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I. PETUNJUK PENGISIAN OPINIER/ KUSIONER 

a. Bacalah setiap pernyataan dengan teliti, sampai Bapak/Ibu benar-benar 

memahami intinya. 

b. Jangan ada pernyataan yang terlewatkan/tidak diisi. 

c. Berikan jawaban atas setiap pernyataan dengan memilih salah satu dari 5 (lima). 

d. Alternatif pilihan yang paling cocok dengan keadaan sebenarnya,setiap pilihan. 

e. Diberikan kode sebagai berikut: 

SS = Sangat Setuju 5 

S   = Setuju 4 

RR = Ragu-Ragu 3 

TS = Tidak Setuju 2 

STS= Sangat Tidak Setuju 1 

f. Cantumkan tanda centang (√) pada kolom pilihan yang Bapak/Ibu pilih yang 

kolomnya tersedia di samping kanan dari setiap pernyataan. 

II. INSTRUMEN KUESIONER 

 

No. Daftar Pernyataan 
Jawaban 

SS S KS TS STS 

X1.1 Para   karyawan   memilki karakteristik 
berbeda dan menonjol saat bekerja 

     

X1.2 Gaya kepemimpinan yang ada di 
perusahaan lebih dekat dengan 
karyawan 

     

X1.3 Perusahaan mengatur pembagian kerja 
karyawan 

     

X1.4 Perusahaan memiliki nilai-nilai budaya 
kerja yang dapat dijadikan sebagai 
perekat organisasi dalam bekerja 

     

X1.5 Para pegawai senantiasa ditekankan 
untuk pencapaian misi strategis yang 
ada 

     

X1.6 Perusahaan telah menetapkan standar 
di dalam pencapaian tujuan yang ada 

     

M1.1 Penerangan dalam lingkungan kerja 
dapat mendukung produktivitas 

     

M1.2 Suhu udara di lingkungan telah 
mendukung proses bekerja 

     

M1.3 Lingkungan kerja telah aman dari suara 
bising yang mengganggu 

     

M1.4 Penggunaan warna untuk dekorasi 
telah membuat nyaman untuk bekerja 

     

M1.5 Ruang gerak yang diperlukan untuk 
bekerja telah tersedia dengan baik 

     

M1.6 Lingkungan kerja yang ada dapat      
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No. Daftar Pernyataan 
Jawaban 

SS S KS TS STS 

 mendukung upaya mengoptimalkan 
kemampuan bekerja karyawan 

     

Y1.1 Beban kerja telah dibagikan tidak 
sesuai  dengan kemampuan para 
karyawan 

     

Y1.2 Tekanan yang diberikan pada karyawan 
sebagai suatu fungsi dari peran tertentu 
yang dimainkan dalam suatu 
perusahaan dapat menimbulkan 
kecemasan dalam bekerja. 

     

Y1.3 Tekanan yang tercipta diantara 
karyawan dapat mengganggu proses 
kerja 

     

Y1.4 Struktur organisasi yang tidak jelas, 
kurangnya kejelasan mengenai jabatan, 
peran, wewenang, dan tanggung 
menimbulkan kebingungan saat bekerja 

     

Y1.5 Kepemimpinan organisasi telah 
membentuk iklim organisasi yang 
melibatkan ketegangan, ketakutan dan 
kecemasan. 
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2. Lampiran Hasil Olah Data 

 
 

FREQUENCIES VARIABLES=X1 X2 X3 X4 X5 X6 M1 M2 M3 M4 M5 M6 Y1 Y2 Y3 Y4 Y5 

/ORDER=ANALYSIS. 

 

 
Frequencies 

 
 Notes  

Output Created 
 

20-JUN-2022 02:56:43 

Comments 
  

  
 

Data 

D:\New Folder (7)\INDAH 

IMRAN\jadi data irma 

imran\Untitled1.sav 

 
Active Dataset DataSet0 

 
Input Filter <none> 

 
Weight <none> 

 
Split File <none> 

 
N of Rows in Working Data 

File 

 
57 

  
Definition of Missing 

User-defined missing values 

are treated as missing. 

Missing Value Handling 

 
Cases Used 

Statistics are based on all 

cases with valid data. 

 
 
 

Syntax 

 
FREQUENCIES 

VARIABLES=X1 X2 X3 X4 

X5 X6 M1 M2 M3 M4 M5 M6 

Y1 Y2 Y3 Y4 Y5 

/ORDER=ANALYSIS. 

