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LAMPIRAN 2 

KUESIONER PENELITIAN 

PENGARUH NILAI BUDAYA RESOPA TEMMANGINGNGI NAMALOMO 
NALETEI PAMMASE DEWATA TERHADAP KINERJA PEGAWAI MELALUI 

MOTIVASI PADA RUANG LINGKUP PEMERINTAHAN DAERAH KABUPATEN 
SIDENRENG RAPPANG 

 

Perihal  : Permohonan Menjadi Responden 

Lampiran  : 4 Lembar 

 

Kepada 

Bapak/Ibu/Saudara(i) Responden 

Dengan hormat, 

Sehubungan dengan kegiatan penelitian untuk penyusunan tugas akhir skripsi 

dengan judul “Pengaruh Nilai Budaya Resopa Temmangingngi Namalomo Naletei 
Pammase Dewata terhadap Kinerja Pegawai Melalui Motivasi pada Ruang 
Lingkup Pemerintahan Daerah Kabupaten Sidenreng Rappang”, yang merupakan 
salah satu persyaratan untuk memperoleh gelar Sarjana Ekonomi Fakultas 
Ekonomi dan Bisnis Universitas Hasanuddin. Peneliti mengharapkan kesediaan 
Bapak/Ibu/Saudara(i) untuk meluangkan waktunya dalam mengisi 
kuesioner/daftar pertanyaan yang dilampirkan. Kegiatan penelitian ini ditujukan 
untuk kepentingan ilmiah dan daftar pertanyaan yang terlampir dalam angket 
hanya digunakan sebagai sarana untuk mengumpulkan data. Dengan demikian, 
penulis sangat mengharapkan kejujuran responden dalam pengisian Kuesioner. 

Atas kesediaan waktu untuk mengisi kuesioner ini, diucapkan terimakasih. 

 

 

         Makassar, 12  Desember 2021 

     

 

 

Saskiah Khairunnisa Zali 

A021171001 
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I. IDENTITAS RESPONDEN 

1. Nama Responden : 

2. Umur   :             

3. Jenis Kelamin  : a. Laki-laki             b. Perempuan  

4. Golongan III  : a. IIIa                     c. IIIc 

                                                 b. IIIb                     d. IIId 

 

II. PETUNJUK PENGISIAN KUESIONER 

1. Mohon terlebih dahulu Bapak/Ibu/Saudara(i) untuk membaca pertanyaan-

pertanyaan dengan cermat, sebelum mengisinya. 

2. Berikan tanda ticmark (√) yang menjadi jawaban pilihan 

Bapak/Ibu/Saudara(i) pada salah satu keterangan yang ada. 

1. STS = Sangat Tidak Setuju   

2. TS = Tidak Setuju  

3. N = Netral 

4. S = Setuju  

5. SS = Sangat Setuju  

 

1. Nilai Budaya Resopa Temmangingngi Namalomo Naletei Pammase 
Dewata (X) (Misnawati et al., 2017) 
 

No. Pernyataan 
STS 
(1) 

TS 
(2) 

N 
(3) 

S 
(4) 

SS 
(5) 

1 Saya selalu jujur dalam bekerja.      

2 
Saya selalu mematuhi peraturan yang ada di 
kantor.      

3 
Saya selalu bekerja dengan kreatif dan 
inovatif.      

4 
Saya sangat objektif dalam mengerjakan 
tugas yang diberikan.      

5 
Saya selalu bekerja keras untuk mendapatkan 
hasil kerja yang diinginkan.      
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6 
Saya malu jika saya bermalas-malasan dan 
tidak tepat waktu.      

