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Lampiran 2: Surat Kuesioner Penelitian
KUESIONER PENELITIAN

Kepada Yth.
Bapak/Ibu Responden Penelitian
Di Tempat

Dengan Hormat,
Sehubungan dengan penyelesaian tugas akhir sebagai mahasiswa
Program Strata Satu (S1) Universitas Hasanuddin, saya:

Nama : Dinda Darwis
NIM : A021181022
Fakultas/Jurusan : Ekonomi dan Bisnis/Manajemen SDM

Dengan ini bermaksud melakukan penelitian ilmiah untuk penyusunan
skripsi dengan judul “Pengaruh Disiplin Kerja Dan Lingkungan Kerja terhadap
Kinerja Kayawan pada PT. PLN (Persero) UP3 Makassar Selatan”. saya sebagai
peneliti memohon bantuan Bapak/Ibu, karyawan yang bekerja di PT. PLN
(Persero) UP3 Makassar Selatan, agar berkenan memberikan jawaban pada
kuesioner ini. Penelitian ini bertujuan untuk menguji pengaruh disiplin kerja dan
lingkungan kerja terhadap kinerja karyawan PT. PLN (Persero) UP3 Makassar
Selatan.

Kelengkapan jawaban akan sangat mempengaruhi hasil analisis dalam
penelitian ini dan tidak mempengaruhi penilaian perusahaan terhadap kinerja
Bapak/lbu. Kerahasiaan informasi yang diperoleh akan dijaga dengan baik dan
informasi tersebut hanya akan digunakan untukkepentingan akademik.

Hormat saya,

~t
<~

Dinda Darwis
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IDENTITAS RESPONDEN

Untuk keperluan keabsahan data penelitian ini, saya mengharapkan kepada
Bapak/Ibu untuk mengisi dan menceklis (V) pernyataan berikut ini:

Inisial Nama et
Jabatan et aaaas

Jenis Kelamin :( ) Pria () Wanita
Usia Berkisar Antara : () <25 tahun () >25s/d 32 tahun
() >32s/d 45 tahun ( )>45tahun
Pendidikan Terakhir :( ) SMA/SMK () Akademi/D1/D2/D3
()s1 ()s2 ()Ss3
Lama Bekerja ( )<2tahun () 2s/d3tahun
()3 s/d4tahun ( )>4tahun

CARA PENGISIAN KUESIONER
Setiap pernyataan terdiri dari lima alternatif jawaban, pilihlah salah satu jawaban
yang menurut Bapak/lbu paling tepat, dengan memberikan tanda ceklis (V) pada
kolom yang telah disediakan dengan pilihan jawaban sebagai berikut:

1. (STS) : Sangat Tidak Setuju =1
2. (TS) :Tidak Setuju =2
3. (R : Ragu =3
4. (S) : Setuju =4
5.

(SS) : Sangat Setuju =5



Lampiran 3: Daftar Pernyataan Responden

Variabel Disiplin Kerja (X1)

93

Frekuensi Kehadiran

1 | Saya datang ke tempat kerja tepat pada
waktunya

2 | Saya pulang kerja sesuai dengan waktu
yangtelah ditentukan

3 | Saya tidak pernah absen dari pekerjaan tanpa
keterangan

Ketaatan pada peraturan

1 Saya selalu patuh terhadap
peraturan yang telah ditetapkan perusahaan

2 Saya selalu menyelesaikan pekerjaan
sesuaidengan waktu yang telah
ditentukan dan sesuai dengan standar
kerja yang ditetapkan

oleh perusahaan

3. Saya selalu menyelesaikan

pekerjaandengan baik

Tingkat Kewaspadaan

1. | Saya menggunakan perlengkapan kantor
dengan hati-hati serta penuh ketelitian
dalam bekerja dan menjaga serta

merawat peralatankerja.

