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Lampiran 1: Riwayat Hidup

BIODATA
Identitas Diri
Nama . Arslan Fahreza Aritama
Tempat, Tanggal Lahir . Ujung Pandang, 21 April 1997
Jenis Kelamin . Laki-laki
Agama . Islam
Alamat Rumah :JI. Andi Djemma Komp. Metropolitan Blok F No.1
No. Telp . 089695235713
Email . arslanfahreza@gmail.com
Riwayat Pendidikan
2003 — 2009 : SD Islam Athirah 1 Makassar
2009 — 2012 : SMP Islam Athirah 1 Makassar
2012 — 2015 : SMA Islam Athirah 1 Makassar

Pengalaman Organisasi

Anggota Paskib Sekolah Islam Athirah Periode 2012-2015
KEMA |katan Mahasiswa Manajemen FEB-UH 2015
Anggota Makassar Donation 2016

w0 DN PR

Anggota Himpunan Mahasiswa Islam Makassar Timur 2018


mailto:arslanfahreza@gmail.com
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Lampiran 2: Kuiesioner Penelitian

KUISIONER PENELITIAN

PENGARUH LINGKUNGAN KERJA DAN KOMUNIKASI TERHADAP KINERJA
KARYAWAN PT MITRA KARSA UTAMA CABANG TAMALANREA MAKASSAR

Identitas responden
Nama

Jenis Kelamin

Status Jabatan
Petunjuk pengisian:

Pilihlah pernyataan dibawah ini dengan persepsi yang ditunjukkan dengan
memberikan tanda centang (V) pada kolom yang tersedia dengan keterangan:

SS : Sangat Setuju 5
S : Setuju 4
N : Netral :3
TS : Tidak Setuju 2
STS : Sangat Tidak Setuju :1

Lingkungan Kerja (X1)

NO Pernyataan STS TS N S SS

1 | Cahaya di dalam lingkungan kerja
mencukupi

2 | Komposisi warna di dalam ruangan
membuat saya nhyaman bekerja

3 | Suasana di dalam kantor membuat saya
nyaman bekerja

4 | Saya merasa ruangan yang saya tempati
memiliki sirkulasi udara yang baik

5 | Saya nyaman dengan tata ruang kantor
saat ini

Komunikasi (X2)
NO Pernyataan STS TS N S SS

1 | Saya mampu memahami informasi dari
sekitar saya

2 | Saya memperoleh kesan yang baik saat
berkomunikasi

3 | Sikap saya berubah atas informasi yang
saya peroleh

4 | Dengan berkomunikasi saya menjadi lebih
akrab dengan rekan kerja

5 | Saya mengambil tindakan setelah
memperoleh informasi




Kinerja Karyawan (Y)
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NO Pernyataan STS TS SS
1 | Saya merasa loyal bagi perusahaan
2 | Prestasi kerja saya memenuhi standar
perusahaan
3 | Saya selalu melaksanakan tanggung jawab
yang diberikan oleh perusahaan
4 | Saya mampu mematuhi segala peraturan
perusahaan
5 | Saya merasa jujur dengan apa yang saya
kerjakan di dalam perusahaan
6 | Saya mampu bekerjasama dengan orang-

orang di dalam perusahaan
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Lampiran 3: Tabulasi Jawaban Responden
Frequency Table

Statistics
Cahaya Warna Suasana  Sirkulasi ~ Tata Ruang  Total X1
N Valid 28 28 28 28 28 28
Missing 0 0 0 0 0 0
Cahaya
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 3.6 3.6 3.6
3 4 14.3 14.3 17.9
4 12 42.9 42.9 60.7
5 11 39.3 39.3 100.0
Total 28 100.0 100.0
Warna
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 2 7.1 7.1 7.1
4 15 53.6 53.6 60.7
5 11 39.3 39.3 100.0
Total 28 100.0 100.0
Suasana
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 3 10.7 10.7 10.7
4 12 42.9 42.9 53.6
5 13 46.4 46.4 100.0
Total 28 100.0 100.0
Sirkulasi
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 3.6 3.6 3.6
3 4 14.3 14.3 17.9
4 16 57.1 57.1 75.0
5 7 25.0 25.0 100.0
Total 28 100.0 100.0
Tata Ruang
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 6 21.4 21.4 21.4
4 14 50.0 50.0 71.4
5 8 28.6 28.6 100.0

