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IDENTITAS RESPONDEN

1. Nama D e errenrrererrar i
2.Umur D Tahun

3. Jenis Kelamin . [JLaki-laki ; [Perempuan;

4. Status Karyawan . O Karyawan Tetap; [JKontrak;

5. Pendidikan Terakhir :[] SMA; []DIPLOMA ;

O si; [] Pasca Sarjana;

(o2}

. Masa Kerja - [0 <2Thn; <3Thn; [15-10Thn
[] 10-15Thn; []15-25Thn;

7.Jumlah Pendapatan: [] > Rp.3.000.000; [] =>Rp.5.000.000;
[1 <Rp.7.000.000; 7 <Rp.9.000.000;

[1 >Rp. 10.000.000;

(o]

. Jabatan Sebelumnya : ...
9. Jabatan Sekarang ;...
Cara Pengisian Kuisioner:

Bapak/lbu cukup memberikan tanda centang (V) pada pilihan
jawaban pernyataan yang tersedia (rentang angka 1 sampai dengan 5)
sesuai dengan pendapat Bapak/lbu. Setiap pernyataan mengharapkan
hanya satu jawaban. Setiap angka akan mewakili tingkat kesesuaian

dengan pendapat Bapak/lbu:



1 = Sangat Tidak Setuju (STS)
2 = Tidak Setuju (TS)

3 = Netral (N)

4 = Setuju (S)

5 = Sangat Setuju (SS)

A. Pernyataan untuk Variabel Gaya Kepemimpinan Tranformasional
(X1)

No | PERNYATAAN STS | TS N S |SS
1 | Saya kagum dengan pemimpin saya
2 | Pimpinan menjadi panutan bagi
Karyawan

3 | Karyawan diberi kepercaan oleh
pemimpin

4 | Pemimpin saya meimiliki loyalitas
yang baik terhadap Karyawan

S5 | Pemimpin saya menyampaikan
visinya kepada Karyawan

6 | Saya diarahkan dengan baik oleh
pimpinan saya dalam melakukan
pekerjaan

7 | Untuk menyusun perencanaan
Karyawan dimita untuk memberikan
ide atau gagasannya

8 | Pimpinan sering berhubungan
langsung dengan  bawahan /
Karyawan

9 | Saya sering diberi perhatian oleh
pimpinan saya

10 | Kebutuhan saya diperhatikan oleh
pimpinan dalam menunjang
pekerjaan saya




. Pernyataan untuk Variabel Pelatihan (X2)

No | PERNYATAAN STS | TS SS

1 |Skil saya meningkat setelah
mengikuti pelatihan

2 | Saya mengikuti prlatihan sesuai
dengan bidang pekerjaan saya.

3 | Materi pelatihan dapat saya pahami
dengan baik

4 | Saya mendapatkan materi pelatihan
sesuai dengan bidang pekerjaan
saya

5 | Pelatihan dapat membantu saya
dalam mencapai target dan tujuan
perusahaan

6 | Setelah mengikuti Pelatihan saya
mudah dalam melaksanakan
pekerjaan saya

7 | Saya mengikuti pelatihan yang
sesuai dengan keinginan saya

8 | Saya mampu bekerja sama dengan
sesama karyawan yang ada didalam
perusahaan

9 | Tanggungjawab saya meningkat
setelah mengikuti pelatihan

10 | Saya memiliki hubungan emaosional

yang baik sesame karyawan.




Pernyataan untuk Variabel Kompensasi (X3)

No

PERNYATAAN

STS

TS

SS

1

Gaji yang diberikan sesuai dengan
jabatan bapak/ibu

2 | Gaji yang diberikan dapat memenuhi
kebutuhan keluarga

3 | Dengan gaji yang diperoleh saat ini,
bapak/ibu dapat mengerjakan tugas-
tugas yang diberikan dengan baik

4 | Insentif diberikan kepada bapak/ibu
yang berprestasi

5 | Insentif memberikan semangat yang
lebih dalam bekerja

6 | Perusahaan menyediakan sarana
transportasi untuk bapak/ibu

7 | Perusahaan menyediakan tempat
parkir khusus untuk kendaraan
bapak/ibu

8 | Fasilitas yang di sediakan
Perusahaan  dapat  menunjang
pekerjaan bapak/ibu

9 | Saya bersungguh-sungguh setiap
melakukan pekerjaan

10 | Bapak/ibu mendapat dana pesangon
dari Perusahaan

11 | Perusahaan memberikan asuransi

kesehatan kepada bapak/ibu




C. Pernyataan untuk Variabel Kinerja Karyawan (Y)

PERNYATAAN

STS

TS

SS

Saya mampu menyelesaikan jumlah
pekerjaan seperti yang ditetapkan
oleh Perusahaan

Saya sering melakukan pekerjaan di
luar jam kerja demi mencapai tujuan
yang diberikan oleh Perusahaan

Saya mampu menyelesaikan tugas
yang diberikan dengan tepat waktu

Saya selalu bekerja sama dengan
karyawan lainya demi
menyelesaiakan pekerjaan.