2. | Saya memiliki tanggung jawab yang

tinggiterhadap pekerjaan

Etika Kerja

1. | Dalam mengerjakan

Pekerjaan saya selalu bersikap etis dan sopan




Variabel Lingkungan Kerja (X2)
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No. Pernyataan STS TS S
Suasana Kerja
1 |Penerangan di ruang kerja cukup baik dan

tidak menyilaukan sehingga mendukung aktivitas
pekerjaan saya

Apabila pintu utama terbuka maka nyamuk akan

kurangnya ventilasi udara

masuk dan bersarang ditempat lembab dikarenakan

Ruangan dengan AC yang temperaturnya cukup

saya bekerja menjadi lebih

nyaman.

membuat ruang kerja menjadi sejuk sehingga

Ruang kerja saya terganggu suara bising
sehingga saya tidak dapat bekerja dengan
nyaman

Hubungan Dengan Rekan Kerja

baik

Kerjasama antar karyawan sudah terjalin sangat

Terjalin komunikasi yang baik antar

karyawanmaupun dengan atasan

Hubungan kekelurgaan yang baik sangat

berpengaruh terhadap kinerja saya

Tersedianya Fasilitas Kerja

Fasilitas yang tersedia sudah mendukung

kelancaran kinerja saya

Peralatan kerja yang lengkap walaupun tidak
baru merupakan salah satu penunjang

kelancaran kinerja karyawan

Tempat saya bekerja memiliki fasilitas parkir

yang aman

Tempat saya bekerja memiliki musholla dan

kantin




Variabel Kinerja Karyawan
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sesuaidenganprosedur yang ditetapkan

No Pernyata STS| TS
an
Kualitas
1 |Proses penyelesaian pekerjaan saya

sudah sesuai dengan standar yang ada

Kualitas hasil pekerjaan yang saya selesaikan

Kuantitas

Saya berusaha menyelesaikan pekerjaan
sesuai dengan target dari kantor

Bobot pekerjaan yang dikerjakan

sesuaidengan kemampuan saya

Ketepatan Waktu

Semua pekerjaan yang diselesaikan sudah
sesuaitarget yang ditentukan oleh

departemen terkait

Setiap pekerjaan yang saya kerjakan

selaluterselesaikan tepat waktu
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Lampiran 4: Tabulasi Jawaban Responden
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Lampiran 5: Hasil Uji Validitas dan Reliabilitas X1

Case Processing Summary

N %
Cases Valid 85 100.0
Excluded? 0 .0
Total 85 100.0

a. Listwise deletion based on all variables in

the procedure.

Reliability Statistics

Cronbach's
Alpha

N of ltems

.688

9

Item-Total Statistics

Scale Corrected Cronbach's
Scale Mean if Variance if Item-Total Alpha if Item
Item Deleted [ Item Deleted Correlation Deleted
X1 1 33.21 9.455 577 .613
X1 2 33.65 9.136 .520 .622
X1 3 33.36 9.139 .604 .603
X1 4 33.35 9.112 .590 .606
X1 5 33.29 8.853 .639 .592
X1 6 33.33 12.366 .052 .709
X1 7 33.31 12.596 -.019 723
X1 8 33.15 12.298 .047 713
X1 9 33.20 12.329 .089 .701
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Lampiran 6: Hasil Uji Validitas dan Reliabilitas X2

Case Processing Summary

N %
Cases Valid 85 100.0
Excluded? 0 .0
Total 85 100.0

a. Listwise deletion based on all variables in
the procedure.

Reliability Statistics

Cronbach's
Alpha N of ltems

.600 11

Item-Total Statistics

Scale Corrected Cronbach's
Scale Mean if Variance if Iltem-Total Alpha if Item
Item Deleted [ Item Deleted Correlation Deleted
X2 1 41.69 12.215 .186 .592
X2_2 41.44 12.320 117 .605
X2_3 41.53 12.347 131 .602
X2_4 41.62 11.857 .167 .598
X2 5 41.59 12.959 .001 .621
X2_6 41.87 10.614 272 .578
X2_7 41.65 10.112 .509 516
X2_8 41.68 10.076 .548 .509
X2 9 41.95 10.260 .359 .552
X2_10 41.62 10.118 .485 521
X2 11 41.59 12.769 .048 .614
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Lampiran 7: Hasil Analisis Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardized
Residual
N 85
Normal Parameters®®” Mean -.1529851
Std. Deviation 2 17232932
Most Extreme Differences Absolute .082
Positive .050
Negative -.082
Test Statistic .082
Asymp. Sig. (2-tailed) .200¢4
a. Test distribution is Normal.
b. Calculated from data.
c. Lilliefors Significance Correction.
d. This is a lower bound of the true significance.
MNormal P-P Plot of Regression Standardized Residual
Dependent Variable: Y_TOTAL
1.0
0.8 o
an
e o
o 06
E
=3
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Lampiran 8: Hasil Uji Multikolinieritas

Coefficients?

