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Lampiran 1 – Output PLS 

 

Model Penelitian 
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(Re-estimasi) Model Penelitian 
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Standardized Regression Weights: (Group number 1 - Default model) 

   
Estimate 

Lingkungan_Kerja <--- Gaya_Kepemimpinan .676 

Kompetensi_SDM <--- Gaya_Kepemimpinan .507 

Motivasi_Kerja <--- Lingkungan_Kerja .403 

Motivasi_Kerja <--- Kompetensi_SDM .656 

Motivasi_Kerja <--- Gaya_Kepemimpinan .036 

Kinerja <--- Gaya_Kepemimpinan .020 

Kinerja <--- Lingkungan_Kerja .242 

Kinerja <--- Kompetensi_SDM .089 

Kinerja <--- Motivasi_Kerja .474 

Kepemimpinan_1 <--- Gaya_Kepemimpinan .814 

Kepemimpinan_2 <--- Gaya_Kepemimpinan .857 

Kepemimpinan_3 <--- Gaya_Kepemimpinan .883 

Kepemimpinan_4 <--- Gaya_Kepemimpinan .671 

Kepemimpinan_5 <--- Gaya_Kepemimpinan .840 

Kepemimpinan_6 <--- Gaya_Kepemimpinan .829 

Kepemimpinan_7 <--- Gaya_Kepemimpinan .813 

Kepemimpinan_8 <--- Gaya_Kepemimpinan .804 

Kepemimpinan_9 <--- Gaya_Kepemimpinan .897 

Kepemimpinan_10 <--- Gaya_Kepemimpinan .880 

Lingkungan_1 <--- Lingkungan_Kerja .821 

Lingkungan_2 <--- Lingkungan_Kerja .840 

Lingkungan_3 <--- Lingkungan_Kerja .841 

Lingkungan_4 <--- Lingkungan_Kerja .786 

Lingkungan_5 <--- Lingkungan_Kerja .798 

Lingkungan_6 <--- Lingkungan_Kerja 1.044 

Lingkungan_7 <--- Lingkungan_Kerja .746 

Lingkungan_8 <--- Lingkungan_Kerja .315 

Lingkungan_9 <--- Lingkungan_Kerja .668 

Kompetensi_1 <--- Kompetensi_SDM .558 

Kompetensi_2 <--- Kompetensi_SDM .526 

Kompetensi_3 <--- Kompetensi_SDM .741 

Kompetensi_4 <--- Kompetensi_SDM .935 

Kompetensi_5 <--- Kompetensi_SDM .951 

Kompetensi_6 <--- Kompetensi_SDM .796 

Kompetensi_7 <--- Kompetensi_SDM .807 

Motivasi_1 <--- Motivasi_Kerja .451 

Motivasi_2 <--- Motivasi_Kerja .882 

Motivasi_3 <--- Motivasi_Kerja .724 

Motivasi_4 <--- Motivasi_Kerja .499 
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Estimate 

Motivasi_5 <--- Motivasi_Kerja .595 

Motivasi_6 <--- Motivasi_Kerja .817 

Motivasi_7 <--- Motivasi_Kerja .841 

Kinerja_1 <--- Kinerja .949 

Kinerja_2 <--- Kinerja .952 

Kinerja_3 <--- Kinerja .901 

Kinerja_4 <--- Kinerja .895 

Kinerja_5 <--- Kinerja .875 

Kinerja_6 <--- Kinerja .905 
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Standardized Total Effects (Group number 1 - Default model) 

 