7 
Saya sangat menjaga kepercayaan yang 
diberkan kepada Saya.       

8 
Saya selalu melibatkan Tuhan dalam 
pekerjaan Saya.      

2. Motivasi (Z) (Herzberg pada Rahayu, 2019) 
 

No. Pernyataan STS TS N S SS 

1 
Saya merasa senang jika Saya berhasil 
menyelesaikan tugas yang diberikan.           

2 
Saya merasa senang jika hasil kerja Saya 
diakui atasan.           

3 
Saya merasa tertantang dalam 
menyelesaikan tugas yang diberikan.           

4 
Saya mampu bertanggung jawab atas hasil 
kerja yang Sayadapatkan.           

5 
Saya merasa senang ketika mendapat 
kesempatan kenaikan pangkat.        

6 
Saya merasa senang jika mendapat pelatihan 
yang membuat Saya berkembang.           

 
3. Kinerja (Y) (Kasmir, 2016) 

No. Pernyataan STS TS N S SS 

1 
Saya selalu mengerjakan pekerjaan dengan 
teliti.           

2 
Saya selalu menyelesaikan pekerjakan sesuai 
dengan target yang telah ditentukan.           

3 
Saya selalu memaksimalkan waktu kerja 
Saya di tempat kerja.           

4 
Saya mampu menyelesaikan keseluruhan 
tugas sesuai anggaran yang sudah 
ditetapkan.           

5 
Saya selalu mendapat pengawasan dari 
Pemimpin sehingga aktivitas pekerjaan lebih 
terkendali.      

6 
Saya mampu bekerja sama dan selalu 
terbuka pada pendapat orang lain.           
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LAMPIRAN 3 

TABULASI KUESIONER 

Nilai Budaya Resopa Temmangingngi Namalomo Naletei Pammase Dewata 

(X) 

No. 
Responden X.1 X.2 X.3 X.4 X.5 X.6 X.7 X.8 T.X 

1 4 4 4 4 4 5 5 5 35 

2 3 3 4 5 4 3 5 4 31 

3 5 4 4 5 4 3 5 5 35 

4 4 4 4 4 4 4 4 5 33 

5 4 4 3 4 3 3 4 3 28 

6 4 4 4 4 4 4 4 5 33 

7 5 4 4 4 5 4 4 5 35 

8 3 4 4 4 5 5 4 4 33 

9 5 4 5 5 5 4 5 5 38 

10 5 5 5 5 5 5 3 5 38 

11 3 3 4 5 4 5 4 5 33 

12 4 4 4 4 4 5 5 5 35 

13 5 5 5 5 5 4 5 5 39 

14 2 2 3 2 4 5 4 5 27 

15 2 2 3 2 4 5 2 4 24 

16 2 2 3 2 4 5 2 5 25 

17 5 4 5 4 5 4 5 4 36 

18 4 4 5 4 5 5 4 4 35 

19 4 4 4 4 5 5 5 5 36 

20 4 4 5 4 5 5 5 5 37 

21 2 3 3 2 5 5 5 5 30 

22 2 5 4 3 5 3 5 5 32 

23 5 5 4 4 4 4 5 5 36 

24 4 4 4 4 5 5 4 5 35 

25 3 4 5 3 4 5 5 4 33 

26 4 5 4 4 3 4 4 5 33 

27 4 5 5 5 5 5 4 4 37 

28 4 4 5 4 4 5 5 5 36 

29 4 5 4 4 5 5 4 5 36 

30 3 3 4 4 4 5 5 5 33 

31 4 4 4 4 4 4 5 5 34 

32 4 4 4 5 4 2 4 5 32 
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33 4 4 5 4 4 5 4 5 35 