 
Processor Time 00:00:00,02 

Resources   

 Elapsed Time 00:00:00,07 

[DataSet0] D:\New Folder (7)\INDAH IMRAN\jadi data irma imran\Untitled1.sav 
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Statistics 
 

 
X1 X2 X3 X4 X5 X6 M1 

Valid 57 57 57 57 57 57 57 

N        

Missing 0 0 0 0 0 0 0 

 

 
Statistics 

 

 
M2 M3 M4 M5 M6 Y1 Y2 

Valid 57 57 57 57 57 57 57 

N        

Missing 0 0 0 0 0 0 0 

 

 
Statistics 

 
Y3 Y4 Y5 

Valid 57 57 57 

N    

Missing 0 0 0 

Frequency Table 
 
 
 
 

X1 

 
Frequency Percent Valid Percent Cumulative 

Percent 

RAGU RAGU 8 14,0 14,0 14,0 

SETUJU 38 66,7 66,7 80,7 

Valid     

SANGAT SETUJU 11 19,3 19,3 100,0 

Total 57 100,0 100,0 
 

 
 
 
 
 

X2 
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Frequency Percent Valid Percent Cumulative 

Percent 

RAGU RAGU 10 17,5 17,5 17,5 

SETUJU 38 66,7 66,7 84,2 

Valid     

SANGAT SETUJU 9 15,8 15,8 100,0 

Total 57 100,0 100,0 
 

 
 
 
 

 
X3 

 
Frequency Percent Valid Percent Cumulative 

Percent 

 
TIDAK SETUJU 6 10,5 10,5 10,5 

 
RAGU RAGU 10 17,5 17,5 28,1 

Valid SETUJU 33 57,9 57,9 86,0 

 
SANGAT SETUJU 8 14,0 14,0 100,0 

 
Total 57 100,0 100,0 

 

 
 
 
 

 
X4 

 
Frequency Percent Valid Percent Cumulative 

Percent 

 
TIDAK SETUJU 5 8,8 8,8 8,8 

 
RAGU RAGU 15 26,3 26,3 35,1 

Valid SETUJU 32 56,1 56,1 91,2 

 
SANGAT SETUJU 5 8,8 8,8 100,0 

 
Total 57 100,0 100,0 

 



88 
 

 

 
X5 

 
Frequency Percent Valid Percent Cumulative 

Percent 

 
TIDAK SETUJU 6 10,5 10,5 10,5 

 
RAGU RAGU 8 14,0 14,0 24,6 

Valid SETUJU 35 61,4 61,4 86,0 

 
SANGAT SETUJU 8 14,0 14,0 100,0 

 
Total 57 100,0 100,0 

 

 
 
 
 

 
X6 

 
Frequency Percent Valid Percent Cumulative 

Percent 

 
TIDAK SETUJU 5 8,8 8,8 8,8 

 
RAGU RAGU 9 15,8 15,8 24,6 

Valid SETUJU 34 59,6 59,6 84,2 

 
SANGAT SETUJU 9 15,8 15,8 100,0 

 
Total 57 100,0 100,0 

 

 
 
 
 
 

M1 
 

 
Frequency Percent Valid Percent Cumulative 

Percent 

 
 

Valid 

RAGU RAGU 7 12,3 12,3 12,3 

SETUJU 40 70,2 70,2 82,5 

SANGAT SETUJU 10 17,5 17,5 100,0 
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Total 57 100,0 100,0 
 

 
 
 
 
 

M2 
 

 
Frequency Percent Valid Percent Cumulative 

Percent 

RAGU RAGU 8 14,0 14,0 14,0 

SETUJU 41 71,9 71,9 86,0 

Valid     

SANGAT SETUJU 8 14,0 14,0 100,0 

Total 57 100,0 100,0 
 

 
 
 

M3 
 

 
Frequency Percent Valid Percent Cumulative 

Percent 

 
TIDAK SETUJU 6 10,5 10,5 10,5 

 
RAGU RAGU 8 14,0 14,0 24,6 

Valid SETUJU 36 63,2 63,2 87,7 

 
SANGAT SETUJU 7 12,3 12,3 100,0 

 
Total 57 100,0 100,0 

 

 
 
 
 

 
M4 

 

 
Frequency Percent Valid Percent Cumulative 

Percent 

 
 

Valid 

TIDAK SETUJU 5 8,8 8,8 8,8 

RAGU RAGU 13 22,8 22,8 31,6 

SETUJU 35 61,4 61,4 93,0 
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SANGAT SETUJU 4 7,0 7,0 100,0 

