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LAMPIRAN 

Lampiran 1. Redaksi Kuisioner 

KUISIONER 

       Sehubungan dengan penyelesaian studi saya pada Program Studi Magister 
Manajemen Universitas Hasanuddin, saat ini saya sedang mengadakan 
penelitian dengan judul: “Pengaruh Kompetensi Terhadap Kinerja Pegawai 
Melalui Komitmen Organisasi Dan Motivasi Kerja Pada Kantor Dinas 
Kelautan Dan Perikanan Provinsi Sulawesi Selatan”. 
      Dengan tujuan tersebut, saya membutuhkan bantuan bapak/ibu/saudara/i 
untuk dapat menjadi responden dengan mengisi kuesioner penelitian 
sebagaimana yang terlampir di bawah ini. Sesuai dengan etika penelitian, saya 
akan menjaga kerahasiaan jawaban Anda. Perlu kami sampaikan bahwa 
jawaban Bapak/Ibu/Saudara/i tidak akan berpengaruh terhadap status 
kepegawaian maupun jabatan, sehingga tidak perlu ada yang dikawatirkan. 
Atas kesediaan dan bantuan Bapak/Ibu/Sdr/i, saya ucapkan terima kasih. 

 
Hormat Kami, 

 
 

Peneliti  
 
 
Petunjuk : 
1. Kuesioner ini disusun dalam rangka penelitian penyusunan Thesis dan 
semata-mata untuk kepentingan akademis. Indentitas, pendapat dan perasaan 
responden sangat dirahasiakan. 
2. Jawablah pertanyaan/pernyataan dengan sejujur-jujurnya sesuai dengan 
keadaan yang sebenarnya. 
3. Berikan tanda tanda check (√) pada kolom yang telah disediakan sesuai 
dengan pernyataan (SS, S, R, TS dan STS). 
  
Keterangan: 
 
STS = Sangat Tidak Setuju(skor : 1) 
TS = Tidak Setuju  (skor : 2) 
R = Ragu/Netral  (skor : 3) 
S = Setuju  (skor : 4) 
SS = Sangat Setuju (skor : 5) 
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A. Kategori Responden 

Jenis Kelamin  :  Perempuan  Laki-Laki 

Tingkat Pendidikan : Sarjana  Pascasarjana 

Masa Kerja  : Dibawah 1 sampai 5 Tahun 

    Diatas 5 sampai 10 Tahun 

    Diatas 10 Tahun 

B. Pertanyaan Tentang Kompetensi 

 

 
 
 
 
 
 
 

Kode 

Pertanyaan 

Persentase Jawaban Responden 

STS TS RG S SS 

(1) (2) (3) (4) (5) 

X1.1 Para pegawai telah memiliki 
keterampilan untuk menyelesaikan 
pekerjaan 

     

X1.2 Keterampilan mengelola segala 
bentuk pembagian tugas yang 
telah dimiliki oleh para pegawai 
pada intansi ini 

     

X1.3 Keterampilan mengambil tindakan 
telah dimiliki oleh para pegawai 

     

X1.4 Para pegawai mampu beradaptasi 
pada perkembangan teknologi 
yang menunjang pekerjaan 
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C. Pertanyaan Tentang Komitmen Organisasi 

 

D. Pertanyaan Tentang Motivasi Kerja 

Kode 

Pertanyaan 

Persentase Jawaban Responden 

STS TS RG S SS 

(1) (2) (3) (4) (5) 

Z1.1 Para pegawai ingin menjadi bagian 
dari organisasi karena adanya 
ikatan emosional saat bekerja 

     

Z1.2 Para pegawai tetap bertahan pada 
suatu organisasi karena 
membutuhkan gaji dan 
keuntungan-keuntungan lain 

     

Z1.3 Pegawai bertahan pada intansi ini 
karena adanya kesadaran bahwa 
komitmen terhadap organisasi 
merupakan hal yang seharusnya 
dilakukan saat bekerja 

     

Kode 

Pertanyaan 

Persentase Jawaban Responden 

STS TS RG S SS 

(1) (2) (3) (4) (5) 

Z2.1 Kebutuhan akan sandang, 
pangan, papan dan kebutuhan 
jasmani lain dapat terpenuhi 
ketika menjadi pegawai pada 
intansi ini 

     