Saya mampu menunjukkan
tanggungjawab pribadi ketika
meleksanakan pekerjaan

Saya mampu melaksanakan semua
pekerjaan yang menjadi tugas saya

Saya mampu menganalisis masalah
masalah yang ada

Dalam bekerja saya selalu menjaga
keharmonisan  hubungan  yang
efektif sesama Karyawan

Saya mampu mengarahkan rekan
kerja saya dalam meningkatkan
kualitas pekerjaan

10

Saya selalu berkomunikasi dengan
atasan saya untuk mengemukakan
saran dan pendapat.

11

Saya mampu menyelesaikan
masalah yang saya hadapi dalam
perusahaan




CORRELATIONS

/VARIABELS=P1 P2 P3 P4 P5P6 P7 P8 POP10TT

/PRINT=TWOTAIL N

OSIG

[STATISTICS DESCRIPTIVES
/IMISSING=PAIRWISE.

Correlations

Notes

Output Created
Comments

Input

Missing Value Handling

Active Dataset

Filter

Weight
Split File

N of Rows in Working Data File

Definition of Missing

Cases Used

06-MAY-2021 22:44:30

DataSetO
<none>
<none>
<none>

270
User-defined missing values are treated as
missing.
Statistics for each pair of variabels are based
on all the cases with valid data for that pair.

Syntax CORRELATIONS
/VARIABELS=P1 P2 P3 P4 P5 P6 P7 P8
POPIOTT
/PRINT=TWOTAIL NOSIG
ISTATISTICS DESCRIPTIVES
IMISSING=PAIRWISE.
Resources Processor Time 00:00:00.03
Elapsed Time 00:00:00.03
[DataSet0]

Descriptive Statistics

Mean Std. Deviation
Kepemimpinan 4.29 .558 270
Kepemimpinan 4.30 .560 270
Kepemimpinan 4.27 .523 270
Kepemimpinan 4.30 .561 270
Kepemimpinan 4.28 .525 270
Kepemimpinan 4.29 .537 270
Kepemimpinan 4.26 573 270
Kepemimpinan 4.32 1.864 270




Kepemimpinan ‘ 4.37 541 270
Kepemimpinan 4.29 .558 270
Total 42.97 3.059 270
Correlations
Kepemim | Kepemim | Kepemim | Kepemim | Kepemim | Kepemim | Kepemim | Kepemim | Kepemim | Kepemim

pinan pinan pinan pinan pinan pinan pinan pinan pinan pinan Total

Kepemimpinan Pearson Correlation 1 -.159™ .004 .098 .039 .027 .026 .021 -.012 1307 .223"

Sig. (2-tailed) .009 942 .106 526 .659 672 733 .846 .033| .000

N 270 270 270 270 270 270 270 270 270 270 270

Kepemimpinan Pearson Correlation -.159" 1 115 .071 -.003 -.014 .081 .080 .020 -.052| .242™

Sig. (2-tailed) .009 .059 245 .963 822 .186 .189 738 .391( .000

N 270 270 270 270 270 270 270 270 270 270 270

Kepemimpinan Pearson Correlation .004 115 1 .542" 3717 .352" .205™ .234" -.133" -.034| .569"

Sig. (2-tailed) 942 .059 .000 .000 .000 .001 .000 .029 .581| .000

N 270 270 270 270 270 270 270 270 270 270 270

Kepemimpinan Pearson Correlation .098 .071 542" 1 170" 217" .343" .345" -.131° -.079| .612"

Sig. (2-tailed) .106 245 .000 .005 .000 .000 .000 .031 .193| .000

N 270 270 270 270 270 270 270 270 270 270 270

Kepemimpinan Pearson Correlation .039 -.003 3717 170" 1 967" -.021 .019 -.007 -101| .431"

Sig. (2-tailed) 526 .963 .000 .005 .000 728 751 915 .099| .000

N 270 270 270 270 270 270 270 270 270 270 270

Kepemimpinan Pearson Correlation .027 -.014 .352" 2177 967" 1 .018 .027 -.046 -.109| .435"