34 4 5 5 5 4 5 4 5 37 

35 4 5 4 5 3 5 4 4 34 

36 4 5 5 5 4 4 4 4 35 

37 4 5 3 3 5 5 5 5 35 

38 4 3 4 4 5 5 5 5 35 

39 4 5 4 4 4 4 5 5 35 

40 4 4 4 5 5 5 4 4 35 

41 5 4 4 5 5 5 5 5 38 

42 5 5 4 5 5 5 5 5 39 

43 4 4 4 4 4 4 4 5 33 

44 4 4 5 4 4 4 5 5 35 

45 4 3 4 5 4 5 4 5 34 

46 5 4 4 4 4 4 4 4 33 

47 4 4 5 4 5 4 4 5 35 

48 4 4 5 4 4 4 4 5 34 

49 4 5 4 4 4 4 4 4 33 

50 4 5 4 5 4 5 5 5 37 

51 4 4 4 4 5 5 5 5 36 

52 4 4 5 4 4 5 5 5 36 

53 4 5 4 5 4 5 4 4 35 

54 5 4 4 5 5 5 5 5 38 

55 4 4 4 4 5 5 4 4 34 

56 4 5 3 4 4 5 4 5 34 

57 5 5 5 5 5 5 5 5 40 

58 5 5 5 5 5 5 5 5 40 

58 4 4 4 3 3 4 4 4 30 

60 4 4 4 3 3 4 4 4 30 

61 4 4 4 3 5 5 5 4 34 

62 4 4 4 3 3 4 4 4 30 

63 4 4 4 3 3 4 4 4 30 

64 5 4 4 5 5 4 5 5 37 

65 4 4 3 4 3 4 4 5 31 

66 4 4 3 4 4 4 4 5 32 

67 5 5 4 4 5 5 4 5 37 

68 4 4 3 4 4 4 5 5 33 

69 4 4 5 4 5 4 4 4 34 

70 4 4 4 4 4 4 4 4 32 

71 3 3 4 5 5 3 4 5 32 

72 5 4 4 4 4 4 4 5 34 

73 4 4 4 4 4 4 4 5 33 

74 4 4 4 5 5 4 4 4 34 
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75 5 5 5 5 4 5 5 5 39 

76 5 5 5 5 5 5 5 5 40 

77 4 4 3 4 4 5 4 5 28 

78 4 4 3 4 4 5 4 5 33 

78 4 4 4 4 4 4 4 5 33 

80 4 3 3 3 4 5 5 5 32 

81 4 4 3 3 4 4 4 4 30 

82 3 5 4 4 5 4 5 5 35 

83 3 4 3 4 4 4 4 5 31 

84 5 5 5 5 5 5 5 5 40 

85 4 4 4 5 5 4 5 5 36 

86 4 4 5 4 4 4 5 4 34 

87 4 4 5 4 4 4 5 5 35 

88 4 4 4 4 4 4 5 3 32 

89 5 5 4 5 5 5 5 5 39 

90 5 4 4 5 5 5 5 5 38 

91 4 4 4 5 5 5 4 4 35 

92 4 4 4 4 4 4 5 5 34 

93 4 4 4 5 4 2 4 5 32 

94 4 4 5 4 4 5 4 5 35 

95 4 5 5 5 4 4 4 5 36 

96 4 5 4 5 4 5 3 4 34 

97 5 4 4 4 5 5 4 4 35 

98 5 4 3 3 4 4 4 4 31 

99 5 3 5 5 4 4 4 4 34 

100 5 4 5 5 5 5 4 4 37 

 

Motivasi (Z) 

No. 
Responden Z.1 Z.2 Z.3 Z.4 Z.5 Z.6 T.Z 

1 5 3 4 5 4 5 26 

2 5 5 5 5 5 4 29 

3 5 3 5 5 5 5 28 

4 5 5 4 4 5 5 28 

5 4 3 3 4 4 5 23 

6 4 5 4 4 4 5 26 

7 4 5 4 4 4 3 24 

8 5 5 5 5 5 5 30 

9 5 5 5 5 5 5 30 

10 5 5 5 5 5 3 28 
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11 5 5 5 5 5 5 30 

