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(Lanjutan 1) 

I. PETUNJUK PENGISIAN KUISIONER 

1. Lengkapilah identitas diri anda pada bagian awal kuesioner ini.  

2. Mohon terlebih dahulu Bapak/Ibu untuk membaca pernyataan-

pernyataan dengan cermat, sebelum mengisinya. 

3. Berikan tanda centang (✓) yang menjadi jawaban pilihan Bapak/Ibu 

pada salah satu keterangan yang ada. 

4. Semua pertanyaan harus dijawab.  

 

Kriteria Jawaban: 

STS : Sangat Tidak Setuju  

TS : Tidak Setuju 

N : Netral 

S : Setuju 

SS : Sangat Setuju 

 

II. IDENTITAS RESPONDEN 

Nama :  

Jenis Kelamin : L/ P *) 

Umur : 

Pendidikan Terakhir : S1 / S2 / S3 *)  

Bidang/Jurusan :  

Jabatan :  

Lama Bekerja :               tahun 

Jumlah penugasan audit  

yang pernah ditangani  

sampai dengan sekarag :               penugasan 

Auditor Inspektorat : Kabupaten Tana Toraja / Toraja Utara *) 

 

*) Lingkari jawaban sesuai dengan identitas responden 
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DAFTAR KUESIONER 

 Variabel Pengalaman Auditor (X1) 

NO PERNYATAAN 

NILAI 

STS TS N S SS 

1 2 3 4 5 

Instrumen: Lamanya bekerja sebagai Auditor 

1. 

 

 

 

Semakin lama menjadi auditor, semakin 

mengerti bagaimana menghadapi 

entitas/obyek pemeriksaan dalam 

memperoleh data dan informasi yang 

dibutuhkan.           

2. 

 

 

Semakin lama bekerja sebagai auditor, 

semakin dapat mengetahui informasi yang 

relevan untuk mengambil pertimbangan 

dalam membuat keputusan.           

3. 

 

Semakin lama bekerja sebagai auditor, 

semakin dapat mendeteksi kesalahan yang 

dilakukan obyek pemeriksaan.           

4. 

 

 

 

Semakin lama menjadi auditor, semakin 

mudah mencari penyebab munculnya 

kesalahan serta dapat memberikan 

rekomendasi untuk menghilangkan/ 

memperkecil penyebab tersebut.           

Instrumen: Banyaknya Tugas Pemeriksaan 

5. 

 

Banyaknya tugas pemeriksaan 

membutuhkan ketelitian dan kecermatan 

dalam menyelesaikannya.           

6. 

 

 

Kekeliruan dalam pengumpulan dan 

pemilihan bukti serta informasi dapat 

menghambat proses penyelesaian 

pekerjaan.           

7. 

 

 

Banyaknya tugas yang dihadapi 

memberikan kesempatan untuk belajar dari 

kegagalan dan keberhasilan yang pernah 

dialami.           
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8. 

 

 

Banyaknya tugas yang diterima dapat 

memacu auditor untuk menyelesaikan 

pekerjaan dengan cepat dan tanpa terjadi 

penumpukan tugas.           

Instrumen: Pelatihan-Pelatihan yang pernah diikuti Auditor 

9. Apakah anda sering mengikuti pelatihan 

baik itu di dalam atau di luar negeri ?           

10. 

 

Materi-materi pelatihan yang anda ikuti 

telah sesuai dengan perkembangan 

teknologi terbaru ?           

11. 

 

Jenis pelatihan yang anda ikuti telah 

berhubungan dengan obyek pemeriksaan 

yang ada ?           

12. 

 

Frekuensi/jumlah pelatihan yang anda ikuti 

setiap 2 (dua) tahun telah mencapai 

minimal 80 jam ?           

Sumber : Ika & Biana (2009) 

 

 Variabel Locus of Control Internal (X2) 

 

NO PERNYATAAN 

NILAI 

STS TS N S SS 

1 2 3 4 5 

 1. 

 

Saya yakin semua yang terjadi pada 

pekerjaan yang saya lakukan adalah hasil 

usaha saya.           

 2. 

 

Saya dapat memperoleh pekerjaan yang 

saya harapkan atau inginkan seperti yang 

direncanakan sebelumnya.           

 3. Suatu tugas dapat dikerjakan dengan baik, 

apabila didukung perencanaan yang baik.           

4.  Jika saya bawahan, merasa tidak puas 

dengan keputusan yang dibuat atasan 

saya, maka saya tetap melakukan usaha 

(seperti memberi usulan atau masukan 

kepada atasan). 
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 5. Saya yakin dapat mengerjakan tugas 

dengan baik bila saya berusaha.           

 6. 

 

Promosi diberikan kepada karyawan yang 

dapat melaksanakan suatu pekerjaan 

dengan baik           

 7. 

 

Saya yakin, jika bekerja dengan baik saya 

akan mendapatkan imbalan atau 

penghargaan yang sepadan.           

 8. Saya yakin dapat memberikan pengaruh 

kepada atasan saya.           

Sumber: Spector (1988) dalam Donnelly, dkk (2003) 

 Variabel Locus of Control Eksternal (X2) 

NO PERNYATAAN 

NILAI 

STS TS N S SS 

1 2 3 4 5 

 1. 

 

 Untuk memperoleh suatu pekerjaan yang 

diharapkan saya memerlukan suatu 

keberuntungan (Nasib Baik).           

 2. 

 

 Jika saya mendapatkan uang atau 

penghargaan, hal tersebut merupakan 

nasib saya.           

 3. 

 

 Dalam upaya memperoleh suatu 

pekerjaan atau posisi yang lebih baik, 

saya harus mempunyai anggota keluarga 

atau teman yang menduduki posisi 

penting.           

 4.  Promosi (jabatan) merupakan suatu nasib 

saya.           

 5. 

 

 Dalam memperoleh suatu pekerjaan yang 

sesuai, kenalan atau teman lebih penting 

daripada kemampuan yang saya miliki.           

 6. 

 

 Untuk dapat memperoleh sesuatu yang 

diharapkan, saya harus mempunyai 

kenalan atau teman yang tepat.           

 7.  Untuk menjadi karyawan yang berprestasi 

diperlukan suatu nasib yang baik.           
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 8. 

 

 Nasib merupakan faktor utama yang 

membedakan orang yang berhasil dan 

gagal dalam tugasnya.           

Sumber: Spector (1988) dalam Donnelly, dkk (2003) 

 

 Variabel Profesionalisme (X3) 

NO PERTANYAAN 

NILAI 

STS TS N S SS 

1 2 3 4 5 

Indikator: Pengabdian pada Profesi 

1. 

 

Anda melaksanakan tugas pengauditan 

sesuai dengan pengetahuan yang Anda 

miliki.           

2. Anda memegang teguh profesi Anda 

sebagai auditor yang profesional.           

3. 

 

Hasil pekerjaan yang telah Anda selesaikan 

merupakan suatu kepuasan batin sebagai 

auditor yang profesional.           

Indikator: Kewajiban Sosial 

4. Anda tidak pernah melakukan penarikan diri 

dari tugas yang diberikan.           

5. Menurut Anda, profesi auditor merupakan 

pekerjaan yang penting bagi masyarakat.           

6. Anda berani menciptakan transparansi 

dalam laporan keuangan yang Anda audit.           

Indikator: Kemandirian 

7. 

 

Anda akan memberikan pendapat yang 

benar dan jujur atas laporan keuangan 

suatu perusahaan.           

8. 

 

Sebelum melakukan audit, Anda 

merencanakan tingkat materialitas suatu 

laporan keuangan dengan tepat.           

9. Anda akan memberikan hasil audit atas 

laporan keuangan sesuai fakta di lapangan.           
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Indikator: Keyakinan Profesi 

10. Anda bersedia menerima penilaian atas 

audit dari internal auditor lainnya.           

11. Anda memberikan penilaian terhadap 

auditor lainnya dalam hal pekerjaan.           

12. 

 

Anda yakin bahwa penentuan ketepatan 

dalam tingkat materialitas akan menentukan 

penilaian pekerjaan.           

indikator: Hubungan dengan Rekan Seprofesi 

13. Antara Anda dan auditor internal lainnya 

sering melakukan tukar pendapat.           

14. 

 

Anda mendukung organisasi yang 

manaungi pekerjaan Anda dengan 

sungguh-sungguh.           

15. Anda bekerja sesuai standar internal auditor 

yang telah ditetapkan.           

Sumber: Kusuma (2012) 

 Variabel Kinerja Auditor Internal (Y) 

NO PERNYATAAN 

NILAI 

STS TS N S SS 

1 2 3 4 5 

Indikator: Kompetensi 

1. 

 

 

Saya mampu menyelesaikan lebih banyak 

pekerjaan dalam suatu periode waktu 

tertentu dibandingkan dengan rekan saya 

yang lain.           

2. 

 

Saya selalu memberikan usulan konstruktif 

kepada ketua tim mengenai bagaimana 

seharusnya pekerjaan dilakukan.           

3. 

 

Saya menilai kinerja saya paling tinggi 

dibandingkan dengan auditor yang lain yang 

setingkat dengan saya.           

4. Saya menemukan cara untuk meningkatkan 

kualitas dari prosedur audit yang ada.           
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Indikator: Komitmen professional 

5. Mempertahankan dan memperbaiki 

hubungan dengan pemangku kepentingan 

(stakeholders) merupakan bagian penting 

dari pekerjaan saya.           