Gaya_Kepemi

mpinan 

Kompetensi

_SDM 

Lingkungan

_Kerja 

Motivasi_

Kerja 

Kine

rja 

Kompetensi

_SDM 
.507 .000 .000 .000 .000 

Lingkungan

_Kerja 
.676 .000 .000 .000 .000 

Motivasi_K

erja 
.641 .656 .403 .000 .000 

Kinerja .532 .400 .433 .474 .000 

Kinerja_6 .482 .362 .392 .429 .905 

Kinerja_5 .466 .350 .379 .415 .875 

Kinerja_4 .477 .358 .388 .425 .895 

Kinerja_3 .480 .361 .390 .428 .901 

Kinerja_2 .507 .381 .412 .452 .952 

Kinerja_1 .505 .380 .411 .450 .949 

Motivasi_7 .539 .552 .339 .841 .000 

Motivasi_6 .524 .536 .329 .817 .000 

Motivasi_5 .381 .390 .240 .595 .000 

Motivasi_4 .320 .327 .201 .499 .000 

Motivasi_3 .464 .476 .292 .724 .000 

Motivasi_2 .566 .579 .356 .882 .000 

Motivasi_1 .289 .296 .182 .451 .000 

Kompetensi

_7 
.409 .807 .000 .000 .000 

Kompetensi

_6 
.404 .796 .000 .000 .000 

Kompetensi

_5 
.482 .951 .000 .000 .000 

Kompetensi

_4 
.474 .935 .000 .000 .000 

Kompetensi

_3 
.376 .741 .000 .000 .000 

Kompetensi

_2 
.267 .526 .000 .000 .000 

Kompetensi

_1 
.283 .558 .000 .000 .000 

Lingkungan

_9 
.451 .000 .668 .000 .000 

Lingkungan

_8 
.213 .000 .315 .000 .000 

Lingkungan .504 .000 .746 .000 .000 
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Gaya_Kepemi

mpinan 

Kompetensi

_SDM 

Lingkungan

_Kerja 

Motivasi_

Kerja 

Kine

rja 

_7 

Lingkungan

_6 
.705 .000 1.044 .000 .000 

Lingkungan

_5 
.539 .000 .798 .000 .000 

Lingkungan

_4 
.531 .000 .786 .000 .000 

Lingkungan

_3 
.568 .000 .841 .000 .000 

Lingkungan

_2 
.567 .000 .840 .000 .000 

Lingkungan

_1 
.555 .000 .821 .000 .000 

Kepemimpi

nan_10 
.880 .000 .000 .000 .000 

Kepemimpi

nan_9 
.897 .000 .000 .000 .000 

Kepemimpi

nan_8 
.804 .000 .000 .000 .000 

Kepemimpi

nan_7 
.813 .000 .000 .000 .000 

Kepemimpi

nan_6 
.829 .000 .000 .000 .000 

Kepemimpi

nan_5 
.840 .000 .000 .000 .000 

Kepemimpi

nan_4 
.671 .000 .000 .000 .000 

Kepemimpi

nan_3 
.883 .000 .000 .000 .000 

Kepemimpi

nan_2 
.857 .000 .000 .000 .000 

Kepemimpi

nan_1 
.814 .000 .000 .000 .000 
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Standardized Direct Effects (Group number 1 - Default model) 

 

Gaya_Kepemi

mpinan 

Kompetensi

_SDM 

Lingkungan

_Kerja 

Motivasi_

Kerja 

Kine

rja 

Kompetensi

_SDM 
.507 .000 .000 .000 .000 

Lingkungan

_Kerja 
.676 .000 .000 .000 .000 

Motivasi_K

erja 
.036 .656 .403 .000 .000 

Kinerja .020 .089 .242 .474 .000 

Kinerja_6 .000 .000 .000 .000 .905 

Kinerja_5 .000 .000 .000 .000 .875 

Kinerja_4 .000 .000 .000 .000 .895 

Kinerja_3 .000 .000 .000 .000 .901 

Kinerja_2 .000 .000 .000 .000 .952 

Kinerja_1 .000 .000 .000 .000 .949 

Motivasi_7 .000 .000 .000 .841 .000 

Motivasi_6 .000 .000 .000 .817 .000 

Motivasi_5 .000 .000 .000 .595 .000 

Motivasi_4 .000 .000 .000 .499 .000 

Motivasi_3 .000 .000 .000 .724 .000 

Motivasi_2 .000 .000 .000 .882 .000 

Motivasi_1 .000 .000 .000 .451 .000 

Kompetensi

_7 
.000 .807 .000 .000 .000 

Kompetensi

_6 
.000 .796 .000 .000 .000 

Kompetensi

_5 
.000 .951 .000 .000 .000 

Kompetensi

_4 
.000 .935 .000 .000 .000 

Kompetensi

_3 
.000 .741 .000 .000 .000 

Kompetensi

_2 
.000 .526 .000 .000 .000 

Kompetensi

_1 
.000 .558 .000 .000 .000 

Lingkungan

_9 
.000 .000 .668 .000 .000 

Lingkungan

_8 
.000 .000 .315 .000 .000 

Lingkungan .000 .000 .746 .000 .000 
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Gaya_Kepemi