12 5 5 4 4 4 4 26 

13 4 5 4 4 5 4 26 

14 4 5 4 4 4 5 26 

15 4 3 5 4 4 5 25 

16 4 3 5 3 5 5 25 

17 5 4 5 4 3 3 24 

18 5 5 5 4 4 4 27 

19 5 4 4 4 5 5 27 

20 5 5 5 5 5 5 30 

21 5 3 3 3 5 5 24 

22 4 3 4 4 4 4 23 

23 5 5 4 4 4 4 26 

24 5 4 4 4 4 4 25 

25 4 4 4 4 5 5 26 

26 4 5 5 3 4 3 24 

27 4 4 5 4 5 4 26 

28 4 4 4 4 4 4 24 

29 5 3 4 4 5 5 26 

30 5 4 5 4 3 5 26 

31 5 4 4 4 5 4 26 

32 4 3 4 4 5 5 25 

33 4 5 4 5 5 4 27 

34 4 5 5 4 5 5 28 

35 5 4 4 3 4 5 25 

36 5 4 4 4 5 5 27 

37 5 5 5 5 5 5 30 

38 5 5 4 5 5 5 29 

39 4 5 4 3 4 5 25 

40 5 4 5 4 5 5 28 

41 4 5 5 5 5 5 29 

42 4 4 4 5 5 5 27 

43 4 3 5 3 4 3 22 

44 4 4 4 4 4 4 24 

45 4 3 3 5 3 5 23 

46 5 3 3 3 4 4 22 

47 4 5 3 3 4 5 24 

48 4 4 3 5 4 5 25 

49 4 4 5 4 5 5 27 

50 4 5 5 3 4 4 25 

51 4 5 5 5 4 5 28 

52 5 4 3 4 4 5 25 
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53 4 5 4 4 4 4 25 

54 5 5 5 5 5 5 30 

55 5 4 5 4 5 4 27 

56 4 5 4 3 5 5 26 

57 5 5 5 5 5 5 30 

58 5 5 5 5 5 5 30 

58 4 3 4 4 4 4 23 

60 4 3 4 4 4 4 23 

61 5 5 4 4 4 5 27 

62 4 3 4 4 4 4 23 

63 4 3 4 4 4 4 23 

64 5 5 4 4 5 5 28 

65 4 4 4 4 5 5 26 

66 4 4 4 4 5 5 26 

67 5 4 4 4 5 4 26 

68 4 4 4 4 4 4 24 

69 4 5 4 4 4 4 25 

70 4 3 3 4 3 3 20 

71 5 5 5 5 5 5 30 

72 5 5 4 4 4 4 26 

73 5 4 4 4 3 4 24 

74 5 4 5 4 4 4 26 

75 5 5 4 4 4 4 26 

76 5 5 5 5 5 5 30 

77 4 3 4 4 4 5 24 

78 4 3 4 4 4 5 24 

78 4 3 4 4 3 5 23 

80 5 5 5 4 5 5 29 

81 5 5 4 4 4 5 27 

82 4 4 5 4 5 5 27 

83 4 4 4 4 4 5 25 

84 5 5 5 5 5 5 30 

85 5 5 5 4 5 5 29 

86 5 3 3 4 5 4 24 

87 4 5 3 5 4 4 25 

88 4 3 5 3 4 3 22 

89 4 4 4 4 4 4 24 

90 5 4 3 4 3 5 24 

91 5 4 5 4 5 5 28 

92 5 4 4 4 5 4 26 

93 4 3 4 4 5 5 25 

94 5 4 4 4 5 5 27 
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95 4 5 5 4 5 5 28 

96 5 4 4 3 5 4 25 

97 4 5 5 5 4 4 27 

98 4 4 4 4 4 4 24 

99 4 4 5 4 4 4 25 

100 5 4 5 3 5 4 26 

 

Kinerja Pegawai (Y) 

No. 
Responden Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 T.Y 

1 4 4 4 3 4 5 24 

2 4 4 3 3 3 5 22 

3 5 5 5 5 5 5 30 

4 4 4 4 4 4 4 24 

5 5 4 4 3 3 4 23 

6 4 4 4 4 4 5 25 

7 4 4 4 4 5 4 25 

8 4 4 4 4 3 4 23 

9 5 4 4 4 3 4 24 

10 5 4 5 3 5 5 27 

11 3 3 4 3 3 4 20 

12 4 4 4 4 4 4 24 

13 4 4 4 4 4 4 24 

14 4 4 4 4 4 5 25 

15 3 4 4 3 4 5 23 

16 4 3 4 3 4 5 23 

17 4 4 4 3 3 3 21 

18 4 5 4 4 4 4 25 

19 4 4 4 4 5 5 26 

20 4 5 4 4 4 5 26 

21 3 3 3 3 3 5 20 

22 4 3 4 3 5 5 24 

23 4 3 4 3 4 4 22 

24 4 4 4 4 4 4 24 

25 4 4 4 4 4 4 24 

26 4 5 4 5 3 4 25 

27 3 4 3 5 5 3 23 

28 4 4 4 4 4 4 24 

29 4 5 5 4 4 5 27 

30 4 3 3 4 4 4 22 



101 
 

 
 