Total 28 100.0 100.0




Total X1
Cumulative
Frequency Percent Valid Percent Percent
Valid 15 1 3.6 3.6 3.6
16 1 3.6 3.6 7.1
18 2 7.1 7.1 14.3
19 3 10.7 10.7 25.0
20 4 14.3 14.3 39.3
21 6 21.4 21.4 60.7
22 3 10.7 10.7 71.4
23 4 14.3 14.3 85.7
24 1 3.6 3.6 89.3
25 3 10.7 10.7 100.0
Total 28 100.0 100.0
Statistics
Pemahama Kesenanga Pengaruh Hubungan  Tindaka
n n pada sikap yang baik n Total X2
N Valid 28 28 28 28 28 28
Missing 0 0 0 0 0 0
Statistics
Pemahama Kesenanga Pengaruh Hubungan Tindaka
n n pada sikap yang baik n Total X2
N Valid 28 28 28 28 28 28
Missing 0 0 0 0 0 0
Pemahaman
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 7 25.0 25.0 25.0
4 16 57.1 57.1 82.1
5 5 17.9 17.9 100.0
Total 28 100.0 100.0
Kesenangan
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 2 7.1 7.1 7.1
4 19 67.9 67.9 75.0
5 7 25.0 25.0 100.0
Total 28 100.0 100.0
Pengaruh pada sikap
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 4 14.3 14.3 14.3
4 16 57.1 57.1 71.4
5 8 28.6 28.6 100.0
Total 28 100.0 100.0
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Hubungan yang baik
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Cumulative
Frequency Percent Valid Percent Percent
Valid 3 2 7.1 7.1 7.1
4 19 67.9 67.9 75.0
5 7 25.0 25.0 100.0
Total 28 100.0 100.0
Tindakan
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 4 14.3 14.3 14.3
4 15 53.6 53.6 67.9
5 9 32.1 32.1 100.0
Total 28 100.0 100.0
Total X2
Cumulative
Frequency Percent Valid Percent Percent
Valid 15 1 3.6 3.6 3.6
17 1 3.6 3.6 7.1
18 2 7.1 7.1 14.3
19 3 10.7 10.7 25.0
20 11 39.3 39.3 64.3
21 3 10.7 10.7 75.0
22 1 3.6 3.6 78.6
24 3 10.7 10.7 89.3
25 3 10.7 10.7 100.0
Total 28 100.0 100.0
Statistics
Pemahama Kesenanga Pengaruh Hubungan Total
n n pada sikap yang baik Tindakan X2
N Valid 28 28 28 28 28 28
Missing 0 0 0 0 0 0
Pemahaman
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 7 25.0 25.0 25.0
4 16 57.1 57.1 82.1
5 5 17.9 17.9 100.0
Total 28 100.0 100.0
Kesenangan
Cumulative
Freguency Percent Valid Percent Percent
Valid 3 2 7.1 7.1 7.1
4 19 67.9 67.9 75.0
5 7 25.0 25.0 100.0
Total 28 100.0 100.0




Pengaruh pada sikap
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Cumulative
Frequency Percent Valid Percent Percent
Valid 3 4 14.3 14.3 14.3
4 16 57.1 57.1 71.4
5 8 28.6 28.6 100.0
Total 28 100.0 100.0
Hubungan yang baik
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 2 7.1 7.1 7.1
4 19 67.9 67.9 75.0
5 7 25.0 25.0 100.0
Total 28 100.0 100.0
Tindakan
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 4 14.3 14.3 14.3
4 15 53.6 53.6 67.9
5 9 32.1 32.1 100.0
Total 28 100.0 100.0
Total X2
Cumulative
Frequency Percent Valid Percent Percent
Valid 15 1 3.6 3.6 3.6
17 1 3.6 3.6 7.1
18 2 7.1 7.1 14.3
19 3 10.7 10.7 25.0
20 11 39.3 39.3 64.3
21 3 10.7 10.7 75.0
22 1 3.6 3.6 78.6
24 3 10.7 10.7 89.3
25 3 10.7 10.7 100.0
Total 28 100.0 100.0
Statistics
Tanggung
Loyalitas Prestasi jawab Ketaatan Kejujuran Kerjasama Total Y
N Valid 28 28 28 28 28 28 28
Missing 0 0 0 0 0 0 0
Loyalitas
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 2 7.1 7.1 7.1
4 19 67.9 67.9 75.0
5 7 25.0 25.0 100.0
Total 28 100.0 100.0




