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Lampiran 2. Kuesioner Penelitian 

Kuesioner 

PENGARUH LINGKUNGAN KERJA DAN EMPLOYEE ENGAGEMENT 

TERHADAP KINERJA KARYAWAN PT. PUTRI AYU NUSANTARA MAKASSAR 

I. IDENTITAS RESPONDEN 

Inisial    : 

Jenis Kelamin   :       Laki-laki        Perempuan 

Pendidikan Terakhir  :       SMP                     D3                   S2 

                        SMA                      S1                   S3 

Usia    :        17-25 Thn        31-40 Thn 

             26-30 Thn       ›40 Thn  

Masa Kerja   :      1-2 Thn      6-8 Thn  

             3-5 Thn        ›8 Thn 

II. PETUNJUK 

Bacalah pernyataan-pernyataan dengan cermat, kemudian pilihlah satu 

alternatif jawaban sesuai dengan keadaan yang sebenarnya, dengan memberi 

tanda ceklis (✓) pada kolom sesuai dengan pilihan anda. Setiap responden 

diharapkan memilih hanya satu jawaban. 

Keterangan : 

1. Sangat setuju (SS)  : 5 poin 

2. Setuju (S)   : 4 poin 

3. Kurang setuju (KS)  : 3 poin 
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4. Tidak setuju (TS)  : 2 poin 

5. Sangat tidak setuju (STS) : 1 poin 

 

1. Lingkungan Kerja 

 

No. 

 

Pernyataan 

SS S KS TS STS 

5 4 3 2 1 

 Temperatur      

1. Temperatur di ruangan kerja ideal       

2. Saya merasa temperatur di ruang 

kerja membuat saya nyaman untuk 

bekerja 

     

 Kelembaban      

3. Kelembaban udara di tempat kerja 

saya baik 

     

4. Kelembaban udara di ruang kerja 

membuat saya nyaman untuk bekerja 

     

 Sirkulasi udara      

5. Sirkulasi udara di tempat kerja 

membantu saya bekerja dengan baik 

     

6. Ventilasi udara di tempat kerja cukup 

baik sehingga tidak mengganggu 

aktivitas kerja saya 

     

 Pencahayaan      

7. Pencahayaan di tempat kerja 

membantu saya dalam menyelesaikan 

pekerjaan 

     

8. Perlengkapan penerangan lampu 

dalam ruangan sudah memadai 

     

 Kebisingan      
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9. Saya dapat berkonsentrasi untuk 

menyelesaikan pekerjaan karena jauh 

dari kebisingan 

     

10. Lingkungan kerja karyawan tenang 

dan bebas dari suara bising 

     

 Bau tak sedap      

11. Tidak terdapat bau-bauan yang tidak 

sedap di tempat kerja saya 

     

12. Pengharum ruangan terdapat di 

tempat kerja saya untuk mengatasi 

bau tak sedap 

     

 Keamanan      

13. Situasi keamanan di tempat kerja saya 

sudah bekerja dengan baik sehingga 

saya merasa aman 

     

14. Keamanan di tempat kerja sudah 

mampu membuat saya bekerja 

dengan nyaman 

     

 Hubungan sesama karyawan      

15. Hubungan antar sesama karyawan 

baik sehingga membantu saya dalam 

bekerja 

     

16. Saya bekerja sama dengan baik 

dengan setiap rekan kerja 

     

 Hubungan dengan atasan      

17. Saya mendapat bimbingan oleh 

atasan saya untuk pekerjaan yang 

harus saya lakukan 

     

18. Saya mendapat pengarahan oleh 

atasan saya untuk pekerjaan yang 

harus saya lakukan 
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2. Employee Engagement 

 Organisasi      

19. Saya merasa bangga dengan pekerjaan 

saya 

     

20. Saya akan tetap bertahan di perusahaan, 

meskipun ada kesempatan mendapatkan 

pekerjaan yang sama dari perusahaan 

lain 

     

 Kepemimpinan      

21. Pemimpin memberikan penghargaan 

terhadap ide-ide yang saya sampaikan 

     

22. Pemimpin saya memberi perlakuan yang 

adil kepada setiap karyawan 

     

 Anggota tim      

23. Saya yakin bahwa anggota tim 

merupakan orang yang berkompeten  

     

24. Anggota tim berusaha untuk mencari 

solusi alternatif ketika menghadapi 

kesulitan saat bekerja 

     

 Pekerjaan      

25. Tugas-tugas dalam pekerjaan membuat 

saya tertantang untuk menyelesaikannya 

     

26. Saya merasa pekerjaan saya adalah 

sebuah tantangan yang harus 

ditaklukkan 

     

 Individu      

27. Saya merasa pekerjaan saya membuat 

orang-orang menghargai saya 

     

28. Saya merasa bahwa saya memberikan 

pengaruh baik kepada orang lain melaui 

pekerjaan saya 
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3. Kinerja Karyawan 

 Kuantitas dari hasil      

29. Pekerjaan yang saya lakukan sudah 

sesuai target yang diperlukan 

perusahaan 

     

30. Saya mampu menyelesaikan jumlah 

pekerjaan seperti yang ditetapkan oleh 

perusahaan 

     

 Kualitas dari hasil      

31. Saya mengerjakan suatu pekerjaan 

dengan penuh perhitungan, cermat dan 

teliti 

     

32. Saya selalu menjaga kerapian dalam 

mengerjakan tugas 

     

 Tepat waktu      

33. Saya mengerjakan suatu pekerjaan 

dengan cekatan dan tidak menunda-

nunda 

     

34. Saya mengerjakan suatu pekerjaan 

sesuai dengan waktu yang telah 

ditentukan 

     