31 4 4 4 5 4 5 26 

32 4 4 4 5 4 3 24 

33 5 4 4 4 5 5 27 

34 5 4 5 5 4 5 28 

35 5 4 4 4 5 5 27 

36 4 5 4 5 4 4 26 

37 3 3 3 5 5 5 24 

38 5 5 5 5 5 5 30 

39 4 5 4 4 4 4 25 

40 4 5 5 5 4 5 28 

41 5 4 3 4 3 5 24 

42 4 4 4 4 4 4 24 

43 5 5 4 5 5 5 29 

44 4 5 3 5 4 4 25 

45 4 4 5 4 4 4 25 

46 4 5 5 5 5 5 29 

47 5 5 4 5 5 5 29 

48 4 4 5 4 5 4 26 

49 4 4 4 5 4 5 26 

50 5 4 5 4 5 5 28 

51 4 5 5 4 5 5 28 

52 4 4 5 4 4 4 25 

53 4 5 4 4 5 4 26 

54 3 4 5 4 5 2 23 

55 5 4 5 5 4 4 27 

56 4 4 5 5 5 4 27 

57 5 5 5 5 5 5 30 

58 5 5 5 5 5 5 30 

58 3 4 3 4 4 4 22 

60 3 4 3 4 4 4 22 

61 4 4 4 3 3 4 22 

62 3 4 3 4 4 4 22 

63 3 4 3 4 4 4 22 

64 4 4 4 4 4 4 24 

65 4 5 4 5 4 3 25 

66 3 4 4 4 5 5 25 

67 5 5 5 4 4 5 28 

68 4 4 4 4 5 5 26 

69 5 4 4 4 5 4 26 

70 4 3 3 3 4 4 21 

71 4 4 4 4 4 4 24 

72 4 4 4 3 4 4 23 
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73 4 4 4 4 4 5 25 

74 4 4 4 4 4 4 24 

75 5 5 5 4 4 4 27 

76 5 5 5 5 5 5 30 

77 4 4 4 4 5 4 25 

78 4 4 4 4 5 4 25 

78 4 4 4 4 4 4 24 

80 3 3 4 4 3 5 22 

81 3 3 4 3 3 5 21 

82 4 5 5 4 3 5 26 

83 4 4 4 4 3 5 24 

84 4 4 4 4 4 4 24 

85 4 5 3 4 5 5 26 

86 5 4 5 4 3 4 25 

87 4 4 4 4 4 4 24 

88 5 5 4 5 5 5 29 

89 4 4 4 5 5 5 27 

90 4 5 5 5 5 5 29 

91 4 5 5 5 4 5 28 

92 4 4 4 5 4 5 26 

93 4 4 4 5 4 3 24 

94 4 5 4 5 5 4 27 

95 5 4 5 5 4 5 28 

96 4 5 5 5 4 4 27 

97 5 4 5 4 5 5 28 

98 3 3 3 4 5 5 23 

99 5 5 5 5 5 5 30 

100 5 4 5 5 5 5 29 
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LAMPIRAN 4 

OUTPUT SPSS 26 

STATISTIK DESKRIPTIF 

Descriptive Statistics 

 N Minimum Maximum Mean 

Std. 

Deviation 

Nilai Budaya 100 24 40 34,19 3,047 

Motivasi 100 20 30 26,01 2,250 

Kinerja 100 20 30 25,24 2,454 

Valid N (listwise) 100     

 

 

 

 

VALIDITAS 

 

