20(1), Februari 2020, pp.

137-140

Armstrong, Michael. 2006. Strategic Human Resource Management 3™ edition.

Kogan Page London and Philadelphia

Armstrong, Michael. 2021. Armstrong's Handbook of Strategic Human Resource
Management: Improve business performance through strategic people

management. Kogan Page Ltd

Astuti, Rini & Oki Prima Anugrah Lesmana. 2018. Pengaruh Motivasi dan Beban
Kerja Terhadap Kinerja Perawat pada Rumah Sakit Umum Mitra Medika

Medan. Jurnal llman, Vol. 6, No. 2, pp 42-50

58



59

Awofeso, Niyi, Anu Rammohan, Ainy Asmaripa. 2012. Exploring Indonesia's "Low
hospital bed utilization-low bed occupancy-high disease burden” paradox.

Journal of Hospital Administration, 2013, Vol.2, No.1

Bagis, Fatmah, Utomo Indra Kusumo, Arini Hidayah. 2021. Job Satisfaction As A
Mediation Variables On The Effect Of Organizational Culture And
Organizational Commitment To Employee Performance. International
Journal of Economics, Business and Accounting Research (IJEBAR)

Vol.5, Issue 2

Baljoon RA, Banjar HE, Banakhar MA (2018) Nurses' Work Motivation and the
Factors Affecting It: A Scoping Review. Int J Nurs Clin Pract 5: 277. doi:

https://doi.org/10.15344/2394-4978/2018/277

Basalamah, Fatimah F., et al. "Pengaruh Kelelahan Kerja, Stress Kerja, Motivasi
Kerja dan Beban Kerja terhadap Kinerja Perawat di RSUD Kota
Makassar." An Idea Health Journal, vol. 1, no. 02, Dec. 2021, pp. 67-80,

doi:10.53690/ihj.v1i02.33.

Brannick, M. 2015. Path Analysis.

(http://faculty.cas.usf.edu/mbrannick/regression/Pathan.html Online, diakses 1

Oktober 2022)

Bhattacharya, C., Sen, S. and Korschun, D. (2008) Using Corporate Social
Responsibility to Win the War for Talent. MIT Sloan Management Review,

49, 37-44

Bosque-Mercader L, Siciliani L. The association between bed occupancy rates and
hospital quality in the English National Health Service. Eur J Health Econ.

2022 May 17:1-28


https://doi.org/10.15344/2394-4978/2018/277
https://dx.doi.org/10.53690/ihj.v1i02.33

60

Cambu, Dominikus, Grace Korompis, Vanda Doda. 2019. Faktor-Faktor Yang
Mempengaruhi Motivasi Kerja Perawat Di Instalasi Rawat Inap Rumah
Sakit Umum GMIM Pancaran Kasih Manado. Jurnal Kesehatan
Massyarakat Universitas Sam Ratulangi. Vol. 8 No. 6(2019): Volume 8,

Nomor 6, Oktober 2019

Cahyani, Intan Dwi, Ida Wahyuni, Bina Kurniawan. 2016. Faktor-Faktor Yang
Berhubungan Dengan Motivasi Kerja Pada Perawat Rumah Sakit Jiwa
(Studi Pada Bangsal Kelas Ill RSJD Dr. Amino Gondohutomo Provinsi
Jawa Tengah). Jurnal Kesehatan Masyarakat Universitas Diponegoro.

Volume 4, Nomor 2, April 2016. ISSN : 2356-3346

DeCenzo, David A., Stephen P. Robbins, Susan L. Verhulst. 2016. Fundamentals

of Human Resource Management.John Wiley & Sons, Inc

Dessler, Gary. 2020. Human Resource Management 16" edition. Pearson New

York

Fahlevi, M. 2021. Mediating Effect of Motivation on Employees’ Performance in a
Private Hospital, Indonesia. IOP Conference Series: Earth and

Environmental Science 729 (2021) 012001

Fikri, I. Rizany, and H. Setiawan, “Hubungan Motivasi Kerja dengan Kepuasan
Kerja Perawat pada Masa Pandemi COVID-19 di Rawat Inap ”, Jurnal
Kepemimpinan dan Manajemen Keperawatan, vol. 5, no. 1, pp. 38—46,

May 2022.

Franco LM, Bennett S, Kanfer R, Stubblebine P. Determinants and consequences

of health worker motivation in hospitals in Jordan and Georgia. Soc Sci



61

Med. 2004 Jan;58(2):343-55. doi: 10.1016/s0277-9536(03)00203-x.

PMID: 14604620.

Guillen, Manuel. 2021. (Humanistic Management) Motivation in Organisations:

Searching for A Meaningful Work-Life Balance. Routledge

Indrawati, Yeti. 2014. Pengaruh Self Esteem, Self Efficacy Dan Kepuasan Kerja
terhadap Kinerja Karyawan (Studi Kasus Perawat RS Siloam Manado).