6. 

 

 

Saya senantiasa berusaha untuk 

menyelesaikan pekerjaan tepat waktu atau 

bahkan sebelum batas waktu 

penyelesaiannya berakhir.           

7. 

 

Masalah pribadi yang saya hadapi tidak 

akan mempengaruhi kualitas pekerjaan 

saya.           

Indikator: Motivasi 

8. 

 

 

 

Tempat saya bekerja (Inspektorat 

Kabupaten Tana Toraja dan Toraja Utara) 

akan memberikan reward dan punishment 

yang sesuai terhadap prestasi dan 

pelanggaran yang dilakukan pegawainya.           

9. 

 

Atasan atau ketua tim akan memberikan 

pujian kepada saya apabila menyelesaikan 

tugas dengan hasil yang memuaskan.           

10. 

 

 

 

Saya akan terus diikutkan dalam diklat 

(training) yang dapat meningkatkan 

kemampuan saya bekerja, apabila 

mengimplementasikan ilmu audit yang 

didapatkan melalui diklat (training) tersebut.           

Indikator: Kepuasan kerja 

11. Hasil pekerjaan saya selalu dinilai sangat 

bagus oleh atasan dan rekan kerja saya.           

12. Hasil pekerjaan saya menyebabkan saya 

dihargai oleh teman-teman saya.           

13. Saya puas dengan prestasi kerja yang 

selama ini saya capai.           

Sumber: Rizzo et al. (1970) 
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LAMPIRAN 3 

 

KONDISI DEMOGRAFI RESPONDEN 

 

Jenis kelamin 
Frekuensi Responden 

Orang % 

Laki-laki 30 55,5 

Perempuan 24 44,4 

Total 54 100 

 

Usia 
Frekuensi Responden 

Orang % 

21-30 tahun 16 29,6 

31-40 tahun 22 40,7 

41-50 tahun 10 18,5 

>50 tahun 6 11,1 

Total 54 100 

 

Pendidikan 
Frekuensi Responden 

Orang % 

S1 50 92,5 

S2 4 7,4 

Total 54 100 

 

Lama Bekerja 

Frekuensi Responden 

Orang % 

1-5 tahun 10 18,5 

6-10 tahun 18 33,3 

11-15 tahun 12 22,2 

16-20 tahun 6 11,1 

>20 tahun 8 14,8 

Total 54 100 

 

Jumlah Tugas Audit 
Frekuensi Responden 

Orang % 

10 - 20 penugasan 4 7,4 

21 - 30 8 14,8 

31 - 40 6 11,1 

41 - 50 10 18,5 

> 51 26 48.,1 

Total 54 100 
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LAMPIRAN 4 

 

REKAPITULASI JAWABAN RESPONDEN 

 

NO 

Pengalaman Auditor (X1) 

TOT PA 
PA PA PA PA PA PA PA PA PA PA PA PA 

1 2 3 4 5 6 7 8 9 10 11 12 

1 5 5 5 5 5 4 5 4 5 4 4 5 56 

2 5 5 5 5 5 5 5 5 4 4 4 5 57 

3 4 5 5 5 4 4 4 5 5 4 4 4 53 

4 5 4 4 4 5 5 5 5 4 4 4 5 54 

5 5 4 4 4 5 5 5 5 4 4 4 5 54 

6 4 4 4 4 5 5 5 4 4 4 4 4 51 

7 5 5 5 5 4 5 5 5 4 4 4 4 55 

8 5 5 5 5 5 5 4 5 5 4 4 5 57 

9 4 4 4 4 4 4 4 4 5 5 5 5 52 

10 5 5 5 5 5 4 5 4 4 5 5 5 57 

11 5 5 5 5 4 4 4 4 4 4 4 4 52 

12 4 4 4 4 4 4 4 4 5 5 4 5 51 

13 4 4 4 4 4 4 4 4 4 4 4 5 49 

14 5 5 5 5 5 5 5 5 5 4 5 5 59 

15 5 5 5 5 4 4 4 4 5 4 4 4 53 

16 4 4 5 4 4 4 4 4 4 4 4 4 49 

17 5 5 5 5 5 5 5 5 5 4 5 5 59 

18 5 5 5 5 5 5 5 5 5 5 5 5 60 

19 4 4 4 4 4 4 4 4 4 4 4 4 48 

20 5 5 5 5 5 5 5 4 5 4 4 5 57 

21 4 4 4 4 5 5 4 4 4 4 4 4 50 

22 4 4 4 4 4 4 4 4 4 4 4 4 48 

23 4 4 5 5 4 4 4 4 4 5 5 4 52 

24 4 4 4 4 4 5 4 4 4 4 4 4 49 

25 5 4 4 5 4 4 4 4 5 5 4 5 53 

26 5 4 4 4 5 4 4 4 5 4 4 5 52 

27 4 4 5 5 4 4 4 4 4 4 4 4 50 

28 4 4 5 4 4 4 5 5 5 5 4 5 54 

29 4 4 5 4 4 4 5 5 5 5 4 5 54 

30 5 5 4 4 4 4 4 5 4 4 4 5 52 

31 4 4 4 5 4 4 5 5 4 4 4 4 51 
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32 5 5 5 5 5 4 4 5 5 5 4 4 56 

33 5 5 5 5 4 5 5 4 4 4 5 4 55 

34 5 4 5 4 5 5 5 5 4 4 4 4 54 

35 5 5 5 5 5 5 5 5 5 5 5 4 59 

36 4 4 4 5 5 4 5 4 4 4 4 4 51 

37 5 5 5 5 5 5 5 5 4 4 4 4 56 

38 4 5 5 4 5 4 5 4 4 4 5 4 53 

39 5 5 5 5 5 5 5 5 4 4 4 4 56 

40 4 4 5 5 5 5 4 5 4 4 5 5 55 

41 5 5 5 5 5 5 5 5 5 4 5 4 58 

42 4 4 5 5 4 4 5 5 4 4 5 4 53 

43 5 5 5 5 5 4 5 4 4 5 5 5 57 

44 5 4 4 4 5 5 5 5 4 4 4 5 54 

45 5 5 5 5 5 5 5 5 4 4 4 4 56 

46 4 4 5 4 4 4 4 4 4 4 4 4 49 

47 5 5 5 5 5 5 5 5 5 5 5 5 60 

48 5 5 5 5 5 4 5 4 4 5 5 5 57 

49 5 5 5 5 5 4 5 4 5 4 4 5 56 

50 4 4 5 5 4 4 4 4 4 4 4 4 50 

51 5 5 5 5 5 5 5 5 4 4 4 5 57 

54 4 4 5 5 4 4 4 4 4 5 5 4 52 

53 5 4 4 4 5 5 5 5 4 4 4 5 54 

54 5 5 4 4 4 4 4 5 4 4 4 5 52 

 

NO 

Locus of Control (X2) 

TOT LOC INTERNAL EKSTERNAL 

1 2 3 4 5 6 7 8 1 2 3 4 5 6 7 8 

1 3 4 5 5 5 4 4 4 1 5 3 3 2 3 3 3 57 

2 2 4 4 4 4 4 5 3 2 2 2 2 3 2 2 2 47 

3 4 4 4 4 4 4 3 2 2 2 2 2 2 2 2 2 45 

4 2 3 5 4 5 5 5 3 3 4 2 4 1 1 3 2 52 

5 5 3 5 4 5 5 4 3 3 4 2 4 1 1 3 2 54 

6 2 3 5 4 4 4 4 4 2 3 2 3 2 2 2 1 47 

7 5 5 5 5 5 5 5 5 4 4 4 4 4 4 4 4 72 

8 3 3 5 5 4 4 4 4 3 3 2 2 2 2 3 2 51 

9 4 4 4 4 4 4 4 3 3 3 2 2 2 2 2 2 49 

10 4 4 4 4 4 4 5 4 3 3 3 3 3 3 3 3 57 

11 4 4 5 5 4 4 4 4 2 4 2 4 2 3 4 2 57 

12 4 4 4 4 4 3 3 3 2 3 3 3 3 2 2 2 49 

13 4 4 4 4 4 4 4 3 2 2 2 2 2 2 2 2 47 
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14 2 2 5 4 5 5 3 3 3 3 1 3 1 1 1 1 43 