Prestasi
Cumulative
Frequency Percent Valid Percent Percent
Valid g 3 10.7 10.7 10.7
4 16 57.1 57.1 67.9
5 9 32.1 32.1 100.0
Total 28 100.0 100.0
Tanggung jawab
Cumulative
Frequency Percent Valid Percent Percent
Valid g 5 17.9 17.9 17.9
4 14 50.0 50.0 67.9
5 9 32.1 32.1 100.0
Total 28 100.0 100.0
Ketaatan
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 3 10.7 10.7 10.7
4 19 67.9 67.9 78.6
5 6 21.4 21.4 100.0
Total 28 100.0 100.0
Kejujuran
Cumulative
Frequency Percent Valid Percent Percent
Valid 4 16 57.1 57.1 57.1
5 12 42.9 42.9 100.0
Total 28 100.0 100.0
Kerjasama
Cumulative
Frequency Percent Valid Percent Percent
Valid 4 16 57.1 57.1 57.1
5 12 42.9 42.9 100.0
Total 28 100.0 100.0
Total Y
Cumulative
Frequency Percent Valid Percent Percent
Valid 21 1 3.6 3.6 3.6
23 1 3.6 3.6 7.1
24 11 39.3 39.3 46.4
25 6 21.4 21.4 67.9
26 1 3.6 3.6 71.4
27 3 10.7 10.7 82.1
29 1 3.6 3.6 85.7
30 4 14.3 14.3 100.0
Total 28 100.0 100.0
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Lampiran 4: Hasil Uji Validitas dan Reliabilitas

1. Uji Validitas

Correlations (Lingkungan Kerja X1)