Z2.2 Kebutuhan akan keselamatan dan 
perlindungan terhadap kerugian 
fisik dan emosional dipenuhi 
dengan baik pada instansi ini 

     

Z2.3 Telah terbentuk hubungan 
kekeluargaan di lingkungan kerja 
yang dapat menunjang proses 
bekerja 

     

Z2.4 Penghormatan diri seperti harga 
diri, otonomi, dan prestasi; serta 
faktor penghormatan diri luar 
dapat diperoleh ketika menjadi 
pegawai pada instansi ini 

     

Z2.5 Para pegawai memiliki dorongan 
untuk menjadi seseorang atau 
sesuai ambisinya yang mencakup 
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E. Pertanyaan Tentang Kinerja Pegawai 
 

 

 

 

 

 

pertumbuhan, pencapaian 
potensi, dan pemenuhan 
kebutuhan diri 

Kode 

Pertanyaan 

Persentase Jawaban Responden 

STS TS RG S SS 

(1) (2) (3) (4) (5) 

Y1.1 Para pegawai mampu 
menyelesaikan pekerjaan sesuai 
dengan jumlah yang diberi 
sebagai tanggung jawab 

     

Y1.2 Pekerjaan yang diselesaikan 
sesuai kualitas yang diharapkan 

     

Y1.3 Para pegawai dalam intansi ini 
mampu bekerjasama untuk 
menyelesaikan pekerjaan 

     

Y1.4 Para pegawai berupaya 
menghadirkan inovasi dalam 
menyelesaikan pekerjaan 
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Lampiran 2. Uji Validitas Dan Reabilitas X1 

RELIABILITY 

  /VARIABLES=X1.1 X1.2 X1.3 X1.4 

  /SCALE('Kompetensi') ALL 

  /MODEL=ALPHA 

  /STATISTICS=DESCRIPTIVE SCALE CORR 

  /SUMMARY=TOTAL. 

Reliability 

Notes 

Output Created 21-APR-2022 02:57:16 

Comments  

Input 

Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working 
Data File 

93 

Matrix Input  

Missing Value 
Handling 

Definition of Missing 
User-defined missing 
values are treated as 
missing. 

Cases Used 

Statistics are based on 
all cases with valid data 
for all variables in the 
procedure. 
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Syntax 

RELIABILITY 

  /VARIABLES=X1.1 
X1.2 X1.3 X1.4 

  /SCALE('Kompetensi') 
ALL 

  /MODEL=ALPHA 

  
/STATISTICS=DESCRI
PTIVE SCALE CORR 

  /SUMMARY=TOTAL. 

Resources 
Processor Time 00:00:00.00 

Elapsed Time 00:00:00.01 

[DataSet0]  

 

Scale: Kompetensi 

Case Processing Summary 

 N % 

Cases 

Valid 92 100.0 

Excludeda 0 .0 

Total 92 100.0 

 

a. Listwise deletion based on all 
variables in the procedure. 

Reliability Statistics 

Cronbach's 
Alpha 

Cronbach's 
Alpha Based 

on 
Standardized 

Items 

N of Items 

.924 .929 4 
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Item Statistics 

 Mean Std. 
Deviation 

N 

X1.1 4.0000 .91387 92 

X1.2 3.4783 .83176 92 

X1.3 3.7935 .71925 92 

X1.4 3.7717 .89077 92 

 

Inter-Item Correlation Matrix 

 X1.1 X1.2 X1.3 X1.4 

X1.1 1.000 .593 .836 .756 

X1.2 .593 1.000 .773 .816 

X1.3 .836 .773 1.000 .818 

X1.4 .756 .816 .818 1.000 

 

Item-Total Statistics 

 Scale Mean if 
Item Deleted 

Scale 
Variance if 

Item Deleted 

Corrected 
Item-Total 
Correlation 

Squared 
Multiple 

Correlation 

Cronbach's 
Alpha if Item 

Deleted 

X1.1 11.0435 5.185 .776 .744 .921 

X1.2 11.5652 5.523 .777 .731 .917 

X1.3 11.2500 5.662 .897 .821 .885 

X1.4 11.2717 4.969 .878 .785 .883 
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Scale Statistics 

Mean Variance Std. 
Deviation 

N of Items 

15.0435 9.251 3.04152 4 
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Lampiran 3. Uji Validitas Dan Reabilitas Z1 

RELIABILITY 
  /VARIABLES=Z1.1 Z1.2 Z1.3 
  /SCALE('Komitmen_Organisasi') ALL 
  /MODEL=ALPHA 
  /STATISTICS=DESCRIPTIVE SCALE CORR 
  /SUMMARY=TOTAL. 
 