15 2 4 4 4 4 4 4 4 2 2 2 2 2 2 2 2 46 

16 4 4 5 5 4 4 4 4 2 2 1 2 1 2 2 2 48 

17 4 3 5 3 4 3 3 3 3 3 3 3 3 3 3 3 52 

18 5 5 5 5 5 5 5 5 3 3 3 3 3 3 3 3 64 

19 4 3 5 4 4 4 4 4 1 1 1 2 1 2 2 2 44 

20 3 4 4 4 4 3 4 3 4 4 4 3 4 4 3 3 58 

21 3 4 4 4 5 4 4 4 3 3 4 4 4 4 4 4 62 

22 3 3 4 4 4 3 3 3 3 3 3 3 3 3 3 3 51 

23 4 4 5 4 4 4 4 4 3 3 4 3 4 4 2 2 58 

24 2 3 5 5 4 4 4 3 3 3 3 3 3 3 3 3 54 

25 4 3 4 4 4 4 2 2 1 2 1 4 2 2 2 2 43 

26 3 3 4 4 5 5 4 3 4 4 3 4 4 3 4 4 61 

27 4 4 4 4 4 4 4 3 3 3 3 3 3 4 3 3 56 

28 3 3 4 3 4 3 3 3 3 2 2 3 2 3 3 2 46 

29 3 3 4 3 4 3 3 3 3 2 2 3 2 3 3 2 46 

30 2 4 4 4 5 4 4 4 2 2 2 2 2 4 2 2 49 

31 3 3 4 4 4 4 4 3 4 4 3 3 3 3 3 3 55 

32 4 5 5 3 5 4 5 4 2 3 3 3 3 4 3 2 58 

33 5 5 5 4 5 5 4 4 2 1 1 2 1 1 2 2 49 

34 5 4 5 5 4 5 5 5 1 1 2 1 2 2 1 1 49 

35 5 5 5 5 5 5 5 5 3 3 2 3 2 3 2 2 60 

36 4 4 4 4 4 4 4 4 3 3 2 3 2 2 3 3 53 

37 5 4 5 4 5 4 4 4 3 3 2 3 1 2 3 3 55 

38 5 5 5 5 5 5 5 5 2 2 2 2 2 2 2 2 56 

39 5 5 5 5 5 5 5 5 3 3 1 2 1 2 3 3 58 

40 5 4 5 4 5 4 4 4 2 2 1 2 1 1 3 2 49 

41 5 5 5 4 5 4 4 4 3 2 1 2 1 1 3 2 51 

42 5 5 5 5 5 5 5 4 2 3 1 2 3 1 2 1 54 

43 4 4 4 4 4 4 5 4 3 3 3 3 3 3 3 3 57 

44 5 3 5 4 5 5 4 3 3 4 2 4 1 1 3 2 54 

45 5 4 5 4 5 4 4 4 3 3 2 3 1 2 3 3 55 

46 4 4 5 5 4 4 4 4 2 2 1 2 1 2 2 2 48 

47 5 5 5 5 5 5 5 5 3 3 3 3 3 3 3 3 64 

48 4 4 4 4 4 4 5 4 3 3 3 3 3 3 3 3 57 

49 3 4 5 5 5 4 4 4 1 5 3 3 2 3 3 3 57 

50 4 4 4 4 4 4 4 3 3 3 3 3 3 4 3 3 56 

51 2 4 4 4 4 4 5 3 2 2 2 2 3 2 2 2 47 

54 4 4 5 4 4 4 4 4 3 3 4 3 4 4 2 2 58 

53 5 3 5 4 5 5 4 3 3 4 2 4 1 1 3 2 54 

54 4 4 4 4 5 4 4 4 2 2 2 2 2 3 2 2 50 
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NO 

PROFESIONALISME (X3) 
TOT 
PF PF PF PF PF PF PF PF PF PF PF PF PF PF PF PF 

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 

1 5 5 4 4 4 4 4 4 5 5 5 4 5 5 5 68 

2 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

3 4 5 5 2 4 4 4 4 4 4 4 4 4 4 5 61 

4 4 4 5 4 5 5 5 4 5 5 4 5 5 4 5 69 

5 4 4 5 4 5 5 5 4 5 5 4 5 5 4 5 69 

6 5 5 5 3 5 4 4 4 5 5 4 5 5 5 5 69 

7 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 75 

8 4 4 4 3 4 5 5 4 4 5 4 4 5 5 5 65 

9 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

10 4 5 5 4 4 5 5 5 5 5 5 5 5 5 5 72 

11 4 5 4 4 4 4 4 4 4 4 4 4 4 4 4 61 

12 3 4 4 4 4 4 4 4 4 4 4 4 4 4 4 59 

13 4 4 4 3 4 4 4 4 4 4 4 3 4 4 4 58 

14 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 75 

15 4 4 4 3 4 4 4 4 4 4 4 4 4 4 4 59 

16 4 5 4 3 5 4 4 4 4 4 4 4 4 4 4 61 

17 5 5 4 4 5 4 4 5 4 5 4 4 4 4 5 66 

18 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 75 

19 4 5 4 3 5 4 4 4 4 4 4 4 4 4 4 61 

20 4 5 4 4 4 4 5 5 5 4 4 4 4 4 4 64 

21 4 4 4 4 5 4 4 5 4 5 4 4 5 4 5 65 

22 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

23 4 5 4 4 4 5 4 4 5 5 4 4 4 4 4 64 

24 4 5 4 4 4 4 4 4 5 4 4 4 4 4 4 62 

25 2 5 4 3 3 4 4 4 4 4 4 4 4 5 5 59 

26 4 4 4 3 4 4 4 3 4 3 3 3 4 4 4 55 

27 4 4 5 4 5 4 4 4 4 4 4 4 4 4 4 62 

28 4 4 4 4 4 4 4 4 4 4 3 3 3 4 4 57 

29 4 4 4 4 4 4 4 4 4 4 3 3 3 4 4 57 

30 5 5 4 4 4 5 5 4 4 4 2 4 4 4 4 62 

31 4 5 4 4 4 4 4 4 4 4 4 4 4 4 4 61 

32 4 5 5 4 5 5 5 5 5 4 3 4 5 5 5 69 

33 5 5 5 4 5 5 5 5 5 4 4 5 5 5 5 72 

34 5 5 5 4 4 5 4 5 4 5 4 5 4 5 5 69 

35 5 5 5 5 5 5 5 5 5 4 4 5 5 5 5 73 

36 5 5 4 4 5 5 5 4 5 5 4 5 5 5 5 71 

37 5 5 5 4 5 5 5 5 5 4 4 4 5 4 5 70 
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38 4 5 5 4 5 5 5 5 5 4 4 5 5 4 5 70 

39 5 5 5 4 5 5 5 5 5 4 4 4 4 4 5 69 

40 4 4 4 4 5 5 5 4 5 4 4 5 5 4 5 67 

41 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 75 

42 5 5 5 5 5 5 5 4 5 4 4 4 5 4 5 70 

43 4 5 5 4 4 5 5 5 5 5 5 5 5 5 5 72 

44 4 4 5 4 5 5 5 4 5 5 4 5 5 4 5 69 

45 5 5 5 4 5 5 5 5 5 4 4 4 5 4 5 70 

46 4 5 4 3 5 4 4 4 4 4 4 4 4 4 4 61 

47 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 75 

48 4 5 5 4 4 5 5 5 5 5 5 5 5 5 5 72 

49 5 5 4 4 4 4 4 4 5 5 5 4 5 5 5 68 

50 4 4 5 4 5 4 4 4 4 4 4 4 4 4 4 62 

51 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 60 

54 4 5 4 4 4 5 4 4 5 5 4 4 4 4 4 64 

53 4 4 5 4 5 5 5 4 5 5 4 5 5 4 5 69 

54 5 5 4 4 4 5 5 4 4 4 5 4 4 4 4 65 

 

 

NO 

Kinerja Auditor Internal (Y) 
TOT 
KAI KAI KAI KAI KAI KAI KAI KAI KAI KAI KAI KAI KAI KAI 

1 2 3 4 5 6 7 8 9 10 11 12 13 

1 4 3 3 4 4 4 5 3 3 4 3 4 4 48 

2 2 3 2 3 4 4 4 3 3 4 3 3 4 42 

3 4 4 4 4 4 3 4 2 4 2 4 4 4 47 

4 4 4 4 3 4 5 5 4 4 5 5 5 5 57 

5 4 4 4 3 4 5 5 4 4 5 5 5 5 57 

6 3 4 2 4 5 3 3 3 4 4 3 3 3 44 

7 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

8 3 4 3 3 4 4 4 2 4 2 4 4 3 44 

9 3 4 3 4 3 4 4 3 4 4 3 3 4 46 

10 4 4 4 4 4 4 5 4 4 4 4 4 4 53 

11 4 4 3 4 4 4 4 4 4 4 3 3 4 49 

12 4 4 4 4 4 4 4 4 4 4 4 4 4 52 

13 3 4 3 4 4 4 4 3 3 4 3 3 4 46 

14 3 3 3 3 4 5 5 3 4 2 3 3 4 45 

15 3 3 3 3 3 4 4 4 2 4 3 3 3 42 

16 3 4 3 4 4 4 4 4 4 4 3 4 4 49 

17 3 3 3 3 4 4 4 3 3 4 3 3 3 43 

18 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

19 3 4 3 4 4 4 4 4 4 4 3 4 4 49 
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20 3 4 3 4 4 5 4 4 4 4 4 4 4 51 