mpinan 

Kompetensi

_SDM 

Lingkungan

_Kerja 

Motivasi_

Kerja 

Kine

rja 

_7 

Lingkungan

_6 
.000 .000 1.044 .000 .000 

Lingkungan

_5 
.000 .000 .798 .000 .000 

Lingkungan

_4 
.000 .000 .786 .000 .000 

Lingkungan

_3 
.000 .000 .841 .000 .000 

Lingkungan

_2 
.000 .000 .840 .000 .000 

Lingkungan

_1 
.000 .000 .821 .000 .000 

Kepemimpi

nan_10 
.880 .000 .000 .000 .000 

Kepemimpi

nan_9 
.897 .000 .000 .000 .000 

Kepemimpi

nan_8 
.804 .000 .000 .000 .000 

Kepemimpi

nan_7 
.813 .000 .000 .000 .000 

Kepemimpi

nan_6 
.829 .000 .000 .000 .000 

Kepemimpi

nan_5 
.840 .000 .000 .000 .000 

Kepemimpi

nan_4 
.671 .000 .000 .000 .000 

Kepemimpi

nan_3 
.883 .000 .000 .000 .000 

Kepemimpi

nan_2 
.857 .000 .000 .000 .000 

Kepemimpi

nan_1 
.814 .000 .000 .000 .000 
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Standardized Indirect Effects (Group number 1 - Default model) 

 

Gaya_Kepemi

mpinan 

Kompetensi

_SDM 

Lingkungan

_Kerja 

Motivasi_

Kerja 

Kine

rja 

Kompetensi

_SDM 
.000 .000 .000 .000 .000 

Lingkungan

_Kerja 
.000 .000 .000 .000 .000 

Motivasi_K

erja 
.605 .000 .000 .000 .000 

Kinerja .512 .311 .191 .000 .000 

Kinerja_6 .482 .362 .392 .429 .000 

Kinerja_5 .466 .350 .379 .415 .000 

Kinerja_4 .477 .358 .388 .425 .000 

Kinerja_3 .480 .361 .390 .428 .000 

Kinerja_2 .507 .381 .412 .452 .000 

Kinerja_1 .505 .380 .411 .450 .000 

Motivasi_7 .539 .552 .339 .000 .000 

Motivasi_6 .524 .536 .329 .000 .000 

Motivasi_5 .381 .390 .240 .000 .000 

Motivasi_4 .320 .327 .201 .000 .000 

Motivasi_3 .464 .476 .292 .000 .000 

Motivasi_2 .566 .579 .356 .000 .000 

Motivasi_1 .289 .296 .182 .000 .000 

Kompetensi

_7 
.409 .000 .000 .000 .000 

Kompetensi

_6 
.404 .000 .000 .000 .000 

Kompetensi

_5 
.482 .000 .000 .000 .000 

Kompetensi

_4 
.474 .000 .000 .000 .000 

Kompetensi

_3 
.376 .000 .000 .000 .000 

Kompetensi

_2 
.267 .000 .000 .000 .000 

Kompetensi

_1 
.283 .000 .000 .000 .000 

Lingkungan

_9 
.451 .000 .000 .000 .000 

Lingkungan

_8 
.213 .000 .000 .000 .000 

Lingkungan .504 .000 .000 .000 .000 
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Gaya_Kepemi

mpinan 

Kompetensi

_SDM 

Lingkungan

_Kerja 

Motivasi_

Kerja 

Kine

rja 

_7 

Lingkungan

_6 
.705 .000 .000 .000 .000 

Lingkungan

_5 
.539 .000 .000 .000 .000 

Lingkungan

_4 
.531 .000 .000 .000 .000 

Lingkungan

_3 
.568 .000 .000 .000 .000 

Lingkungan

_2 
.567 .000 .000 .000 .000 

Lingkungan

_1 
.555 .000 .000 .000 .000 

Kepemimpi

nan_10 
.000 .000 .000 .000 .000 

Kepemimpi

nan_9 
.000 .000 .000 .000 .000 

Kepemimpi

nan_8 
.000 .000 .000 .000 .000 

Kepemimpi

nan_7 
.000 .000 .000 .000 .000 

Kepemimpi

nan_6 
.000 .000 .000 .000 .000 

Kepemimpi

nan_5 
.000 .000 .000 .000 .000 

Kepemimpi

nan_4 
.000 .000 .000 .000 .000 

Kepemimpi

nan_3 
.000 .000 .000 .000 .000 

Kepemimpi

nan_2 
.000 .000 .000 .000 .000 

Kepemimpi

nan_1 
.000 .000 .000 .000 .000 
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Lampiran 2 – Output Descriptive Statistics 

 

 

Tahun Lahir 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1950 2 1.7 1.7 1.7 