Reliability 

Notes 

Output Created 21-APR-2022 03:00:01 
Comments  

Input 

Active Dataset DataSet0 
Filter <none> 
Weight <none> 
Split File <none> 
N of Rows in Working 
Data File 

93 

Matrix Input  

Missing Value 
Handling 

Definition of Missing 
User-defined missing 
values are treated as 
missing. 

Cases Used 

Statistics are based on 
all cases with valid data 
for all variables in the 
procedure. 

Syntax 

RELIABILITY 
  /VARIABLES=Z1.1 
Z1.2 Z1.3 
  
/SCALE('Komitmen_Or
ganisasi') ALL 
  /MODEL=ALPHA 
  
/STATISTICS=DESCRI
PTIVE SCALE CORR 
  /SUMMARY=TOTAL. 

Resources 
Processor Time 00:00:00.00 

Elapsed Time 00:00:00.01 

[DataSet0]  
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Scale: Komitmen_Organisasi 
 

Case Processing Summary 

 N % 

Cases 

Valid 92 100.0 

Excludeda 0 .0 

Total 92 100.0 

 
a. Listwise deletion based on all 
variables in the procedure. 
 

Reliability Statistics 

Cronbach's 
Alpha 

Cronbach's 
Alpha Based 

on 
Standardized 

Items 

N of Items 

.916 .916 3 

 
 

Item Statistics 

 Mean Std. 
Deviation 

N 

Z1.1 3.6087 .94876 92 
Z1.2 3.5109 .89559 92 
Z1.3 3.8370 .77427 92 

 
 

Inter-Item Correlation Matrix 

 Z1.1 Z1.2 Z1.3 

Z1.1 1.000 .910 .750 
Z1.2 .910 1.000 .692 
Z1.3 .750 .692 1.000 

 
 

Item-Total Statistics 

 Scale Mean if 
Item Deleted 

Scale 
Variance if 

Item Deleted 

Corrected 
Item-Total 
Correlation 

Squared 
Multiple 

Correlation 

Cronbach's 
Alpha if Item 

Deleted 

Z1.1 7.3478 2.361 .908 .856 .813 
Z1.2 7.4457 2.601 .868 .829 .847 
Z1.3 7.1196 3.249 .738 .563 .952 
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Scale Statistics 

Mean Variance Std. 
Deviation 

N of Items 

10.9565 5.910 2.43109 3 
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Lampiran 4. Uji Validitas dan Reabilitas Z2 

RELIABILITY 
  /VARIABLES=Z2.1 Z2.2 Z2.3 Z2.4 Z2.5 
  /SCALE('Motivasi_Kerja') ALL 
  /MODEL=ALPHA 
  /STATISTICS=DESCRIPTIVE SCALE CORR 
  /SUMMARY=TOTAL. 
 
Reliability 

Notes 

Output Created 21-APR-2022 03:01:56 
Comments  

Input 

Active Dataset DataSet0 
Filter <none> 
Weight <none> 
Split File <none> 
N of Rows in Working 
Data File 

93 

Matrix Input  

Missing Value 
Handling 

Definition of Missing 
User-defined missing 
values are treated as 
missing. 

Cases Used 

Statistics are based on 
all cases with valid data 
for all variables in the 
procedure. 

Syntax 

RELIABILITY 
  /VARIABLES=Z2.1 
Z2.2 Z2.3 Z2.4 Z2.5 
  
/SCALE('Motivasi_Kerja
') ALL 
  /MODEL=ALPHA 
  
/STATISTICS=DESCRI
PTIVE SCALE CORR 
  /SUMMARY=TOTAL. 

Resources 
Processor Time 00:00:00.00 

Elapsed Time 00:00:00.01 

 
[DataSet0]  
 
 
 
 



106 
 

Scale: Motivasi_Kerja 
Case Processing Summary 

 N % 

Cases 

Valid 92 100.0 

Excludeda 0 .0 

Total 92 100.0 

 
a. Listwise deletion based on all 
variables in the procedure. 
 