21 4 4 5 4 4 5 4 4 5 4 4 5 4 56 

22 3 4 3 3 4 4 4 3 3 4 3 3 4 45 

23 3 4 2 4 4 4 4 4 4 4 3 4 4 48 

24 2 4 2 4 4 4 4 4 4 4 3 3 4 46 

25 2 3 2 4 4 4 4 4 1 4 3 3 4 42 

26 3 3 3 3 3 4 4 3 4 3 3 3 4 43 

27 3 4 3 3 4 4 4 4 4 4 4 4 4 49 

28 3 3 3 4 4 4 3 3 3 3 3 3 3 42 

29 3 3 3 4 4 4 3 3 3 3 3 3 3 42 

30 4 4 2 4 2 4 4 4 4 4 4 4 4 48 

31 4 4 4 4 4 4 4 4 4 4 4 4 4 52 

32 3 4 3 4 4 5 4 4 4 5 5 5 5 55 

33 4 4 4 5 5 5 5 4 4 5 4 5 5 59 

34 4 4 4 4 5 5 5 4 4 5 4 5 5 58 

35 5 4 4 5 5 5 5 5 4 4 4 4 4 58 

36 4 4 4 4 5 5 5 4 5 4 4 4 4 56 

37 5 4 3 4 4 5 4 4 4 4 5 4 4 54 

38 4 4 4 4 5 5 5 3 4 4 4 4 4 54 

39 4 4 4 5 5 5 5 4 5 5 4 5 5 60 

40 4 4 4 4 5 5 5 4 4 4 4 4 5 56 

41 5 4 4 5 5 5 4 3 4 4 4 4 4 55 

42 4 4 4 4 5 5 5 5 5 5 4 4 4 58 

43 4 4 4 4 4 4 5 4 4 4 4 4 4 53 

44 4 4 4 3 4 5 5 4 4 5 5 5 5 57 

45 5 4 3 4 4 5 4 4 4 4 5 4 4 54 

46 3 4 3 4 4 4 4 4 4 4 3 4 4 49 

47 5 5 5 5 5 5 5 5 5 5 5 5 5 65 

48 4 4 4 4 4 4 5 4 4 4 4 4 4 53 

49 4 3 3 4 4 4 5 3 3 4 3 4 4 48 

50 3 4 3 3 4 4 4 4 4 4 4 4 4 49 

51 2 3 2 3 4 4 4 3 3 4 3 3 4 42 

54 3 4 2 4 4 4 4 4 4 4 3 4 4 48 

53 4 4 4 3 4 5 5 4 4 5 5 5 5 57 

54 4 4 4 4 4 4 4 4 4 4 4 4 4 52 
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LAMPIRAN 5 

 

TABEL STATISTIK DESKRIPTIF 

 

 
1. Pengalaman Auditor (X1) 
 

PA1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 22 40.7 40.7 40.7 

SS 32 59.3 59.3 100.0 

Total 54 100.0 100.0  

 
PA2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 27 50.0 50.0 50.0 

SS 27 50.0 50.0 100.0 

Total 54 100.0 100.0  

 
PA3 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 18 33.3 33.3 33.3 

SS 36 66.7 66.7 100.0 

Total 54 100.0 100.0  

 

PA4 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 21 38.9 38.9 38.9 

SS 33 61.1 61.1 100.0 

Total 54 100.0 100.0  

 

PA5 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 24 44.4 44.4 44.4 

SS 30 55.6 55.6 100.0 

Total 54 100.0 100.0  
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PA6 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 30 55.6 55.6 55.6 

SS 24 44.4 44.4 100.0 

Total 54 100.0 100.0  

 

PA7 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 23 42.6 42.6 42.6 

SS 31 57.4 57.4 100.0 

Total 54 100.0 100.0  

 

PA8 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 27 50.0 50.0 50.0 

SS 27 50.0 50.0 100.0 

Total 54 100.0 100.0  

 

PA9 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 35 64.8 64.8 64.8 

SS 19 35.2 35.2 100.0 

Total 54 100.0 100.0  

 

PA10 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 40 74.1 74.1 74.1 

SS 14 25.9 25.9 100.0 

Total 54 100.0 100.0  

 

PA11 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 38 70.4 70.4 70.4 

SS 16 29.6 29.6 100.0 

Total 54 100.0 100.0  

 

PA12 

 Frequency Percent Valid Percent Cumulative Percent 

 S 27 50.0 50.0 50.0 

SS 27 50.0 50.0 100.0 

Total 54 100.0 100.0  
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2. Locus of Control (X2) 
 

LOC Internal1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid TS 8 14.8 14.8 14.8 

N 10 18.5 18.5 33.3 

S 20 37.0 37.0 70.4 

SS 16 29.6 29.6 100.0 

Total 54 100.0 100.0  

 

LOC Internal2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid TS 1 1.9 1.9 1.9 

N 15 27.8 27.8 29.6 

S 28 51.9 51.9 81.5 

SS 10 18.5 18.5 100.0 

Total 54 100.0 100.0  

 

LOC Internal3 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 23 42.6 42.6 42.6 

SS 31 57.4 57.4 100.0 

Total 54 100.0 100.0  

 

LOC Internal4 

 Frequency Percent Valid Percent Cumulative Percent 

Valid N 4 7.4 7.4 7.4 

S 35 64.8 64.8 72.2 

SS 15 27.8 27.8 100.0 

Total 54 100.0 100.0  

 

LOC Internal5 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 30 55.6 55.6 55.6 

SS 24 44.4 44.4 100.0 

Total 54 100.0 100.0  
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LOC Internal6 

 Frequency Percent Valid Percent Cumulative Percent 

Valid N 6 11.1 11.1 11.1 

S 33 61.1 61.1 72.2 

SS 15 27.8 27.8 100.0 

Total 54 100.0 100.0  

 

LOC Internal7 

 Frequency Percent Valid Percent Cumulative Percent 

Valid TS 1 1.9 1.9 1.9 

N 7 13.0 13.0 14.8 

S 31 57.4 57.4 72.2 

SS 15 27.8 27.8 100.0 

Total 54 100.0 100.0  

 

LOC Internal8 

 Frequency Percent Valid Percent Cumulative Percent 

Valid TS 2 3.7 3.7 3.7 

N 20 37.0 37.0 40.7 

S 25 46.3 46.3 87.0 

SS 7 13.0 13.0 100.0 

Total 54 100.0 100.0  

 

LOC Eksternal1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid STS 5 9.3 9.3 9.3 

TS 17 31.5 31.5 40.7 

N 28 51.9 51.9 92.6 

S 4 7.4 7.4 100.0 

Total 54 100.0 100.0  

 

LOC Eksternal2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid STS 3 5.6 5.6 5.6 

TS 15 27.8 27.8 33.3 

N 25 46.3 46.3 79.6 

S 9 16.7 16.7 96.3 

SS 2 3.7 3.7 100.0 

Total 54 100.0 100.0  
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LOC Eksternal3 

 Frequency Percent Valid Percent Cumulative Percent 

Valid STS 10 18.5 18.5 18.5 

TS 23 42.6 42.6 61.1 

N 16 29.6 29.6 90.7 

S 5 9.3 9.3 100.0 

Total 54 100.0 100.0  

 

LOC Eksternal4 

 Frequency Percent Valid Percent Cumulative Percent 

Valid STS 1 1.9 1.9 1.9 

TS 18 33.3 33.3 35.2 

N 26 48.1 48.1 83.3 

S 9 16.7 16.7 100.0 

Total 54 100.0 100.0  

 

LOC Eksternal5 

 Frequency Percent Valid Percent Cumulative Percent 

Valid STS 14 25.9 25.9 25.9 

TS 18 33.3 33.3 59.3 

N 16 29.6 29.6 88.9 

S 6 11.1 11.1 100.0 

Total 54 100.0 100.0  

 

LOC Eksternal6 

 Frequency Percent Valid Percent Cumulative Percent 

Valid STS 9 16.7 16.7 16.7 

TS 19 35.2 35.2 51.9 

N 17 31.5 31.5 83.3 

S 9 16.7 16.7 100.0 

Total 54 100.0 100.0  

 

LOC Eksternal7 

 Frequency Percent Valid Percent Cumulative Percent 

Valid STS 2 3.7 3.7 3.7 

TS 20 37.0 37.0 40.7 

N 28 51.9 51.9 92.6 

S 4 7.4 7.4 100.0 

Total 54 100.0 100.0  
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LOC Eksternal8 

 Frequency Percent Valid Percent Cumulative Percent 

Valid STS 4 7.4 7.4 7.4 

TS 29 53.7 53.7 61.1 

N 18 33.3 33.3 94.4 

S 3 5.6 5.6 100.0 

Total 54 100.0 100.0  

 

 

3. Profesionalisme (X3) 
 

PF1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid TS 1 1.9 1.9 1.9 

N 1 1.9 1.9 3.7 

S 33 61.1 61.1 64.8 

SS 19 35.2 35.2 100.0 

Total 54 100.0 100.0  

 

PF2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 19 35.2 35.2 35.2 

SS 35 64.8 64.8 100.0 

Total 54 100.0 100.0  

 

PF3 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 29 53.7 53.7 53.7 

SS 25 46.3 46.3 100.0 

Total 54 100.0 100.0  

 

PF4 

 Frequency Percent Valid Percent Cumulative Percent 

Valid TS 1 1.9 1.9 1.9 

N 9 16.7 16.7 18.5 

S 37 68.5 68.5 87.0 

SS 7 13.0 13.0 100.0 

Total 54 100.0 100.0  
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PF5 

 Frequency Percent Valid Percent Cumulative Percent 

Valid N 1 1.9 1.9 1.9 

S 26 48.1 48.1 50.0 

SS 27 50.0 50.0 100.0 

Total 54 100.0 100.0  

 