 Kehadiran      

35. Saya jarang sekali absen bekerja      

36. Saya sadar kehadiran adalah tanggung 

jawab para karyawan 

     

 Kerja sama      

37. Saya mampu bekerja dengan tim      

38. Saya sering melakukan koordinasi 

dengan rekan kerja dalam 

menyelesaikan tugas bersama 
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Lampiran 3. Tabulasi Data Responden 

- Variabel Lingkungan Kerja 

Re
sp 

LINGKUNGAN KERJA (X1) 
TOT
AL X1

.1 
X1
.2 

X1
.3 

X1
.4 

X1
.5 

X1
.6 

X1
.7 

X1
.8 

X1
.9 

X1.
10 

X1.
11 

X1.
12 

X1.
13 

X1.
14 

X1.
15 

X1.
16 

X1.
17 

X1.
18 

1 4 4 3 3 4 4 5 5 4 4 2 2 5 5 5 5 5 5 74 

2 3 3 4 4 4 3 4 3 4 4 3 5 5 5 5 5 5 5 74 

3 4 4 4 4 4 4 4 4 4 4 4 3 4 5 5 5 4 4 74 

4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 5 5 74 

5 3 4 4 4 4 4 4 4 3 3 4 3 4 5 5 5 4 4 71 

6 4 3 5 5 5 5 5 5 5 4 5 5 5 5 4 5 5 5 85 

7 5 5 5 5 5 5 5 5 4 4 5 2 5 5 5 5 5 4 84 

8 4 4 4 4 4 4 4 4 4 4 4 4 5 5 5 4 4 4 75 

9 4 4 4 4 4 4 4 4 3 3 4 2 4 4 4 4 4 4 68 

10 5 4 4 5 5 5 4 4 5 4 4 4 4 4 5 5 4 4 79 

11 4 4 4 4 4 4 4 5 5 5 4 4 4 4 5 4 4 4 76 

12 5 5 5 5 5 5 4 5 4 5 4 4 5 5 5 4 5 5 85 

13 4 3 3 3 4 4 4 4 4 4 3 4 5 5 5 5 5 5 74 

14 3 3 4 4 4 3 4 4 4 4 4 3 4 4 4 4 4 4 68 

15 4 4 4 4 4 4 4 4 4 4 3 3 4 4 4 4 4 4 70 

16 4 4 4 4 3 3 4 4 2 3 5 2 4 4 4 4 4 5 67 

17 4 4 4 4 3 3 4 4 3 3 4 4 4 4 4 4 4 4 68 

18 4 4 4 4 4 3 5 4 4 4 4 3 4 4 5 5 5 4 74 

19 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 4 89 

20 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 90 

21 4 3 2 3 3 4 5 5 3 3 2 1 5 4 5 4 4 4 64 

22 4 4 4 4 4 4 5 5 5 4 4 3 5 5 5 5 5 5 80 

23 5 5 5 5 4 4 5 5 5 5 5 5 5 5 5 5 4 4 86 

24 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 72 

25 4 4 4 4 4 4 4 4 4 4 4 3 4 4 5 4 4 4 72 
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26 5 5 5 5 5 5 5 5 5 3 5 5 4 4 4 4 4 4 82 

27 4 4 4 4 4 5 5 5 5 4 4 5 5 5 5 5 4 4 81 

28 3 3 5 5 5 5 5 5 5 5 4 4 4 4 4 4 4 4 78 

29 4 4 3 3 4 4 5 5 3 3 4 5 5 5 4 5 5 5 76 

30 5 5 5 5 5 4 4 4 4 4 5 4 4 4 4 4 4 4 78 

31 3 3 4 4 4 3 4 3 4 4 3 5 5 5 5 5 5 5 74 

32 5 5 4 4 4 4 5 4 4 4 5 4 4 4 4 4 4 4 76 

33 5 4 4 4 4 4 4 3 3 2 2 3 4 4 4 4 3 3 64 

34 4 4 4 4 4 4 4 4 3 3 3 3 4 4 4 4 4 4 68 

35 4 4 4 4 4 4 3 3 4 4 4 3 4 4 4 4 4 4 69 

36 4 3 3 3 4 4 5 5 4 4 5 4 4 4 5 4 4 4 73 

37 4 4 4 5 4 4 4 4 4 4 4 4 4 4 4 4 4 4 73 

38 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 72 

39 4 4 4 4 4 4 3 4 4 4 4 4 4 4 4 4 4 4 71 

40 3 4 4 4 4 4 4 4 4 4 5 2 4 4 4 4 4 4 70 

41 4 4 4 4 3 4 4 4 4 4 4 4 4 4 3 4 4 4 70 

42 4 5 4 5 4 4 4 4 4 4 4 4 5 4 5 5 5 5 79 

43 4 4 4 4 4 4 4 4 4 4 4 5 4 4 5 4 4 4 74 

44 4 4 4 5 4 4 4 4 4 4 4 4 4 4 4 4 4 4 73 

45 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 72 

46 4 5 4 4 4 5 5 4 5 5 5 5 5 4 5 4 4 4 81 

47 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 72 

48 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 72 

49 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 72 

50 4 4 4 4 4 4 4 4 3 3 4 4 4 4 4 4 4 4 70 

51 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 90 

52 4 4 4 4 4 4 4 4 3 3 4 4 4 4 4 4 4 4 70 

53 4 5 4 5 5 5 5 4 4 4 4 4 5 5 5 5 4 4 81 

54 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 90 

55 4 4 4 4 4 4 4 4 4 4 4 4 5 5 4 4 4 4 74 

56 5 5 5 5 5 5 5 5 4 4 5 5 5 5 4 4 4 4 84 

57 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 90 
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58 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 72 

59 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 90 

 