Unstandardized | Standardized Collinearity
Coefficients Coefficients Statistics
Std.
Model B Error Beta t Sig. | Tolerance [ VIF
1 (Constant) | 15262 3.105 | 001
3.305

X1 TOTAL .632 .087 .630]|7.227|.000 .58211.719
X2 TOTAL .228 .086 .231]2.650|.010 .58211.719

a. Dependent Variable: Y_TOTAL

Tolerance > 0,10 atau VIF < 10,0 , maka dinyatakan tidak terjadi multikolinearitas

dalam model regresi



Lampiran 9: Hasil Uji Heteroskedastisitas

Variables Entered/Removed?

Variables Variables
Model Entered Removed Method
1 X2_TOTAL,
X1 TOTALP Enter
a. Dependent Variable: ABS_RES
b. All requested variables entered.
Model Summary®

Adjusted R Std. Error of the
Model R R Square Square Estimate
1 .0752 .006 -.019 1.27314

a. Predictors: (Constant), X2_TOTAL, X1_TOTAL
b. Dependent Variable: ABS_RES

107

ANOVA?
Model Sum of Squares df Mean Square F Sig.
1 Regression 754 2 377 .233 .793°
Residual 132.912 82 1.621
Total 133.666 84
a. Dependent Variable: ABS_RES
b. Predictors: (Constant), X2_TOTAL, X1_TOTAL
Coefficients?
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 571 1.801 317 .752
X1_TOTAL .015 .051 .044 .305 761
X2 TOTAL .013 .050 .039 .268 .789

a. Dependent Variable: ABS_RES

Sig > 0,05, maka dinyatakan data tidak terjadi gejala heteroskedastisitas dalam

model regresi
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Lampiran 10 : Hasil Analisis Regresi (Uji T, Uji F, Koef Determinasi)

Variables Entered/Removed?

Variables Variables
Model Entered Removed Method
1 X2 TOTAL,
- .| Enter
X1 TOTALP

a. Dependent Variable: Y_TOTAL
b. All requested variables entered.

Model Summary®

Std. Error of the

Model R R Square | Adjusted R Square Estimate
1 7992 .638 .629 2.195
a. Predictors: (Constant), X2_TOTAL, X1_TOTAL
b. Dependent Variable: Y_TOTAL
ANOVAa
Sum of
Model Squares df Mean Square F Sig.
1 Regression 695.846 2 347.923 72.231 .000°
Residual 394.978 82 4.817
Total 1090.824 84
a. Dependent Variable: Y_TOTAL
b. Predictors: (Constant), X2_TOTAL, X1 TOTAL
Coefficients?
Unstandardized Standardized Collinearity
Coefficients Coefficients Statistics
Std.
Model B Error Beta t Sig. | Tolerance | VIF
1 (Constant) | 15262  3.105 “|.001
3.305
X1 TOTAL .632 .087 .630( 7.227.000 582 1.719
X2 TOTAL .228 .086 .231| 2.650].010 582 1.719

a. Dependent Variable: Y_TOTAL
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Condition Variance Proportions

Model Dimension | Eigenvalue Index (Constant) | X1 TOTAL | X2 TOTAL
1 1 2.993 1.000 .00 .00 .00

2 .005 25.723 72 51 .00

3 .002 35.310 .28 49 .99
a. Dependent Variable: Y_TOTAL

Residuals Statistics?
Minimum Maximum Mean Std. Deviation N

Predicted Value 12.21 28.55 23.88 2.878 85
Residual -5.338 4.506 .000 2.168 85
Std. Predicted Value -4.056 1.622 .000 1.000 85
Std. Residual -2.432 2.053 .000 .988 85

a. Dependent Variable: Y_TOTAL




Lampiran 11 :