1964 1 .9 .9 2.6 

1965 1 .9 .9 3.5 

1973 1 .9 .9 4.3 

1974 4 3.5 3.5 7.8 

1975 2 1.7 1.7 9.6 

1976 2 1.7 1.7 11.3 

1977 1 .9 .9 12.2 

1978 1 .9 .9 13.0 

1980 1 .9 .9 13.9 

1982 2 1.7 1.7 15.7 

1983 2 1.7 1.7 17.4 

1984 2 1.7 1.7 19.1 

1985 2 1.7 1.7 20.9 

1986 11 9.6 9.6 30.4 

1987 6 5.2 5.2 35.7 

1988 4 3.5 3.5 39.1 

1989 14 12.2 12.2 51.3 

1990 7 6.1 6.1 57.4 

1991 8 7.0 7.0 64.3 

1992 16 13.9 13.9 78.3 

1993 5 4.3 4.3 82.6 

1994 7 6.1 6.1 88.7 

1995 7 6.1 6.1 94.8 

1996 6 5.2 5.2 100.0 

Total 115 100.0 100.0  
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Jenis Kelamin 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Laki-Laki 56 48.7 48.7 48.7 

Perempuan 59 51.3 51.3 100.0 

Total 115 100.0 100.0  

 

 

Masa Kerja 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 2008 3 2.6 2.6 2.6 

2009 3 2.6 2.6 5.2 

2011 6 5.2 5.2 10.4 

2012 3 2.6 2.6 13.0 

2013 3 2.6 2.6 15.7 

2014 2 1.7 1.7 17.4 

2015 7 6.1 6.1 23.5 

2016 8 7.0 7.0 30.4 

2017 1 .9 .9 31.3 

2018 11 9.6 9.6 40.9 

2019 19 16.5 16.5 57.4 

2020 6 5.2 5.2 62.6 

2021 11 9.6 9.6 72.2 

2022 32 27.8 27.8 100.0 

Total 115 100.0 100.0  
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Unit Kerja 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Fakultas Ekonomi 24 20.9 20.9 20.9 

Fakultas Ilmu Kesehatan 8 7.0 7.0 27.8 

Fakultas Ilmu Pertanian dan 

Kehutanan 

7 6.1 6.1 33.9 

Fakultas Ilmu Sosial dan 

Ilmu Politik 

11 9.6 9.6 43.5 

Fakultas Keguruan dan Ilmu 

Pendidikan 

18 15.7 15.7 59.1 

Fakultas Matematika dan 

Ilmu Pengetahuan Alam 

5 4.3 4.3 63.5 

Fakultas Peternakan dan 

Perikanan 

8 7.0 7.0 70.4 

Fakultas Teknik 19 16.5 16.5 87.0 

Rektorat 15 13.0 13.0 100.0 

Total 115 100.0 100.0  

 

 

Tingkat Pendidikan 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Doktor 15 13.0 13.0 13.0 

Magister 74 64.3 64.3 77.4 

Sarjana 22 19.1 19.1 96.5 

SMA atau sederajat 4 3.5 3.5 100.0 

Total 115 100.0 100.0  

 

 

Status Kerja 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Dosen dengan Jabatan 24 20.9 20.9 20.9 

Hanya Dosen 64 55.7 55.7 76.5 

Hanya Pegawai 20 17.4 17.4 93.9 

Pegawai dengan Jabatan 7 6.1 6.1 100.0 

Total 115 100.0 100.0  
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Lampiran 3 – Raw Data  

No. 

Rsp 

X_

1 

X_

2 

X_

3 

X_

4 

X_

5 

X_

6 

X_

7 

X_

8 

X_

9 

X_

10 

Y1

_1 

Y1

_2 

Y1

_3 

Y1

_4 

Y1

_5 

Y1

_6 

Y1

_7 

Y1

_8 

Y1

_9 

Y2

_1 

Y2

_2 

Y2

_3 

Y2

_4 

Y2

_5 

Y2

_6 

Y2

_7 

Y3

_1 

Y3

_2 

Y3

_3 

Y3

_4 

Y3

_5 

Y3

_6 

Y3

_7 

Y4

_1 

Y4

_2 

Y4

_3 

Y4

_4 

Y4

_5 

Y4

_6 

1 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 

2 4 4 4 4 4 4 4 4 4 4 2 3 2 2 3 4 4 3 2 4 4 4 4 4 4 4 4 4 4 4 4 4 4 1 1 1 1 1 1 

3 4 4 4 4 4 4 4 4 4 4 3 2 2 2 2 4 4 4 5 3 4 4 4 4 4 4 5 4 4 4 4 4 4 1 1 1 1 1 1 

4 5 5 5 4 5 5 4 5 4 4 3 4 2 2 4 5 4 3 3 4 3 5 4 5 5 5 4 4 4 3 3 4 4 4 5 4 4 4 5 

5 5 5 5 5 5 5 5 5 5 5 4 3 3 3 4 5 4 4 4 5 4 5 5 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 