Total 57 100,0 100,0 

 
 
 
 
 

M5 
 

 
Frequency Percent Valid Percent Cumulative 

Percent 

 
TIDAK SETUJU 6 10,5 10,5 10,5 

 
RAGU RAGU 6 10,5 10,5 21,1 

Valid SETUJU 38 66,7 66,7 87,7 

 
SANGAT SETUJU 7 12,3 12,3 100,0 

 
Total 57 100,0 100,0 

 

 
 
 

M6 
 

 
Frequency Percent Valid Percent Cumulative 

Percent 

 
TIDAK SETUJU 5 8,8 8,8 8,8 

 
RAGU RAGU 7 12,3 12,3 21,1 

Valid SETUJU 37 64,9 64,9 86,0 

 
SANGAT SETUJU 8 14,0 14,0 100,0 

 
Total 57 100,0 100,0 

 

 
 
 
 

 
Y1 

 
Frequency Percent Valid Percent Cumulative 

Percent 

Valid SANGAT TIDAK SETUJU 4 7,0 7,0 7,0 
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TIDAK SETUJU 23 40,4 40,4 47,4 

RAGU RAGU 20 35,1 35,1 82,5 

SETUJU 10 17,5 17,5 100,0 

Total 57 100,0 100,0 
 

 
 
 

Y2 

 
Frequency Percent Valid Percent Cumulative 

Percent 

 
SANGAT TIDAK SETUJU 4 7,0 7,0 7,0 

 
TIDAK SETUJU 21 36,8 36,8 43,9 

Valid RAGU RAGU 22 38,6 38,6 82,5 

 
SETUJU 10 17,5 17,5 100,0 

 
Total 57 100,0 100,0 

 

 
 
 
 

 
Y3 

 
Frequency Percent Valid Percent Cumulative 

Percent 

 
SANGAT TIDAK SETUJU 7 12,3 12,3 12,3 

 
TIDAK SETUJU 24 42,1 42,1 54,4 

Valid RAGU RAGU 22 38,6 38,6 93,0 

 
SETUJU 4 7,0 7,0 100,0 

 
Total 57 100,0 100,0 

 

 
 
 

Y4 

 
Frequency Percent Valid Percent Cumulative 

Percent 
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SANGAT TIDAK SETUJU 10 17,5 17,5 17,5 

 
TIDAK SETUJU 26 45,6 45,6 63,2 

Valid RAGU RAGU 15 26,3 26,3 89,5 

 
SETUJU 6 10,5 10,5 100,0 

 
Total 57 100,0 100,0 

 

 
 
 
 

 
Y5 

 
Frequency Percent Valid Percent Cumulative 

Percent 

 
SANGAT TIDAK SETUJU 7 12,3 12,3 12,3 

 
TIDAK SETUJU 23 40,4 40,4 52,6 

Valid RAGU RAGU 23 40,4 40,4 93,0 

 
SETUJU 4 7,0 7,0 100,0 

 
Total 57 100,0 100,0 

 

 
 
 

 

DESCRIPTIVES VARIABLES=X1 X2 X3 X4 X5 X6 M1 M2 M3 M4 M5 M6 Y1 Y2 Y3 Y4 Y5 

/STATISTICS=MEAN STDDEV MIN MAX. 

Descriptives 

 
Notes  

Output Created 20-JUN-2022 02:57:43 

Comments 
 

 
 

Data 

D:\New Folder (7)\INDAH 

IMRAN\jadi data irma 

imran\Untitled1.sav 
Input  

Active Dataset DataSet0 

Filter <none> 
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Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

 
57 

 
Definition of Missing 

User defined missing values 

are treated as missing. 

Missing Value Handling  
All non-missing data are 

used. 
Cases Used 

 
 
 

 
Syntax 

DESCRIPTIVES 

VARIABLES=X1 X2 X3 X4 

X5 X6 M1 M2 M3 M4 M5 M6 

Y1 Y2 Y3 Y4 Y5 

/STATISTICS=MEAN 

STDDEV MIN MAX. 