Analisis statistik deskriptif

X1 1
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 1.2 1.2 1.2
R 12 14.1 14.1 15.3
S 34 40.0 40.0 55.3
SS 38 447 447 100.0
Total 85 100.0 100.0
X1 2
Cumulative
Freguency Percent Valid Percent Percent
Valid STS 2 2.4 2.4 24
TS 2 2.4 24 4.7
26 30.6 30.6 35.3
S 33 38.8 38.8 74.1
SS 22 25.9 25.9 100.0
Total 85 100.0 100.0
X1 3
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 1.2 1.2 1.2
TS 1 1.2 1.2 2.4
16 18.8 18.8 21.2
36 42.4 42.4 63.5
SS 31 36.5 36.5 100.0
Total 85 100.0 100.0
X1 4
Cumulative
Frequency Percent Valid Percent Percent




Valid STS 1 1.2 1.2 1.2
TS 2 2.4 2.4 35
14 16.5 16.5 20.0
S 36 42.4 42.4 62.4
SS 32 37.6 37.6 100.0
Total 85 100.0 100.0
X1 5
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 1.2 1.2 1.2
TS 3 35 3.5 4.7
R 10 11.8 11.8 16.5
36 42.4 42.4 58.8
SS 35 41.2 41.2 100.0
Total 85 100.0 100.0
X1 6
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 1 1.2 1.2 1.2
R 5 5.9 5.9 7.1
59 69.4 69.4 76.5
SS 20 235 23.5 100.0
Total 85 100.0 100.0
X1 7
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 1 1.2 1.2 1.2
7 8.2 8.2 9.4
S 53 62.4 62.4 71.8
SS 24 28.2 28.2 100.0
Total 85 100.0 100.0




X1 8

Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 1.2 1.2 1.2
R 1 1.2 1.2 24
S 51 60.0 60.0 62.4
SS 32 37.6 37.6 100.0
Total 85 100.0 100.0
X1 9
Cumulative
Freguency Percent Valid Percent Percent
Valid R 2 2.4 2.4 24
S 57 67.1 67.1 69.4
SS 26 30.6 30.6 100.0
Total 85 100.0 100.0
X2 1
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 1 1.2 1.2 1.2
6 7.1 7.1 8.2
59 69.4 69.4 77.6
SS 19 22.4 22.4 100.0
Total 85 100.0 100.0
X2 2
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 1.2 1.2 1.2
R 2 2.4 2.4 35
S 44 51.8 51.8 55.3




SS 38 447 447 100.0
Total 85 100.0 100.0
X2 3
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 1.2 1.2 1.2
R 1 1.2 1.2 24
S 54 63.5 63.5 65.9
SS 29 34.1 34.1 100.0
Total 85 100.0 100.0
X2 4
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 1.2 1.2 1.2
TS 3 35 35 4.7
R 2 2.4 24 7.1
51 60.0 60.0 67.1
SS 28 32.9 32.9 100.0
Total 85 100.0 100.0
X2 5
Cumulative
Frequency Percent Valid Percent Percent
Valid R 6 7.1 7.1 7.1
53 62.4 62.4 69.4
SS 26 30.6 30.6 100.0
Total 85 100.0 100.0
X2_6
Cumulative
Frequency Percent Valid Percent Percent




Valid STS 1 1.2 1.2 1.2
TS 7 8.2 8.2 9.4
15 17.6 17.6 27.1
S 34 40.0 40.0 67.1
SS 28 32.9 32.9 100.0
Total 85 100.0 100.0
X2 7
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 1.2 1.2 1.2
TS 1 1.2 1.2 24
R 11 12.9 12.9 15.3
41 48.2 48.2 63.5
SS 31 36.5 36.5 100.0
Total 85 100.0 100.0
X2 8
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 1.2 1.2 1.2
TS 1 1.2 1.2 2.4
R 10 11.8 11.8 14.1
46 54.1 54.1 68.2
SS 27 31.8 31.8 100.0
Total 85 100.0 100.0
X2 9
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 1.2 1.2 1.2
TS 4 4.7 4.7 5.9
25 29.4 29.4 35.3
30 35.3 35.3 70.6