Correlations 

 X.1 X.2 X.3 X.4 X.5 X.6 X.7 X.8 

Nilai 

Budaya 

X.1 Pearson 

Correlation 

1 ,489** ,363** ,553** ,197* ,042 ,273** ,037 ,681** 

Sig. (2-tailed)  ,000 ,000 ,000 ,050 ,680 ,006 ,714 ,000 

N 100 100 100 100 100 100 100 100 100 

X.2 Pearson 

Correlation 

,489** 1 ,327** ,439** ,123 ,042 ,247* ,059 ,622** 

Sig. (2-tailed) ,000  ,001 ,000 ,223 ,677 ,013 ,558 ,000 

N 100 100 100 100 100 100 100 100 100 

X.3 Pearson 

Correlation 

,363** ,327** 1 ,459** ,253* ,067 ,234* ,002 ,636** 

Sig. (2-tailed) ,000 ,001  ,000 ,011 ,510 ,019 ,981 ,000 

N 100 100 100 100 100 100 100 100 100 

X.4 Pearson 

Correlation 

,553** ,439** ,459** 1 ,272** -,052 ,209* ,112 ,693** 

Sig. (2-tailed) ,000 ,000 ,000  ,006 ,609 ,037 ,267 ,000 

N 100 100 100 100 100 100 100 100 100 

X.5 Pearson 

Correlation 

,197* ,123 ,253* ,272** 1 ,300** ,264** ,186 ,563** 

Sig. (2-tailed) ,050 ,223 ,011 ,006  ,002 ,008 ,064 ,000 
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N 100 100 100 100 100 100 100 100 100 

X.6 Pearson 

Correlation 

,042 ,042 ,067 -,052 ,300** 1 ,011 ,094 ,310** 

Sig. (2-tailed) ,680 ,677 ,510 ,609 ,002  ,915 ,354 ,002 

N 100 100 100 100 100 100 100 100 100 

X.7 Pearson 

Correlation 

,273** ,247* ,234* ,209* ,264** ,011 1 ,266** ,542** 

Sig. (2-tailed) ,006 ,013 ,019 ,037 ,008 ,915  ,007 ,000 

N 100 100 100 100 100 100 100 100 100 

X.8 Pearson 

Correlation 

,037 ,059 ,002 ,112 ,186 ,094 ,266** 1 ,324** 

Sig. (2-tailed) ,714 ,558 ,981 ,267 ,064 ,354 ,007  ,001 

N 100 100 100 100 100 100 100 100 100 

Nilai 

Budaya 

Pearson 

Correlation 

,681** ,622** ,636** ,693** ,563** ,310** ,542** ,324** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,002 ,000 ,001  

N 100 100 100 100 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
 
 

Correlations 
 Z.1 Z.2 Z.3 Z.4 Z.5 Z.6 Motivasi 

Z.1 Pearson Correlation 1 ,229* ,154 ,184 ,258** ,128 ,505** 

Sig. (2-tailed)  ,022 ,126 ,067 ,009 ,204 ,000 

N 100 100 100 100 100 100 100 

Z.2 Pearson Correlation ,229* 1 ,321** ,293** ,238* ,081 ,663** 

Sig. (2-tailed) ,022  ,001 ,003 ,017 ,421 ,000 

N 100 100 100 100 100 100 100 

Z.3 Pearson Correlation ,154 ,321** 1 ,204* ,354** ,000 ,590** 

Sig. (2-tailed) ,126 ,001  ,042 ,000 1,000 ,000 

N 100 100 100 100 100 100 100 

Z.4 Pearson Correlation ,184 ,293** ,204* 1 ,199* ,254* ,597** 

Sig. (2-tailed) ,067 ,003 ,042  ,047 ,011 ,000 

N 100 100 100 100 100 100 100 

Z.5 Pearson Correlation ,258** ,238* ,354** ,199* 1 ,336** ,668** 

Sig. (2-tailed) ,009 ,017 ,000 ,047  ,001 ,000 

N 100 100 100 100 100 100 100 

Z.6 Pearson Correlation ,128 ,081 ,000 ,254* ,336** 1 ,497** 

Sig. (2-tailed) ,204 ,421 1,000 ,011 ,001  ,000 

N 100 100 100 100 100 100 100 

Motiv
asi 

Pearson Correlation ,505** ,663** ,590** ,597** ,668** ,497** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000  

N 100 100 100 100 100 100 100 

*. Correlation is significant at the 0.05 level (2-tailed). 
**. Correlation is significant at the 0.01 level (2-tailed). 
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Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Kinerja 