Processor Time 00:00:00,02 

Resources  

Elapsed Time 00:00:00,01 

[DataSet0] D:\New Folder (7)\INDAH IMRAN\jadi data irma imran\Untitled1.sav 
 
 
 
 
 
 
 

 
Descriptive Statistics 

 
N Minimum Maximum Mean Std. Deviation 

X1 57 3 5 4,05 ,580 

X2 57 3 5 3,98 ,582 

X3 57 2 5 3,75 ,830 

X4 57 2 5 3,65 ,767 

X5 57 2 5 3,79 ,818 

X6 57 2 5 3,82 ,805 

M1 57 3 5 4,05 ,548 

M2 57 3 5 4,00 ,535 
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M3 57 2 5 3,77 ,802 

M4 57 2 5 3,67 ,740 

M5 57 2 5 3,81 ,789 

M6 57 2 5 3,84 ,774 

Y1 57 1 4 2,63 ,858 

Y2 57 1 4 2,67 ,852 

Y3 57 1 4 2,40 ,799 

Y4 57 1 4 2,30 ,886 

Y5 57 1 4 2,42 ,801 

Valid N (listwise) 57 
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RELIABILITY 

/VARIABLES=X1 X2 X3 X4 X5 X6 

/SCALE('ALL VARIABLES') ALL 

/MODEL=ALPHA 

/STATISTICS=DESCRIPTIVE 

/SUMMARY=TOTAL. 

 
 
 

 
Reliability 

 
Notes  

Output Created 20-JUN-2022 02:54:16 

Comments 
 

 
 

Data 

D:\New Folder (7)\INDAH 

IMRAN\jadi data irma 

imran\Untitled1.sav 

Active Dataset DataSet0 

Filter <none> 

Input  

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

 
57 

Matrix Input 
 

 
Definition of Missing 

User-defined missing values 

are treated as missing. 

Missing Value Handling Statistics are based on all 

cases with valid data for all 

variables in the procedure. 

Cases Used 
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Syntax 

RELIABILITY 

 
/VARIABLES=X1 X2 X3 X4 

X5 X6 

/SCALE('ALL VARIABLES') 

ALL 

/MODEL=ALPHA 

 
 

/STATISTICS=DESCRIPTIV 

E 

/SUMMARY=TOTAL. 

Processor Time 00:00:00,02 

Resources  

Elapsed Time 00:00:00,01 

 
 
 
 

[DataSet0] D:\New Folder (7)\INDAH IMRAN\jadi data irma imran\Untitled1.sav 

 
 
 
 
 
 
 

 
Scale: ALL VARIABLES 

 
Case Processing Summary 

 

 
N % 

 
Valid 57 100,0 

Cases Excluded
a
 0 ,0 

 
Total 57 100,0 

 

 
a. Listwise deletion based on all variables in the 

procedure. 
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Reliability Statistics 
 

Cronbach's 

Alpha 

N of Items 

,891 6 

 
 
 
 

 
Item Statistics 

 

 
Mean Std. Deviation N 

X1 4,05 ,580 57 

X2 3,98 ,582 57 

X3 3,75 ,830 57 

X4 3,65 ,767 57 

X5 3,79 ,818 57 

X6 3,82 ,805 57 

 
 
 
 

 
Item-Total Statistics 

 

 
Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item- 

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X1 19,00 10,571 ,473 ,903 

X2 19,07 10,781 ,412 ,910 

X3 19,30 7,927 ,873 ,843 

X4 19,40 8,638 ,769 ,862 

X5 19,26 8,055 ,855 ,846 

X6 19,23 8,072 ,869 ,844 
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RELIABILITY 

/VARIABLES=M1 M2 M3 M4 M5 M6 

/SCALE('ALL VARIABLES') ALL 

/MODEL=ALPHA 

/STATISTICS=DESCRIPTIVE 

/SUMMARY=TOTAL. 

 
 
 
 
 
 
 

 
Reliability 

 
Notes  

Output Created 20-JUN-2022 02:54:36 

Comments 
 

 
 

Data 

D:\New Folder (7)\INDAH 

IMRAN\jadi data irma 

imran\Untitled1.sav 

Active Dataset DataSet0 

Filter <none> 

Input  

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

 
57 

Matrix Input 
 

 
Definition of Missing 

User-defined missing values 

are treated as missing. 

Missing Value Handling Statistics are based on all 

cases with valid data for all 

variables in the procedure. 

Cases Used 
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Syntax 

RELIABILITY 

 
/VARIABLES=M1 M2 M3 

M4 M5 M6 

/SCALE('ALL VARIABLES') 

ALL 

/MODEL=ALPHA 

 
 

/STATISTICS=DESCRIPTIV 

E 

/SUMMARY=TOTAL. 