Cahaya Warna Suasana Sirkulasi Tata Ruang Total X1
Cahaya Pearson Correlation 1 251 414 .536™ .609™ .830™
Sig. (2-tailed) .198 .028 .003 .001 .000
N 28 28 28 28 28 28
Warna Pearson Correlation 251 1 .159 462" .284 .585"
Sig. (2-tailed) 198 418 013 144 .001
N 28 28 28 28 28 28
Suasana Pearson Correlation 414" .159 1 .267 .327 .615™
Sig. (2-tailed) .028 418 .169 .090 .000
N 28 28 28 28 28 28
Sirkulasi Pearson Correlation 536" 462" .267 1 273 732"
Sig. (2-tailed) .003 013 169 .160 .000
N 28 28 28 28 28 28
Tata Ruang Pearson Correlation .609™ .284 .327 273 1 721"
Sig. (2-tailed) .001 .144 .090 .160 .000
N 28 28 28 28 28 28
Total X1 Pearson Correlation .830” .585™ .615" 732" 7217 1
Sig. (2-tailed) .000 .001 .000 .000 .000
N 28 28 28 28 28 28
*. Correlation is significant at the 0.05 level (2-tailed).
Correlations (Komunikasi X2)
Pengaruh pada Hubungan yang
Pemahaman Kesenangan sikap baik Tindakan Total X2
Pemahaman Pearson Correlation 1 .648™ .626™ 546" .614" .865"
Sig. (2-tailed) .000 .000 .003 .001 .000
N 28 28 28 28 28 28
Kesenangan Pearson Correlation .648™ 1 .653" .630™ 515" .847"
Sig. (2-tailed) .000 .000 .000 .005 .000
N 28 28 28 28 28 28
Pengaruh pada sikap Pearson Correlation .626™ .653" 1 .653" .364 .820™
Sig. (2-tailed) .000 .000 .000 .057 .000
N 28 28 28 28 28 28
Hubungan yang baik Pearson Correlation .546™ .630" .653™ 1 .314 765"
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Sig. (2-tailed) .003 .000 .000 .104 .000
N 28 28 28 28 28 28
Tindakan Pearson Correlation .614™ .515" .364 314 1 716"
Sig. (2-tailed) .001 .005 057 104 .000
N 28 28 28 28 28 28
Total X2 Pearson Correlation .865™ 847" .820™ 765" 716" 1
Sig. (2-tailed) .000 .000 .000 .000 .000
N 28 28 28 28 28 28
**_Correlation is significant at the 0.01 level (2-tailed).
Correlations (Kinerja Y)
Loyalitas Prestasi Tanggung jawab Ketaatan Kejujuran Kerjasama Total Y
Loyalitas Pearson Correlation 1 743" .219 .532" .383" .383" 781"
Sig. (2-tailed) .000 .263 .004 .044 .044 .000
N 28 28 28 28 28 28 28
Prestasi Pearson Correlation 743" 1 .095 .348 .050 .050 .568™
Sig. (2-tailed) .000 630 .069 801 801 .002
N 28 28 28 28 28 28 28
Tanggung jawab Pearson Correlation .219 .095 1 .516™ 44T 44T .684™
Sig. (2-tailed) .263 .630 .005 .017 .017 .000
N 28 28 28 28 28 28 28
Ketaatan Pearson Correlation .532" .348 516" 1 222 222 .700™
Sig. (2-tailed) .004 .069 .005 256 .256 .000
N 28 28 28 28 28 28 28
Kejujuran Pearson Correlation .383" .050 44T 222 1 1.000™ 710"
Sig. (2-tailed) .044 .801 .017 .256 .000 .000
N 28 28 28 28 28 28 28
Kerjasama Pearson Correlation .383" .050 44T 222 1.000™ 1 710"
Sig. (2-tailed) .044 .801 017 .256 .000 .000
N 28 28 28 28 28 28 28
Total Y Pearson Correlation 781" .568™ .684" .700™ 710" 710" 1
Sig. (2-tailed) .000 .002 .000 .000 .000 .000
N 28 28 28 28 28 28 28
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Reliability

Case Processing Summary

N %
Cases Valid 28 100.0
Excluded? 0 .0
Total 28 100.0
a. Listwise deletion based on all variables in the
procedure.
Reliability Statistics
Cronbach's
Alpha N of Items
742 5
ltem-Total Statistics
Cronbach's
Scale Mean if ~ Scale Variance  Corrected Item- Alpha if Item
Iltem Deleted if tem Deleted Total Correlation Deleted
Cahaya 16.79 3.582 671 .625
Warna 16.64 4,905 .389 .736
Suasana 16.61 4.692 401 733
Sirkulasi 16.93 4.143 .539 .684
Tata Ruang 16.89 4.247 .532 .687
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Lampiran 5: Hasil Anilisis Regresi Linear Berganda

1. Analisis Regresi

Coefficients®
Unstandardized Coefficients

89

Model B Std. Error

1 (Constant) 11.690 3.512
Total X1 .138 171
Total X2 .530 175

a. Dependent Variable: Total Y
2. Koefisien Determinasi R?

Model Summary®
Adjusted R Std. Error of the
Model R R Square Square Estimate
1 .6392 .408 .361 1.903
a. Predictors: (Constant), Total X2, Total X1
b. Dependent Variable: Total Y

3. Uji Hipotesis

A. Uji F
ANOVA?
Model Sum of Squares df Mean Square F Sig.
1 Regression 62.453 2 31.226 8.622 .001°
Residual 90.547 25 3.622
Total 153.000 27
B. Uji t
Coefficients®
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 11.690 3.512 3.329 .003
Total X1 .138 171 .145 .803 430
Total X2 .530 175 .550 3.036 .006