6 4 4 3 4 4 4 4 4 4 4 3 4 4 2 4 4 4 4 4 4 4 4 4 4 4 4 4 4 5 4 4 4 4 4 4 4 4 4 4 

7 5 5 5 5 4 5 5 5 5 5 5 5 2 2 4 5 3 1 5 3 5 2 5 5 5 5 2 5 5 5 5 5 5 5 5 5 5 5 5 

8 5 5 5 5 5 5 5 4 5 5 4 4 4 4 4 4 5 5 4 5 4 5 5 5 5 5 4 5 5 4 4 5 5 5 5 4 5 4 5 

9 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 

10 5 5 5 5 5 4 5 4 5 5 5 4 4 2 4 5 5 3 5 5 4 4 4 4 4 4 4 4 4 4 4 4 4 5 5 5 5 5 5 

11 5 5 5 5 4 4 4 5 4 5 4 4 4 4 4 4 4 5 4 4 5 4 5 4 4 4 4 4 5 5 5 5 4 5 4 5 5 4 5 

12 4 4 5 5 4 4 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 5 

13 5 5 5 5 5 5 5 5 5 4 3 3 3 3 3 3 3 3 3 3 3 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 

14 5 5 5 5 5 5 5 5 5 5 2 4 3 3 5 4 4 4 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 

15 5 5 4 5 5 5 5 4 5 5 4 4 4 3 3 4 4 4 4 4 4 4 4 4 4 4 5 4 5 4 4 4 5 4 4 4 4 4 4 

16 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 

17 5 5 4 5 5 5 5 4 5 5 4 5 4 4 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 4 4 5 5 5 5 4 4 5 5 

18 5 5 5 5 5 5 5 5 5 5 2 2 2 1 4 5 4 5 5 5 5 5 3 3 2 5 2 5 3 4 2 5 5 5 5 3 3 5 5 

19 4 4 4 4 4 4 4 4 4 4 3 3 3 3 2 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 

20 5 3 5 5 5 5 4 4 5 5 4 4 4 4 4 5 4 3 4 4 4 4 3 4 4 5 5 5 5 5 3 5 4 5 5 5 5 4 5 

21 4 4 4 4 4 4 5 5 4 4 4 4 3 3 4 5 4 4 4 4 4 4 4 4 5 4 5 5 4 4 4 5 5 4 4 5 4 4 5 

22 3 3 3 5 4 3 2 2 3 2 2 4 3 4 4 3 5 5 5 4 5 5 5 5 5 5 5 5 5 5 3 5 5 3 5 5 5 5 5 

23 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 

24 5 5 5 5 5 5 4 5 4 5 4 5 4 5 5 3 4 5 4 4 4 5 4 5 5 5 5 4 5 4 4 5 5 5 4 4 4 5 5 

25 4 4 4 4 4 4 4 4 4 4 3 4 3 3 4 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 

26 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 

27 4 4 4 4 4 4 4 4 4 4 3 4 3 2 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 5 4 5 5 4 4 4 4 4 4 

28 5 3 5 5 4 5 4 4 5 5 3 4 3 3 4 4 4 4 4 4 4 4 4 4 4 4 5 5 5 5 5 5 5 5 5 4 5 5 5 

29 5 5 5 5 5 5 5 5 5 5 2 2 3 3 5 5 5 2 3 5 4 5 5 5 5 5 4 5 4 5 4 5 5 5 5 5 5 5 5 

30 4 4 4 4 4 4 4 4 4 4 3 4 4 4 4 4 4 4 4 5 2 5 4 4 5 5 4 5 5 5 3 5 5 5 5 4 4 5 5 

31 5 5 4 5 5 5 5 5 5 5 4 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 

32 5 5 5 5 5 5 4 5 5 5 4 5 5 5 5 5 4 4 5 5 5 5 5 5 5 5 4 5 5 4 4 5 5 5 5 4 4 5 5 

33 4 4 4 4 4 4 4 4 4 4 3 4 3 5 4 4 3 4 4 4 3 4 4 4 4 5 4 5 3 5 4 5 5 5 4 4 4 3 5 

34 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 5 5 5 5 4 5 5 5 5 5 4 5 5 5 5 5 5 5 5 5 5 5 5 