- Variabel Employee Engagement 

Resp 
Employee Engagement (X2) 

TOTAL 
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 

1 5 5 5 5 5 5 5 5 5 5 50 

2 5 4 4 5 4 5 5 4 4 4 44 

3 5 5 5 4 4 4 5 5 5 4 46 

4 4 4 5 5 5 5 4 4 4 4 44 

5 5 4 4 4 4 4 3 3 4 4 39 

6 5 4 4 4 4 4 5 5 4 4 43 

7 4 3 4 5 3 4 5 5 4 5 42 

8 4 4 4 4 4 4 4 4 4 4 40 

9 5 5 4 4 4 4 5 5 4 4 44 

10 5 4 4 5 4 5 5 4 4 5 45 

11 5 5 4 4 5 5 5 5 4 5 47 

12 4 4 5 4 5 5 5 5 5 5 47 

13 5 5 4 5 5 5 5 5 5 5 49 

14 4 4 4 4 4 4 4 4 4 4 40 

15 4 4 4 4 4 4 4 4 4 4 40 

16 3 4 3 2 4 4 3 4 2 3 32 

17 3 3 4 4 4 4 5 5 3 4 39 

18 5 4 4 4 4 4 4 4 3 4 40 

19 5 4 5 4 5 5 5 5 5 4 47 

20 5 5 5 5 5 5 5 5 5 5 50 

21 5 4 2 4 5 5 4 5 4 5 43 
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22 5 4 4 5 5 5 4 4 4 5 45 

23 5 4 4 5 4 4 4 4 4 4 42 

24 4 4 4 4 4 4 4 4 4 4 40 

25 5 4 4 4 4 4 4 4 4 4 41 

26 4 4 3 3 4 4 4 4 4 4 38 

27 4 5 4 5 4 5 4 4 4 4 43 

28 5 5 4 4 4 4 4 4 3 4 41 

29 5 4 4 4 3 4 5 5 5 5 44 

30 5 4 4 5 4 4 4 4 4 4 42 

31 5 4 4 5 4 5 5 4 4 4 44 

32 4 5 5 4 4 4 4 4 4 4 42 

33 5 5 4 3 4 4 4 4 3 4 40 

34 4 4 3 3 4 4 4 4 3 4 37 

35 5 4 4 4 4 4 4 4 4 4 41 

36 4 3 5 3 4 5 3 4 3 4 38 

37 4 4 4 4 4 4 4 5 3 4 40 

38 4 3 4 4 4 4 4 4 4 4 39 

39 4 3 4 3 4 4 4 4 4 4 38 

40 4 4 3 4 4 4 4 4 4 3 38 

41 4 4 3 4 2 4 4 4 3 4 36 

42 5 5 4 5 5 5 4 4 4 4 45 

43 4 4 5 4 4 4 4 5 4 4 42 

44 5 4 4 4 4 5 5 5 4 5 45 

45 5 3 4 4 4 4 4 5 5 5 43 

46 5 5 5 4 4 5 4 4 5 4 45 

47 4 5 4 4 5 4 4 4 4 4 42 

48 4 4 4 4 4 4 4 4 4 4 40 
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49 5 5 5 5 4 4 4 4 4 4 44 

50 5 5 5 5 5 5 4 4 4 4 46 

51 5 5 5 5 5 5 5 5 5 5 50 

52 4 4 4 4 4 4 4 4 4 4 40 

53 5 4 4 4 4 4 4 4 4 4 41 

54 4 4 4 4 4 4 4 4 4 4 40 

55 4 4 4 4 4 4 4 4 4 4 40 

56 5 5 4 4 4 4 4 4 5 5 44 

57 5 5 5 5 5 5 5 5 5 5 50 

58 5 5 4 4 4 4 4 4 4 4 42 

59 5 5 5 5 5 5 5 5 5 5 50 

 

- Variabel Kinerja Karyawan 

Resp 
Kinerja Karyawan (Y) 

TOTAL 
Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 

1 5 5 5 5 4 4 5 5 5 5 48 

2 3 3 4 4 4 4 1 5 5 5 38 

3 5 4 5 5 4 4 5 5 5 5 47 

4 4 4 5 5 4 4 4 4 5 5 44 

5 4 5 5 5 5 5 5 5 5 5 49 

6 5 5 5 5 5 5 4 5 4 5 48 

7 5 5 5 5 5 5 5 5 5 5 50 

8 4 5 5 5 5 5 5 5 5 4 48 

9 3 3 4 4 4 4 4 5 5 5 41 

10 5 5 5 5 5 4 5 4 4 4 46 

11 5 5 4 4 4 4 4 5 5 5 45 
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12 5 5 5 5 4 5 3 5 5 5 47 

13 5 5 5 5 5 5 5 5 5 5 50 

14 4 4 4 5 4 4 4 4 4 4 41 

15 4 4 4 4 4 4 4 5 4 4 41 

16 4 4 3 4 4 4 3 5 4 4 39 

17 4 5 5 5 5 5 5 5 4 4 47 

18 4 4 4 4 4 4 4 5 5 5 43 

19 4 4 4 4 4 4 4 4 5 4 41 

20 5 5 5 5 5 5 5 5 5 5 50 

21 4 4 4 4 4 4 5 5 5 4 43 

22 4 4 5 5 5 5 5 5 5 5 48 

23 4 4 4 4 4 5 5 5 5 5 45 

24 4 4 5 5 5 4 4 4 4 4 43 

25 4 4 4 4 4 5 4 5 4 4 42 

26 3 4 4 4 4 4 5 5 3 3 39 

27 4 4 5 5 5 5 4 5 5 5 47 

28 4 4 4 4 4 4 4 4 4 4 40 

29 4 4 4 4 4 4 4 5 5 5 43 

30 4 4 5 4 4 4 2 5 4 4 40 

31 3 3 4 4 4 3 1 5 5 5 37 

32 4 4 4 4 4 4 5 5 4 4 42 

33 4 4 4 4 4 4 4 4 4 4 40 

34 4 4 3 4 4 4 4 4 4 4 39 

35 4 4 4 4 4 4 4 4 4 4 40 

36 4 5 5 4 4 5 5 5 4 5 46 

37 4 4 4 4 4 4 4 4 4 4 40 

38 4 4 4 4 4 4 4 4 4 4 40 
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39 3 4 4 4 4 4 4 4 4 4 39 