Jurnal Riset Bisnis dan Manajemen Vol 2, No. 4, 2014: 12-14

Laerd. 2012. Total Population Sampling. (Online).
(https://dissertation.laerd.com/total-population-sampling.php, diakses
Juni 2022)

Latham, Gary P. 2007. Work Motivation: History, Theory, Research, and Practice

(Foundations for Organizational Science). Sage Publications, Inc

Macias, Enrique, Rafael Bustillo. 2014. Job Satisfaction. (Online). Research Gate
(https://www.researchgate.net/publication/280554638, diakses 15

Agustus 2022)

Marcus, Paul. 2017. The Psychoanalysis of Career Choice, Job Performance, and
Satisfaction: How to Flourish in the Workplace. Routledge. London and

NY

McConnell, Charles R., Fallon L. Fleming. 2007. Human Resource Management

in Healthcare: Principles and Practices. Jones and Bartlett Publishers

Nguyen, Phong, Andri Yandri, Rizky Mahaputra. 2020. Factors that Influence
Employee Performance: Motivation, Leadership, Environment, Culture

Organization, Work Achievement, Competence And Compensation (A



62

Study of Human Resource Management Literature Studies). Dinasti
International Journal of Digital Business Management Volume 1,

Issue 4, June 2020

Oktafiani, D., Kholifah, S., A'in, A., & Mukaromah, S. (2021). Faktor-Faktor Yang
Berhubungan Dengan Motivasi Kerja Perawat Di Rumah Sakit (Literature
Review). Jurnal Keperawatan Wiyata, 2(2), 61-70.

doi:10.35728/jkw.v2i2.400

Palendeng, F. O., & Bernarto, I. (2021). Pengaruh insentif finansial, insentif
nonfinansial, dan motivasi kerja terhadap kepuasan kerja perawat di
Rumah Sakit Gunung Maria Tomohon. JMBI UNSRAT (Jurnal limiah
Manajemen Bisnis Dan Inovasi Universitas Sam Ratulangi)., 8(3).

https://doi.org/10.35794/jmbi.v8i3.35796

Pawar, Badrinarayan Shankar. 2020. Employee Performance and Well Being:

Leadership, Justice, Support, and Workplace Spirituality. Routledge

Pearce, J.P., R. B. Robinson. 2009. “Strategic Management, Formulation,
Implementation and Control,” 11th Edition. McGraw-Hill International.

New York

Pinandita, P., Marisdayana, R., & Yenni, M. (2022). FAKTOR-FAKTOR YANG
BERHUBUNGAN DENGAN MOTIVSI KERJA PERAWAT DI
PUSKESMAS JAMBI KECIL. JOURNAL OF HEALTHCARE

TECHNOLOGY AND MEDICINE, 7(2), 631-640.

Purcell, J. (1999) ‘The search for “best practice” and “best fit”: chimera or cul-de-

sac?’ .Human Resource Management Journal 9(3): 26-41


https://doi.org/10.35794/jmbi.v8i3.35796

63

Rosyita, H., Aditaruna, D., & Sugiharto, S. (2021). Motivasi Kerja dan Kompetensi
Profesional Terhadap Kinerja Perawat di Ruang Rawat Inap Bougenvil dan Seruni
Rumah Sakit Umum Daerah Cibinong Bogor. Jurnal Manajemen Kesehatan

Yayasan RS.Dr. Soetomo, 7(1), 78-89. doi:http://dx.doi.org/10.29241/jmk.v7i1.600

SAS Institute History. 2022. To empower and inspire with the world’s most trusted

analytics. (Online). (https://www.sas.com/en_us/company-

information/history.html, diakses 10 Mei 2022)

Saunders, Mark, Lewis, Philips dan Thornhill, Adrian. 2007. Research Methods for

Business Students 4™ edition. Prentice Hall

Sallis, James, Geir Gripsrud, Ulf Henning Olsson, Ragnhild Silkoset. 2021.

Research Methods and Data Analysis for Business Decisions. Springer

Silaen, N. F., Syamsuriansyah, Reni C., Maya R. S. E. M., Rahman T., Diana T.,
Anne H. A. M., Dewa G. S., Ambar S. L., Opan A., Zackharia R., Surya P.
2021. Kinerja Karyawan. Bandung: Penerbit Widina Bhakti Persada

Bandung. ISBN: 978-623-6092-54-5

Sugiyono. 2017. Metode Penelitian Kuantitatif Kualitatif dan R & D. Bandung:

Alfabeta

Sugiyono. 2009. Metode Untuk Penelitian Bisnis. Bandung: Alfabeta

Sugiyono. 2011. Metode Untuk Penelitian Bisnis. Bandung: Alfabeta

TongoTongo M, Joyce L, Joy R. Faktor-Faktor Yang Berhubungan Dengan

Motivasi Kerja Perawat Di Unit Rawat Inap RSUD Tobelo Kabupaten


http://dx.doi.org/10.29241/jmk.v7i1.600

64

Halmahera Utara Tahun 2017. Vol. 5 No. 3 (2017): Paradigma Sehat Vol

5 No 3 (2017). Articles June 2017.

Toode K, Routasalo P, Suominen T. Work motivation of nurses: a literature review.
Int J Nurs Stud. 2011 Feb; 48(2):246-57. DOI:

10.1016/j.ijnurstu.2010.09.013. Epub 2010 Oct 13. PMID: 20947085.

University of California Los Angeles. 2010. What does Cronbach's Alpha Mean?

(Online). (https://stats.oarc.ucla.edu/spss/fag/what-does-cronbachs-

alpha-mean/, diakses Juni 2022)

Zahara Y, Ratna S, Luknis S. Faktor-Faktor Motivasi Kerja: Supervisi,
Penghasilan, dan Hubungan Interpersonal Memengaruhi Kinerja
Perawat Pelaksana. Vol. 14 No. 2 (2011): Hal 73-82. Jurnal

Keperawatan Indonesia Juli 2011. ISSN: 14104490



DAFTAR LAMPIRAN

65