Sig. (2-tailed) .659 822 .000 .000 .000 .768 .664 451 .073| .000

N 270 270 270 270 270 270 270 270 270 270 270

Kepemimpinan Pearson Correlation .026 .081 .205" .343" -.021 .018 1 .064 -.072 .037( .337"

Sig. (2-tailed) 672 .186 .001 .000 728 .768 295 236 .540| .000

N 270 270 270 270 270 270 270 270 270 270 270

Kepemimpinan Pearson Correlation .021 .080 234" .345™ .019 .027 .064 1 -.065 -.029| .734"

Sig. (2-tailed) 733 .189 .000 .000 751 664 295 290 633 .000

N 270 270 270 270 270 270 270 270 270 270 270

Kepemimpinan Pearson Correlation -.012 .020 -.133" -.131" -.007 -.046 -.072 -.065 1 .136" .094

Sig. (2-tailed) .846 738 .029 .031 915 451 236 290 026 .123




N 270 270 270 270 270 270 270 270 270 270 270
Kepemimpinan Pearson Correlation .130° -.052 -.034 -.079 -.101 -.109 .037 -.029 .136" 1| .153
Sig. (2-tailed) .033 391 581 193 .099 .073 540 .633 .026 .012
N 270 270 270 270 270 270 270 270 270 270 270
Total Pearson Correlation 223" 242" .569" .612" 431" .435™ .337" 734" .094 .153" 1
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 123 .012
N 270 270 270 270 270 270 270 270 270 270 270
**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
RELIABILITY
/VARIABELS=P1 P2 P3 P4 P5 P6 P7 P8 P9 P10
/SCALE('ALL VARIABELS") ALL
/MODEL=ALPHA
/SUMMARY=MEANS.
Reliability
Notes
Output Created 06-MAY-2021 22:44:47
Comments
Input Active Dataset DataSetO
Filter <none>
Weight <none>
Split File <none>

Missing Value Handling

Syntax

Resources

N of Rows in Working Data File

270

Matrix Input
Definition of Missing

Cases Used

User-defined missing values are treated as
missing.

Statistics are based on all cases with valid
data for all variabels in the procedure.

Processor Time

RELIABILITY
IVARIABELS=P1 P2 P3 P4 P5 P6 P7 P8 P9
P10
/SCALE('ALL VARIABELS") ALL
/MODEL=ALPHA
/ISUMMARY=MEANS.
00:00:00.00




| Elapsed Time | 00:00:00.00 |
Scale: ALL VARIABELS
Case Processing Summary
N %
Cases Valid 270 100.0
Excluded? 0 .0
Total 270 100.0
a. Listwise deletion based on all variabels in the
procedure.
Reliability Statistics
Cronbach's Alpha
Based on
Cronbach's Alpha | Standardized Iltems N of Items
.377 AT72 10
Summary Item Statistics
Maximum /
Mean Minimum Maximum Range Minimum Variance N of Items
Item Means 4.297 4.263 4.367 .104 1.024 .001 10
CORRELATIONS

/VARIABELS=P1 P2 P3 P4 P5P6 P7 P8 POP10TT
/PRINT=TWOTAIL NOSIG

/STATISTICS DESCRIPTIVES
/IMISSING=PAIRWISE.

Correlations



Notes

Output Created
Comments

Input

Missing Value Handling

06-MAY-2021 22:45:43

Active Dataset DataSet0

Filter <none>

Weight <none>

Split File <none>

N of Rows in Working Data File 270

Definition of Missing User-defined missing values are treated as
missing.

Cases Used

Statistics for each pair of variabels are based
on all the cases with valid data for that pair.

Syntax CORRELATIONS

/VARIABELS=P1 P2 P3 P4 P5 P6 P7 P8 P9
P1OTT

/PRINT=TWOTAIL NOSIG
/ISTATISTICS DESCRIPTIVES
IMISSING=PAIRWISE.