Processor Time 00:00:00,02 

Resources  

Elapsed Time 00:00:00,02 

 

[DataSet0] D:\New Folder (7)\INDAH IMRAN\jadi data irma imran\Untitled1.sav 

 
 
 

 
Scale: ALL VARIABLES 

 
Case Processing Summary 

 

 
N % 

 
Valid 57 100,0 

Cases Excluded
a
 0 ,0 

 
Total 57 100,0 

 

 
a. Listwise deletion based on all variables in the 

procedure. 

 
 
 
 
 
 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 
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,876 6 

 
 
 
 
 

Item Statistics 
 

 
Mean Std. Deviation N 

M1 4,05 ,548 57 

M2 4,00 ,535 57 

M3 3,77 ,802 57 

M4 3,67 ,740 57 

M5 3,81 ,789 57 

M6 3,84 ,774 57 

 
 
 
 

 
Item-Total Statistics 

 

 
Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item- 

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

M1 19,09 9,403 ,422 ,891 

M2 19,14 9,730 ,332 ,901 

M3 19,37 6,844 ,866 ,820 

M4 19,47 7,539 ,747 ,843 

M5 19,33 6,976 ,845 ,824 

M6 19,30 6,999 ,860 ,821 

 
 
 
 
 
 

 
RELIABILITY 

/VARIABLES=Y1 Y2 Y3 Y4 Y5 
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/SCALE('ALL VARIABLES') ALL 

/MODEL=ALPHA 

/STATISTICS=DESCRIPTIVE 

/SUMMARY=TOTAL. 

 

 
Reliability 

 
 

 
Notes  

Output Created 20-JUN-2022 02:55:24 

Comments 
 

 
 

Data 

D:\New Folder (7)\INDAH 

IMRAN\jadi data irma 

imran\Untitled1.sav 

Active Dataset DataSet0 

Filter <none> 

Input  

Weight <none> 

Split File <none> 

N of Rows in Working Data 

File 

 
57 

Matrix Input 
 

 
Definition of Missing 

User-defined missing values 

are treated as missing. 

Missing Value Handling Statistics are based on all 

cases with valid data for all 

variables in the procedure. 

Cases Used 
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Syntax 

RELIABILITY 

 
/VARIABLES=Y1 Y2 Y3 Y4 

Y5 

/SCALE('ALL VARIABLES') 

ALL 

/MODEL=ALPHA 

 
 

/STATISTICS=DESCRIPTIV 

E 

/SUMMARY=TOTAL. 

Processor Time 00:00:00,02 

Resources  

Elapsed Time 00:00:00,00 

 
 
 
 

[DataSet0] D:\New Folder (7)\INDAH IMRAN\jadi data irma imran\Untitled1.sav 

 
 
 
 
 
 
 

 
Scale: ALL VARIABLES 

 
Case Processing Summary 

 

 
N % 

 
Valid 57 100,0 

Cases Excluded
a
 0 ,0 

 
Total 57 100,0 

 

 
a. Listwise deletion based on all variables in the 

procedure. 
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Reliability Statistics 
 

Cronbach's 

Alpha 

N of Items 

,902 5 

 
 
 
 

 
Item Statistics 

 

 
Mean Std. Deviation N 

Y1 2,63 ,858 57 

Y2 2,67 ,852 57 

Y3 2,40 ,799 57 

Y4 2,30 ,886 57 

Y5 2,42 ,801 57 

 
 
 
 

 
Item-Total Statistics 

 

 
Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item- 

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y1 9,79 8,133 ,777 ,876 

Y2 9,75 8,153 ,780 ,875 

Y3 10,02 8,696 ,710 ,890 

Y4 10,12 8,003 ,776 ,877 

Y5 10,00 8,571 ,739 ,885 
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REGRESSION 

/MISSING LISTWISE 

/STATISTICS COEFF OUTS R ANOVA 

/CRITERIA=PIN(.05) POUT(.10) 

/NOORIGIN 

/DEPENDENT TOTALM 

/METHOD=ENTER TOTALX. 

 

 
Regression 

 
 Notes  

Output Created 
 

20-JUN-2022 02:58:49 

Comments 
  

  
 

Data 

D:\New Folder (7)\INDAH 

IMRAN\jadi data irma 

imran\Untitled1.sav 

 
Active Dataset DataSet0 

 
Input Filter <none> 

 
Weight <none> 

 
Split File <none> 

 
N of Rows in Working Data 

File 

 
57 

  
Definition of Missing 

User-defined missing values 

are treated as missing. 

Missing Value Handling 
 

Statistics are based on 

cases with no missing values 

for any variable used. 