40 4 5 5 5 5 5 5 5 5 5 49 

41 4 4 4 4 4 4 4 4 4 4 40 

42 4 4 4 4 4 4 2 5 4 4 39 

43 4 4 4 4 4 4 4 4 4 4 40 

44 4 4 4 4 4 4 4 4 4 4 40 

45 4 4 4 4 4 4 4 4 4 4 40 

46 4 4 4 4 4 4 5 4 4 4 41 

47 4 4 4 4 4 4 4 4 4 4 40 

48 4 4 4 4 4 4 4 4 4 4 40 

49 5 5 5 5 5 5 5 5 5 5 50 

50 4 4 4 4 4 4 4 4 4 4 40 

51 5 5 5 5 5 5 5 5 5 5 50 

52 4 4 4 4 4 4 4 4 4 4 40 

53 4 4 4 4 4 4 4 4 4 4 40 

54 5 5 5 5 5 5 5 5 5 5 50 

55 4 4 4 4 4 4 4 4 4 4 40 

56 5 5 5 5 5 5 5 5 5 5 50 

57 5 5 5 5 5 5 5 5 5 5 50 

58 5 5 5 5 5 5 5 5 5 5 50 

59 5 5 5 5 5 5 5 5 5 5 50 
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Lampiran 4. Hasil Paerhitungan Olahan Data 

- Uji Validasi, Uji Reliabilitas dan Uji Normalitas (SPSS) 

 

Uji Validasi dan Reabilitas Lingkungan Kerja 
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.34

6** 

.44

2** 

.15

1 

.25

4 

.64

1** 

.59

5** 

.47

1** 

.69

3** 
1 

.85

6** 

.60

0** 

Sig. (2-

tailed) 

.27

4 

.25

7 

.10

2 

.18

8 

.00

3 

.16

2 

.00

2 

.00

3 

.00

7 

.00

0 

.25

4 

.05

2 

.00

0 

.00

0 

.00

0 

.00

0 

 .00

0 

.00

0 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

X1

8 

Pearso

n 

Correl

ation 

.04

4 

.05

6 

.11

8 

.08

7 

.21

4 

.08

9 

.26

0* 

.30

6* 

.20

8 

.34

5** 

.11

8 

.25

4 

.57

6** 

.52

6** 

.34

7** 

.54

9** 

.85

6** 
1 

.47

2** 
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Sig. (2-

tailed) 

.73

9 

.67

6 

.37

2 

.51

1 

.10

3 

.50

2 

.04

7 

.01

8 

.11

3 

.00

8 

.37

4 

.05

3 

.00

0 

.00

0 

.00

7 

.00

0 

.00

0 

 .00

0 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

To

tal 

Pearso

n 

Correl

ation 

.59

7** 

.62

7** 

.70

2** 

.68

1** 

.79

1** 

.73

9** 

.64

5** 

.65

2** 

.75

8** 

.71

6** 

.61

0** 

.61

5** 

.65

3** 

.64

2** 

.49

5** 

.59

5** 

.60

0** 

.47

2** 
1 

Sig. (2-

tailed) 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

.00

0 

 

N 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 59 

**. Correlation is 

significant at the 0.01 

level (2-tailed). 

                

*. Correlation is 

significant at the 0.05 

level (2-tailed). 

                

Case Processing Summary 

  N % 

Cases Valid 59 100.0 

Excluded
a 

0 .0 

Total 59 100.0 

a. Listwise deletion based on all 

variables in the procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.913 18 
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Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X01 71.6780 43.567 .538 .909 

X02 71.6949 42.974 .567 .908 

X03 71.6949 42.560 .653 .906 

X04 71.5932 42.763 .630 .907 

X05 71.6441 42.406 .759 .904 

X06 71.6610 42.331 .696 .905 

X7 71.4915 43.461 .596 .908 

X8 71.5593 43.113 .600 .907 

X9 71.7627 41.253 .710 .904 

X10 71.8475 41.959 .664 .906 

X11 71.7288 42.201 .534 .910 

X12 71.9492 40.739 .516 .914 

X13 71.4237 43.800 .609 .908 

X14 71.4407 43.906 .597 .908 

X15 71.3729 44.652 .433 .912 

X16 71.4576 44.252 .547 .909 

X17 71.5424 44.184 .551 .909 

X18 71.5763 45.145 .416 .912 
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Uji Validitas dan Reliabilitas Employee Engagement 

Correlations 

  X201 X202 X203 X204 X205 X206 X207 X208 X209 X210 Total 

X20

1 

Pearson 

Correlatio

n 

1 
.457*

* 
.226 

.465*

* 
.268* 

.353*

* 

.348*

* 
.162 

.482*

* 

.448*

* 

.642*

* 

Sig. (2-

tailed) 

 
.000 .086 .000 .040 .006 .007 .221 .000 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 