 

Reliability Statistics 

Cronbach's 
Alpha 

Cronbach's 
Alpha Based 

on 
Standardized 

Items 

N of Items 

.912 .913 5 

 
 

Item Statistics 

 Mean Std. 
Deviation 

N 

Z2.1 3.7500 .83370 92 
Z2.2 3.6848 .78347 92 
Z2.3 3.5326 .79076 92 
Z2.4 3.4783 .79114 92 
Z2.5 3.7935 .67185 92 

 
 

Inter-Item Correlation Matrix 

 Z2.1 Z2.2 Z2.3 Z2.4 Z2.5 

Z2.1 1.000 .787 .688 .666 .770 
Z2.2 .787 1.000 .629 .530 .731 
Z2.3 .688 .629 1.000 .765 .602 
Z2.4 .666 .530 .765 1.000 .601 
Z2.5 .770 .731 .602 .601 1.000 
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Item-Total Statistics 

 Scale Mean if 
Item Deleted 

Scale 
Variance if 

Item Deleted 

Corrected 
Item-Total 
Correlation 

Squared 
Multiple 

Correlation 

Cronbach's 
Alpha if Item 

Deleted 

Z2.1 14.4891 6.758 .848 .746 .876 
Z2.2 14.5543 7.283 .764 .675 .894 
Z2.3 14.7065 7.221 .773 .661 .893 
Z2.4 14.7609 7.371 .729 .639 .902 
Z2.5 14.4457 7.766 .777 .648 .894 

 
 

Scale Statistics 

Mean Variance Std. 
Deviation 

N of Items 

18.2391 11.129 3.33602 5 
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Lampiran 5. Uji Validitas Dan Reabilitas Y 

RELIABILITY 
  /VARIABLES=Y1.1 Y1.2 Y1.3 Y1.4 
  /SCALE('Kinerja_Pegawai') ALL 
  /MODEL=ALPHA 
  /STATISTICS=DESCRIPTIVE SCALE CORR 
  /SUMMARY=TOTAL. 
 
Reliability 

Notes 

Output Created 21-APR-2022 03:05:06 
Comments  

Input 

Active Dataset DataSet0 
Filter <none> 
Weight <none> 
Split File <none> 
N of Rows in Working 
Data File 

93 

Matrix Input  

Missing Value 
Handling 

Definition of Missing 
User-defined missing 
values are treated as 
missing. 

Cases Used 

Statistics are based on 
all cases with valid data 
for all variables in the 
procedure. 

Syntax 

RELIABILITY 
  /VARIABLES=Y1.1 
Y1.2 Y1.3 Y1.4 
  
/SCALE('Kinerja_Pega
wai') ALL 
  /MODEL=ALPHA 
  
/STATISTICS=DESCRI
PTIVE SCALE CORR 
  /SUMMARY=TOTAL. 

Resources 
Processor Time 00:00:00.02 

Elapsed Time 00:00:00.02 

[DataSet0]  
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Scale: Kinerja_Pegawai 
Case Processing Summary 

 N % 

Cases 

Valid 92 100.0 

Excludeda 0 .0 

Total 92 100.0 

 
a. Listwise deletion based on all 
variables in the procedure. 
 
 

Reliability Statistics 

Cronbach's 
Alpha 

Cronbach's 
Alpha Based 

on 
Standardized 

Items 

N of Items 

.923 .930 4 

 
 

Item Statistics 

 Mean Std. 
Deviation 

N 

Y1.1 3.6630 .84225 92 
Y1.2 3.5109 .77735 92 
Y1.3 3.8478 .64510 92 
Y1.4 3.8587 .62162 92 

 
 

Inter-Item Correlation Matrix 

 Y1.1 Y1.2 Y1.3 Y1.4 

Y1.1 1.000 .786 .774 .769 
Y1.2 .786 1.000 .705 .674 
Y1.3 .774 .705 1.000 .905 
Y1.4 .769 .674 .905 1.000 
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Item-Total Statistics 

 Scale Mean if 
Item Deleted 

Scale 
Variance if 

Item Deleted 

Corrected 
Item-Total 
Correlation 

Squared 
Multiple 

Correlation 

Cronbach's 
Alpha if Item 

Deleted 

Y1.1 11.2174 3.491 .850 .729 .895 
Y1.2 11.3696 3.884 .779 .641 .916 
Y1.3 11.0326 4.186 .861 .839 .891 
Y1.4 11.0217 4.307 .846 .830 .898 