 
Cases Used 
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Syntax 

 
REGRESSION 

 
/MISSING LISTWISE 

 
/STATISTICS COEFF 

OUTS R ANOVA 

/CRITERIA=PIN(.05) 

POUT(.10) 

/NOORIGIN 

 
/DEPENDENT TOTALM 

 
/METHOD=ENTER 

TOTALX. 

 
Processor Time 00:00:00,03 

 
Elapsed Time 00:00:00,02 

Resources 
 

Memory Required 
 
1716 bytes 

 
Additional Memory Required 

for Residual Plots 

 
0 bytes 

[DataSet0] D:\New Folder (7)\INDAH IMRAN\jadi data irma imran\Untitled1.sav 

 
 
 
 
 
 

Variables Entered/Removed
a
 

 

Model Variables 

Entered 

Variables 

Removed 

Method 

 
 

1 

PEMETAAN 

BUDAYA 

ORGANISASI
b
 

 
 

. 

 
 

Enter 

 

 
a. Dependent Variable: LINGKUNGAN KERJA 

KARYAWAN 

b. All requested variables entered. 
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Model Summary 
 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,265
a
 ,070 ,054 3,245 

 

 
a. Predictors: (Constant), PEMETAAN BUDAYA ORGANISASI 

 
 
 
 
 

 
ANOVA

a
 

Model Sum of Squares df Mean Square F Sig. 

 
Regression 43,864 1 43,864 4,167 ,046

b
 

1 Residual 579,014 55 10,528 

 
Total 622,877 56 

 

 
 
 

a. Dependent Variable: LINGKUNGAN KERJA KARYAWAN 

b. Predictors: (Constant), PEMETAAN BUDAYA ORGANISASI 

 
 
 
 
 

 
Coefficients

a
 

 

Model Unstandardized Coefficients Standardized 

Coefficients 

t 

B Std. Error Beta 

 
(Constant) 17,414 2,838 

 
 

 
,265 

6,136 

1 
 

PEMETAAN BUDAYA 

ORGANISASI 

 

,248 

 

,122 

 

2,041 
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Coefficients

a
 

Model Sig. 

(Constant) ,000 

1  

PEMETAAN BUDAYA ORGANISASI ,046 

 

 
a. Dependent Variable: LINGKUNGAN KERJA KARYAWAN 

 
 

 
REGRESSION 

/MISSING LISTWISE 

/STATISTICS COEFF OUTS R ANOVA 

/CRITERIA=PIN(.05) POUT(.10) 

/NOORIGIN 

/DEPENDENT TOTALY 

/METHOD=ENTER TOTALX TOTALM. 

 
 
 
 

Regression 

 
Notes  

Output Created 20-JUN-2022 02:59:12 

Comments 
 

 
 

Data 

D:\New Folder (7)\INDAH 

IMRAN\jadi data irma 

imran\Untitled1.sav 

Active Dataset DataSet0 
Input  

Filter <none> 

Weight <none> 

Split File <none> 
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N of Rows in Working Data 

File 

 
57 

  
Definition of Missing 

User-defined missing values 

are treated as missing. 

Missing Value Handling Statistics are based on 

cases with no missing values 

for any variable used. 

 
Cases Used 

 
 
 
 
 
 
 
 
 
Syntax 

 
REGRESSION 

 
/MISSING LISTWISE 

 
/STATISTICS COEFF 

OUTS R ANOVA 

/CRITERIA=PIN(.05) 

POUT(.10) 

/NOORIGIN 

 
/DEPENDENT TOTALY 

 
/METHOD=ENTER 

TOTALX TOTALM. 

 
Processor Time 00:00:00,03 

 
Elapsed Time 00:00:00,05 

Resources 
 

Memory Required 
 

1972 bytes 

 
Additional Memory Required 

for Residual Plots 

 
0 bytes 

[DataSet0] D:\New Folder (7)\INDAH IMRAN\jadi data irma imran\Untitled1.sav 

 
 
 
 
 
 

Variables Entered/Removed
a
 

 

Model Variables 

Entered 

Variables 

Removed 

Method 
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1 

LINGKUNGAN 

KERJA 

KARYAWAN, 

PEMETAAN 

BUDAYA 

ORGANISASI
b
 

 
 
 
 

. 

 
 
 
 
Enter 

 

 
a. Dependent Variable: STRESS KERJA 

b. All requested variables entered. 