Resources Processor Time 00:00:00.17

Elapsed Time 00:00:00.20
Descriptive Statistics
Mean Std. Deviation N

Pelatihan 4.30 .560 270

Pelatihan 4.29 .537 270

Pelatihan 4.27 575 270

Pelatihan 4,31 .558 270

Pelatihan 4.29 .528 270

Pelatihan 4.29 .558 270

Pelatihan 4.29 .558 270

Pelatihan 4.27 .522 270

Pelatihan 4.30 .562 270

Pelatihan 4.28 .525 270

Total 42.89 3.037 270

Correlations




Pelatihan | Pelatihan | Pelatihan | Pelatihan | Pelatihan | Pelatihan | Pelatihan | Pelatihan | Pelatihan | Pelatihan | Total
Pelatihan Pearson Correlation 1 .209" .354" 977" .090 126" .090 .565" .965" 187" .831"
Sig. (2-tailed) .001 .000 .000 139 .039 .139 .000 .000 .002 .000
N 270 270 270 270 270 270 270 270 270 270 270
Pelatihan Pearson Correlation .209™ 1 .014 .195" 167" .027 -.010 .357" .213" 967" 554"
Sig. (2-tailed) .001 813 .001 .006 .659 .868 .000 .000 .000 .000
N 270 270 270 270 270 270 270 270 270 270 270
Pelatihan Pearson Correlation .354™ .014 1 .343" .018 .022 .080 .205" 347" -.025 4377
Sig. (2-tailed) .000 813 .000 769 714 .188 .001 .000 .687 .000
N 270 270 270 270 270 270 270 270 270 270 270
Pelatihan Pearson Correlation 977" .195™ .343" 1 .089 .136" .100 .565" .953" 173" .826"
Sig. (2-tailed) .000 .001 .000 146 .025 .100 .000 .000 .004 .000
N 270 270 270 270 270 270 270 270 270 270 270
Pelatihan Pearson Correlation .090 167" .018 .089 1 .510" -.183" -.011 .133" .115 .343"
Sig. (2-tailed) 139 .006 769 146 .000 .003 .857 .029 .058 .000
N 270 270 270 270 270 270 270 270 270 270 270
Pelatihan Pearson Correlation 126" .027 .022 .136" .510" 1 -.156" .008 .095 .039 327"
Sig. (2-tailed) .039 .659 714 .025 .000 .010 .894 .120 526 .000
N 270 270 270 270 270 270 270 270 270 270 270
Pelatihan Pearson Correlation .090 -.010 .080 .100 -.183" -.156" 1 .110 .071 .001 .204™
Sig. (2-tailed) .139 .868 .188 .100 .003 .010 071 244 .991 .001
N 270 270 270 270 270 270 270 270 270 270 270
Pelatihan Pearson Correlation .565™ .357" .205™ .565™ -.011 .008 .110 1 542" .3767 667"
Sig. (2-tailed) .000 .000 .001 .000 857 .894 071 .000 .000 .000
N 270 270 270 270 270 270 270 270 270 270 270
Pelatihan Pearson Correlation .965™ 213" 347" .953" 133" .095 .071 542" 1 .166" 817"
Sig. (2-tailed) .000 .000 .000 .000 .029 .120 244 .000 .006 .000
N 270 270 270 270 270 270 270 270 270 270 270
Pelatihan Pearson Correlation .187" 967" -.025 173" .115 .039 .001 .376" .166" 1 528"
Sig. (2-tailed) .002 .000 .687 .004 .058 526 .991 .000 .006 .000
N 270 270 270 270 270 270 270 270 270 270 270
Total Pearson Correlation .831" .554" A37" .826" .343" 327" .204" .667" 817" .528" 1




Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .001 .000 .000 .000
N 270 270 270 270 270 270 270 270 270 270 270
**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is significant at the 0.05 level (2-tailed).
RELIABILITY
/VARIABELS=P1 P2 P3 P4 P5 P6 P7 P8 P9 P10
/SCALE('ALL VARIABELS") ALL
/MODEL=ALPHA
/SUMMARY=MEANS.
Reliability
Notes
Output Created 06-MAY-2021 22:45:50
Comments
Input Active Dataset DataSet0
Filter <none>
Weight <none>
Split File <none>

Missing Value Handling

Syntax

Resources

N of Rows in Working Data File

270

Matrix Input
Definition of Missing

Cases Used

User-defined missing values are treated as
missing.

Statistics are based on all cases with valid
data for all variabels in the procedure.