 
 

Scale Statistics 

Mean Variance Std. 
Deviation 

N of Items 

14.8804 6.876 2.62215 4 
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Lampiran 6. Tanggapan Responden Tentang Kompetensi (X1) 

FREQUENCIES VARIABLES=X1.1 X1.2 X1.3 X1.4 
  /STATISTICS=STDDEV MEAN 
  /ORDER=ANALYSIS. 
 
Frequencies 

Notes 

Output Created 21-APR-2022 03:20:37 
Comments  

Input 

Active Dataset DataSet0 
Filter <none> 
Weight <none> 
Split File <none> 
N of Rows in Working 
Data File 

93 

Missing Value 
Handling 

Definition of Missing 
User-defined missing 
values are treated as 
missing. 

Cases Used 
Statistics are based on 
all cases with valid 
data. 

Syntax 

FREQUENCIES 
VARIABLES=X1.1 X1.2 
X1.3 X1.4 
  
/STATISTICS=STDDE
V MEAN 
  /ORDER=ANALYSIS. 

Resources 
Processor Time 00:00:00.00 

Elapsed Time 00:00:00.01 

[DataSet0]  
 
 
 

Statistics 

 X1.1 X1.2 X1.3 X1.4 

N 
Valid 93 93 93 93 

Missing 0 0 0 0 
Mean 4.0215 3.5054 3.8280 3.8065 
Std. Deviation .83378 .76077 .60115 .82433 
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Frequency Table 

X1.1 

 Frequenc
y 

Percent Valid 
Percent 

Cumulative 
Percent 

Valid 

2.00 10 10.8 10.8 10.8 

3.00 1 1.1 1.1 11.8 

4.00 59 63.4 63.4 75.3 

5.00 23 24.7 24.7 100.0 

Total 93 100.0 100.0  

 
 

X1.2 

 Frequenc
y 

Percent Valid 
Percent 

Cumulative 
Percent 

Valid 

2.00 12 12.9 12.9 12.9 

3.00 25 26.9 26.9 39.8 

4.00 53 57.0 57.0 96.8 

5.00 3 3.2 3.2 100.0 

Total 93 100.0 100.0  

 
 

X1.3 

 Frequenc
y 

Percent Valid 
Percent 

Cumulative 
Percent 

Valid 

2.00 7 7.5 7.5 7.5 

3.00 5 5.4 5.4 12.9 

4.00 78 83.9 83.9 96.8 

5.00 3 3.2 3.2 100.0 

Total 93 100.0 100.0  

 
 

X1.4 

 Frequenc
y 

Percent Valid 
Percent 

Cumulative 
Percent 

Valid 

2.00 11 11.8 11.8 11.8 

3.00 9 9.7 9.7 21.5 

4.00 60 64.5 64.5 86.0 

5.00 13 14.0 14.0 100.0 

Total 93 100.0 100.0  

 



113 
 

Lampiran 7. Tanggapan Responden Tentang Komitemen Organisasi (Z1) 

FREQUENCIES VARIABLES=Z1.1 Z1.2 Z1.3 
  /STATISTICS=STDDEV MEAN 
  /ORDER=ANALYSIS. 
 
Frequencies 

Notes 

Output Created 21-APR-2022 03:22:47 
Comments  

Input 

Active Dataset DataSet0 
Filter <none> 
Weight <none> 
Split File <none> 
N of Rows in Working 
Data File 

93 

Missing Value 
Handling 

Definition of Missing 
User-defined missing 
values are treated as 
missing. 

Cases Used 
Statistics are based on 
all cases with valid 
data. 

Syntax 

FREQUENCIES 
VARIABLES=Z1.1 Z1.2 
Z1.3 
  
/STATISTICS=STDDE
V MEAN 
  /ORDER=ANALYSIS. 