Y.1 Pearson 
Correlation 

1 ,403** ,519** ,273** ,207* ,266** ,689** 

Sig. (2-tailed)  ,000 ,000 ,006 ,039 ,008 ,000 

N 100 100 100 100 100 100 100 

Y.2 Pearson 
Correlation 

,403** 1 ,421** ,545** ,247* ,089 ,700** 

Sig. (2-tailed) ,000  ,000 ,000 ,013 ,377 ,000 

N 100 100 100 100 100 100 100 

Y.3 Pearson 
Correlation 

,519** ,421** 1 ,294** ,226* ,165 ,683** 

Sig. (2-tailed) ,000 ,000  ,003 ,024 ,100 ,000 

N 100 100 100 100 100 100 100 

Y.4 Pearson 
Correlation 

,273** ,545** ,294** 1 ,384** ,068 ,678** 

Sig. (2-tailed) ,006 ,000 ,003  ,000 ,503 ,000 

N 100 100 100 100 100 100 100 

Y.5 Pearson 
Correlation 

,207* ,247* ,226* ,384** 1 ,189 ,606** 

Sig. (2-tailed) ,039 ,013 ,024 ,000  ,060 ,000 

N 100 100 100 100 100 100 100 

Y.6 Pearson 
Correlation 

,266** ,089 ,165 ,068 ,189 1 ,464** 

Sig. (2-tailed) ,008 ,377 ,100 ,503 ,060  ,000 

N 100 100 100 100 100 100 100 

Kinerja Pearson 
Correlation 

,689** ,700** ,683** ,678** ,606** ,464** 1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000  

N 100 100 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 
  

REALIBILITAS 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

,688 8 

 
 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

,620 6 
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Reliability Statistics 

Cronbach's 

Alpha N of Items 

,704 6 

 

 NORMALITAS 

 

1. PERSAMAAN MODEL 1 (X dan Y terhadap Z) 
 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 15,878 2,609  6,085 ,000 

Nilai Budaya ,346 ,075 ,468 4,603 ,000 

Kinerja -,067 ,093 -,073 -,715 ,476 

a. Dependent Variable: Motivasi 

 

 

 

 

• HISTOGRAM 
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• NORMAL P-P PLOT 

 

 
 

 
• ONE SAMPEL KOLMOGOROV SMIRNOV 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 100 

Normal Parametersa,b Mean ,0000000 

Std. Deviation 2,01931978 

Most Extreme Differences Absolute ,071 

Positive ,071 

Negative -,056 

Test Statistic ,071 

Asymp. Sig. (2-tailed) ,200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 
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2. PERSAMAAN MODEL 2 ( X dan Z terhadap Y) 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 14,206 3,003  4,730 ,000 

Nilai Budaya ,383 ,081 ,475 4,711 ,000 

Motivasi -,079 ,110 -,072 -,715 ,476 

a. Dependent Variable: Kinerja 

 
• HISTOGRAM 

 
 

• NORMAL P-P PLOT 
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• ONE SAMPEL KOLMOGOROV SMIRNOV 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 100 

Normal Parametersa,b Mean ,0000000 

Std. Deviation 2,19365317 

Most Extreme Differences Absolute ,047 

Positive ,040 

Negative -,047 

Test Statistic ,047 

Asymp. Sig. (2-tailed) ,200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

KOEFISIEN DETERMINASI 

 

1. Persamaan Model/Jalur 1  

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,436a ,190 ,182 2,035 

a. Predictors: (Constant), Nilai Budaya 

b. Dependent Variable: Motivasi 

 

2. Persamaan Model/Jalur 2 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,448a ,201 ,185 2,216 

a. Predictors: (Constant), Motivasi, Nilai Budaya 

b. Dependent Variable: Kinerja 
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UJI T PARSIAL 

 

1. Persamaan Model/Jalur 1  

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 15,010 2,304  6,516 ,000 

Nilai Budaya ,322 ,067 ,436 4,794 ,000 

a. Dependent Variable: Motivasi 

 

2. Persamaan Model/Jalur 2 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 14,206 3,003  4,730 ,000 

Nilai Budaya ,383 ,081 ,475 4,711 ,000 

Motivasi -,079 ,110 -,072 -,715 ,476 

a. Dependent Variable: Kinerja 

 

PATH ANALISIS 

 

• PERSAMAAN MODEL/JALUR 1 (X terhadap Z) 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 15,010 2,304  6,516 ,000 