PF6 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 26 48.1 48.1 48.1 

SS 28 51.9 51.9 100.0 

Total 54 100.0 100.0  

 
PF7 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 28 51.9 51.9 51.9 

SS 26 48.1 48.1 100.0 

Total 54 100.0 100.0  

 
PF8 

 Frequency Percent Valid Percent Cumulative Percent 

Valid N 1 1.9 1.9 1.9 

S 34 63.0 63.0 64.8 

SS 19 35.2 35.2 100.0 

Total 54 100.0 100.0  

 
PF9 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 25 46.3 46.3 46.3 

SS 29 53.7 53.7 100.0 

Total 54 100.0 100.0  

 
PF10 

 Frequency Percent Valid Percent Cumulative Percent 

Valid N 1 1.9 1.9 1.9 

S 31 57.4 57.4 59.3 

SS 22 40.7 40.7 100.0 

Total 54 100.0 100.0  

 
 
 
 



158 
 

 

PF11 

 Frequency Percent Valid Percent Cumulative Percent 

Valid TS 1 1.9 1.9 1.9 

N 4 7.4 7.4 9.3 

S 38 70.4 70.4 79.6 

SS 11 20.4 20.4 100.0 

Total 54 100.0 100.0  

 
PF12 

 Frequency Percent Valid Percent Cumulative Percent 

Valid N 4 7.4 7.4 7.4 

S 31 57.4 57.4 64.8 

SS 19 35.2 35.2 100.0 

Total 54 100.0 100.0  

 
PF13 

 Frequency Percent Valid Percent Cumulative Percent 

Valid N 2 3.7 3.7 3.7 

S 26 48.1 48.1 51.9 

SS 26 48.1 48.1 100.0 

Total 54 100.0 100.0  

 
PF14 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 36 66.7 66.7 66.7 

SS 18 33.3 33.3 100.0 

Total 54 100.0 100.0  

 
PF15 

 Frequency Percent Valid Percent Cumulative Percent 

Valid S 23 42.6 42.6 42.6 

SS 31 57.4 57.4 100.0 

Total 54 100.0 100.0  
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4. Kinerja Auditor Internal (Y) 
 

KAI1 

 Frequency Percent Valid Percent Cumulative Percent 

Valid TS 4 7.4 7.4 7.4 

N 20 37.0 37.0 44.4 

S 23 42.6 42.6 87.0 

SS 7 13.0 13.0 100.0 

Total 54 100.0 100.0  

 
KAI2 

 Frequency Percent Valid Percent Cumulative Percent 

Valid N 11 20.4 20.4 20.4 

S 40 74.1 74.1 94.4 

SS 3 5.6 5.6 100.0 

Total 54 100.0 100.0  

 
KAI3 

 Frequency Percent Valid Percent Cumulative Percent 

Valid TS 8 14.8 14.8 14.8 

N 22 40.7 40.7 55.6 

S 20 37.0 37.0 92.6 

SS 4 7.4 7.4 100.0 

Total 54 100.0 100.0  

 
KAI4 

 Frequency Percent Valid Percent Cumulative Percent 

Valid N 14 25.9 25.9 25.9 

S 33 61.1 61.1 87.0 

SS 7 13.0 13.0 100.0 

Total 54 100.0 100.0  

 
KAI5 

 Frequency Percent Valid Percent Cumulative Percent 

Valid TS 1 1.9 1.9 1.9 

N 3 5.6 5.6 7.4 

S 37 68.5 68.5 75.9 

SS 13 24.1 24.1 100.0 

Total 54 100.0 100.0  
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KAI6 

 Frequency Percent Valid Percent Cumulative Percent 

Valid N 2 3.7 3.7 3.7 

S 30 55.6 55.6 59.3 

SS 22 40.7 40.7 100.0 

Total 54 100.0 100.0  

 
KAI7 

 Frequency Percent Valid Percent Cumulative Percent 

Valid N 3 5.6 5.6 5.6 

S 30 55.6 55.6 61.1 

SS 21 38.9 38.9 100.0 

Total 54 100.0 100.0  

 
KAI8 

 Frequency Percent Valid Percent Cumulative Percent 

Valid TS 2 3.7 3.7 3.7 

N 15 27.8 27.8 31.5 

S 32 59.3 59.3 90.7 

SS 5 9.3 9.3 100.0 

Total 54 100.0 100.0  

 
KAI9 

 Frequency Percent Valid Percent Cumulative Percent 

Valid STS 1 1.9 1.9 1.9 

TS 1 1.9 1.9 3.7 

N 9 16.7 16.7 20.4 

S 36 66.7 66.7 87.0 

SS 7 13.0 13.0 100.0 

Total 54 100.0 100.0  

 
KAI10 

 Frequency Percent Valid Percent Cumulative Percent 

Valid TS 3 5.6 5.6 5.6 

N 3 5.6 5.6 11.1 

S 36 66.7 66.7 77.8 

SS 12 22.2 22.2 100.0 

Total 54 100.0 100.0  
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KAI11 

 Frequency Percent Valid Percent Cumulative Percent 

Valid N 22 40.7 40.7 40.7 

S 22 40.7 40.7 81.5 

SS 10 18.5 18.5 100.0 

Total 54 100.0 100.0  

 
KAI12 

 Frequency Percent Valid Percent Cumulative Percent 

Valid N 15 27.8 27.8 27.8 

S 27 50.0 50.0 77.8 

SS 12 22.2 22.2 100.0 

Total 54 100.0 100.0  

 
KAI13 

 Frequency Percent Valid Percent Cumulative Percent 

Valid N 6 11.1 11.1 11.1 

S 36 66.7 66.7 77.8 

SS 12 22.2 22.2 100.0 

Total 54 100.0 100.0  
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LAMPIRAN 6 
 

HASIL UJI KUALITAS DATA 
HASIL UJI VALIDITAS DATA 
 
1. Variabel Pengalaman Auditor (X1)  

 
Correlations 

  x11 x12 x13 x14 x15 x16 x17 x18 x19 x110 x111 x112  TOT X1 

x11 
Pearson Correlation 1 .678** 0.213 .344* .548** .438** .429** .377** 0.216 -0.025 0.043 .377** .723** 

Sig. (2-tailed)   0 0.122 0.011 0 0.001 0.001 0.005 0.116 0.855 0.759 0.005 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 

x12 
Pearson Correlation .678** 1 .550** .570** .373** 0.224 .337* 0.259 .271* 0 0.243 0.111 .714** 

Sig. (2-tailed) 0   0 0 0.006 0.104 0.013 0.058 0.047 1 0.076 0.424 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 

x13 
Pearson Correlation 0.213 .550** 1 .645** 0.158 0.079 0.265 0.157 0.192 0.149 .373** -0.157 .550** 

Sig. (2-tailed) 0.122 0   0 0.253 0.57 0.053 0.256 0.164 0.281 0.005 0.256 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 

x14 
Pearson Correlation .344* .570** .645** 1 0.204 0.102 0.235 0.114 0.19 0.125 .351** -0.114 .575** 

Sig. (2-tailed) 0.011 0 0   0.139 0.463 0.088 0.412 0.169 0.367 0.009 0.412 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 

x15 
Pearson Correlation .548** .373** 0.158 0.204 1 .575** .586** .298* 0.113 -0.066 0.172 .298* .665** 
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Sig. (2-tailed) 0 0.006 0.253 0.139   0 0 0.029 0.417 0.635 0.213 0.029 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 

x16 
Pearson Correlation .438** 0.224 0.079 0.102 .575** 1 .469** .522** -0.035 -.274* 0.073 0.075 .513** 

Sig. (2-tailed) 0.001 0.104 0.57 0.463 0   0 0 0.803 0.045 0.602 0.592 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 

x17 
Pearson Correlation .429** .337* 0.265 0.235 .586** .469** 1 .412** 0.007 -0.003 0.231 0.187 .646** 

Sig. (2-tailed) 0.001 0.013 0.053 0.088 0 0   0.002 0.958 0.982 0.093 0.175 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 

x18 
Pearson Correlation .377** 0.259 0.157 0.114 .298* .522** .412** 1 0.116 -0.085 0 0.185 .527** 

Sig. (2-tailed) 0.005 0.058 0.256 0.412 0.029 0 0.002   0.402 0.543 1 0.18 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 

x19 
Pearson Correlation 0.216 .271* 0.192 0.19 0.113 -0.035 0.007 0.116 1 .361** 0.116 .349** .439** 

Sig. (2-tailed) 0.116 0.047 0.164 0.169 0.417 0.803 0.958 0.402   0.007 0.402 0.01 0.001 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 

x110 
Pearson Correlation -0.025 0 0.149 0.125 -0.066 -.274* -0.003 -0.085 .361** 1 .449** 0.254 0.268 

Sig. (2-tailed) 0.855 1 0.281 0.367 0.635 0.045 0.982 0.543 0.007   0.001 0.064 0.05 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 

x111 
Pearson Correlation 0.043 0.243 .373** .351** 0.172 0.073 0.231 0 0.116 .449** 1 0.081 .466** 

Sig. (2-tailed) 0.759 0.076 0.005 0.009 0.213 0.602 0.093 1 0.402 0.001   0.56 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 
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x112 
Pearson Correlation .377** 0.111 -0.157 -0.114 .298* 0.075 0.187 0.185 .349** 0.254 0.081 1 .410** 

Sig. (2-tailed) 0.005 0.424 0.256 0.412 0.029 0.592 0.175 0.18 0.01 0.064 0.56   0.002 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 

TOT 
X1 

Pearson Correlation .723** .714** .550** .575** .665** .513** .646** .527** .439** 0.268 .466** .410** 1 

Sig. (2-tailed) 0 0 0 0 0 0 0 0 0.001 0.05 0 0.002   

N 54 54 54 54 54 54 54 54 54 54 54 54 54 

 

**. Correlation is significant at the 0.01 level (2-tailed). 
*  . Correlation is significant at the 0.05 level (2-tailed). 
 
