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*, Correlation is significant at the 0.05 level (2-tailed).

100




RELIABILITY
/VARIABLES=VAR00001 VAR00002 VAR00003 VAR00004 VARO0005 VAR00006
VAR00007 VAR00008 VAR00009

ISCALE(ALL VARIABLES') ALL
/MODEL=ALPHA.

Reliability
[DataSetO0]
Scale: ALL VARIABLES

Case Processing Summary

N %
Valid 21 100,0
a
Cases Excluded 0 ,0
Total 21 100,0

a. Listwise deletion based on all variables in the

procedure.
Reliability Statistics
Cronbach's Alpha N of Items
,816 9
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RELIABILITY
/VARIABLES=VAR00011 VAR00012 VAR00013 VAR00014 VAR00015 VAR00016
VARO00017 VARO0018

ISCALE(ALL VARIABLES') ALL
/MODEL=ALPHA.

Reliability
[DataSet0]
Scale: ALL VARIABLES

Case Processing Summary

N %
Valid 21 100,0
a
Cases Excluded 0 ,0
Total 21 100,0

a. Listwise deletion based on all variables in the

procedure.
Reliability Statistics
Cronbach's Alpha N of Items
,802 8

102



RELIABILITY

IVARIABLES=VAR00020 VAR00021 VAR00022 VAR00023 VAR00024 VAR00025

VAR00026 VAR00027 VAR00028 VAR00029 VAR00030

ISCALE(ALL VARIABLES') ALL
/IMODEL=ALPHA.

Reliability
[DataSet0]

Scale: ALL VARIABLES

Case Processing Summary

N %
Valid 21 100,0
a
Cases Excluded 0 0
Total 21 100,0

a. Listwise deletion based on all variables in the

procedure.
Reliability Statistics
Cronbach's Alpha N of Items
,789 11
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REGRESSION
IMISSING LISTWISE
ISTATISTICS COEFF OUTS R ANOVA COLLIN TOL
ICRITERIA=PIN(.05) POUT(.10)
/NOORIGIN
/DEPENDENT Y
IMETHOD=ENTER X1 X2
/SCATTERPLOT=(*SRESID ,*ZPRED)
/RESIDUALS NORMPROB(ZRESID).

Regression

[DataSet0]

Variables Entered/Removeda

Model Variables Entered |Variables Removed| Method

Motivasi, . Enter
1
N b
Kepemimpinan
a. Dependent Variable: Kinerja
b. All requested variables entered.
b
Model Summary
Model R R Square Adjusted R Square | Std. Error of the
Estimate
d
1 , 784 ,614 571 1,79197

a. Predictors: (Constant), Budaya Organisasi,
Kepemimpinan

b. Dependent Variable: Kinerja
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ANOVA?

Model Sum of Squares df Mean Square F Sig.
Regression 92,009 2 46,004 14,327 ,000
Residual 57,801 18 3,211
Total 149,810 20

a. Dependent Variable: Kinerja
b. Predictors: (Constant), Budaya Organisasi,Kepemimpinan
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Coefficientsa

Model Unstandardized Standardized t Sig. Collinearity
Coefficients Coefficients Statistics
B Std. Error Beta Tolerance| VIF
(Constant) 27,260 5,002 5,450 ,000
1 Kepemimpinan -,138 ,216 -,167 -,638 ,531 312 3,203
Budaya
Organisasi ,801 ,229 917 3,499 ,003 312 3,203
a. Dependent Variable: Kinerja
Collinearity Diagnosticsal
Model Dimension Eigenvalue Condition Index Variance Proportions
Budaya
(Constant) Kepemimpinan Organisasi
1 2,995 1,000 ,00 ,00 ,00
1 2 ,004 26,959 ,99 ,06 11
3 ,001 51,179 ,01 ,94 ,89

a. Dependent Variable: Kinerja
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Residuals Statistics®

Minimum Maximum Mean Std. Deviation N

Predicted Value 46,4684 53,5139 50,7619 2,14487 21

Std. Predicted Value -2,002 1,283 ,000 1,000 21

Standard Error of Predicted ,449 ,954 ,662 ,148 21
Value

Adjusted Predicted Value 45,9600 53,7966 50,7476 2,17992 21

Residual -4,26939 2,42479 ,00000 1,70001 21

Std. Residual -2,383 1,353 ,000 ,949 21

Stud. Residual -2,660 1,415 ,003 1,032 21

Deleted Residual -5,32132 2,65272 ,01429 2,01720 21

Stud. Deleted Residual -3,318 1,459 -,032 1,129 21

Mahal. Distance ,303 4,713 1,905 1,283 21

Cook's Distance ,001 ,581 ,064 ,123 21

Centered Leverage Value ,015 ,236 ,095 ,064 21

a. Dependent Variable: Kinerja
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Regression Studentized Residual

Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Kinerja
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