Processor Time
Elapsed Time

RELIABILITY
IVARIABELS=P1 P2 P3 P4 P5 P6 P7 P8 P9
P10
/SCALE('ALL VARIABELS") ALL
/MODEL=ALPHA
/ISUMMARY=MEANS.
00:00:00.00

00:00:00.01

Scale: ALL VARIABELS




Case Processing Summary

N %
Cases Valid 270 100.0
Excluded? 0 .0
Total 270 100.0
a. Listwise deletion based on all variabels in the
procedure.
Reliability Statistics
Cronbach's Alpha
Based on
Cronbach's Alpha | Standardized Items N of Items
749 748 10
Summary ltem Statistics
Maximum /
Mean Minimum Maximum Range Minimum Variance N of Items
Item Means 4.289 4.267 4.311 .044 1.010 .000 10




CORRELATIONS

/VARIABELS=P1 P2 P3 P4 P5P6 P7 P8 PO P10 P11 TT

/PRINT=TWOTAIL N

OSIG

[STATISTICS DESCRIPTIVES
/IMISSING=PAIRWISE.

Correlations

Notes

Output Created
Comments

Input

Missing Value Handling

06-MAY-2021 22:47:41

Active Dataset DataSet0

Filter <none>

Weight <none>

Split File <none>

N of Rows in Working Data File 270

Definition of Missing User-defined missing values are treated as
missing.

Cases Used

Statistics for each pair of variabels are based
on all the cases with valid data for that pair.

Syntax CORRELATIONS
IVARIABELS=P1 P2 P3 P4 P5 P6 P7 P8 P9
P10 P11TT
/PRINT=TWOTAIL NOSIG
ISTATISTICS DESCRIPTIVES
/IMISSING=PAIRWISE.
Resources Processor Time 00:00:00.06
Elapsed Time 00:00:00.09
Descriptive Statistics
Mean Std. Deviation N
Kompensasi 4.25 541 270
Kompensasi 4.37 .589 270
Kompensasi 4.26 .614 270
Kompensasi 4.30 611 270
Kompensasi 4.34 574 270
Kompensasi 4.28 .592 270
Kompensasi 4.24 .642 270




Kompensasi 4.34 .553 270

Kompensasi 4.35 .563 270

Kompensasi 4.39 .519 270

Kompensasi 4.31 .564 270

Total 47.42 2.819 270

Correlations
Kompen | Kompen | Kompen | Kompen | Kompen | Kompen | Kompen | Kompen | Kompen [ Kompen | Kompen
sasi sasi sasi sasi sasi sasi sasi sasi sasi sasi sasi Total

Kompensasi Pearson Correlation 1 147 .018 .066 273" -.010 -.055 .100 419" .017 .050 .398"
Sig. (2-tailed) .016 767 281 .000 .866 .370 .100 .000 778 414 .000
N 270 270 270 270 270 270 270 270 270 270 270 270

Kompensasi Pearson Correlation 147 1 .084 .342" .336" .063 .089 .353" .245™ .284™ .011 .604™
Sig. (2-tailed) .016 .168 .000 .000 299 144 .000 .000 .000 .862 .000
N 270 270 270 270 270 270 270 270 270 270 270 270

Kompensasi Pearson Correlation .018 .084 1 -.044 .005 .786" -.051 -.047 .032 .046 .062 .402™
Sig. (2-tailed) 767 .168 471 .933 .000 408 446 .600 455 .309 .000
N 270 270 270 270 270 270 270 270 270 270 270 270

Kompensasi Pearson Correlation .066 .342" -.044 1 .156" -.013 .067 .903" .045 .019 .037 .532"
Sig. (2-tailed) 281 .000 471 .010 .837 274 .000 463 .760 547 .000
N 270 270 270 270 270 270 270 270 270 270 270 270

Kompensasi Pearson Correlation 273" .336" .005 .156" 1 .103 -.028 187" .667" .048 -.084 .539"
Sig. (2-tailed) .000 .000 .933 .010 .090 .643 .002 .000 428 71 .000
N 270 270 270 270 270 270 270 270 270 270 270 270

Kompensasi Pearson Correlation -.010 .063 .786" -.013 .103 1 .032 -.003 .021 .007 .044 432"
Sig. (2-tailed) .866 299 .000 .837 .090 .606 .959 730 912 472 .000
N 270 270 270 270 270 270 270 270 270 270 270 270

Kompensasi Pearson Correlation -.055 .089 -.051 .067 -.028 .032 1 .067 -.126" .378" .034 .305™
Sig. (2-tailed) .370 144 .408 274 643 .606 .270 .038 .000 576 .000
N 270 270 270 270 270 270 270 270 270 270 270 270

Kompensasi Pearson Correlation .100 .353" -.047 .903" .187" -.003 .067 1 .087 -.022 .060 .553™
Sig. (2-tailed) .100 .000 446 .000 .002 .959 .270 152 715 327 .000
N 270 270 270 270 270 270 270 270 270 270 270 270