 
 
 
 
 

 
Model Summary 

 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,052
a
 ,003 -,034 3,621 

 

 
a. Predictors: (Constant), LINGKUNGAN KERJA KARYAWAN, 

PEMETAAN BUDAYA ORGANISASI 

 
 
 
 
 
 

ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

 
Regression 1,942 2 ,971 ,074 ,929

b
 

1 Residual 707,952 54 13,110 

 
Total 709,895 56 

 

 
 
 

a. Dependent Variable: STRESS KERJA 

b. Predictors: (Constant), LINGKUNGAN KERJA KARYAWAN, PEMETAAN BUDAYA 

ORGANISASI 
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Coefficients
a
 

 

Model Unstandardized Coefficients Standardized 

Coefficients 

t 

B Std. Error Beta 

 
(Constant) 13,836 4,111 

 
3,366 

 

 
1 

PEMETAAN BUDAYA 

ORGANISASI 

 
-,008 

 
,141 

 
-,008 

 
-,059 

 
LINGKUNGAN KERJA 

KARYAWAN 

 
-,053 

 
,150 

 
-,049 

 
-,351 

 

 
Coefficients

a
 

Model Sig. 

 
(Constant) ,001 

1 PEMETAAN BUDAYA ORGANISASI ,953 

 
LINGKUNGAN KERJA KARYAWAN ,727 

 

 
a. Dependent Variable: STRESS KERJA 
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REKAP KUISIONER 
 

 
RESPONDENT 

 
X1.1 

 
X1.2 

 
X1.3 

 
X1.4 

 
X1.5 

 
X1.6 

TOTAL 

X1 

1 4 4 2 2 2 2 16 

2 3 3 3 3 3 3 18 

3 4 4 4 4 4 4 24 

4 3 3 3 3 3 3 18 

5 4 4 4 4 4 4 24 

6 4 4 4 3 4 4 23 

7 3 3 4 4 4 4 22 

8 4 4 4 5 4 4 25 

9 4 4 4 3 4 4 23 

10 5 5 4 4 4 4 26 

11 4 4 2 2 2 2 16 

12 4 4 4 4 4 4 24 

13 5 5 5 5 5 5 30 

14 4 4 4 4 4 4 24 

15 5 5 4 4 4 4 26 

16 4 4 5 4 5 5 27 

17 4 4 4 3 4 4 23 

18 4 4 3 3 3 3 20 

19 4 4 2 2 2 2 16 

20 5 5 5 5 5 5 30 

21 4 4 4 4 4 4 24 

22 4 4 4 4 4 4 24 

23 4 4 3 3 3 3 20 

24 3 3 3 4 4 4 21 

25 4 4 4 4 4 4 24 

26 4 4 4 4 4 4 24 

27 4 4 4 5 4 4 25 

28 3 3 5 4 4 4 23 
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29 4 4 2 3 2 3 18 

30 3 3 3 3 3 3 18 

31 4 4 4 4 4 4 24 

32 3 3 3 3 5 5 22 

33 4 4 4 4 4 4 24 

34 4 4 4 4 4 4 24 

35 5 5 5 4 5 5 29 

36 5 4 4 4 4 4 25 

37 5 3 5 4 5 5 27 

38 4 4 4 3 4 4 23 

39 5 5 4 4 4 4 26 

40 4 4 2 2 2 2 16 

41 4 4 4 4 4 4 24 

42 4 4 4 4 4 4 24 

43 3 3 3 3 3 3 18 

44 5 5 4 4 4 4 26 

45 4 4 5 4 5 5 27 

46 4 4 4 4 4 4 24 

47 4 3 3 3 3 3 19 

48 4 4 4 5 4 4 25 

49 4 4 4 3 4 4 23 

50 5 5 4 4 4 5 27 

51 4 4 2 2 2 2 16 

52 4 4 4 4 4 4 24 

53 4 4 4 4 4 4 24 

54 4 4 4 4 4 4 24 

55 4 4 3 3 3 3 20 

56 4 4 5 4 5 5 27 

57 5 5 4 4 4 4 26 
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RESPONDENT 
TOTAL 