 
2. Variabel Locus of Control (X2)  
 

Correlations 

  x21 x22 x23 x24 x25 x26 x27 x28 x29 x210 x211 x212 x213 x214 x215 x216 
TOT 
X2 

x21 

Pearson 
Correlation 

1 .521** .394** 0.229 .345* .383** 0.215 .413** 0.042 
-

0.071 
-

0.146 
-

0.026 
-

0.215 
-

0.193 
0.089 0.044 .356** 

Sig. (2-
tailed) 

  0 0.003 0.095 0.011 0.004 0.118 0.002 0.765 0.61 0.291 0.853 0.119 0.162 0.524 0.752 0.008 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x22 

Pearson 
Correlation 

.521** 1 0.157 .388** .316* 0.263 .591** .651** 
-

0.101 
-

0.145 
0.061 

-
.332* 

0.155 0.171 0.015 0.131 .471** 

Sig. (2-
tailed) 

0   0.258 0.004 0.02 0.054 0 0 0.469 0.295 0.662 0.014 0.264 0.217 0.911 0.343 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 
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x23 

Pearson 
Correlation 

.394** 0.157 1 .449** .469** .488** 0.249 .493** 
-

0.138 
0.151 

-
0.222 

0.016 
-

.389** 
-

.310* 
-

0.029 
-

0.239 
0.223 

Sig. (2-
tailed) 

0.003 0.258   0.001 0 0 0.069 0 0.321 0.275 0.106 0.908 0.004 0.022 0.836 0.082 0.105 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x24 

Pearson 
Correlation 

0.229 .388** .449** 1 0.208 .507** .426** .559** 
-

0.189 
0.173 

-
0.086 

-
0.171 

-
0.064 

-0.08 
-

0.046 
0.044 .354** 

Sig. (2-
tailed) 

0.095 0.004 0.001   0.131 0 0.001 0 0.172 0.211 0.537 0.216 0.647 0.567 0.743 0.753 0.009 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x25 

Pearson 
Correlation 

.345* .316* .469** 0.208 1 .620** .290* .380** 0.06 .274* 
-

0.133 
0.199 

-
.279* 

-
0.216 

0.215 0.112 .399** 

Sig. (2-
tailed) 

0.011 0.02 0 0.131   0 0.033 0.005 0.667 0.045 0.339 0.15 0.041 0.116 0.119 0.42 0.003 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x26 

Pearson 
Correlation 

.383** 0.263 .488** .507** .620** 1 .540** .409** 0.034 0.115 
-

0.235 
0.077 

-
0.234 

-
.365** 

-
0.076 

-
0.102 

.335* 

Sig. (2-
tailed) 

0.004 0.054 0 0 0   0 0.002 0.808 0.406 0.087 0.578 0.089 0.007 0.584 0.461 0.013 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x27 

Pearson 
Correlation 

0.215 .591** 0.249 .426** .290* .540** 1 .653** 0.091 0.088 0.131 
-

0.177 
0.152 0.06 0.089 0.107 .530** 

Sig. (2-
tailed) 

0.118 0 0.069 0.001 0.033 0   0 0.513 0.528 0.347 0.2 0.271 0.668 0.522 0.441 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x28 

Pearson 
Correlation 

.413** .651** .493** .559** .380** .409** .653** 1 
-

0.074 
-

0.071 
0.03 

-
0.256 

-
0.015 

0.135 0.026 0.082 .507** 

Sig. (2-
tailed) 

0.002 0 0 0 0.005 0.002 0   0.597 0.611 0.831 0.062 0.912 0.329 0.852 0.557 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 
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x29 

Pearson 
Correlation 

0.042 
-

0.101 
-

0.138 
-

0.189 
0.06 0.034 0.091 

-
0.074 

1 .399** .441** .444** .352** 0.256 .523** .504** .506** 

Sig. (2-
tailed) 

0.765 0.469 0.321 0.172 0.667 0.808 0.513 0.597   0.003 0.001 0.001 0.009 0.061 0 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x210 

Pearson 
Correlation 

-
0.071 

-
0.145 

0.151 0.173 .274* 0.115 0.088 
-

0.071 
.399** 1 .508** .695** 0.238 0.214 .587** .443** .594** 

Sig. (2-
tailed) 

0.61 0.295 0.275 0.211 0.045 0.406 0.528 0.611 0.003   0 0 0.082 0.12 0 0.001 0 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x211 

Pearson 
Correlation 

-
0.146 

0.061 
-

0.222 
-

0.086 
-

0.133 
-

0.235 
0.131 0.03 .441** .508** 1 .443** .830** .781** .437** .606** .663** 

Sig. (2-
tailed) 

0.291 0.662 0.106 0.537 0.339 0.087 0.347 0.831 0.001 0   0.001 0 0 0.001 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x212 

Pearson 
Correlation 

-
0.026 

-
.332* 

0.016 
-

0.171 
0.199 0.077 

-
0.177 

-
0.256 

.444** .695** .443** 1 0.233 0.22 .636** .437** .464** 

Sig. (2-
tailed) 

0.853 0.014 0.908 0.216 0.15 0.578 0.2 0.062 0.001 0 0.001   0.091 0.11 0 0.001 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x213 

Pearson 
Correlation 

-
0.215 

0.155 
-

.389** 
-

0.064 
-

.279* 
-

0.234 
0.152 

-
0.015 

.352** 0.238 .830** 0.233 1 .746** 0.261 .459** .516** 

Sig. (2-
tailed) 

0.119 0.264 0.004 0.647 0.041 0.089 0.271 0.912 0.009 0.082 0 0.091   0 0.057 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x214 

Pearson 
Correlation 

-
0.193 

0.171 
-

.310* 
-0.08 

-
0.216 

-
.365** 

0.06 0.135 0.256 0.214 .781** 0.22 .746** 1 .333* .534** .519** 

Sig. (2-
tailed) 

0.162 0.217 0.022 0.567 0.116 0.007 0.668 0.329 0.061 0.12 0 0.11 0   0.014 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 
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x215 

Pearson 
Correlation 

0.089 0.015 
-

0.029 
-

0.046 
0.215 

-
0.076 

0.089 0.026 .523** .587** .437** .636** 0.261 .333* 1 .759** .638** 

Sig. (2-
tailed) 

0.524 0.911 0.836 0.743 0.119 0.584 0.522 0.852 0 0 0.001 0 0.057 0.014   0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x216 

Pearson 
Correlation 

0.044 0.131 
-

0.239 
0.044 0.112 

-
0.102 

0.107 0.082 .504** .443** .606** .437** .459** .534** .759** 1 .675** 

Sig. (2-
tailed) 

0.752 0.343 0.082 0.753 0.42 0.461 0.441 0.557 0 0.001 0 0.001 0 0 0   0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

TOT 
X2 

Pearson 
Correlation 

.356** .471** 0.223 .354** .399** .335* .530** .507** .506** .594** .663** .464** .516** .519** .638** .675** 1 

Sig. (2-
tailed) 

0.008 0 0.105 0.009 0.003 0.013 0 0 0 0 0 0 0 0 0 0   

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

 

**. Correlation is significant at the 0.01 level (2-tailed). 
*   . Correlation is significant at the 0.05 level (2-tailed). 
 
Indikator Variabel X23 dihapus karna tidak valid  
Maka, dibuat Correlation X2 yang baru. Seperti tabel dibawah ini: 
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Correlation 

  x21 x22 x23 x24 x25 x26 x27 x28 x29 x210 x211 x212 x213 x214 x215 TOT X2 

x21 
Pearson 
Correlation 

1 .521** 0.229 .345* .383** 0.215 .413** 0.042 
-

0.071 
-

0.146 
-

0.026 
-

0.215 
-

0.193 
0.089 0.044 .328* 

  
Sig. (2-
tailed) 

  0 0.095 0.011 0.004 0.118 0.002 0.765 0.61 0.291 0.853 0.119 0.162 0.524 0.752 0.015 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x22 
Pearson 
Correlation 

.521** 1 .388** .316* 0.263 .591** .651** 
-

0.101 
-

0.145 
0.061 -.332* 0.155 0.171 0.015 0.131 .465** 

  
Sig. (2-
tailed) 

0   0.004 0.02 0.054 0 0 0.469 0.295 0.662 0.014 0.264 0.217 0.911 0.343 0 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x23 
Pearson 
Correlation 

0.229 .388** 1 0.208 .507** .426** .559** 
-

0.189 
0.173 

-
0.086 

-
0.171 

-
0.064 

-0.08 
-

0.046 
0.044 .321* 

  
Sig. (2-
tailed) 

0.095 0.004   0.131 0 0.001 0 0.172 0.211 0.537 0.216 0.647 0.567 0.743 0.753 0.018 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x24 
Pearson 
Correlation 