35 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 

36 4 4 4 3 4 4 5 5 4 4 5 5 5 4 3 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 5 4 3 4 4 5 

37 4 4 4 5 4 5 5 4 3 4 2 1 2 1 3 3 3 3 2 4 4 4 3 4 4 5 4 3 3 5 5 4 4 4 4 4 4 4 3 

38 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 4 4 5 4 4 4 4 5 5 5 2 4 5 5 5 5 5 5 5 5 

39 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 4 4 5 4 4 4 4 4 4 4 2 4 5 5 5 5 5 5 5 5 

40 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 4 4 4 4 4 4 4 4 4 5 4 4 5 5 4 4 4 4 4 4 

41 5 5 5 5 5 5 5 5 5 5 5 5 4 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 

42 4 4 4 5 5 4 5 5 5 5 3 3 3 2 3 4 4 4 3 4 3 4 4 4 4 4 4 4 5 4 5 4 4 4 4 4 4 4 4 

43 4 4 5 5 5 5 5 5 5 5 4 4 4 4 4 4 4 4 5 4 4 4 4 4 4 4 4 5 5 5 4 5 5 4 5 5 5 5 5 

44 5 4 4 5 4 5 4 3 5 5 3 5 4 4 5 5 4 5 5 5 4 4 4 5 4 5 4 5 4 3 5 4 5 5 4 5 4 4 4 

45 4 4 4 4 4 4 4 4 4 3 3 3 3 3 3 3 3 4 3 4 4 4 4 4 5 4 4 5 5 4 4 5 5 4 4 4 4 4 4 

46 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 2 3 3 3 3 5 5 3 4 4 5 4 4 4 4 4 4 4 4 4 

47 4 4 3 3 4 4 4 4 4 4 2 4 4 3 3 3 4 5 4 5 5 5 4 4 5 5 3 4 4 5 3 5 4 3 4 5 4 5 4 

48 5 4 5 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 4 4 5 5 4 5 4 3 5 5 3 5 3 

49 5 5 5 5 5 5 5 5 5 5 4 4 4 4 5 5 4 4 4 5 5 5 5 5 5 5 5 5 5 2 4 5 5 5 5 5 5 5 5 

50 5 4 4 4 4 4 4 4 4 4 5 4 5 5 5 5 5 5 5 5 5 4 4 4 4 4 5 5 5 5 5 5 5 5 5 5 5 5 5 

51 5 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 3 4 4 4 4 4 4 4 4 4 4 4 4 

52 5 5 5 5 5 5 5 5 5 5 3 3 2 3 4 4 3 3 3 3 3 3 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 5 4 

53 4 4 4 4 4 4 4 3 4 4 3 3 2 2 5 4 4 3 4 5 4 4 4 4 4 4 4 4 3 5 4 5 5 4 4 4 4 4 4 

54 5 5 5 4 5 4 4 4 5 5 4 4 4 4 5 5 4 4 4 5 5 5 4 5 5 5 5 5 4 4 4 5 5 4 5 4 5 5 5 

55 5 2 3 5 3 4 4 4 4 4 3 4 3 4 4 4 4 3 4 5 4 4 4 4 4 4 4 4 4 4 4 4 4 4 5 5 5 5 5 

56 4 4 5 5 4 4 4 4 4 4 2 4 4 4 5 4 4 4 4 5 4 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 5 5 

57 4 4 4 4 4 4 4 5 5 5 4 4 4 4 4 4 4 3 3 2 4 4 4 4 4 4 4 5 5 5 5 5 5 5 5 5 4 4 5 

58 5 5 5 5 5 5 5 5 5 5 4 4 4 4 4 5 5 5 4 5 5 5 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 5 

59 3 3 3 4 3 2 3 3 3 4 1 1 2 1 1 2 2 4 2 4 4 4 4 4 4 4 3 3 1 4 1 5 4 1 2 2 2 3 3 

60 2 4 3 4 3 2 2 2 3 1 5 5 5 4 4 2 3 2 1 5 5 5 5 5 5 5 5 5 5 5 3 5 5 2 5 5 5 5 5 

61 4 4 3 4 2 4 5 4 3 4 1 1 1 1 3 4 3 1 2 5 5 5 5 5 5 5 5 3 3 4 2 4 4 2 3 2 4 5 4 

62 5 5 4 5 5 5 5 5 5 4 4 5 4 4 5 5 5 4 4 4 5 5 5 5 4 5 5 5 5 5 4 5 5 5 5 5 5 5 5 

63 4 4 4 4 5 4 4 3 4 4 2 3 2 2 4 4 3 4 4 5 4 4 4 4 4 4 5 4 4 2 2 4 4 4 4 4 4 4 5 

64 5 5 5 5 5 5 5 5 5 5 4 5 4 5 5 5 5 4 4 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 