Resources 
Processor Time 00:00:00.00 

Elapsed Time 00:00:00.01 

[DataSet0]  
 

Statistics 

 Z1.1 Z1.2 Z1.3 

N 
Valid 93 93 93 

Missing 0 0 0 
Mean 3.6559 3.5484 3.8925 
Std. Deviation .87842 .81449 .66696 
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Frequency Table 

Z1.1 

 Frequenc
y 

Percent Valid 
Percent 

Cumulative 
Percent 

Valid 

2.00 12 12.9 12.9 12.9 

3.00 21 22.6 22.6 35.5 

4.00 47 50.5 50.5 86.0 

5.00 13 14.0 14.0 100.0 

Total 93 100.0 100.0  

 
 

Z1.2 

 Frequenc
y 

Percent Valid 
Percent 

Cumulative 
Percent 

Valid 

2.00 12 12.9 12.9 12.9 

3.00 25 26.9 26.9 39.8 

4.00 49 52.7 52.7 92.5 

5.00 7 7.5 7.5 100.0 

Total 93 100.0 100.0  

 
 

Z1.3 

 Frequenc
y 

Percent Valid 
Percent 

Cumulative 
Percent 

Valid 

2.00 6 6.5 6.5 6.5 

3.00 8 8.6 8.6 15.1 

4.00 69 74.2 74.2 89.2 

5.00 10 10.8 10.8 100.0 

Total 93 100.0 100.0  
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Lampiran 8. Tanggapan Responden Tentang Motivasi Kerja (Z2) 

FREQUENCIES VARIABLES=Z2.1 Z2.2 Z2.3 Z2.4 Z2.5 
  /STATISTICS=STDDEV MEAN 
  /ORDER=ANALYSIS. 
 
Frequencies 

Notes 

Output Created 21-APR-2022 03:25:52 
Comments  

Input 

Active Dataset DataSet0 
Filter <none> 
Weight <none> 
Split File <none> 
N of Rows in Working 
Data File 

93 

Missing Value 
Handling 

Definition of Missing 
User-defined missing 
values are treated as 
missing. 

Cases Used 
Statistics are based on 
all cases with valid 
data. 

Syntax 

FREQUENCIES 
VARIABLES=Z2.1 Z2.2 
Z2.3 Z2.4 Z2.5 
  
/STATISTICS=STDDE
V MEAN 
  /ORDER=ANALYSIS. 

Resources 
Processor Time 00:00:00.00 

Elapsed Time 00:00:00.04 

[DataSet0]  
 
 
 

Statistics 

 Z2.1 Z2.2 Z2.3 Z2.4 Z2.5 

N 
Valid 93 93 93 93 93 

Missing 0 0 0 0 0 
Mean 3.7957 3.7312 3.5699 3.5161 3.8495 
Std. Deviation .73068 .67791 .69779 .70113 .55062 
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Frequency Table 

Z2.1 

 Frequenc
y 

Percent Valid 
Percent 

Cumulative 
Percent 

Valid 

2.00 8 8.6 8.6 8.6 

3.00 12 12.9 12.9 21.5 

4.00 64 68.8 68.8 90.3 

5.00 9 9.7 9.7 100.0 

Total 93 100.0 100.0  

 
 

Z2.2 

 Frequenc
y 

Percent Valid 
Percent 

Cumulative 
Percent 

Valid 

2.00 9 9.7 9.7 9.7 

3.00 10 10.8 10.8 20.4 

4.00 71 76.3 76.3 96.8 

5.00 3 3.2 3.2 100.0 

Total 93 100.0 100.0  

 
 

Z2.3 

 Frequenc
y 

Percent Valid 
Percent 

Cumulative 
Percent 

Valid 

2.00 9 9.7 9.7 9.7 

3.00 24 25.8 25.8 35.5 

4.00 58 62.4 62.4 97.8 

5.00 2 2.2 2.2 100.0 

Total 93 100.0 100.0  

 
 

Z2.4 

 Frequenc
y 

Percent Valid 
Percent 

Cumulative 
Percent 

Valid 

2.00 9 9.7 9.7 9.7 

3.00 29 31.2 31.2 40.9 

4.00 53 57.0 57.0 97.8 

5.00 2 2.2 2.2 100.0 

Total 93 100.0 100.0  
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Z2.5 

 Frequenc
y 

Percent Valid 
Percent 

Cumulative 
Percent 

Valid 

2.00 3 3.2 3.2 3.2 

3.00 13 14.0 14.0 17.2 

4.00 72 77.4 77.4 94.6 

5.00 5 5.4 5.4 100.0 

Total 93 100.0 100.0  
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Lampiran 9. Tanggapan Responden Tentang Kinerja Pegawai (Y) 

FREQUENCIES VARIABLES=Y1.1 Y1.2 Y1.3 Y1.4 
  /STATISTICS=STDDEV MEAN 
  /ORDER=ANALYSIS. 
 