Kompensasi Pearson Correlation 419" .245" .032 .045 .667" .021 -.126" .087 1 -.024 .025 AT




Sig. (2-tailed) .000 .000 .600 463 .000 730 .038 152 .692 .687 .000
N 270 270 270 270 270 270 270 270 270 270 270 270
Kompensasi Pearson Correlation .017 .284" .046 .019 .048 .007 .378" -.022 -.024 1 .094 .368"
Sig. (2-tailed) 778 .000 455 760 428 912 .000 715 692 122 .000
N 270 270 270 270 270 270 270 270 270 270 270 270
Kompensasi Pearson Correlation .050 .011 .062 .037 -.084 .044 .034 .060 .025 .094 1 267"
Sig. (2-tailed) 414 .862 .309 547 71 472 576 .327 .687 122 .000
N 270 270 270 270 270 270 270 270 270 270 270 270
Total Pearson Correlation .398" .604" 402" .532" .539" 432" .305" .553" AT .368™ 267" 1
Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000
N 270 270 270 270 270 270 270 270 270 270 270 270
*, Correlation is significant at the 0.05 level (2-tailed).
**_Correlation is significant at the 0.01 level (2-tailed).
RELIABILITY
/VARIABELS=P1 P2 P3 P4 P5 P6 P7 P8 P9 P10 P11
/SCALE('ALL VARIABELS") ALL
/MODEL=ALPHA
/SUMMARY=MEANS.
Reliability
Notes
Output Created 06-MAY-2021 22:47:53
Comments
Input Active Dataset DataSet0
Filter <none>
Weight <none>
Split File <none>
N of Rows in Working Data File 270
Matrix Input
Missing Value Handling Definition of Missing User-defined missing values are treated as
missing.
Cases Used Statisti%s are based on all cases with valid
data for all variabels in the procedure.




Syntax RELIABILITY
/VARIABELS=P1 P2 P3 P4 P5 P6 P7 P8 P9
P10 P11
/SCALE('ALL VARIABELS'") ALL
/MODEL=ALPHA
/SUMMARY=MEANS.
Resources Processor Time 00:00:00.02
Elapsed Time 00:00:00.02
Scale: ALL VARIABELS
Case Processing Summary
N %
Cases Valid 270 100.0
Excluded? 0 .0
Total 270 100.0
a. Listwise deletion based on all variabels in the
procedure.
Reliability Statistics
Cronbach's Alpha
Based on
Cronbach's Alpha | Standardized ltems N of Items
.589 .592 11
Summary Item Statistics
Maximum /
Mean Minimum Maximum Range Minimum Variance N of Items
Iltem Means 4.311 4.237 4.393 .156 1.037 .003 11
CORRELATIONS

/VARIABELS=P1 P2 P3 P4 P5P6 P7 P8 P9 P10 P11 TT




/PRINT=TWOTAIL NOSIG
[STATISTICS DESCRIPTIVES

/IMISSING=PAIRWISE.

Correlations

Notes

Output Created
Comments

Input

Missing Value Handling

06-MAY-2021 22:48:44

Active Dataset DataSet0
Filter <none>
Weight <none>
Split File <none>

N of Rows in Working Data File

270

Definition of Missing

Cases Used

User-defined missing values are treated as
missing.

Statistics for each pair of variabels are based
on all the cases with valid data for that pair.

Syntax CORRELATIONS

IVARIABELS=P1 P2 P3 P4 P5 P6 P7 P8 P9
P10 P11 TT

/PRINT=TWOTAIL NOSIG
ISTATISTICS DESCRIPTIVES
/IMISSING=PAIRWISE.

Resources Processor Time 00:00:00.06

Elapsed Time 00:00:00.08
Descriptive Statistics
Mean Std. Deviation N

Kinerja 4.23 .526 270

Kinerja 4.30 .562 270

Kinerja 4.30 .533 270

Kinerja 4.27 .578 270

Kinerja 4.31 .560 270

Kinerja 4.28 .520 270

Kinerja 4.30 .560 270

Kinerja 4.30 .561 270




Kinerja 4.29 .523 270
Kinerja 4.31 .557 270
Kinerja 4.30 .533 270
Total 47.19 3.241 270