SS 25 29.4 29.4 100.0
Total 85 100.0 100.0
X2 10
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 1.2 1.2 1.2
R 15 17.6 17.6 18.8
S 34 40.0 40.0 58.8
SS 35 41.2 41.2 100.0
Total 85 100.0 100.0
X2 11
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 2 2.4 24 2.4
S 59 69.4 69.4 71.8
SS 24 28.2 28.2 100.0
Total 85 100.0 100.0
Y 1
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 1 1.2 1.2 1.2
7 8.2 8.2 9.4
46 54.1 54.1 63.5
SS 31 36.5 36.5 100.0
Total 85 100.0 100.0
Y 2
Cumulative
Frequency Percent Valid Percent Percent
STS 1 1.2 1.2 1.2

Valid




TS 2 2.4 2.4 3.5
18 21.2 21.2 24.7
42 49.4 49.4 74.1
SS 22 25.9 25.9 100.0
Total 85 100.0 100.0
Y 3
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 2 2.4 2.4 24
TS 3 35 35 5.9
R 26 30.6 30.6 36.5
40 47.1 47.1 83.5
SS 14 16.5 16.5 100.0
Total 85 100.0 100.0
Y 4
Cumulative
Frequency Percent Valid Percent Percent
Valid TS 1 1.2 1.2 1.2
R 7 8.2 8.2 9.4
46 54.1 54.1 63.5
SS 31 36.5 36.5 100.0
Total 85 100.0 100.0
Y 5
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 1 1.2 1.2 1.2
TS 2 2.4 2.4 35
18 21.2 21.2 24.7
S 42 49.4 49.4 74.1
SS 22 25.9 25.9 100.0
Total 85 100.0 100.0
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Y 6
Cumulative
Frequency Percent Valid Percent Percent
Valid STS 2 2.4 2.4 2.4
TS 3 35 35 5.9
R 26 30.6 30.6 36.5
S 40 47.1 47.1 83.5
SS 14 16.5 16.5 100.0
Total 85 100.0 100.0
e Uji Validitas
Correlations
X1 | X1 | X1_ [ X1_ | X1_ | X1_ | X1_ | X1_ | X1_ | X1_TOTA
1 2 3 4 5 6 7 8 9 L
X11 Pearson . . . .
4687 | .5447| .562"| .705
Correlatio 1 . . . .| --007(-.142]-.104| -.045 710"
n
Sig. (2-
) .000| .000| .000| .000| .952| .196| .343| .685 .000
tailed)
N 85 85 85 85 85 85 85 85 85 85
X1.2 Pearson . . . .
| 468 .641°| .4797| .501 .
Correlatio . 1 . . .| --093[-.057|-.074| -.001 .694
n
Sig. (2-
) .000 .000( .000| .000| .399| .607| .503| .991 .000
tailed)
N 85 85 85 85 85 85 85 85 85 85
X1 3 Pearson
| 5447 641 .543"| 577" "
Correlatio . . 1 . .| .015(-.108]-.027 | -.023 747
n
Sig. (2-
) .000( .000 .000| .000| .892| .327| .807| .832 .000
tailed)
N 85 85 85 85 85 85 85 85 85 85
X1_4 Pearson
.562"| .479" | .543" .705"
Correlatio X X X 1 .| -036]-.109]-.011 | -.086 7407
n
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Sig. (2-
9-( .000| .000| .000 .000| .744| .321| .920| .434 .000
tailed)
N 85 85 85 85 85 85 85 85 85 85
X15 Pearson
705" .501"| .577"| .705"
Correlatio . . . . 1]-.006(-.059]|-.068| .013 787"
n
Sig. (2-
) .000| .000( .000| .000 .954| 592 .535] .905 .000
tailed)
N 85 85 85 85 85 85 85 85 85 85
X1 6 Pearson
347"
Correlatio | -.007|-.093| .015| .036| -.006 1 .| -109] .111 .230°
n
Sig. (2-
) .952| .399| .892| .744| .954 .001| .320| .314 .034
tailed)
N 85 85 85 85 85 85 85 85 85 85
X1 7 Pearson
347" 423"
Correlatio | -.142|-.057(-.108| -.109 | -.059 . 1 | 272 216"
n
Sig. (2-
) 196 .607| .327| .321| .592| .001 .000( .012 .047
tailed)
N 85 85 85 85 85 85 85 85 85 85
X1_8 Pearson . .
423 .357
Correlatio | -.104|-.074]-.027|-.011|-.068| .109 . 1 . .240"
n
Sig. (2-
) .343| .503| .807| .920| .535| .320| .000 .001 .027
tailed)
N 85 85 85 85 85 85 85 85 85 85
X1.9 Pearson .
) .| .357 .
Correlatio | -.045(-.001]-.023|-.086( .013| .111]|.272 . 1 .227
n
Sig. (2-
) .685( .991| .832| .434| .905| .314| .012( .001 .036
tailed)
N 85 85 85 85 85 85 85 85 85 85
X1 TOTA Pearson
.710"| .694" | .747"| .7407| .787"
L Correlatio X X .| -2307| .2167| .240° | .227" 1
n
Sig. (2-
.000| .000| .000| .000| .000| .034| .047| .027| .036
tailed)
N 85 85 85 85 85 85 85 85 85 85
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**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).