a. Dependent Variable: Total Y



Lampiran 6: T tabel

90

Pr 0.25 0.10 0.05 0.025 0.01 0.005 0.001
df  10.50 0.20 0.10 0.050 0.02 0.010 0.002
1 1.00000 3.07768 6.31375 12.70620 31.82052 63.65674 318.30884
2 0.81650 1.88562 2.91999 4.30265 6.96456 9.92484 22.32712
3 0.76489 1.63774 2.35336 3.18245 4.54070 5.84091 10.21453
4 0.74070 1.53321 2.13185 2.77645 3.74695 4.60409 7.17318
5 0.72669 1.47588 2.01505 2.57058 3.36493 4.03214 5.89343
6 0.71756 1.43976 1.94318 2.44691 3.14267 3.70743 5.20763
7 0.71114 1.41492 1.89458 2.36462 2.99795 3.49948 4.78529
8 0.70639 1.39682 1.85955 2.30600 2.89646 3.35539 4.50079
9 0.70272 1.38303 1.83311 2.26216 2.82144 3.24984 4.29681
10 0.69981 1.37218 1.81246 2.22814 2.76377 3.16927 4.14370
11 0.69745 1.36343 1.79588 2.20099 2.71808 3.10581 4.02470
12 0.69548 1.35622 1.78229 2.17881 2.68100 3.05454 3.92963
13 0.69383 1.35017 1.77093 2.16037 2.65031 3.01228 3.85198
14 0.69242 1.34503 1.76131 2.14479 2.62449 2.97684 3.78739
15 0.69120 1.34061 1.75305 2.13145 2.60248 2.94671 3.73283
16 0.69013 1.33676 1.74588 2.11991 2.58349 2.92078 3.68615
17 0.68920 1.33338 1.73961 2.10982 2.56693 2.89823 3.64577
18 0.68836 1.33039 1.73406 2.10092 2.55238 2.87844 3.61048
19 0.68762 1.32773 1.72913 2.09302 2.53948 2.86093 3.57940
20 0.68695 1.32534 1.72472 2.08596 2.52798 2.84534 3.55181
21 0.68635 1.32319 1.72074 2.07961 2.51765 2.83136 3.52715
22 0.68581 1.32124 1.71714 2.07387 2.50832 2.81876 3.50499
23 0.68531 1.31946 1.71387 2.06866 2.49987 2.80734 3.48496
24 0.68485 1.31784 1.71088 2.06390 2.49216 2.79694 3.46678
25 0.68443 1.31635 1.70814 2.05954 2.48511 2.78744 3.45019
26 0.68404 1.31497 1.70562 2.05553 2.47863 2.77871 3.43500
27 0.68368 1.31370 1.70329 2.05183 2.47266 2.77068 3.42103
28 0.68335 1.31253 1.70113 2.04841 2.46714 2.76326 3.40816
29 0.68304 1.31143 1.69913 2.04523 2.46202 2.75639 3.39624
30 0.68276 1.31042 1.69726 2.04227 2.45726 2.75000 3.38518
31 0.68249 1.30946 1.69552 2.03951 2.45282 2.74404 3.37490
32 0.68223 1.30857 1.69389 2.03693 2.44868 2.73848 3.36531
33 0.68200 1.30774 1.69236 2.03452 2.44479 2.73328 3.35634
34 0.68177 1.30695 1.69092 2.03224 2.44115 2.72839 3.34793
35 0.68156 1.30621 1.68957 2.03011 2.43772 2.72381 3.34005
36 0.68137 1.30551 1.68830 2.02809 2.43449 2.71948 3.33262
37 0.68118 1.30485 1.68709 2.02619 2.43145 2.71541 3.32563
38 0.68100 1.30423 1.68595 2.02439 2.42857 2.71156 3.31903
39 0.68083 1.30364 1.68488 2.02269 2.42584 2.70791 3.31279
40 0.68067 1.30308 1.68385 2.02108 2.42326 2.70446 3.30688
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Lampiran 7: F Tabel

i el unlul pembitang (N1}
penyebut

M2} 1 2 3 4 5 B 7 8 g 10| 1 12| 13| 14| 1s

1| 18| 199| 28| 25| 230 | 23| 2a7| 239 | 41| 242 | 243 | 28| 285 | 245| 248

2 | 1850 | 1900 [ 1948 | 1925 | 1930 | 1933 | 19.35 | 197 | 1938 | 1940 | 1940 | 19.41 | 19.42 | 19.42 | 19.43

31013 | 955| 928 | 942 | oo | 894 | 480 | 885 | 881 479 | 878 | 474 | &7 | &7 | a7