X1 
M1.1 M1.2 M1.3 M1.4 M1.5 M1.6 

1 16 3 3 3 3 3 3 

2 18 4 4 4 4 4 4 

3 24 3 3 3 3 5 5 

4 18 4 4 4 4 4 4 

5 24 4 4 4 4 4 4 

6 23 5 5 5 4 5 5 

7 22 5 4 4 4 4 4 

8 25 5 3 5 4 5 5 

9 23 4 4 4 3 4 4 

10 26 5 5 4 4 4 4 

11 16 4 4 2 2 2 2 

12 24 4 4 4 4 4 4 

13 30 4 4 4 4 4 4 

14 24 4 4 4 4 4 4 

15 26 5 5 4 4 4 4 

16 27 4 4 5 4 5 5 

17 23 4 4 4 4 4 4 

18 20 4 4 4 4 4 4 

19 16 4 4 4 5 4 4 

20 30 4 4 4 3 4 4 

21 24 5 5 4 4 4 5 

22 24 4 4 2 2 2 2 

23 20 4 4 4 4 4 4 

24 21 4 4 4 4 4 4 

25 24 4 4 4 4 4 4 

26 24 4 4 3 3 3 3 

27 25 4 4 5 4 5 5 

28 23 5 5 4 4 4 4 

29 18 4 4 2 2 2 2 
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30 18 3 3 3 3 3 3 

31 24 4 4 4 4 4 4 

32 22 3 3 3 3 3 3 

33 24 4 4 4 4 4 4 

34 24 4 4 4 3 4 4 

35 29 3 3 4 4 4 4 

36 25 4 4 4 5 4 4 

37 27 4 4 4 3 4 4 

38 23 5 5 4 4 4 4 

39 26 4 4 2 2 2 2 

40 16 4 4 4 4 4 4 

41 24 5 5 5 5 5 5 

42 24 4 4 4 4 4 4 

43 18 5 5 4 4 4 4 

44 26 4 4 5 4 5 5 

45 27 4 4 4 3 4 4 

46 24 4 4 3 3 3 3 

47 19 4 4 2 2 2 2 

48 25 4 4 4 4 4 4 

49 23 4 4 4 4 4 4 

50 27 4 4 4 4 4 4 

51 16 4 4 3 3 3 3 

52 24 3 3 3 4 4 4 

53 24 4 4 4 4 4 4 

54 24 4 4 4 4 4 4 

55 20 4 4 4 5 4 4 

56 27 3 3 5 4 4 4 

57 26 4 4 2 3 2 3 
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RESPONDEN 

T 

TOTA 

L M1 
Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 

TOTA 

L Y1 

1 18 3 3 2 2 2 12 

2 24 2 2 2 2 2 10 

3 22 2 3 1 1 3 10 

4 24 3 3 3 3 3 15 

5 24 2 3 3 2 3 13 

6 29 3 3 3 2 3 14 

7 25 3 3 2 3 2 13 

8 27 3 3 3 2 3 14 

9 23 2 2 3 2 3 12 

10 26 1 1 1 1 1 5 

11 16 4 4 3 3 3 17 

12 24 2 2 2 2 2 10 

13 24 2 2 3 3 3 13 

14 24 4 4 3 3 3 17 

15 26 4 4 3 3 3 17 

16 27 3 3 4 3 4 17 

17 24 2 2 1 2 2 9 

18 24 1 1 2 1 1 6 

19 25 4 4 3 4 3 18 

20 23 4 4 3 2 3 16 

21 27 2 2 2 2 2 10 

22 16 3 3 2 2 2 12 

23 24 2 2 2 2 2 10 

24 24 1 1 1 1 1 5 

25 24 2 2 2 2 2 10 

26 20 2 2 1 1 1 7 

27 27 2 2 2 1 2 9 

28 26 3 3 2 2 2 12 
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29 16 3 3 1 1 1 9 

30 18 2 2 2 2 2 10 

31 24 3 3 2 3 3 14 

32 18 2 2 3 2 2 11 

33 24 3 3 1 1 1 9 

34 23 1 1 3 2 3 10 

35 22 2 2 2 2 2 10 

36 25 2 2 2 3 2 11 

37 23 2 2 2 1 2 9 

38 26 3 3 3 2 1 12 

39 16 3 3 2 3 2 13 

40 24 2 2 2 2 2 10 

41 30 3 3 3 3 3 15 

42 24 2 2 2 2 2 10 

43 26 3 3 2 2 2 12 

44 27 2 2 3 2 3 12 

45 23 3 3 3 2 3 14 

46 20 4 4 3 4 3 18 

47 16 4 4 3 4 3 18 

48 24 3 4 4 4 4 19 

49 24 4 3 4 4 3 18 

50 24 4 4 3 3 4 18 

51 20 4 4 3 3 3 17 

52 21 3 3 4 3 4 17 

53 24 2 2 2 2 2 10 

54 24 2 2 2 2 2 10 

55 25 3 3 3 4 3 16 

56 23 2 2 2 1 2 9 

57 18 3 3 2 3 3 14 



117 
 

 