.345* .316* 0.208 1 .620** .290* .380** 0.06 .274* 
-

0.133 
0.199 -.279* 

-
0.216 

0.215 0.112 .365** 

  
Sig. (2-
tailed) 

0.011 0.02 0.131   0 0.033 0.005 0.667 0.045 0.339 0.15 0.041 0.116 0.119 0.42 0.007 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x25 
Pearson 
Correlation 

.383** 0.263 .507** .620** 1 .540** .409** 0.034 0.115 
-

0.235 
0.077 

-
0.234 

-
.365** 

-
0.076 

-
0.102 

.298* 

  
Sig. (2-
tailed) 

0.004 0.054 0 0   0 0.002 0.808 0.406 0.087 0.578 0.089 0.007 0.584 0.461 0.029 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x26 
Pearson 
Correlation 

0.215 .591** .426** .290* .540** 1 .653** 0.091 0.088 0.131 
-

0.177 
0.152 0.06 0.089 0.107 .517** 

  
Sig. (2-
tailed) 

0.118 0 0.001 0.033 0   0 0.513 0.528 0.347 0.2 0.271 0.668 0.522 0.441 0 
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  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x27 
Pearson 
Correlation 

.413** .651** .559** .380** .409** .653** 1 
-

0.074 
-

0.071 
0.03 

-
0.256 

-
0.015 

0.135 0.026 0.082 .473** 

  
Sig. (2-
tailed) 

0.002 0 0 0.005 0.002 0   0.597 0.611 0.831 0.062 0.912 0.329 0.852 0.557 0 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x28 
Pearson 
Correlation 

0.042 
-

0.101 
-

0.189 
0.06 0.034 0.091 

-
0.074 

1 .399** .441** .444** .352** 0.256 .523** .504** .525** 

  
Sig. (2-
tailed) 

0.765 0.469 0.172 0.667 0.808 0.513 0.597   0.003 0.001 0.001 0.009 0.061 0 0 0 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x29 
Pearson 
Correlation 

-
0.071 

-
0.145 

0.173 .274* 0.115 0.088 
-

0.071 
.399** 1 .508** .695** 0.238 0.214 .587** .443** .591** 

  
Sig. (2-
tailed) 

0.61 0.295 0.211 0.045 0.406 0.528 0.611 0.003   0 0 0.082 0.12 0 0.001 0 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x210 
Pearson 
Correlation 

-
0.146 

0.061 
-

0.086 
-

0.133 
-

0.235 
0.131 0.03 .441** .508** 1 .443** .830** .781** .437** .606** .692** 

  
Sig. (2-
tailed) 

0.291 0.662 0.537 0.339 0.087 0.347 0.831 0.001 0   0.001 0 0 0.001 0 0 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x211 
Pearson 
Correlation 

-
0.026 

-.332* 
-

0.171 
0.199 0.077 

-
0.177 

-
0.256 

.444** .695** .443** 1 0.233 0.22 .636** .437** .470** 

  
Sig. (2-
tailed) 

0.853 0.014 0.216 0.15 0.578 0.2 0.062 0.001 0 0.001   0.091 0.11 0 0.001 0 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x212 
Pearson 
Correlation 

-
0.215 

0.155 
-

0.064 
-.279* 

-
0.234 

0.152 
-

0.015 
.352** 0.238 .830** 0.233 1 .746** 0.261 .459** .557** 

  
Sig. (2-
tailed) 

0.119 0.264 0.647 0.041 0.089 0.271 0.912 0.009 0.082 0 0.091   0 0.057 0 0 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 
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x213 
Pearson 
Correlation 

-
0.193 

0.171 -0.08 
-

0.216 
-

.365** 
0.06 0.135 0.256 0.214 .781** 0.22 .746** 1 .333* .534** .553** 

  
Sig. (2-
tailed) 

0.162 0.217 0.567 0.116 0.007 0.668 0.329 0.061 0.12 0 0.11 0   0.014 0 0 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x214 
Pearson 
Correlation 

0.089 0.015 
-

0.046 
0.215 

-
0.076 

0.089 0.026 .523** .587** .437** .636** 0.261 .333* 1 .759** .650** 

  
Sig. (2-
tailed) 

0.524 0.911 0.743 0.119 0.584 0.522 0.852 0 0 0.001 0 0.057 0.014   0 0 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x215 
Pearson 
Correlation 

0.044 0.131 0.044 0.112 
-

0.102 
0.107 0.082 .504** .443** .606** .437** .459** .534** .759** 1 .706** 

  
Sig. (2-
tailed) 

0.752 0.343 0.753 0.42 0.461 0.441 0.557 0 0.001 0 0.001 0 0 0   0 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

TOT 
X2 

Pearson 
Correlation 

.328* .465** .321* .365** .298* .517** .473** .525** .591** .692** .470** .557** .553** .650** .706** 1 

  
Sig. (2-
tailed) 

0.015 0 0.018 0.007 0.029 0 0 0 0 0 0 0 0 0 0   

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

 

**. Correlation is significant at the 0.01 level (2-tailed). 

*  . Correlation is significant at the 0.05 level (2-tailed). 
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3. Variabel Profesionalisme (X3)  
 

Correlation 

  
  x31 x32 x33 x34 x35 x36 x37 x38 x39 x310 x311 x312 x313 x314 x315 TOT X3 

x31 Pearson 
Correlation 

1 .430** .348** .472** .480** .416** .391** .406** .398** .283* 0.239 .292* .377** .307* .365** .605** 

Sig. (2-
tailed) 

  0.001 0.01 0 0 0.002 0.003 0.002 0.003 0.038 0.082 0.032 0.005 0.024 0.007 0 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x32 Pearson 
Correlation 

.430** 1 0.217 0.166 0.083 .299* 0.244 .482** .405** 0.177 .315* .281* 0.236 .439** .306* .480** 

Sig. (2-
tailed) 

0.001   0.114 0.229 0.55 0.028 0.075 0 0.002 0.201 0.02 0.04 0.086 0.001 0.024 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x33 Pearson 
Correlation 

.348** 0.217 1 .360** .552** .597** .592** .559** .564** .303* .297* .632** .583** .368** .650** .730** 

Sig. (2-
tailed) 

0.01 0.114   0.008 0 0 0 0 0 0.026 0.029 0 0 0.006 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x34 Pearson 
Correlation 

.472** 0.166 .360** 1 .339* .495** .486** .502** .501** .325* .333* .421** .367** .282* 0.266 .620** 

Sig. (2-
tailed) 

0 0.229 0.008   0.012 0 0 0 0 0.017 0.014 0.002 0.006 0.039 0.052 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x35 Pearson 
Correlation 

.480** 0.083 .552** .339* 1 .382** .449** .362** .419** 0.191 0.094 .455** .515** 0.024 .425** .562** 

Sig. (2-
tailed) 

0 0.55 0 0.012   0.004 0.001 0.007 0.002 0.167 0.499 0.001 0 0.861 0.001 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 
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x36 Pearson 
Correlation 

.416** .299* .597** .495** .382** 1 .854** .485** .666** .432** 0.216 .642** .625** .367** .594** .773** 

Sig. (2-
tailed) 

0.002 0.028 0 0 0.004   0 0 0 0.001 0.118 0 0 0.006 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x37 Pearson 
Correlation 

.391** 0.244 .592** .486** .449** .854** 1 .534** .672** .275* 0.227 .614** .683** .341* .605** .764** 

Sig. (2-
tailed) 

0.003 0.075 0 0 0.001 0   0 0 0.044 0.098 0 0 0.012 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x38 Pearson 
Correlation 

.406** .482** .559** .502** .362** .485** .534** 1 .462** .347* .393** .493** .449** .463** .564** .719** 

  Sig. (2-
tailed) 

0.002 0 0 0 0.007 0 0   0 0.01 0.003 0 0.001 0 0 0 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x39 Pearson 
Correlation 

.398** .405** .564** .501** .419** .666** .672** .462** 1 .476** .400** .625** .728** .420** .627** .803** 

Sig. (2-
tailed) 

0.003 0.002 0 0 0.002 0 0 0   0 0.003 0 0 0.002 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x31 
0 

Pearson 
Correlation 

.283* 0.177 .303* .325* 0.191 .432** .275* .347* .476** 1 .546** .608** .540** .525** .568** .638** 

Sig. (2-
tailed) 

0.038 0.201 0.026 0.017 0.167 0.001 0.044 0.01 0   0 0 0 0 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x31 
1 

Pearson 
Correlation 

0.239 .315* .297* .333* 0.094 0.216 0.227 .393** .400** .546** 1 .514** .490** .492** .392** .581** 

Sig. (2-
tailed) 

0.082 0.02 0.029 0.014 0.499 0.118 0.098 0.003 0.003 0   0 0 0 0.003 0 

  N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 
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x31 
2 

Pearson 
Correlation 

.292* .281* .632** .421** .455** .642** .614** .493** .625** .608** .514** 1 .738** .532** .659** .821** 

Sig. (2-
tailed) 

0.032 0.04 0 0.002 0.001 0 0 0 0 0 0   0 0 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x31 
3 

Pearson 
Correlation 

.377** 0.236 .583** .367** .515** .625** .683** .449** .728** .540** .490** .738** 1 .555** .808** .837** 

Sig. (2-
tailed) 

0.005 0.086 0 0.006 0 0 0 0.001 0 0 0 0   0 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x31 
4 

Pearson 
Correlation 

.307* .439** .368** .282* 0.024 .367** .341* .463** .420** .525** .492** .532** .555** 1 .609** .641** 

Sig. (2-
tailed) 

0.024 0.001 0.006 0.039 0.861 0.006 0.012 0 0.002 0 0 0 0   0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

x31 
5 

Pearson 
Correlation 

.365** .306* .650** 0.266 .425** .594** .605** .564** .627** .568** .392** .659** .808** .609** 1 .806** 

Sig. (2-
tailed) 

0.007 0.024 0 0.052 0.001 0 0 0 0 0 0.003 0 0 0   0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

TOT 
X3 

Pearson 
Correlation 

.605** .480** .730** .620** .562** .773** .764** .719** .803** .638** .581** .821** .837** .641** .806** 1 

Sig. (2-
tailed) 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0   

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

 

**. Correlation is significant at the 0.01 level (2-tailed). 

*  . Correlation is significant at the 0.05 level (2-tailed). 
 