Correlations

X2_ | X2_ [ X2_ [ X2_|X2_| X2_|X2_[X2_[X2_| X2_ | X2_ | X2_TOT
1 2 3 4 5 6 7 8 9 10 11 AL
X2_1 Pearson - - -
) 37| .06( .10| .20 .00 -|.351 .
Correlati 1 " .01 .04] .01 . .308
1 3 5 3 2 .056
on 0 3 3
Sig. (2- .00| .56 .33| .06| .92| .98| .69 .90
_ .610( .001 .004
tailed) 0 9 9 2 6 9 9 7
N 85| 85| 85| 85| 85| 85| 85| 85| 85 85 85 85
X2 2 Pearson - - - -
1 .37 .04] .29 .28 -|.534 N
Correlati . 1 +| .| 06] .15] .13] .18 . 273
1 9|1 9 2 .125
on 4 7 5 9
Sig. (2- .00 .65| .00 .00| .56 .15| .21| .08
) .255( .000 .011
tailed) 0 9 5 9 0 2 7 4
N 85| 85| 85| 85| 85| 85| 85| 85| 85 85 85 85
X2 3 Pearson - -
.06| .04 A3 .32 A1 .04 -
Correlati 1 A1 .05 223" .335"
3 9 3" 4" 4 0 .042
on 4 9
Sig. (2- .56 .65 .00 .00| .29 .29 .71| .59
) .704] .041 .002
tailed) 9 9 0 2 9 8 5 5
N 85| 85| 85| 85| 85| 85| 85| 85| 85 85 85 85
X2_4 Pearson - - -
10 .29 .43 .55 .02 -| .426
Correlati o1 1 _.| .06 .02| .18 X 409"
51 9 3 7 0 .086
on 8 9 2
Sig. (2- .33| .00 .00 .00 .53 .85( .79| .09
) .436] .000 .000
tailed) 9 5 0 0 5 6 1 5
N 85| 85| 85| 85| 85| 85| 85| 85| 85 85 85 85
X2_5 Pearson - - - - .
20| .28| .32| .55 -1.400
Correlati 1| .29| .08 .09| .23 242"
3| | 4| 77 217" .
on 8" 3 6| 4
Sig. (2- .06| .00| .00| .00 .00| .45| .38| .03
.046] .000 .026
tailed) 2 9 2 0 6 2 2 1
N 85| 85| 85| 85| 85| 85| 85| 85| 85 85 85 85
X2_6 Pearson - - - - - -
52| .44| .33].462"
Correlati| .01| .06 .11| .06| .29 1 T I | -284 .509”
on 0 4 4 8| 8" )
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Sig. (2- 92| .56 .29| .53| .00 .00| .00| .00
.000| .009 .000
tailed) 6 0 9 5 6 0 0 2
N 85| 85| 85| 85| 85| 85| 85| 85| 85 85 85 85
X2_7 Pearson - -
.00 A1 .02 .52 57| .43].649" -
Correlati 15 08 | 1 | . . X 662"
2 4 0 1 4 4 .223
on 7 3
Sig. (2- 98| .15( .29( .85| .45| .00 .00 .00
_ .000| .040 .000
tailed) 9 2 8 6 2 0 0 0
N 85| 85| 85| 85| 85| 85| 85| 85| 85 85 85 85
X2_8 Pearson - - - -
.04 441 .57 .66|.687" -
Correlati | .04( .13 021 .09 | .| 1| _. X .686"
0 4 4 3 .158
on 3 5 9 6
Sig. (2- .69 .22 .71 .79| .38| .00| .00 .00
_ .000]| .149 .000
tailed) 9 7 5 1 2 0 0 0
N 85| 85| 85| 85| 85| 85| 85| 85| 85 85 85 85
X2 9 Pearson - - - - -
) 33| .43| .66 .660" - "
Correlati| .01| .18| .05| .18| .23 n n " 1 . .569
3 4 3 .125
on 3 9 9 2| &4
Sig. (2- .90 .08 .59( .09| .03| .00| .00| .00
) .000| .255 .000
tailed) 7 4 5 5 1 2 0 0
N 85| 85| 85| 85| 85| 85| 85| 85| 85 85 85 85
X2 10 Pearson - - - - - -
46| .64| .68 .66
Correlati|] .05 .12 .04| .08| .21 " o o o 1].280" .648"
2 9 7 0
on 6 5 2 6| 7 )
Sig. (2- .61| .25( .70| .43| .04| .00| .00| .00| .00
) .009 .000
tailed) 0 5 4 6 6 0 0 0 0
N 85| 85| 85| 85| 85| 85| 85| 85| 85 85 85 85
X2_11  Pearson - - - - -
| 35| 53| .22| .42] .40 . N
Correlati » . X o .| 28] 22| .15] .12(.280 1 .238
1 4 3 6 0
on 47 3 8 5 )
Sig. (2- .00| .00( .04 .00| .00| .00| .04| .14| .25
) .009 .028
tailed) 1 0 1 0 0 9 0 9 5
N 85| 85| 85| 85| 85| 85| 85| 85| 85 85 85 85
X2_TOT Pearson
.30 .27 .33| .40 .24| 50| .66| .68| .56(.648"
AL Correlati .238" 1
gl 3| 571 9| 2| 9| 2¢| | o .
on
Sig. (2- .00 .01 .00( .00| .02] .00| .00| .00| .00
.000| .028
tailed) 4 1 2 0 6 0 0 0 0
N 85| 85| 85| 85| 85| 85| 85| 85| 85 85 85 85
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**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).