4| 77| 894| 850 | 839 | &2 | &16 | A09 | 604 | 800 596 | 594 | 5901 | 589 | SA7| S48

6| @81 | 579| 541 | 510 505 | 495 | 488 | 482 | 477 474 | 470 | 463 | 468 | 484 | 442

6| 509 | 514| 478 | 453 | 42 | 428 | 421 | 415 410 406 | 403 | 400 | 29| 298| 394

7| 55a| 474| 435 442 | o7 | a&y | am | 373| 388 | 384 | 380 | 357 | 35| 353 35

8| 532 | 448| 407 | 384 | 383 | 358 | 350 | 344 339 335 | 331 | 22| am| 324| a:

0| 512 | 426 | 388 | 383 | 248 | a7 | 229 | 323 | 318 314 | 10| 07| 06| 303 AM

0| 49 | 410| a71| 348 | am | am | a4 | a07| 202 | 294 | 294 | 291 | 289 | 288 | 285

11| 484 | 298| 359 338 | a2 | 209 | o | 295| 200 285 282 | 27| 2m | 274| 272

12| 475 283| 249 328 | a1 | 200 | 29 | 285| 280 275 | 272 | 260 | 288 | 284 282

19| 467 | 381 | 341 | 318| am | 29| am | 277| 271 | 287 | 283 | 2680 | 258 | 255| 253

14| 480 | 274| 334| 311 | 298| 285 | 27 | 270| 285 | 280 | 257 | 253 | 25 | 248 248

16| 459 | 288 | 229 208 | 29 | 279 | 27 | 284| 250 254 | 251 | 248 | 245| 242 240

443 | 3483 | 324 | 3.1 | 285 274 | 288 | 259 | 254 249 | 248 242 | 240 | 237 | 235
445 | 359 320 296 | 28 | 27 28 | 255| 249 245| 241 23| 23| 233 | 2
441 | 355 316 | 293 | 277 | 268 | 254 | 251 | 248 241 | 237 28| 23| 229| 227
438 | 352 313 | 290 | 274 | 2631 | 254 | 248 | 242 238 | 234 23| 228 | 228 | 223
435 | 349 310 | 287 | 27M | 280 251 | 245| 239 235 | 231 | 22| 225 | 222 | 220
432 | 347 307 | 284 | 283 | 257 | 249 | 242 237 232 | 228 225 | 222 | 220| 218
430 | 344 305 | 282 | 288 | 255 248 | 240 | 234 230 | 228 223 | 220 | 217 | 215
428 | 342 303 | 280 | 284 | 253 | 244 | 23y 232 227 | 224 220 | 218 | 215| 213
428 | 340 3 | 278 | 282 | 25 | 242 | 23§ 230 225| 222 218 | 215 | 213 | 211
424 | 339 299 | 278 | 280 | 249 240 | 234 | 228 224 | 220 ( 218 | 214 | 211 | 209
423 | 337 298| 274 | 28| 24| 23| 232 227 222 | 248 | 215 | 212 | 209 | 2407
421 | 335 296 | 273 | 2% | 24 | 2% | 21| 225 220 | 247 213 | 210 | 208 | 208
420 | 334 285 | 271 | 258 24 238 | 229 224 219 | 245 212 | 208 | 208 | 204
418 | 333 | 283 | 270 | 255 | 24 | 235 | 228 | 222 218 | 214 210 | 208 | 205| 203
417 | 332 282 | 269 | 253 | 24 233 | 227 221 298| 213 | 28| 206 | 204 | 2M
418 | 330| 291 | 268 | 252 ( 24 | 232 | 225| 220 215 | 211 | 208 | 205 | 203 | 200
415 | 329| 290 | 267 | 251 | 240 231 | 224 | 219 214 | 200 | 207 | 204 | 21| 1499
414 | 328 | 289 | 2668 | 250 23| 230 | 223 | 218 293 | 209 208 | 203 | 200| 148
413 | 328| 283 | 265 | 243 | 238 | 229 | 223 | 247 212 | 208 205 | 2@ | 199 | 1497
412 | 327 247 | 284 | 28| 2% | 229 | 222 218 211 | 207 | 204 | 2O 199 | 1498
411 | 328| 247 | 283 | 24 28 | 228 | 21| 215 211 | 207 | 203 | 200 | 198| 1895
411 | 325| 288 | 263 | 247 | 298 | 227 | 220| 214 210 | 208 | 202 | 200 | 197 | 185
410 | 324 | 285 | 262 | 248 | 235 22 | 219 | 214 209 | 205 2@ | 199 | 196 | 134
409 | 324 | 2485 261 | 248 | 23 226 | 219 | 213 208 | 204 | 200 1.98 | 1485 | 153
408 | 323 | 284 | 261 | 245 234 | 225 | 218 | 212 208 | 204 ( 200 | 197 | 1895| 182
408 | 323 | 283 | 260 | 244 | 23| 224 | 247| 242 207 | 203 | 200 | 1.9 | 184 | 1382
407 | 322 | 283 | 259 | 244 | 23| 24| 247 | 211 208 | 203 199 | 1968 | 184 | 19
407 | 321 282 | 259 | 24| 232 223 | 218 | 211 208 | 202 ( 199 | 198 | 1493 | 19
408 | 321 | 282 | 258 | 24| 23 | 223 | 216 | 210 205 | 20 198 | 195 | 192 | 130
408 | 320 ) 241 | 258 | 242 ( 29 [ 222 | 215 210 205 | 20 197 | 194 | 192 | 189
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Lampiran 8: r Tabel
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Tingkat signifikansi untuk uji satu arah