Frequencies 

Notes 

Output Created 21-APR-2022 03:27:47 
Comments  

Input 

Active Dataset DataSet0 
Filter <none> 
Weight <none> 
Split File <none> 
N of Rows in Working 
Data File 

93 

Missing Value 
Handling 

Definition of Missing 
User-defined missing 
values are treated as 
missing. 

Cases Used 
Statistics are based on 
all cases with valid 
data. 

Syntax 

FREQUENCIES 
VARIABLES=Y1.1 Y1.2 
Y1.3 Y1.4 
  
/STATISTICS=STDDE
V MEAN 
  /ORDER=ANALYSIS. 

Resources 
Processor Time 00:00:00.02 

Elapsed Time 00:00:00.01 

[DataSet0]  
 

Statistics 

 Y1.1 Y1.2 Y1.3 Y1.4 

N 
Valid 93 93 93 93 

Missing 0 0 0 0 
Mean 3.7097 3.5484 3.9032 3.9140 
Std. Deviation .76016 .68392 .51213 .48130 

 
 
 
 
 
 
 
Frequency Table 

Y1.1 
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 Frequenc
y 

Percent Valid 
Percent 

Cumulative 
Percent 

Valid 

2.00 7 7.5 7.5 7.5 

3.00 23 24.7 24.7 32.3 

4.00 53 57.0 57.0 89.2 

5.00 10 10.8 10.8 100.0 

Total 93 100.0 100.0  

 
 

Y1.2 

 Frequenc
y 

Percent Valid 
Percent 

Cumulative 
Percent 

Valid 

2.00 8 8.6 8.6 8.6 

3.00 28 30.1 30.1 38.7 

4.00 55 59.1 59.1 97.8 

5.00 2 2.2 2.2 100.0 

Total 93 100.0 100.0  

 
 

Y1.3 

 Frequenc
y 

Percent Valid 
Percent 

Cumulative 
Percent 

Valid 

2.00 2 2.2 2.2 2.2 

3.00 11 11.8 11.8 14.0 

4.00 74 79.6 79.6 93.5 

5.00 6 6.5 6.5 100.0 

Total 93 100.0 100.0  

 
 

Y1.4 

 Frequenc
y 

Percent Valid 
Percent 

Cumulative 
Percent 

Valid 

2.00 1 1.1 1.1 1.1 

3.00 12 12.9 12.9 14.0 

4.00 74 79.6 79.6 93.5 

5.00 6 6.5 6.5 100.0 

Total 93 100.0 100.0  
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Lampiran 10. Analisis Bootstrapping SmartPLS 
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Lampiran 11. Koefisien Pengaruh Langsung 

 Original 
Sample 

(O) 

Sample 
Mean 
(M) 

Standar 
Deviation 
(STADEV) 

T Statistic 
(O/STADEV) 

P 
Values 

Kompetensi -> 
Komitmen Organisasi 

0.686 0.687 0.057 12.058 0.000 

Kompetensi -> Motivasi 
Kerja 

0.684 0.683 0.071 9.577 0.000 

Kompetensi -> Kinerja 
Pegawai 

0.673 0.671 0.066 10.179 0.000 

Komitmen Organisasi -
> Kinerja Pegawai 

0.140 0.144 0.104 1.347 0.179 

Motivasi Kerja -> 
Kinerja Pegawai 

0.720 0.722 0.076 9.450 0.000 
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Lampiran 12. Koefisien Pengaruh Tidak Langsung 

 Original 
Sample 

(O) 

Sample 
Mean 
(M) 

Standar 
Deviation 
(STADEV) 

T Statistic 
(O/STADEV) 

P 
Values 

Kompetensi -> 
Komitmen Organisasi -
> Kinerja Pegawai 

0.096 0.100 0.073 1.310 0.191 

Kompetensi -> Motivasi 
Kerja -> Kinerja 
Pegawai 

0.493 0.492 0.068 7.283 0.000 

 