X20

2 

Pearson 

Correlatio

n 

.457*

* 
1 .312* .311* 

.405*

* 
.286* .210 .081 .307* .147 

.549*

* 

Sig. (2-

tailed) 
.000 

 
.016 .017 .001 .028 .110 .541 .018 .267 .000 

N 59 59 59 59 59 59 59 59 59 59 59 

X20

3 

Pearson 

Correlatio

n 

.226 .312* 1 
.398*

* 

.360*

* 

.349*

* 
.290* .240 

.486*

* 
.224 

.605*

* 

Sig. (2-

tailed) 
.086 .016 

 
.002 .005 .007 .026 .068 .000 .089 .000 

N 59 59 59 59 59 59 59 59 59 59 59 

X20

4 

Pearson 

Correlatio

n 

.465*

* 
.311* 

.398*

* 
1 .320* 

.495*

* 

.477*

* 
.179 

.500*

* 

.438*

* 

.707*

* 

Sig. (2-

tailed) 
.000 .017 .002 

 
.014 .000 .000 .174 .000 .001 .000 

N 59 59 59 59 59 59 59 59 59 59 59 

X20

5 

Pearson 

Correlatio

n 

.268* 
.405*

* 

.360*

* 
.320* 1 

.630*

* 
.220 .265* 

.389*

* 
.323* 

.629*

* 

Sig. (2-

tailed) 
.040 .001 .005 .014 

 
.000 .095 .042 .002 .013 .000 

N 59 59 59 59 59 59 59 59 59 59 59 
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X20

6 

Pearson 

Correlatio

n 

.353*

* 
.286* 

.349*

* 

.495*

* 

.630*

* 
1 

.408*

* 
.299* 

.378*

* 

.498*

* 

.695*

* 

Sig. (2-

tailed) 
.006 .028 .007 .000 .000 

 
.001 .022 .003 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 

X20

7 

Pearson 

Correlatio

n 

.348*

* 
.210 .290* 

.477*

* 
.220 

.408*

* 
1 

.731*

* 

.534*

* 

.572*

* 

.712*

* 

Sig. (2-

tailed) 
.007 .110 .026 .000 .095 .001 

 
.000 .000 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 

X20

8 

Pearson 

Correlatio

n 

.162 .081 .240 .179 .265* .299* 
.731*

* 
1 

.418*

* 

.575*

* 

.574*

* 

Sig. (2-

tailed) 
.221 .541 .068 .174 .042 .022 .000 

 
.001 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 

X20

9 

Pearson 

Correlatio

n 

.482*

* 
.307* 

.486*

* 

.500*

* 

.389*

* 

.378*

* 

.534*

* 

.418*

* 
1 

.591*

* 

.780*

* 

Sig. (2-

tailed) 
.000 .018 .000 .000 .002 .003 .000 .001 

 
.000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 

X21

0 

Pearson 

Correlatio

n 

.448*

* 
.147 .224 

.438*

* 
.323* 

.498*

* 

.572*

* 

.575*

* 

.591*

* 
1 

.710*

* 

Sig. (2-

tailed) 
.000 .267 .089 .001 .013 .000 .000 .000 .000 

 
.000 

N 59 59 59 59 59 59 59 59 59 59 59 

Total Pearson 

Correlatio

n 

.642*

* 

.549*

* 

.605*

* 

.707*

* 

.629*

* 

.695*

* 

.712*

* 

.574*

* 

.780*

* 

.710*

* 
1 
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Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

 

N 59 59 59 59 59 59 59 59 59 59 59 

**. Correlation is significant at the 

0.01 level (2-tailed). 

        

*. Correlation is significant at the 

0.05 level (2-tailed). 

        

 

Case Processing Summary 

  N % 

Cases Valid 59 100.0 

Excludeda 0 .0 

Total 59 100.0 

a. Listwise deletion based on all 

variables in the procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.854 10 
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Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X201 37.9831 11.982 .541 .842 

X202 38.2881 12.209 .418 .853 

X203 38.3898 11.932 .483 .847 

X204 38.3390 11.331 .603 .836 

X205 38.3390 12.021 .524 .843 

X206 38.1695 12.109 .620 .836 

X207 38.2542 11.745 .628 .834 

X208 38.2034 12.475 .474 .847 

X209 38.4746 10.978 .696 .827 

X210 38.2881 11.967 .634 .835 
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Uji Validitas dan Reliabilitas Kinerja Karyawan 

Correlations 

  Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Total 

Y1 Pearson 

Correlation 
1 .801** .579** .641** .541** .546** .482** .263* .392** .460** .763** 

Sig. (2-

tailed) 

 
.000 .000 .000 .000 .000 .000 .044 .002 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 

Y2 Pearson 

Correlation 
.801** 1 .685** .690** .689** .737** .619** .353** .301* .376** .840** 

Sig. (2-

tailed) 
.000 

 
.000 .000 .000 .000 .000 .006 .021 .003 .000 

N 59 59 59 59 59 59 59 59 59 59 59 

Y3 Pearson 

Correlation 
.579** .685** 1 .852** .761** .676** .412** .438** .489** .571** .843** 

Sig. (2-

tailed) 
.000 .000 

 
.000 .000 .000 .001 .001 .000 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 

Y4 Pearson 

Correlation 
.641** .690** .852** 1 .832** .670** .456** .379** .521** .549** .861** 

Sig. (2-

tailed) 
.000 .000 .000 

 
.000 .000 .000 .003 .000 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 

Y5 Pearson 

Correlation 
.541** .689** .761** .832** 1 .754** .480** .402** .431** .454** .829** 

Sig. (2-

tailed) 
.000 .000 .000 .000 

 
.000 .000 .002 .001 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 

Y6 Pearson 

Correlation 
.546** .737** .676** .670** .754** 1 .544** .533** .430** .516** .845** 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 

 
.000 .000 .001 .000 .000 
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N 59 59 59 59 59 59 59 59 59 59 59 