Correlations

Kinerja | Kinerja | Kinerja | Kinerja| Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja Total
Kinerja Pearson Correlation 1 174" .310" .082 .166™ -.010 .004 115 403" 1737 297" 449"
Sig. (2-tailed) .004 .000| .177 .006 .870 .945 .060 .000 .004 .000 .000
N 270 270 270 270 270 270 270 270 270 270 270 270
Kinerja Pearson Correlation 174" 1 2207 .326" .982" .050 126" .087 611" 947" 207" .806™
Sig. (2-tailed) .004 .000| .000 .000 415 .038 .153 .000 .000 .001 .000
N 270 270 270 270 270 270 270 270 270 270 270 270
Kinerja Pearson Correlation .310" .220" 1| -.023 210" 114 .041 -.012 .399” .168™ .987" .563™
Sig. (2-tailed) .000 .000 .703 .001 .062 501 .839 .000 .006 .000 .000
N 270 270 270 270 270 270 270 270 270 270 270 270
Kinerja Pearson Correlation .082 .326" -.023 1 .319" -.023 .035 101 217" .326" -.011 409"
Sig. (2-tailed) 177 .000 .703 .000 711 .563 .098 .000 .000 .855 .000
N 270 270 270 270 270 270 270 270 270 270 270 270
Kinerja Pearson Correlation .166" .982" .2107| .319" 1 .052 128" 101 .616™ .940" 197" .803"
Sig. (2-tailed) .006 .000 .001| .000 .394 .035 .099 .000 .000 .001 .000
N 270 270 270 270 270 270 270 270 270 270 270 270
Kinerja Pearson Correlation -.010 .050 114 -.023 .052 1 556" -.163" -.013 .098 114 .292"
Sig. (2-tailed) .870 415 062 711 .394 .000 .007 .831 .108 .062 .000
N 270 270 270 270 270 270 270 270 270 270 270 270
Kinerja Pearson Correlation .004 126" .041 .035 128" .556™ 1| -.142 .011 .136" .041 327"
Sig. (2-tailed) .945 .038 501 .563 .035 .000 .020 .853 .025 501 .000
N 270 270 270 270 270 270 270 270 270 270 270 270
Kinerja Pearson Correlation 115 .087 -.012 101 01| -.1637|  -.142° 1 .084 .084 .000 217"
Sig. (2-tailed) .060 .153 .839( .098 .099 .007 .020 .170 .167| 1.000 .000
N 270 270 270 270 270 270 270 270 270 270 270 270
Kinerja Pearson Correlation 403" 611" 399" 217" .616" -.013 .011 .084 1 .562" .386" 718"
Sig. (2-tailed) .000 .000 .000( .000 .000 .831 .853 .170 .000 .000 .000




N 270 270 270 270 270 270 270 270 270 270 270 270
Kinerja Pearson Correlation 173" 947" 168" | .326™ .940" .098 .136" .084 .562" 1 .168" 784"
Sig. (2-tailed) .004 .000 .006| .000 .000 .108 .025 167 .000 .006 .000
N 270 270 270 270 270 270 270 270 270 270 270 270
Kinerja Pearson Correlation 297" 207" 987" -.011 197" 114 .041 .000 .386" .168" 1 .559"
Sig. (2-tailed) .000 .001 .000| .855 .001 .062 501| 1.000 .000 .006 .000
N 270 270 270 270 270 270 270 270 270 270 270 270
Total Pearson Correlation 449" .806" .563"| .409" .803" .292" 327" 2177 718" 784" .559" 1
Sig. (2-tailed) .000 .000 .000| .000 .000 .000 .000 .000 .000 .000 .000
N 270 270 270 270 270 270 270 270 270 270 270 270
**_Correlation is significant at the 0.01 level (2-tailed).
*, Correlation is significant at the 0.05 level (2-tailed).
RELIABILITY
/VARIABELS=P1 P2 P3 P4 P5 P6 P7 P8 P9 P10 P11
/SCALE('ALL VARIABELS") ALL
/MODEL=ALPHA
/ISUMMARY=MEANS.
Reliability
Notes
Output Created 06-MAY-2021 22:48:53
Comments
Input Active Dataset DataSet0
Filter <none>
Weight <none>
Split File <none>

Missing Value Handling

N of Rows in Working Data File

270

Matrix Input
Definition of Missing

Cases Used

User-defined missing values are treated as
missing.

Statistics are based on all cases with valid
data for all variabels in the procedure.