65 1 4 5 1 5 5 5 4 5 5 4 5 4 5 4 5 1 1 1 4 4 5 3 4 4 5 5 4 5 4 4 5 4 5 4 5 1 5 3 

66 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 

67 5 5 5 5 5 5 5 5 5 5 4 4 4 5 4 5 4 4 5 4 4 4 4 4 4 5 4 4 5 4 4 5 5 5 5 4 4 4 4 
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68 3 2 2 3 3 4 2 4 4 3 2 1 2 1 2 3 2 5 1 2 3 5 5 4 4 4 5 4 4 4 4 5 5 4 4 4 4 3 5 

69 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 3 5 4 4 4 4 

70 5 4 5 4 5 3 5 4 5 5 4 5 5 5 4 5 4 3 5 4 5 4 4 4 5 5 4 5 5 4 4 5 5 5 4 4 4 4 5 

71 5 5 5 5 5 5 5 5 5 5 4 5 4 4 5 5 5 5 5 4 5 5 5 5 5 5 4 5 5 4 4 5 5 5 5 5 5 5 5 

72 5 5 5 4 4 4 5 5 5 4 5 4 4 4 4 5 5 5 5 5 5 5 5 5 4 4 4 5 4 4 4 5 5 5 5 5 5 5 5 

73 5 4 4 3 4 3 4 5 4 4 3 3 4 4 5 4 4 3 4 4 3 3 3 4 4 4 3 3 3 3 3 3 5 5 5 5 5 4 4 

74 5 4 5 4 5 4 3 3 4 4 4 3 3 3 3 3 3 3 4 4 4 3 3 3 2 2 3 3 3 3 3 3 3 4 4 4 4 4 4 

75 4 4 4 4 4 4 4 4 4 4 2 3 2 2 3 4 4 3 2 4 4 4 4 4 4 4 4 4 4 4 4 4 4 1 1 1 1 1 1 

76 4 4 3 4 4 4 4 4 4 4 3 4 4 2 4 4 4 4 4 4 4 4 4 4 4 4 4 4 5 4 4 4 4 4 4 4 4 4 4 

77 4 4 4 5 5 4 5 5 5 5 3 3 3 2 3 4 4 4 3 4 3 4 4 4 4 4 4 4 5 4 5 4 4 4 4 4 4 4 4 

78 5 5 5 5 5 5 5 5 5 5 4 4 4 5 4 5 4 4 5 4 4 4 4 4 4 5 4 4 5 4 4 5 5 5 5 4 4 4 4 

79 4 4 4 4 4 4 4 4 4 4 3 3 3 3 2 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 

80 4 4 4 4 4 4 5 5 4 4 4 4 3 3 4 5 4 4 4 4 4 4 4 4 5 4 5 5 4 4 4 5 5 4 4 5 4 4 5 

81 5 4 4 4 4 4 4 4 4 4 5 4 5 5 5 5 5 5 5 5 5 4 4 4 4 4 5 5 5 5 5 5 5 5 5 5 5 5 5 

82 4 4 4 4 4 4 4 4 4 4 3 2 2 2 2 4 4 4 5 3 4 4 4 4 4 4 5 4 4 4 4 4 4 1 1 1 1 1 1 

83 5 5 5 5 5 4 5 4 5 5 5 4 4 2 4 5 5 3 5 5 4 4 4 4 4 4 4 4 4 4 4 4 4 5 5 5 5 5 5 

84 3 3 3 4 3 2 3 3 3 4 1 1 2 1 1 2 2 4 2 4 4 4 4 4 4 4 3 3 1 4 1 5 4 1 2 2 2 3 3 

85 4 4 3 4 2 4 5 4 3 4 1 1 1 1 3 4 3 1 2 5 5 5 5 5 5 5 5 3 3 4 2 4 4 2 3 2 4 5 4 

86 3 2 2 3 3 4 2 4 4 3 2 1 2 1 2 3 2 5 1 2 3 5 5 4 4 4 5 4 4 4 4 5 5 4 4 4 4 3 5 

87 5 5 5 5 4 5 5 5 5 5 5 5 2 2 4 5 3 1 5 3 5 2 5 5 5 5 2 5 5 5 5 5 5 5 5 5 5 5 5 

88 5 5 5 5 5 5 5 4 5 5 4 4 4 4 4 4 5 5 4 5 4 5 5 5 5 5 4 5 5 4 4 5 5 5 5 4 5 4 5 

89 5 5 5 5 5 5 5 5 5 4 3 3 3 3 3 3 3 3 3 3 3 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 