Y7 Pearson 

Correlation 
.482** .619** .412** .456** .480** .544** 1 .102 .157 .130 .641** 

Sig. (2-

tailed) 
.000 .000 .001 .000 .000 .000 

 
.444 .235 .328 .000 

N 59 59 59 59 59 59 59 59 59 59 59 

Y8 Pearson 

Correlation 
.263* .353** .438** .379** .402** .533** .102 1 .558** .600** .579** 

Sig. (2-

tailed) 
.044 .006 .001 .003 .002 .000 .444 

 
.000 .000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 

Y9 Pearson 

Correlation 
.392** .301* .489** .521** .431** .430** .157 .558** 1 .850** .652** 

Sig. (2-

tailed) 
.002 .021 .000 .000 .001 .001 .235 .000 

 
.000 .000 

N 59 59 59 59 59 59 59 59 59 59 59 

Y10 Pearson 

Correlation 
.460** .376** .571** .549** .454** .516** .130 .600** .850** 1 .697** 

Sig. (2-

tailed) 
.000 .003 .000 .000 .000 .000 .328 .000 .000 

 
.000 

N 59 59 59 59 59 59 59 59 59 59 59 

Total Pearson 

Correlation 
.763** .840** .843** .861** .829** .845** .641** .579** .652** .697** 1 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

 

N 59 59 59 59 59 59 59 59 59 59 59 

**. Correlation is significant at the 

0.01 level (2-tailed). 

        

*. Correlation is significant at the 

0.05 level (2-tailed). 
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Case Processing Summary 

  N % 

Cases Valid 59 100.0 

Excludeda 0 .0 

Total 59 100.0 

a. Listwise deletion based on all 

variables in the procedure. 

 
 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.903 10 

 
 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y1 39.4576 14.494 .697 .890 

Y2 39.3559 14.199 .794 .884 

Y3 39.2542 14.193 .797 .884 

Y4 39.2373 14.494 .825 .884 

Y5 39.3220 14.774 .789 .887 

Y6 39.3051 14.457 .805 .885 

Y7 39.4407 13.699 .482 .920 

Y8 39.0339 15.688 .494 .902 

Y9 39.1864 15.189 .570 .898 

Y10 39.2034 14.992 .623 .895 
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UJI NORMALITAS 

 

Variables Entered/Removedb 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 EMPLOYEE 

ENGAGEME

NT, 

LINGKUNGA

N KERJAa 

. Enter 

a. All requested variables entered.  

b. Dependent Variable: KINERJA KARYAWAN 

 
 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .516a .266 .240 3.68343 

a. Predictors: (Constant), EMPLOYEE ENGAGEMENT, 

LINGKUNGAN KERJA 

b. Dependent Variable: KINERJA KARYAWAN 

 
 

ANOVAb 

Model 

Sum of 

Squares Df Mean Square F Sig. 

1 Regression 275.738 2 137.869 10.162 .000a 

Residual 759.787 56 13.568   

Total 1035.525 58    

a. Predictors: (Constant), EMPLOYEE ENGAGEMENT, LINGKUNGAN KERJA 

b. Dependent Variable: KINERJA 

KARYAWAN 
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Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity 

Statistics 

B 

Std. 

Error Beta Tolerance VIF 

1 (Constant) 16.365 6.106  2.680 .010   

LINGKUNGAN 

KERJA 
.207 .083 .339 2.481 .016 .700 1.429 

EMPLOYEE 

ENGAGEMENT 
.272 .152 .245 1.790 .079 .700 1.429 

a. Dependent Variable: 

KINERJA KARYAWAN 

      

 
 

Collinearity Diagnosticsa 

Model 

Dimen

sion Eigenvalue 

Condition 

Index 

Variance Proportions 

(Constant) 

LINGKUNGA

N KERJA 

EMPLOYEE 

ENGAGEME

NT 

1 1 2.992 1.000 .00 .00 .00 

2 .004 26.886 .96 .40 .09 

3 .004 28.902 .04 .60 .91 

a. Dependent Variable: KINERJA KARYAWAN   
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Residuals Statisticsa 

 

Minimum Maximum Mean 

Std. 

Deviation N 

Predicted Value 38.9488 48.6129 43.6441 2.18039 59 

Std. Predicted Value -2.153 2.279 .000 1.000 59 

Standard Error of 

Predicted Value 
.488 1.507 .791 .256 59 

Adjusted Predicted 

Value 
38.9397 48.4471 43.6168 2.16218 59 

Residual -6.66706 7.79553 .00000 3.61936 59 

Std. Residual -1.810 2.116 .000 .983 59 

Stud. Residual -1.864 2.163 .004 1.006 59 

Deleted Residual -7.15877 8.13987 .02726 3.79707 59 

Stud. Deleted Residual -1.908 2.239 .006 1.020 59 

Mahal. Distance .033 8.729 1.966 2.035 59 

Cook's Distance .000 .100 .017 .024 59 

Centered Leverage 

Value 
.001 .150 .034 .035 59 

a. Dependent Variable: KINERJA 

KARYAWAN 
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Lampiran 5. Tabel Statistik 

- Tabel r Statistik 

 
 

df = (N-2) 