Syntax RELIABILITY
/VARIABELS=P1 P2 P3 P4 P5 P6 P7 P8 P9
P10 P11
/SCALE('ALL VARIABELS'") ALL
/IMODEL=ALPHA
/ISUMMARY=MEANS.
Resources Processor Time 00:00:00.02

Elapsed Time 00:00:00.01
Scale: ALL VARIABELS

Case Processing Summary

N %
Cases Valid 270 100.0
Excluded? 0 .0
Total 270 100.0
a. Listwise deletion based on all variabels in the
procedure.
Reliability Statistics
Cronbach's Alpha
Based on
Cronbach's Alpha | Standardized ltems N of Items
.756 .756 11
Summary Iltem Statistics
Maximum /
Mean Minimum Maximum Range Minimum Variance N of ltems
Item Means 4.290 4,233 4.315 .081 1.019 .000 11
CORRELATIONS

/VARIABELS=X1 X2 X3Y
/PRINT=TWOTAIL NOSIG



[STATISTICS DESCRIPTIVES
/IMISSING=PAIRWISE.

Correlations

Notes
Output Created 06-MAY-2021 22:51:58
Comments
Input Active Dataset DataSet0

Filter <none>

Weight <none>

Split File <none>

N of Rows in Working Data File 270

Missing Value Handling Definition of Missing User-defined missing values are treated as
missing.

Cases Used Statistics for each pair of variabels are
based on all the cases with valid data for
that pair.

Syntax CORRELATIONS
IVARIABELS=X1 X2 X3 Y
/PRINT=TWOTAIL NOSIG
ISTATISTICS DESCRIPTIVES
IMISSING=PAIRWISE.

Resources Processor Time 00:00:00.25

Elapsed Time 00:00:00.27

[DataSet0]
Descriptive Statistics
Mean Std. Deviation

Kepemimpinan 42.97 3.059 270

Pelatihan 42.89 3.037 270

Kompensasi 47.42 2.819 270

Kinerja 47.19 3.241 270
Correlations
Kepemimpinan Pelatihan Kompensasi Kinerja

Kepemimpinan Pearson Correlation 1 767" .248™ .233"




Sig. (2-tailed) .000 .000 .000
N 270 270 270 270
Pelatihan Pearson Correlation 767" 1 .365" .276"
Sig. (2-tailed) .000 .000 .000
N 270 270 270 270
Kompensasi Pearson Correlation .248" .365" 1 224"
Sig. (2-tailed) .000 .000 .000
N 270 270 270 270
Kinerja Pearson Correlation 233" 276" 224" 1
Sig. (2-tailed) .000 .000 .000
N 270 270 270 270

**_Correlation is significant at the 0.01 level (2-tailed).

REGRESSION
IMISSING LISTWISE
ISTATISTICS COEFF OUTS R ANOVA
J/CRITERIA=PIN(.05) POUT(.10)

/NOORIGIN
/DEPENDENT Y
/METHOD=ENTER X1 X2 X3.
Regression
Notes
Output Created 06-MAY-2021 22:52:15
Comments
Input Active Dataset DataSet0
Filter <none>
Weight <none>
Split File <none>
N of Rows in Working Data File 270
Missing Value Handling Definition of Missing User-defined missing values are treated as
missing.
Cases Used Statisti%s are based on cases with no

missing values for any variabel used.




Syntax REGRESSION
IMISSING LISTWISE
ISTATISTICS COEFF OUTS R ANOVA
/CRITERIA=PIN(.05) POUT(.10)
/NOORIGIN
/DEPENDENT Y
/IMETHOD=ENTER X1 X2 X3.
Resources Processor Time 00:00:00.02
Elapsed Time 00:00:00.02
Memory Required 1948 bytes
Additional Memory Required for
Residual Plots s 0 bytes
Variabels Entered/Removed?
Variabels
Model Variabels Entered Removed Method
1 Kompensasi,
Kepemimpinan, Enter
Pelatihan®
a. Dependent Variabel: Kinerja
b. All requested variabels entered.
Model Summary
Adjusted R Std. Error of the
Model R R Square Square Estimate
1 .3092 .095 .085 3.100
a. Predictors: (Constant), Kompensasi, Kepemimpinan, Pelatihan
ANOVA?
Model Sum of Squares df Mean Square F Sig.
1 Regression 269.085 3 89.695 9.331 .000P
Residual 2556.900 266 9.612
Total 2825.985 269

a. Dependent Variabel: Kinerja
b. Predictors: (Constant), Kompensasi, Kepemimpinan, Pelatihan



Coefficients?®

Unstandardized Coefficients

Standardized
Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 28.439 3.732 7.621 .000
Kepemimpinan .068 .096 .065 .710 478
Pelatihan .185 101 173 1.832 .068
Kompensasi .166 .072 .145 2.304 .022

a. Dependent Variabel: Kinerja
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Table of F-statistics P= 0.05
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