Correlations

yi1|vy2|yvy3|[vya|yvys | ve |y TOTAL

Y 1 Pearson Correlation 1| .413"| .359")|1.000"| .413"| .359" 727"

Sig. (2-tailed) .000 .001 .000 .000 .001 .000

N 85 85 85 85 85 85 85

Y_2 Pearson Correlation| .413" 1| .369"| .413"|1.000"| .369™ .785"

Sig. (2-tailed) .000 .001 .000 .000 .001 .000

N 85 85 85 85 85 85 85

Y_3 Pearson Correlation] .359"| .369™ 1| .359"| .369"|1.000™ 781"

Sig. (2-tailed) .001 .001 .001 .001 .000 .000

N 85 85 85 85 85 85 85

Y_ 4 Pearson Correlation | 1.000™| .413"| .359" 1| .413"| .359" 727"

Sig. (2-tailed) .000 .000 .001 .000 .001 .000

N 85 85 85 85 85 85 85

Y 5 Pearson Correlation] .413"| 1.000"| .369"| .413" 1| .369" .785™

Sig. (2-tailed) .000 .000 .001 .000 .001 .000

N 85 85 85 85 85 85 85

Y 6 Pearson Correlation] .359™| .369"(1.000”| .359"| .369" 1 781"

Sig. (2-tailed) .001 .001 .000 .001 .001 .000

N 85 85 85 85 85 85 85

Y_TOTAL Pearson Correlation| .727"| .785™| .781"| .727"| .785"| .781" 1
Sig. (2-tailed) .000 .000 .000 .000 .000 .000

N 85 85 85 85 85 85 85

**_Correlation is significant at the 0.01 level (2-tailed).