Tingkat signifikansi untuk uji satu arah 

0.05 0.025 0.01 0.005 0.0005 

Tingkat signifikansi untuk uji dua arah 

0.1 0.05 0.02 0.01 0.001 

51 0.2284 0.2706 0.3188 0.3509 0.4393 

52 0.2262 0.2681 0.3158 0.3477 0.4354 

53 0.2241 0.2656 0.3129 0.3445 0.4317 

54 0.2221 0.2632 0.3102 0.3415 0.4280 

55 0.2201 0.2609 0.3074 0.3385 0.4244 

56 0.2181 0.2586 0.3048 0.3357 0.4210 

57 0.2162 0.2564 0.3022 0.3328 0.4176 

58 0.2144 0.2542 0.2997 0.3301 0.4143 

59 0.2126 0.2521 0.2972 0.3274 0.4110 

60 0.2108 0.2500 0.2948 0.3248 0.4079 

61 0.2091 0.2480 0.2925 0.3223 0.4048 

62 0.2075 0.2461 0.2902 0.3198 0.4018 

63 0.2058 0.2441 0.2880 0.3173 0.3988 

64 0.2042 0.2423 0.2858 0.3150 0.3959 

65 0.2027 0.2404 0.2837 0.3126 0.3931 

66 0.2012 0.2387 0.2816 0.3104 0.3903 

67 0.1997 0.2369 0.2796 0.3081 0.3876 

68 0.1982 0.2352 0.2776 0.3060 0.3850 

69 0.1968 0.2335 0.2756 0.3038 0.3823 

70 0.1954 0.2319 0.2737 0.3017 0.3798 

71 0.1940 0.2303 0.2718 0.2997 0.3773 

72 0.1927 0.2287 0.2700 0.2977 0.3748 

73 0.1914 0.2272 0.2682 0.2957 0.3724 

74 0.1901 0.2257 0.2664 0.2938 0.3701 

75 0.1888 0.2242 0.2647 0.2919 0.3678 

76 0.1876 0.2227 0.2630 0.2900 0.3655 

77 0.1864 0.2213 0.2613 0.2882 0.3633 

78 0.1852 0.2199 0.2597 0.2864 0.3611 

79 0.1841 0.2185 0.2581 0.2847 0.3589 

80 0.1829 0.2172 0.2565 0.2830 0.3568 

81 0.1818 0.2159 0.2550 0.2813 0.3547 

82 0.1807 0.2146 0.2535 0.2796 0.3527 
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- Tabel t Statistik 

 

Pr 
0.25 0.10 0.05 0.025 0.01 0.005 0.001 

Df 0.50 0.20 0.10 0.050 0.02 0.010 0.002 

41 0.68052 1.30254 1.68288 2.01954 2.42080 2.70118 3.30127 

42 0.68038 1.30204 1.68195 2.01808 2.41847 2.69807 3.29595 

43 0.68024 1.30155 1.68107 2.01669 2.41625 2.69510 3.29089 

44 0.68011 1.30109 1.68023 2.01537 2.41413 2.69228 3.28607 

45 0.67998 1.30065 1.67943 2.01410 2.41212 2.68959 3.28148 

46 0.67986 1.30023 1.67866 2.01290 2.41019 2.68701 3.27710 

47 0.67975 1.29982 1.67793 2.01174 2.40835 2.68456 3.27291 

48 0.67964 1.29944 1.67722 2.01063 2.40658 2.68220 3.26891 

49 0.67953 1.29907 1.67655 2.00958 2.40489 2.67995 3.26508 

50 0.67943 1.29871 1.67591 2.00856 2.40327 2.67779 3.26141 

51 0.67933 1.29837 1.67528 2.00758 2.40172 2.67572 3.25789 

52 0.67924 1.29805 1.67469 2.00665 2.40022 2.67373 3.25451 

53 0.67915 1.29773 1.67412 2.00575 2.39879 2.67182 3.25127 

54 0.67906 1.29743 1.67356 2.00488 2.39741 2.66998 3.24815 

55 0.67898 1.29713 1.67303 2.00404 2.39608 2.66822 3.24515 

56 0.67890 1.29685 1.67252 2.00324 2.39480 2.66651 3.24226 

57 0.67882 1.29658 1.67203 2.00247 2.39357 2.66487 3.23948 

58 0.67874 1.29632 1.67155 2.00172 2.39238 2.66329 3.23680 

59 0.67867 1.29607 1.67109 2.00100 2.39123 2.66176 3.23421 

60 0.67860 1.29582 1.67065 2.00030 2.39012 2.66028 3.23171 

61 0.67853 1.29558 1.67022 1.99962 2.38905 2.65886 3.22930 

62 0.67847 1.29536 1.66980 1.99897 2.38801 2.65748 3.22696 

63 0.67840 1.29513 1.66940 1.99834 2.38701 2.65615 3.22471 

64 0.67834 1.29492 1.66901 1.99773 2.38604 2.65485 3.22253 

65 0.67828 1.29471 1.66864 1.99714 2.38510 2.65360 3.22041 

66 0.67823 1.29451 1.66827 1.99656 2.38419 2.65239 3.21837 

67 0.67817 1.29432 1.66792 1.99601 2.38330 2.65122 3.21639 

68 0.67811 1.29413 1.66757 1.99547 2.38245 2.65008 3.21446 

69 0.67806 1.29394 1.66724 1.99495 2.38161 2.64898 3.21260 

70 0.67801 1.29376 1.66691 1.99444 2.38081 2.64790 3.21079 

71 0.67796 1.29359 1.66660 1.99394 2.38002 2.64686 3.20903 

72 0.67791 1.29342 1.66629 1.99346 2.37926 2.64585 3.20733 

73 0.67787 1.29326 1.66600 1.99300 2.37852 2.64487 3.20567 

74 0.67782 1.29310 1.66571 1.99254 2.37780 2.64391 3.20406 

75 0.67778 1.29294 1.66543 1.99210 2.37710 2.64298 3.20249 

76 0.67773 1.29279 1.66515 1.99167 2.37642 2.64208 3.20096 

77 0.67769 1.29264 1.66488 1.99125 2.37576 2.64120 3.19948 

78 0.67765 1.29250 1.66462 1.99085 2.37511 2.64034 3.19804 

79 0.67761 1.29236 1.66437 1.99045 2.37448 2.63950 3.19663 
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- Tabel f Statistik 