Nilai Budaya ,322 ,067 ,436 4,794 ,000 

a. Dependent Variable: Motivasi 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,436a ,190 ,182 2,035 

a. Predictors: (Constant), Nilai Budaya 

b. Dependent Variable: Motivasi 
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• PERSAMAAN MODEL/JALUR 2 (X dan Z terhadap Y) 

 
Coefficientsa 

Model 
Unstandardized Coefficients 

Standardized 
Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 14,206 3,003  4,730 ,000 

Nilai Budaya ,383 ,081 ,475 4,711 ,000 

Motivasi -,079 ,110 -,072 -,715 ,476 

a. Dependent Variable: Kinerja 

 
 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,448a ,201 ,185 2,216 

a. Predictors: (Constant), Motivasi, Nilai Budaya 

b. Dependent Variable: Kinerja 

UJI SOBEL 

 

1. Persamaan Model/Jalur 1 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 15,010 2,304  6,516 ,000 

Nilai Budaya ,322 ,067 ,436 4,794 ,000 

a. Dependent Variable: Motivasi 

 

2. Persamaan Model/Jalur 2 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 14,206 3,003  4,730 ,000 

Nilai Budaya ,383 ,081 ,475 4,711 ,000 

Motivasi -,079 ,110 -,072 -,715 ,476 

a. Dependent Variable: Kinerja 
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Uji sobel menggunakan kalkulator online 

 

 

TABEL T 

df=(n-k) α = 0.05 α = 0.025 

1 6,314 12,706 

2 2,920 4,303 

3 2,353 3,182 

4 2,132 2,776 

5 2,015 2,571 

6 1,943 2,447 

7 1,895 2,365 

8 1,860 2,306 

9 1,833 2,262 

10 1,812 2,228 

11 1,796 2,201 

12 1,782 2,179 

13 1,771 2,160 

14 1,761 2,145 

15 1,753 2,131 

16 1,746 2,120 

17 1,740 2,110 

18 1,734 2,101 

19 1,729 2,093 

20 1,725 2,086 

21 1,721 2,080 

22 1,717 2,074 

23 1,714 2,069 

24 1,711 2,064 
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25 1,708 2,060 

26 1,706 2,056 

27 1,703 2,052 

28 1,701 2,048 

29 1,699 2,045 

30 1,697 2,042 

31 1,696 2,040 

32 1,694 2,037 

33 1,692 2,035 

34 1,691 2,032 

35 1,690 2,030 

36 1,688 2,028 

37 1,687 2,026 

38 1,686 2,024 

39 1,685 2,023 

40 1,684 2,021 

41 1,683 2,020 

42 1,682 2,018 

43 1,681 2,017 

44 1,680 2,015 

45 1,679 2,014 

46 1,679 2,013 

47 1,678 2,012 

48 1,677 2,011 

49 1,677 2,010 

df=(n-k) α = 0.05 α = 0.025 

51 1,675 2,008 

52 1,675 2,007 

53 1,674 2,006 

54 1,674 2,005 

55 1,673 2,004 

56 1,673 2,003 

57 1,672 2,002 

58 1,672 2,002 

59 1,671 2,001 

60 1,671 2,000 

61 1,670 2,000 

62 1,670 1,999 

63 1,669 1,998 

64 1,669 1,998 

65 1,669 1,997 

66 1,668 1,997 

67 1,668 1,996 

68 1,668 1,995 
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69 1,667 1,995 

70 1,667 1,994 

71 1,667 1,994 

72 1,666 1,993 

73 1,666 1,993 

74 1,666 1,993 

75 1,665 1,992 

76 1,665 1,992 

77 1,665 1,991 

78 1,665 1,991 

79 1,664 1,990 

80 1,664 1,990 

81 1,664 1,990 

82 1,664 1,989 

83 1,663 1,989 

84 1,663 1,989 

85 1,663 1,988 

86 1,663 1,988 

87 1,663 1,988 

88 1,662 1,987 

89 1,662 1,987 

90 1,662 1,987 

91 1,662 1,986 

92 1,662 1,986 

93 1,661 1,986 

94 1,661 1,986 

95 1,661 1,985 

96 1,661 1,985 

97 1,661 1,985 

98 1,661 1,984 

99 1,660 1,984 

 