174 
 

 

4. Variabel Kinerja Auditor Internal (Y)  
 

Correlation 

  y1 y2 y3 y4 y5 y6 y7 y8 y9 y10 y11 y12 y13 
TOT 

Y 

y1 Pearson 
Correlation 

1 .563** .750** .540** .395** .531** .519** .431** .552** .333* .699** .616** .421** .792** 

Sig. (2-
tailed) 

  0 0 0 0.003 0 0 0.001 0 0.014 0 0 0.002 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

y2 Pearson 
Correlation 

.563** 1 .552** .496** .398** .340* .307* .562** .736** .455** .630** .623** .529** .756** 

Sig. (2-
tailed) 

0   0 0 0.003 0.012 0.024 0 0 0.001 0 0 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

y3  Pearson 
Correlation 

.750** .552** 1 .391** .497** .552** .597** .408** .580** .347* .655** .674** .507** .808** 

  Sig. (2-
tailed) 

0 0   0.003 0 0 0 0.002 0 0.01 0 0 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

y4 Pearson 
Correlation 

.540** .496** .391** 1 .516** 0.252 0.175 .415** .383** .275* 0.183 .328* 0.256 .545** 

Sig. (2-
tailed) 

0 0 0.003   0 0.067 0.205 0.002 0.004 0.044 0.185 0.016 0.062 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

y5 Pearson 
Correlation 

.395** .398** .497** .516** 1 .455** .398** .284* .393** .336* .289* .376** .338* .589** 

Sig. (2-
tailed) 

0.003 0.003 0 0   0.001 0.003 0.038 0.003 0.013 0.034 0.005 0.012 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 
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y6 Pearson 
Correlation 

.531** .340* .552** 0.252 .455** 1 .598** .507** .444** .516** .655** .621** .636** .746** 

Sig. (2-
tailed) 

0 0.012 0 0.067 0.001   0 0 0.001 0 0 0 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

y7 Pearson 
Correlation 

.519** .307* .597** 0.175 .398** .598** 1 .414** .371** .455** .479** .592** .679** .692** 

Sig. (2-
tailed) 

0 0.024 0 0.205 0.003 0   0.002 0.006 0.001 0 0 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

y8 Pearson 
Correlation 

.431** .562** .408** .415** .284* .507** .414** 1 .427** .695** .482** .517** .514** .699** 

Sig. (2-
tailed) 

0.001 0 0.002 0.002 0.038 0 0.002   0.001 0 0 0 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

y9 Pearson 
Correlation 

.552** .736** .580** .383** .393** .444** .371** .427** 1 .269* .538** .605** .443** .715** 

Sig. (2-
tailed) 

0 0 0 0.004 0.003 0.001 0.006 0.001   0.049 0 0 0.001 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

y10 Pearson 
Correlation 

.333* .455** .347* .275* .336* .516** .455** .695** .269* 1 .487** .602** .680** .675** 

Sig. (2-
tailed) 

0.014 0.001 0.01 0.044 0.013 0 0.001 0 0.049   0 0 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

y11 Pearson 
Correlation 

.699** .630** .655** 0.183 .289* .655** .479** .482** .538** .487** 1 .796** .636** .805** 

Sig. (2-
tailed) 

0 0 0 0.185 0.034 0 0 0 0 0   0 0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 
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y12 Pearson 
Correlation 

.616** .623** .674** .328* .376** .621** .592** .517** .605** .602** .796** 1 .757** .861** 

Sig. (2-
tailed) 

0 0 0 0.016 0.005 0 0 0 0 0 0   0 0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

y13 Pearson 
Correlation 

.421** .529** .507** 0.256 .338* .636** .679** .514** .443** .680** .636** .757** 1 .771** 

  Sig. (2-
tailed) 

0.002 0 0 0.062 0.012 0 0 0 0.001 0 0 0   0 

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

TOT 
Y 

Pearson 
Correlation 

.792** .756** .808** .545** .589** .746** .692** .699** .715** .675** .805** .861** .771** 1 

Sig. (2-
tailed) 

0 0 0 0 0 0 0 0 0 0 0 0 0   

N 54 54 54 54 54 54 54 54 54 54 54 54 54 54 

 

**. Correlation is significant at the 0.01 level (2-tailed). 

*  . Correlation is significant at the 0.05 level (2-tailed). 
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HASIL UJI RELIABILITAS DATA 
 
1. Variabel Pengalaman Auditor (X1) 
 

Reliability Statistics 

Cronbach's 

Alpha 

 

 
N of Items 

.784 12 

 
2. Variabel Locus of Control (X2) 
 

Reliability Statistics 

Cronbach's  

Alpha 

 

 
N of Items 

.785 15 

 
3. Variabel Profesionalisme (X3) 
 

Reliability Statistics 

Cronbach’s 

Alpha 

 

 
N of Items 

.921 15 

 
4. Variabel Kinerja Auditor Internal (Y) 

 

Reliability Statistics 

Cronbach's 

Alpha 

 

 
N of Items 

.924 13 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



178 
 

 

LAMPIRAN 7 
 

HASIL UJI ASUMSI KLASIK 
 

HASIL UJI NORMALITAS 
 
1. Uji Grafik Histogram 
 

 
 
2. Uji Normal Probability Plot 
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3. Uji Kolmogorov-Smirnov 
 

One-Sample Kolmogorov-Smirnov Test 

 
Unstandardized 
Residual 

N 54 

Normal Parametersa,b Mean .0000000 

Std. Deviation 3.54481492 

Most Extreme 
Differences 

Absolute .084 

Positive . .074 

Negative -.084 

Test Statistic .084 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 
b. Calculated from data. 
c. Lilliefors Significance Correction. 
d. This is a lower bound of the true significance. 

 
 
HASIL UJI AUTOKORELASI 
 

Model Summaryb 

 
 

Model 

Std. Error of the 

Estimate 

 
 

Durbin-Watson 

1 3.650 1.775 

a. Predictors: (Constant), Total_PA, Total_LOC, Total_PF 

b. Dependent Variable: Total_Kinerja Auditor Internal 
 
 
HASIL UJI MULTIKOLINEARITAS 
 

Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. 

Collinearity 
Statistics 

B 
Std. 
Error Beta Tolerance VIF 

1 (Constant) 4.175 8.721   0.479 0.634     

  x1tot 0.515 0.200 0.260 2.582 0.013 0.618 1.617 

  x2tot 0.352 0.095 0.325 3.71 0.001 0.82 1.22 

  x3tot 0.875 0.123 0.768 7.132 0 0.542 1.844 

a. Dependent Variable: Total_Kinerja Auditor Internal 
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HASIL HETEROSKEDASTISITAS 
 
1. Uji Grafik Scatter Plot  
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LAMPIRAN 8 
 

HASIL UJI HIPOTESIS 

 
1. Persamaan Regresi 

 
Coefficientsa 

Model 

Unstandardized Coefficients 

B Std. Error 

1 (Constant) 4.175 8.721 

  x1tot 0.515 0.200 

  x2tot 0.352 0.095 

  x3tot 0.875 0.123 

a. Dependent Variable: Total_Kinerja Auditor Internal 
 

 
2. Uji R2  

 
Model Summaryb 

 

 
Model 

 

 
R 

 

 
R Square 

Adjusted R 
Square 

Std. Error of the 
Estimate 

1 
.828a 

.685 .667 3.650 

a. Predictors: (Constant), Total_PA, Total_LOC, Total_PF 

b. Dependent Variable: Total_Kinerja Auditor Internal 

 
 
3. Uji t 

 
Coefficientsa 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 4.175 8.721   0.479 0.634 

  x1tot 0.515 0.200 0.260 2.582 0.013 

  x2tot 0.352 0.095 0.325 3.71 0.001 

  x3tot 0.875 0.123 0.768 7.132 0 

a. Dependent Variable: Total_Kinerja Auditor Internal 
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4. Uji F  
 

ANOVAa 

Model  Sum of Squares df Mean Square F Sig. 

1 Regression 1450.851 3 483.617 36.309 .000b 
Residual 665.983 50 13.320   

Total 2116.833 53    

a. Dependent Variable: Total_Kinerja Auditor Internal 

b. Predictors: (Constant), Total_PA, Total_LOC, Total_PF 
 