Titik Persentase Distribusi F untuk Probabilita = 0,05 

 

 

 

df untuk 

penyebut 

(N2) 

 
df untuk pembilang (N1) 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 

46 4.05 3.20 2.81 2.57 2.42 2.30 2.22 2.15 2.09 2.04 2.00 1.97 1.94 1.91 1.89 

47 4.05 3.20 2.80 2.57 2.41 2.30 2.21 2.14 2.09 2.04 2.00 1.96 1.93 1.91 1.88 

48 4.04 3.19 2.80 2.57 2.41 2.29 2.21 2.14 2.08 2.03 1.99 1.96 1.93 1.90 1.88 

49 4.04 3.19 2.79 2.56 2.40 2.29 2.20 2.13 2.08 2.03 1.99 1.96 1.93 1.90 1.88 

50 4.03 3.18 2.79 2.56 2.40 2.29 2.20 2.13 2.07 2.03 1.99 1.95 1.92 1.89 1.87 

 

51 4.03 3.18 2.79 2.55 2.40 2.28 2.20 2.13 2.07 2.02 1.98 1.95 1.92 1.89 1.87 

52 4.03 3.18 2.78 2.55 2.39 2.28 2.19 2.12 2.07 2.02 1.98 1.94 1.91 1.89 1.86 

53 4.02 3.17 2.78 2.55 2.39 2.28 2.19 2.12 2.06 2.01 1.97 1.94 1.91 1.88 1.86 

54 4.02 3.17 2.78 2.54 2.39 2.27 2.18 2.12 2.06 2.01 1.97 1.94 1.91 1.88 1.86 

55 4.02 3.16 2.77 2.54 2.38 2.27 2.18 2.11 2.06 2.01 1.97 1.93 1.90 1.88 1.85 

56 4.01 3.16 2.77 2.54 2.38 2.27 2.18 2.11 2.05 2.00 1.96 1.93 1.90 1.87 1.85 

57 4.01 3.16 2.77 2.53 2.38 2.26 2.18 2.11 2.05 2.00 1.96 1.93 1.90 1.87 1.85 

58 4.01 3.16 2.76 2.53 2.37 2.26 2.17 2.10 2.05 2.00 1.96 1.92 1.89 1.87 1.84 

59 4.00 3.15 2.76 2.53 2.37 2.26 2.17 2.10 2.04 2.00 1.96 1.92 1.89 1.86 1.84 

60 4.00 3.15 2.76 2.53 2.37 2.25 2.17 2.10 2.04 1.99 1.95 1.92 1.89 1.86 1.84 

61 4.00 3.15 2.76 2.52 2.37 2.25 2.16 2.09 2.04 1.99 1.95 1.91 1.88 1.86 1.83 

62 4.00 3.15 2.75 2.52 2.36 2.25 2.16 2.09 2.03 1.99 1.95 1.91 1.88 1.85 1.83 

63 3.99 3.14 2.75 2.52 2.36 2.25 2.16 2.09 2.03 1.98 1.94 1.91 1.88 1.85 1.83 

64 3.99 3.14 2.75 2.52 2.36 2.24 2.16 2.09 2.03 1.98 1.94 1.91 1.88 1.85 1.83 

65 3.99 3.14 2.75 2.51 2.36 2.24 2.15 2.08 2.03 1.98 1.94 1.90 1.87 1.85 1.82 

66 3.99 3.14 2.74 2.51 2.35 2.24 2.15 2.08 2.03 1.98 1.94 1.90 1.87 1.84 1.82 

67 3.98 3.13 2.74 2.51 2.35 2.24 2.15 2.08 2.02 1.98 1.93 1.90 1.87 1.84 1.82 

68 3.98 3.13 2.74 2.51 2.35 2.24 2.15 2.08 2.02 1.97 1.93 1.90 1.87 1.84 1.82 

69 3.98 3.13 2.74 2.50 2.35 2.23 2.15 2.08 2.02 1.97 1.93 1.90 1.86 1.84 1.81 

70 3.98 3.13 2.74 2.50 2.35 2.23 2.14 2.07 2.02 1.97 1.93 1.89 1.86 1.84 1.81 

71 3.98 3.13 2.73 2.50 2.34 2.23 2.14 2.07 2.01 1.97 1.93 1.89 1.86 1.83 1.81 

72 3.97 3.12 2.73 2.50 2.34 2.23 2.14 2.07 2.01 1.96 1.92 1.89 1.86 1.83 1.81 

73 3.97 3.12 2.73 2.50 2.34 2.23 2.14 2.07 2.01 1.96 1.92 1.89 1.86 1.83 1.81 

74 3.97 3.12 2.73 2.50 2.34 2.22 2.14 2.07 2.01 1.96 1.92 1.89 1.85 1.83 1.80 

75 3.97 3.12 2.73 2.49 2.34 2.22 2.13 2.06 2.01 1.96 1.92 1.88 1.85 1.83 1.80 

76 3.97 3.12 2.72 2.49 2.33 2.22 2.13 2.06 2.01 1.96 1.92 1.88 1.85 1.82 1.80 

77 3.97 3.12 2.72 2.49 2.33 2.22 2.13 2.06 2.00 1.96 1.92 1.88 1.85 1.82 1.80 

78 3.96 3.11 2.72 2.49 2.33 2.22 2.13 2.06 2.00 1.95 1.91 1.88 1.85 1.82 1.80 

79 3.96 3.11 2.72 2.49 2.33 2.22 2.13 2.06 2.00 1.95 1.91 1.88 1.85 1.82 1.79 

 