df = (N-2) 0.05 0.025 0.01 0.005 0.0005
Tingkat signifikansi untuk uji dua arah
0.1 0.05 0.02 0.01 0.001
1 0.9877 0.9969 0.9995 0.9999 1.0000
2 0.9000 0.9500 0.9800 0.9900 0.9990
3 0.8054 0.8783 0.9343 0.9587 0.9911
4 0.7293 0.8114 0.8822 0.9172 0.9741
5 0.6694 0.7545 0.8329 0.8745 0.9509
6 0.6215 0.7067 0.7887 0.8343 0.9249
7 0.5822 0.6664 0.7498 0.7977 0.8983
8 0.5494 0.6319 0.7155 0.7646 0.8721
9 0.5214 0.6021 0.6851 0.7348 0.8470
10 0.4973 0.5760 0.6581 0.7079 0.8233
11 0.4762 0.5529 0.6339 0.6835 0.8010
12 0.4575 0.5324 0.6120 0.6614 0.7800
13 0.4409 0.5140 0.5923 0.6411 0.7604
14 0.4259 0.4973 0.5742 0.6226 0.7419
15 0.4124 0.4821 0.5577 0.6055 0.7247
16 0.4000 0.4683 0.5425 0.5897 0.7084
17 0.3887 0.4555 0.5285 0.5751 0.6932
18 0.3783 0.4438 0.5155 0.5614 0.6788
19 0.3687 0.4329 0.5034 0.5487 0.6652
20 0.3598 0.4227 0.4921 0.5368 0.6524
21 0.3515 0.4132 0.4815 0.5256 0.6402
22 0.3438 0.4044 0.4716 0.5151 0.6287
23 0.3365 0.3961 0.4622 0.5052 0.6178
24 0.3297 0.3882 0.4534 0.4958 0.6074
25 0.3233 0.3809 0.4451 0.4869 0.5974
26 0.3172 0.3739 0.4372 0.4785 0.5880
27 0.3115 0.3673 0.4297 0.4705 0.5790
28 0.3061 0.3610 0.4226 0.4629 0.5703
29 0.3009 0.3550 0.4158 0.4556 0.5620
30 0.2960 0.3494 0.4093 0.4487 0.5541
31 0.2913 0.3440 0.4032 0.4421 0.5465
32 0.2869 0.3388 0.3972 0.4357 0.5392
33 0.2826 0.3338 0.3916 0.4296 0.5322
34 0.2785 0.3291 0.3862 0.4238 0.5254
35 0.2746 0.3246 0.3810 0.4182 0.5189




Lampiran 9: Tabulasi Tanggapan Responden Excel

Responden Lingkungan Kerja (X1) Komunikasi (X2) Kinerja (Y)