90 5 5 5 5 5 5 5 5 5 5 2 4 3 3 5 4 4 4 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 

91 5 5 4 5 5 5 5 4 5 5 4 4 4 3 3 4 4 4 4 4 4 4 4 4 4 4 5 4 5 4 4 4 5 4 4 4 4 4 4 

92 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 

93 4 4 4 4 5 4 4 3 4 4 2 3 2 2 4 4 3 4 4 5 4 4 4 4 4 4 5 4 4 2 2 4 4 4 4 4 4 4 5 

94 4 4 4 4 5 4 4 3 4 4 2 3 2 2 4 4 3 4 4 5 4 4 4 4 4 4 5 4 4 2 2 4 4 4 4 4 4 4 5 

95 4 4 4 4 5 4 4 3 4 4 2 3 2 2 4 4 3 4 4 5 4 4 4 4 4 4 5 4 4 2 2 4 4 4 4 4 4 4 5 

96 4 4 4 4 5 4 4 3 4 4 2 3 2 2 4 4 3 4 4 5 4 4 4 4 4 4 5 4 4 2 2 4 4 4 4 4 4 4 5 

97 5 5 5 5 5 5 5 5 5 5 2 2 3 3 5 5 5 2 3 5 4 5 5 5 5 5 4 5 4 5 4 5 5 5 5 5 5 5 5 

98 4 4 5 5 4 4 4 4 4 4 2 4 4 4 5 4 4 4 4 5 4 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 5 5 

99 5 5 5 5 5 5 5 5 5 5 2 2 3 3 5 5 5 2 3 5 4 5 5 5 5 5 4 5 4 5 4 5 5 5 5 5 5 5 5 

100 4 4 5 5 4 4 4 4 4 4 2 4 4 4 5 4 4 4 4 5 4 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 5 5 

101 5 5 5 5 5 5 5 5 5 5 2 2 3 3 5 5 5 2 3 5 4 5 5 5 5 5 4 5 4 5 4 5 5 5 5 5 5 5 5 

102 4 4 5 5 4 4 4 4 4 4 2 4 4 4 5 4 4 4 4 5 4 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 5 5 

103 5 5 5 5 5 5 5 5 5 5 4 3 3 3 4 5 4 4 4 5 4 5 5 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 

104 5 5 5 5 5 5 5 5 5 5 2 2 2 1 4 5 4 5 5 5 5 5 3 3 2 5 2 5 3 4 2 5 5 5 5 3 3 5 5 

105 5 5 5 5 5 5 4 5 5 5 4 5 5 5 5 5 4 4 5 5 5 5 5 5 5 5 4 5 5 4 4 5 5 5 5 4 4 5 5 

106 4 4 4 4 4 4 4 4 4 4 3 4 3 5 4 4 3 4 4 4 3 4 4 4 4 5 4 5 3 5 4 5 5 5 4 4 4 3 5 

107 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 5 5 5 5 4 5 5 5 5 5 4 5 5 5 5 5 5 5 5 5 5 5 5 

108 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 2 3 3 3 3 5 5 3 4 4 5 4 4 4 4 4 4 4 4 4 

109 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 

110 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 

111 3 3 3 5 4 3 2 2 3 2 2 4 3 4 4 3 5 5 5 4 5 5 5 5 5 5 5 5 5 5 3 5 5 3 5 5 5 5 5 

112 5 5 5 5 5 5 4 5 4 5 4 5 4 5 5 3 4 5 4 4 4 5 4 5 5 5 5 4 5 4 4 5 5 5 4 4 4 5 5 

113 4 4 4 4 4 4 4 4 4 4 3 4 4 4 4 4 4 4 4 5 2 5 4 4 5 5 4 5 5 5 3 5 5 5 5 4 4 5 5 

114 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 4 4 5 4 4 4 4 5 5 5 2 4 5 5 5 5 5 5 5 5 

115 5 5 5 5 5 5 5 5 5 5 5 5 4 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 
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Lampiran 4 – Kuesioner Penelitian https://forms.gle/K6iK3jiUXVNqGgi88  

 

 

https://forms.gle/K6iK3jiUXVNqGgi88
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