NO. Jenis Total TOTAL Total
Nama | Y2P3@N olamin | X1.1| X1.2 | X1.3 | X1.4 | XL5 | X1.6 | X1.7 | X1.8 X2.1| X2.2 | X2.3| X2.4 | X2.5 | X2.6 Y1 Y2 Y3 Y4 Y5 V6
Muhamm Technical | Laki -

1 |ad Syaiful Support Laki 4 4 5 5 4 5 2 5 34 4 4 4 3 4 4 23 24
Bahri pp 4 | 4| a a4l
Andi Perempu

2 Nurul Helpdesk an p 4 4 4 5 4 4 3 4 32 4 4 3 4 4 4 23 24
Airin Arif 4 4 4 4 4 4
Rizka dwi . Perempu

3 s. Admin an 4 4 4 4 4 4 3 5 32 4 4 4 4 5 5 26 4 4 4 4 5 4 25
Fitha Perempu

4 | Prastita | Helpdesk anp 3 4 3 3 4 4 3 5 29 4 4 4 3 5 4 24 26
Lawani 4 | 4| 4| 5|5 ]| 4

Technical .
5 SZ”;’IL‘Z‘I“ Cordinato "L""A‘Ili' 5 | 5| 4|5 | 3| 4| 4| 4 3| 4| 4| 4|4 4|5 25 25
r 4 | 4|5 4|44
Kamarud | Technical Laki -

6 din Engineeri Laki 4 4 3 4 4 4 3 4 30 4 4 3 3 4 5 23 24
Ahmad ng 4 | 414|444
Fitriyani Perempu

7 |Burhanidd| Helpdesk anp 5 4 5 4 4 4 3 4 33 4 4 3 4 3 4 22 27

in 4 4 5 4 5 5
Fitriana Perempu

8 Nur Helpdesk an 5 5 4 5 4 4 4 5 36 5 5 5 5 5 5 30 5 5|5 5|55 30
Muhamm Laki -

9 ad Helpdesk Laki 4 4 4 4 4 4 4 4 32 5 4 3 4 3 4 23 27
Ridwan 4 1 4|5 |4|5]|5
Muhamm Laki -

10 ad Yusran Helpdesk Laki 4 5 4 5 5 5 4 5 37 5 5 4 5 5 5 29 5 5 4 3 5 5 27
Irmayanti Perempu

11 Yunus Helpdesk an 5 5 4 4 4 4 4 4 34 4 4 4 4 4 4 24 4 4 4 4 4 4 24
. . Perempu

12 |Rismaniar| Helpdesk an 4 5 3 4 4 3 3 4 30 4 4 4 4 4 4 24 4| 4 3 3| 4|5 23
Ardiansya| Technical | Laki -

13 h Support Laki 5 5 4 5 5 3 4 4 35 4 4 4 4 4 4 24 4 4 3 4 4 4 23

€6



14

Nursia

Admin

Perempu
an

26

24

24

15

Ruslan

Admin

Laki -
Laki

30

24

25

16

Tiska
Agustina

Admin

Perempu
an

30

22

25

17

A.
Febriyanti
Kumala T.

Admin

Perempu
an

24

24

24

18

Fitra
Ramadan
a Abbas

Helpdesk

Laki -
Laki

40

30

30

19

Ridwan
Sahi

Project
Manager

Laki -
Laki

40

24

23

20

Makmur

Technical
Engineeri
ng

Laki -
Laki

39

30

30

21

Syarif

Technical
Engineeri
ng

Laki -
Laki

34

24

26

22

Herawati

Admin

Perempu
an

31

24

24

23

Novia Dwi
Ekasari

Helpdesk

Perempu
an

32

26

30

24

Baso
Parawans
a M.

Project
Manager

Laki -
Laki

39

29

24

25

Andi
Satriani
Safitri

Helpdesk

Perempu
an

32

27

29

26

Andi
Basrullah

Helpdesk

Laki -
Laki

30

25

25

27

Hamdi

Helpdesk

Laki -
Laki

32

29

25

28

Andi
Nurul
Airin Arif

Helpdesk

Perempu
an

28

18

21

148



